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ABSTRACT
Posting - Rajeev Ranjan, IAS (Dr.) - Notified.

Public (Special A) Department

G.0. Rt. No. 307 Dated : 31.1.2021
Saarvari, Thai - 18,
Thiruvalluvar Aandu 2052

Read :

From the Secretary, Appointments Committee of the Cabinet & Establishment Officer, Ministry
of Personnel, Public Grievances and Pensions, Department of Personnel and Training, New
Delhi letter No. 36/01/2021-EO (Sm-I), dated : 27.01.2021

*kkk

ORDER :
The following posting is notified:

Dr. Rajeev Ranjan, IAS, Secretary to Government of India, Department of Fisheries,
Ministry of Fisheries, Animal Husbandry and Dairying, on reversion to State Cadre, is posted
as Chief Secretary to Government vice Thiru K. Shanmugam, IAS, retiring from service on
the afternoon of 31.01.2021.

(BY ORDER OF THE GOVERNOR)

K. SHANMUGAM
Chief Secretary to Government
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ABSTRACT

Payment of Dearness Allowance to State Government Employees and Dearness Relief to
State Service Pensioners / Family Pensioners - Revised rates effective from 01.01.2018,
01.07.2019, 01.01.2020 and 01.07.2020 - Orders Issued

FINANCE (PAY RESEARCH UNIT) DEPARTMENT
G.0O.(P) No. 25/2021/Fin. Dated, Thiruvananthapuram, 08.02.2021

Read. 1. G.0.(P) No. 7/2016/Fin, dated 20/01/2016

2. G.0.(P) No. 9/2016/Fin, dated 20/01/2016

3. OM-DA No. 1/1/2019-E-1I(B) Gol dated 27/02/2019 of the Department of Expenditure,
Ministry of Finance, Government of India.

4, OM-DR No. 42/04/2019-P&PW(D) Gol dated 06/03/2019 of the Department of Pension
and Pensioners Welfare, Ministry of Personnel, Public Grievances and Pensioners,
Government of India.

5. OM-DA No. 1/3/2019-E-II(B) Gol dated 14/10/2019 of the Department of Expenditure,
Ministry of Finance, Government of India.
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6. OM DR No. 42/04/2019-P&W (D) dated 21/10/2019 of the Department of Pension and
Pensioners Welfare, Ministry of Personnel, Public Grievances and Pensioners,
Government of India.

7. G.O. (P) No. 629/2013/Fin dated 23/12/2013.

8. G.O. (P) No. 61/2016/Fin. dated 05/05/2016

9. G.O. (P) No. 6/2017/Fin. dated 19/01/2017

10.  G.O. (PO No. 55/2017/Fin dated 26/04/2017

11, G.O. (P) No. 74/2017/Fin dated 27/05/2017

12.  G.O. (P) No. 84/2018/Fin dated 07/06/2018

13.  G.O. (P) No. 44/2019/Fin dated 04/04/2019

14.  G.O. (P) No. 151/2020/Fin dated 05/11/2020

15.  G.O. (P) No. 21/2021/Fin dated 04/02/2021

16.  PM/2/3/19-20-259 - dated 05.02.2021. Letter from Accountant General

17.  G.O. (P) No. 18/2019/HEDN dated 29.06.2019

18.  G.O. (P) No. 55/2021/HEDN dated 02.02.2021

19.  G.O. (P) No. 149/2020/Fin dated 05.11.2020

*kkkk

ORDER :

In the Office Memoranda cited above, Government of India sanctioned revised rate of
Dearness Allowance / Dearness Relief to Central Government employees, Pensioners and
Family Pensioners with effect from 01.01.2019, 01.07.2019, 01.01.2020 and 01.07.2020. On
the absis of the above, the following orders are issued.

2. (i) The rate of Dearness Allowance payable in respect of State Government Employees,
Teachers, Staff of Aided Schools, Private Colleges and Polytechnics, Full Time Employees
borne on the contingent and work charged establishemnts and employees of Local Boides
will be enhanced from the existing rate of 20% to 23% w.e.f.01.01.2019, 28% w.e.f. 01.07.2019,
32% w.e.f. 01.01.2010 and 36% w.e.f. 01.07.2020.

i)  The Dearness Allowance payable in respect of those employees continuing in the
pre-revised scale of G.O. (P) No. 85/2011/Fin dated 26.02.2011 will be enhanced from the
existing rate of 121% to 127% w.e.f. 01.01.2019, 137% w.e.f. 01.07.2019, 147% ww.e.f.
01.01.2020 and 155% w.e.f. 01.07.2020.

i)  The Dearness Allowance payable in respect of those employees continuing in the
pre-revised scale of G.O.(PO No. 145/2006/Fin dated 25.03.2006 will be enhanced from the
existing rate of 275% to 286% w.e.f. 01.01.2019, 303% w.e.f. 01.07.2019, 320% w.e.f.
01.01.2020 and 334% w.e.f. 01.07.2020.

iv) The Dearness Allowance payable in respect of teachers coming under UGC/AICTE/
Medical Education Schemes (in whose case DA up to 50% has been converted as Dearness
Pay) will be enhanced from the existing rate of 284% to 295% w.e.f. 01.01.2019, 312% w.e.f.
01.07.2019, 329% w.e.f. 01.01.2020 and 343% w.e.f. 01.07.2020.

