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{ºÁõP B]›¯º

A. @ŒUQÇõº

B]›¯º SÊ

”. ©oPshß
J.L. £õìiß µõä
K. |õµõ¯n‰ºzv
K. öŒÀÁµõáü
R. öá¯µõ©ß
V. ]Áµõo

öŒ¯»õÍº (öÁÎ±k)

A. öŒ¢vÀS©õº

ÁnUP® ÷uõÇºP÷Í!

CCCCC¢v¯ @uŒzvÀ @uºuÀ v¸ÂÇõ öuõhº¢x ‰ßÖ

Pmh® {øÓÄØÓ {ø»°À «u•ÒÍ 4 Pmh @uºuÀPÐ®
”‰P©õÚ {ø»°À áÚ|õ¯P¨£mi ÁõUPÎUPU Ti¯
‹Ì{ø» {»Ä® GÚ Gvº@|õUS@Áõ®, Cµsk ©ØÖ®
‰ßÓõ® Pmh @uºuÀ •i¢u ¤ßÚº áúß 4À öu›¯
@Ási¯ •iÄUS AaŒõµªmkÂmhx @£õßÖ
ö£õx©UPÒ ©zv°À @£Œ¨£kÁx £õµu©õ C¢v¯õÁõ GÚ
ÂÁõu¨ ö£õ¸ÍõUPõÂmhõ¾® Â@ÁPzvØS® J¸
@£aŒõP Aø©¢v¸UQÓx. ¦Â¯õÒÁuØS ©UPÒ ¯õøµ
AÝ©vUP¨ @£õQÓõºPÒ Gß£øu ö£õÖzv¸¢x
£õº¨@£õ®.

@© 2024 ÁÇUP® @£õ»@Á öPõi@¯ØÓ, Tmh® @£õh
©ØÖ® FºÁ»® öŒÀ» AÝ©v¨£õºPÒ GÚ
Gvº£õºz@uõ®, ©õ{» @uºuÀ AvPõ› ©õÁmh @uºuÀ
A¾Á»º AÝ©vzuõÀ |hzvU öPõÒÐ[PÒ GÚ
øPÂ›zu {ø»°À B[Põ[@P AÝ©v ö£ØÖ®
ö£Óõ©¾® SÔ¨£õP |õ® |©x G®¨Íõ±ì ö£h@µåß
öPõiPøÍ UTUC £uõøPPÐhß 50% Ch[PÎÀ
öPõi@¯ØÔ EÒ@Íõ®. «u•ÒÍ Ch[PÎÀ AÝ©v
©ÖUP¨£mhx. öuõÈ»õÍº |õÎÀ @© vÚ v¯õQPÐUS
ÃµÁnUP® öŒ¾zu Th ÂvÂ»US AÎUPÂÀø»
GßÓ Á¸zu® {øÓ¢v¸UQÓx.

•zuµ¨¦ J¨£¢uzvß øPö¯õ¨£ªh¨£mh |PÀ
Pøh©øh¨ £Sv Áøµ öŒßÔ¸UQÓx. £õv¨¤øÚ
Enµõu £õ©µ ©UPÒ @£õßÖ öuõÈ»õÍº ÁºUP•®
vUPØÖ {Ø£øu²® Põn •iQÓx. öuõhºa]¯õP BP No.
4À 66EE ©ØÖ® 200US @©Ø£mh EuÂ
ö£õÔ¯õÍºPøÍ²®, JÈzx EzuµÂmhx SÔzx
@£”ÁuØS Áõ›¯® Aø©v Põ¨£x J¸ £UP®, G.O.6
©ØÖ®, G.O.7 AÁŒµPv°À C¯ØÔ¯ Aµ]ß GsnØÓ
{øÓ@ÁÖ® ÁøP°À G.O.32 BQ¯ÁØÔß£i Green
Energy Corporation, Power Generation Corporation

ªßöuõÈø»²®, öuõÈ»õÍºPøÍ²®
£õxPõzx •ß@ÚÖ@Áõ©õP!
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Aø©ÁuØSshõÚ £oPÐUSshõÚ EzuµÄ® Áµ»õØÖ ]Ó¨¦ ªUP @© ©õu® 3®
@uv öÁÎ¯õQ²ÒÍx.

K#Ä ö£ØÓÁºPÐUPõÚ APÂø»¨£i E¯ºÄ 4% AµŒõ[Pzvß EzuµÄUPõP
öŒßÓx G¨@£õx v¸®¦® Gß£x® BP No. 2® Auß öuõhºa]¯õÚ G›ŒUv xøÓ
EzuµÄ® APÂø»¨£i ÂÁPõµzvÀ uø»yUS©õ Gß£x® @PÒÂUSÔ¯õP EÒÍx.

1.12.2019US®, 10.05.2023US® Cøh¨£mh Põ»zvÀ £o@¯ØÓÁºPÐUS
©ÖUP¨£mh 6% Fv¯ E¯ºøÁ öuõhº¢x |©x @£õµõmh•® Á¼²Özu¾® •iøÁ
@|õUQ öŒÀ» EÒÍx. ÂøµÂÀ @P[@©ß ©ØÖ® Áõ›” £o¯õÍº 6% Fv¯ E¯ºÄ
”©õº 10000US @©Ø£m@hõº QøhUP EÒÍx GßÓ |®¤UøP HØ£mi¸UQÓx.

PÍ EuÂ¯õÍºPÍõP (Field Assistant) & @P[@©ß £o¯õÍºPøÍ ©õØÖÁuØPõP
ÁÈ•øÓ²® Áõ›¯zvÀ £›^¼UP¨£mk Á¸QÓx Gß£x |®¤UøP ªS¢u
öŒ#v¯õPÄ® C¸UQÓx.

Â£zuØÓ ªßŒõµ Áõ›¯©õP ©õØÖÁuØS E›¯ |hÁiUøPPøÍ @©ØöPõÒÍõ©À
öuõhº Â£zxPøÍ²®, E°›Ç¨¦PøÍ²® ªßÁõ›¯® Œ¢vzx Á¸Áx PÁø»
AÎUPU Ti¯uõP EÒÍx. SÔ¨£õP 08.05.2024À Q¸ènQ› ªßÁmh® K‹º
@PõmhzvÀ v¸. E. @PõÂ¢uµõä, @P[@©ß £o¯õÍº Â£zvÀ £¼¯õQ°¸¨£x
E›¯ @©Ø£õºøÁUS®, £oPøÍ öŒ#ÁuØS® BÒ £ØÓõUSøÓ@¯ Põµn©õP
Aø©¢xÒÍx Gß£x {¹£n©õQ²ÒÍx. PÍ¨£o°À @uøÁ¯õÚ AÍÄUS
PÍEuÂ¯õÍº, P®¤¯õÍº £uÂPøÍ {µ¨£õ©À PÍ¨£oø¯ Â£zvßÔ öŒ#vkÁx
Gß£x PõÚÀ}ºuõß.

Fv¯ E¯ºÄ CµshõÁx uÁøn G¨@£õx QøhUS® GßÓ BÁø» uoUP
iŒ®£º Áøµ Põzv¸UP @Ásk©õ AÀ»x Cøh¨£mh Põ»zv@» øP{øÓ¯
öŒ#ÁõºPÍõ GÚ £õº¨@£õ®.

A»ÁßìPÐUPõP Aø©UP¨£mh Pªmi²® öuõhº¢x Põ»® uõÌzxÁuØPõÚ
Põµn•® ¦›¯ÂÀø», @Áø»¨£Ð ‰ßÖ ©õuzvØSÒ @£] •iUP¨£k® GßÓ
EzuµÁõu® 12 ©õu©õQ²® {Œ¨u©õP EÒÍx GßÚ Põµn@©õ!?C¨£i¯õÚõÀ
1.12.2023UPõÚ Fv¯ E¯ºÄUPõÚ @£a”Áõºzøu Pªmi Aø©zuÀ G¨@£õx.....?

v¸Ásnõ©ø»°À 31.03.2024À |øhö£ØÓ öŒ¯ØSÊ wº©õÚ[PÎß«x
Áõ›¯® E›¯ |hÁiUøP @©ØöPõsk AøÚzx @Põ›UøP²® {øÓ@ÁØÔz
u¸ÁõºPÒ GÚ |®¦@Áõ®.

öuõÈø»²®  öuõÈ»õÍºPøÍ²® £õxPõUS® £oPÎÀ GßÖ® •ÊÃaŒõ#
•ßÚo°À {Ø@£õ® Gß£øu EÖv£kzx® ÁøP°À 2024 AU@hõ£º ©õuzvØSÒ
AøÚzx QøÍPÎ¾® ö£õxUSÊ |øhö£ØÖ {øÓÄ ö£Ómk®, 2024 iŒ®£º
ö£õxUSÊ TmhzvØS C¨@£õv¸¢@u B¯zu©õ@Áõ®.

öuõÈ»õÍºPÎß |»ÛÀ AUPøÓU öPõsh |©US öuõÈ»õÍºPÎß A[RPõµ®
GßÖ® |©UPõÚx Gß£øu PÍ¨£o°À {¹¤¨@£õ®. & B]›¯º
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@©mlº ÁmhU QøÍ
TNEB G®¨Íõ±ì ö£h@µŒß @©mlº ªß£Qº©õÚ ÁmhUQøÍ 01.05.2024 AßÖ

Œ[PQ› @Põmh® ©ShgŒõÁi ¤›Ä A¾Á»P® •ß¦ @© vÚ öPõi@¯ØÖ ÂÇõ
|øhö£ØÓx. C¢u {PÌa] vmh B@»õŒPº v¸. M. öÁ[Phõá»® AÁºPÒ uø»ø©
uõ[QÚõº. Œ[PQ› @Põmh öŒ¯»õÍº v¸. ŒUv@ÁÀ, Gh¨£õi @Põmha öŒ¯»õÍº v¸. G.
ö£µ©ß, Gh¨£õi @Põmh Cøn öŒ¯»õÍº v¸. A. £ÇÛŒõª ©ØÖ® Œ[PQ› @PõmhzvÀ
EÒÍ |® EÖ¨¤ÚºPÒ P»¢x öPõshõºPÒ. v¸. R. öÁ[Phõá»® vmh B@»õŒPº
Cµmøh @Põ¦µ® uõ[Q¯ öŒ[öPõi°øÚ HØÔ, AøÚÁ¸® @PõŒ® •Ç[QÚõºPÒ. CvÀ
TNEBEF, UTUC, PõQu öPõi @uõµn[PÒ Pmh¨£mk UTUC ©ØÖ® TNEB G®¨Íõ±ì
ö£h@µŒß ö£õxaöŒ¯»õÍº Pµ[PøÍ Á¾£kzx@Áõ® GßÓ ‹Ðøµ²® HØÓõºPÒ.

Cµõ©|õu¦µ® ªßvmhU QøÍ
CCCCCµõ©|õu¦µ® ªßvmh QøÍ°ß TNEBEF Œõº£õP Cµõ©|õu¦µ® @©Ø£õºøÁ

ö£õÔ¯õÍº A¾Á»P ~øÇÄ Áõ°¼À @© vÚ öPõi@¯ØÖ ÂÇõÂÀ öPõi@¯ØÔ
uø»ø©@¯ØÓ vmhz uø»Áº V. Põuº£õmŒõ ]Ó¨¦øµ¯õØÔ¯ vmh öŒ¯»õÍº
R. Ãµ@ŒPº HØ¦øµ¯õØÔ¯ vmh ö£õ¸ÍõÍº v¸. S. £õÀµõ” |ßÔ²øµ¯õØÔ¯ vmh

@Œ»® ÁmhU QøÍ
@Œ@Œ@Œ@Œ@Œ»® ÁmhU QøÍ Œõº£õP 01.05.2024 Põø» @Œ»® Eøh¯õ¨£mi @©Ø£õºøÁ

ö£õÔ¯õÍº Áõ°¼À Põø» Œ›¯õP 9.15 ©oUS G®¨Íõ±ì ö£h@µŒÝøh¯ Cµmøh
@Põ¦µ® uõ[Q¯ öŒ[öPõi ©õ{» öŒ¯Àuø»Áº / vmhz uø»Áº @uõÇº R. öá¯µõ©ß
AÁºPÒ uø»ø©°À ]Ó¨£õP öPõi HØÓ¨£mhx.

uø»Áº AÁºPÒ uÚx Eøµ°À EøÇ¨£õÍº vÚ® E¸ÁõÚ ÂÁµ® ©ØÖ® @© 1
Âk•øÓ ÁÇ[P¨£mh ÂÁµ® BQ¯ÁØøÓ ÂÁµ©õP Gkzxøµzuõº.

@uõÇº ©õ{» Cøna öŒ¯»õÍº S. ¦P@Ç¢v AÁºPÒ EøÇ¨£õÍº vÚzvÀ JßÖ
Ti ö£ØÓ E›ø©PøÍ @£o Põzvh @Áskö©Ú öu›Âzuõº.

vmh öŒ¯»õÍº @uõÇº R. @ŒPº @© vÚ ]Ó¨¦øµ¯õØÔ¯xhß |õ® AøÚzx
öuõÈ»õÍºPøÍ²® JßÔønzx Kµo°À vµsk |©x E›ø©PøÍ {ø»|õmh
@Áskö©Ú öu›Âzuõº.

vmh ö£õ¸ÍõÍº v¸. R. @PõÂ¢uµõä AÁºPÒ |ßÔ²øµ öu›Âzx @© vÚ
@Põå[PÒ GÊ¨£¨£mhx. ÂÇõÂÀ £[@PØÓ AøÚÁ¸US® CÛ¨¦ ÁÇ[P¨£mhx.

