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{ºÁõP B]›¯º

A. @ŒUQÇõº

B]›¯º SÊ

”. ©oPshß
J.L. £õìiß µõä
S. Cµõ©|õuß
K. öŒÀÁµõáü
R. öá¯µõ©ß
Ã. £õµv

öŒ¯»õÍº (öÁÎ±k)

A. öŒ¢vÀS©õº

39/101, ][Psn öu¸,
]¢uõv›¨@£møh,
öŒßøÚ & -600 002.
& : 9841446621

tnebemployeesfederation3600@gmail.com
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©©©©©øÇUPõ»® öuõh[Q²ÒÍ @|µ®. BmPÒ £ØÓõUSøÓ¯õÀ
AßÓõh¨ £oPøÍ @©ØöPõÒÐ® SøÓ¢u£mŒ öuõÈ»õÍºPÐ®
E°øµ¨ £õxPõ¨£õP øÁzxU öPõÒÍ @Ási¯ Pmhõ¯® EÒÍx.

11.11.2022À v¸¨£zyº ªßÁmhzvÀ Â£zvÀ CÓ¢xÒÍ
@P[@©ß @uõÇº Bº. •¸Pß (G) •¸@PŒß Em£h CxÁøµ ”©õº 40
CøÍb¸US @©À £¼ öPõkzxÒ@Íõ®. öŒ# AÀ»x öŒzx©i GßÓ
G@uaŒvPõµ® @Põ@»õa”® öŒ¯ø» }shPõ»® ö£õÖzxU öPõÒÍ
•i¯õx, £õºzxU öPõsi¸UPÄ® •i¯õx.

50,000US @©Ø£mh Põ¼°h[PÒ {µ¨£õ©À A»m]¯¨£kzxuÀ
@©¾® |©US B£zøu ÂøÍÂzxU öPõs@h C¸US®, 5000 @P[@©ß
{¯©Ú®, @P[@©ßPÐUPõÚ Âk¨¦ Cuµ Œ¾øPUPõÚ EzuµÄ, 1000US
@©Ø£mh £Sv @|µ¨ £o¯õÍº (”Põuõµ¨ £oUS) ¤›Ä A¾Á»P[
PÎÀ {¯©Ú®, J¨£¢u öuõÈ»õÍºPÒ {µ¢uµ®, BP2 µzx öŒ#uÀ, Fv¯
E¯ºÄ @£a”Áõºzøu GÀ»õ@© Qh¨¤À EÒÍx.

AÄm@Œõº][ öŒ#¯ BºÁ® Põmk£ÁºPÐUS J¨£¢u öuõÈ»õÍº
PøÍ {µ¢uµ® öŒ#¯ Â¸¨£ªÀø». 2022® BskUPõÚ @£õÚì
@£a”Áõºzøu |hzv uµ@Ásk® GßÓ @Ásk@PõÒ ©ØÖ® @£õÚì
@Põ›UøPPÒ ¦ÓUPoUP¨£mkÒÍx. öPõ@µõÚõ ö£¸¢öuõØÖU
Põ»zvÀ Pøh¤iUP¨£mh |øh•øÓPÒ CÛ Á¸® Põ»[PÎÀ Pøh]
Áøµ Pøh¤iUP¨£k©õ GßÓ @PÒÂ GÊQÓx. (SLS AÝ©vUPõux
Em£h) uø»ø©a öŒ¯»PzvÀ AÄm@Œõº][ öŒ#¯ •Ø£mhx
GvºÂøÚ¯õÀ {Özu¨£mkÒÍx Gß£øu²® ªßÁõ›¯ {ºÁõP•®
Aµ”® PÁÛzxU öPõÒÍ @Ásk®.

APÂø»¨£iz u¸ÁuØS Áõ›¯® AµŒõ[Pzvß øPø¯
Gvº@|õUQ {ØQÓx. K#Ä ö£ØÓÁºPÎÀ APÂø»¨£i AÎUP GzuøÚ
Aø»UPÈ¨¦PÒ Aµ[@PÔ°¸UQßÓÚ.

TANGEDCO, TANTRANSCO J@µ @|µzvÀ Fv¯ £mkÁõhõ
AÎUPÂÀø». Cµsk PÇP[PÐUS® (TANGEDCO, TANTRANSCO)
ö£õx øÁ¨¦ {v Phß Cuµ ÁøPPÐUS £n¨£mkÁõhõ 6 ©õu Põ»®
CøhöÁÎ EÒÍx. Œ› öŒ#¯ ªßÁõ›¯® •ß Áµ @Áshõ©õ?

C¯US|ºPÒ £uÂ@¯Ø¦ Cµsk PÇP[PÎß öŒ¯À£õkPøÍ²®
•ß@ÚõUQ öPõsk öŒÀ» £¯ß£k® GßÓ ÁøP°À MD (TRANSCO),
Director (Generation), Director (Projects), Director (Transmission Project) Director
(Operation) BQ@¯õºPÎß £o ]ÓUP ÁõÌzxPøÍ öu›ÂUQ@Óõ®.

Chief Engineer (Personnel) £uÂø¯ {µ¨£ Áõ›¯zvÀ Chief Engineer
£ØÓõUSøÓ¯õ? AÀ»x uSv¯õÚ |£øµ @uiU öPõsi¸UQÓõºPÍõ
Gß£x ¦»¨£hõu JßÓõP C¸¢x Á¸QÓx.

Fv¯ E¯ºÄ @£a”Áõºzøu Gß£x xÁUP {ø»°@»@¯ EÒÍx.
•Êø©¯õÚ @£a”Áõºzøu @©ØöPõÒÍ Áõ›¯® •ß Áµ@Ásk®,
ªßÁõ›¯zvÀ öuõÈ»õÍºPÒ, A¾Á»ºPÒ, ö£õÔ¯õÍºPÒ GÚ
AøÚÁ¸UPõÚ I to IV @£a”Áõºzøu J¨£¢u®, EzuµÄ GßÖ öuõhº¢x
Á¸® £õµ®£›¯®uõß |øh•øÓ°À C¸UP @Ásk® Gß£øu
{øÚÄ£kzx@Áõ®! {ø» {Özx@Áõ®!

3.2.59 @©ÚõÒ ©õÁmh }v£v M.V. í›Pµ I¯º AÁºPÎß £›¢xøµ
©ØÖ® 1.12.69 Fv¯ E¯ºÄ J¨£¢u® & @£a”Áõºzøu Gß£x Põ»zuõÀ
E¸ÁõÚ £õµ®£›¯®! ©ÖUP»õ@©õ!!

& B]›¯º

63 BskPõ» £õµ®£›¯zøuU Põ¨@£õ®!!!
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£o¯õÍºPÐUS @£õÚì £mkÁõhõ Áõ›¯ EzuµÄ

(ABSTRACT)
TANGEDCO - Bonus and Ex-gratia to Workmen of TANGEDCO / TANTRANSCO for the year 2021-2022 -
Orders - Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(Per) FB TANGEDCO Proceedings No. 25 Dated 18th October 2022

Subhakiruthu- Iyppasi-1,
Thiruvalluvar Aandu-2053.
Read:

1. (Per) FB TANGEDCO Proceedings No. 9 (SB), Dated : 02.03.2018.
2. G.O.Ms. No. 324, Finance (BPE) Department, Dated : 14.10.2022.

*****
Proceedings:

In the Government Order second read above, the Government have accorded sanction for payment of
Bonus and Ex-gratia to the employees of the State Public Sector Undertakings.

2. In pursuance of the above Government Order, it is hereby ordered that the Workmen of the TANGEDCO/
TANTRANSCO covered by the Wage Settlement (Class III and IV), be paid a Bonus calculated at the rate of
8.33% of the salary (or) wage earned by them during the financial year 2021-2022, subject to and in accordance
with the provisions of the Payment of Bonus Act, 1965 and as amended under the revised Bonus Act, 2015.

3. The workmen of the TANGEDCO/TANTRANSCO (monthly paid and full-time workmen), Helper (Trainees),
Office Helper (Trainees), Assessors (Trainees), Mazdoor (Trainees) appointed with the time scale of pay and
Gangman (Trainee) appointed on consolidated wages and also the workmen of the State Government, Central
Government and other organisations, who had worked with Board on deputation during the financial year 2021-
2022 drawing a salary (or) wage, including those drawing pay exceeding Rs. 21,000/- per month, will be eligible
for the Bonus sanctioned in para-2 above.

4. The Part-time Sweepers and Sanitary workers who are getting the time scale of pay d uring the financial
year 2021-2022, drawing the salary (or) wage, are also eligible for the Bonus sanctioned in para-2 above.

5. It is also ordered that the workmen of the Board covered by the Wage Settlement (Class III and IV) and
the deputationists, entitled to get Bonus with reference to the orders in para 2, 3 and 4 above, shall also be paid
an Ex-gratia at the rate of 1.67% of the salary (or) wage earned by them, during the financial year 2021-2022.

6. The contract labourers who have been absorbed as Mazdoor (Trainee), during the year 2021-2022 are
eligible only for the Bonus and Ex-gratia in a proportionate manner for the period they had worked in the above
post. Further, where the salary (or) wage of a workman entitled to Bonus exceeds Rs. 7,000/- (Rupees Seven
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thousand only) per mensem, the Bonus payable to such workan shall be calculate as if his salary (or) wage
is Rs. 7,000/- (Rupees Seven thousand only). The maximum Bonus amount payable shall be Rs. 6,997/-
(Rupees Six thousand Nine hundred and ninety seven only).

7. Salary (or) wage for the purpose of payment of Bonus will include the following:-
(a) Bonus Pay-Leave Salary;
(b) Dearness Pay;
(c) All classes of special pay (including Short hand and Typewriting Special Pay);
(d) Personal Pay;
(e) Additional Pay for additional charge;
(f) Additional days wage paid for work on National Holidays and Festival Holidays;
(g) Dearness Allowannce;
(h) Personal Compensatory Allowance given for protecting loss of pay; and
(i) Deputation Allowance.
The term 'Salary' or 'Wage' will not include Interim Relief, over-time pay and allowances and any pay and

allowance other than those mentioned from (a) to (i) above. Salary (or) Wage for the leave surrendered by an
employee during 2021-2022 should not be taken into account for computation of Bonus.

8. All the workmen, who had worked in the establishment for not less than thirty working days in the financial
year 2021-2022, are entitled to the payment of Bonus.

9. The Ex-gratia amount payable shall be Rs. 1,403/- (Rupees One thousand Four hundred and three only).
This Ex-gratia will be reduced on actual basis if a workman had not worked on all the working days in the
financial year 2021-2022 as per the provisions of Section 13 of the Payment of Bonus Act, 1965 and as amended
in Revised Bonus Act, 2015.

10. The Bonus and Ex-gratia payable to Workman shall also be calculated, as if his/her salary (or) wage
is Rs. 7,000/- (Rupees Seven thousand only) per mensem. Under this method, the Bonus and Ex-gratia amount
payable shall be Rs. 6.997/- and Rs. 1,403/- respectively. The Bonus and Ex-gratia payable to a Workman shall
not exceed Rs. 8,400/- (Rupees Eight thousand and Four hundred only) for the full year.

11. The TANGEDCO also directs that the workman, who is now udner suspension, but was on duty during
the financial year 2021-2022, also be paid Bonus for the year 2021-2022 subject to the conditions mentioned above.

12. If, during any part of the financial year 2021-2022, a workman covered by the Wages Settlement was
promoted to officer category, he/she shall also be paid the Bonus in a proportionate manner for the period he/
she had worked in the workmen category.

13. The workman covered by the Wage Settlement, who had worked in the financial year 2021-2022 fully
(or) partly, but had retired (or) died subsequently shall be paid the Bonus fully (or) proportionately, as the case
may be to the legal heir of the deceased.

14. The expenditure on the payment of Bonus shall be debitable to the following head of account:
"TANGEDCO Funds - Revenue Expenses - Account No. 75.501" and the expenditure on the payment of Ex-
gratia shall be debitable to "Account No. 75.502".

15. The TANGEDCO also directs that the Bonus payment for the year 2021-2022 should be disbursed
immediately by cashless mode of Electronic Clearance System (ECS) to all the eligible employees of TANGEDCO/
TANTRANSCO on 19.10.2022.

