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A. öŒ¢vÀS©õº

øu  ̈¤Ó¢uõÀ ÁÈ ¤ÓUS®!

TANGEDCOÂß £oø¯ TNPDCL, TNGECL, TNPGCL GÚ C¨@£õx TÖ
@£õmkÒÍx ©mk©À». P®ö£ÛPÒ uÛzuÛ¯õP C¯[SÁuØPõÚ
AzuøÚ £oPÐ® A”µ @ÁPzvÀ |øhö£ØÖ Á¸ÁøuU Põn •iQÓx.

Smart Meter Áõ[SÁuØS AuõÛ SÊ©zxhß HØ£kzu¨£mh
J¨£¢uzøu µzx öŒ#uõÀ Akzu P®ö£ÛUS Áõ[Qh J¨£¢u®
@£õh©õmhõºPÒ GÚ GßÚ {aŒ¯®. ©zv¯ Aµ]ß ö|¸UPiUS
BÍõP©õm@hõ® GßÓ AÔÂ¨¦ HxªÀø»@¯.

2024® Bsiß CÖv |õÍõÚ 31.12.2024 ©v¯® 12.00 ©o •uÀ 1.00 ©o
Áøµ @Áø»¦ÓUPo¨¦ @£õµõmh® öÁØÔPµ©õP |øhö£ØÖÒÍx.
Ezvµ¤µ@uŒ® ©ØÖ® ŒsiPº ©õ{»[PÎÀ uÛ¯õ¸US uõøµÁõºUS®
öŒ¯¾US GvµõP C¢v¯ @uŒ® •ÊÁx® NCCOEEE Œõº£õP
@Áø»¦ÓUPo¨¦ @£õµõmh® |øhö£ØÖÒÍvÀ uªÇPzvÀ AøÚzx
ªßÁmh[PÎ¾® @£õµõmh® ]Ó¨£õP |øhö£ØÖÒÍx. ©zv¯ Aµ]ß
{º¨£¢u® ©mk©ßÔ @©ØPsh ©õ{» Aµ”PÎß ŒºÁõvPõµ¨ @£õUSuõß
uÛ¯õº ©¯©õUPø» •ßöÚkzx öŒÀQÓx.

CßÖ Ezvµ¤µ@uŒ®, ŒsiPº Hß |õøÍ |©US ÁµUThõx GßÓ
Gsn® HØ£mkÒÍ AŒõuõµn ‹ÇÀ. TNPDCL |õøÍ GßÚÁõP C¸US®
Gß£x @PÒÂUSÔ¯õÚ {ø» Áµ»õ®! Madras Engineering Service ©zv¯
£õxPõ¨¦zxøÓ ªßÂÛ@¯õP® öŒ#vh E›©® @Pmk TNERCUS
Âsn¨¤zxÒÍøu TNERC öÁÎ°mkÒÍx. MES ©mk©À» CÛ ¯õº
@Ásk©õÚõ¾® E›©® @Pmk Á¸ÁõºPÒ, EÒ@Í ~øÇÁõºPÒ, öŒõ¢u®
öPõshõkÁõºPÒ GßÓ {ø» HØ£mkÂmhõÀ uªÌ|õmiÀ ªßöuõÈÀ
@PÒÂUSÔ¯õQ Âk®.

BmSøÓ¨¦, Põ¼°h[PøÍ §ºzv öŒ#¯õ©À C¸¨£x, Põ¼¨
£o°h[PøÍ JÈ¨£x, £oa”ø© AvP›¨£x, TkuÀ Fv¯® uµ ©Ö¨£x,
ö£ØÓ E›ø©PøÍ¨ ¤k[SÁx, @£a”Áõºzøu E›ø©ø¯ £Ô¨£x, @£õµõmh®
@Áø» {Özu[PÐUS AÝ©v ©Ö¨£x AÀ»x }v©ßÓ uøh ö£ÖÁx GßÓ
|ÃÚ Põ»o¯õvUP® uø»yUP öuõh[Q Âk@©õ GÚ AaŒ¨£kÁuØQÀø»
Ax öuõhºÁsi @£õ» Á¢x öPõs@h C¸US® {ø»°À 2025-2026®
BsiØPõÚ {v {ø» AÔUøP°À ©zv¯ Aµ” SÔ¨£õP @Áø»Áõ#¨ø£
E¸ÁõUP @Ásk®, £øÇ¯ K#Åv¯zøu v¸®£ öPõsk Áµ@Ásk®,
8Áx Fv¯ Pªmi°øÚ E¸ÁõUQh @Ásk®, uÛ¯õº©¯©õUSuø»
{Özvh @Ásk®, Âø»Áõ]ø¯ SøÓzvh @Ásk® GßÓ £À@ÁÖ
@Põ›UøPPøÍ ©zv¯ öuõÈØŒ[P[PÒ JßÓõPU Ti øPö¯õ¨£ªmk
JßÔ¯ {v¯ø©aŒ¸US AÝ¨¤²ÒÍõºPÒ, @£]²® EÒÍõºPÒ. •iÄ
Aµ]ß øP°»õ! öuõÈØŒ[P[PÎß øP°»õ! Gß£øu GvºPõ»®uõß •iÄ
öŒ#²®.

øu¨ ¤Ó¢uõÀ ÁÈ¨¤ÓUS® Gß£º. øuzv¸|õøÍ Áµ@ÁØ@£õ®
EÇÄUS® öuõÈ¾US® Á¢uÚ® öŒ#@Áõ®.

¦v¯ BsiÀ |©x @Põ›UøPPÒ ̄ õÄ® öÁØÔ¯øh¯ Áõ›¯zxhÚõÚ
@£a”Áõºzøuø¯ (ö£õxUSÇ wº©õÚ[PÒ«x) Gvº@|õUQ²Ò@Íõ®, öÁØÔ
ö£Ö@Áõ®! AøÚÁ¸US® ö£õ[PÀ |ÀÁõÌzxPÒ!

& B]›¯º
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ö£Ö|º : |õÒ : 23.12.2024
uø»Áº,
uªÌ|õk ªß£Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : TNEB G®¨Íõ±ì ö£h@µåß & ©õ{» ö£õxUSÊ wº©õÚ[PÒ & öuõhº£õP.

2024 iŒ®£º 14, 15 ©ØÖ® 16 @uvPÎÀ v¸a] ©zv¯ @£¸¢x {ø»¯® A¸Q¾ÒÍ
@íõmhÀ Aá¢uõÂÀ @uõÇº @PõøÁ Põ©µõä {øÚÁµ[PzvÀ ©õ{»z uø»Áº @uõÇº
S. ©oPshß AÁºPÒ uø»ø©°À |øhö£ØÓx.

ö£õxUSÊÂÀ ©õ{»® •ÊÁv¾ª¸¢x P»¢x öPõsh ¤µv{vPÎß
ÂÁõuzvØS ¤ÓS RÌPsh wº©õÚ[PÒ HP©ÚuõP {øÓ@ÁØÓ¨£mhÚ. Czwº©õÚ[PÒ
«x @£a”Áõºzøu |hzvh uø»Áº AÁºPÒ uS¢u @|µ® JxUQ AøÇzvk©õÖ @PmkU
öPõÒQ@Óõ®.

wº©õÚ[PÒ

1) ¦v¯ ö£ßŒß vmhzøu µzx öŒ#x £øÇ¯ ö£ßŒß vmhzøu A©À£kzvh uªÇP AµøŒ
C¨ö£õxUSÊ @PmkU öPõÒQÓx.

2) Dmi¯ Âk¨ø£ (SLS) £n©õUS® |øh•øÓø¯ {Özv øÁzxÒÍøu £n©õUQh
AÝ©vUP @Áskö©Ú uªÇP AµøŒ C¨ö£õxUSÊ @PmkU öPõÒQÓx.

3) ªßŒõµ Áõ›¯zvÀ EÒÍ 60,000US @©Ø£mh Põ¼¨£o°h[PÒ Ai¨£øh £uÂPÒ Field
Assistant, Junior Assistant, Typist, Assessor, Technical Assistant, Assistant Draughstman
and Assistant Engineer Em£h EhÚi¯õP {µ¨¤h ªßŒõµ Áõ›¯zøu²®, uªÇP AµøŒ²®
C¨ö£õxUSÊ @PmkU öPõÒQÓx.

4) ì©õºm «mhº vmhzøu uªÌ|õk ªßŒõµ Áõ›¯zvÀ |øh•øÓ¨£kzxÁøu øPÂh
@Áskö©Ú ªßŒõµ Áõ›¯zøu²®, uªÇP AµøŒ²® C¨ö£õxUSÊ @PmkU öPõÒQÓx.

5) @uºÄ öŒ#x £o¯©ºzu¨£hõ©À EÒÍ @P[@©ß {¯©Ú EzuµÄ 5000 @£¸US® ÁÇ[Qh
@Áskö©Ú ªßŒõµ Áõ›¯zøu²®, uªÇP AµøŒ²® C¨ö£õxUSÊ @PmkU öPõÒQÓx.

6) @P[@©ß £o¯õÍºPøÍ PÍ EuÂ¯õÍº £o°h[PÎÀ £o¯õØÓ £uÂ ©õØÓ®
öŒ#vhÄ®, Fº ©õÖuÀ @©¾® 10% AÎzvhÄ® ªßŒõµ Áõ›¯zøu C¨ö£õxUSÊ
@PmkU öPõÒQÓx.

7) BP No. 2I •Êø©¯õP µzx öŒ#vhÄ®, JÆöÁõ¸ AÝ©vUS® Aµ”US @Põ¨¦
AÝ¨¦Áøu {ÖzuÄ® @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU
öPõÒQÓx.

8) ªßÂ£zvÀ £õvUP¨£mk E°›Ç¨£ÁºPÐUS Aµ” AÔÂzu£i ¹. 10,00,000 CÇ¨¥mk
öuõøP {v ÁÇ[Qh @Áskö©Ú uªÇP AµøŒ²®, ªßŒõµ Áõ›¯zøu²® C¨ö£õxUSÊ
@PmkU öPõÒQÓx.

ö£õxUSÊ wº©õÚ[PÒ «x @£a”Áõºzøu |hzuU @Põ¸® Piu®
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9) ¦vuõP Aø©UP¨£mkÒÍ 33, 66, 110, 230 KV xøn ªß{ø»¯[PÐUS E›¯ £uÂ
AÝ©v AÎzvh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

10) PnURmk ¤›ÂÀ IA, RS, ATO, Sr. ATO £uÂ E¯ºÄPøÍ EhÚi¯õP AÎzvh
@Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

11) PnURmk ¤›ÂÀ Inspector of Assessment. Revenue Supervisor ©ØÖ® Assessment
Officer £uÂ E¯ºÄ ÁÇ[S®@£õx PnURmk £oø¯ (Assessment) öŒ#vh @Ásk®
GÚ {£¢uøÚ ÂvUPõ©À £uÂ E¯ºÄ ÁÇ[Qh @Áskö©Ú ªßŒõµ Áõ›¯zøu
C¨ö£õxUSÊ @PmkU öPõÒQÓx.

12) PnURmk £o¯õÍº Á‹À ø©¯zvÀ ¹. 4000US @©À öµõUP©õP Á‹À öŒ#¯U ThõöuÚ
EzuµÂmkÒÍøu {Özv øÁUS©õÖ C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU
öPõÒQÓx.

13) ªßPmhn Á‹À ø©¯[PøÍ SøÓ¨£øu {Özvh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx.

14) PnUS¨ ¤›ÂÀ Accounts Supervisor £uÂ E¯ºÂøÚ EhÚi¯õP ÁÇ[Qh @Áskö©Ú
C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

15) Accounts Supervisor Seniority List ÁÇ[P¨£hõ©À EÒÍøu EhÚi¯õP ÁÇ[Qh
@Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

16) Œ‰P FhP[PÒ ÁÈ¯õP ªßŒõµ öuõÈ»õÍºPÒ ©ØÖ® ö£õÔ¯õÍºPÐUS GvµõP
ÁµUTi¯ @uøÁ¯ØÓ SØÓaŒõmkPÐUS •UQ¯zxÁ® öPõkzx |hÁiUøP
@©ØöPõÒÁøu uÂºzvh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU
öPõÒQÓx.