CÆÂÇõÂÀ @Œ»® ÁmhU QøÍ°ß öŒ¯À uø»Áº @uõÇº P. P@á¢vµß,
µõ@á¢vµß E£uø»Áº, CønaöŒ¯»õÍºPÒ V. £õµv, A. ö£›¯Œõª, @©ØS @Põmh
uø»Áº ^ÛÁõŒß QÇUS @Põmhz uø»Áº @uõÇº E©õ£v @©ØS @Põmh EuÂ
öŒ¯»õÍº V. öŒ¢vÀS©õº ©ØÖ® ¤›Ä ¤µv{v @uõÇºPÒ, P@nŒß, •¸@PèS©õº,
µ@©è, ]ÁŒ[Pº ©ØÖ® @uõÇºPÒ P»¢x öPõsk ]Ó¨¤zuõºPÒ. ©PÎº Ao öŒ¯»õÍº
v¸©v. V. ]Áµõo AÁºPÒ P»¢x öPõsk ]Ó¨¦øµ¯õØÔÚõº.
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@PõøÁ ÁmhU QøÍ
@Põ@Põ@Põ@Põ@PõøÁ°À öPõi HØÓ PõÁÀ xøÓ AÝ©v ÁÇ[P ©ÖUP¨£mh {ø»°À

Pkø©¯õÚ ÷£õµõmhzvØS ¤ß ÷PõøÁ uø»ø© ö£õÔ¯õÍº A¾Á»P ~øÇÁõ°¼À
©õ{» ö£õ¸ÍõÍº v¸. J.L. £õìißµõä ©ØÖ® ÷PõøÁ ©sh» ö\¯»õÍº v¸.
K.P. ÿÛÁõ\ß BQ÷¯õº •ßÛø»°À TNEB G®¨Íõ±ì ö£h÷µåß öPõiø¯ ©õ{»
E£ uø»Á¸®, K#Ä ö£ØÓ öuõÈ»õÍº ©ØÖ® A¾Á»º \[P ÷PõøÁ QøÍ°ß
ö\¯»õÍº v¸. B. Ãµ©o AÁºPÒ HØÔ ]Ó¨¤zuõºPÒ AøÚÁ¸US® CÛ¨¦PÒ
ÁÇ[P¨£mhx. Auß ¤ß ÷PõøÁ ©õ|Pº ÁmhzvÀ EÒÍ R.S.¦µ® xøn ªß {ø»¯®,
\õ#£õ£õ Põ»o, Cøh¯º £õøÍ¯®, PÄsh® £õøÍ¯®, PÄsh® £õøÍ¯® xøn
ªß {ø»¯®, \[PÞº, P÷nè |Pº, uspº £¢uÀ, |Pµ® ¥Í÷©k, ö\¯Øö£õÔ¯õÍº
A¾Á»P® Jsi¨¦yº, ]ßÛ¯® £õøÍ¯® QÇUS, ]ßÛ¯® £õøÍ¯® ÁhUS,
]ßÛ¯® £õøÍ¯® ÷©ØS, PõÍ¨£mi xøn ªß {ø»¯®  BQ¯ Ch[PÎÀ  ö©õzu®
14 Ch[PÎÀ ©õ{», ©sh»,  Ámh, ÷Põmh, ©PÎº Ao°Úº ©ØÖ® EÖ¨¤ÚºPÒ
vµÍõP P»¢x öPõsk öPõi HØÖ® {PÌa]ø¯ ]Ó¨£õP |hzv •izuÚº.

öŒßøÚ öuØS QøÍ & I
1.05.2024 1.05.2024 1.05.2024 1.05.2024 1.05.2024 AßÖ öŒßøÚ öuØS I QøÍ°À 4 Ch[PÎÀ @© vÚ öPõi@¯ØÖ

ÂÇõ QøÍzuø»Áº v¸. K. ^ÛÁõŒß AÁºPÒ uø»ø©°À |øhö£ØÓx. •u¼À
Põø» 10.00 ©o¯ÍÂÀ @Põh®£õUP® xøn ªß{ø»¯® ÁÍõP® •ß¦ QøÍ
Cøna öŒ¯»õÍº v¸. R. µ@Põzu©ß AÁºPÒ öPõi@¯ØÔ øÁzuõº. CµshõÁuõP
10.45 ©o¯ÍÂÀ P.P.|Pº öuØS ¤›ÂÀ P.P.|Pº @Põmha öŒ¯»õÍº v¸. K. µgâzS©õº
AÁºPÒ öPõi@¯ØÔ øÁzuõº. Auß ¤ß¦ 12.00 ©o¯ÍÂÀ @£õ¹º @Põmh A¾Á»P®
•ß¦ v¸. K. Aß¦ŒµÁnß, @Põmhz uø»Áº AÁºPÒ •ßÛø»°À v¸. J. @Põ¤
QøÍ Aø©¨¦a öŒ¯»õÍº AÁºPÒ öPõi@¯ØÔ øÁzuõº. AuØS ¤ÓS 12.45 ©o¯ÍÂÀ
§¢u©À¼ E£@Põmh® A¾Á»P® •ß¦® @£õ¹º @Põmh uø»Áº v¸. E. Aß¦
ŒµÁnß •ßÛø»°À öŒßøÚ öuØS QøÍ ö£õ¸ÍõÍ¸®, @£õ¹º @Põmha
öŒ¯»õÍ¸©õÚ v¸. M. •¸@PŒß AÁºPÒ öPõi@¯ØÔ øÁzuõº. C¢u ÂÇõÂÀ QøÍ
ö£õÖ¨£õÍºPÐ®, @Põmh ö£õÖ¨£õÍºPÐ®, öuõÈ»õÍº @uõÇºPÐ® P»¢x öPõsk
]Ó¨¤zuõºPÒ.

Â¸x|Pº ÁmhU QøÍ
uuuuuªÌ|õk G»Um›]mi @£õºk G®¨Íõ±ì ö£h@µåß Â¸x|Pº ªß£Qº©õÚ ÁmhU

QøÍ 01.05.2024 AßÖ @© vÚ öPõi HØÖ ÂÇõ ]ÁPõ] @Põmh A¾Á»P® •ß¦
|øhö£ØÓx. C¢{PÌa]US ]ÁPõ] @Põmha öŒ¯»õÍ¸® Ámh Cøna öŒ¯»õÍ¸©õÚ
@uõÇº G. ©õ›¯¨£ß AÁºPÒ uø»ø©°À |øhö£ØÓx. ©õ{»z uø»Áº @uõÇº S.

Aø©¨¦ öŒ¯»õÍº P. •zxµõ©¼[P® @©¾® vµÍõP P»¢x öPõsh vmh ©PÎº Ao
öŒ¯»õÍº v¸©v. M. Põ¯z› Cµõ©|õu¦µ® @Põmh öŒ¯»õÍº S. öPÍÄu® ©ØÖ®
V. áõß¥mhº £µ©USi @Põmh ö£õÖ¨£õÍºPÒ v¸. K. ©@ÚõPµß, v¸. S. Cµõ@á¢vµß,
S. ÂU@ÚìÁµß BQ@¯õº P»¢x öPõsk ÂÇõøÁ ]Ó¨¤zuÚº.
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©oPshß AÁºPÒ @© vÚ öPõi@¯ØÔ @© vÚ Eøµ {PÌzvÚõºPÒ. {PÌa]°À
Ámh öŒ¯»õÍº @uõÇº K. bõÚS¸ Ámh Aø©¨¦a öŒ¯»õÍº @uõÇº R. µõuõQ¸ènß
Ámh ö£õ¸ÍõÍº @uõÇº G. £õ»”¨¤µ©o¯ß, Ámh Cøna öŒ¯»õÍºPÒ I¯¨£ß,
Œ¢vµß, •Û¯õsi, @Põmh ö£õ¸¨£õÍºPÒ Œ[P@µìÁµß, »m”©nß, Œ[Q¼¯õsi
EÒÎmh 30 @uõÇºPÒ P»¢x öPõshÚº. AßøÓ# @uv°À Â¸x|Pº ©zv¯
A¾Á»P®, öŒ[P©» |õa]¯õº¦µ®, Œõm]¯õ¦µ® @£õßÓ A¾Á»P[PÎÀ @© vÚ öPõi
HØÓ¨£mhx Gß£øu Aß¦hß öu›ÂzxU öPõÒQ@Óõ®.

v¸Áõ¹º ÁmhU QøÍ
vvvvv¸Áõ¹º @©Ø£õºøÁ ö£õÔ¯õÍº A¾Á»P Áõ°À EÒÍ |©x Œ[P öPõi°øÚ

vmh E£uø»Áº v¸. P. Asnõxøµ AÁºPÒ HØÔ øÁzuõº. vmh öŒ¯»õÍº S. •¸P
A¸Ò •ßÛø» ÁQzx @© vÚ Eøµ¯õØÔÚõº. C¢{PÌÂÀ, vmh Cøn öŒ¯»õÍº
P. S©µŒõª, ©õ{» SÊ EÖ¨¤Úº M. P¼¯‰ºzv, @Põmh öŒ¯»õÍº R. µõáõµõ©ß
©ØÖ® Œ[P EÖ¨¤ÚºPÒ, v¸Áõ¹º AøÚzx öuõÈØŒ[P Tmhø©¨¤ß @uõÇºPÐ®
ö£¸¢vµÍõP P»¢x öPõshÚº. AßøÓ¯ vÚ® v¸Áõ¹º |Pº ÃvPÎÀ @© vÚ®
ö£¸¢vµÒ FºÁ»® |øhö£ØÓx. ©ßÚõºSi @PõmhzvÀ vmh öŒ¯À uø»Áº P.
µõá@Põ£õÀ AÁºPÒ uø»ø©°À, vmh ö£õ¸ÍõÍº K. öÁ[P@hŒß, @Põmh uø»Áº
K. µõ@á¢vµß, @Põmh öŒ¯»õÍº S. öá¯£õÀ, vmh E£uø»Áº T. A®¤Põ£v BQ@¯õº
©ßÚõºSi |Pº ©ØVÖ® ¦Ó|Pº £SvPÎÀ @© vÚ öPõi HØÔÚõº. v¸zxøÓ¨§si
£Sv°À Aø©¨¦ öŒ¯»õÍº S. u®¦Œõª uø»ø©°À ¤›Ä A¾Á»P[PÎÀ öPõi@¯ØÔ
CÛ¨¦PÒ ÁÇ[P¨£mhÚ.

Ek©ø» ÁmhU QøÍ
EEEEEk©ø» ªß £Qº©õÚ ÁmhzvÀ Ph¢u 1.5.2024 AßÖ Ek©ø» @©Ø£õºøÁ

ö£õÔ¯õÍº A¾Á»P® •ß£õP ªß £Qº©õÚ ÁmhUQøÍ²®, ©µ¦Œõµõ G›ŒUv Buõµ[PÒ
Ámh QøÍ²® Cøn¢x vmh uø»Áº BÖaŒõª> AÁºPÒ uø»ø©°À v¸. @©õPß
vmh öŒ¯»õÍº ©ØÖ® ©õ{» E£ uø»Áº ŒUv@ÁÀ ©µ¦Œõµõ G›ŒUv Buõµ[PÒ ÁmhU
QøÍ²ø¯h uø»Áº ©S@hìÁµß BQ@¯õº •ßÛø»°À Ek©ø» Ámh ©PÎº
Ao öŒ¯»õÍº v¸©v. Œ]P»õ AÁºPÒ öPõi@¯ØÔ ]Ó¨¤zuõºPÒ. v¸. @©õPß AÁºPÒ
ö£õ¸ÍõÍº Œuõ]Á® ©zv¯ A¾Á»P ©PÎº Ao öŒ¯»õÍº v¸©v. ÁÒÎ|õ¯P®
©ØÖ® ©µ¦Œõµõ G›ŒUv Buõµ[PÒ ÁmhzvÝøh¯ ö£õÖ¨£õÍº ŒUv@ÁÀ BQ@¯õº @©
vÚ® £ØÔ Eøµ¯õØÔÚõºPÒ. öuõhº¢x Ek©ø» Œ[P©ø»°À Ámh öŒ¯ØSÊ
|øhö£ØÓx.

öŒßøÚ ÁhUS ªß vmhU QøÍ
öŒöŒöŒöŒöŒßøÚ ÁhUS vmh QøÍ°ß Œõº£õP 01.05.2024 AßÖ @© vÚ öPõi@¯ØÖ

{PÌa] TNEB G®¨Íõ±ì ö£h@µåß ©ØÖ® UTUC @uõµnU öPõiPøÍU Pmi ]Ó¨£õP
|øhö£ØÓx.
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ö£õß@Ú› @Põmh®

SSSSS®ªi¨§si xøn ªß{ø»¯ ÁÍõPzvÀ vmhzvÝøh¯ Cøn öŒ¯»õÍº
v¸. •¸@PŒß AÁºPÒ Œ[P öPõiuøÚ HØÔÚõºPÒ.

ö£õß@Ú› @Põmh xøn ªß{ø»¯ ÁÍõP Áõ°¼À Œ[P öPõiuøÚ öŒ¯ØSÊ
EÖ¨¤Úº v¸. iÀ¼£õ¦ AÁºPÒ HØÔÚõºPÒ.

ö£µ®§º @Põmh®

öPõöPõöPõöPõöPõÍzyº ¤›Ä A¾Á»PzvÀ vmhzvÝøh¯ uø»Áº v¸. S©õº AÁºPÒ Œ[P
öPõi°øÚ HØÔÚõºPÒ.

Â¯õŒº£õi @Põmh®

ìììììhõß¼ xøn {ø»¯ ÁÍõP Áõ°¼À Œ[P öPõiuøÚ vmh Cøna öŒ¯»õÍº
v¸. µõ@á¢vµß AÁºPÒ HØÔÚõºPÒ.

usøh¯õº@£møh @Põmh®

©©©©©n¼ ¦x|Pº ¤›Ä A¾Á»P Áõ°¼À Œ[P öPõiuøÚ öŒ¯ØSÊ EÖ¨¤Úº v¸.
Psnß AÁºPÒ HØÔÚõºPÒ. @©ØPsh öPõi@¯ØÖ {PÌa]°À A¢u¢u
@PõmhzvÝøh¯ {ºÁõQPÒ ©ØÖ® EÖ¨¤ÚºPÒ P»¢x öPõsk ]Ó¨¤zuÚº.