(BY ORDER OF THE BOARD)
A. MANIKKANNAN

Secretary
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@P[@©ß Fº ©õÖuÀ SÔzu öuÎÄøµ

{ºÁõPU QøÍ,
Gß¤.@P.Bº.Bº. ©õÎøP,

144, AsnõŒõø»,
öŒßøÚ&600 002.

Piu Gs. 056578/â.45/â.452/2022, |õÒ: 21.10.2022

AÝ¨¦|º:

v¸. B. ©oUPshß, M.A., B.L.,, M.B.A.,
uø»ø©¨ ö£õÔ¯õÍº/£o¯ø©¨¦ (•.T.ö£õ.),

ö£Ö|º:

@©Ø£õºøÁ ö£õÔ¯õÍº,
ö£µ®£¿º ªß £Qº©õÚ Ámh®, ö£µ®£¿º.

I¯õ,

ö£õ¸Ò : {ºÁõP® & PÍ¨£o & 4&® {ø» £ozöuõSv & @P[@©ß (£°Ø]) £o¯õÍºPÎß Â¸¨£ ©õÖuÀ
Âsn¨£® öuõhº£õP & öuÎÄøµ ÁÇ[SuÀ.

£õºøÁ : u[PÎß Piu Gs. 769/{¤.2/E.2/@Põ. @P[@©ß/2022. |õÒ: 02.09.2022.
***

£õºøÁ°À Põq® Piu® Áõ°»õP, uõ[PÒ @PmkU öPõshuØQn[P, öu›Â¨£x ¯õöuÛÀ,
@P[@©ß (£°Ø]) £o¯õÍºPÒ JxURk Gß£x AÆÁmhzv¾ÒÍ @Põmh[PÒ ©ØÖ® ¤›ÄPÐUPõÚ
uÛzuÛ JxURk GßÔÀ»õ©À ö©õzu ÁmhzvØS EshõÚ JxURk BS®. JxURk öŒ#¯¨£mh
ÁmhzvÀ, JÆöÁõ¸ ¤›Â¾® EÒÍ £oPøÍ¨ ö£õ¸zx u[PÍõÀ £o¯©ºzu¨£mkÒÍÚº.

2) @©¾®, Áõ›¯ Bøn (Per.) (CMD) TANGEDCO Proceedings No. 72 |õÒ: 23.11.2021&ß£i, @|µi {¯©Ú®
‰»® @uºÄ öŒ#¯¨£mk, £o JxURk öŒ#¯¨£mh £o¯õÍºPÒ £o°À @Œº¢x 1 Á¸h Põ»
{øÓÂß@£õx ÁmhzvØSÒ £o°h ©õØÓ® ©ØÖ® 2 Á¸h Põ» {øÓÂß@£õx @ÁÖ Ámh[PÐUS £o°h
©õØÓ® ö£Ó uSv EÒÍÁº BÁº.

3) GÚ@Á, ÁmhzvØSÒ Â¸¨£ ©õÖuÀ @Põ›¯ @P[@©ß (£°Ø]) £o¯õÍºPÒ, uØ@£õøu¯
£o°hzvÀ £o@¯Ø¦ öŒ#x J¸ Á¸h Põ»® £o {øÓÄ öŒ#x C¸¨¤ß, ÁmhzvØSÒ £o°h ©õØÓ®
ÁÇ[P, @©Ø£õºøÁ ö£õÔ¯õÍº AÁºPÐU@P •Ê AvPõµ® C¸¨£uõÀ, @P[@©ß (£°Ø]) £o¯õÍºPÐUS
ÁmhzvØSÒ Â¸¨£ ©õÖuÀ Âsn¨£[PøÍ £›^»øÚ öŒ#²® @£õx, Â¸¨£ ©õÖuÀ @Põ¸® ¤›Ä ©ØÖ®
uØ@£õx £o¦›²® ¤›Ä BQ¯ÁØÔÀ @P[@©ß (£°Ø]) £o¯õÍºPÒ @uøÁ ©ØÖ® ©õÖuÀ ÁÇ[SÁuõÀ
AÁºPÒ uØ@£õx £o¦›²® ¤›ÂÀ HØ£k® £oz@uõ#Ä ©ØÖ® £o £õv¨¦ BQ¯øÁPøÍ P¸zvÀ
öPõsk, Áõ›¯ ÂvPÎß £i ©ØÓ uSvPÒ ö£õ¸¢x® £mŒzvÀ, E›¯ |hÁiUøP @©ØöPõÒÐ©õÖ
öuÎÄøµ ÁÇ[P¨£kQÓx.

u[PÒ Esø©²ÒÍ,
(J¨£®//27.10.2022)

•.áõ. Œõµ®©õ,
•x{ø» £ozöuõSv A¾Á»º/öuõÈ»õÍº

uø»ø© ö£õÔ¯õÍº/£o¯ø©¨¦UPõP (•.T.ö£õ).
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|õß©oUPiøP  £õhÀ. 07   uªÇÔbº øÁ.@ÁuöµzvÚ® Eøµ!

PÀ¼Ø ¤ÓUS[ Pvº©o!

PÀ¼Ø ¤ÓUS[ Pvº©o; Põu¼
öŒõÀ¼Ø ¤ÓUS® E¯º©u® & ö©Àö»ßÖ
A¸ÎØ ¤ÓUS® AÓö|Ô; GÀ»õ®
ö£õ¸ÎØ ¤Ó¢x Âk®.

P¸zxøµ

PsPøÍ¨ £ÔUS® JÎªS¢u ©oPÒ GÀ»õ® PØPÎÀ (PÀ ÁiÂÀ) ¤ÓUQßÓÚ!

BhÁÝUS GÊa] u¸® Ãµ® AÁÚõÀ Â¸®£¨£k® Põu¼°ß öŒõÀ¼À
¤ÓUQÓx!

©ÚvÀ FÖ® ö©ßø©¯õÚ A¸ÐnºÂÀ ¤ÓUQßÓÚ AÓ® ö£õ¸¢v¯
|ÀÁÈPÒ!

BÚõÀ, AÆÁÓz@uõk Cß£® •u¼¯ GÀ»õ¨ |Ø@£ÖPÐ® öŒÀÁzvÚõØ Th¨
¤ÓUQßÓÚ!

A¸göŒõØö£õ¸Ò:

Pvº©o = JÎ²ÒÍ ©oPÒ; PÀ¼Ø ¤ÓUS® = ©ø»°À EshõS®; E¯º ©u®
= ªUP PÎ¨¦; Põu¼ öŒõÀ¼Ø ¤ÓUS® = Põu¼°Úx CßöŒõÀ¼ÚõØ @uõßÖ®;
AÓö|Ô = AÓÁÈPÒ; ö©À GßÓ A¸ÎÀ ¤ÓUS® = ö©ßø© ö£õ¸¢v¯ A¸ÎÛh®
EshõS®; GÀ»õ® = AÆÁÓz@uõk HøÚ¯ Cß£® •u¼¯ GÀ»õ•®; ö£õ¸ÎÀ
¤Ó¢xÂ® = öŒÀÁzvÚõÀ Eshõ#Âk®.

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,  ]¢uõv›¨@£møh,  öŒßøÚ & -600 002.

& : 9841446621    : 8939152361
tnebemployeesfederation3600@gmail.com
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Â¸x|Pº ªß£Qº©õÚ ÁmhzvÀ £o°ß@£õx ªßP®£® Ji¢x, APõ»
©µn©øh¢u, v¸©n® BPõu @P[@©ß (£°Ø]) P. PõÎµõä AÁºPÎß

Œ@Põuµ¸US P¸øn Ai¨£øh°À PÍEuÂ¯õÍº (£°Ø]) EzvµÄ ö£ØÖz u¢u
G®¨Íõ±ì ö£h@µåß ©õ{»z uø»ø©US |ßÔ! |ßÔ!

PPPPPh¢u 04.12.2021 AßÖ, Â¸x|Pº ªß£Qº©õÚ Ámh®, ]ÁPõ] @Põmh®,
öŒ[P©»|õa]¯õº¦µ® ¤›ÂÀ, ªßP®£zvÀ HÔ @uõÇº. S. PõÎµõä, @P[@©ß (£°Ø])
@Áø» öŒ#x öPõsk C¸¢uõº. uµ©ØÓ ªßP®£® Ji¢x ÂÊ¢uvÀ, ìu»zv@»@¯
@P[@©ß @uõÇº P. PõÎµõä ©µn©øh¢uõº.

©ØöÓõ¸ @P[@©ß @uõÇº V. •¸@PŒß AÁºPÐUS G¾®¦ •ÔÄ HØ£mk wÂµ
]QaøŒ @©ØöPõÒÍ¨£mhx.

©µn©øh¢u @uõÇº P. PõÎµõáß AÁºPÐUS CÇ¨¥mkzöuõøP ¹. 50/& C»mŒ®
@Pmk®, P¸øn Ai¨£øh°À AÁµx Œ@Põuµº @Põushµõ©ÝUS @Áø»
ÁÇ[QhÄ®, £o°hzvÀ Â£zx HØ£h Põµn©õÚÁºPÒ«x E›¯ |hÁiUøP
GkzvhÄ®, Â£zvÀ £kPõ¯©øh¢u @uõÇº @P[@©ß •¸@PŒÝUS ©¸zxÁ öŒ»Äz
öuõøPø¯ Áõ›¯@© @©ØöPõÒÍ Á¼²Özv @©Ø£õºøÁ ö£õÔ¯õÍº / Â¸x|Pº
AÁºPÎh® @|µi @£a”Áõºzøu |hzv, Põ»uõ©u® BÚ {ø»°À 28.01.2022 AßÖ
PshÚ Bº¨£õmh® |hzvh TNEBEF Â¸x|Pº QøÍ°ß Œõº¤À öPõkUP¨£mk,
@|õmjì Â¸x|Pº ©õÁmh® •ÊÁx® @|õmjì, ¤ÍUì@£õºk øÁzx @£õµõmh
u¯õ›¨¦ ÂøµÄ£kzu¨£mhx.

TNEB G®¨Íõ±ì ö£h@µåß ö£õxaöŒ¯»õÍº AÁºPÒ C¢u Â£µzøu Áõ›¯z
uø»Á¸US Piu® ‰»® öu›Âzx @|µi¯õP AÁ›h® @£]¯øu öuõhº¢x,

@©Ø£õºøÁ ö£õÔ¯õÍº, Â¸x|Pº AÁºPÒ 27.01.2022 AßÖ CµÄ 8 ©oUS@©À
Â¸x|Pº QøÍ {ºÁõQPøÍ AøÇzx, @|µi @£a”ÁõºzøuUS AøÇzx @|µi
@£a”Áõºzøu |hzvÚõºPÒ.

•iÁõP,

1. CÇ¨¥mkz öuøP ¹. 12,33,387/& ÁÇ[P AÝ©vUP¨£mhx.
2. £o°ß@£õx CÓ¢u öuõÈ»õÎUS Sk®£ |»{v ¹. 3 »mŒ® @|µi¯õP

AÁ¸øh¯ ÃmkUS öŒßÖ AÁµx u¢øu°h® @©Ø£õºøÁ ö£õÔ¯õÍº / Â¸x|Pº
AÁºPÍõÀ Põ@Œõø» ÁÇ[P¨£mhx.

3. AÁµx Œ@Põuµº v¸. @Põushµõ©ß AÁºPÐUS PÍ EuÂ¯õÍº (£°Ø])&US
£›¢xøµzuõºPÒ.

4. £o°hzvÀ @©Ø£õºøÁ öŒ#u •PÁº •uÀ{ø» Em£h Œ®£¢u¨£mhÁºPÒ «x
E›¯ |hÁiUøP @©ØöPõÒÍ¨£mhx.