17) DGRG 20 C»mŒzv¼¸¢x 25 C»mŒ©õP E¯ºzv²ÒÍ AµŒõønø¯ ªßŒõµ Áõ›¯zvÀ
A©À£kzvh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

18) £¯na öŒ»ÂøÚ v¸®£ ö£ÖÁvÀ 75% ŒuÂQu©õP SøÓzxÒÍøu uªÇP Aµ” 100%
ŒuÂQu©õP ©õØÔ EzuµÂmkÒÍøu ªßŒõµ Áõ›¯zvÀ A©À£kzvh @Áskö©Ú
C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

19) 1.12.2023 •uÀ ÁÇ[Qh @Ási¯ Fv¯ E¯ºÄUPõÚ @£a”ÁõºzøuU SÊøÁ
Aø©zvhÄ®, CøhUPõ»zvÀ Fv¯ E¯ºÄUPõÚ {Áõµn©õP ©õu® ¹. 5000/& Ãu®
ÁÇ[QhÄ® ªßŒõµ Áõ›¯zøu C¨ö£õxUSÊ @PmkU öPõÒQÓx.

20) 1.12.2019 •uÀ ÁÇ[Q²ÒÍ Fv¯ E¯ºÄ J¨£¢uzvÀ 1.12.2019US®
16.05.2023USªøh@¯ £o°À @Œº¢u ”©õº 10,000US @©Ø£m@hõ¸US ÁÇ[Põ©À EÒÍ
6% Fv¯ E¯ºøÁ EhÚi¯õP ÁÇ[Qh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU
@PmkU öPõÒQÓx.

21) @Áø»¨£Ð @£a”Áõºzøu xÁUQhÄ®, A»Áßì Pªmi @£a”Áõºzøu |hzvhÄ®
EzvµÂh @Áskö©Ú ªßŒõµ Áõ›¯zøu C¨ö£õxUSÊ @PmkU öPõÒQÓx.
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22) J¨£¢u öuõÈ»õÍºPøÍ {µ¢uµ¨£kzvhÄ®, £Sv @|µ¨ £o¯õÍºPøÍ
£o°»©ºzvhÄ® @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

23) Áõ›” @Áø» Âsn¨£[PøÍ ÂøµÁõP £›^¼zx £o ÁÇ[Qh @Áskö©Ú
C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

24) Department Test, Accounts Test @uºa] ö£ØÓÁºPÐUS ÁÇ[Q Á¢u FUPzöuõøP
(Increment) {Özv øÁzxÒÍøu «sk® ÁÇ[Qh @Áskö©Ú ªßŒõµ Áõ›¯zøu
C¨ö£õxUSÊ @PmkU öPõÒQÓx.

25) Â¸¨£ ©õÖuÀ EzuµÄ ö£ØÖÒÍ öuõÈ»õÍºPÒ, A¾Á»ºPÒ ©ØÖ® ö£õÔ¯õÍºPÒ
BQ@¯õøµ £o ÂkÂ¨¦ öŒ#x Fº ©õÖu¼À £o@¯ØP EzuµÂh @Áskö©Ú
C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

26) JA (Adm) EÒ•Pz @uºÄ öŒ#vh EzuµÂh @Áskö©Ú ªßŒõµ Áõ›¯zøu
C¨ö£õxUSÊ @PmkU öPõÒQÓx.

27) CÍ{ø» EuÂ¯õÍº £uÂUS uªÇP Aµ]À EÒÍx@£õ» 10B® ÁS¨¦ PÀÂz uSvø¯
uªÇP ªßŒõµ Áõ›¯zv¾® |øh•øÓ¨£kzu¨£h @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx.

28) ªßŒõµ Áõ›¯zvÀ Põ¼°h[PÍõP EÒÍ umhaŒº £o°h[PøÍ {µ¨¤h @Áskö©Ú
C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

29) Technical Assistant (Electrical), Assistant Engineer (Electrical) £uÂPÐUS EÒ•Pz
@uºÂØS Âsn¨¤zxÒÍ AøÚÁ¸US® ÂøµÁõP EzuµÄ ÁÇ[Qh @Ásk©õ#
ªßŒõµ Áõ›¯zøu C¨ö£õxUSÊ @PmkU öPõÒQÓx.

30) EÒ•Pz @uºÂÀ TA ©ØÖ® AE £uÂPÐUS ECE £izuÁºPÐUS ŒuÂQuzøu
AvP¨£kzvh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

31) £shP Œõø» Põ¨£õÍº 2® {ø» EÒ•Pz @uºÂØS ö£Ó¨£mkÒÍ Âsn¨£[PøÍ £›^¼zx
EhÚi¯õP @uºÄ öŒ#vh @Ásk©õ# C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

32) Mechanical & Civil £oPÎÀ EÒÍ ö£õÔ¯õÍºPÒ £uÂ E¯ºÄPøÍ EhÚi¯õP ÁÇ[Qh
ªßŒõµ Áõ›¯zøu C¨ö£õxUSÊ @PmkU öPõÒQÓx.

33) PnURmk £oUS®, PÍ¨£oUS® Mobile App £¯ß£kzv £o öŒ#¯ ÁØ¦Özx®
{ø»øPÂh @Ásk® (A) APßÓ öuõkvøµ öPõsh Tab @£õßÓ ŒõuÚ[PÒ ÁÇ[Qh
@Ásk©õ# C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

34) öuõÈØ£ÇS|º (Apprentice)US @uºÁõQ £°Ø] ö£Ö£ÁºPøÍ {µ¢uµ £o¯õÍºPÒ öŒ#²®
£oø¯ SÔ¨£õP PnURmk¨ £oø¯ öŒ#vh @Áskö©Ú ÁÇ[Q²ÒÍ EzuµøÁ {Özv
øÁzvh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

35) ö£gŒÀ ¦¯»õÀ £õvUP¨£mh ªßPmhø©¨ø£ Œ›öŒ#x ªßŒõµ® ÁÇ[Qh £o öŒ#u
öuõÈ»õÍºPÒ ©ØÖ® ö£õÔ¯õÍºPÐUS Cµmi¨¦ Fv¯® ÁÇ[Qh @Ásk©õ#
C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.
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36) öuõÈ»õÍºPÐUS®, A¾Á»ºPÐUS® J@µ Põ»zvÀ Fv¯ E¯ºÄ AÎzvhÄ®,
A¾Á»¸US 10 BskPÐUS J¸•øÓ GÚ Ph¢u J¨£¢u @|µzvÀ EzuµÂmkÒÍøu
µzx öŒ#vhÄ® ªßŒõµ Áõ›¯zøu C¨ö£õxUSÊ @PmkU öPõÒQÓx.

37) ©xøµ GCC PÍ¨£o¯õÍº £uÂ E¯ºÂøÚ EhÚi¯õP ÁÇ[Qh EzuµÂh @Áskö©Ú
ªßŒõµ Áõ›¯zøu C¨ö£õxUSÊ @PmkU öPõÒQÓx.

38) @©mlº £o©øÚø¯ öuõhº¢x C¯UQ ªßuÍÁõh[PÒ EØ£zv öŒ#vh @Áskö©Ú
C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

39) 01.12.2019US® 31.5.2023USªøh@¯ K#Ä ö£ØÖÒÍÁºPÐUS Fv¯ E¯ºÄ CµshõÁx
uÁøn ÁÇ[P¨£hõ©À EÒÍøu²®, 1.12.2019 Fv¯ E¯ºÄ Põ»zvÀ K#Ä
ö£ØÓÁºPÐUS @£õÚì ÁÇ[P¨£hõ©À  EÒÍøu²® EhÚi¯õP AÎUS®£i ªßŒõµ
Áõ›¯zøu C¨ö£õxUSÊ @PmkU öPõÒQÓx.

40) öuõÈ»õÍºPÐUS ÁÇ[P¨£k® øP²øÓ ©ØÖ® Rain coat uµ® EÒÍuõP ÁÇ[S©õÖ
ªßŒõµ Áõ›¯zøu C¨ö£õxUSÊ @PmkU öPõÒQÓx.

41) xøn ªß{ø»¯[PÒ ©ØÖ® EØ£zv {ø»¯[PÎÀ £o¯õØÖ£ÁºPÐUS Cµshõ®
©ØÖ® |õßPõ® ŒÛUQÇø© Âk¨¦ AÎzvh @Áskö©Ú ªßŒõµ Áõ›¯zøu
C¨ö£õxUSÊ @PmkU öPõÒQÓx.

42) öŒßøÚ @£õßÓ ©õ|Pµ[PÎÀ C¯[S® ªßuøh }UP¨£o ø©¯[PÐUS (Fuse of Call
Center) @£õx©õÚ £o¯õÍºPÐ®, ÁõPÚ[PÐ® AÎzvh @Áskö©Ú C¨ö£õxUSÊ
ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

43) ©¸zxÁ Põ¨¥mkz vmhzvÀ öuõÈ»õÍºPÎß uõ#, u¢øu¯º ö£¯øµ²® Cønzvh
@Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

44) Â£zvÀ»õ ªßŒõµ Áõ›¯©õP ©õØÔkÁuØPõÚ •¯Ø] @©ØöPõÒÍ Põ¼°h[PøÍ
{µ¨¤hÄ®, £õxPõ¨¦ ŒõuÚ[PÒ •øÓ¯õP ÁÇ[QhÄ®, •øÓ¯õÚ @©Ø£õºøÁ°À £o
öŒ#¯ øÁzvhÄ® @Áskö©Ú  C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

45) ©¸zxÁŸv°»õÚ £o K#Ä 53 Á¯v¼¸¢x 55 Á¯uõP ©õØÔ (K#Ä ö£Ö® Á¯x 60uõP
EÒÍuõÀ) AµŒõøn Gs. 33  |õÒ: 08.03.2023I A©À£kzv EzuµÂh @Áskö©Ú
C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

46) MBA, MSW, DLL @£õßÓ PÀÂz uSvPÒ EÒÍÁºPÐUS Labour Welfare Officer £uÂ
ÁÇ[Q ©sh»zvØS J¸Áøµ {¯ªzvh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU
@PmkU öPõÒQÓx.

47) öŒßøÚ E¯º}v©ßÓ®, ©xøµ E¯º}v©ßÓ QøÍ ©ØÖ® ©õÁmh }v©ßÓ[PÎÀ @u[QU
QhUPUTi¯ ªßŒõµ Áõ›¯zvØS GvµõÚ ÁÇUSPøÍ ÂøµÁõP •iÄUS öPõsk Áµ
BL Œmh¨£i¨¦ £izxÒÍÁºPøÍ öPõsk £oPøÍ @©ØöPõÒÍ ©sh»zvØS J¸Áøµ
{¯ªzvh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.
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48) Superintendent, Section Officer BQ@¯õ¸US ÁÇ[PU Ti¯ Fv¯zøu Administrative
Supervisor, Account Supervisor BQ@¯õ¸US ÁÇ[Qh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx.

49) @PõøÁ uø»ø©¨ ö£õÔ¯õÍº ©sh» A¾Á»PzvØS TkuÀ £o¯õÍºPÒ @Pmk
AÝ¨£¨£mkÒÍ •ßÁøµÂøÚ £›^¼zx TkuÀ £uÂPÒ AÝ©vzvh @Áskö©Ú
C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

50) ¦vuõP E¸ÁõUP¨£mkÒÍ uø»ø©¨ ö£õÔ¯õÍº A¾Á»P[PÐUS •x{ø» {ºÁõP
A¾Á»º (Senior Administrative Officer) £uÂ ÁÇ[Qh @Áskö©Ú C¨ö£õxUSÊ
ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

51) Chief Head Draughtsmen £uÂPÒ AÝ©vUP¨£hõ©À EÒÍ @©Ø£õºøÁ ö£õÔ¯õÍº
A¾Á»P[PÐUS AÝ©vzvh @Áskö©Ú C¨ö£õxUSÊ ªßŒõµ Áõ›¯zøuU @PmkU
öPõÒQÓx.

52) öŒÂ¼¯º, Senior Draughstmen, Head Draughtsmen BQ¯ £uÂPÐUS uªÇP Aµ]À
ÁÇ[P¨£mk Á¸® Fv¯zøu ªßŒõµ Áõ›¯zvÀ ÁÇ[Qh @Áskö©Ú C¨ö£õxUSÊ
ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

|ßÔ!
u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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 ö£õxUSÊÂÀ @uº¢öukUP¨£mh {ºÁõQPÒ & Áõ›¯zvØSU Piu®

06.01.2025
To

The Chairman cum Managing Director
TNPDCL,
144, Annasalai,
Chennai-600 002.