@Põ¤ QøÍ

@Põ@Põ@Põ@Põ@Põ¤ @©Ø£õºøÁ ö£õÔ¯õÍº A¾Á»P® •ß¦ 01.05.2024 Põø» 09.00
©o¯ÍÂÀ @© vÚ öPõi@¯ØÖ ÂÇõ ]Ó¨£õP |øhö£ØÓx. C¢u {PÌa]°À vmh
uø»Áº Bº. Q¸èn @©õPßµõä AÁºPÒ uø»ø©°À ©õ{» E£ uø»Áº ©ØÖ®
vmh öŒ¯»õÍº A.•. ©o öPõi HØÔ ]Ó¨¦øµ BØÔÚõº. @© vÚ ÂÇõ öPõi@¯ØÓzvÀ
vmh {ºÁõQPÒ @P. GÈÀ@Á»ß vmh xøna öŒ¯»õÍº vmh ©PÎº Ao öŒ¯»õÍº
u. {z¯õ, vmh TkuÀ öŒ¯»Íº, Â.Bº. öŒ¢vÀS©õº, vmh Aø©¨¦ öŒ¯»õÍº Gì.
öŒ¢vÀS©õº, ©zv¯ A¾Á»P öŒ¯»õÍº ¤. ¤µ£õPµß, £ÁõÛ @Põmh uø»Áº â.
Œs•P®, £ÁõÛ @Põmh xøn öŒ¯»õÍº Gì. ŒµÁnß, @Põ¤ @Põmh uø»Áº S.
¤µPõè ©ØÖ® @Põ¤ QøÍ°À EÒÍ |©x Œ[P ö£õ¸¨£õÍºPÐ®, EÖ¨¤ÚºPÐ®
öuõÈ»õÍº vÚ öPõi@¯ØÖ ÂÇõ {PÌa]°À P»¢x öPõsk ]Ó¨¤zuõºPÒ.

Ii] öŒ¯Øö£õÔ¯õÍº A¾Á»P Áõ°¼À |©x Œ[P öPõi°øÚ vmh uø»Áº P.
öhßÛì AÁºPÒ uø»ø©°À vmh Aø©¨¦ öŒ¯»õÍº A. öŒ¢vÀS©õº, vmh
öŒ¯»õÍº R. µõ@áè £õ¦ BQ@¯õº •ßÛø»°À vmh Cøn öŒ¯»õÍº v¸. µõáõ
AÁºPÒ Œ[P öPõi°øÚ HØÔ ]Ó¨¤zuõº CvÀ Œ[P EÖ¨¤ÚºPÒ AøÚÁ¸® P»¢x
öPõskÒÍÚº.
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|õ©UPÀ QøÍ
|õ|õ|õ|õ|õ©UPÀ vmhzvÀ @©&1 öuõÈ»õÍº vÚzøu vmhªmh£i £. @Á¿º @Põmh

A¾Á»P Áõ°¼À Põø» 9.15 ©o¯ÍÂÀ vmh öŒ¯À uø»Á¸® P¹º ©sh»
öŒ¯»õÍ¸©õÚ v¸. ush£õo AÁºPÒ uø»ø©°À EuÂ ö£õÔ¯õÍº |Pº £. @Á¿º
v¸. Â@Úõz AÁºPÒ |©x Cµmøh @Põ¦µ® uõ[Q¯ öŒ[öPõi°øÚ HØÔ øÁzx
]Ó¨¦øµ¯õØÔÚõº. öuõhº¢x öuõÈØŒ[P {ºÁõQPÒ ]Ó¨¦øµ¯õØÔh P»¢x öPõsh
AøÚzx öuõÈ»õÍºPÐUS® CÛ¨¦PÒ ÁÇ[P¨£mhx {PÌÂÀ vmh öŒ¯»õÍº v¸.
£. Œ]S©õº, vmh xøn uø»Áº v¸. µõ©ß, vmh Aø©¨¦ öŒ¯»õÍº v¸. ”¨µ©o¯ß
£. @Á¿º @Põmh uø»Áº v¸.  ŒµÁnß, £. @Á¿º Cøn öŒ¯»õÍº v¸. P¢uŒõª,
|õ©UPÀ @Põmh öŒ¯»õÍº v¸. ©. xøµŒõª Em£h 20US® @©Ø£mh öuõÈ»õÍºPÒ
P»¢x öPõsk {PÌÄ ]Ó¨£õP |øhö£ØÓx.

v¸aöŒ[@Põk @Põmh® G»a]¨£õøÍ¯® E£@Põmh A¾Á»P Áõ°¼À Põø»
9.30 ©o¯ÍÂÀ |øhö£ØÓ @©&1 öPõi@¯ØÓ {PÌa]°øÚ v¸aöŒ[@Põk @Põmh
uø»Áº v¸. •¸@PŒß AÁºPÒ uø»ø©°À vmh uø»Á¸® ©õ{» xønz
uø»Á¸©õÚ v¸. öÁ. £ÇÛŒõª |©x öuõÈØŒ[P öŒ[öPõi°øÚ HØÔ øÁzx £ÒÎ
©õnÁºPÐUS @|õmk ¦zuP® ©ØÖ® GÊx ö£õ¸mPÒ ÁÇ[P¨£mk öuõÈ»õÍºPÒ
©ØÖ® P»¢x öPõsh £ÒÎ ©õnÁºPÐUS CÛ¨¦PÒ ÁÇ[P¨£mhx. C¢{PÌÂÀ
vmh ö£õ¸ÍõÍº v¸. P. ŒUv@ÁÀ, v¸aöŒ[@Põk @Põmh öŒ¯»õÍº v¸. £ÇÛ¯¨£ß
Em£h öuõÈ»õÍºPÒ vµÍõP P»¢x öPõshÚº.

|õ©UPÀ @Põmh® |õ©UPÀ 110/22 Q.@Áõ xøn ªß{ø»¯ ÁÍõPzvÀ Põø»
10.15 ©o¯ÍÂÀ |øhö£ØÓ @©&1 öuõÈ»õÍº vÚzøu •ßÛmk |øhö£ØÓ öPõi
HØÓ {PÌa]°À vmh uø»Áº v¸. öÁ. £ÇÛŒõª AÁºPÒ uø»ø© uõ[Qh vmh
xønz uø»Áº v¸. µõ©ß AÁºPÒ |©x öŒ[öPõiø¯ HØÔ öuõÈ»õÍº vÚzøu
SÔzx ]Ó¨¦øµ¯õØÔh öuõhº¢x vmh uø»Áº v¸. öÁ. £ÇÛŒõª, vmh öŒ¯»õÍº
v¸. £. Œ]S©õº, vmh öŒ¯À uø»Áº v¸. öÁ. £ÇÛŒõª, vmh öŒ¯»õÍº v¸. £.
Œ]S©õº, vmh öŒ¯À uø»Áº v¸. ush£õo BQ@¯õº @©&1 vÚ® SÔzx Eøµ¯õØÔh
P»¢x öPõsh öuõÈ»õÍºPÐUS CÛ¨¦PÒ ÁÇ[P¨£mk vmh ö£õ¸ÍõÍº v¸.
ŒUv@ÁÀ AÁºPÒ |ßÔ öu›Âzuõº @©ØPsh {PÌÂÀ vmh Aø©¨¦ öŒ¯»õÍº v¸.
”¨µ©o¯ß Em£h vmh ©ØÖ® @Põmh {ºÁõQPÒ ö£¸©ÍÂÀ P»¢x öPõshõºPÒ.
öuõhº¢x |øhö£ØÓ vmh öŒ¯ØSÊÂÀ Â›Áøh¢u öŒ¯ØSÊ |hzvh {ºÁõQPÒ
P¸zx @PmP¨£mk Â›Áøh¢u öŒ¯ØSÊÂøÚ áüø» ©õu® |hzvkÁx GÚ •iÄ
öŒ#¯¨£mk £À@ÁÖ wº©õÚ[PÒ C¯ØÓ¨£mhx. vmh ö£õ¸ÍõÍº v¸. P. ŒUv@ÁÀ
AÁºPÒ |ßÔ öu›Âzvh öŒ¯ØSÊ Tmh® CÛ@u {øÓÄ ö£ØÓx.

@uÛ QøÍ
@©@©@©@©@©Ø£õºøÁ ö£õÔ¯õÍº @uÛ A¾Á»P •ß£õP TNEB G®¨Íõ±ì ö£h@µåß

©ØÖ® UTUC BQ¯ @uõµn[PøÍ Pmi²® öPõi P®£® Áºn® §Œ¨£mk öuõÈ»õÍº
vÚ©õÚ @© 1 AßÖ Cµmøh @Põ¦µ öŒ[öPõi°øÚ @uÛ vmh uø»Áº v¸. M.
©Põ¼[P® AÁºPÍõÀ HØÓ¨£mhx. AvÀ vmh öŒ¯»õÍº µõ. ‰UøP¯õ AÁºPÒ
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•ßÛø» ÁQzuõº. @©¾® vmh E£uø»Áº M. £ÇÛ@ÁÀ CønaöŒ¯»õÍº U.
ø©wß£õmåõ @uÛ @Põmh CønaöŒ¯»õÍº C. µõ©º, P. ]ßÚaŒõª PõÍnß AITUC
•ßÚõÒ ö£õÖ¨£õÍºPÒ ö£zuõa] BŒõz •Àø» •¸Pß UTUC ©õ{» öŒ¯ØSÊ
EÖ¨¤Úº v¸. µõáxøµ BQ@¯õºPÎß •ßÛø»°À öŒ[öPõi HØÓ¨£mk
AøÚÁ¸US® CÛ¨¦ ÁÇ[P¨£mhx. ö£›¯SÍ® @Põmh® RÇÁhPøµ ¤›ÂÀ @©
vÚzøu ªPÄ® Â©ºa]PõP @uõµn[PÒ J¼ö£¸UQ ‰»® öPõshõh¨£mhx. @©¾®
Ph©ø»Ssk ¤›ÂÀ öŒ[öPõiø¯ öÁØÔ@ÁÀ HØÔÚõº. vmh öŒ¯»õÍº Bº.
‰UøP¯õ E£uø»Áº P. C¸Í¨£ß •ßÚõÒ ö£õ¸ÍõÍº •zx©õ¯ß @Põmh uø»Áº
K. ”¨¦µõ® v¸. ]ßÚaŒõª J¨£¢u öuõÈ»õÍº N. Œõª|õuß ©ØÖ® vmh E£uø»Áº
¥º •P©x BQ@¯õºPÒ •ßÛø»°À |øhö£ØÓx. ]ßÚ©Þº @Põmh® @© vÚzvÀ
vmh ö£õ¸ÍõÍº µõ. Põ©µõáß @Põmh uø»Áº R. Psnß •ßÚõÒ @Põmh öŒ¯»õÍº
•zx•¸Pß ©ØÖ® µõ©Œõª Q¸ènß ö©õmøh¯õsi •zxQ¸ènß AÇSµõáõ
öá¯©o ]ßÚ©Þº @Põmh öŒ¯»õÍº •¸@PŒß, ¤›¯[Põ @uÂ, µÃ¢vµß, µ@©è,
©oPshß, •zxUS©õº BQ@¯õºPÒ RÌPõq® ¤›ÄPÎÀ Cµmøh @Põ¦µ® öŒ[öPõi
HØÓ¨£mhx. |Pº ]ßÚ©Þº ©õºUøP¯ß@Põmøh GµøŒ Ezu©£õøÍ¯® @Põ®ø£
Põ©¯PÄshß£mi ¦x¨£mi P®£® Th¿º Køh¨£mi Põ©õm]¦µ® ”¸Î¨£mi
BQ¯ ¤›ÄPÎÀ G®¨Íõ±ì ö£h@µåß ©ØÖ® UTUC öŒ[öPõiø¯ HØÔ @© vÚ
öuõÈ»õÍºPÎß vÚzøu öPõshõi ©QÌ¢@uõ®.

@PõøÁ öuØS ÁmhU QøÍ
@Põ@Põ@Põ@Põ@PõøÁ öuØS ÁmhU QøÍ°À "@©' vÚ ÂÇõ 1.5.2024 Põø» £zx Ch[PÎÀ

öPõshõh¨£mhx. G®¨Íõ±ì ö£h@µŒß ©ØÖ® UTUC @uõµn® Pmh¨£mk G®¨Íõ±ì
ö£h@µåß CµmøhU @Põ¦µU öPõi HØÓ¨£mhx. CÛ¨¦PÒ ÁÇ[P¨£mhx. @Œõ©Þº
@PõmhzvÀ ©õ{» xønz uø»Áº B. Psnõxøµ ©ØÖ® SÛ¯•zyº @PõmhzvÀ
QøÍ ö£õ¸ÍõÍº I. ¼@¯õ£õÀ •ßÛø» ÁQzuÚº.

Ch® öPõi@¯ØÔ¯Áº

@Œõ©Þº @Põmh®

1. @Põmh A¾Á»P® & R. ©@PèS©õº, @Põmh öŒ¯»õÍº
2. Aµ‹º 230 KV.SS & S. Eu¯S©õº, Ámh Cøn öŒ¯»õÍº
3. Aµ‹º / }»õ®§º & C. £õìPµß, @Põmh EuÂ öŒ¯»õÍº

¤›Ä A¾Á»P[PÒ
4. §©¿º SS - A. @Põ£õ»Q¸ènß, ¤›Ä ¤µv{v

SÛ¯•zyº @Põmh®

5. @Põmh A¾Á»P® & R. ©oPshuõì, @Põmh öŒ¯»õÍº
6. SÔa] SS & K.S. µÂS©õº, @Põmh uø»Áº
7. JzuUPõÀ ©sh£® SS & V. £õÀµõä, AE ¤›Ä ¤µv{v
8 ©xUPøµ SS & V. Œs•P®, (K#Ä) •ßÚõÒ @Põmhz uø»Áº
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ö|P©® @Põmh®

9. @Põmh A¾Á»P® & A. öŒ¢vÀS©õº, @Põmh öŒ¯»õÍº
10. QnzxPhÄ SS & A. áõRºE@Œß, @Põmhz uø»Áº

@PõøÁ ÁhUS ÁmhU QøÍ
@Põ@Põ@Põ@Põ@PõøÁ ÁhUS ÁmhU QøÍ°ß "@©' vÚ ÂÇõ £zx Ch[PÎÀ

öPõshõh¨£mhx. G®¨Íõ±ì ö£h@µŒß ©ØÖ® UTUC @uõµn® Pmh¨£mk G®¨Íõ±ì
ö£h@µŒß Cµmøh @Põ¦µU öPõi HØÓ¨£mk CÛ¨¦PÒ ÁÇ[P¨£mhx.