5. Â£zvÀ Põ¯©øh¢x ©¸zxÁ ]QaøŒ @©ØöPõsh V. •¸@PŒß @P[@©ß
AÁºPÐUS ©¸zxÁaöŒ»Ä öuõøP ¹. 3,34,444/& AÝ©vUP £›¢xøµ
öŒ#¯¨£mhx.
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|©x ö£õxaöŒ¯»õÍ›ß öuõhº •¯Ø]¯õÀ, ©øÓ¢u @uõÇº P. PõÎµõä @P[@©ß
AÁºPÍx Œ@Põuµº. v¸. P. @Põushµõ©ß AÁºPÐUS PÍ EuÂ¯õÍº (£°Ø]) BP
£o {¯©Ú EzvµÄ 23.09.2022 AßÖ @©Ø£õºøÁ ö£õÔ¯õÍº Â¸x|Pº AÁºPÍõÀ
ÁÇ[P¨£mk, ]ÁPõ] @PõmhzvÀ, v¸zu[PÒ ¤›ÂÀ, 01.10.2022 AßÖ £o@¯Ø¦
öŒ#xÒÍõº Gß£øu |ßÔ²hß öu›ÂzxU öPõÒQ@Óõ®.

@P[@©ß @uõÇºPÒ öuõhº¢x Â£zxUSÒÍõQ Á¸Áx SÔzx TNEB G®¨Íõ±ì
ö£h@µåß Áõ›¯zvØS 18.05.2022&À öPõkzu @Áø» {Özu AÔÂ¨¦ @Põ›UøPPÒ
Á›øŒ Gs. 6À Ek©ø»¨@£møh°À |øhö£ØÓ Â£zx Áøµ 25 @P[@©ß @uõÇºPÒ
©µn©øh¢u ©ØÖ® Põ¯©øh¢ux SÔzx öu›Âzx, CÇ¨¥mkz öuõøP²®,
Áõ›”US @Áø» ÁÇ[P @Ásk® GßÖ Á¼²Özu¨£mhx.

öuõÈ»õÍº |» Bøn¯º A¾Á»PzvÀ Ph¢u 17.08.2022 AßÖ |øhö£ØÓ
@£a”Áõºzøu°À 24 @P[@©ß @uõÇºPÎÀ 7 @£º ©µn©øh¢uuõPÄ®, 17 @£º
E°›Ç¨¦ CÀ»õ Â£zx GßÖ öu›Âzx EÒÍÚº. CÓ¢u 4 @P[@©ß @uõÇºPÒ
Sk®£zvØS Áõ[P¨£mh CÇ¨¥mk öuõøP Â£µ® öu›ÂUP¨£mhx.

G®¨Íõ±ì ö£h@µåß ©õ{»z uø»ø© Gkzu öuõhº |hÁiUøP°ß
Põµn©õP@Á, uØ@£õx CÓ¢u @P[@©ß Sk®£zvÀ J¸Á¸US Áõ›” @Áø»
EzvµÄ®, CÇ¨¥mkz öuõøP²® ÁÇ[P¨£mkÒÍx. ©õ{»z uø»ø©US
vmhUQøÍ°ß Œõº¤À |ßÔø¯ öu›ÂzxU öPõÒQ@Óõ®.

@P[@©ß @uõÇºPÒ ¤µaŒøÚPÒ ©mk©À», AøÚzx¨ £Sv £o¯õÍºPÒ /
ö£õÔ¯õÍº, A¾Á»ºPÒ, J¨£¢u öuõÈ»õÍºPÒ, £Sv @|µ £o¯õÍºPÒ GÚ
AøÚÁ›ß |»ß Põzvh, E›ø©PøÍ ö£ØÔh öuõhº¢x @£õµõk® •ußø© Œ[P©õÚ
TNEB G®¨Íõ±ì ö£h@µåøÚ £»¨£kzx@Áõ®! öÁØÔ ö£ØÔk@Áõ®!

@uõÇø©²hß,
R. µõuõQ¸ènß, B.E.,

vmhaöŒ¯»õÍº

Tamilnadu Generation and Distribution Corporation Limited

Office of the Superintending Engineer,
Virudhunagar Elecy. Distn, Circle,
Virudhunagar.

Memo No. 914/ADO/Adm-II/A.1/F.Order/2022-2, Dt: 23.09.2022

Sub : Estt - Class IV Service - Thiru. K. Kothandaraman, B/o. (Late) K. Kaliraj,
Gangman (Trainee)/Virudhunagar Electricity Distribution Circle Selected for
appointment of Field Assistant (Trainee) on compassionate grounds
appointment and posting orders - Issued.

Ref : CE/Pers/Chennai, Memo No: 007324/G.9/G.91/2022, Dt. 02.09.2022

*****
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Thiru. K. Kothandaraman, (D.O.B: 28.06.1997) B/o. (Late, K. Kaliraj, Gangman (Trainee)
(Date of Death: 04.12.2021)/ Virudhunagar Electricity Distribution Circle, who has been selected
for appontnent to the post of Field Assistant (Trainee) under compassionate grounds and
allotted to the Superintending Engineer / Virudhunagar Electricity Distribution Circle / Virudhunagar,
vide reference cited is appointed as Field Assistant (Trainee) and posted to Sivakasi Division.

He is instructed to report for duty to the Executive Engineer/ Distribution / Sivakasi within
Fifteen days from the date of receipt of this order. If he fails to join duty within the stipulated
time, the selection order will be cancelled.

The appointment orders is subject to the following condition

(i) He should produce satisfactory records in original regarding his educational qualification
and date of birth to the Executive Engineer/  Distribution / Sivakasi before joining duty. If
any discrepancy is found in the certificate or if he is found to be unqualified for the post
now offered with reference to the certificate produced by him appointment will be cancelled.

(ii) He should produce a certificate of physical fitness in the prescribed form, which is
herewith enclosed and he is instructed to obtain the same from Government MedicalOfficer
not below the rank of Civil Surgeon.

(iii) He will be on training for a period of Three months in the time scale of pay Rs. 18800-
59900.

(iv) On completion of 3 months training period satisfactorily, he will be regularly appointed in
the post of Field Assistant.

(v) If the work is found to be unsatisfactory during the training Period, he will be terminated
from the post of Field Assistant (Trainee).

(vi) He is instructed that he until completion of Two years, should not be eligible to make any
application requesting tranfer to any other circle/office under the control of any other
appointing authority and until completion of one year, should not be eligible to make such
application within the circle / office under the control of the same appointing authority as
per orders issued in (Per.) (CMD) TANGEDCO Proceedings No. 72 (Adm. Branch), dated
23.11.2021.

(iv) He is informed that she shall be declared as probationer only after receiving his
Genuineness Certificates from the educational departments.

Encl: Medical Fitness Sd/-K. Thenmozhi
Superintending Engineer

VREDC/Virudhunagar
//Forwarded By Order///

Adminsitrative Supervisor
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TANGEDCO, TANTRANSCO - £n£mkÁõhõ & öuõhº£õP
Áõ›¯z uø»Á¸US öu›Âzu Piu®

|õÒ : 30.09.2022
ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : ©õuõ¢vµ Fv¯® ©ØÖ® •ß £n® & £iPÒ & TANGEDCO - TANTRANSCO &
£mkÁõhõ & öuõhº£õP.

TANGEDCO ©ØÖ® TANTRANSCOÂÀ £o¯õØÔ Á¸£ÁºPÐUS ©õuõ¢vµ Fv¯®

©ØÖ® ö£õx øÁ¨¦ {v Phß, CµÄ¨£i, Cµmi¨¦ Fv¯® @£õßÓ Cuµ ÁøPPÎÀ

£n¨£mkÁõhõ J@µ @|µzvÀ CÀ»õuøu Œ› öŒ#vh @ÁskQ@Óõ®.

SÔ¨£õP ©õuõ¢vµ Fv¯® Á[QU PnUQÀ TANGEDCOÂØS Põø»°À ÁµÁõQÓx.

TANTRANSCOÂØS ©õø»°À ÁµÁõQÓx.

ö£õxøÁ¨¦ {v •ß£n® @£õßÓ Cuµ ÁøPPÒ ö£ÖÁvÀ TANGEDCOÂØS®

TANTRANSCOÂØS® SøÓ¢ux ‰ßÖ ©õu Põ»® CøhöÁÎ C¸UQÓx, EuõµnzvØS

TANGEDCO BPìm Áøµ ÁÇ[Q°¸UQÓx GßÓõÀ TANTRANSCOÂÀ @© ©õu

AÍÂÀuõß ÁÇ[Q²ÒÍx GßÓ {ø» C¸¢x Á¸QÓx.

@©ØPsh {ø»ø¯ ^ºöŒ#x £o¯õØÖ£ÁºPÒ £õvUP¨£hõu ÁøP°À TANGEDCO,
TANTRANSCO Cµsi¾® J@µ ©õv›¯õÚ Põ» AÍÂÛÀ £n¨£mkÁõhõ öŒ#vh

@ÁskQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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K#Åv¯¸US APÂø»¨£i E¯ºÄ AÎUPU @Pmk
©õs¦ªS uªÇP •uÀÁº AÁºPÐUS Piu®

|õÒ : 02.11.2022
ö£Ö|º:

©õs¦ªS uªÇP •uÀÁº AÁºPÒ,
uªÌ|õk Aµ”, uø»ø©aöŒ¯»P®,
¦Ûu áõºä @Põmøh, öŒßøÚ & 600 009.

I¯õ,

ö£õ¸Ò : uªÌ|õk ªßŒõµ Áõ›¯® & K#Åv¯ºPÒ & APÂø»¨£i E¯ºÄ & {Özv
øÁzxÒÍøu EhÚi¯õP ÁÇ[Qh @Põ¸uÀ & öuõhº£õP.

£õºøÁ : AµŒõøn Gs. 254, |õÒ : 18.8.2022.

©õs¦ªS uªÇP •uÀÁº AÁºPmS ÁnUP®.

uªÌ|õk Aµ”  ̈£o¯õÍºPÐUS 1.07.2022 •uÀ AÔÂzv¸¢u 3% APÂø»¨£i E¯ºÄ uªÇP
Aµ”¨ £o¯õÍºPÐUS 18.8.2022 •uÀ ÁÇ[P¨£mh ¤ßÚº uªÌ|õk ªßŒõµ Áõ›¯zvÀ
£o¯õØÖ£ÁºPÐUS Ph¢u 23.09.2022 @uv°À APÂø»¨£i E¯ºÄ ÁÇ[P¨£mhx.

uªÇP Aµ”¨ £o¯õÍºPÐUS ÁÇ[P¨£k® @£õöuÀ»õ® ªßŒõµ Áõ›¯zvÀ
£o¯õØÖ£ÁºPÐUS® ÁÇ[Q Á¸® |øh•øÓ Põ»[Põ»©õP EÒÍvÀ uØŒ©¯® uªÇP Aµ]ß
{vzxøÓ°ß J¨¦uÀ ö£Ó @Ásk® GßÓ ö£¯›À £o¯õØÖ£ÁºPÐUS Põ»® uõÌzv
ÁÇ[P¨£mkÒÍx.

£o¯õØÖ£ÁºPÐUS APÂø»¨£i E¯ºÄ AÎUS® A@u @uv°À K#Åv¯¸US® AÎzvk®
|øh•øÓ öuõhº¢x Á¢xÒÍ {ø»°À 1.7.2022 •uÀ ÁÇ[Qh @Ási¯ 3% APÂø»¨£iø¯
K#Åv¯ºPÐUS ÁÇ[Põ©À C¸¨£uõÀ K#Ä ö£ØÓ öuõÈ»õÍºPÒ, ö£õÔ¯õÍºPÒ, A¾Á»ºPÒ
Sk®£[PÒ ©zv°À ö£¸® Á¸zuzøu HØ£kzv EÒÍx.

K#Åv¯ºPÒ, Sk®£ K#Åv¯ºPÒ, P¸ønz öuõøP ö£Ö£ÁºPÒ GÚ 90,000US @©Ø£mh
Sk®£[PÒ C¢u APÂø»¨£i E¯ºÄUS Gvº£õºzx Põzv¸US® ‹Ì{ø» E¸ÁõQ²ÒÍx.