Sir,

Sub : TNEBEF - State Office Bearers - List of Protected
Workmen as per ID Act 1947 - Intimation - Reg.

        The list of State office bearers of TNEBEF, for the period of 2025 - 2027 are
elected by the State General Council Meeting held on 2024, Dec 14, 15 & 16 at Hotel
Ajantha, Trichirapalli.

PRESIDENT : J.L. BASTINRAJ
No. 8A, Ramalingam Colony,
North Coimbatore,
Coimbatore - 641043

WORKING PRESIDENT : S. RAJANGAM
No. 11/15, Pasumadam East lane,
Station Road,
Sellur, Madurai - 625 002.

GENERAL SECRETARY : A. SEKKIZHAR
Junior Engineer
State Load Despatch Centre
O/o SE/LD & GO
144, Anna Salai,
Chennai - 600 002.

DEPUTY GENERAL SECRETARIES : S. MANIKANDAN
1154, 35/18/ EB Colony
4th Main Road, 9th Street,
Sivakasi West - 626124

K. NARAYANAMOORTHY
Spl Grade Foreman
O/o AE/Mtce/230 KVSS
Gummidipoondi, Chennai EDC North
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VICE PRESIDENTS :

A. ARUNACHALAM
19/1, Subba Naidu
Street, Choolai, Chennai - 600 112.

R. JEYARAMAN, B.Com., BGL.,
75, Alagu Nagar, Seelanaickenpatty,
Salem - 636201

N. MUTHIAH
40/6, EB Colony,
Maharaja Nagar (PO)
Tirunelveli - 627011

M. SUBRAMANIAN
4/33, KTC Nagar II,
State Bank Colony North,
Tuticorin - 628002.

K.R. SUBRAMANIAN
28/24, Karuppan Lane,
Avani Moola Veethi,
Palani - 624001.

A. KANNADURAI
1273, Thiru Nagar Housing Unit,
Singanallur,
Coimbatore - 641005

C. VELLAIKANNU
4/10, Kandhakottam Nagar,
Kallikuppam, Gandhinagar,
Chennai - 600 080

C. RAMDASS
Near Railway Gate,
Mettupalayam Vijayapuram
Tiruvarur - 610001

R. SAKTHIVEL
30/1, 'B' P.R.K. Nagar,
Ingur (Po)
Coimbatore - 103

A. JOSEPH
31-1/161, A-19, First Street,
Mani Nagar,
Paramakudi - 623707
Ramnad District.

K. SIVASUBBUPANDIAN
40/6, EB Colony
Maharaja Nagar,
Tirunelveli - 1

S. PARTHASARATHY
19/1F, Brahmin Street,
Korattur, Chennai - 600 080.

A. VENUGOPAL
Plot No. 9, Palace Nagar,
Oppt to Collectorate
Pudukkottai - 622005.

P. SUDALAI
27, Sorna Illam,
Bharathi Nagar 2nd Street,
Kovilpatti - 628501

S. MOHAN
9/14, Gopalasamy Koil Street,
Kottur, Malayandipattinam,
Pollachi - 642114

P.V. RAJALINGAM
Pothuravootharpatti (PO)
Krishnarayapuram Tk
Karur District - 639119

TREASURER : N. PALANI
Line Inspector
O/o. AE/O&M/ Kilpauk
Egmore Division, Chennai EDC Central

ORGANAISING SECRETARY : G.K. BALAKRISHNAN
Junior Engineer II Grade
O/o. 110/22 KVSS
Tharamangalam, Omalur Division,
Mettur EDC
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T. ESWARAN
18, Natesan Nagar,
Velisemmandalam,
Cuddalore - 607001.

K. GNANAGURU
Stores Officer,
Central Store, Sipcot, Tuticorin EDC

A.M. MANI
Sree Amman Illam
18, Periyar Nagar,
Anthiyur - 638501
Erode District.

S. KANNAIYAN
Junior Engieer I Grade
O/o AE/West/Housur
Hosur Division, Krishnagiri EDC

E. SAKTHIVEL
Special Grade Foreman
O/o AE/Town/ East
Tripur, Trippur EDC

B. VEERAMANI
62, Annanagar,
Edayarpalalaym, Coimbatore - 25.

V. PALANISAMY
Spl. Grade Foreman,
O/o AE/O&M/
Velagoundampatty,
Triuchengode Division,
Namakkal EDC

H. SATHYANARAYAN
Spl Grade Foreman
O/o. AEE/O&M/ Contonment
Urban Division,
Trichy Metro EDC

STATE SECRETARIES :

K. SELVARAJ
Bazzar Street, Nagore Road,
Kangalancheri Post
Nagappattinam
District - 610101.

R. MOOKIAH
7, Sundaram Theatre Road,
Theni - 625531

S. SATHEESHSANKAR
Foreman I Grade
O/o AE/O&M/Nallur
Trippur EDC

R. SIVASELVAM
Special Grade Foreman
O/o AE/O&M/
Senthannerpuram
Urban Division
Trichy Metro EDC

N.D.S. ALEXANDER
Junior Engineer II Grade
O/o/ 110/22-11KVSS
Ayyanarpuram
Tuticorin EDC

R.G. LENIN SRINIVASAN
Assistant Administrative
Officer
O/o EE/O&M/Gundiy Division,
Chennai South 1 EDC

S. SAKTHIVEL
6F, KGS Padmalaya
76, Jawaharlal Nehru Road,
Ekkattuthangal, Chennai

K. PANCHAMOORTHY
169, Mariamman Koil 12th Street,
Thiruvannamalai - 606601

A. DAVID
Line Inspector,
O/o AE/O&M/Arasanatty
Housur Division
Krishnagiri EDC

R. SEKAR
Junior Engineer 2nd Grade
O/o AEE/O&M/
Valayapatty North,
Singapuram 110 KVSS
Salem EDC
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G. ANGURAJ
Revenue Supervisor
O/o AE/O&M/ Oolapaliyam
Kangeyam Division
Palladam EDC

M. BHARATHI
Adm. Supervisor
O/o EE/O&M/Trippur
Trippur EDC

V. SIVARANI
Commercial Assistant
O/o AEE/O&M/Sevvaipettai
West Division, Salem EDC

S. SARATHKUMARI
Commercial Assistant
O/o AE/Spl Mtce/MRT Division
Thiruvannamalai EDC

M. MANGAYARKARASI
Chief Head Draughtsmen
O/o AE/Cables II
Chennai Development Circle

A. SREEMATHI
Assistant (Accounts)
O/o EE/O&M/TNEB
Ponneri Division
Chennai EDC North

N. KALAISELVI
Inspector of Assessment
O/o AE/O&M/ Sokkikulam
PP Kulam, Madurai.

JOINT SECRETARIES :

K. SAMPATH
Commercial Inspector
O/o AE/ Elec Mtce III
Building Division (NPKRR Maligai)
Chennai Development Circle

V. RAMESH
Junior Engineer I Grade
O/o AEE/Lines/Athipattu
Chennai North EDC

S. VEERAMUTHU
Spl. Grade Foreman
O/o AE/O&M/ Pudupet
Annasalai Division,
Chennai EDC Central

P. MURALI
Junior Engineer 2nd Grade
O/o 110/11KV Annanagar Street,
Annanagar Division,
Chennai EDC West

K. DAYANITHI
5, Maruthu Pandiyar Street,
Ganapathi Nagar,
Urapakkam West,
Kanchipuram - 603211

K. JAYASANKAR
RSS Building, Kuravai Street,
Sumangali Nagar, Kallakurichi

S. GOKULDASS
Commercial Inspector
O/o AE/O&M/ North
Noola Alli
Dharmapuri EDC

S.P. DURAIPANDIAN
13, Kamarajapuram 2nd Street,
Vembakottai Road,
Sathur - 626203.

B. SENTHIL
Commercial Assistant
O/o A&M/ O&M/ Viringipuram
Vellore EDC

A. KADHAR IBARAHIM
Assistant Engineer,
O/o AE/ Kangeyampalayam
Ondipur Division,
Coimbatore EDC Metro

L. MURUGAVEL
1/143, Main Road, Soodamani
Oothupatti Post,
Chinnatherapurar (Via)
Karur District.
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K.R.K. SUBRAMANIAN
Spl. Grade Foreman
O/o AE/Spl. Mtce
Nattarasankottai, Sivagangai EDC

P. NAGARAJ
Assistant Executive Engineer
Somanur Division
Coimbatore EDC South

K. DURAIRAJ
Junior Engineer 2nd Grade
O/o 110/22KVSS, Maruthur,
Ponnapuram Division
Udumalai NCES

R. KRISHNAN
Assistant Executive Engineer/Civil
Division II/ Kundha Storage
KPSHEP, Emerald, Nilgiris District

S. PUGAZHENTHI
116A, Krishna Nagar,
Sanyasigundu, Salem - 636015

P. SELVAM
Foreman Ist Grade
Vaigai Power House

D. SAMUL JOHNSON
Accounts Supervisor
O/o SE/O&M/Trippur
Trippur EDC

R. KAMARAJAN
Revenue Supervisor
O/o AE/O&M Erasakkanayakkar
Theni EDC

R. APPUSAMY
Junior Engineer 2nd Grade
O/o AE/P&C/MTPH
Mettur Tunnel Power House
Metturdam - 636452

S. UDHAYA
Foreman Ist Grade
O/o EE/TRB/Ambattur
Chennai GCC II

S. MURUGA ARUL
Foreman I Grade
O/o AE/O&M/ Durgalaya Road,
Tiruvarur EDC

S. BALASUBRAMANI
Commercial Inspector
O/o AEE/O&M
Guzzilianparai
Dindugal EDC

K. THOMAS SELVAN
Mechanic I Grade
O/o SE/Mettur Workshop
Mettur Dam

A. RAJENDRAN
Spl Grade Foreman
O/o AE/O&M/ West
Karamadai
Mettupalayam Division
Coimbatore EDC North

A. SENTHILKUMAR
Junior Engieer I Grade
O/o AE/O&M/ Tharamani
Chennai EDC South 2

K.P. SRINIVASAN
Spl. Grade Foreman
O/o AE/Sp/Mtce
Coimbatore EDC Metro

A. ARUNPRASAD
Inspector of Assessment
O/o AE/Town/East
Arni, Thiruvannamalai EDC

R. MAHESH KUMAR
Foreman I Grade
O/o AE/O&M/ TNEB
Vagarampalayam,
Somanur Division
Coimbatore EDC South

M. RAJENDRAN
Foreman I Grade
O/o AE/Tower Line Erection,
General Construction Circle, Coimbatore
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M. RAJA
Junior Engineer 2nd Grade
110/11KV Mariamman Koil Street,
Orathanadu Division
Thanjavur EDC

A. SETHURAMAN
3/63, West Street,
Thuvariman,
Madurai - 625019

S. SENTHIL KUMAR
Junior Engineer 2nd Grade
110/11KV Ammapettai SS
O/o AEE/O&M/ Rural
Trichy EDC (Metro)

G. BALASUBRAMANI
112/39, Thampapillai Street,
Rajapalayam,
Virudunagar - 626117

A. ARULSELVAN
Gangman
O/o AE/O&M/ North
Perumanallur
Avinashi Division
Coimbatore EDC South

P. PRAKASH
Gangman
O/o AE/O&M/TNEB
Ponnimadai,
K. Vadamadurai Division
Coimbatore EDC North

S. SELLAPPAN
Gangman
O/o AE/Rural/North
Thirupatthur Division
Sivagangai EDC

S. SREENIVASALU
Inspector of Assessor
O/o AE/O&M/Rural/ Jothi Nagar,
Cuddalore EDC

P. BHANUMATHY
Field Assistant
O/o AE/O&M/ Stanley
Vyasarpadi Division
Chennai EDC North

S. KARTHIKA
Commercial Inspector
O/o AE/O&M/ Luz
Mylapore Division
Chennai EDC Central

K. BHAVANI
Office Helper
O/o EE/O&M/ ITC
Chennai EDC South 2

R. SARASWATHI
Assessor
O/o AE/O&M/ Ayyappanthangal
Porur Division
Chennai South 1

B. SHAHIRA
Assistant (Administrator)
O/o EE/O&M
Omalau Division
Salem EDC

K. DEVIKA
Assistant Executive Engineer
O/o EE/REMC
SE/REMC/Chennai

J. JESINTHAMARY
Assistant (Administrative)
O/o SE/TEDC (Metro)
Trichy EDC (Metro)

M. KAVITHA
Foreman I Grade
O/o AE/O&M/TNEB
Kavundampalayam Urban Division
Coimbatore EDC (Metro)

N. JOSPHIN RANI
Assistant (Accounts)
O/o SE/O&M
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Coimbatore EDC South