©õ{» ö£õ¸ÍõÍº J.L. £õìißµõä, QøÍ öŒ¯»õÍº A. •¸P@ÁÀ, QøÍ ö£õ¸ÍõÍº
R. ]Á¤µPõè, GCC öŒ¯»õÍº M. µõ@á¢vµß, B. Ãµ©o öŒ¯»õÍº REOS ©PÎµo
öŒ¯»õÍº R. @¯õP]zµh P»¢x öPõsk ]Ó¨¤zuÚº.

Ch® öPõi@¯ØÔ¯Áº

@©mk¨£õøÍ¯® @Põmh®

1. @Põmh A¾Á»P® & S. ¦Á@ÚìÁµß, @Põmhz uø»Áº
2. AEE/|Pµ®/öuØS A¾Á»P® & K. ©@PìÁµß, @Põmh öŒ¯»õÍº
3. P›¯õ®£õøÍ¯® & ]ÁCÍ[@Põ, EuÂ öŒ¯»õÍº

^µ|õ¯UPß£õøÍ¯® @Põmh®

4. @Põmh A¾Á»P® & N. PÚPµõä, Ámh öŒ¯À uø»Áº
5. öuõshõ•zyº & M. P¸¨¦Œõª, Ámh Aø©¨¦ öŒ¯»õÍº
6. ©õu®£mi & A. P@nŒß, @Põmh öŒ¯»õÍº
7. B»õ¢xøµ & S. µõãÆ, @Põmh öŒ¯»õÍº

S.Áh©xøµ @Põmh®

8. M.G.C. £õøÍ¯® SS & A. µõ@á¢vµß, Ámh QøÍz uø»Áº
9. ŒµÁn®£mi SS & M. Põ©õm]•¸Pß, @Põmh öŒ¯»õÍº
10. @Põmh A¾Á»P® & P. ¤µPõè, ©õ{» Cøn öŒ¯»õÍº

@©mlº ÁmhU QøÍ
uuuuuªÌ|õk G»Um›]mi ÷£õºk G®¨Íõ±ì ö£h÷µåß ÷©mlº AÚÀ ªß

{ø»¯® •ß¦ 01.05.2024 CßÖ Põø» 09&00 ©o¯ÍÂÀ ÷© vÚ öPõi÷¯ØÖ
ÂÇõ ]Ó¨£õP |øhö£ØÓx.

÷©mlº AÚÀ ªß {ø»¯ ÷©vÚ öPõi÷¯ØÖ ÂÇõ QøÍ ö\¯»õÍº _. öu#Áß
uø»ø©°À |øhö£ØÓx.

÷PõøÁ P&C vmh ö\¯»õÍº ÷uõÇº A¨¦\õª AÁºPÒ öPõi÷¯ØÔ øÁzuõº.

÷uõÇº R. ¤µPõ\® ©õ{» Cønaö\¯»õÍº AÁºPÒ ÂÍUPÄøµ¯õØÔÚõº.



12TNEB G®¨Íõ±ì ö£h@µåß {³ì  G @© 2024

÷uõÇº G. Asnõ©ø» QøÍ ö£õ¸ÍõÍº  AÁºPÒ CÛ¨¦ ÁÇ[QÚõº ©ØÖ®
÷uõÇºPÒ Ezvµõ_ MEDC A¨£º\õª MEDC ÷\Pº EÒÎmh  ÷uõÇºPÒ £»º P»¢x
öPõshÚº.

EøÇUS® öuõÈ»õÎ ÁºUPzvß E›ø©PøÍ £õxPõ¨÷£õ® ©ØÖ® E›ø©PÒ
£Ô÷£õÁøu uk¨÷£õ® GÚ ÷©vÚ EÖvö©õÈ HØP¨£mhx.

E›ø©PøÍ ÷£õµõi ö£ØÖz u¢u v¯õQPøÍ {øÚÄTº¢x, ÃµÁnUP®
ö\¾zx¨£mhx.

""]Põ@Põ @£öµÊa]''

""@© vÚ Áµ»õÖ''

Aö©›UPõÂß •u»õÎPÒ
öuõÈ»õÎ ÁºUPzøu _µsi
Á¢uÚº, AÁºPÒ |õmk öuõÈ»õÍº
PÐUS ÁÇ[P£mh T¼ø¯Âh ªP
SøÓÁõP ¦»® ö£¯º¢u öuõÈ»õÍº
PÐUS ÁÇ[QÚº, ö©õzuzvÀ
|õk•ÊÁx®, ÷Áø»°ßø©²®,
£]²®, £miÛ²©õP C¸¢uÚº.

C¯¢vµzuÚ©õÚ ÁõÌUøP°À
_ÇßÖ öPõsi¸¢u öuõÈ»õÍºPÒ
ÁõÌÂÀ, ©Ö ©»ºa] Põn, K#Ä® EÓUP•® Azv¯õÁ]¯©õÚx. GÚ÷Á 8 ©o ÷|µ
÷Áø», 8 ©o ÷|µ K#Ä, 8 ©o ÷|µ EÓUP® BQ¯ÁØøÓ ö|Ô£kzv, öuõÈ»õÍºPøÍ
J¸[Qønzux Aö©›UP öuõÈ»õÍº Tmhø©¨¦.

÷©ØPsh ÷Põ›UøPPøÍ {øÓ÷ÁØÓ ÷© 1,1886À ÷Áø» {Özu[PÒ •UQ¯
öuõÈÀ |Pµ[PÎÀ 3,50,000US® ÷©Ø£m÷hõº £[÷PØÖ ÷£õµõiÚº, öuõÈ»õÍºPÎß
÷£õµõmhzvÀ ¤µa\øÚPøÍ AÁºP÷Í HØ£kzxÁõºPÒ, EÒ÷Í ¦S¢x ÷£õµõmhzøu
Pø»zxÂh»õ® GÚ ÷£õ¼ì Põzv¸¢ux. BÚõÀ, J¸ ]Ô¯ ¤µa\øÚ²®
öuõÈ»õÍºPÍõÀ HØ£hõu {ø»°À, ÁÇUP® ÷£õÀ ÷£õ½ì ußÝøh¯ P»Pzvmhzøu
HØ£kzv x¨£õUQ `k |hzv AvÀ 4 öuõÈ»õÍºPÒ öPõÀ»¨£mhÚº, Caö\#v £µÂ
]Põ÷Põ |Pµ ©UPÒ AøÚÁ¸® öPõ¢uÎzx, ÷í©õºöPm \xUPzvÀ PshÚTmh®
|h¢xöPõsi¸¢u÷£õx ""÷£õß¥Àm'' GßÓ ÷£õ½ì AvPõ›°ß EzuµÂß ÷£›À
Ps‰izuÚ©õP x¨£õUQ `k |hzu£mk öuõÈ»õÍºPÎß CµzuzuõÀ ÷í©õºöPm
\xUP® ]Á¢x ÷£õ# ö\¢{Ó©õQ¯x.

÷£õµõmhUPõµºPøÍ øPx ö\#x®, öuõÈØ\[Puø»ÁºPÎß «x ö£õ# ÁÇUSPøÍ
÷£õmk®, ]øÓ°»øhzx, Â\õµøn GßÓ ö£¯›À Â\õ›zx yUS ushøÚ, ©ØÖ®
B²mPõ» ]øÓÁõ\® BQ¯ ushøÚPÒ AÁºPÐUS ÁÇ[P¨£mhx.
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|Á®£º 11,1887 öuõÈ»õÍºPÎß •UQ¯ uø»ÁºPÒ 4 ÷£º yUQ¼h£mhÚº,
CuØS •ß£õP  21 Á¯uõÚ J¸ uø»Áº øhÚ÷©m GßÓ öÁi¨ö£õ¸øÍ Áõ°À
Pizx uØöPõø» ö\#x öPõshõº, C¢u {PÌa] E»Pzøu÷¯ E¾UQ
Gkzux,CßøÓUS® •u»õÎzxÁ E»Pzøu P»[Pizx öPõsi¸US® •UQ¯
{PÌÁõP C¸¢x öPõsi¸UQÓx.

]Põ÷Põ v¯õQPÎß v¯õP® Aö©›UP öuõÈ»õÍºPøÍ «sk® GÊa]²Ó ö\#x,
«u•ÒÍ öuõÈØ\[P uø»ÁºPøÍ Põ¨£õØÔh \mh ÷£õµõmh[PÒ ö\#x, áõÚÀmöáÀm
GßÓ PÁºÚº C¢u ÁÇUøP Â\õ›zx wº¨¤À CÆÁõÖ TÔÚõº'' CÆÁÇUQÀ •ØÔ¾©õP
A}v CøÇUP¨£mkÒÍx, |õß Gß ©Ú\õm]°ß £i ö\¯À £kQ÷Óß'' GÚ TÔ
«uª¸¢u öuõÈØ\[P uø»ÁºPøÍ Âkuø» ö\#uõº Gß£x Áµ»õÖ.

Aö©›UP öuõÈ»õÍºPÎß 8 ©o ÷|µ ÷Áø»UPõÚ ÷£õµõmh•®, ]Põ÷Põ
v¯õQPÎß v¯õP•® uõß, CßøÓUS ""÷© vÚ©õP&EøÇ¨£Áº vÚ©õP |®•ß {ØQÓx
Gß£xuõß Ai¨£øhPõµn®.

1889 áüø» 14 AßÖ ""\ºÁ÷u\ öuõÈ»õÍº £õµõÐ©ßÓ®'' Ti¯x,18 |õkPÎÀ
C¸¢x 400 ¤µv{vPÒ £[÷PØÓÚº, C¢u A©ºÂÀ 8 ©o ÷|µ EøÇ¨¦, 8 ©o ÷|µ
K#Ä, 8 ©o ÷|µ EÓUP® GßÓ EßÚu©õÚ ÷£õµõmhzøu •ßöÚkzx ö\ÀÁx
GßÖ®, ]Põ÷Põ \vø¯ Psi¨£x GßÖ®, 1890 ÷© 1 AßÖ \ºÁ÷u\ AÍÂÀ öuõÈ»õÍº
C¯UP[PøÍ |hzvh ÷Ásk® GßÖ® AøÓTÁÀ Âkzux.

Cuß Põµn©õP÷Á ÷© •uÀ |õøÍ,\ºÁ÷u\ öuõÈ»õÍº vÚ©õP, ÷© vÚ©õP,
EøÇ¨£õÍº vÚ©õP AÝèi£uØUS Põµn©õ# Aø©¢ux.

_®©õ ÁµÂÀø» 8 ©o ÷|µ EøÇ¨¦
_®©õ ÁµÂÀø» 8 ©o ÷|µ K#Ä
_®©õ ÁµÂÀø». 8 ©o ÷|µ EÓUP®.

öuõÈ»õÎ ÁºPzvß v¯õPzuõÀ Á¢ux,Aøu ÷£õØÔ £õxPõ¨÷£õ®.

÷\»® Gì. ¦P÷Ç¢v ]zuµõáß
Aø©¨¦ ö\¯»õÍº/÷\»® ÁmhQøÍ/©õ{» Cønö\¯»õÍº

£uÂ E¯ºÂÀ £o ]ÓUP ÁõÌzxQ@Óõ®

v¸. D. ”uõPµß, JE 2® {ø»,

PõköÁmi£õøÍ¯® SS. 31.3.24 £o K#Ä. ÁÍºa] {v

Rs.5,000/-

& B]›¯º
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\\\\\ºÁ÷u\ öuõÈ»õÍº

vÚ©õP AÝ\›UP¨£kQÓx.

Aö©›UPõ ©ØÖ® PÚhõÂÀ

ö\¨h®£º ©õu •uÀ

v[PmQÇø© öuõÈ»õÍº

vÚ©õP AÝ\›UP¨£kQÓx.

1886À ]UPõ÷Põ

|PµzvÀ CÀ¼Úõ#êÀ

|h¢u ÷í©õºPm

£ k ö P õ ø » ø ¯

{øÚÄTÖ® ÁøP°À

1889À ÷© 1B® ÷uvø¯

öuõÈ»õÍºPÐUS BuµÁõÚ

|õÍõP \ºÁ÷u\ öuõÈØ\[P

Tmhø©¨¦ ©ØÖ® ÷\õ\¼\

SÊUPÍõÀ HØP¨£mhx.

uªÇPzvÀ AÔbº

Asnõ ÷ÁöÓ¢u ©õ{»•®

AÔÂUPõu {ø»°À ÷©vÚzøu Âk•øÓ |õÍõP AÔÂzuõº GÚÄ®, 1969À Pø»bº

AÔÂzuõº GÚÄ® TÓ¨£kÁxsk.

1990À Â.¤.][ AÁºPÒ ¤µu©µõP C¸¢u÷£õx ©zv¯ Aµ_ ÷© 1 I Âk•øÓ¯õP

AÔÂzux. 1889 áüø» 14À £›]À |h¢u \ºÁ÷u\ öuõÈ»õÍº |õhõÐ©ßÓ  TmhzvÀ

8 ©o ÷|µ ÷£õµõmhzøu •ßöÚk¨£öuÚÄ®, 1890 ÷© 1I  E»PÍõÂ¯ öuõÈ»õÍº

vÚ©õP AÔÂUP AøÓTÁÀ ÂkUP¨£mhx.

][Põµ÷Á»º C¢v¯õÂÀ öuõÈ»õÍº vÚzøu öPõshõh Á¼²Özv, ö\ßøÚ°À

1923À ÷© vÚ® ö©›Úõ PhØPøµ°À öPõshõh¨£mhx.  A÷u |ÎÀ v¸Áõßª³›¾®

v¸. ÷Á»²u® uø»ø©°À _¨µ©o¯ ]Áõ EÒÎm÷hõº Eøµ¯õØÓ öPõshõh¨£mhx.