1957À E¸ÁõUP¨£mh uªÇP ªßŒõµ Áõ›¯zøu P¸zuõ¾®, Pµzuõ¾® EøÇzx E¯ºzv @u]¯
AÍÂÀ uªÇP ªßŒõµ Áõ›¯zvØS |Øö£¯øµ²®, |ÀÁ¸Áõø¯²® Dmiz u¢u 90,000US @©Ø£m@hõº
uªÇPzvß ‰zu Si©UPÒ Á›øŒ°À EÒÍõºPÒ Gß£øu²®, CÁºPÐUPõÚ APÂø»¨£i E¯ºÄ
AÎ¨£vÀ PõµnªßÔ uÂºzx Á¸Áøu²® u[PÎß @©»õÚ PÁÚzvØS öPõsk Á¸Áxhß
öuõÈ»õÍºPÎß |»ß PõUS® |À»µŒõP vPÊ® u[PÎß Bm]U Põ»zvÀ K#Åv¯ºPÐUS
APÂø»¨£i E¯ºøÁ ÁÇ[Põ©À C¸zuÀ Aµ]ß |Øö£¯¸US |»©õP Aø©¯õx Gß£uõÀ {vzxøÓ
Aø©aŒPzvØS®, A¾Á»PzvØS® uS¢u EzvµÂmk uªÌ|õk ªßŒõµ Áõ›¯zvÀ EÒÍ 90,000US
@©Ø£mh K#Åv¯ºPÐUS EhÚi¯õP 3% APÂø»¨£i E¯ºøÁ AÎzvh BÁÚ öŒ#vh
@Ásk©õ# Aß¦hß @PmkU öPõÒQ@Óõ®.

|ßÔ!

u[PÎß Esø©²ÒÍ
(A.     @ŒUQÇõº)

ö£õxaöŒ¯»õÍº
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K#Åv¯ºPÐUS APÂø»¨£i E¯ºÄUPõÚ Bøn

(ABSTRACT)
PENSION - Dearness Allowance to Pensioners and Family Pensioners - Revised rate of Dearness Allowance
from 1st July, 2022 - Adoption of Government Orders - Orders - Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(Per) FB TANGEDCO Proceedings No. 28 Dated the 4th November, 2022

Subhakiruthu Varudam, Aippasi-18,
Thiruvalluvar Aandu-2053.
Read:

1. (Per) CMD TANGEDCO Proceedings No. 9 (SB), Dated : 19.01.2022.
2. G.O.Ms. No. 257, Finance (Pension) Department, Dated : 18.08.2022.

*****
Proceedings:

In the Proceedings first read above, among other things, orders were issued allowing 31% of Dearness
Allowance to the Pensioners/Family Pensioners of Tamil Nadu Generation and Distribution Corporation Limited
with effect from 01.01.2022.

2. In the Government Order second read above, orders have been issued revising the rate of Dearness
Allowance from 31% to 34%, payable to the Pensioners/Family Pensioners of the Government with effect from  1st
July, 2022. It has been decided to extend the same benefit to the Pensioners/Family Pensioners of TANGEDCO.

3. Accordingly, it is hereby ordered that the Pensioners/Family Pensioners of TANGEDCO, be paid
Dearness Allowance with effect from 1st July 2022 at the following rates:-

Date from which Revised rate of Dearness Allowance
payable (per month)

1st July, 2022 34% of Basic Pension/Family Pension
4. The increased rate of Dearness Allowance from 31% to 34%, ordered in para-2 above, shall be paid

to the Pensioners/Family Pensioners along with the pension/family pension from the month of November 2022.
5. Consequent on increase in the rate of Dearness Allowance from 31% to 34%, the arrears for the period

from 01.07.2022 to 31.10.2022 (i.e. from July to October) as ordered in para-2 above, shall be paid to the
Pensioners/Family Pensioners on 05.11.2022.

6. The amount of Dearness allowance involving a fraction of a rupee shall be rounded off to the next higher
rupee, if such fraction is 50 paise and above and shall be ignored if it is less than 50 paise.

7. In the case of divisible Family Pension, the Dearness Allowance shall also be paid proportionately.
(BY ORDER OF THE BOARD)

RAJESH LAKHONI
Chairman-Cum-Managing Director
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Â¸¨£ K#Ä & öÁ°m@hä EzuµÄ

(ABSTRACT)
TANGEDCO - Regulations - Revision of Service weightage for employees who proceed on Voluntary Retirement
- Amendments to regulations 17(gg) of Tamil Nadu Electricity Board Service Regulations - Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(Per) FB TANGEDCO Proceedings No. 24 Dated the 14th October 2022

Purattasi-27, Subhakiruthu Varudam,
Thiruvalluvar Aandu-2053.
Read:

1. G.O. (Ms) No. 51, P&AR (S) Department, dated 07.05.2020
2. (Per) FB TANGEDCO Proceedings No. 13 (SB), dated 28.05.2020.
3. (Per) FB TANGEDCO Proceedings No. 14 (SB), dated 28.05.2020.
4. G.O. (Ms) No. 62, P&AR (FR-II) Department, dated 01.06.2020.
5. G.O. (Ms) No. 29, P&AR (S) Department, dated 25.02.2021.
6. (Per) FB TANGEDCO Proceedings No. 8 (SB), dated 03.05.2021.
7. G.O. (Ms) No. 92, HRM (FR.II) Department, dated 13.09.2021.
8. (Per) FB TANGEDCO Proceedings No. 14 (SB), dated 21.06.2022.
9. G.O. (Ms) No. 53, HRM (FR.II) Department, dated 08.06.2022.

*****
Proceedings:

The Government in its G.O. first read above, had issued orders increasing the age of superannuation of
Government servants from 58 years to 59 years. The said G.O. had been adopted in TANGEDCO and orders
were issued increasing the age of superannuation of the officials in Officers categories (Class-I & II services)
and Workmen categories (Class-III & IV services) from 58 to 59 years - vide Proceedings second and third read
above, Subsequently, the Government in its G.O., fifth read above, had issued orders increasing the age of
superannuation of Government servants from 59 years to 60 years. The said G.O. had also been adopted in
TANGEDCO and orders were issued increasing the age of superannuation of the officers/employees of
TANGEDCO on superannuation from 59 years to 60 years - vide Proceedings sixth read above. The Government
in orders fourth and seventh read above, had issued amendments to rule 56(1) (a) of Fundamental Rules
enahancing the age of employees from 58 to 59 and from 59 to 60 respectively. By adopting the said G.Os.,
orders have been issued, amending regulation 17 of Tamil Nadu Electricity Board Service Regulations, enhancing
the age of superannuation of employees from 58 years to 60 years - vide Proceedings eighth read above.

2. As per rule 56 of the Fundamental Rules, the Government servants who proceed on Voluntary Retirement
before attaining the age of 58 years, shall be allowed additional service weightage of upto 5 years with reference
to their age and with reference to thei qualifying service, so as to allow additional pension and pensionary benefits
to them. The same benefit is being extended to the employees of TANGEDCO also, as per regulation 17(gg)
of TNEB Service Regulations. Consequent on increase in the age of superannuation of Government servants
initially from 58 years to 59 years and thereafter from 59 years to 60 years, the additional service weightage could
not be allowed to those who retired voluntarily from service after attaining the age of (i) 58 years but before 59
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years; and (ii) 59 years but before 60 years, as the case may be. Now, the Government in its G.O. ninth read
above, have issued amendments to rule 56 of Tamil Nadu Government Fundamental Rules, revising the service
weightage with reference  to the age for Government servants.

3. The Tamil Nadu Electricity Board Service Regulations have been framed based on the Tamil Nadu
State and Subordinate Services Rules (repealed as Tamil Nadu Government Servants (Conditions of Services)
Act 2016) and the Fundamental Rules of Government of Tamil Nadu. The regulation 17 of TNEB Service
Regulations is corresponding to rule 56 of the Fundamental Rules. Hence, a proposal for making amendments
to the said regulation based on the orders issued by the Government in its G.O. ninth read above, has been
considered and approved by the Board of TANGEDCO.

4. Accordingly, in exercisee of the powers conferred by Section 79(c) of the Electricity (Supply) Act, 1948 (Central
Act 54 of 1948), read with Section 185 of the Electricity (Supply) Act, 2003 and G.O.Ms. No. 100, Energy (B2)
Department, dated 19.10.2010, the Tamil Nadu Generation and Distribution Corporation Limited (formerly Tamil Nadu
Electricity Board) makes the following amendments to the Tamil Nadu Electricity Board Service Regulations:-

AMENDMENTS
(i) In the said Regulations, in regulation 17, in sub-regulation (gg), in clause (d), in sub-clause (i), in the Table,
under the heading "Weightage with reference to age" in column (2) and all sub-headings and expressions
thereunder, the following heading and the expressions shall be substituted, namely:-

Weightage with reference to age
(2)

Age Weightage
(a) (b)

For all the employees other than Office Helper, Duffadars and certain categories of Regular Work
Establishment workmen for whom the age of retirement is 60 years.

54 years and below 5 years of weightage
55 years 4 years of weightage
56 years 3 years of weightage
57 years 2 years of weightage
58 years 1 year of weightage

(ii) In the said Regulations, in regulation 17, in sub-regulation (gg), in clause (d), in sub-clause (i), in the Table,
under the heading "Weightage with reference to age" in column (2) and all sub-headings and expressions
thereunder, the following heading and the expressions shall be substituted, namely:

Weightage with reference to age
(2)

Age Weightage
(a) (b)

for all the employees
55 years and below 5 years of weightage

56 years 4 years of weightage
57 years 3 years of weightage
58 years 2 years of weightage
59 years 1 year of weightage

The Amendment (i) above shall be deemed to have come into force on the 7th May, 2020;
The Amendment (ii) above shall be deemed to have come into force on the 25th February, 2021.

(BY ORDER OF THE BOARD)
A. MANIKKANNAN

Secretary
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@£ÖPõ» Âk¨¦&270 |õmPÎ¼¸¢x 365 |õmPÍõP }mizu Áõ›¯ EzuµÄ

(ABSTRACT)
Tamil Nadu Electricity Board Leave Regulations - Enhancement of Maternity Leave from 9 months (270 days)
to 12 months (365 days) - Amendments to regulation 24 of Tamil Nadu Electricity Board Leave Regulations -
Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(Per) FB TANGEDCO Proceedings No. 21 Dated the 14th October, 2022

Subhakiruthu Varudam, Purattasi-27,
Thiruvalluvar Aandu-2053.
Read:

1. G.O. (Ms.) No. 84, Human Resources Management (FR.III) Department, dated 23.08.2021.
2. (Per) CMD TANGEDCO Proceedings No. 183 (SB), dated 13.09.2021.
3. G.O. (Ms.) No. 45, Human Resources Management (FR-II) Department, dated 13.05.2022.

*****
Proceedings:

The Government in its order first read above, had issued orders enhancing the period of Maternity Leave
admissible to married women Government Servants from 9 months (270 days) to 12 months (365 days) which
may be spread over from the pre-confinement topost-confinement recuperation at the option of the woman
Government Servant with effect from 01.07.2021. The said Government Order has been adopted in TANGEDCO
and orders have been issued in the Proceedings second read above. Consequent to issuance of the orders
first read above, necessary amendments to rule 101 of the Fundamental Rules have been issued by the
Government - vide Government Order third read above.

2. The Tamil Nadu Electricity Board Leave Regulations have been framed based on the Fundamental
Rules of Government of Tamil Nadu. The regulation 24 of Tamil Nadu Electricity Board Leave Regulations is
corresponding to rule 101 of Fundamental Rules. Hence, a proposal for making amendments for the said
regulatiopns based on the orders issued by the Government in Government Order third read above has been
considered and approved by the Board of TANGEDCO.

3. Accordingly, in exercise of the powers conferred by Section 79(c) of the Electricity (Supply) Act, 1948
(Central Act 54 of 1948), read with Section 185 of the Electricity (Supply) Act, 2003 and G.O.Ms.No. 100, Energy
(B2) Department, (formerly Tamil Nadu Electricity Board) makes the following amendments to the Tamil Nadu
Electricity Board Leave Regulations:-

AMENDMENTS
In the said Regulations, in regulation 24,-

I. In sub-regulation (1) for the expression "270 days", wherever, it occurs, the expression "365 days"
shall be substituted;

ii. for Note (3) under sub-regulation (1), the following Note shall be substituted namely;
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Note (3): The women employees who proceeded on Maternity Leave prior to 1st July 2021 and
continued to be on that leave on or after that date shall also be eligible for maternity leave
for a period not exceeding 365 days in total".