A. UMAMAHESWARI
Chief Head Draughtsmen
O/o SE/Distribution
Perambalur EDC

K. BHUVANESWARI
Office Helper
O/o SE/O&M
Nagappattinam EDC

P. SIVASANKARI
Assessor
O/o AE/O&M/ Kannamangalam
Tiruvannamalai EDC

REGIONAL SECRETARIES :

L. SAVARIMUTHU
Revenue Supervisor
O/o AE/O&M/ North,
Ambattur Estate,
Chennai EDC West

M. JANAKIRAMAN
Assessor
O/o AE/O&M/Sivakanchi
North Division
Kanchipuram EDC

K. KALIDASS
Administrative Officer
O/o SE/O&M
Trichy EDC Metro

M. DHANDAPANI
S/o P. Muthusamy
7/84, A.West Street,
Venkarai (Po)
Paramathi Velur (TK)
Namakkal District - 639208

U. KANAGARAJ
Junior Engineer I Grade
O/o AE/O&M/Marungulam
Tanjore EDC

R. VEERASEKAR
Foreman I Grae
O/o 11o/11KVSS/Uppur
Ramnad EDC

S. RAMACHANDRAN
144/A1A, CSI Koil Street,
Moolakaraipatti (Po)
Nanguneri TK, Tirunelveli - 627354

A. MURUGAVEL
Junior Engineer 2nd Grade
O/o/ 110 KV RSPuram SS
Central Division, Coimbatore EDC Metro

R P. A.  NANDAKUMAR
Junior Engineer 2nd Grade
O/o 110/22 KVSS
Kasapettai, Erode EDC

R. SENTHILVEL
Inspector of Assessment
o/o AE/O&M/ Urban South
Villupram, Villupuram EDC

V. PANDIAN
Foreman I Grade
O/o AE/O&M/Kachirapalayam
Kallakurichi EDC

J. RAJARAJAN
Assessor
O/o AE/O&M/ Senji
Katpadi Division
Vellore EDC.

We would continue to extend our co-
operation to the management in the level of
best for the betterment of Board and our
members.

We sincere trust and hope that
administration would also receiprocated.

Thanking you,

Yours Faithfully,
(A. SEKKIZHAR)
General Secretary
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ªßÁõ›¯zvß Á¸Áõø¯ DmhU Ti¯ PnURmk
£o¯õÍºPÐUS HØ£k® AÁ» {ø»

TNEB G®¨Íõ±ì ö£h÷µåß 14, 15, 16, 12.2024 BQ¯ ‰ßÖ vÚ[PÒ v¸a]°À
|øhö£ØÓ ]Ó¨¦ ªUP ©õ{» ö£õxUSÊÂÀ GßøÚ ©õ{» Cønaö\¯»õÍµõP
(PnURmk ¤›Ä) @uºÄ ö\#u ©v¨¦ ªUP G®¨Íõ±ì ö£h÷µ\ß ö£õxa ö\¯»õÍº
AÁºPÐUS PnUPRmiß £o¯õÍºPÒ \õº£õP |ßÔø¯ öu›ÂzxU öPõÒQ÷Óõ®.

©õ{» ö£õxUSÊÂÀ 80US ÷©Ø£mh ö£õxUSÊ EÖ¨¤nºPÒ ÂÁõuzvÀ
£[÷PØÖ ÷£]ÚõºPÒ CvÀ •UQ¯©õP PnURmk £o¯õÍºPÎß AÁ» {ø»ø¯ £ØÔ
÷£] ö£õxSÊøÁ²®, ªßÁõ›¯zøu²® PÁnzvÀ Dºzux.

ªß Áõ›¯® 01.07.1957® Bsk öuõh[P¨£mk 67® Á¸h® BQ²®
PnURmhõÍºPÎß ¤µa\øÚPÒ K#¢u£õk CÀø».

÷©¾® uªÇP ªß\õµ Áõ›¯zvß 3&÷PõiUS ÷©À ~Pº÷ÁõºPÒ EÒÍ {ø»°À
ªßÁõ›¯zvß PnURk £o ö\#ÁuØS 7600&PnURmhõÎß J¨£¢u®£i C¸US®
ChzvÀ _©õµõP 4000 PnURmk £o¯õÍºPÒ ©mk® £o ö\#x Á¸QÓõºPÒ.

uªÇP ªß\õµ Áõ›¯zvß •xöP¾®¦ GßÖ ö\õÀ» Ti¯ PnURmhõÍºPÒ £o
Põ¼¯õP÷Á EÒÍx uªÇP ªßÁõ›¯zvß ©õu® 3500 ÷Põi²® BskUS 420000
÷Põi²® ªßÁõ›¯zvØS Á¸Áõø¯ 80 \uÃu® u¸ÁuØS PnURmhõÍºPÐUS ªP ]Ó¢u
£[PõP EÒÍx.

÷©¾® C¢u `Ì{ø»°À J¸ ¤›Ä A¾Á»zvÀ Cµsk PnURmhõºPÒ C¸US®
ChzvÀ J¸ PnURmk £o¯õÍøµ øÁzx ªß PnURk ö\#²® AÁ» {ø»
ªßÁõ›¯zvÀ EÒÍx.

ªßÁõ›¯zvß £À÷ÁÖ Pmh[PÍõP £uÂ E¯ºÄPÒ ÁÇ[Q Á¢u {ø»°À uØ÷£õx
PnURmk £o¯õÍºPÐUS £uÂ E¯ºÄPÒ GmhõU Po¯õP EÒÍx.

£uÂ E¯ºÄPÒ ÷uUP {ø» Põµn©õP PnURmhõÍºPÒ J÷µ £uÂ°À 10
Á¸h©õQ²® £uÂ E¯ºÄPÒ ÁÇ[P¨£hõ©À EÒÍx. öuõhº¢x PnURmhÍµõP
£oö\#²® AÁ» {ø» EÒÍx. CuØS Ai¨£øh £uÂPÒ PnURmk £o¯õÍºPøÍ
÷|µi¯õP AÀ»x J¨£¢u öuõÈ»õÍºPÒ ‰»©õP {¯©Ú® ö\#¯õux Põµn©õP EÒÍx.

C¢u {ø»°À uØ÷£õx ªß\õµ Áõ›¯zvÀ ¦Szu¨£hmkÒÍ PoÛ ø©¯®
xÁUP¨£mh {ø»°¾® \› C¨÷£õx øP¨÷£] ‰»® PnURmk £o ö\#QßÓ(Mobile
App)¯õP GkUP Ti¯ {ø»°¾® \› AøÚzx £o¯õÍºPÐ® ªß Áõ›¯zxUS u[PÍx
•Ê JzxøÇ¨¦ ÁÇ[Q Á¢uõºPÒ. Ai¨£øh £uÂPÐUPõÚ PnURmk £o¯õÍºPÒ
{µ¨£¨£hõ©À EÒÍøu PnURmk £o¯õÍºPÐUS ªPÄ® ]µ©©õÚ `Ì{ø»°À
uÒÍ¨£kQÓõºPÒ.

ªß Áõ›¯zvß uØ÷£õx EÒÍ `Ì{ø»°À PnURmk £o¯õÍºPÒ ©ÚuÍÂÀ
ªPÄ® £õv¨¦ Aøh¢x EÒÍõºPÒ.
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ªß Áõ›¯® PnURmk £o¯õÍºPÐUS PnURk ö\#¯ øP¨÷£] GxÄ® Áõ[Qz
uµõ©À u[PÍx ö\õ¢u ö\»ÂÀ øP¨÷£] ‰»©õP PnURk (Mobile App) ‰»® Pmhõ¯¨
£kzxQÓõºPÒ. A¨£i PnURk ö\#¯ C¯»õÂmhõÀ E›¯ £o¯õÍºPÐUS ÂÍUP®
÷Pmk Piu® öPõkUP¨£mk £o¯õÍøµ ©Ú Eø»a\¾US BÍõUP¨£kQÓõºPÒ. C¢u
`Ì{ø»°À ªß Áõ›¯÷© AøÚzx PnURmk £o¯õÍºPÐUS øP¨÷£] ÁÇ[Qh
v¸a]°À |øh¨ö£ØÓ ö£õxUSÊ TmhzvÀ wº©õÚ® {øÓ÷ÁØÓ¨£mhx.

PnURmk £o¯õÍºPÒ uÚx ö\õ¢u øP¨÷£]°À ªß PnURk ö\#uõÀ øP¨÷£]
÷ÁP©õP £ÊuõS® `Ì{ø» EÒÍx. PnURk ö\#²®÷£õx AÁ\µ {ø»°À H÷uÝ®
CßPª[U PõÀ Á¢uõÀ öuõhº¦ öPõÒÍ •i¯ÂÀø». Ax ÷£õÀ ö|möÁõºU CÀ»õu
Ch[PÎÀ øP¨÷£]°À PnURk ö\#¯ C¯»õu {ø»°À EÒÍx. ÷P¤Ò \›¯õÚuõP
C¸UP ÷Ásk®. øP¨÷£] `hõP {ø»°À EÒÍx. BP÷Á ªß PnURmhõÍºPÐUS
ªPÄ® ]µ©®£mk AÁºPÒ ö\õ¢u øP¨÷£]°À ªß PnURmk £o ö\#QÓõºPÒ. BP÷Á
ªß Áõ›¯÷© AøÚzx £o¯õÍºPÐUS® øP¨÷£] ÁÇ[S©õÖ ÷PmköPõÒQ÷Óõ®.

PnURmk £o¯õÍºPÐUS vjº EhÀ|» SøÓÄ HØ¨£mhõÀ uØö\¯À Âk¨¤À
ö\ßÓõÀ A¢u £o¯õÍ¸US £vÀ ©õØÖ PnURmhõÍº CÀ»õu ̀ Ì{ø» EÒÍx.

•ßö£À»õ® J¸ ö\¯Øö£õÔ¯õÍº A¾Á»PzvÀ Âk¨¦ C¸¨¦ (LRA)
PnURmhõÍºPÒ C¸¨£õºPÒ. AÁøµ øÁzx PnURk £o ö\#¯ C¯¾® BÚõÀ
uØ÷£õx A¢u £uÂ²® Põ¼¯õP EÒÍx.

÷©¾® Âk¨¤À ö\ßÓ £o¯õÍøµ v¸®£ Á¢x (MANUL)¯õP PnURk ö\#¯
C¯¾®. HHD&À PnURk ö\#¯ C¯»õx ‰ßÖ vÚ[PÐUSÒ ©mk® uõß HHD&À
PnURk ö\#Áx ÷£õÀ ªß Áõ›¯® öuõÈÀ~m¨£zøu ÁÈÁSzxÒÍõºPÒ. CuÚõÀ
PnURmhõÍºPÒ ªPÄ® £õv¨¦ Aøh¢xÒÍõºPÒ.

÷©¾® ªßÁõ›¯® xÁ[P¨£mk 67 Á¸h® BQ²® 2007À PoÛ ø©¯®
BUP¨£mhx. AßÖ öPõkzu Computer CPU Keyboard Table Chair CøÁö¯À»õ®
£Êuøh¢xÒÍx. CøÁPøÍ \› ö\#¯ E›¯ £o¯õÍøµ uÚx ö\õ¢u ö\»ÂÀ £Êøu
\› ö\#x öPõÒQÓõºPÒ. CøÁö¯À»õ® ¦vuõP ©õØÔuµ ªßÁõ›¯® •ßÁ¸©õ GßÖ
öuõÈ»õÍº ©zv°À ÷PmP£kQßÓx.