Cx÷Á ö\[öPõi÷¯ØÓ¨£mh •uÀ ÷© vÚ©õS® (ö\#v FhP[PÎ¼¸¢x

öuõSUP¨£mhx)

@© vÚ®... ]» xÎPÒ
& R. öá¯µõ©ß, ©õ{» öŒ¯À uø»Áº
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ªßŒõµ Áõ›¯ ¤›¨¤ØPõÚ •zuµ¨¦ J¨£¢uzvÀ EÒÍ åµzxPÒ

TRIPARTITE AGREEMENT
BETWEEN

THE GOVERNMENT OF TAMIL NADU, TNEB LIMITED, TANTRANSCO, TANGEDCO
AND TRADE UNIONS AND ASSOCIATIONS REPRESENTING OFFICERS/

EMPLOYEES & PENSIONERS

This Tripartite Agreement entered into at Chennai on this 12th day of February 2024
between the Government of Tamil Nadu represented by its Principal Secretary to Government,
Energy Department, (hereinafter called as the ''State Government''), and the Party of the
FIRST PART;

And

(1) The TNEB Limited, (2) the Tamil Nadu Transmission Corporation Limited (TANTRANSCO)
and (3) the Tamil Nadu Generation and Distribution Corporation Limited (TANGEDCO)
company/corporations wholly owned by the Government of Tamil Nadu and incorporated
under the Companies Act, 1956 (Act 1 of 1956), (hereinafter collectively called as
''Successor entities'') which expression shall unless repugnant to the context or meaning
thereof include its successors and assigns, represented by its Chairman and The Parties
of the SECOND PART;

And

The Trade Unions and Associations representing Officers/Employees and Pensioners of
TNEB (covered under (Per) B.P. (Ch) No.247 (SB) Dated 17.10.2007) (hereinafter called as
''Union/Association'') represented by the respective General Secretary/President or any other
authorized representative, as the case may be and the Parties of the THIRD PART;

WHEREAS

1. The Government of Tamil Nadu, in G.O.(Ms) No.114 Energy (B2) Dept, dated 08.10.2008,
have accorded in-principle approval for the re-organization of the Board by establishing
a holding company, namely, TNEB Limited and two subsidiary companies namely, Tamil
Nadu Transmission Corporation Limited (TANTRANSCO) and Tamil Nadu Generation
and Distribution Corporation Limited (TANGEDCO) with the stipulation that the
aforementioned companies shall be wholly owned by the Government of Tamil Nadu;

2. The Officers/Employees of the Board may be apprehensive that on such reorganization
of the Board they may be retrenched and / or their service conditions may be adversely
affected or their services may be privatized.

3. The Government of Tamil Nadu have clearly stated that such apprehensions of Officers/
Employees are unfounded.
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4. For the purpose of smooth implementation of the policy of re-organization and restructuring
of the Board and consequent absorption of the Officers/ Employees in successor entities
as also to dispel the apprehensions that are being raised by the Unions and Associations
mentioned in Clause 2 above, the parties herein mutually agree as under and undertake
to abide by the same to achieve the aforesaid objective;

5. Now, therefore, in consideration of the premises, mutual agreements, Covenants and
conditions set forth herein, it is agreed by and between the parties as follows:-

(1) In so far as this Tripartite Agreement is concerned;

(a) 'State Government' means 'Government of Tamil Nadu;
(b) 'Board' means the Tamil Nadu Electricity Board;
(c) 'Existing Officers/ Employees' means Officers/Employees of the Board as on the

date of signing of this agreement;
(d) 'Holding Company' means the TNEB Limited;
(e) 'Successor entities' or 'Corporate entities' means 'TNEB Limited', TANTRANSCO

and 'TANGEDCO';
(f) 'Subsidiary Companies' means TANGEDCO and TANTRANSCO;

(2) All other words and expressions used herein and not defined shall have the meanings
respectively assigned to them as stated in the G.O.(Ms) No:100, Energy department, dt:
19.10.2010.

(3) In view of re-organization of the Board into TNEB Limited (as holding company) and two
or as many subsidiary companies like Tamil Nadu Transmission Corporation Limited
(TANTRANSCO) and Tamil Nadu Generation and Distribution Corporation Limited
(TANGEDCO) as a separate Corporate entities, the State Government and the Successor
entities hereby undertake that there shall be no retrenchment of existing Officers/Employees
on account of such restructuring and their status/service conditions shall not in any way
be less favourable than those which would have been applicable to them if there had
been no such re&organization and the transfer scheme. Any employee rendered surplus
through a mutually agreed process of appropriate rationalization shall be redeployed.

(4) The terms and conditions of service of the existing Officers/Employees of the Board upon
transfer to the Successor/Corporate entities shall not be inferior to the present terms and
conditions of service in the Board. The Successor entities will endeavor to rationalize the
terms and conditions to provide for career growth and other welfare measures more
beneficial to the Officers/ Employees recognizing that the Officers/Employees are an
essential part of the growth of power sector and its operation in an economic and efficient
manner.

(5) The principles and / or terms and conditions of service of the existing Officers/Employees
in matters like promotions, appointments, internal selections, transfers, leave, all
allowances, etc., regulated by existing regulations/ratios/service rules are guaranteed to
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continue to be the same during transition and shall not be less favourable as stated upon
permanent transfer to the respective successor entities of the Board.

(6) The existing wage settlement and work load settlement entered with the Unions/
Associations shall be valid with full force and effective even after re-organization until its
validity period or a new settlement is arrived at, whichever is later. With regard to pay
revision, the present system of bipartite negotiations shall continue by the Unions/
Associations with the respective successor entities, under the aegis of TNEB Limited.
The successor entities of TNEB shall enter into all future wage settlements with the
Unions/Associations.

(7) The parties of the first and second part shall guarantee the payment of Pension, Family
Pension, Retirement/Death benefits such as gratuity, encashment of earned leave and
the existing benefits including GPF/CPS and periodical Dearness Allowance Relief and
all other terminal/applicable benefits that are in force as on the date of signing of this
agreement to all existing Employees/pensioners/family pensioners/other eligible persons.

(8) In so far as all the Retirement and Terminal benefits of existing Officers/ Employees are
concerned appropriate arrangements shall be made to ensure that the interests of the
Officers/Employees, are protected. Till arrangements are finalized, all such payments to
the existing Officers/Employees working on ''as-is where&is'' condition shall continue as
per the present arrangements.

(9) It is agreed by the Parties of First and Second Part herein to consider creation of a
separate fund to meet the Pension and other liabilities to the existing pensioners and
pension and other terminal benefits of the existing Officers/Employees of the TNEB and
the successor entities.

(10) All the existing welfare measures like the scheme for compassionate appointment, medical
reimbursement, present medical insurance till its validity period and thereafter by any
other suitable scheme/insurance, Educational Loan, Health Fund, HBA, Conveyance
Advance, Marriage Advance, Festival Advance or any other existing loans and advances
shall be continued. For introduction of new schemes/benefits/welfare measures, prior
approval of Government have to be obtained after placing the issue before the respective
Board.

(11) In respect of all the statutory and other schemes such as Provident Fund, Gratuity and
other superannuation benefits of the Officers/Employees and matters related to
employment, the successor entities shall stand substituted for all purposes of rights,
powers, and obligations of the Board/entities.

(12) The existing welfare benefits to the pensioners, family pensioners, ex-gratia pensioners
and existing Officers/Employees subject to modifications, that may be brought forth by
the State Government, shall continue subject to the approval of the respective Company's
Board. All obligations in respect of payment of pension, family pension and other retirement
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benefits including provident fund, superannuation pension, gratuity and encashment of
leave, etc., to the Officers/Employees already retired and to be retired from the services
of the Board shall continue. For introduction of new schemes/ benefits/welfare measures,
prior approval of Government have to be obtained after placing the issue before the
respective Board.

(13) The period of service of the existing Officers/Employees under the Board and the successor
entities shall be treated as continuous service for the purposes of all service benefits
including promotion, internal selection, fixation, movement to selection grade, special
grade, payment of pension etc., and retirement/terminal benefits.

(14) All benefits for the services rendered by the Officers/Employees in the Board as on the
date of permanent transfer to successor entities, shall be protected.

(15) Even on formation of TNEB LIMITED, TANTRANSCO and TANGEDCO, until further
orders, all the existing Officers/Employees of the Board will be retained in TANGEDCO
for the present. The Officers/Employees shall continue to serve ''as-is where-is'' basis
and shall be treated as Officers/ Employees of TANGEDCO and they would be treated
as being on deputation to the other successor entities. The period of transition will be as
approved by Government of Tamil Nadu in Transfer Scheme in the Government of Tamil
Nadu gazette. During the transition period, i.e., till the period of finalization of options of
the Officers/Employees and their absorption in the successor entities, the cadre
management shall vest with TANGEDCO. During such transition period the existing
seniority pattern for each category will be maintained by TANGEDCO. The other entities
shall accept the employee posted by TANGEDCO wherever necessary in consultation
with the TANTRANSCO and TNEB Ltd., based on seniority which shall be basis for
absorption of Officers/Employees in the successor entities. The service conditions of the
employee in the successor entities shall not be less favourable to them than that has
been provided by the Board. Retirement/ Terminal benefits including GPF/CPS and pension
payments to the retiring Officers/employees during the period of transition shall be dealt
with by TANGEDCO and thereafter by the successor entities.

(16) The Officers/Employees so transferred to the service of the successor entities shall be
deemed to have entered into an agreement/settlement with such successor entities to
fulfill the obligations undertaken by them to the Board including in respect of repayment
of loans, advances and other sums due which remain outstanding from the Officers/
Employees on the date of transfer to the successor entity.

(17) All disciplinary proceedings pending on the date of transfer of an employee to the successor
entity shall be dealt with by the respective successor entity following the existing rules,
Regulations, Certified Standing order and all other instructions/orders in force. All disciplinary
cases already finalized and or punishments awarded by the Board under the existing
rules/regulations/ certified standing orders etc., shall not be reopened, unless permitted
by the rules/regulations.
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(18) All the existing workload norms shall continue and changes from time to time. shall be
finalized through mutually negotiated settlements between the Unions and the respective
successor entity.

(19) The rule of reservation hitherto followed by the Board shall be continued by the successor
entities and the successor entity shall follow the rule of reservation as ordered by the
State Government from time to time including any changes/modifications.

(20) If the newly constituted Corporate entity/entities fail to implement this agreement in any
respect, the State Government shall take full responsibility for enforcing such implementation
by the entity concerned.

(21) The successor entities may introduce a new set of rules, regulations, certified standing
order, etc., in consultation with the Unions and TNEB Ltd., which will be effective from the
date following the date of completion of transition period which shall be within the ambit
of the first proviso to section 133 (2) of the Electricity Act 2003. Till such introduction, the
rules, regulations, certified standing orders, etc., in force on the date of this agreement
shall continue to be in force. Even legitimate activity or functions of TNEB or successor
entities in respect of existing Officers/ Employees including those contained in the
settlements on work norms shall not be modified without following the procedure laid
down in relevant law.

(22) In the event of any dispute(s)/difference(s) arising out of this Tripartite Agreement, effort
shall be taken by the parties to resolve such dispute(s)/ difference(s) amicably in the first
instance. If such dispute(s)/difference(s) could not be resolved within 60 days, the
respective parties including the present and past Officers/Employees shall be free to avail
the remedies available under any law of the land.

(23) This Tripartite Agreement shall be binding on the Government of Tamil Nadu, Successor
entities and Unions/Associations/Pensioners of the Board all the existing and past Officers/
employees of the Board. The first party, the Government of Tamil Nadu shall have power
to issue orders/instructions/ directions, if any from time to time to implement any of the
provisions of this Tripartite Agreement and other related matters incidental thereto. In such
case, it shall be the duty of other parties to this Tripartite Agreement to treat the same
as part and parcel of this Tripartite Agreement, subject to the right under sub-clause (21)
of clause 5 of this Tripartite agreement.

(24) The existing recognition of the Unions to be continued even after restructuring and binding
on the successor entities.

(25) This Tripartite Agreement executed by and between the parties herein shall be duly
notified in the Tamil Nadu Government Gazette.

(26) This tripartite agreement shall be deemed to have come into force with effect on and from
the first day of November 2010.
IN WITNESS WHERE OF the parties hereto have signed this Tripartite Agreement on the

day, month and year written here-in-above.



20TNEB G®¨Íõ±ì ö£h@µåß {³ì  G @© 2024

{øÚÂØS

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

PENSION - Revision of pension and pensionary benefits - Orders issued by the
Government - Adoption to the pensioners/family pensioners of Tamil Nadu Generation and
Distribution Corporation Limited - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(Secretary At branch)
(Per) CMD TANGEDCO Proceedings No. 52, Dated : 02.03.2018

Maasi - 18
Heyvilambi Varudam
Thiruvalluvar Aandu-2049

Read:

i) (Per) B.P. (Ch) No. 235 (SB) dated : 01.12.2009
ii) (Per) FB TANGEDCO Proceedings No. 51 dated 06.09.2012
iii) G.O.Ms. No. 313 Finance (Pay Cell) Department dt. 25.10.17
iv) G.O.Ms. No. 337 Finance (Pay Cell) Department dt. 14.11.17
v) (Per) CMD TANGEDCO Proceedings No. 27, (SB) dt. 01.02.18
vi) Letter No. 27277/Pension/2018 Finance (Pension) Department, dated 12.02.2018.
vii) Settlement under Section 12(3) of the Industrial Disputes Act, 1947 dated

22.02.2018 on revision of Work Allocation/Wages.

PROCEEDINGS:

In the Government Order third read above, orders have been issued revising the pension
and pensionary benefits to the pensioners of the Government. In the Government Order fourth
read above, orders have been issued enhancing the income limit eligibility for family pension
in respect of eligible sons/daughters below 25 years, Unmarried/ Widowed/Divorced daughters
abvoe 25 years and eligible parents. The Tamil Nadu Generation and Distribution Corporation
is following the orders of the Government in respect of pension and pensionary benefits to its
pensioners/family pensioners. The Trade Unions of the employees of TANGEDCO as well as
various Pensioner's Associations have represented for adoption of the orders of the Government
to the pensioners of the Corporation. Considering their request, the Corporation, in the settlement
dated 22.02.2018 entered into with the Trade Unions of the Corporation under Section 12(3)
of the Industrial Disputes Act, 1947 before the Commissioner of Labour, Chennai has
incorporated a term to the effect that the recent orders on revision of pension issued by the
Government to their pensionedrs will be implemented for the pensioners of the Corporation in
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toto. In pursuance of the terms of settlement referred to, to revise the pay of the employees/
officers of TANGEDCO on 01.01.2016 taking into account the pay drawn by the employees/
offices on 01.12.2015, and in deference to the request of the employee's unions and Retired
Employees' Associations, the Corporation has decided to adopt the above orders of the
Government to the pensioners/family pensioners of the Corporation.