4. The above amendments shall be deemed to have come into force on the 1st July, 2021.
(BY ORDER OF THE BOARD)

Administrative Branch
N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 600 002.

(ABSTRACT)
Establishment - Changes of the name of Thiruvallur Region as Kanchipuram Region and to fix the Head
Quarters at Kanchipuram - Amendment Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(ADMINISTRATIVE BRANCH)
(Per) CMD TANGEDCO Proceedings No. 79 Dated 02.11.2022

Subhakiruthu Varudam, Aippasi-16,
Thiruvalluvar Aandu-2053.
Read:

1. (Per.) FB TANGEDCO Proceedings No. 1, (Adm. Branch) dated 25.01.2022.
*****

Proceedings:
In the above said proceedings among others that the following orders have been issued:-
"iv. Shifting of Head Quarters of Chennai South Region to Thiruvallur and rename it as Thiruvallur Region
with Kancheepuram and Chengalpattu Electricity Distribution Circle and Shifting of Head Quarters of one
Chennai EDC to Thiruvallur and rename it as Thiruvallur EDC by duly rationalizing the existing infrastructure
in Chennai Regions".
2) The Hon'ble Chief Minister of Tamilnadu while attending the function on 16.04.2022 for celebrating the

1 lakh free agriculture services given to the farmers during the year 2021-22, he has announced that the
"Chennai South Region to be shifted to Kanchipuram and renamed as Kanchipuram Region and the Head
Quarters of the above said Region is fixed at Kanchipuram."

3) Based on the above said announcement of the Hon'ble Chief Minister of Tamil Nadu, it has been
decided to issue suitable amendment to the proceedings read above. Accordingly, the following amendment
be issued to the BP (Per.) FB TANGEDCo Proceedings No. 1, (Adm. Branch) dated 25.01.2022.

AMENDMENT
The entties made in para 1(iv) in the (per.) FB TANGEDCO Proceedings No. 1, (Adm. Branch) dated

25.01.2022; the following entries shall be substituted:
"Para (iv): Chennai South Region be shifted to Kanchipuram and renamed as Kanchipuram Distribution
Region and the Head Quarters of the above said Region be fixed at Kanchipuram".

RAJESH LAKHONI
CHAIRMAN CUM MANAGING DIRECTOR

A. MANIKKANNAN, Secretary

Põg]¦µ® ©sh»®
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¤›Ä & 216 (Section & 216)

SØÓ®: öPõÒøÍUPõµºPÒ AÀ»x TmkU öPõÒøÍ¯ºPÐUS¨ ¦P»ÎzuÀ.

ushøÚ: 7 BskPÒ Pk[PõÁÀ ]øÓ²® A£µõu•®.

¤›Ä & 217 (Section & 217)

SØÓ®: ushøÚ°¼¸¢x |£øµ@¯õ, ush CÇ¨¤¼¸¢x öŒõzvøÚ@¯õ PõzxU
öPõÒÍ @Ásia Œmhzvß EzuµÄUS¨ ö£õx FÈ¯º RÌ¨£i¯õv¸zuÀ.

ushøÚ: 2 BskPÒ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä & 218 (Section & 218)

SØÓ®: ushøÚ°¼¸¢x |£øµ@¯õ, ush CÇ¨¤¼¸¢x öŒõzvøÚ@¯õ PõzxU
öPõÒÍ @Ási¨ ö£õx FÈ¯º uÁÓõÚ GÊzxU SÔ¨¦ AÀ»x £vÂøÚ HØ£kzv
øÁzuÀ.

ushøÚ: 3 BskPÒ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä & 219 (Section & 219)

SØÓ®: ŒmhzvØS •µnõÚx GßÖ öu›¢x®, PmhøÍ, AÔUøP wº©õÚ® AÀ»x
wº¨¦ JßÔøÚ¨ ö£õx FÈ¯º ö|Ô@PhõÚ •øÓ°À J¸ }v©ßÓ |hÁiUøP°À GÊv¨
£PºuÀ.

ushøÚ: 7 BskPÒ Pk[PõÁÀ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä & 220 (Section & 220)

SØÓ®: AvPõµ® ö£ØÖÒÍ J¸Áº, uõ® ŒmhzvØS •µnõP |h¨£øu AÔ¢@u,
J¸Áøµ @©À ÂŒõµønUS AÝ¨¦uÀ AÀ»x ]øÓ°À Aøhzx øÁzuÀ.
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ushøÚ: 7 BskPÒ Pk[PõÁÀ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä & 221 (Section & 221)

SØÓ®: J¸ SØÓÁõÎø¯U øPx öŒ#ÁuØSa Œmh¨£iU Phø©¨£mkÒÍ J¸ ö£õx
FÈ¯º, @Áskö©ß@Ó øPx öŒ#¯õ©À ÂmkÂkuÀ.

ushøÚ: øPx öŒ#¯¨£h @Ási¯ |£›ß SØÓ©õÚx, ©µn ushøÚUS›¯
SØÓö©ÛÀ & A£µõuzxh@Úõ CÀ»õ©@»õ 7 BskPÒ ]øÓ ushøÚ. B²Ò AÀ»x
£zx BskPÒ ]øÓ ushøÚUS›¯ SØÓö©ÛÀ & 3 BskPÒ ]øÓ, A£µõuzxh@Úõ
A£µõu® CßÔ@¯õ. ¤Ó ÁøPPÐUS & 2 BskPÒ ]øÓ A£µõuzxh@Úõ A£µõu®
CßÔ@¯õ.

¤›Ä & 222 (Section & 222)

SØÓ®: }v©ßÓz ushøÚUS EÒÍõÚÁøµU øPx öŒ#ÁuØSa Œmh¨£iU
Phø©¨£mkÒÍ J¸ ö£õx FÈ¯º, @Áskö©ß@Ó øPx öŒ#¯õ©À ÂmkÂkuÀ.

ushøÚ: øPx öŒ#¯¨£h @Ási¯ |£›ß SØÓ©õÚx, ©µn ushøÚUS›¯
SØÓö©ÛÀ & B²Ò ]øÓ AÀ»x A£µõuzxh@Úõ CÀ»õ©@»õ 14 BskPÒ ]øÓ
ushøÚ. B²Ò AÀ»x £zx BskPÒ ]øÓ ushøÚUS›¯ SØÓö©ÛÀ & 7
BskPÒ ]øÓ, A£µõuzxh@Úõ A£µõu® CßÔ@¯õ. ¤Ó ÁøPPÐUS & 3 BskPÒ ]øÓ,
A£µõuzxh@Úõ A£µõu® CßÔ@¯õ.

¤›Ä & 223 (Section & 223)

SØÓ®: J¸ ö£õx FÈ¯º, u® PÁÚªßÔ, PõÁ¼¼¸¢x SØÓÁõÎø¯z u¨¤@¯õh
ÂkuÀ.

ushøÚ: 2 BskPÒ ]øÓ, AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä & 224 (Section & 224)

SØÓ®: u®ø©a Œmh¨§ºÁ©õPU øPx öŒ#Áøu J¸Áº GvºzuÀ AÀ»x ukzuÀ.

ushøÚ: 2 BskPÒ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä & 225 (Section & 225)

SØÓ®: GÁøµ@¯Ý® Œmh¨§ºÁ©õPU øPx öŒ#Áøu J¸Áº GvºzuÀ AÀ»x
ukzuÀ AÀ»x Œmh§ºÁ PõÁ¼¼¸¢x «mhÀ.

ushøÚ: 2 BskPÒ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®. øPx öŒ#¯¨£h
@Ási¯ |£›ß «x ©µn ushøÚUS›¯ SØÓ® Œõmh¨£mi¸¢uõÀ & A£µõuzxh@Úõ
CÀ»õ©@»õ 7 BskPÒ ]øÓ ushøÚ²® A£µõu•® B²Ò AÀ»x £zx BskPÒ
]øÓ ushøÚUS›¯ SØÓ® Œõmh¨£mi¸¢uõÀ &  3 BskPÒ ]øÓ²® A£µõu•®
SØÓÁõÎ ¤ßÚº ©µn ushøÚ ö£ÖÁuõP°¸¢uõÀ & B²Ò ]øÓ AÀ»x 10
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BskPÒ ]øÓ A£µõuzxh@Úõ A£µõu® CßÔ@¯õ, SØÓÁõÎUS B²Ò ushøÚ
AÀ»x 10 BskPÐ® AuØS @©Ø£mk® ]øÓ ushøÚ ÂvUP¨£k©õÚõÀ & 7
BskPÒ ]øÓ²®, A£µõu•®.

¤›Ä & 225 A (Section & 225 A)

SØÓ®: ©ØÓ£i ÁøP öŒ#¯¨£hõu Œ¢uº¨£[PÎÀ ö£õx FÈ¯º, øPx öŒ#¯õ©À
ÂkuÀ AÀ»x u¨¤@¯õh ÂkuÀ (A) {øÚz@u ÂmkÂk® AÀ»x Ch® öPõkUS®
Œ¢uº¨£zvÀ.

ushøÚ: 3 BskPÒ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®. (B) PÁÚªßÔ
ÂmkÂk® AÀ»x Ch® öPõkUS® Œ¢uº¨£zvÀ&

ushøÚ: 2 BskPÒ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä & 225 B (Section & 225 B)

SØÓ®: ©ØÓ£i ÁøP öŒ#¯¨£hõu Œ¢uº¨£[PÎÀ ö£õx FÈ¯º, øPx öŒ#uø»
GvºzuÀ AÀ»x ukzuÀ AÀ»x u¨¤@¯õh ÂkuÀ AÀ»x «mhÀ.

ushøÚ: 6 ©õu[PÒ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä & 226 (Section & 226)

|õk Phzu¼¼¸¢x Œmh Â@µõu©õPz v¸®¦uÀ & Cx }UP® öŒ#¯¨£mkÂmhx.

¤›Ä & 227 (Section & 227)

SØÓ®: ushøÚø¯ ©õØÖÁuØPõÚ {£¢uøÚø¯ «ÖuÀ.

ushøÚ: •u¼À ÂvUP¨£mh Bv ushøÚ AÀ»x Bv ushøÚ°À £Sv
AÝ£ÂUP¨£mi¸¢uõÀ Gg]¯x.

¤›Ä & 228 (Section & 228)

SØÓ®: }v©ßÓ |hÁiUøP°ß G¢uU Pmhzv@»Ý® öŒ¯»õØÖQßÓ J¸ ö£õx
FÈ¯øµ {øÚ¢@u {¢vzuÀ.

ushøÚ: 6 ©õu Põ»a Œõuõµn ]øÓÁõŒ® AÀ»x 1000 ¹£õ# A£µõu® AÀ»x
Cµsk®.

¤›Ä & 229 (Section & 229)

SØÓ®: ŒõßÓõ¯º (Juror) AÀ»x wº¨¦uÂ¯õÍµõP BÒ ©õÓõmh® öŒ#uÀ.

ushøÚ: 2 BskPÒ ]øÓ AÀ»x A£µõu® AÀ»x Cµsk®.

(öuõh¸®)
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|||||® |À» Gsn®, öŒõÀ, öŒ¯À£õk |® öÁØÔUS ©mk©À» ¤Ó›ß öÁØÔUVS®
FUP©Î¨£uõ# C¸UP @Ásk®.

vÚ•® }[PÒ Põø»°À PsÂÈUS®@£õx E[PÒ PsPÎÀ £v²® •uÀ £vÄ
E[PÒ •P©õP C¸UPmk®.

HöÚÛÀ AßøÓ¯ vÚ® u[PÐUS HØ£k® öÁØÔ @uõÀÂUS }[P@Í ö£õÖ¨¦ GÚ
En¸ÃºPÒ. CuÚõÀ E[PÒ ©Ú® öÁØÔø¯ @|õUQ@¯ £¯n¨£k®.