ªßÁõ›¯zvß uØ÷£õx EÒÍ `Ì{ø» ªPÄ® Pkø©¯õP EÒÍx ªßÁõ›¯zvß
vÚ® vÚ® ¦v¯ \mhh[PÒ ¦v¯ EzuµÄPÒ J¨£¢uzvÀ CÀ»õu EzuµÄPÒ öuõÈ»õøµ
ö\#¯a ö\õÀ¼ Áõ#ö©õÈ Ai¨£øh°À Pmhõ¯¨£kzxÁx® ªßÁõ›¯zvß ö\¯À
ÁÇUP©õP EÒÍx. Euõµn©õP ªß Pmhn Á`Àø©¯zvÀ ¹£õ# 4000US ÷©À EÒÍ
ªß PmhnzöuõøP Á`À ö\#¯ Thõx GßÖ®, Ax÷£õÀ J÷µ ªßÁõ›¯ ÁÍõPzvÀ
JßÖUS ÷©Ø¨£mh Á`À ø©¯[PÒ C¸¢uõÀ Aøu JßøÓ ‰kÁuØS® ªßÁõ›¯®
•øÚ¨¦ PõmkQÓx.

÷©¾® Merging ªß Cøn¨ø£ PÍ B#Ä ö\#Áx® PnURmk £o¯õÍºPøÍ
Pmhõ¯¨£izvQÓõºPÒ. AÁºPÐUS HØPÚ÷Á ÷Áø»¨£Ð AvP©õP EÒÍx. Âk•øÓ
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|õmPÎÀ Merging ªß Cøn¨ø£ PÍ B#Ä ö\#¯ Áõ#ö©õÈ¯õP EzuµÄ ÁÇ[SQÓõºPÒ.
CvÀ ªß Áõ›¯® Merging ÁÈPõmk ö|Ô•øÓPÒ ÁÇ[P¨£hõ©À EÒÍx. CuÚõÀ
ªßÁõ›¯ £o¯õÍºPÐUS®, ~Pº÷Áõ¸US® £õxPõ¨¦ CÀ»õu ̀ Ì{ø» E¸ÁõQÓx.

BP÷Á Merging ªß Cøn¨ø£ £ØÔ Áõ›¯® \›¯õP ÁÈPõmk® ö|Ô•øÓø¯
ÁÇ[Qh ÷Ásk®.

ö£s PnURmhõÍºPÎß £õxPõ¨£ØÓ `Ì{ø»

ªß Áõ›¯zvß Á¸Áõø¯ ö£¸USÁuØPõÚ ªP ö£›¯ •UQ¯ £[S PnURmk
£o¯õÍºPÎß ]Ó¢u £[PõS® uØ÷£õx Âv°ß £i 40Á¯xUS ÷©À EÒÍ ö£s
PnURmk £o¯õÍºPÐUS ©õØÖ £o ÁÇ[P ªßÁõ›¯® EzuµÄ EÒÍ {ø»°À Aøu
35 Á¯uõP SøÓUP |©x G®¨Íõ±ì ö£h÷µåß Áõ›¯zøu ÁÈ²Özu ÷Ásk®.

ö£s PnURmk £o¯õÍ¸US Qµõ©® ©ØÖ® ©ø» (HILLS) £Sv°À PnURk
ö\#²® ÷£õx AÁºPÐhß PnÁº ©ØÖ® \÷Põuµº Ehß ö\ßÓõÀ uõß PnURmk
£oø¯ ö\#¯ C¯¾®. HöÚßÓõÀ ö£s PnURmhõÍºPÐUS £õxPõ¨¦ CÀ»õu ̀ ÇÀ
E¸ÁõQÓx C¸\UPµ ÁõPn® C¯USÁv¾® ]µ©® HØ£kQÓx.

ö£s PnURmhõÍºPÐUS ©õu¢÷uõÖ® C¯ØøP E£õøuPÒ HØ£kÁx ÁÇUP® uõß
A¢u `Ì{ø»°À AÁºPÒ PnURk ö\#ÁuØS EhÀ Ÿv¯õP ªPÄ® ]µ©® £kQÓõºPÒ
AÁºPÐUS ]Ó¨¦ Âk¨¦ Cµsk |õmPÒ ö£ØÖuµ Áõ›¯zxUS AÊzu® öPõkUP
@Ásk®.

PnURmk B#ÁõÍºPÒ ©ØÖ® Á¸Áõ# ÷©Ø£õºøÁ¯õÍºPÒ £o Gß£x ªß
Áõ›¯zvß Âv°ß £i B#Ä £o ö\#Áx® ªß Áõ›¯zvß Á¸Áõø¯ ö£¸USÁuØS®
•UQ¯©õÚ £[PõS®.

BÚõÀ PnURmk B#ÁõÍº £uÂ E¯ºÄ ÁÇ[Q²® AøÚzx ¤›Ä
A¾Á»P[PÎ¾® PnURmk £o ö\#x Á¸QÓõºPÒ. BøP¯õÀ CÁºPÐUS
JxUP¨£mh B#Ä £oø¯ •Êø©¯õP ö\#¯ C¯»õu `Ì{ø»°À EÒÍx. CuÚõÀ
Áõ›¯zvß Á¸Áõ#ø¯ uk¨£uØS ªß Áõ›¯÷© uøh¯õP EÒÍx.

Á¸Áõ# ÷©Ø£õºøÁ¯õÍº £o Gß£x Âv°ß £i 10 \uÃu® B#Ä £o²® ©ØÖ®
RÌ £o ö\#²® £o¯õÍºPøÍ ÷©Ø£õºøÁ°kx® Áõ›¯zvß Á¸Áõ#ø¯ ö£¸USÁx®
CÁµx £o¯õS®. uØ÷£õx EÒÍ ̀ Ì{ø»°À AøÚzx ¤›Ä A¾Á»P[PÎÀ Á¸Áõ#
÷©Ø£õºøÁ¯õÍº Á`À £oø¯ ÷©ØöPõÒQÓõºPÒ CuÚõÀ Á¸Áõø¯ ö£¸USÁuØS
ªßÁõ›¯÷© uøh¯õP EÒÍx.

J¸ ¤›Ä A¾Á»P[PÎÀ E£› ªß Cøn¨¦PøÍ PnURmhõÍº PnURk
ö\#²®÷£õx Tku»õP EÒÍ ªßCøn¨¦PÐUS Pro-rata wages ÁÇ[SÁx Áõ›¯zvß
Âv EÒÍx. BÚõÀ ]» A¾Á»ºPÒ ]» Ámh[PÎÀ Áõ#ö©õÈ EzuµÄ Ai¨£øh°À
Pro-rata wages ÁÇ[SÁvÀ _nUP® PõmkQÓõºPÒ.
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©v¨¥mk A¾Á»º £uÂ Gß£x J¸ ÷PõmhzvØS®, J¸ vmhzvØS® ªßÁõ›¯®
AÝ©v ÁÇ[Q²ÒÍx. J¸ ©õÁmhzvß Á¸Áõø¯ ö£¸USÁuØS CÁ¸øh¯ £[S
•UQ¯©õÚuõS®. EuõµÚ©õP J¸ ÷PõmhzvÀ J¸ PnUS A¾Á»¸® J¸ ©v¨¥mk
A¾Á»¸® J÷µ Âu©õÚ £uÂPÍõS®. AuÚõÀ PnUS A¾Á»º B#ÄUS ö\À¾® ÷£õx
AÁ¸hß EuÂUS AÁ¸US \®©¢u¨£mh PnUS ÷©Ø£õºøÁ¯õÍøµ AøÇzxa
ö\ÀQÓõºPÒ. BÚõÀ ©v¨¥mk A¾Á»º ©õuzvØS Cµsk ¤›Ä A¾Á»P[PÐUS
B#Ä ö\#²® ÷£õx CÁº ©mk÷© ö\ÀQÓõº. ÷©¾® ÷PõmhzvØS ÷uøÁ¯õÚ PnURmk
£o¯õÍ¸US ÷uøÁ¯õÚ GÊx ö£õ¸mPÒ Áõ[SÁx® CÁµx ÷Áø»¯õS®. ÷©¾® J÷µ
÷PõmhzvÀ EÒÍ \©{ø» EÒÍ Cµsk A¾Á»ºPÎÀ ©v¨¥mk A¾Á»øµ ©mk®
ªßÁõ›¯® £õµ£m\® £õº¨£x Hß. ÷©¾® ©v¨¥mk A¾Á»¸US® B#Ä £oUS® GÊx
ö£õ¸Ò Áõ[SÁuØS® uÛ¯õP J¸ Aø©¨ø£ E¸ÁõUP ÷Áø» £Ð J¨£¢uzøu
E¸ÁõUQh ÷Ásk®.

ªßÁõ›¯zvß öuõÈÀ ~m¨£zøu¨ ö£¸UP PnURk £o ö\#ÁuØS Smart Meters
Á¸ÁuõP JßÔ¯ Aµ_ J¨£uÀ ÁÇ[Q²ÒÍx. CvÀ Á¸zu¨£hU Ti¯ `ÇÀ EÒÍx.
CuÚõÀ ªßÁõ›¯zøu |®¤²ÒÍ PnURmk £o¯õÍ¸US ÁõÌÁõuõµ® ÷PÒÂUSÔ¯õQ
Âk÷©õ GßÓ Aa\® £o¯õÍº ©zv°À HØ£kQÓx.

BP÷Á öuõÈø»²®, öuõÈ»õÍºPøÍ²®, G®¨Íõ±ì ö£h÷µåß GßÓ ©õö£¸®
\[P® Cµsøh²® Põ¨£õØÓ¨£h ÷Ásk® G[PÍx AøÚzx PnURmk £o¯õÍºPÎß
÷Põ›UøPPÒ ¤µa\øÚPÒ AøÚzx® wºÄ Põn G®¨Íõ±ì ö£h÷µåß ©õö£¸® \Uv
ö£õxö\¯»õÍº AÁºPÎh® ©mk® uõß EÒÍx.

÷Põ›UøPPÒ

1) uªÇP ªßÁõ›¯zvÀ Ai¨£øh £uÂPÍõÚ Põ¼¯õP EÒÍ PnURmhõÍºPøÍ
{µ¨¤h ÷Ásk®.

2) AøÚzx ©mh £o¯õÍºPÐUS £uÂ E¯ºÄPÒ ÁÇ[Qh ÷Ásk®.

3) Smart Meter vmhzøu øPÂh ÷Ásk®.

4) PnURk £o ö\#ÁuØS ªßÁõ›¯÷© øP¨÷£] ÁÇ[Qh ÷Ásk®.

5) £ÊuõÚ PoÛ HID TABLE CHAR ©õØÔ ¦vuõP ÁÇ[Qh ÷Ásk®.

÷©ØPõq® ÷Põ›UøPPøÍ AøÚzx £o¯õÍºPÐUS® ö£õxÁõÚ ÷Põ›UøPPÍõS®
CøÁPøÍ {øÓ÷ÁØÔ uµ ªßÁõ›¯® •ß Áµ@Ásk®.

R. Põ©µõáß
©õ{» Cøna ö\¯»õÍº/uø»Áº

TNEB G®¨Íõ±ì ö£h÷µåß
÷uÛ ÁmhU QøÍ
öŒÀ : 9629620477
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Central Trade Union - Support to Power Workmen - Press Release
The following statement was issued to the press by the Platform of Central Trade Unions and Independent

Sectoral Federations/Associations on 28th December 2024.

The Platform of Central Trade Unions (CTUs) and Federations condemn promulgation of ESMA against
electricity employees in UP and Chandigarh UT

Urge the Central, UP  Rajasthan State government and Chandigarh UT Administration, to halt privatisation of
DISCOMs and GENCO in UP, Chandigarh and also the latest move in Rajasthan.

The Chandigarh UT Power Department is an exemplary public power utility with annual profit of 365 Crore in
2019-20, 225 Crore in 2021, 261 Crore in 2021-22 and so on. It has well maintained Aggregate Technical and
Commercial (ATC) loss below 10% where the national average is more than 15%. The Chandigarh State Power
utility has been given favorable long term energy allocation from Bhakra Beas Management Board (Ensuring low-
cost hydro power) as well as allocations from Central Sector Generation Stations ensuring low priced electricity.
The tariff of Chandigarh utility is around Rs 3&4 per unit which is one of the lowest in the country.

This high valued utility was put in bidding in an unscrupulous way at a base price of meager Rs. 174.63 Crore.
Use of huge prime land assets have been allowed at Re 1 per month. All other assets have been valued  Re 1 per item
on flimsy excuse that value of assets is not available in assets register. The National Coordination Committee of
Electricity Employees and Engineers (NCCOEEE) were demanding for independent valuation of the assets through
CAG audit as well as the scrutiny of all the financial data adopted in Request for Proposal (RFP) and tender documents.