v) The Dearness Allowance payable in respect of the teaching staff coming under UGC/AICTE/
Medical Education Schemes who have changed over to revised UGC/AICTE scale from 01.01.2006
or thereafter and Judicial Officers will be enhanced from the existing rate of 148% to 154% w.e.f.
01.01.2019, 164% w.e.f. 01.07.2019, 174% w.e.f. 01.01.2020 and 182% w.e.f. 01.07.2020.
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vi) The DA payable in respect of teaching staff coming under UGC/AICTE/Medical
Education Schemes who have changed over to revised UGC/AICTE scale from 01.01.2016 or
thereafter will be 2% w.e.f. 01.07.2016, 4% w.e.f. 01.01.2017, 5% w.e.f. 01.07.2017, 7% w.e.f.
01.01.2018, 9% w.e.f. 01.01.2018, 12% w.e.f. 01.01.2019, 17% w.e.f. 01.07.2019, 21% w.e.f.
01.01.2020 and 25% w.e.f. 01.07.2020. The Dearness Allowance payable to those employees
who are continuing in the 1997 pay scales even after 01.01.2019 will be enhanced from the
existing rate of 334% to 345% w.e.f. 01.01.2019, 362% w.e.f. 01.07.2019, 379% w.e.f. 01.01.2020
and 393% w.e.f. 01.07.2020 (up to the date of effect of option under Pay Revision 2014). The
freezed Dearness Relief of all Pensioners, who are drawing Dearness Relief at central
rates, will be granted on restoration of the same by Government of India only.

vii) The Dearness Allowance payable to those employees in Public Sector Undertakings who
were getting pay and allowances based on the scales of pay admissible under 1992 Pay Revision
will be enhanced as follows with effect from 01.01.2019, 01.07.2019, 01.01.2020 and 01.07.2020.

Date of effect | Pay Range Rate of DA per month
01.01.2019 Basic pay up to Rs. 3,500/- p.m. | 997% of Pay
Basic pay above Rs. 3,500/- p.m. | 900% of Pay subject to a minimum
upto Rs. 6,000/- of Rs. 34,895/- p.m.
Basic pay above Rs. 6,000/- 861% of pay subject to a minimum
of Rs. 54,000/-
01.07.2019 Basic pay up to Rs. 3,500/- p.m. | 1039% of Pay
Basic pay above Rs. 3,500/- p.m. | 942% of Pay subject to a minimum
upto Rs. 6,000/- of Rs. 36,365/- p.m.
Basic pay above Rs. 6,000/- 903% of pay subject to a minimum
of Rs. 56,520/-
01.01.2020 Basic pay up to Rs. 3,500/- p.m. | 1081% of Pay
Basic pay above Rs. 3,500/- p.m. | 984% of Pay subject to a minimum
upto Rs. 6,000/- of Rs. 37,835/- p.m.
Basic pay above Rs. 6,000/- 945% of pay subject to a minimum
of Rs. 59,040/-
01.07.2020 Basic pay up to Rs. 3,500/- p.m. | 1115% of Pay
Basic pay above Rs. 3,500/- p.m. | 1018% of Pay subject to a minimum
upto Rs. 6,000/- of Rs. 39,025/- p.m.
Basic pay above Rs. 6,000/- 979% of pay subject to a minimum
of Rs. 61,080/-

vii) The Dearness Allowance at the enhanced rate will be paid in cash along with the salary for
the month of March 2021 onwards and arrears up to February 2021 will be merged in the PF Account.

ixX) The enhanced rate of Dearness Allowance will also be applicable to Part-time and Part-
time contingent employees on the basis of pay drawn by them.

X) (a) The Dearmness Relief payable to State Service Pensioners, Family Pensioners, Ex-gratia
Pensioners / Ex-gratia Family pensioners (whose Pension / Family Pension has been revised as per
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G.O. (PO No. 09/2016/Fin, dated 20.01.2016) will be enhanced from the existing rate of 20% to 23%
with effect from 01.01.2019, 28% w.e.f. 01.07.2019, 32% w.e.f. 01.01.2020 and 36% w.e.f. 01.07.2020.

((b) The Dearness Relief payable to UGC Pensioners / Family Pensioners (whose Pension
/ Family Pension has been revised as per G.O. (P) No. 151/2020/Fin. dated 05.11.2020) will be
enhanced from the existing rate of 9% to 12% w.e.f. 01.01.2019, 17% w.e.f. 01.07.2019, 21% w.e.f.
01.01.2020 and 25% w.e.f. 01.07.2020.