GÚ@Á, }[PÒ £kUøP°À C¸¢x GÊ¢uÄhß E[PÒ PsPÒ Põq® •uÀ ö£õ¸Ò
Psnõi¯õP C¸¨£x öÁØÔ°ß AizuÍ®. ÂÈUS®@£õx E[PÒ E¸Ázøu¨ £õºzx
CßÖ Gß £¯nzvÀ |õß öÁØÔ ö£Ö@Áß GßÓ vh©õÚ Gsnzøu E[PÒ E¸ÁzvÀ
£vÂk[PÒ. Psnõi E[PÒ Gsn[PøÍ EÒÁõ[Q E[PÒ «x ¤µv£¼US®,
EØŒõPzøu u¸® GÚ@Á E[PÒ
Gsn[PÒ ]Ó¢u @|º©øÓ
Gsn[PÍõP C¸UPmk®.

|®ø©¨ £õºzux® ¤Ó¸US
|® «x ©v¨¦® ©QÌa]²® Áµ
@Ásk®. |®ø© Pshx®
Jx[S® ÁøP°À C¸UPU
Thõx. AuØS |©USÒ |À»
Gsn[PøÍ²® ¤ÓºUS
EuÄ® ©Úøu²® ÁÍ¨£kzvU
öPõÒÍ @Ásk®.

@uõÀÂ PshÁøµU Psk
©QÇõ©À CßøÓ¯ @uõÀÂ
|õøÍ¯ öÁØÔ GßÓ EÖvø¯
AÁºPÒ ©ÚvÀ HØ£kzv
EØŒõP¨£kzx[PÒ. @uõÀÂU
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PõÚ Põµn® TÔ AÁºPÐUSÒ @uõÀÂ ©Ú¨£õßø©ø¯ ÁÍºUPõ©À öÁØÔUPõÚ
B@»õŒøÚPøÍ TÔ Akzu •¯Ø]US EØŒõP¨£kzx[PÒ.

|õ® ©ØÓÁºPÎhzvÀ @£”® öŒõØPÒ |® ©v¨ø£ TmhÄ® SøÓUPÄ® öŒ#²®
BØÓÀ ªUPøÁ. GÚ@Á, }[PÒ •P® ©»ºa]²hß ©ØÓÁº ©ÚvÀ |À» ]¢uøÚPøÍ
HØ£kzx® Âu©õPÄ®, AÁºPøÍ EØŒõP¨£kzx® Âu©õPÄ® E[PÒ Áõ# ÁÈa öŒõØPÒ
C¸UPmk®.

}[PÒ BØÖ® JÆöÁõ¸ ]Ó¢u öŒ¯¾® ©ØÓÁºPøÍ E[PøÍ ¤ß£ØÖ£ÁºPÍõP
©õØÖ® ŒUv öPõshx.

J¸ öŒ¯À£õmiÀ |®©õÀ •i¯õx, |hUPõx, Ax BPõx @£õßÓ
|® @Œõ®@£ÔzuÚ©õÚ öŒ¯ÀPÍõÀ ©ØÓÁºPøÍ²® @Œõ®@£ÔzuÚzvØS Em£kzuU
Thõx.

J¸ öŒ¯ø»z öuõh[S® @£õx ©QÌa]¯õPÄ® EØŒõPzxhÝ® öuõh[S[PÒ. C¢u
©QÌa]²® EØŒõP•® öŒ¯À£õmøh öÁØÔ¯õS® Áøµ {ø»zv¸UPmk®.

@Œõ®@£ÔzuÚzvØS Em£mk öŒ¯À£õmøh Cøh{Özu® öŒ#¯õwºPÒ. @£õx®.
BPõx, •i¯õx GßÖ ¤ßÁõ[P öŒ#²® ©Úøu ¦Ó® uÒÐ[PÒ. •i²®, öÁßÖ
Põmk@Áß GßÓ ©Úøu ©»µa öŒ#²[PÒ {aŒ¯® }[PÒ xÁ[S® öŒ¯À£õmiÀ öÁØÔ
Põn •i²®.

""öÁßÓõÀ ö£¸ªu® Põq[PÒ''

""@uõØÓõ¾® }[PÒ ©QÌÁøh²[PÒ.''

HöÚßÓõÀ }[PÒ @uõØÓzvÚõÀ uõß ©õØÓõß öÁÀQÓõß. AÁº öÁØÔUS® }[P@Í
Põµn® Gß£øu En¸[PÒ. ö£õÓõø© @Áshõ®, ÁõÌzx TÖ[PÒ.

|À Gsn®, |ØöŒõÀ, |ØöŒ¯À GßÝ® ÂøuPøÍ Cß@Ó ©ÚvØSÒ ÂøuzxU
öPõshõº. ÁõÌÂÀ |õøÍ öÁØÔ ©»º ©»º¢x Põmk®.

""öÁØÔ²® @uõÀÂ²® {µ¢uµ® CÀø»''

""CøÁPÒ GÁ¸US® öŒõ¢u® CÀø».''

""|Àö»sn[ öPõshÁº ÁõÌÄ ]ÓUS® I¯ªÀø».''

""|Àö»sn®
ÁõÌÄ ]ÓUS®
|ØöŒõÀ
©QÌøÁ ö£¸US®
|ØöŒ¯À uø»ÁÚõUS®''

a
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""|""|""|""|""|®ø© £ØÔ ¯õµõÁx @£Œ@Ásk®. ¯õµõÁx GÊu @Ásk®'' GßÓ BøŒ |®ªÀ
GÀ@»õ¸U S® C¸US®. BÚõÀ, ]»º ©mk@© C[@P @£ŒÄ®, GÊuÄ® £kQÓõºPÒ
Põµn® AÁºP@Í @£ŒÄ®, GÊuÄ® •¯Ø] öŒ#x öÁßÖÒÍõºPÒ. |©x ¦PÊUS
@uøÁ¯õÚ PsPÒ Cµsk GßÓõÀ Ax |©x @£a”® GÊzx®uõß.

•uÀ @©øh°À Œ¢vzu AÁ©õÚ[PÒ Põµn©õP Aøu@¯ Pøh] @©øh¯õUQ
Jx[Q¯ÁºPøÍ Põ»® G¨@£õx® @£Œ¨@£õÁx CÀø». öuõhº¢x •¯Ø] öŒ#x
•ß@ÚÔ¯ÁºPøÍ@¯ C¢u E»P® @£”®. vUSÁõ¯ºPÍõP C¸¢x ªPa ]Ó¢u
öŒõØö£õÈÁõÍºPÍõÚ Áµ»õÖPøÍ²®, ‰ß@Ó Á¯vÀ ¤ÒøÍzuªÌ £õi¯ÁºPøÍ²®
£õh[PÎÀ £izv¸UQ@Óõ®. u¯UPªßÔ @£Œz öuõh[S[PÒ E[PÒ @£a]øÚ
{aøŒ¯©õP E»P® @PmP Bµ®¤US®.

]zvµ•® øP¨£ÇUP®, öŒ¢uªÊ® |õ£ÇUP® Gß£õºPÒ. Ax@£õ»@Á @£a”®,
GÊzx® |® •¯Ø]¯õÀ øP Tk®, |©x SøÓPøÍ ©mk@© ”miUPõmk£ÁºPøÍÂmk
Â»Q {À¾[PÒ. Œ›¯õÚ Â©ºŒÚ[PøÍ HØÖU öPõÒÐ[PÒ. uÁÓõP C¸¢uõÀ v¸zv
öPõÒÐ[PÒ. E[PÐUS GßÖ J¸ uÛzu |øh@¯õk @£”[PÒ. GÊx[PÒ {aŒ¯® E»P®
E[PÒ ÁŒ©õS®.

AvP©õP @£”® ©ÛuºPÒ AøÚÁøµ²® PÁº¢x ÂkQÓõºPÒ £»øµ²® AÁºPÎß
Á^Pµ ÁõºzøuPÍõÀ |À»ÁºPÍõP ©õØÖQÓõºPÒ, ©ÚvØSÒ AhUQ øÁUP¨£hUTi¯
öŒõØPÒ G¨@£õx® B£zøu ÂøÍÂUPU Ti¯x.

öuõhºa]¯õP @£Œ¨ @£Œ@Á |©x ÁõºzøuPÎÀ EÒÍ Á¼ø© AvP›UQÓx. ªP¨
ö£›¯ BÐø©°ß •uÀ uSv@¯ AÁºPÎß ŒµÍ©õÚ @£aŒõP@Á C¸UQÓx. AÁºP@Í
öÁSáÚ ©UPøÍ GÎuõPz uß £UP® v¸¨£U Ti¯ÁºPÍõP C¸UQÓõºPÒ.

ªP¨ ö£›¯ uø»ÁºPÒ AøÚÁ¸® SÔ¨£õP uªÇP Aµ]¯À uø»ÁºPÒ
ö£¸®£õ»õÚÁºPÒ uÚx @£aŒõÀ ©UPøÍU Pmi¨ @£õmhÁºPÒuõß. GÚ@Á, |À»ÁØøÓ
@£”@Áõ® |À»ÁºPÎh® @£”@Áõ®. |©UPõÚ @©øh Põzv¸UQÓx.

@uõÇ@Ú @£Œ Áõ! @£”! @£Œ¨£kÁõ#!
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""@u""@u""@u""@u""@uøÁPøÍU SøÓzx öPõÒÁ@u Esø©¯õÚ |õP›P®'' ©Põz©õ Põ¢v°ß
AØ¦u©õÚ øÁµ Á›PÒ. |©US Gx @uøÁ Gß£øu AÔÁøuÂh GxöÁÀ»õ® @uøÁ
CÀø» Gß£øu En¸® @£õx ÁõÌÄ {øÓÄ ö£ÖQÓx. AÍÄUS «Ô |õ® @Œºzu ö£õ¸mPÒ
GÀ»õ® £» @|µ[PÎÀ |©x ÃkPÎÀ ©mkªßÔ ©Úøu²® S¨ø£ @£õ» øÁzv¸US®.

|õ® öŒ#²® AvP¨£i¯õÚ öŒ»ÄPÒ |®ø© Fuõ›¯US®, {aŒ¯©õP |® ÁõÌÂøÚ
Ax £õÌ£kzvÂk®. C¸¨£øuU öPõsk ÁõÌøÁ AÇPõUQh @Ásk®. ]UPÚzvØS®
PgŒzuÚzvØS® EÒÍ @ÁÖ£õmøh |õ® ¦›¢x öPõÒÍ @Ásk®. |©UPõÚ @uøÁPøÍ
|õ® ŒØ@Ó SøÓzx öPõÒÁ@u |õP›P® Gß£øu Enµ @Ásk®.

@ŒªUP öuõh[S[PÒ ]Ó¨£õÚ ÁõÌÄ Põzv¸US®

@£›hº Põ»[PÎÀ |õ® C¸¨£øu øÁzx ÁõÇ¨ £ÇQ C¸UQ@Óõ®. CÛÁ¸®
Põ»zv¾® Cx öuõhµ @Ásk®. @uøÁ°À»õu ö£õ¸mPøÍ Áõ[Q, Ãmøh {µ¨¦ÁuØS
£v»õP |©UPõÚ AÁ]¯® Enº¢x |õ® Áõ[S® ö£õ¸mPÍõÀ Ãk® ©Ú•® {øÓ¢v¸US®.

{øÓ¯ öŒÀÁ® @Œºzx øÁzx AuÚõÀ ̄ õ¸US® £¯ÛßÔ ÁõÌ£Áøµ C¢u E»P®
öŒÀÁ¢uµõP HØPõx. Kø»USiøŒ°À C¸¢uõ¾® £]¯õÀ Áõk® £UPzx Ãmk
SÇ¢øu°ß £]ø¯ @£õUS£Á@Ú ªP¨ ö£›¯ öŒÀÁ¢uß.

|©US QøhUS® ö£õ¸mPøÍ¨ ¤Ó¸US® öPõkzx £Qº¢x Es£v@»@¯,
EuÄÁv@»@¯ uõß AÇQ¯ ÁõÌÄ Ah[Q C¸UQÓx.