But the UT Chandigarh Administration in a clandestine move, hurriedly issued the Letter of Intention (LOI) to a
private company Eminent Electricity Distribution Limited (EEDL). Despite several requests, no advice was sought
from Central Electricity Authority (CEA) or Central Electricity Regulatory Commission (CERC) which is a general
procedural requirement guided by the Electricity Act 2003. No transfer policy has been finalized regarding the
employees as required by the Electricity Act 2003. No safeguard has been provided to protect the consumers from
highly profiteering inflated tariffs generally imposed by the private players. The EEDL is a wholly owned subsidiary of
Calcutta Electricity Supply Corporation (CESC) the company which charges in the range of the highest electricity
tariffs of our country. Chandigarh employees are treated as per the Central Government Employees and this privatization
will suddenly convert them into private sector workers.

Similar attacks of Privatization have been unleashed on Purvanchal Vidyut Vitaran Nigam Ltd. (PVVNL) and
Dakshinanchal Vidyut Vitaran Nigam Ltd. (DVVNL) of Uttar Pradesh. The estimated revenue of PVVNL for the year
2024-25 is Rs 15,596 crore and DVVNL is Rs 23,938 crore. Heavy investment has been made by the governments
in these DISCOMs in the last few years under the Revamped Distribution Sector Scheme (RDSS) to bring down the
Aggregate Technical  Commercial (ATC) Losses of these utilities. These two utilities are yet to collect Rs 66,000
crore as pending bills which will be added to private kitty if these are handed over. Strikingly, it is coming to news that,
the proposed reserve bid price is around paltry Rs 1,500 crore! Additionally, the Obra and Anpara Thermal Power
projects are in process of being handed over to National Thermal Power Corporation (NTPC) under the Joint Venture
(JV) mechanism. The new Transmission projects are handed over to Private players through the Tariff Based
Competitive Bid (TBCB) Mechanism. It will put the service of 77 thousand engineers and employees and 50,000
contract workers at stake. It goes against the written agreements dated 05.04.2018 and 06.10.2020, between the
UP-state government and the electricity employees, that no privatisation will be attempted without consulting the
employees.
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Rajasthan Government has also started bidding process to privatize the Generation and Battery Storage Projects.

The CTUs take a serious view of the efforts of the UP-State government and the Central government to
desperately push&through the privatisation of the Electricity utilities in general, the discoms in particular.

All these moves goes against the written agreements dated 05.04.2018 and 06.10.2020, between the UP-state
government and the electricity employees, that no privatisation will be attempted without consulting the employees.
Now when the employees learned that the privatisation move has been started unilaterally, and started preparing for
agitation, the UP government has promulgated the heated ESMA (Essential Services Maintenance Act) to gag any
democratic opposition.

The earlier efforts to handover electricity distribution to private players in Odisha, JK, Maharashtra, MP, Bihar,
etc. have failed miserably. And the distribution had to be taken over by respective state bodies with the intervention of
regulatory bodies.

The private franchises are being given all assets of the state discoms on a platter for a song. Vast land parcels
are given for a rent of 1 per year. In UP, for example, State bodies buy electricity at 5.55 per unit, sell it to the private
franchise at 4.36, which then charge the consumer 7.98 per unit. How is this to be explained? ESMA is meant to
drown out all such facts, so that they do not tumble.

NCCOEEE has given a call to its constituents observe. ''One Hour Seize Work'' on 31 December 2024 from 12
PM to 1 PM to oppose this arrogant attitude of the UT and State governments. 27 lakhs electricity employees all
across the country will come to the street on that day in support of their Chandigarh and UP colleagues.

The CTUs welcome the steps taken by NCCOEEE, AIFEE, EEFI and many other organizations to back the
Vidyut Karmachari Sanyukt Sangharsha Samiti Uttar Pradesh, and similar social movement platforms in Chandigarh,
against the recent privatization moves by the Govt to make the consumers aware of the ill-founded plans of the UP
and the Central government. The Central Trade Unions (CTUS) condemn promulgation of ESMA against electricity
employees in UP and Chandigarh UT; Urge the Central and UP  Rajasthan state government, ruled by the BJP, to halt
privatisation of UP Eastern and Southern discoms and Chandigarh UT discom and Public Power utilities in general.

The Joint Platform of CTUs and Federations calls upon the trade union movement in the country to actively
stand in solidarity with the electricity workers struggle against privatization in UP and Chandigarh.



22TNEB G®¨Íõ±ì ö£h@µåß {³ì  GáÚÁ› 2025

UTUC UNITED TRADES UNION CONGRESS
CENTRAL COMMITTEE

249 , B.B. Ganguly Street, 1st Floor, Kolkata - 700 012 Phone : 033 - 2225 9234 Telefax :  033 2237 5609
E-mail : utuc@rediffmail.com

Com. A.A. Azeez Com. Ashok Ghosh
President General Secretary

Ref No. Date : 24.12.2024

To
The Hon'ble Minister of Finance
Government of India
North Block New Delhi-110001

Sub: UTUC submission to the Minister of Finance, GOI, Dec 2024

Respected Madam,

With reference to the above, the following is submitted :-

1. The Indian Labour Conference (ILC) is the Tripartite Body that truly represents the democratic
inclusivity of the country in the sphere of political economy. As you know, it consists of all
Central Trade Union Organisations, Central Organisations of Employers, All State
Governments and Union Territories, and Central Ministries/Departments concerned with the
agenda items. Established in 1941, it got strengthened after India's independence,
emphasizing the participatory process of decision-making. For the last nine years, the ILC
has not been convened. The government has gone ahead with a number of far&reaching
decisions, including the adoption of the Four Labour Codes without convening the ILC and
thereby denying participation of key stakeholders in the decision-making. We urge the
Government of India to be respectful of democratic traditions and convene the ILC at the
earliest.

2. The CLC(C) has not undertaken a general verification of membership of Trade Unions affiliated
with Central Trade Union Organisations (CTUO) since 2002, the results of which have been
published. In the absence of reliable data, there is no way in which CTUOs get adequate
representation in the various tripartite national and international councils, committees,
conferences, etc. We urge the government of India to take steps to determine the
membership of Trade Unions affiliated with CTUOS.

3. The Minister of Labour and Employment has declared in the Parliament that the main objective
of the eShram portal is to create a national database of unorganized workers seeded with
Aadhaar and facilitate registration under the existing Social Security and Welfare Schemes
for such workers. He also said that as on 11.12.2024, 30.45 crores have registered on this
portal. However, all of the existing schemes are exclusionary. More than 93% of 47.1 crore
workers in India do not enjoy social security, making their lives extremely insecure and
vulnerable. We demand universal social security, including extensions of ESI benefits, be
made applicable to all informal workers..
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4. Disparity in wages is increasing in India, contributing to the widening inequality between the
rich and the poor. We urge the government of India to ensure adequate minimum wages are
compulsory in India. While doing so, the government must pursue the minimum wage
calculation as per 15th ILC recommendation and the recommendation of the Supreme Court
in the Raptakos case.

5. It has been observed that Women Labour Force Participation Rate is very low in India. A
major reason is the continuing disparity in wages between men and women. We urge the
government of India to pursue strict implementation of the principle of Equal pay for Equal
work. We also demand the regularisation of all Scheme&based workers in India; most of
them are women workers.

6. Occupational Safety and Health is among the least addressed issues affecting workers in
India, especially those in the informal sector. Safe working conditions also play a critical role
in fostering long&term productivity, economic stability, and social prosperity. We demand
concrete steps from the government to ensure safe spaces for workers, in particular, women
and informal workers who are engaged in dangerous and hazardous occupations. Workers
should have access to efficient health provisions and ensure speedy compensations. We
demand ratification and implementation of International Labour Organisation (ILO)
Conventions C.155 (Occupational Safety and Health Convention, 1981) and C.187
(Promotional Framework for Occupational Safety and Health Convention, 2006).

7. We call for an immediate halt to the privatisation of Indian Railways and Road transport, coal
mines and other non&coal mines, Port and Dock, Defence, Electricity, Postal, Telecom, Banks
and Insurance sector etc. in the national interest.

8. In the context of the deepening climate crisis, just transition to green jobs is unavoidable.
There is an urgent need to form a Climate Resilience Fund to cover the risks and damages
caused by extreme climate conditions, including heat waves, floods, cyclones, unseasonal
rains, and the skilling of workers to enable them to move to green jobs.

9. Concrete steps, including regulation of recruitment, strengthening of missions abroad, efficient
repatriation, and empathetic rehabilitation, are necessary to protect the rights of international
migrant workers. About 13 million Indians work abroad, out of which more than 60 per cent
of them in Gulf nations. An answer given in the Parliament showed that between 2022 and
2023, 1400 Indian workers had died in Kuwait. Similarly, internal migrant workers need to be
provided with safe residences, access to PDS, and portable social security provisions.

10. There is an urgent need to protect the rights of gig and platform workers, including working
conditions and social security provisions.

Yours faithfully,

(Ashok Ghosh)
General Secretary

United Trade Union Congress (UTUC)



24TNEB G®¨Íõ±ì ö£h@µåß {³ì  GáÚÁ› 2025

UTUC Circular for Power Workers
Following Statement issued by UTUC Central Committee in support of Power Workers and

Employees Struggle.

'' UTUC whole heartedly expresses its solidarity and revolutionary greetings  to the  Power
workers and engineers in the states of Chandigarh and Uttar Pradesh who are on the path of
continuous strike against the central and state governments' aggressive  neoliberal dispensation
of stock and barrel surrender to the Corporate cohorts through attempts of privatization of the
state  owned power sector.

Especially in Chandigarh, the state government has tried to crack down by undemocratic
harsh measures of imposing ESMA against the electricity workers who are struggling through
continuous protests of Strike for a month .

Also, the Chandigarh electricity workers will march forward on an indefinite strike from the
date (January 1, 2025) when the Chandigarh government hands over the assets belonging to the
power sector to a private company.

UTUC  calls to support  and convey its solidarity   nationwide one-hour work boycott on 31st
December 2024 from 12 noon to 1 PM by the NCCOEEE to support the Chandigarh electricity
Workers to protest the privatization efforts.

We request  all the  state committees of UTUC whole heartedly support the same struggle
of the struggling workers  by intensive as well as proactive programmes.''

Ashok Ghosh
General Secretary

United Trades Union Congress (UTUC)

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,  ]¢uõv›¨@£møh,  öŒßøÚ & -600 002.

& : 9841446621    : 8939152361
tnebemployeesfederation3600@gmail.com
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Central Trade Unions - Demands
27.12.2024

To,
Smt. Nirmala Sitharaman
The Hon'ble Minister of Finance
Government of India
North Block.
New Delhiþ110001

Sub : The Central Trade Unions (CTU's) view points on issues to be considered
for framing budget for the year 2025-2026.

Respected Madam,

We, the representatives of the wealth creators, the working class of the country are
participating in this pre-budget consultations only out of our confidence in the democracy and
constitution of the country. We are compelled to state this as not a single suggestion by the
trade unions was considered while preparing the budget or any policy of your previous
governments.

It is going to be one decade since the highest tripartite forum, the Indian Labour Conference
(ILC) has been called under the NDA governments. You may please recall that the main
recommendation of the one and only ILC held under the NDA government was to implement
the recommendations of the earlier ILCs. The recommendations were totally unanimous and
parties were the Central Govt, State Governments, Employers' Organisations and all the
Trade Unions. Yet, it has fallen on deaf ears.

Not only that our suggestions and demands are ignored, the Govts have been
implementing policies diametrically opposite to those bypassing all tripartite, bipartite
democratic mechanisms and institutions. Such as the notification published by the Ministry
of Labour and Employment, drastically reducing the rates of penalty levied against defaulting
employers in EPF. This has been done keeping the Central Board of Trustees of EPFO in the
dark and without any consultation with the unions whatsoever.

Another disturbing trend is to withhold/delay the wage agreements arrived through time
consuming exercise by the Bi-partite/Tri-partite settlements, the case in point are the agreement
in steel industry and in NMDC Ltd. This is negation and disrespect not only to collective
bargaining but also to the time tested mechanisms of Bi&partism and Tri-partism.

We hope that the new NDA government in its second year will learn from the experience
where such policies have only helped a few corporates and took the country to huge disparities
and alarming levels of unemployment, hunger and malnutrition which are evident from the
World Hunger Index (GHI) as per scores calculated by Concern Worldwide and
Welthungerhilfe shows India at position105th out of 125 countries. The World Inequality Lab
Report in its last report mentioned that top one percent owns 40.5percent of total wealth in
India whereas the share in wealth of the bottom fifty percent Indians is three percent only. And
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such widening disparities and deepening poverty have been directly impacting upon negatively
on the growth and employment generating investment generation.