(c) The Dearness Relief payable to UGC Pensioners / Family Pensioners whose Pension /
Family Pension has not been undergone revision as per G.O. (P) No. 151/2020/Fin dated 05.11.2020
will be enhanced from the existing rate of 148% to 154% w.e.f. 01.01.2019, 164% w.e.f. 01.07.2019,
174% w.e.f. 01.01.2020 and 182% w.e.f. 01.07.2020.

xi) Re-employed pensioners whose pay has been revised as per G.O. (P) No. 2/17/Fin dated
04/01/2017 are eligible for payment of Dearness Allowance at the enhanced rate of 23% w.e.f.
01.01.2019, 28% w.e.f. 01.07.2019, 32% w.e.f. 01.01.2020 and 36% w.e.f. 01.07.2020 as admissible
to State Government Employees and they are eligible for this enhanced rate of Dearness Allowance
based on a general letter of authority issued by the Accountant General.

xii) The Dearness Relief payable to State Service Pensioners and Family Pensioners (whose
Pension/ Family Pension has not undergone revision as per G.O. (PO No. 09/2016/Fin. dated
20.01.2016) will be enhanced from the existing rate of 121% to 127% w.e.f. 01.01.2019, 137% w.e.f.
01.07.2019, 147% w.e.f. 01.01.2020 and 155% w.e.f. 01.07.2020.

xii) The Dearness Relief payable to State Service Pensioners and Family Pensioners /whose
Pension/Family Pension has not undergone revision as per G.O. (PO No. 87/2011/Fin. dated 28.02.2011,
and also to the Pensioners / Family Pensioners coming under UGC/AICTE /Medical Education Schemes
(who retired prior to 01.07.2004 and whose family pension has been revised as per G.O. (P) No. 81/
2007/Fin. dated 28.02.2007 and whose pension has not undergone revision as per G.O. (P) No. 211/
2011/Fin dated 07/05/2011), will be enhanced from the existing rate of 275% to 286% w.e.f. from
01.01.2019, 303% w.e.f. 01.07.2019, 320% w.e.f. 01.01.2020 and 334% w.e.f. 01.07.2020.

xiv) The Dearness Relief payable ro retired State Judicial Officers (who are drawing Dearness
Relief at central rates and whose Pension / Family Pension has not been revised as per G.O. (Ms) No.
236/10/Home dated 02.11.2010) and the Pensioners / Family Pensioners, coming under the category
UGC/AICTE/Medical Education Schemes (who retired after 01.07.2004 and whose Pension / Family
Pension has been revised as per G.O. (PO No. 84/2007/Fin dated 01.03.2007 and has not undergone
revision as per G.O. (P) No. 211/2011/Fin dated 07/05/2011) will be enhanced from the existing rate of
284% w.e.f.01.01.2019, 312% w.e.f. 01.07.2019, 329% w.e.f. 01.01.2020 and 343% w.e.f. 01.07.2020.

xv) The Deamess Relief payable in respect of Ex-Chairman and Members of Kerala Public Service
Commission, will be enhanced as follows w.e.f. 01.01.2019, 01.07.2019, 01.01.2020 and 01.07.2020.

Category Dateoc;f gzmlgeatlon Rate of Dearness Relief

Chairman and Members who were appointed | Prior to on or after | w.e.f. 01/01/2019 is 154%

from outside Government service and whose 01.01.2006 w.e.f. 01/07/2019 is 164%

pension structure was modified as per G.O. w.e.f.01/01/2029is 174% and w.e f.. 01/07/
(P) No. 23/2017/GAD dated 21/08/2017 2020 is 182%
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Chairman and Members having prior service | Prior to on or after | w.e.f. 01/01/2019 is 127%
in Government and opted benefits of 01.10.2006 w.e.f. 01/07/2019 is 137%
combined service w.e.f. 01/01/2010 is 147%
and w.e.f. 01/07/2020 is 155%

xvi) The rate of Dearness Relief paable to the teaching staff coming under UGC/AICTE/Medical
Education Streams who have changed over to revised UGC/AICTE scale from 01.01.2006 and those
who retired after 01.01.2006 and that to the State Judicial Officers whose pension has been revised as
per G.O. (Ms.) No. 236/2010/Home dated 02.11.2010, will be enhanced from the existing rate of 148% to
154% w.e.f.01.01.2019, 164% w.e.f. 01.07.2019, 174% w.e.f. 01.01.2020 and to 182% w.e.f. 01/07/2020.
This rate will be adopted only after the formal sanctioning of revision of their pension in terms of GO. (P)
No. 211/2011/Fin dated 07.05.2011. The teaching staff coming under the UGC/AICTE/Medical Education
Streams who have retired prior to 01.01.2006 and whose pension has been revised in terms of GO. (PO
No. 211/2011/Fin dated 07.05.2011 will also be €ligible for Deamness Relief at the above rate.

xvii) The Dearness Relief payable in respect of the State Service Pensioners / Family
Pensioners whose pension has not undergone revision as per G.O. (PO No. 180/2006/Fin. dated
18.04.2006 and who are drawing Pension / Family Pension as per Pension Revision 1997, and
in respect of Pensioners / Family Pensioners coming under UGC/AICTE/Medical Education
Schemes whose pension has not undergone revision as per G.O. (P) No. 81/2007/Fin. dated
28.02.2007 or G.O. (PO No. 84/2007/Fin dated 01.03.2007 will be enhanced drom the existing
rate of 334% to 345% w.e.f. 01.01.2019, 362% w.e.f. 01.07.2019, 379% w.e.f. 01.01.2020 and to
393% w.e.f. 01/07/2020. This will be applicable only till such date of effect of option for Pension
Revision 200, after which the Dearness Relief payable will be as indicated in para 2(xiii) above
and after the date of effect of option for Pension Revision 2009, Dearness Relief will be payable
as indicated in para 2(xii) above.