GRATUITY
Retirement / Death Gratuity :

19. (i) The rates for payment of death gratuity shall be revised with effect from 01.01.2016
as follows:-

Sl.No. Lengthe of Service Rate of Gratuity

(1) (2) (3)

1. Less than one year Two times of monthly emoluments

2. One year or more but Six times of monthly emoluments
less than five years

3. Five years or more but Twelve times of monthly emoluments
less than eleven years

4. Eleven years or more Fifteen times of monthly emoluments
but less than twenty years

5. Twenty years of more Half month's emoluments for every completed
six monthly period of qualifying service subject
to a maximum of 33 times of monthly
emoluments

(ii) The maximum limit of Retirement Gratuity and Death Gratuity shall be enhanced from
the existing Rs. 10 lakh to Rs. 20 laksh with effect from 01.01.2016. The ceiling on gratuity
shall increase by 25% of Rs. 20 lakh, i.e. Rs. 5 lakh each time the rate of dearness allowance
crosses a multiple of 50 percentage points.

(iii) Retirement Gratuity for employees who have retired between 01.01.2016 and 30.09.2017
and Death Gratuity in respect of employees who have died between 01.01.2016 and 30.09.2017
shall also be reworked in accordance to clauses (i) and (ii) In such cases, pensioners / family
pensioners shall be entitled to payment of differential amount between the gratuity thus worked
out and that has been paid earlier.
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AAAAAß¦ Gß£x J¸ EnºÄ. Aß¦US ö©õÈ ÷uøÁ°Àø». APzvß £s÷£ Aß¦.
Aß¦ Gß£x ÷ÁÖ! PõuÀ Gß£x ÷ÁÖ. Aß¦ ¤Ó›h® Gøu²® Gvº£õºUPõ©À Á¸Áx.
PõuÀ Gß£x Gvº£õº¨¦ Eøh¯x.

J¸ ©µU Sa]°ß ÷Áshõu   Aøh¨¦P÷Í }US®÷£õx uõß ‰[QÀ   ¦À»õ[SÇ»õP
©õÖQÓx. ÷Áshõu   £SvPøÍ ^Â APØÖ® ÷£õx J¸ ö£ß]À GÊu Bµ®¤UQÓx.

AÇQ¯ ]ø» PÀ¾USÒ uõ÷Ú C¸UQÓx. ]Ø¤ ö\#Á öuÀ»õ® PÀ¼À ÷Áshõu
£SvPøÍ JxUSÁx uõ÷Ú. Ax ÷£õ» |® ©ÚvÀ EÒÍ AÊUSPøÍ ÷uøÁ°À»õu
Gsn[PøÍ JxUS®÷£õx Aß¦ ÷©÷»õ[SQÓx.

§ªUSÒ uspº G[S CÀø»? Aøhzv¸US® ©søn APØÖ® ÷£õx Aøh¨£mh
uspº Av÷ÁP©õP ÁµÂÀø»¯õ? Ax÷£õ» ¯õ›h® Aß¦® P¸øn²® CÀø»?
GÀ÷»õ›h•® Esk! ""Aøhzv¸US® ÷uøÁ°À»õu Sn[PøÍ APØ ÔÚõÀ ©ÛuÝ®
Aß¦©¯©õÚÁ÷Ú''. Aøh¨¦PøÍ APØÔ AÁÛh® HØPÚ÷Á EÒÍ  Aßø£²®
P¸øn²® öÁÎ öPõn¸Á÷u PÀÂ. AzuøP¯ PÀÂ •øÓø¯ uõß _Áõª Â÷ÁPõÚ¢uº
AÁºPÒ  """"""""""Education is the manifestation of perfection already in man'''''''''' GßÖ TÖQÓõºPÒ.

ª¸P[PÐUS® ©ÛuÝUS® EÒÍ Âzv¯õ\® £SzuÔÄ GßÖ ö\õÀ»UTi¯ BÓõÁx
AÔÄ. AzuøP¯ £SzuÔÄ ÷©÷»õ[S® ÷£õx, ©Ûuß Aß¤À öu#ÃP©õQÓõß. AÆÁõÖ
Aß¦ ÷©÷»õ[Põu Áøµ ©Ûuß ÷£\z öu›¢u ª¸P÷©.

""Aß¤ØS® Es÷hõ AøhUS® uõÌ

BºÁ»º ¦sPs}º §\À u¸®''

GßÖ ÁÒÐÁº Aß¤øÚ Aøhzx øÁUP •i¯õx. J¸Áº xß£¨£k® ÷£õx
©ØöÓõ¸Á›ß PsPÎÀ C¸¢x ]¢x® Pspº AÁ›ß  Aß¤øÚ öÁÎ¨£kzx® GßÖ
TÖQÓõº. Aß¤ß ÁÈ EÓÄPÒ GÆÁõÖ Aø©²® GßÖ®, Aß¦ CÀ»õu EÓÄPÒ GÆÁõÖ
•Ô²® GßÖ Cµõ©õ¯n®, ©Põ£õµu® GßÓ C¸ CvPõ\[PÒ |©US  EnºzxQßÓÚ.

Cµõ©¤µõß J¸ §µn ©ÛuÝUS Euõµn®. u\µÝUS   |À» ©Pß, Â]èh¸US |À»
©õnÁß, áõÚQUS |À» PnÁß,  áhõ#US® Â¥hnÝUS® AÝ©ÝUS® |À» ÷uõÇß.
©õÓõP ©Põ£õµuzvÀ S¢v, Pºnß & uõ#, ©Pß x÷µõnº, Aºa_Úº & S ,̧ ]è¯ß, £õskÄ®
v¸uµõèiµß& Asnß, u®¤.  µõ©õ¯nzvÀ |õ® Põq® EÓÄPÎß Ai  ̈£øh°À Aß¦.
©Põ£õµuzvÀ  |õ® Põs£÷uõ ÷£µõø\¯õ¾® uß •øÚ¨£õ¾® •Ô¢u EÓÄPÒ.

CÛ¯ EÓÂØS Ai¨£øh Aß¦ uõß.'

Aß¦ P»¢u B]›¯º ªP¨ ö£›¯ S¸ BQÓõº. Aß¦ P»¢u PnÁß öu#Á©õQÓõß.
PnÁ÷Ú Ps Psh öu#Á®.

""A loving wife is 1000 times more beautiful than a beautiful wife''. AøÚzx E°¸® JßöÓßÖ
AÔ¢u Ai¨£øh°À BØÖ® öuõsk ¯õÄ® Aß¤ß ö\¯»õS®. Aß¦ SøÓ²® ÷£õx
AP¢øu ÷©÷»õ[SQÓx. AÓ® ÃÌQÓx. Aß¦ ö£¸P¨ ö£¸P EÒÍzvÀ AP¢øu SøÓ²®.
AP¢øu SøÓ¯ SøÓ¯ ©Ú® öuÎÄ ö£Ö®.

Aß¦
& ]Á|õa]¯õº
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|õ® ©ØÓÁ›h® Gvº£õºUS® AøÚzøu²® |®ªh® ©ØÓÁºPÒ Gvº£õº¨£õºP÷Í. |õ®
©ØÓÁºPøÍ E¯ºÁõP A[RP›zuõÀ AÁºPÐ® |®ø© E¯ºÁõP GsqÁõºPÒ GßÖ öuÎÄ
¤ÓUS®. Aßø£ ö£ÖÁuØS ©mk÷© |õ® u¯õµõP EÒ÷Íõ®. öPõk¨£uØS u¯õµõP CÀø».

Esø©¯õÚ Aß¦ _¯|»©ØÓx. BØÓÀ u¸®. E°øµU öPõkUS®. \P»zøu²®
uõ[S®. AzuøP¯ Aß¦ öPõshÁº «x |õ® ]» ÷|µ[PÎÀ ÷Põ£® öPõÒQ÷Óõ®. ÷Põ£®
GuÚõÀ Aß¤ß ªSv¯õÀ E›ø© öPõÒQ÷Óõ®.

Põø» ÷Áø» A¾Á»PzvØS ¦Ó¨£h u¯õµõP öPõs i¸US® ÷£õx  E[PÎß
SÇ¢øu E[PÎh® öPõg] ÂøÍ¯õh öPg_QÓx.  }[PÐ® AUSÇ¢øu÷¯õk öPõg]
ÂøÍ¯õh Bµ®¤UQÕºPÒ. A¨ö£õÊx SÇ¢øu EnÄ Esh øP÷¯õk E[P÷Íõk
ÂøÍ¯õk® ÷£õx E[PÍx ÷\ø»°ß «x PøÓ¨£mk  AÊUS BQÂkQÓx. A¨ö£õÊx
Eh÷Ú E[PÐUS ÷Põ£® Á¢x E[PÎß SÇ¢øuø¯ Aizx ÂkQÕºPÒ. SÇ¢øu AÊx
öPõs÷h C¸UP }[PÒ ÷ÁÖ ÷\ø»ø¯ ©õØÔU öPõsk A¾Á»PzvØS ¦Ó¨£h  u¯õµõQ
ö\ßÖ ÂkQÕºPÒ.

A¾Á»P® ö\ßÓ ¤ÓS  Põø» |h¢u {PÌÄ £ØÔ ÷¯õ]UP Th ÷|µªÀø». ©õø»
Ãk v¸®¦Q÷Óõ® A¨ö£õÊx |©x SÇ¢øu Ki Á¢x  A®©õ GßÖ |©x Põø» Pmi
AønzxU öPõÒQÓx. A®©õ  Aizuõ÷» GßÖ Th ÷¯õ]UPõ©À SÇ¢øu A®©õøÁ
Pshx® Ki Á¢x Pmi AønzxU öPõÒQÓx. Cxuõß Esø©¯õÚ Aß¦.

SÇ¢øu {PÌPõ»zvÀ ÁõÌQÓx Ph¢u Põ»zøu {øÚ¨ £vÀø». Ax÷£õ» uõß
Esø©¯õÚ Aß¦® AUPnzvÀ ÷uõßÖÁx. Aß¦ EÒÍÁºPÒ ÷Põ£zøu _©¢x
öPõsi¸UP©õmhõºPÒ.  {PÌPõ»zvÀ ÁõÊ® E°ºPÐUS |®©õÀ •i¢uøu ö\#Á÷u
Aß¦. xß£® ÷£õUS® y¯ ö|Ô÷¯ Aß£õ®, AÓ©õ®, AÔÂß E¯ºÁõ®.  AøÚzx°¸®
JßöÓßÖ AÔ¢u Ai¨£øh°À BØÖ® Phø© GÀ»õ® Aß¤ß ö\¯»õS®. Aß¦
£›_zu©õÚx. |õß ÷|]US® ©Ûuøµ G¢u ÁøP°¾® Pèh¨£kzu ©õm÷hß GßÖ
{øÚ¨£x y#ø©¯õÚ Aß¦.

""AÔ¢ux  ]Á® ©»º¢ux Aß¦.''

"""""|||||À»Áß' GßÓ £mh® |®ø© _ØÔ C¸¨£ÁºPÒ |©US ÁÇ[Q¯ öPÍµÁ Phß. Aøu
G¨÷£õx ÷Ásk©õÚõ¾® AÁºPÒ v¸®¤ Áõ[Q öPõÒÁõºPÒ. }[PÒ ¯õº Gß£øu
¯õ›h•® {¹¤UP ÷Ási¯ AÁ]¯ ªÀø». ¦zv\õ¼PÒ GßÖ E»PzvÀ ̄ õ¸® CÀø».
AkzuÁºPÐøh¯ £»ÃÚzøu £¯ß£kzvU öPõÒ£ÁºPÒ uõß £»\õ¼PÍõP Á»®
Á¸QÓõºPÒ. ¯õ¸® ¯õøµ²® HÍÚ® ö\#¯÷Áõ ©v¨¦ SøÓzx |hzu÷Áõ ö\#¯õwºPÒ.
CßÖ }[PÒ £»® ªUPÁºPÍõP C¸UP»õ®. BÚõÀ Põ»® E[PøÍ Âh £»® Áõ#¢ux.

Eh¼À £»•® £õUöPmiÀ £n•® C¸¨£uõÀuõß BnÁ® uø»Â›zx BkQÓx.
CÆÄ»QÀ ¯õ¸® ¯õøµ ÂhÄ® E¯º¢uÁºPÐ® Qøh¯õx. uõÌ¢uÁºPÐ® Qøh¯õx.
AøÚÁ¸® ¤Ó¨£õÀ \©©õÚÁºP÷Í. öPmhÁÚõP ÁõÌÁx _»£® |À»ÁÚõP ÁõÌÁxuõß
Pèh® GßÖ £» ÷£º ö\õÀ¼ ÷Pmi¸¨÷£õ®. |À»Áº, öPmhÁº Gß£x AÁº AÁºPÎß
ÁõÊ® `Ì{ø»ø¯ ö£õÖzx ©ØÓÁº Ps÷nõmhzvÀ ÷uõßÖ® Gsn®.

"ÁõUS, |õUS \›¯õP C¸¢uõÀ  ©Ûuß G¨ö£õÊx®   BP©õmhõß ÃUS (weak)'.
E»PzvÀ ¯õøµ²® ©õØÓ •i¯õx. ©ØÓÁøµ øP}mi PõmkÁøu Âh ußøÚ ©õØÔU
öPõÒÍ»õ® ""Accept people as they are''.
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|õß©oUPiøP  £õhÀ. 23   uªÇÔbº øÁ.@ÁuöµzvÚ® Eøµ!

ö©õ#]øuUS® JØÖø© Cßø©!
ö©õ#]øuUS® JØÖø© Cßø©; J¸ÁøÚ¨
ö£õ#]øuUS® ö£õß@£õ¾® @©Ûø¯ & ö£#u
P»® ]øuUS® £õ¼ß ”øÁø¯; S»®]øuUS®
ThõºPs Ti Âiß.

P¸zxøµ

uSv²ÒÍ ©ÛuºPÐhß JØÖø© @£nõ©À •µs£mk ÁõÌuÀ, J¸ÁÚx
Á¼ø©ø¯a ]øuzxÂk®!