Considering the larger interest of the people and the grave situation faced by the economy,
we expect you to take measures to increase the purchasing power of the people.

The CTUs puts forward these concrete suggestions for the Budget 2025-2026.

1) Resource Mobilisation: The resource mobilisation has to be done by increasing the
corporate tax, wealth tax and introducing inheritance tax instead of burdening common masses
with the GST on essential food items and medicine. Over the decades, corporate tax rates
have been slashed down unjustly and at the same time increasing indirect tax burden on
common people resulted in an utterly regressive tax structure. That must be corrected in the
interests of fairness, equity and propriety. Even one percent inheritance tax on the super&
rich with the ceiling can fetch huge amount to the budget receipts. It can be used to finance
the education, health and other social sectors. Hence immediately GST on essential food
items and medicine, medical insurance has to be drastically reduced.

2) Income Tax Rebate for Salaried Class: The ceiling limit for the income tax rebate for the
salaried class on their salary, ceiling of EPFO and ESI contribution and entitlement must be
substantially raised. Gratuity calculation norms must be revised and one month period be
extended to ensure higher gratuity payment to all workers/employees on retirement. The
ceiling on gratuity should be removed. The pension should not be taxed.

3) Social Security Fund: The Union Govt sponsored social security fund for the unorganised
workers and agricultural workers has to be set up to provide them with defined universal
social security schemes including minimum pension of Rs.9000/- per month linked with DA
and other medical, educational benefits. Special Schemes to ensure ooccupational health
and safety measures for workers, especially for the vulnerable trades like waste recyclers,
salt pan workers, glass bangle makers as well as the gig workers/app based workers and so
on. India needs to ratify ILO convention numbers 187 and 155 on OSH are now included into
the Fundamental Principles of Rights at Work (FPRW). The implementation of convention
181 must be ensured.

Income/wage loss compensation during the lean sessions and in the event of natural
calamities including heat  cold waves, unseasonal rains, floods, cyclones and such others.
Set up climate resilience funds to cover the losses incurred by the workers due to these
natural calamities especially in the background of the climate change.

All the unorganised workers should be enrolled on E Shram portal and the social security
schemes should be worker centric. Monetary benefits under current schemes have to be
raised as they are inadequate. Equivalent fund to compensate the loss due to repeal of Beedi
Cess Act as promised while GST was rolled out must be provided. Extending ESI to the
workers of the unorganized sector must be pursued.

The small farmers/agricultural workers/ share croppers should also be included under
the Kisan Sanmaan Yojana. Similarly, the agriculture workers/share croppers should also be
included under Pradhan Mantri Fasal Bima Yojana.
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Budget should be allocated to ensure technical coherence and interstate management
mechanisms to ensure portability of ration cards and other identity cards. This will enable the
migrant workers to entitled social security benefits at their source and destinations. This is
high time to frame National policy on migrant workers and accordingly strengthening of
Interstate Migrant Workers Act is necessary.

4) Jobs Creation: All existing vacancies in the Central Govt departments and PSU's must
be filled immediately. Ban on creation of jobs be lifted. The practice of contract and out sourcing
should be stopped and instead, regular employment has to be ensured. Ensure equal pay for
equal work. Agniveer, Ayudveer, Koylaveer and such fixed term employments should be stopped
and replaced by regular employment in all those areas. The scheme of Govt funded
apprenticeship to the benefit of private employers in the name of skill India should be totally
replaced by statutory obligation of the private employers to engage requisite number of
apprentices in respective establishments on their own with a clear provision of phased
placement of them in regular employment.

All the benefits/concessions/rebates/tax-cuts being granted to the corporates must be
linked with additional employment generations with a stringent accountability&fixation
mechanism.

Increased allocation for MNREGS to ensure 200 days work with statutory minimum
wages. Extend the scheme to urban areas as per the unanimous. recommendation in 43rd
ILC.Immediate payment of all pending wages must be made.

Adequate Budgetary allocation should be made for conducting the survey and issuance
of vending license under the street Vendors (Protection of Livelihood and Regulation of Street
Vending) Act 2014 and ensure climate resilient markets.

5) NPS: New Pension Scheme must be scrapped, the truncated Unified Pension Scheme
cannot replace the Old Pension Scheme and benefit defined old pension scheme must be
restored. Enhance EPS-95 from Rs.1000/- to Rs.9000/- linking with DA. There should be
budgetary allocation..

6) 8th Pay Commission should be constituted immediately.

7) Labour Codes Should be repealed: All the 4 Labour Codes enacted repealing 29 labour
statutes must be repealed and scrapped. The said 29 labour statutes should be restored.
Minimum wages of not less than Rs.26000 per month with indexation must be fixed in line
with consensus recommendation of Indian Labour Conference in which Govt of India is a
party. Call the ILC immediately as per the requisite of ILO convention 144.

8) Privatisation of PSUs and Government sector must be stopped: Privatisation of
PSU's and its latest format--National Monetisation pipeline process should be stopped
forthwith. Privatisation in different ways in production and service, in Railways, privatisation
process in Defence sector by formation of companies and their merger etc., Privatisation in
Coal and mines and auction of coal/mine blocks/MDO, Privatisation in large scale in Port and
docks, in power generation and transmission etc are going on in an unbridled manner. All
these must be stopped immediately. Move to sell off the assets of BSNL and RINL to be
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stopped immediately. Stop privatisation of RINL (Vaizag Steel Plant). The Nagarnar steel
plant built with NMDC Ltd resources, must remain with NMDC and no privatisation. All public
sector units must be strengthened.MDO format of mines privatisation should be stopped
immediately. Stop privatisation of electricity through different means. Withdraw the Electricity
Bill. Scrap Smart Pre-paid Electricity Meter Scheme.

Privatization of the Door-to-door waste collection system should be stopped and ensure
employment to traditional waste recyclers and their technology and skills up-gradation.

9) Loot and Plunder of public sector banks and public exchequer and privatisation of
insurance sector should be stopped: The loan waiver of defaulting corporates in the form
of liberal write-offs and also Insolvency Bankruptcy Code route etc must be discontinued as
they are delivering practically nothing worthwhile in terms of value-creation and regular
employment generation. They all are contributing non-productive outflow from national
exchequer, to the detriment of national interests. Further deliberate default of bank loans has
been legalised and legitimised. Rather, public sector banks must be strengthened with
additional permanent manpower and widening their branch network covering the remote
areas of the country.

10) On the same ground Production Linked Incentive scheme (PLI), Capital investment
incentive scheme (Capex Incentive) etc must be discontinued as. they are in actual
operational system contributing nothing to national economy either in terms of higher value-
creation or employment generation except becoming an unholy drag on national exchequer.

The reply of Minister for Industries and Commerce to the Parliament in the current session
has exposed the futility of the PLI scheme as well as its squeeze on the national exchequer;
the reply reveals that as on August 2024, against the Production Linked Incentive granted to
764 companies amounts to Rs 1.97 Lakh crores, whereas additional investments made by
them was only Rs 1.46 lakh crores with insignificant employment generation (9.5 lakh) as
well negligible productive performance by those 764 beneficiary companies across 14 sectors.
Alarmingly, entire additional investment cost of those 764 private companies was borne by
the Govt through PLI, with no gains either to Govt or to employment generation.

Similarly, the Capex Incentive to the tune of 70% of the investment cost provided under
SPECS for OSAT (Outsourced Semiconductor Assembly Test) Plants to selective few
Domestic as well as foreign Corporates amounts to around Rs.76000 crores; in return
employment generation is so negligible (around 23 thousand) that it works out to Rs 3.2
crores investment per every single employment generated.

The IBBI data reveals that hardly 32% of the total admitted debt is recovered through the
process under Insolvency  Bankruptcy Code, while the Public Sector Banks are made to
incur loss of 68% of their outstanding loan given to defaulters.

The ELI Scheme with an outlay of Rs.2 lakh crores announced in the last 2024-25 budget
is only a continuation of earlier:

a) Pradhan Mantri Rozgar Protsahan Yojana under which employer's share of contribution
to EPF and EPS for 3 years from 2016.
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b) Prime Minister Garib Kalyan Yojana brought during Covid 19 also provided for paying
employers and employees share of EPF  EPS contributions.

c) Atma Nirbhar Bharat Rojgar Yojana also provided for employers and employees share
of certain organisations for 2 years since October 2020.

Now the MoL&E has sought to reduce the allocation for the Plan A, B, C of ELI to one
third of the outlay realising the futility of the scheme. Further the Pradhan Mantri Internship
Yojana for which last budget has provided an outlay Rs.63000 crores will only turn out to be
a scheme to subsidise the labour cost and replace regular workforce increasingly by cheap
temporary/non&permanent workers (in the name of interns) in the guise of skilling without
any obligation on the employers to absorb the interns as employees.

11) Stop the move to privatise LIC and GIC: Stop privatisation of LIC and GIC through
different moves like LIC-IPO and withdraw the Bill allowing 100% FDI in Insurance Sector
detrimental to the larger interest of the common people and the nation.

12) Social Sector: Stop privatisation of social and service sectors like food/nutrition, health
and education. Increase allocation for basic services in health and education. Adequate
allocation for drinking water, sanitation, housing etc. Budget allocation for SC/ST Sub plan
and gender budgeting must be increased. Reinstate the concessions for the senior citizens,
differently abled in the railways.

13) Revamping of Shram Suvidha  Samadhan Portal as per Para 102 of last budget to
further ease of doing business will only intensify the centralised randomisation of labour
inspections exempting the employers from the compliance of labour laws weakening the
enforcement mechanism. The digitalisations of complaints/dispute redressal mechanism
do away with the physical conciliation process of interactions and delay the process of relief
to the workers. Hence this effort of revamping should be stopped as it neither provides Suvidha
nor Samadhan to the workers and is in violation of CO81-Labour Inspection Convention,
1947 and RO81-Labour Inspection Recommendation 1947 of International Labour Organization
(ILO) and provide short cut bye-pass for non compliance or non adherence of the statutory
duties / responsibilities cast on the employer's as per the various labour enactments of the
legislatures.

14) Price Rise: The increase in the prices of petroleum products induced increase of duties
and essential services should be immediately contained with concrete ameliorative measures.
Speculative forward trading and hoarding of food items has to be curbed and universal public
distribution system should be strengthened including all essential food items to contain price
rise.

15) Scheme Workers: Scheme Workers viz. Anganwadi, Mid-Day-Meal, ASHA workers,
ASHA kiran, block facilitators, para teachers and other scheme workers should be regularised
as workers with attendant rights of increased statutory minimum wage, social security and
other benefits including pension in accordance with consensus recommendation of ILC and
recent order of Gujarat High court. Increase the allocations for all central schemes providing
the basic services like ICDS, MDMS, NHM etc. Strengthen the schemes to ensure quality
services of nutrition, health and education as well as child care services to all, especially the
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unorganised sector workers. Ensure allocations for implementation of the Supreme Court
Order on Gratuity to anganwadi workers and helpers and extend it to all scheme workers.

16) EPF: Rescind the recent gazette notifications of reduction of penal charges on defaulting
employers in remitting the contributions to the PF, EPS and EDLI schemes. Ensure minimum
pension of Rs.9000 and above under EPS. Increase the coverage to cover all workers.
Discriminatory representation in the board of trustees of EPFO must be rectified immediately.
These are all dependent on the sanctions by Finance Ministry only.

17) ESIC: Strengthen the ESIC services to ensure quality services with coverage of all work
areas and enhanced coverage limit and removal of ceiling on coverage/entitlement. All the
workers of the unorganised sector should be in a process linked with ESI with consideration
of financial resource in each case. It can begin with construction workers and the contribution
of worker and employer for the construction work can be paid from the CESS collected in the
''State Building and other Construction Workers Welfare Board''.

18) MSP: Ensure Statutory Minimum Support Price (MSP) for all the farm produce as per
recommendations of Dr.M.S.Swaminathan Commission with guaranteed procurement. (You
must be aware that Shri Dallewal, a Kisan leader is on Fast unto Death, demanding Statutory
Minimum Support Price (MSP) for all the farm produce as per recommendations of
Dr.M.S.Swaminathan Commission with guaranteed procurement, amongst other equally
important demands and these are demands of all Kisan organisations.) Even Parliamentary
Standing Committee has recommended enactment of such a law. We urge you to concede
this demand.