3. The revised rate of Dearness Allowance due from 01/01/2019 to 01/07/2020 may be
paid in cash along with the salary of March 2021 onwards and the arrears up to February 2021
will be merged to PF Account. Withdrawal of arrears of DA credited into the PF Account for the
installments due from 01.01.2019 (3%), 01.07.2019 (5%), 01.01.2020 (4%) and 01.07.2020 (4%)
shall be made only after 01.04.2023, 01.09.2023, 01.04.2024 and 01.09.2024 respectively or after
retirement which ever is earlier. The freezed Dearness Allowance of all employees, who
are drawing Dearness Allowance at central rates, will be granted on restoration of the
same by Government of India only.

4. The revised Dearness Relief due from 01.01.2019 to 01.07.2020 may be paid along
with the pension of April 2021 onwards. The arrears of the Dearness Relief shall be paid in cash
in four equal installments made on April 2021, June 2021, September 2021 and December 2021.

5. The conditions laid down in the Government Order read as 7th paper above shall be
applicable while regulating Dearness Allowance / Dearness Relief under thse orders.

6. The G.O. read 15th paper above stands cancelled.
(By order of the Governor)

RAJESH KUMAR SINGH
Additional Chief Secretary to Government (Finance)
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Tamil Nadu Generation and Distribution Corporation Limited

Secretariat Branch
144, Anna Salai,
Chennai - 600 002.

Memo (Per.) No. 43915/A3/A31/2020-1, Dated : 4.2.2021

Sub : TANGEDCO - Union - Deduction of Annual Subscription from the salary of willing Member
employees - Orders - Issued.

Ref: Memo (Per.) No. 39962/A3/A31/2020-1, Dated : 18.11.2020.

*kkkk

In the Board's Proceedings cited, orders were issued to cancel/dispense off with the
scheme of deduction of Annual Union Subscription/Donation from the salary of te employees
of TANGEDCO.

2. Various Unions had represented for retaining the above system. In case of their
request, the matter has been examined and it is hereby ordered that deduction of Annual
Membership fees from the salary of willing Member employees to their Unions may be
permitted as per Payment of Wages Act, 1936.

3.  The Member employees shall submit their willingness to the Controlling Officer/Pay
disbursing Officer for the above deduction. An employee shall be permitted deduction of only
one Membeship fee.

4. The receipt of the Memo. shall be acknowledged.
(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

M. BHAVANI
Secretary
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Tamil Nadu Generation and Distribution Corporation Limited
(Abstract)

Establishment - Tamil Nadu Generation and Distribution Corporation Limited - Class | Service
- Panel of Personnel Officers fit for promotion as Senior Personnel Officers for the year 2020-
2021 - Approved.

(Secretariat Branch)

(Per.) CMD TANGEDCO Proceedings No. 28 Dated the 03 February 2021
Thai 21 Saarvari Varudam
Thiruvalluvar Aandu 2052

PROCEEDINGS:-

The names of the following 3 (Three only) Personnel Officers, be included in the panel of
Personnel Officers fit for promotion a Senior Personnel Officers for the year 2020-2021 in
Division-VI, (a) Class-I of Tamil Nadu Electricity Board Service Regulations read with the Tamil
Nadu Electricity (Re-organisation and Re-forms) Transfer Scheme 2010, in the order of ranking
indicated against each:-

SI.No. Name Rank
Thiruvalargal/TMTY:

1. P. Kamala One
2. M.J. Saramma Two
3. S. Eswari Three

2. ltis informed that under regulation 98 (2) (b) of the Tamil Nadu Electricity Board
Service Regulations read with Tamil Nadu Electricity (Re-organisation and Re-forms) Transfer
Scheme 2010 that any person who wishes to appeal against his/her non-includion in the
approved list, should do so within a period of two months from the date of communication of
the approved list. If no appeal is received within the said period, the approved list communicated
shall be deemed to be final.

3. The receipt of the Tamil Nadu Generation and Distribution Corporation Limited
Proceedings should be acknowledged.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

M. BHAVANI,
Secretary
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ABSTRACT

Loans and Advances - House Building Advance - Migration of home loans taken by the
Government servants from Banks / other Financial Institutions to House Building Advance -
Guideliness and amendment to Rule 3 of "State Rules to Regulate the Grant of Advances to
Government Servants for Building Etc., of Houses" - Issued.

Housing and urban development (HBA.) Department

G.O. (Ms.) No. 26 Dated : 02.02.2021
Saarvari Varudam, Thai-20
Thiruvalluvar Aandu 2052

Read :
1. Government of India O.M.No. 1/17011/11(4)/ 2016-H-Ill, dated 31.01.2018.
Read also:-

2. G.O. (Ms.( No. 24, Housing and Urban Development (HBA) Department, dated 02.02.2021.

*kkkk

ORDER :

The Government of India in Office Memorandum first read above, have issued conditions
/ clarification on migration of interest bearing advances taken by the existing Government
Employees for Home Loans from Banks / other Financial Institutions, based on the
recommendation of the Seventh Central Pay Commission.

2. Inthe Government order second read above, the Government have enhanced the
ceiling of House Building Advance to All India Service Officers from Rs. 4,00,000/- to Rs.
60,00,000/- and to State Government Employees from Rs, 25,00,000/- to Rs. 40,00,000/-
respectively for the following:-

(i) Partly for purchase of land and partly for construction of a house thereon, (or)

(i) For the construction of a house, (or)

(iii) For purchase of a Ready Build House / Flat.

3. In this connection, there are repeated requests from the employees to allow them

to migrate their loans availed from other financial institutions to the house building advance
sanctioned by the Government.
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4. The Government, after careful consideration of the above requests of the employees,
have decided, in consonance with the order of Government of India in the Office Memorandum
first read above, to allow the existing employees, who have already taken Home loans from
Banks and other financial institutions, to migrate to House Building Advance subject to fulfillment
of the following conditions:-

a)

b)

e)

5.

Before granting such House Building Advance, the Sanctioning Authorities,

i.  Should satisfy himself that the home loans were taken by the Government
employee entirely for purpose of construction/purchase of new house/flat.

i. Should ensure that the House Building Advance sanctioned is limited to the
amount of loan still due to be repaid by the Government employee.

House Building Advance can be availed towards repayment of bank loan taken for
the purpose of construction / purchase of new house/flat.

Employee shall be eligible for grant of House Building Advance as per these Rules,
on the date he/she obtained loans from banks and other financial institutions
irrespective of whether they applied for House Building Advance before raising the
loan.

House Building Advance for repayment of loans shall be granted to the eligible
employees in one lump sum. However, the Government employee shall produce
the House Building Advance Utilization Certificate within one month from the date of
release of House Building Advance.

Employee has to satisfy the order provisions of the "State Rules to Regulate the
Grant of Advances to Government servants for Building Etc., of Houses".

The following amendment is issued to Rule 3 of "STAFF RULES TO REGULATE

THE GRANT OF ADVANCES TO GOVT SERVANTS FOR BUILDING ETC., OF HOUSES"

AMENDMENT

In the notes under Rule 3, the following may be added as (vi)

(vi) The advance may also be sanctioned for migrating Home loan taken from Banks or

a)

b)

other financial institutions, subject to fulfillment of following conditions:-
Before granting such House Building Advance, the Head of the Department,

I.  Should satisfy himself that the home loans were taken by the Government
employee entirely for purpose of construction / purchase of new house/flat.

IIl.  Should ensure that the House Building Advance sanctioned is limited to the
amount of loan still due to be repaid by the Government employee.

House Building Advance can be availed towards repayment of bank loan taken for
the purpose of construction/purchase of new house/flat.
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c) Employee shall be eligible for grant of House Building Advance as per these Rules,
on the date he/she obtained loans from banks and other financial institutions
irrespective of whether they applied for House Building Advance before raising the
loan.

d) House Building Advance for repayment of loans shall be granted to the eligible
employees in one lump sum. However, the Government employee shall produce
the House Building Advance Utilization Certificate within one month from the date of
release of House Building Advance.

e) Employee has to satisfy the other provisions of these Rules.

6. All other conditions / orders in force shall be followed for sanction of the House
Building Advance.

7. This order issues with the concurrence of Finance Department vide its U.O.No. 33/
SS(PK)/2021, Finance (Hg.&UD.) Department, Dated 01.02.2021.

(BY ORDER OF THE GOVERNOR)

D. KARTHIKEYAN
Principal Secretary to Government

ASTPN FhisHIGaEN AHRISHTIID HDHID CUFFH ATTSMSUND Ba0HBGID
SaTIDadl ITHUID gdT SHIDU AUNS FnLTaASaT aflendsild BHLL CBHTLIcaD

Tamil Nadu Generation and Distribution Corporation Limited

Secretariat Branch
N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 600 002.
Letter No. 3814/A3/A31/2021-1, Dated : 02.02.2021

From
M. Bhavani, B.A.,
Secretary

To

The General Secretary,

i.  Tamil Nadu Electricity Workers Federation.

ii.  Tamil Nadu Electricity Board Accounts and Executive Staff Union.

ii. Tamil Nadu Electricity Board Workers Progressive Union.

iv.  Central Organisation of Tamil Nadu Electricity Employees.

v.  Tamil Nadu Minvariya Janatha Thozhilalar Sangam.

vi. Tamil Nadu National Electricity Workers' Federation (Xavier Group).
vii. Tamil Nadu National Electrity Workers' Federation (Swarnaraj Group.)
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viii. Tamil Nadu Electricity Board Engineers' Sangam.

ix. Tamil Nadu Electricity Emplyees Congress (NLO).

Xx.  Tamil Nadu Electricity Board Thozilalar Poriyalar Aykkiya Sangam.

xi.  Tamil Nadu Electricity Board Engineers' Association.

xii. Tamil Nadu Electricity Board Finance & Accounts Officers Association.
xiii. Tamil Nadu Electricity Board Card Billing Staff Union.

xiv. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union.

xv. Tamil Nadu Electricity Board Engineers Union.

xvi. Tamil Nadu Electricity Board Employees Federation.

Sir,
Sub : TANGEDCO - Flash strike on 21.12.2020 - Violation of Industrial Disputes Act,
1947-Show Cause Notice - Issued.

Ref: B.PMs. No. 2822, dated 31.12.1963.

*kkkk

The TANGEDCO and TANTRANSCO (TNEB) are Public Utility Services as per section
2(n)(iv) of the Industrial Disputes Act, 1947. As per section 22(1) of the Industrial Disputes
Act, 1947, no person employed in a public utility service shall go on strike in breach of contract
(a) without giving to the employer notice of strike, as herein after provided, within six weeks
before striking; or (b) within fourteen days of giving such notice; or (c) beforfe the expiry of the
date of strike specified in any such notice as aforesaid; or (d) during the pendency of any
conciliation proceedings before a conciliation officer and seven days after the conclusion of
such proceedings.

2.  0n21.12.2020, your Union Office bearers and members in large numbers, went on
a flash strike without prior notice. At about 9.30 A.M., they went on to block the entrances of
various offices of TANGEDCO and TANTRANSCO throughout the state by squatting on the
entrances and staging a Dharna till about 7.00 P.M. In the TANGEDCO's headquarters at
Chennai, all the entrances were blocked by the Union Office bearers and members by a Sit-
in Dharna during office hourse without giving any prior notice, as per section 22(1) of the
Industrial Disputes Act, 1947. By this condemnable act, they trespassed into the office
premises and prevented the public servants from discharging their official duties in this
essential Public Utility service. Your Union Office bearers and members have engaged in unfair
labour practices on this day. This is a violation of the provisions enumerated in section 22(1)
of the Industrial Disputes Act, 1947 and also the provisions of the Board's Proceedings cited.

3. Inthese circumstances, you are hereby directed to explain within 10 days from the
date of receipt of this communication as to why action should not be taken to withdraw the
recognition given to your Union/removal of your participation in Apex Level negotiation
meetings. If no reply is received within the stipulated period, it will be construed that you have
no explanation to offer and appropriate action as deemed fit, will be pursued by the Board.

Yours faithfully,
M. BHAVANI
Secretary
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Tamil Nadu Generation and Distribution Corporation Limited

Secretariat Branch
N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 600 002.

LETTER NO. 3814/A3A/31/2021-2, DATED : 04.02.2021.
From

M. BHAVANI, B.A,,
Secretary

To
The General Secretary,
Tamil Nadu Electricity Board Employees Federation
Sir,
Sub: TANGEDCO - Flash strike on 21.12.2020 - Violation of Industrial Disputes Act,
1947- Regarding.
Ref:  Letter No. 3814/A3/A31/2021-1, dated : 2.02.2021

*kkk

With reference to the letter cited, various Unions had represented that the Flash Strike
made on 21.12.2020 was spontaneous in nature and not planned to disrupt the normal
functioning of TANGEDCO and TANTRANSCO (T.N.E.B.)

Considering their representation, the action contemplated against the erring Unions is
being dropped.

Your faithfully,

M. BHAVANI

Secretary

FhSTSITIHET - 2 MIULTDITH6T LMHMILD BTauTSSH6T SaINSBDSH
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Tamil Nadu Generation and Distribution Corporation Ltd.
(Abstract)

*k*x

Electricity - Online application filing of name transfer in respect of LT service connections
through TANGEDCO Web Portal - Guidelines communicated for implementing in entire Tamil
Nadu - Reg.

TECHNICAL BRANCH
(Per) (CMD) TANGEDCO Proceedings No: 25 Dated : 03.02.2021
Thai : 21
Saarvari Varudam
Thiruvalluavar Aandu: 2052

Ref.: (1) Per (CMD) TANGEDCO Proceedings No. 362 dated 04.08.2016.
(2) Note approved by CMD/TANGEDCO on 13-10-2020 in FLM/CM/154/2020.
(3) Note approved by CMD/TANGEDCO on 27-01-2021 in FLM/CM/324/2020.

*k*

1. The CMD/TANGEDCO has approved the online application filing of name transfer in
respect of LT service connections through TANGEDCO Web Portal applicable to entire
Tamil Nadu.

2. To make the name transfer process simple and to avoid time delay, it has been decided
that section officer himself may receive the online applications for name transfer in respect
of all tariff categories and effect the name transfer.

3. In this connection, the simplifid procedure to be adopted of name trasnfer of LT service
connections is giveb below for implementation.

The applicant seeking Name Transfer shall submit the following:

a. Name Transfer due to sale/partitiion/settlement/gift of the premises, etc.

i)  Buyer/Transferee shall apply online along with Undertaking by Buyer/Transferee
(Form-4) and consent letter by Seller/Transferor (Form-2).

i) In case Seeller/Transferor is not available, the Buyer shall apply online along with
the recent Property Tax receipt along with Undertaking by Buyer/Transferee (Form-
4). In case of non-availability of property tax receipt, then, only one document
mentioned in the TN Electricity Supply code shall be obtained. More than one
document need not be insisted.

b. Name Transfer due to death

i)  The applicant shall apply online along with recent property tax receipt, Undertaking
as per Form-4 and Indemnity bond as per Form-3.
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i)  On receipt of soft copies of applications and supporting documents through web
and on payment of necessary charges, name transfer should be effected by the
section officer concerned based on the documents furnished by the applicant
immediately on the same day.

The process flow of name transfer is detailed below:

1. The applicant has to fill the required details such as name of the applicant, address,
mobile No., e-mail id, Name of the present owner of the service connection, service
connection number, etc.

2.  An OTP/message would be received in earlier registered mobile number (for that
particular connection) and the new mobile number registered for further processing
of name transfer.

3. The Applicant has to furnish the Aadhar No. as Identity Proof. In case Aadhar card is
not available, then other ID Proof such as PAN card, Ration Card, Driving Licencse
has to be furnished.

4. On submission of the application, 'Acknowledgement Form\ would be generated
along with the 'Application Reference Number'. Web links to print the submitted
application form and 'Acknowledgement Form' would be provided in the portal.

5. Subsequent to submission of the application, the charges for name transfer shall
be paid by the applicant through the TANGEDCO URL https://www.tnebnet.org/awp/
login immediately.

6. On receipt of soft copies of applications and supporting documents through web
and on payment of necessary charges, name transfer should be effected by the
section officer concerned based on the documents furnished by the applicant
immediately on the same day and the name transfer shall be coomunicated to the
applicant with the following conditions:

""As per your application for name transfer of the service
connection No............. Tariff ..ceneeenen. now standing in the name
of Thiru ........... (Name of the old owner f the service connection)
17 S address of the service connection) is hereby
transferred in your name Thiru................ (applicant name) with the
existing current consumption deposit of Rs........... with effect from
.............. (Date of name transfer).

Necessary white meter card in your name Thiru.............
(applicant name) shall be obtained in the collection centre at
.................... (Place of the collection centre of the concerned section)

The order issued is for the purpose of name transfer of the
electricity service connection only and it should not be cited as a
legal document or for any other purpose. All the future bills will be
issued in your name with effect from the date of this order.

TNEB ernbiienmuiav e Grapar njuy,eio I 26 I < Qareufl 2021



You shall be asked to furnish the additional documents, if
required in connection with the name transfer on later date, failing
which the name transfer order will be cancelled and will be reverted
to the original name.

Please note that the undersigned shall have full rights to cancel
the above name transfer order at any time if it is proved that any of
the records produced by you in connection with this name tranfer
is found to be false"

7. Subsequently, the documents furnished by the applicant would be scruitinized by
the section officer concerned within 3 working days from the date of effecting name
transfer. If nay discrepancies are noticed, then the details would be entered in the
system by the section officer concerned and a notice would be generated to intimate
(through notice/e-mail/SMS etc.) the applicant about defects immediately. The
applicant shall also be informed that if the required documents are not re-submitted
within the 7 working days from the date of receipt of intimation about defects, the
name transfer order will be cancelled and the name transfer of the service connection
will be reverted to the original name.

8. The defective application received through the web would be listed for editing and
uploading of relevant documents by the web portal used using the application
reference number. However, if the documents are not re-submitted within the 7
working days, the name transfer order will be cancelled and reverted to the original
name with due intimation to the applicant through notice-e-mail/SMS etc.

9. The soft of the connected papers along with the name transfer order will be sent to the
Revenue Branch for record and to obtain necessary signature of the Executive Engineer
concerned in the LT agreement forms whereever required through online mode.

10. The section officer concerned who efeect name transfer shall ensure that all the
dues of the TANGEDDCO pertain to the service connection such as previous dues
pertaining to the service connection if any, fresh security deposit if applicable, ACCD,
etc. is collected before effecting the name transfer.

11. The entire process of verification of the name transfer shall be completed within 7
days from the date of receipt of complete online application in complete shape along
with payment of applicable chargs...

12. RTR need not be taken by the section officer while effecting Name transfer since
there is no provisions in the TNE Supply Code to obtain the same.

The above procedure of Online application filing of name transfer in respect of LT service

connections through TANGEDCO Web Portal shall be implemented in entire Tamil Nadu
with effect from 01-02-2021.

Sd/-dated 27-01-2021

CMD/ TANGEDCO
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QulaBi / GOLOU QUlapBlT / SHMDH AST;G AUDICTT ASTEITANT Jbdame -
LGHSHIA AFaalaiSHo NGDIL WHHYH AFRajbmar HHIDU AUDIASHSTA 2 HHTa

Tamil Nadu Generation and Distribution Corporation Limited

Secretariat Branch
144, Anna Salai,
Chennai - 600 002.

Memo. (Per) No. 24430/A18/A182/2020-1, dated : 27.01.20210

Sub : TANGEDCO - COVID-19 TANGEDCO Pensioners' Covid Non-Critical Care Financial
Assistance Scheme - Reimbursement of the Room charges and Pharmacy charges for Covid
Non-critical care in empanelled hospitals - Orders issued - Relaxations of certain restrictions
- Orders - Issued.

Ref: (Per) CMD TANGEDCO Proceedings No. 148 (SB), dt. 22.09.2020.

*kkkk

In the proceedings cited, orders have been issued introducing a new scheme viz.
"TANGEDCO Pensioners' Covid Non-Ciritical Financial Assistance Scheme", to provide financial
assistance to the pensioners, family pensioners and ex-gratia beneficiaries of TANGEDCO for
undergoing Non-Critical Covid Care treatment at the empanelled hospitals with an initial Corpus
of Rs. 1,18 Crores as per the rates prescribed in G.O.Ms. Nos, 280 and 281, Finance (Salaries/
Pension) Department, dated 24.06.2020.

2. Inthe said proceedings, among other things, it has been ordered in para 2 (iii) as follows:-

"With respect to Non-Critical COVID care, the TANGEDCO fixes the following as the ceiling
for treatment cost of Non-Critical COVID cases (cases confirmed based on RTPCR Test Report)
in empanelled hospitals based on the Government rates for reimbursement under TANGEDCO
Pensioners' Covid Non-Critical Care Financial Assistance Scheme:

1. A1and A2 Category Hospitals Rs. 9,500/- per day +
(for invididual room) Pharmacy charges

2. A3-A6 Category Hospitals Rs. 7,500/- per day +
(for individual Room) Pharmacy charges"

3. Ithas been brought to the notice that certain claims could not be processed due to the
reason that the pensioners have taken Covid Non-Critical Care treatments in Non-Empanelled
hospitals; (or) they were given quarantine facility in places other than Hospitals, such as Hotels,
Guest Houses, etc; (or) their class have been confirmed positive for Covid-19, based on the CT-
Scan and not based on RTPCR Test. This issue has been examined in detail and it has been
decided to relax, the aforementioned restrictions.

4. Accordingly, it is hereby ordered that the claims of the pensioners/family pensioners
and exgratia beneficiaries for reimbursement of the Room Charges and Pharmacy Charges
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under "TANGEDCO Pensioners' Covid Non-Critical Care Financial Assistance Fund", may be
allowed

(i) evenifthey have taken treatmentin Non-Empanelled Hospitas, but the Room Charges
restricted to Rs. 7500/- per day + Pharmacy charges as is being allowed for the A3-A6
category (empanelled) hospitals;

(i) ifthey were given quarantine facility in places other than Hospitals, such as Hotels, Guest
Houses, etc;

(i) if their cases have been confirmed positive for Covid-19, based on the CT-Scan as well.
5. The other conditions stipulated in the proceedings cited, remain unaltered.
6. The receipt of this Memorandum shall be acknowledged.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

M. BHAVANI
Secretary

QASTITAT ASTOM CHIUI UTSHSUILLG SDHBHATHATNOT QLT
UL RWIRIGSTAT alIhisen CHLG amtlubSar SIS

Tamil Nadu Generation and Distribution Corporation Limited

Secretariat Branch
144, Anna Salai, Chennai - 600 002.
Letter No. 3590/A171/A17112021-1, Dated : 21.01.2021
From
Tmty. M. Bhavani,
Secretary/TANGEDCO
Secretary

To,
All Chief Engineers
Sir,
Sub : TANGEDCO - covid-19- Details of employees expired due to covid-19 pandemic - Requested.

| am to request you to compile and intimate the numberr of employees expired due to
Covid-19 pandemic in your Region/Thermal Station/ Office along with their name and
designation to this office on or before 30.01.2021 through Email soal2@tnebnet.org
without fail, do as to apprise the same to the Chiarman-cum Managing Director.

Yours faithfully,

sd/xXxxx

21.01.2021

(R. Viswanathan)

Assistant Board Secretariat Officer
for Secretary
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FLIRW el ASTLTUTT AFFTaanuiies HhHHID

ABSTRACT
Fundamental Rules - Rule 7A of Tamil Nadu Leave Rules, 1933 - Periodical surrender of
Earned Leave and payment of leave salary - Suspended for a year - Amendment to Tamil
Nadu Leave Rules, 1933 - Issued.

Personnel and Administrative Reforms (FR.Il) Department
G.O. (Ms) No. 12 Dated : 08.02.2021

gnireufl, eng 26,
Smeustemeui gy e 2052
Read :
1. G.0. (Ms) No. 1089, Personnel and Administrative Reforms (FR-II) Department, Dated 01.11.1980.
2. G.0. (Ms) No. 166, Personnel and Administrative Reforms (FR-Il) Department, Dated 03.12.2018.
3. G.0. (Ms) No. 48, Personnel and Administrative Reforms (FR-Il) Department, Dated 27.4.2020

*kkkk

ORDER :
The following natification will be published in the Tamil Nadu Government Gazette.

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 read with Article 313 of
the Constitution of India and of all other powers hereunto enabling, the Governor of Tamil Nadu
hereby makes the following amendment to the Tamil Nadu Leave Rules, 1933 contained in
Annexure-lll to the Fundamental Rules.

2. Theamendment hereby made shall be deemed to have come into force on the 27th April 2020.
AMENDMENT

In the said Tamil Nadu Leave Rules, 1933 , to rule 7A, the following provisons shall be
added, namely -

"Provided that the surrender of earned leave for encashment is suspended for a period
of one year from the 27th April 2020.

Provided further that all surrender requests and bills pending on the said date irrespective
of their stage of sanction of disbursement shall not be processed. In cases where sanction
orders have been issued, they shall be cancelled and earned leave re-credited to the leave
account of the Government servant."

(BY ORDER OF THE GOVERNOR)
HAR SAHAY MEENA
Principal Secretary to Government

TNEB ernbiienmuiav e Grapar njuy,eio I 34 I < Qareufl 2021