ö£õ¸mPøÍa @ŒºzxU öPõs@h @£õÁuÀ» ÁõÌUøP. |À» ©ÛuºPÎß Aßø£²®
¤Ó¸US w[S CÀ»õu ÁõÌUøP²® ÁõÌÁxuõß |õP›P® Gß£øu Enµ @Ásk®.
£Qº¢x Es£x ©mk©À», |®ªh® C¸US® |À» ]¢uøÚPøÍ²® |À» öŒ¯ÀPøÍ²®
AkzuÁºP@Íõk £Qº¢x öPõÒÁx® |ÀÁõÌUøPuõß.
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SØÓŒõmk & wºÄ Põq® •øÓ

SECRETARIAT BRANCH
N.P.K.R.R. Maaligai,
144, Annasalai,
Chennai - 2.

Memorandum (Per) No. 31013/A17/A171/2022-1, dated 29.09.2022

Sub : TANGEDCO - Disciplinary cases - Review of Suspension pending enquiry into grave
charges - Time limit for finalization of disciplinary proceedings - Compendium of Instructions
- Issued by the Government - Copy - Communicated.

Ref : 1. B.P.Ms. No. 1485, dated 05.10.1978.
2. B.P.Ms. (Ch) No. 142 (SB), dated 13.04.1987.
3. Memo No. 7645/O&M Cell/890-1 (SB) dated 20.02.1989.
4. Memorandum No. 62956/O&M Cell/92-1 (SB), dated 26.10.1992.
5. Memo (Per) NO. 88785/O&M, I(4)/98-1 (SB) dated 30.01.1999.
6. Government's Letter No. 13519/N/2015-1, P&AR (N) Department, dt. 23.07.2015 as

adopted in (Per) CMD TANGEDCO Proceedings No. 90 (SB), dt. 25.05.2006
7. Government's Letter No. 43634/N/2016-1, P&AR (N) Department, dt. 20.12.2016 as

communicated in Letter No. 5591/A18/A181/2017-1, (BOSB) dated 15.11.2017.
8. G.O.Ms. No. 81, HRM (N) Department, dated 04.08.2022.

*****

In the reference first cited, a time schedule had been prescribed for examining and disposing of Disciplinary
Proceedings cases. In the reference second cited, a flow chart to watch the progress of the Disciplinary
Proceeding cases had also been prescribed. In the reference third cited, specific instructions have been issued
in dealing with disciplinary cases in order to avoid unnecessary delays. The above orders were reiterated in the
references fourth and fifth cited.

2. In the reference sixth cited, certain guidelines have also been issued to all the Competent Authorities
in connection with the limitations in the period of suspension of the delinquent officials/employees and
supplementary instrctions based on various directives of Supreme Court of India with regard to suspension
cases, were communicated to all the Competent Authorities - vide reference seventh cited.

3. In the reference eighth cited, the Government have issued a Compendium of instrctions on review of
suspension cases pending enquiry intograve charges and the Time limit for finalisation of Disciplinary Proceedings.
A copy of the same is communicated to all the Disciplinary Authorities for strict adherence. [Rules 17(a), 17(b)
and 17(3) (6) of Tamil Nadu Civil Services (Discipline and Appeal) Rules, as quoted in the said G.O., are
corresponding to regulations 8(a), 8(b) and 9(e) of Tamil Nadu Electricity Board Employees' Discipline and
Appeal Regulations respectively].

RAJESH LAKHONI,
Chairman-Cum-Managing Director
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(ABSTRACT)

Disciplinary cases - Review of suspension pending enquiry into grave charges - Time limit for
finalization of disciplinary proceedings - Compendium of instructions - issued.
----------------------------------------------------------------------------------------------------------------------------

Human Resources Management (N) Department

G.O. (Ms) No. 81 Dated 04.08.2022
”£Q¸x, Bi&19
v¸ÁÒÐÁº Bsk&2053

Read:

1. Letter (Ms.) No. 1118, Personnel and Administrative Reforms (Per.N) Department,
dated 22.12.1987.

2. G.O. (Ms) No. 40, Personnel and Administrative Reforms (N) Department, dated
30.01.1996.

3. Letter No. 13519/N/2015-1, Personnel and Administrative Reforms (N) Department,
dated 23.07.2015.

4. Letter (Ms.) No. 43/N/2015-3, Personnel and Administrative Reforms Department, dated
26.04.2016.

5. Orders of the Division Bench of the High Court of Madras, dated 15.09.2021 in W.A.No.
646/2021.

6. Letter No. 01/P&AR Dept/TN/HC/2022, dated 22.04.2022 from the Additional Advfocate
General-I of Tamil Nadu.

7. Letter Roc.No. 700/AGRS/2022, dated 26.04.2022 from the Advocate General of Tamil
Nadu.

*****

ORDER:

In the Government letter first read above, time limits were prescribed for conducting
inquires by the appropriate investigating authorities/ inquires by the Tribunal for Disciplinary
Proceedings and for finalizing the disciplinary cases from each and every stage of the disciplinary
proceedings.
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2. In the Government Order second read above, instructions were issued to follow the
time limit prescribed for finalization of disciplinary cases and also to review the suspension
cases periodically at the appropriate level in order to examine whether the suspension
could be revoked for reinstatement into service pending disciplinary cases or it could be
continued.

3. In the Government letter third read above, based on the directions of the Hon'ble
Supreme Court of India in Ajay Kumar Choudhary Vs Union of India through its Secretary and
Another in Civil Appeal No. 1912 of 2015 (Arising out of SLP (C) No. 31761 of 2013) dated
16.02.2015, the Departments of the Secretariat and the Heads of Department were requested
to follow the directions ordered by the Hon'ble Supreme Court on the limitations in the period
of suspension in letter and spirit as follows:-

i) The currency of a suspension order should not extend beyond three months, if
within this period the Memorandum of Charges / Charge Sheet is not served on
the delinquent officer / employee.

ii) If the Memorandum of Charges / Charge sheet is served a reasoned order must
be passed for the extension of the suspension.

4. Subsequently, in view of the admitted fact that the gravity of misconduct in a disciplinary
proceeding arising out of vigilance case / criminal case is alarmingly more than that of the
other disciplinary proceedings and considering the sensitiveness of corruption cases, orders
were issued that the limitation of suspension specified in the letter third read above will be
applicable only to the departmental disciplinary case / inquiries pertaining to non-vigilance
cases and / or non-criminal cases vide Government letter fourth read above.

5. The full Bench of Madras High Court in its common order dated 15.3.2022 in W.P.Nos.
2165 of 2015 and 21628 of 2018 in the case of P.Kannan and Another Vs. The Commissioner
of Municipal Administration and others has held as follows:-

"(i) The judgement of the Apex Court in the case of Ajay Kumar Choudhary, supra, does
not lay down absolute proposition of law that an order of suspension cannot be
continued beyond the period of three months, if the memorandum of charges /
charge sheet has nbot been served within three months, or if memorandum of
charges / charge sheet is served without reasoned order of extension.

xxxx  xxxxxx   xxxxxx   xxxxxx

(iii) The issue of challenge to the order of suspension should be analyzed on the
facts of each case, considering the gravity of the charges and the rules
applicable.

(iv) Revocation of suspension with a direction to the employer to post the delinquent in
a non-sensitive post cannot be endorsed or directed as a matter of course. It has
to be based on the facts of each case and after noticing the reason for the delay in
serving the memorandum of charges / charge sheet."
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6. In the letter sixth read above, the Additional Advocate General-I of Tamil Nadu has stated
that during the hearing in Writ Petition No. 13760/2020, batch cases, praying to revoke the
order of suspension, the Hon'ble Judge has suggested that the instructions / guidelines first
and second read above have to be reiterated by issuing a compendium of Government Order
enabling the concened officials to act upon in a time frame in consideration of early disposal
of suspension cases, so as to avioud prolonged suspension by incurring infructuous payment
of subsistence allowance indefinitely to the delinquent suspended employees without doing
any work.

7. The Learned Advocate General of Tamil Nadu in the letter seventh read above has
requested the Government to issue appropriate instructions as directed by the Hon'ble HighCourt
in Writ Petition No. 13760/2020.

8. The Government have examined the issue based on the order of the Hon'ble High
Court of Madras along with the instructions in force, As per the existing instructions, pending
suspension cases have to be reviewed periodically by the authorities concerned as to whether
the suspension needs to continued or revoked, taking into consideration of the facts and
circumstances of the case. It is noticed that the authorities concerned have not made such
review in time, resulting in passing of adverse comments by the High Court in various cases
and inssuance of directions to take appropriate action in this regard to curtail the payment of
subsistence allowance indefinitely to the delinquent officer without extracting any work.

9. Besides, it is brought to the notice that the time limits prescribed in the letter first read
above for the expeditious disposal of the disciplinary cases have not been followed by the
authorities concerned. Though the Government have issued orders reiterating the said
instructions periodically, it is found that there is slackness in adhering to the said instructions
and enormous delay in processing and finalizing the disciplinary proceedings, in several
cases. Such undue delay may cause unnecessary litigation and provide advantage / harassment
to the charged officer. It is likely that unjustified delay may result in quashing of the disciplinary
proceedings by the Court of Law and consequently the disciplinary authorities may not be in
a position to impose any penalty on the erring officials, notwithstanding the fact that the
charges stand proved.

10. Further, the inordinate delay in completion of departmental proceedings on the part
of the Department concerned has attracted adverse comments from the Hon'ble High Court
of Madras in Writ Appeal No. 646 of 2021. In the said Writ Appeal, the Hon'ble High Court of
Madras in its judgment dated 15.09.2021 fifth read above has directed the Government to take
appropriate action in prescribing outer time limit within which each and every stage of the
departmental proceedings has to be crossed.

11. The Government, after careful examination, reiterates the guidelines issued in the
Government Order second read above with slight modiciation as follows:-

(i) The power of ordering suspension should be exercised carefully and with restraint.
Before a suspension order is issued, the authority concerned must be clear in mind
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that it is necessary. Prolonged suspension means that Government pays a
Government Servant without extracting any work from him. In view of the above
position, the suspension shoudl not be resorted to unless the concerned authority
has considered all the relevant factors and recorded his reasoned conclusion that
it is in the public interest to place the Government Servant under suspension.

(ii) Where a Government Servant has been suspended on disciplinary proceedings
contemplated, such proceedings should be initiated immediately and finalized normally
within a period of six months.

(iii) In cases, where a Government Servant has been suspended and the matter has
been referred for investigation to the Director of Vigilance and Anti-Corruption for
enquiry, the latter should complete the enquiry and send the report to Government
through the Vigilance Commission within one year.

(iv) In respect of cases referred to under items (ii) and (iii) above, the authority who ordered
the suspension or the Director of Vigilance and Anti-Corruption, as the case may be,
should, before the expiry of the period of three months, report the matter to the Head
of the Department / Government, indicating the progress of the disciplinary action /
investigation by the Director of Vigilance and Anti-Corruption, the reasons for non
completion of the work and the further time required for completing the disciplinary
action / investigation and furnish reasons for continuing the suspension, if continued
suspension is felt essential. If the authority which initiated action in the first instance is
the Head of the Department, the report has to be sent to Government.

(v) After the initial report referred to in item (iv) above, reports should be sent to
Government at the end of every three months, indicating the further progress, so as
to enable the Government to review the suspension and the progress of the case,
for such actions as may be necessary to ensure expeditious disposal.

(vi) The Head of the Department or the Government as the case may be, will examine
the cases with reference to the subject matter of the disciplinary action / investigation
in progress and the reported stage of progress and permit the continued suspension
beyond three moths / six months. Where the Government itself, have ordered
suspension, it will examine the case on the sme lines and pass similar order.

(vii) The disciplinary authorities should ensure that the delay in processing the case is
not due to delaying tactics of the Government Servant. They should ensure that all
notices issued to be suspended Government Servant should reach him without any
loss of time.

(viii) When the disciplinary authority comes to a conclusion suo-motu or after conclusion
of the investigation by the Director of Vigilance and Anti-Corruption, the disciplinary
authority shall, while initiating action be issue of charges under Rule 17(b) of the
Tamil Nadu Civil Services (Discipline and Appeal) Rules or under Rule 3(b) of the
Tamil Nadu Subordinate Services (Discipline and Appela) Rules, 1955, as the case
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may be, examine with reference to the facts established, which from the basis for
the charges, wheter public interest or the needs for further proceedings will require
continued suspension of the Government Servant already under suspension.