With regards,

Yours sincerely,
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Communist Party of India,
Communist Party of India (Marxist), Communist Party of India

(Marxist-Leninist) - Liberation, Revolutionary
Socialist Party and All India Forward Bloc

December 23, 2024
Press Release

The leaders of the Communist Party of India, Communist Party of India (Marxist), Communist Party
of India (Marxist-Leninist) Liberation, Revolutionary Socialist Party and All India Forward Bloc met in
New Delhi on December 22, 2024.  They have issued the following statement after the meeting:
Amit Shah should Resign

The meeting noted that consequent to the disrespectful and derogatory comments on Dr. B. R. Ambedkar by
the Union Home Minister, Amit Shah, in the Rajya Sabha, there has been widespread anger and protests across the
country.  However, neither Amit Shah nor Prime Minister Narendra Modi are willing to own up the responsibility and
take remedial action.

The Left parties, therefore, decided to continue with the ongoing protests and have decided to jointly organize
a protest day on December 30.  The nationwide protest day will demand the resignation of Amit Shah as the Home
Minister.

Simultaneous Elections: Assault on Democracy and Federalism
The Left parties unequivocally opposed the "One Nation, One Election' proposal, which has now been

introduced through two Bills including a Constitutional amendment Bill in Parliament.  The proposed amendments
to the Constitution are a direct assault on the federal structure and the rights of State legislatures and the people who
elect them. It is a recipe for centralization and truncating the will of the people by arbitrary reduction of the five-year
term of legislatures.

The Left parties will conduct a countrywide campaign against the "One Nation, One Election' scheme.

The Left parties also demanded the withdrawal of the amendment to the Conduct of Election Rules whereby
the right of public inspection of electronic documents such as CCTV camera and video footage is annulled.

United Left Intervention
The meeting decided to step up Left intervention on political and people's issues in the coming days. For this,

regular meetings of the Left parties will be held to project the Left policies and promote joint actions.

Sd/-
D Raja Prakash Karat Dipankar Bhattacharya

General Secretary, CPI Co-ordinator, Polit Bureau, CPI(M) General Secretary, CPI(ML) Liberation
Manoj Bhattacharya G. Devarajan

General Secretary, RSP General Secretary, AIFB



32TNEB G®¨Íõ±ì ö£h@µåß {³ì  GáÚÁ› 2025

|õß©oUPiøP  £õhÀ. 30   uªÇÔbº øÁ.@ÁuöµzvÚ® Eøµ!

£õhÀ (30) PØ£U PÈ©h® ALS®!

PØ£U PÈ©h® ALS® ©h®ALP¨

¦ØP¢wº¢ vÆÄ»Qß @PõÐn¸[ @PõÐnº¢uõÀ

uzxÁ ©õÚ ö|Ô£h¸® A¢ö|Ô

C¨£õ ¾»Qß CøŒ{ÕC & E¨£õÀ

E¯º¢u E»P® ¦S®.

(I¢x AiPÒ öPõsh öÁs£õÁõu»õÀ, Cøu¨ £LöÓõøh öÁs£õ Gß£º)

P¸zxøµ

AÔÁõº¢u ¡ÀPøÍU PØPU PØP, ©ÛuÛh® SiöPõskÒÍ AÔ¯õø© ö©À»
ö©À»U SøÓQÓx!

AÔ¯õø© SøÓ¯U SøÓ¯ AÁÛh® {øÓ¢v¸US® ¦À»ÔÄ (•mhõÒuÚ®) }[Q,
CÆÄ»Pzøu¨ ¦›¢x öPõÒQÓõß!

E»P C¯Àø£¨ ¦›¢x öPõsh ¤ß, Esø©¯õÚ A¸Ò ö|Ô°À |øh£°»z
öuõh[SQÓõß!

A¸Òö|Ô°À JÊPz öuõh[SÁuõÀ, C®ø©°À ¦PøÇ DmkÁxhß, ©Öø©°À
Ãk@£Ö® G#xQÓõß!

A¸göŒõØö£õ¸Ò:

PØ£ = J¸Áß AÔÄ ¡ÀPøÍU PØ£uÚõÀ; PÈ©h® = ªUP AÔ¯õø©; ALS® =
SøÓ¯¨ ö£ÖÁõß; ©h® ALP = AÔ¯õø© SøÓ¯; ¦ØP® wº¢x = ¦À»ÔÄ }[Q;
CÆÄ»Qß = CÆÄ»Pzvß; @PõÒ En¸® = C¯ØøPø¯¨ ¦›¢x öPõÒÁõß; (@PõÒ =
C¯À¦, C¯ÓØøP) @PõÒ Enº¢uõÀ = AÆÂ¯ØøPø¯ AÔ¢x öPõshõÀ; uzxÁ©õÚ
= Esø©¯õÚ; ö|Ô £h¸® = A¸Ò ö|Ô°À öŒÀÁõß; A¢ö|Ô = A¢ö|Ô°ÚõÀ;
C¨£õÀ E»Qß = CÆÄ»QßPs; CøŒ{ÕC = ¦PÌ {Özv; E¨£õÀ = ©Öø©°À; E¯º¢u
E»P® ¦S® = E¯º¢u Ãk @£Ö AøhÁõß.

¤ßSÔ¨¦:

C¨£õhÀ |õß©oU PiøPUS E›¯ £õh»õPz öu›¯ÂÀø»; CøhaöŒ¸PÀ @£õÀ
@uõßÖQÓx. ""uzxÁ®'' GßÓ uªÇÀ»õa öŒõÀ Ch®ö£ØÔ¸¨£x®, C®ø©, ©Öø©
@£õßÓ P¸zxPÒ ¦Szu¨ ö£ØÔ¸¨£x® CøhaöŒ¸PÀ Gß£øu EnºzxQÓx!
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Á¸•ß Põ¨@£õ®
& ]Á|õa]¯õº

Prevention is better than cure GßÖ ö\õÀÁõºPÒ. Eh¼À HØöPÚ÷Á C¸UPUTi¯
÷|õ#PøÍ¨ ÷£õUQU öPõÒÁx Gß£x J¸•øÓ.  Aøua ]Qaø\ (Cure) GßÖ ö\õÀÁõºPÒ.
÷|õø¯z wºzxU öPõÒÁuØS® ÷©»õÚ ]Ó¢u J¸•øÓ GßÚöÁßÓõÀ ÷|õ# Áµõ©÷»
ukzxU öPõÒÁx (Prevention) Gß£uõS®.

AÆÁõÖ ukzxU öPõÒÍU Ti¯ J¸ ÂÈ¨¦ (awareness) AuØS›¯ ö\¯¼À JÊ[S
•øÓPÒ CÁØøÓU øPU öPõshõÀ ÷|õ# Á¢u ¤ÓS wºzxU öPõÒÁøu Âhz ukzx
öPõÒÁx _»£©õÚx.

©¸zxÁzxøÓ°À ÂgbõÛPÎß  •¯Ø]  ö£¸®£õ¾® Á¢u ÷|õø¯z wºzxU
öPõÒÍ uõß EuÄQÓx. Eh¼À J¸ ÷|õ# SÔ¨¤mh ChzvÀ Á¢uöußÓõÀ A¢u ÷|õ#
A¢u Chzøu ©mk® ÷\º¢uuõP C¸UPõx.  ÷ÁÖ H÷uõ J¸ Chzv÷», EÖ¨¤÷» Ax
Bµ®¤zv¸UP»õ®.  Euõµn©õP Aãµn® C¸UQÓx,  AuÚõ÷» ö£¸®£õ¾® uø»Á¼
Á¸®.  A¢u uø»Á¼USz øu»® ÷£õmkÂmhõÀ Aãµn® \›¯õP ÷£õS©õ?  GßÓõÀ
÷£õPõx.

Ax÷£õ» ÷|õ# J¸ ChzvÀ C¸US®.  AuÝøh¯ AÔSÔ AÀ»x öÁÎz ÷uõØÓ®
(Symptoms) ÷ÁÖ ChzvÀ C¸US®.  ]Qaø\ •øÓ°÷» GßÚ ö\#Q÷Óõ® GßÓõÀ J¸
SÔ¨¤mh ChzvÀ, SÔ¨¤mh EÖ¨¤ß C¯UPzøu Jmi A¢u ÷|õø¯¨ ÷£õUP •¯Ø]
ö\#Q÷Óõ®.

©¸¢vß ‰»©õP A¢u ChzvÀ EÒÍ Cµzu Kmh®,  A¢u ÁõÀÄ C¯UP[PÒ
FUQÂh¨£kQßÓÚ (ysiÂh¨£kQßÓÚ).  BÚõÀ EhÀ •ÊÁx® A¢u¨ £õP®
}[P»õP ©ØÓ¨ £õP[PÒ |ßÓõP C¸UQßÓÚ÷Áõ!! CÀø»÷¯õ!! ©ØÓ £õP[PÒ A¢u
©¸¢uõ÷»  FUP¨£kzu¨ ö£ÖQßÓÚ.

\›¯õP, vmh©õP, AÍ÷Áõk, |ßÓõP KhUTi¯ SvøµUS, J¸  "\ÄUPi' öPõkzuõÀ
GßÚ BS®. A¢u  ©õv› uõß A¢u £õP[PÎ¾ÒÍ EÖ¨¦PÒ C¯UP® x›u¨£kzu¨
£kQßÓÚ (Accelerate) ̂ ºöPh ö\#QßÓÚ (Aggravate)  ÷©õ\©õUSQßÓÚ.  ÂøÍÄ uø»Á¼
÷£õ# v¸SÁ¼ Á¢u Pøu¯õP»õ®. A¢u J¸ ChzvÀ HØ£mh ÷|õ# ÷£õS®. ©ØÓ
Ch[PÎÀ ÷ÁÖ ÷|õ# Á¸QÓx. GÚ÷Á, ]Qaø\ (Cure) Gß£øuÂh ÷|õ# Áµõ©À (Preven-
tion) Põ¨£x uõß ]Ó¢ux. |À»x.

""©¸¢öuÚ ÷ÁshõÁõ® ¯õUøPUS A¸¢v¯x
AØÓx ÷£õØÔ Eoß''

•ßÚº A¸¢v¯ EnÄ |ßS ö\›©õÚ® BÚ ¤ß Aøuz öu›¢x ¤ßÚº uUP AÍÄ
EnÄ EshõÀ ©¸¢x GßÖ TÖ® GxÄ® ÷Ási¯vÀø».
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ÁõÁõÁõÁõÁõÌÂÀ ¤µa]øÚPÒ JßÖ ÷£õP CßöÚõßÖ Á¢x öPõskuõß C¸UQÓx. CuØPõP
|õ® ÷\õº¢x ÷£õÁvÚõÀ BÁx JßÖªÀø».

¤µa]øÚPøÍ ÷|µõP÷Á GvºöPõÒÍ ÷Ásk® GßQÓ AÁ]¯•ªÀø».
Jx[Qaö\ßÓõ÷» ¤µa]øÚPÒ |®ø© Âmk Jx[QÂk®.

Gøu²® ö£õÖø©¯õP ÷¯õ]zx ö\¯À£mhõÀ •iÄ |õ® {øÚzux ÷£õ» Aø©²®.

G¢uU øPø¯ S¾UQ |Pµ ÷Ásk® Gß£x®, G¢uU øP²hß ¤ønzxU öPõÒÍ
÷Ásk® Gß£øu²® PØÖUöPõshõ÷» ÷£õx®.

""AÓÚÔ¢x ‰zu AÔÄøh¯õº ÷Psø©
vÓÚÔ¢x ÷uº¢x öPõÍÀ''

SÓÎß ö|Ô AÓzvß ußø©PøÍ Enº¢uÁµõ# ußøÚÂh •vº¢u AÔÄøh÷¯õµx
|m¤øÚ Aøh²® ÁøP¯Ô¢x AuøÚ¨ ö£ØÖU öPõÒÍ ÷Ásk®.

|® Gsn[PÐ®, EnºÄPÐ®, ]¢uøÚPÐ® |®ø©a _ØÔ EÒÍÁºPÐUS  |ßø©
ö\#²ö©ÛÀ CøÓÁøÚ ÷uia ö\À» ÷Ási¯vÀø».