ö£õ#®ø©US Ch® öPõkzx¨ @£õØÔ JÊSuÀ, AµŒÛß JÖ¨¦US
(ushøÚUS) BÍõQ¨ ö£õß @£õßÓ Ehø»¨ ¦s£ha öŒ#xÂk®!

ö£õ¸¢uõu £õsh®, ußÛÀ {µ¨¤ øÁUP¨ ö£ØÓ £õ¼ß CÛ¯ ”øÁø¯a
]øuzxU öPkzxÂk®!

Ax@£õÀ, @ŒµU Thõu ©ÛuºPÐhß @Œº¢x JÊQÚõÀ, AaöŒ#øP AÁº
S»zøu@¯ AÈzxÂk®!

A¸göŒõØö£õ¸Ò:

JØÖø© Cßø© = uUPõ@µõk JØÖø© CÀ»õø©; J¸ÁøÚ ö©õ# ]øuUS® =
J¸ÁÚx Á¼ø©ø¯ JÈUS®; ö£õ# = ö£õ#®ø©¯õÚ JÊUP®; ö£õß @£õ¾®
@©Ûø¯ = AÇQ¯ Eh®ø£; ]øuUS® = ¦s£kzx®; ö£#u P»® = {µ¨¤ øÁUP¨
ö£ØÓ £õsh®; £õ¼ß ”øÁø¯ = £õ¼ß CÛ¯ ”øÁø¯; ]øuUS® = öPkUS®;
Thõº Ps = |m¦U öPõÒÍz uPõuÁ›hzvÀ; TiÂiß = @Œº¢x JÊQÚõÀ; S»®
]øuUS® = AaöŒ#øP S»zøu@¯ AÈzxÂk®.

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,  ]¢uõv›¨@£møh,  öŒßøÚ & -600 002.

& : 9841446621    : 8939152361
tnebemployeesfederation3600@gmail.com
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Gratuity öuõhº£õÚ ©zv  ̄ Aµ” EzuµÄ

Employees' Provident Fund Organisation
(Ministry of Labour and Employment, Govt. of India)

----------------------------------------------------------------------------------------------------------------------------
No. HRD-1/8/2024/Misc.-Circulars-Part(1) Date : 30.04.2024

OFFICE ORDER

Subject: Enhancement of gratuity on account of Dearness Allowances rising by
50% reg

As per para 6.2 of the OM no. 38/37/2016-P&PW(A)(1) dated 04.08.2016 issued by
Department of Pension and Pensioner's Welfare, Ministry of Personnel, Public Grievances
and Pensions, Government of India, the maximum limit of Retirement gratuity and death
gratuity shall be increased by 25% whenever the dearness allowance rises by 50% of the
basic pay.

2. Accordingly, the maximum limit of Retirement gratuity and death gratuity shall be
increased by 25% to Rs. 25 Lakh from existing Rs. 20 Lakh on account of revision of
Dearness Allowance payable to Central Government Employees to 50% of the basic pay w.e.f.
01.01.2024, subject to other conditions mentioned in the DoP&PW OM dated 04.08.2016.

(This has the approval of ACC(HQ) HR)

(SK. Suman)
Additional Central PF Commissioner (HR)

uuuuuªÌ|õk ªßŒõµ Áõ›¯ G®¨Íõ±ì ö£h@µŒß,
@PõøÁ öuØS Ámh®, @Œõ©Þº @Põmh uø»Áº v¸.
D. ”uõPº 37 BskPÒ Áõ›¯¨ £oø¯ {øÓÄ öŒ#x
CÍ{ø» ö£õÔ¯õÍµõP £o K#Ä ö£ØÓøu
•ßÛmk 01.04.2024 AßÖ £õµõmk ÂÇõ
P¸©zu®£mi Pz@uõ¼UP @uÁõ[Pº ©íõ¼À
|øhö£ØÓx. @Põmh öŒ¯»õÍº v¸. R.
©@PèS©õ¸US xøn¯õP Cøn¢x £o¯õØÔ
@Œõ©Þº @Põmh® G®¨Íõ±ì ö£h@µŒÛß Á¾ÁõÚ
@Põmøh¯õP ÂÍ[SÁuØS v¸. D. ”uõPøµ
@£õß@Óõ›ß öuõÈØŒ[P £[PÎ¨¦ ö£¸®£[S ÁQUQÓx. CÁ›ß uªÌ, B[Q»®, C¢v,
ö©õÈ¯ÔÄ ©ØÖ® Aø©v¯õÚ AqS•øÓ, A¾Á»P, öuõÈØŒ[P £oPÎÀ
E¯ºÁÎzx ©v¨¦U Tmi¯x GÚ»õ®.

EÒÍzuøÚ¯ E¯ºÄ
B. Psnõxøµ
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©õ{» ö£õ¸ÍõÍº v¸. J.L. £õìißµõä •ßÛø» ÁQzx ÁõÌzxøµ ÁÇ[Q¯
CÆÂÇõÄUS ©õ{» xønz uø»Áº A. Psnõxøµ uø»ø© uõ[QÚõº. @PõøÁ öuØS
Ámh @©Ø£õºøÁ ö£õÔ¯õÍº, @Œõ©Þº @Põmh öŒ¯Øö£õÔ¯õÍº ©ØÖ® ö£õÔ¯õÍºPÒ,
A¾Á»ºPÒ P»¢x öPõsk £õµõmkøµ |ÀQÚº.

G®¨Íõ±ì ö£h@µŒß Œõº¤À v¸. S. £µg@Œõv AøÚÁøµ²® Áµ@ÁØÓõº.
v¸ÁõÍºPÒ A. •¸P@ÁÀ, I. ¼@¯õ£õÀ, R. ©@PèS©õº, Eu¯S©õº ©ØÖ® AEE @Œõ©”¢uµ®
TNPEO, RW. @©õŒì, Rev. Q¸ì@hõ£º, ìj£ß, öŒÀÂ D. ¥Ý BQ@¯õº ÁõÌzxøµ
ÁÇ[QÚº. ©PÎµo Œõº¤À v¸©v. M. £õµv, v¸©v. A. @áõŒ¤ßµõo ©ØÖ® vµÍõP
P»¢x öPõshÚº. v¸. CøÍ¯µõáõ AE, |ßÔ²øµ TÔÚõº.

Secretariat Branch,
144, Anna Salai,
Chennai - 600 002.

-------------------------------------------------------------------------------------------------------------------------------------------------------------
Letter No. 44824/A13/A131/2024-1, dated : 23.04.2024

From
N. Kesavan, B.Sc.,
Deputy Secretary/Inspection

To
All Chief Engineers, (w.e.)
All Chief Financial Controllers, (w.e)
TANGEDCO & TRANSCO, (w.e)
The Chief Internal Audit Officer/Audit Branch/Chennai-2 (w.e)
All Superintending Engineers (w.e.),

Sir,
Sub: TANGEDCO - Secretariat Branch - Helath Fund - Additional privileges for impatient

and out-patient services for the employees, pensioners and their dependers extended
by MIOT International Hospitals Private Limited, Chennai - Communicated.

Ref : From the Managing Director/MIOT International Hospitals Private Limited, Chennai
letter dated 1411.2023.

****
I am to enclose herewith the copy of the letter cited, The said letter may be communicated to all the

Officers/Employees under your control, so as to enable them to avail the additional privileges offered by MIOT
International Hospitals Privte Limited, Chennai.

Yours faithfully,
(R. Vijayalakshmi)

Assistant Board Secretariat Officer
for Deputy Secretary/Inspection

©¸zxÁ ]QaøŒ°À MIOT ©¸zxÁ©øÚ
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) ö£h@µåß Piu[PÒ ­
|õÒ : 03.05.2024

ö£Ö|º:
uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : Â¸x|Pº ªßÁmh® & ]ÁPõ] & FµP® & EuÂ öŒ¯Øö£õÔ¯õÍº & |õPŸP©ØÓ
öŒ¯À£õkPÒ & |hÁiUøP Gkzvh @ÁskuÀ & öuõhº£õP.

£õºøÁ : 1) Â¸x|Pº ªßÁmh® & öÁ®£U@Põmøh ¤›Ä A¾Á»º & ¦Põº Piu |PÀ.
2) TNEBEF Â¸x|Pº QøÍ öŒ¯»õÍº & öŒ¯Øö£õÔ¯õÍº ]ÁPõ] AÁºPmS

•PÁ›°mh Piu |PÀ.

Â¸x|Pº ªßÁmh®, ]ÁPõ] @Põmh® FµP E£@PõmhzvÀ öÁ®£U@Põmøh ¤›Ä

A¾Á»µõP v¸. ‹. @Œxµõ©ß EuÂ ö£õÔ¯õÍµõP £o¯õØÔ Á¸QÓõº.

uÚx @©»vPõ›¯õÚ EuÂ öŒ¯Øö£õÔ¯õÍº FµP® / ]ÁPõ] AÁºPÒ ußøÚ uÚx RÌ
£o¦›²® A¾Á»µõP ©vUPõ©À uµU SøÓÁõP  ̈@£”Áx®, uÚx A¾Á»PzvØSm£mh
£oPøÍ ußøÚ öŒ#¯Âhõ©¾®, ¤›ÂÀ EÒÍ PÍ¨£o¯õÍºPøÍ @|µi¯õP öuõhº¦
öPõsk £o öŒ#  ̄öŒõÀÁx©õÚ |øh•øÓ öuõhºÁøuU Psk @|›À £»•øÓ @£]²®
AÁ©v¨¦ öŒ#ÁuõP ¦Põº PiuzvÀ öu›ÂzxÒÍõº.

@©¾® PÍ¨£o°¼¸¢x £izx EÒ•Pz @uºÄ ‰»® EuÂ ö£õÔ¯õÍµõP Á¢xÒÍ
GßøÚ PÍ¨£oUSuõß »õ¯UPõÚ BÒ GßÖ® ö£õÔ¯õÍ¸UPõÚ uSv°Àø» GßÖ®
uß RÌ £o öŒ#²® öuõÈ»õÍºPÎh® ußøÚ AÁ©›¯õøu¯õP¨ @£] Á¸QÓõº
GÚÄ® SÔ¨¤mkÒÍõº.

CuÚõÀ ö£¸zu ©ÚEøÍaŒ¾US BÍõQ²ÒÍuõP öu›ÂUS® EuÂ ö£õÔ¯õÍº /
öÁ®£U@Põmøh AÁºPÎß Piuzvß «uõÚ uUP ÂŒõµøn öŒ#x |hÁiUøP
@©ØöPõsih Â¸x|Pº ªßÁmh @©Ø£õºøÁ ö£õÔ¯õÍº A¾Á»PzvØS uS¢u
EzvµÂh @Ásk©õ# @PmkU öPõÒQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº

***

|õÒ : 03.05.2024
ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®
144, AsnõŒõø», öŒßøÚ & 600 002.
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I¯õ,

ö£õ¸Ò : 2024 ""@©'' & K#Åv¯® ÁÇ[P¨£hõ©À EÒÍx öuõhº£õP.

uªÌ|õk ªßŒõµ Áõ›¯zvÀ £o¯õØÔ K#Ä ö£ØÓÁºPÐUS K#Åv¯®, K#Ä
ö£ØÖ CÓ¨ö£#v¯ÁºPÎß Sk®£[PÐUS Sk®£ K#Åv¯•® ÁÇ[P¨£mk
Á¸ÁvÀ BskUöPõ¸•øÓ Life Certificate Œ®£¢u¨£mhÁºPÎhª¸¢x ö£Ó¨£mk
K#Åv¯® ©ØÖ® Sk®£ K#Åv¯® ÁÇ[P¨£mk Á¸QÓx.

2024 @© ©õu® 1® @uv ÁÇ[P¨£mi¸UP @Ási¯ K#Åv¯zvÀ ©ØÖ® Sk®£
K#Åv¯zvÀ ”©õº 10,000US @©Ø£m@hõ¸US ÁÇ[P¨£hÂÀø»ö¯Ú uªÇP® •ÊÁx®
öu›ÂUQÓõºPÒ. CuØS Põµn©õP Life Certificate ö£Ó¨£mk Á[Q ‰»® uªÌ|õk ªßŒõµ
Áõ›¯ uoUøP ¤›ÄUS AÝ¨£¨£mi¸¢x® K#Åv¯® ÁÇ[Qh EzvµÂhõuuØS Life
Certificate Á¢x @ŒµÂÀø»ö¯Ú Põµn® öŒõÀ»¨£mkÒÍuõP öu›¯ Á¸QÓx.

@©¾® 31.03.2024À K#Ä ö£ØÓÁºPÐUS Cx|õÒ Áøµ £n¨£¯ß
ÁÇ[P¨£hÂÀø»ö¯Ú £À@ÁÖ ªßÁmhzvÀ K#Ä ö£ØÓÁºPÎhª¸¢x
@Põ›UøP¯õP Á¢u Ásn@© EÒÍx.

uø»Áº AÁºPÒ @©ØPsh @Põ›UøPPÐUS •UQ¯zxÁ® AÎzx
K#Åv¯ºPÐUS®, Sk®£ K#Åv¯ºPÐUS® 2024 @© ©õuzvØS›¯ K#Åv¯®
ÁÇ[QhÄ®, 31.03.2024À K#Ä ö£ØÓÁºPÐUS K#Ä Põ» £n¨£¯ßPøÍ EhÚi¯õP
AÎzvhÄ® uS¢u |hÁiUøP Gkzvh EzvµÂh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

***

|õÒ : 03.05.2024
ö£Ö|º:

uø»ø© EÒ uoUøP A¾Á»º,
Áõ›¯ A¾Á»P uoUøP QøÍ,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : 2024® Bsk H¨µÀ ©õu K#Åv¯® ÁÇ[P¨£hõ©À EÒÍx öuõhº£õP.

uªÌ|õk ªßŒõµ Áõ›¯ K#Åv¯º Sk®£ K#Åv¯º, P¸ønzöuõøP ö£Ö£ÁºPÒ
JÆöÁõ¸ Bsk® áüø», BPìm, öŒ¨h®£º ©õu[PÎÀ u[PÍx ÁõÌ|õÒ ŒõßÔøÚ
Œ®£¢u¨£mh Á[QPÎÀ öPõkzx K#Åv¯® ö£ØÖ Á¸QßÓÚº. öŒ¨h®£º ©õu
Pøh]USÒ ÁõÌ|õÒ ŒõßÖ öPõkUPõuÁºPÐUS AU@hõ£º ©õu K#Åv¯® {Özu®
öŒ#Áx |øh•øÓ°À EÒÍx.