(ix) The time limits mentioned above will not be applicable to cases of Government
Servants against wohom criminal proceedings have been initiated. However, while
sanctioning prosecution in such a criminal case, an examination similar to the one
mentioned in item (viii) above shuall be made by the competent authority.

(x) If, on examination of the case under items (vi), (viiii) or (ix) above, continued suspension
is considered not necessary, the suspension may be revoked in exercise of the
powers conferred under Rule 17(e) (6) of the Tamil Nadu Civil Services (Discipline
and Appeal) Rules or under Rule 3(e) (5) of the Tamil Nadu Police Subordinate
Services (Discipline and Appeal) Rules, 1955, as the case may be.

(ix) In cases where the charge in the criminal case involves complicated questions of
law and fact and the disciplinary authority is not in a position to finalize the departmental
disciplinary proceeding and if the criminal case is based on the vigilance report and
is pending before the court of law for which no reasons are explained explicitly, the
authority competend may take a decision by taking up review of suspension and post
the Government Servant in a non-sensitive place in consultation with the appropriate
investigating authority / Vigilance Commission on case to case basis in view of the
reason that prolonged suspension and paying subsistence allowance for a long
period without extracting work is not at all acceptable. Such revocation of suspension
can be made based on the facts of each case and after noticing the reason for the
delay in serving the memorandam of charges / charge sheet. The decision of the
Hon'ble High Court of Madras in P.Kannan case, given in para 5 above, shall be
taken into account.

(xiii) Suspension will continue to be in force unless it is revoked as mentioned under item
(x) above.

12. The Government also reiterate the time limit prescribed in the Government letter first
read above for processing the disciplinary proceedings so as to ensure that there is no
unwarranted delay in finalizing them, as follows:-

(i) To complete the investigation by Directorate of Vigilance and Anti-
Corruption and to send a report to Government through Vigilance
Commission.

(ii) To complete the enquiry by the Tribunal and to send its findings to
the Department of Secretariat.

(iii) To pass final orders by the Government / Heads of Department on
receipt of the report of the Tribunal.

One
year

One
year

Four
months
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(iii) For appointment of enquiry officer wherever necessary after the
receipt of the explanation.

(iv) For the enquiry officer to complete enquiry and submit the enquiry
report.

(v) For the Disciplinary Authority to take a decision, after the receipt of
the inquiry officer's Report.

(vi) For obtaining the further representation of the delinquent officer on
the report of the inquiry officer.

(vii) For obtaining the views of Tamil Nadu Public Service Commission,
whenever it is consulted.

(viii) For issue of final orders on the departmental disciplinary
proceedings:-

(a) By Disciplinary Authority other than Government.
(b) By Department of Secretariat which have to consult other

Departments and obtain orders in circulation.

7 days

30 days

10 days

15 days

30 days

7 days

30 days

The following aspects should be taken into consideration while adhering to the time-limit
prescribed above:-

(i) The above time limits should be followed and delay should be eliminated while processing
disciplinary cases. The choice of the rule under which the disciplinary proceedings should be
initiated is very important and the disciplinary authorities are expected to take decision regarding
the rule under which disciplinary action should be initiated with due regard to the nature of
lapses committed. Indiscriminate recourse to Rule 17(b) will only cause delay in finalising the
disciplinary proceedings.

Time limits for crossing every stage of the departmental disciplinary proceedings:-

(i) For calling for explanation under Rule 17(a) of the Tamil Nadu Civil
Services (Discipline and Appeal) Rules or framing charges under
Rule 17(b) of the said rules after the lapse comes to notice.

For calling for explanation under Rule 3(a) of the Tamil Nadu Police
Subordinate Services (Discipline and Appeal) Rules, 1955 or framing
of charges under Rule 3(b) of the said rules after the lapse comes
to the notice.

(The choice of the rule under whcih the disciplinary proceedings
should be initiated is very important and the Disciplinary Authorities
are expected to take a decision by considering the nature of lapses
committed.)

(ii) For the delinquent officer to peruse the records and to submit his
written explanation.

15 days

30 days
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(ii) The disciplinary authorities, if for any valid reason, are not able to adhere to the above
time limits, should obtain the specific orders of the next higher authority for grant of
extension of time, explaining the circumstances under which it has not been possible
to process the case within the time limit prescribed.

(iii) In cases, where the delay occurs due to non-cooperation on the part of the accused
officers, it is not necessary to wait indefinitely either for their explanation or for their
appearance before the inquiry officers. Reminder shall be served on the accused
officers to submit their explanations and where the explanations are not received in
spite of the reminder without valid reasons, the disciplinary authorities can proceed
on the assumption that the accused officers have no explanation to offer. Similarly,
where the accused officers are required to appear before the inquiry officers and
where they faily to do so without valid reasons, even after serving reminder on them,
the inquiry officers may proceed to conduct ex-parte inquires, in accordance with
rules and procedures and submit their reports.

(iv) The object behind the issue of these instructions is that all delays while processing
disciplinary cases should be avoided. At the same time, it should be clearly
remembered that while handling the disciplinary cases, all the procedures and
formalities contemplated in the rules should be followed without fail.

(v) Deliberate and arbitrary delay in inquiring the cases on the part of the inquiry officer
or on the part of the disciplinary authority, as the case may be, without valid reasons
shall be treated as an abetment to shield the delinquent officer and severe disciplinary
action should be taken against the concerned authorities / offcials.

13. All the authorities who deal with the disciplinary matters should follow the guidelines/
time limits prescribed in paras 11 and 12 above, strictly, without any deviation, falling which
severe action will be pursued against the officials responsible for their lapses.

14. All the Departments of Secretariat and Heads of Department are directed to issue
suitable instructions to all the authorities concerned under their control, in this regard.

(BY ORDER OF THE GOVERNOR)

V. IRAI ANBU
CHIEF SECRETARY TO GOVERNMENT

v¸. K. @Põushµõ©ß ............. 5000/-

v¸. M. u[P®........................... 3000/-
Â¸x|Pº

ªßÁmh®}
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One Page on Tariff rates as in the TNERC Order No. T.P.No. 1 of 2022 Dt:  .09.2022
Revised Tariff rates with effect from 10.09.2022 Approved rate and payable by the Consumer

(Category of Consumers Fully / # Partly subsidised by the Government)
I-High Tension supply

Tariff Category of Consumers

Tariff Fixed By TNERC Tariff Payable by the Consumer

Energy
Charges
(Rs/unit)

Demand
Charges
(Rs/kvA/
month)

Energy
Charges after

Govt's subsidy
(Rs/unit)

Demand Charges
after Govt's

subsidy (Rs/kvA/
month)

I Industries, Registered factories, Textiles, Tea estates, IT services,
Start up power provided to generators etc.,

II A Govt Educational Institutions, Govt. Hopitals, Water supply,
Places of Worship, Railway Traction, etc., (except lift Irrigation
Co-op Societies)
Lift Irrigation Co-op Societies

6.75 550 6.75 550

II B Private Educational Institutions & hostels
III Commercial and other categories
IV Temporary supply

Public charging Stations - E-Vehicles
V 05.00 to 10.00 & 14.00 to 18.00 Hours

10.00 to 14.00 & 23.00 to 05.00 Hours
18.00 to 23.00 Hours

II - Low Tension Supply

7.00 550 7.00 550

7.00 550 0.00 0
7.50 550 7.50 550
8.50 550 8.50 550
12.00 550 12.00 550

10.00 550 55010.00

12.00
8.008.00

12.00

Tariff Category of Consumers & slabs
Energy

Charges
(Rs/unit)

Fixed
Charges for
two months

(Rs)

Energy
Charges after

Govt's subsidy
(Rs/unit)

Fixed Charges
for two months

after Govt's
subsidy (Rs)

Domestic, Handloom, Old age homes, Consulting rooms etc.
Consumption upto 500 units bi-monthly
(100 units free scheme) 0-100 units

101-200 units
201-401 units
401-500 units

Consumption upto 500 units bi-monthly
(100 units free scheme) 0-100 units

101-400 units
401-500 units
501-600 units
601-800 units

801-1000 units
Above 1000 units

4.50 0 0 0
4.50 0 2.25 0
4.50 0 4.50 0
6.00 0 6.00 0

4.50 0 0 0
4.50 0 4.50 0
6.00 0 6.00 0
8.00 0 8.00 0
9.00 0 9.00 0
10.00 0 10.00 0
11.00 0 11.00 0

#I-A



34TNEB G®¨Íõ±ì ö£h@µåß {³ì  G |Á®£º 2022

For Handloom in residence, 0 to 200 units bimonthly is free.
(Above 200 units bi-monthly, the corresponding stb in the domestic tariff is applicable)

*I-B Huts in village panchayats, TAHDCO:- Till installation
of meters (Fully subsidised by the Govt.)

I-C L.T. Bulk Supply to residential Colonies
I-D Domestic common supply
II-A Public lighting by Govt./Local bodies, Public water supply, Sewerage etc.,

Govt and Govt. aided Educational Institutions, Govt. Hospitals and Research labs, etc.,
I I-B(1) 0-50 KW

Above 50 KW - 112 KW
Above 112 KW (CT Service)

Private Educational Institutions & Hostels
I I-B(2) 0-50 KW

Above 50 KW - 112 KW
Above 112 KW (CT Service

Actual Places of Public worship (Bi-monthly)
II-C 0-120 units

Above 120 units
Cottage and Tiny Industries, Agricultural and allied activities etc., (contracted load shall not exceed 12 kw) (Bi-monthly)

III-A (1) upto 500 units
above 500 units

Power Looms (contracted load shall not exceed 12 kw) incl. Winding etc. (Bi-monthly)
750 units bimonthly is free) upto 500 units

#III-A(2) 501-750 units
751-1000 units

1001-1500 units
above 1500 units

Industries not covered under LT-III-A(1) & III-A(2), if connected load exceeds 12 kw
III-B 0-50 KW

Above 50 KW - 112 KW
Above 112 KW (CT Service)

*IV Agriculture and Allied activities - Till installation of
meters (Fully subsidised by the Govt.)

Commercial (Not covered under LT-I-A, I-B, I-C, I-D, II-A, II-B(1), II-B(2), II-C, III-A(1), III-A(2), III-B, IV and VI)
consumption upto 100 units bi-monthly 100 units 0-

V Consumption above 100 units bi-monthly (for all units)

0 600/service 0 0

8.00 200/service 8.00 200/service
8.00 200/kw 8.00 200/kw
8.00 200/kw 8.00 200/kw

8.00 200/KW 8.00 200/KW
8.00 650/KW 8.00 650/KW
8.00 550/KW/month 8.00 550/KW/month

8.00 200/KW 8.50
8.50 650/KW 8.50 650/KW
8.50 550/KW/month 8.50 550/KW/month

200/KW

5.75 200/Kw 2.85 200/Kw
7.00 200/Kw 7.00 200/Kw

4.50 140/kw 4.50 140/kw6.50

6.50
7.50

6.50

7.50
7.50
7.50

7.50
7.50
7.50

0

6.00

200/kw
0 0
0 0

3.00
4.50
6.00

100/kw

150/KW
300/KW

550/KW/month
Rs. 3550/HP/

Annum

7.50
7.50
7.50

150/KW
300/KW

550/KW/month

0 0

200/kw 6.00 200/kw

0-50 KW
Above 50 KW-112KW

Above 112 KW (CT Service)
VI For temporary activities, construction of new buildings and Lavish illumination, additional

construction of beyond 2000 square feet in the premises of an existing consumer.
Public charging Stations-E-Vehicles
05.00 to 10.00 & 14.00 to 18.00 Hours
10.00 to 14.00 & 23.00 to 05.00 Hours
18.00 to 23.00 Hours

0-50 KW
Above 50 KW - 112 KW

Above 112 KW (CT Service0

9.50 200/kw 9.50 200/kw
9.50 600/kw 9.50 200/kw
9.50 550/KW/month 9.50 550/KW/month

12.00 550/KW/
month 12.00 550/KW/month

10.00 10.00
8.00 8.00
12.00 12.00

200/kw 200/kw
600/kw 600/kw

350/kw/month 500/kw/month