TNEBREOS Áõ›¯zvØS Piu[PÒ
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BÚõÀ, uØ@£õx ÁõÌ|õÒ ŒõßÖ öPõkUPÂÀø» GßÖ H¨µÀ ©õu (30.04.2024À)
K#Åv¯® ”©õº 10,000US® @©Ø£m@hõ¸US ÁÇ[P¨£hõ©À C¸¨£uõP öu›¯Á¸QÓx.
u[PÍx ÁõÌ|õÒ ŒõßÔøÚ Á[QPÎÀ SÔ¨¤mh Põ»zvÀ öPõkzv¸¢x® K#Åv¯®
{Özu¨£mi¸¨£x, K#Åv¯º ©zv°À ªS¢u Av¸¨v°øÚ HØ£kzv²ÒÍx. @Põøh
öÁ°À uõUP® AvP® EÒÍ C¢u @|µzvÀ ‰zu Si©UPÒ ]µ©zvØS EÒÍõPõ©À {Özv
øÁUP¨£mkÒÍ K#Åv¯zvøÚ AøÚÁ¸US® EhÚi¯õP ÁÇ[P @ÁskQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ,

(((((P. ”hø»)
ö£õxaöŒ¯»õÍº/TNEBREOS

***
|õÒ : 03.05.2024

ö£Ö|º:
uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : 31.03.2024À £o K#Ä ö£ØÓÁºPÐUS K#ÄUPõ» £n¨£¯ßPÒ ÁÇ[P
@ÁskuÀ öuõhº£õP.

ªßŒõµ Áõ›¯zvÀ Ph¢u Põ»[PÎÀ £o K#Ä ö£ØÓÁºPÐUS £o K#Ä Aß@Ó
K#ÄUPõ» £n¨£¯ßPÒ ÁÇ[Q Á¢u {ø»°À Œ«£ Põ»[PÍõP J¸ Áõµ Põ»zvØSÒ
ÁÇ[P¨£mk Á¢ux. BÚõÀ, uØ@£õx 31.03.2024À £o K#Ä ö£ØÓÁºPÐUS J¸ ©õu®
Ph¢u ¤ßÚ¸® Euõµn©õP v¸ö|À@Á¼ ªß£Qº©õÚ ÁmhzvÀ Á¸Áõ#
@©Ø£õºøÁ¯õÍµõP £o¦›¢x 31.03.2024À £o K#Ä ö£ØÖÒÍ v¸. M. öŒÀ»aŒõª,
Â¸x|Pº ªß£Qº©õÚ ÁmhzvÀ ªß£õøu B#ÁõÍµõP £o¦›¢x 31.03.2024À
£oK#Ä ö£ØÖÒÍ v¸. K. Psnß, Cx ©õv› £»¸US® £n¨£¯ßPÒ ÁÇ[P¨£hõ©À
C¸¨£uõP öu›¯ Á¸QÓx. Cx £o K#Ä ö£ØÓÁºPÒ ©zv°À ªS¢u ©ÚÁ¸zuzvøÚ
HØ£kzv Á¸QÓx.

GÚ@Á, £o K#Ä ö£ØÖÒÍ AøÚÁ¸US® Âøµ¢x £n¨£¯ßPÒ ÁÇ[PÄ®,
CÛÁ¸® Põ»[PÎÀ £o K#Ä ö£Ö® Aß@Ó K#ÄUPõ» £n¨£¯ßPÒ AøÚzx®
ÁÇ[P |hÁiUøP @©ØöPõÒÍ @ÁskQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ,

(((((P. ”hø»)
ö£õxaöŒ¯»õÍº/TNEBREOS

***
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|õÒ : 05.04.2024
ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : TNEBEF ©õ{» öŒ¯ØSÊ wº©õÚ[PÒ & öu›ÂzuÀ öuõhº£õP.

2024 ©õºa 31 AßÖ Põø» 10.00 ©oUS v¸Ásnõ©ø» Esnõ©ø» v¸©n
©sh£zvÀ ©õ{» öŒ¯ØSÊ Tmh® @uõÇº S. ©oPshß ©õ{» uø»Áº AÁºPÒ
uø»ø©°À |øhö£ØÓvÀ HP©ÚuõP {øÓ@ÁØÓ¨£mh wº©õÚ[PøÍ uUP @©À
|hÁiUøPUPõP u[PÎß @©»õÚ PÁÚzvØS öPõsk Á¸Q@Óõ®.

wº©õÚ[PÒ

1. ªßŒõµ Áõ›¯ ^µø©¨¦ J¨£¢uzøu uªÌ|õk ªßŒõµ Áõ›¯•®, Aµ”® ©Ö£›^»øÚ
öŒ#vh @Áskö©Ú CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

2. 1.12.2019UPõÚ Fv¯ E¯ºÄ J¨£¢u® 16.05.2023À HØ£mkÒÍvÀ ÁÇ[P¨£h
@Ási¯ Fv¯ E¯ºÄ {¾øÁzöuõøP CµshõÁx uÁønø¯ EhÚi¯õP ÁÇ[Qh
@Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

3. ‰ßÖ ©õu Põ»zvØSÒ @Áø»¨£Ð @£] •iUP¨£k® GÚ SÔ¨¤mk J¨£¢u® öŒ#x
öPõsh Áõ›¯® 10 ©õu Põ»©õQ²® @£a”Áõºzøu |hzvh •ßÁµõ©À EÒÍøuU
PÁø»@¯õk £›^¼zu öŒ¯ØSÊ EhÚi¯õP @Áø»¨£Ð @£a”Áõºzøuø¯ öuõh[Q
|hzvh @Áskö©Ú ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

4. AllowanceUPõP Aø©UP¨£mh Pªmi Aø©v¯õP CÀ»õ©À EhÚi¯õP @£a”Áõºzøu
|hzvh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkUöPõÒQÓx. (CMD
TANGEDCO Proceedings No. 29 Dated : 21.06.2023)

5. 1.12.2019US® 16.05.2023US® Cøh¨£mh Põ»zvÀ £o°À @Œº¢u @P[@©ßPÐUS®,
Áõ›” £o¯õÍºPÐUS® AÎUP¨£hõu 6% Fv¯ E¯ºøÁ EhÚi¯õP AÎzvh
@Ásk®. @©¾® 01.12.2015US® 28.02.2018US® Cøh¨£mh Põ»zvÀ
£o@¯ØÓÁºPÐUS AÎzu Fv¯ E¯ºøÁ v¸®£ ö£Ó EzvµÂmhøu {Özv
øÁzxÒÍøu {µ¢uµ©õP µzx öŒ#vh @Ásk® GÚ CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU
@PmkU öPõÒQÓx.

31.03.2024 v¸Ásnõ©ø»°À |øhö£ØÓ öŒ¯ØSÊ

wº©õÚ[PÒ Áõ›¯zvß @©À |hÁiUøPUPõP...
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6. 25.03.2024À öÁÎ°h¨£mkÒÍ BP4I •Êø©¯õP µzx öŒ#¯ @Ásk® AÀ»x
öuõÈØŒ[P[PÐUShß EhÚi¯õP @£a”Áõºzøu |hzvh @Áskö©Ú CaöŒ¯ØSÊ
ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

7. BP No. 2 Dated : 12.04.2022I µzx öŒ#ÁuØPõÚ £›¢xøµ ªßŒõµ Áõ›¯® uªÌ|õk
G›ŒUv xøÓUS AÝ¨¤ µzx öŒ#vh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU
@PmkU öPõÒQÓx.

8. Accounts Supervisor £uÂ E¯ºÄ ÁÇ[P¨£hõ©À EÒÍøu EhÚi¯õP ÁÇ[Qh
@Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

9. Abolition ©ØÖ® Post discontinue GßÓ ö£¯›À £uÂPÒ JÈzx EzvµÂmkÒÍøu
Áõ›¯® v¸®£ ö£ØÔh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU
öPõÒQÓx.

10. Sk®£ |» {v 3,00,000¼¸¢x 5,00,000©õP Aµ” E¯ºzv ÁÇ[Q²ÒÍ AµŒõønø¯
ªßŒõµ Áõ›¯zvÀ A©À£kzv EzvµÂh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx. (G.O. No. 197 Dated : 01.09.2021)

11. £¯n¨£i 75%¼¸¢x 100% ö£ÖÁuØS AµŒõøn C¯ØÓ¨£mk® ªßŒõµ Áõ›¯zvÀ
|øh•øÓ£kzuõ©À EÒÍøu EhÚi¯õP A©À£kzv ªßŒõµ Áõ›¯zvÀ
£o¯õØÖ£ÁºPÐUS 100% £¯n¨£i ÁÇ[Qh @Ásk©õ# CaöŒ¯ØSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx. (G.O. No. 218 Dated : 13.07.2023)

12. Áõ›” @Áø»US ªßÁmh[PÎ¼¸¢x Á¢xÒÍ Âsn¨£[PÒ ªP uõ©u©õP
£›^»øÚUS GkzxU öPõÒÁøu uÂºzx EhÝUShß Áõ›” @Áø» ÁÇ[Qh
@Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

13. Gangman £o¯õÍºPÒ, PÍEuÂ¯õÍº ö£¯º ©õØÓzvÝhÚõÚ £uÂ E¯ºÄ, Fº
©õÖuÀPÒ ̄ õÄ® EhÚi¯õP AÎzvh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõõµ Áõ›¯zøuU
@PmkU öPõÒÁxhß @uºÄ öŒ#x {Özv øÁzxÒÍ 5000 @P[@©ß £o¯õÍºPÐ®
ªßŒõµ Áõ›¯zvÀ £o {¯©Ú® ÁÇ[Qh @Áskö©Ú ªßŒõµ Áõ›¯zøuU @PmkU
öPõÒQÓx.

14. ªßÁmh[PÎÀ, ªß EØ£zv {ø»¯[PÎÀ £o¯õØÔ Á¸® J¨£¢u öuõÈ»õÍºPøÍ
{µ¢uµ® öŒ#ÁuØPõÚ @£a”Áõºzøuø¯  |hzvh @Ásk®, µzx öŒ#xÒÍ BP No. 9
Date : 09.01.2008I v¸®£ EzvµÂh @Ásk®, Cøh¨£mh Põ»zvÀ PWD Fv¯®
ÁÇ[Q ªßÁõ›¯@© @|µi¯õP £o¯©ºzvU öPõÒÍ @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx.

15. £Sv @|µ¨ £o¯õÍºPÒ (”Põuõµ¨ £o¯õÍºPÒ) CÀ»õu 1000US @©Ø£mh
A¾Á»P[PÐUS EhÚi¯õP £uÂPøÍ {µ¨¤h @Ásk©õ# CaöŒ¯ØSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx. (Piu Gs. 001046/G56/G562/216 Dt: 09.06.2017)
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16. 1.12.2019US® 10.05.2023US® Cøh¨£mh Põ»zvÀ K#Ä ö£ØÓÁºPÐUS Fv¯
E¯ºÄ {¾øÁz öuõøP²®, 2022-2023® Bsk £o¯õØÔ @£õÚì ö£ÖÁuØS •ßÚº
K#Ä ö£ØÓÁºPÐUS @£õÚì EhÚi¯õP ÁÇ[QhÄ® ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ
@PmkU öPõÒQÓx.

17. 01.12.2023US›¯ Fv¯ E¯ºÄ (öuõÈ»õÍºPÐ®, A¾Á»ºPÐUS®)
@£a”ÁõºzøuUPõÚ Pªmiø¯ EhÚi¯õP Aø©zvh @Áskö©Ú CaöŒ¯ØSÊ
ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

18. Superindent, Section Offcer BQ@¯õ¸US ÁÇ[PU Ti¯ Fv¯zøu Administrative
Supervisor £o°¼¸¨£ÁºPÐUS ÁÇ[Qh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx.

19. Chief Head Draughtsmen £uÂPÒ AÝ©vUP¨£hõ©À EÒÍ ªßÁmh[PÐUS
AÝ©vzvh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

20. ¦vuõP E¸ÁõUP¨£mkÒÍ @Põmh A¾Á»P[PÐUS EuÂ {ºÁõP A¾Á»º £uÂ²®
uø»ø© ö£õÔ¯õÍº A¾Á»PzxUS Senior Administrative Officer £uÂ²®
AÝ©vzvh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

21. J¨£¢u öuõÈ»õÍºPÐ®, @P[@©ß £o¯õÍºPÐ® £o¯õØÖøP°À Â£zx,
E°›Ç¨¦® öuõhºa]¯õP HØ£kÁøu uÂºzx, Â£zvÀ»õ ªßŒõµ Áõ›¯©õP ©õØÔh
E›¯ |hÁiUøPPøÍ £õxPõ¨¦ ÁS¨¦PÒ |hzxuÀ, £õxPõ¨¦ ŒõuÚ[PÒ ÁÇ[SuÀ
SÔ¨¤mh @|µzvØSÒ @Áø»ø¯ •iUP ÁØ¦Özuõv¸zuÀ G¢u @Áø»ø¯ ̄ õº öŒ#¯
@Áskö©Ú £ozuÀ @£õßÓ •øÓPøÍU øP¯õÍ @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx.

22. Põ¼¨£o°h[PÒ Field Assistant, Technical Assistant, Assistant Engineer, Junior
Assistant (Adm, Acc, Audit) Assessor, Typist, Assistant Draughtsmen @£õßÓ Ai¨£øh
£uÂPøÍ {µ¨¤h EhÚi¯õP |hÁiUøP Gkzvh @Áskö©Ú ªßŒõµ Áõ›¯zøu
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

23. Mobile App ‰»® ªßPnURk öŒ#ÁuØS®, PÍ¨£o öŒ#xÒÍøu uPÁÀ
AÎ¨£uØS® EzvµÂmkÒÍøu uS¢u ŒõuÚ[PÒ Cøn¯ ÁŒv²hß ÁÇ[SQßÓ
Áøµ {Özv øÁUS©õÖ ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

|ßÔ!

u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº


