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TRIPARTITE AGREEMENT
BETWEEN
THE GOVERNMENT OF TAMIL NADU, TNEB LIMITED, TANTRANSCO, TANGEDCO
AND TRADE UNIONS AND ASSOCIATIONS REPRESENTING OFFICERS/
EMPLOYEES & PENSIONERS

This Tripartite Agreement entered into at Chennai on this 12th day of February 2024
between the Government of Tamil Nadu represented by its Principal Secretary to Government,
Energy Department, (hereinafter called as the "State Government"), and the Party of the
FIRST PART,

And

(1) The TNEB Limited, (2) the Tamil Nadu Transmission Corporation Limited (TANTRANSCO)
and (3) the Tamil Nadu Generation and Distribution Corporation Limited (TANGEDCO)
company/corporations wholly owned by the Government of Tamil Nadu and incorporated
under the Companies Act, 1956 (Act 1 of 1956), (hereinafter collectively called as
"Successor entities") which expression shall unless repugnant to the context or meaning
thereof include its successors and assigns, represented by its Chairman and The Parties
of the SECOND PART;

And

The Trade Unions and Associations representing Officers/Employees and Pensioners of
TNEB (covered under (Per) B.P. (Ch) No.247 (SB) Dated 17.10.2007) (hereinafter called as
"Union/Association") represented by the respective General Secretary/President or any other
authorized representative, as the case may be and the Parties of the THIRD PART;

WHEREAS

1. The Government of Tamil Nadu, in G.O.(Ms) No.114 Energy (B2) Dept, dated 08.10.2008,
have accorded in-principle approval for the re-organization of the Board by establishing
a holding company, namely, TNEB Limited and two subsidiary companies namely, Tamil
Nadu Transmission Corporation Limited (TANTRANSCO) and Tamil Nadu Generation
and Distribution Corporation Limited (TANGEDCO) with the stipulation that the
aforementioned companies shall be wholly owned by the Government of Tamil Nadu;

2. The Officers/Employees of the Board may be apprehensive that on such reorganization
of the Board they may be retrenched and / or their service conditions may be adversely
affected or their services may be privatized.

3. The Government of Tamil Nadu have clearly stated that such apprehensions of Officers/
Employees are unfounded.
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For the purpose of smooth implementation of the policy of re-organization and restructuring
of the Board and consequent absorption of the Officers/ Employees in successor entities
as also to dispel the apprehensions that are being raised by the Unions and Associations
mentioned in Clause 2 above, the parties herein mutually agree as under and undertake
to abide by the same to achieve the aforesaid objective;

Now, therefore, in consideration of the premises, mutual agreements, Covenants and
conditions set forth herein, it is agreed by and between the parties as follows:-

(1) In so far as this Tripartite Agreement is concerned;

(2)

(a) 'State Government' means 'Government of Tamil Nadu;

(b) 'Board’ means the Tamil Nadu Electricity Board;

(c) 'Existing Officers/ Employees' means Officers/Employees of the Board as on the
date of signing of this agreement;

(d) 'Holding Company' means the TNEB Limited;

(e) 'Successor entities' or 'Corporate entities' means "TNEB Limited’, TANTRANSCO
and 'TANGEDCO;

() 'Subsidiary Companies' means TANGEDCO and TANTRANSCO;

All other words and expressions used herein and not defined shall have the meanings
respectively assigned to them as stated in the G.O.(Ms) No:100, Energy department, dt:
19.10.2010.

In view of re-organization of the Board into TNEB Limited (as holding company) and two
or as many subsidiary companies like Tamil Nadu Transmission Corporation Limited
(TANTRANSCO) and Tamil Nadu Generation and Distribution Corporation Limited
(TANGEDCO) as a separate Corporate entities, the State Government and the Successor
entities hereby undertake that there shall be no retrenchment of existing Officers/Employees
on account of such restructuring and their status/service conditions shall not in any way
be less favourable than those which would have been applicable to them if there had
been no such re&organization and the transfer scheme. Any employee rendered surplus
through a mutually agreed process of appropriate rationalization shall be redeployed.

The terms and conditions of service of the existing Officers/Employees of the Board upon
transfer to the Successor/Corporate entities shall not be inferior to the present terms and
conditions of service in the Board. The Successor entities will endeavor to rationalize the
terms and conditions to provide for career growth and other welfare measures more
beneficial to the Officers/ Employees recognizing that the Officers/Employees are an
essential part of the growth of power sector and its operation in an economic and efficient
manner.

The principles and / or terms and conditions of service of the existing Officers/Employees
in matters like promotions, appointments, internal selections, transfers, leave, all
allowances, etc., regulated by existing regulations/ratios/service rules are guaranteed to
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continue to be the same during transition and shall not be less favourable as stated upon
permanent transfer to the respective successor entities of the Board.

The existing wage settlement and work load settlement entered with the Unions/
Associations shall be valid with full force and effective even after re-organization until its
validity period or a new settlement is arrived at, whichever is later. With regard to pay
revision, the present system of bipartite negotiations shall continue by the Unions/
Associations with the respective successor entities, under the aegis of TNEB Limited.
The successor entities of TNEB shall enter into all future wage settlements with the
Unions/Associations.

The parties of the first and second part shall guarantee the payment of Pension, Family
Pension, Retirement/Death benefits such as gratuity, encashment of earned leave and
the existing benefits including GPF/CPS and periodical Dearness Allowance Relief and
all other terminal/applicable benefits that are in force as on the date of signing of this
agreement to all existing Employees/pensioners/family pensioners/other eligible persons.

In so far as all the Retirement and Terminal benefits of existing Officers/ Employees are
concerned appropriate arrangements shall be made to ensure that the interests of the
Officers/Employees, are protected. Till arrangements are finalized, all such payments to
the existing Officers/Employees working on "as-is where&is" condition shall continue as
per the present arrangements.

It is agreed by the Parties of First and Second Part herein to consider creation of a
separate fund to meet the Pension and other liabilities to the existing pensioners and
pension and other terminal benefits of the existing Officers/Employees of the TNEB and
the successor entities.

(10) All the existing welfare measures like the scheme for compassionate appointment, medical

reimbursement, present medical insurance fill its validity period and thereafter by any
other suitable scheme/insurance, Educational Loan, Health Fund, HBA, Conveyance
Advance, Marriage Advance, Festival Advance or any other existing loans and advances
shall be continued. For introduction of new schemes/benefits/welfare measures, prior
approval of Government have to be obtained after placing the issue before the respective
Board.

In respect of all the statutory and other schemes such as Provident Fund, Gratuity and
other superannuation benefits of the Officers/Employees and matters related to
employment, the successor entities shall stand substituted for all purposes of rights,
powers, and obligations of the Board/entities.

(12) The existing welfare benefits to the pensioners, family pensioners, ex-gratia pensioners

and existing Officers/Employees subject to modifications, that may be brought forth by
the State Government, shall continue subject to the approval of the respective Company's
Board. All obligations in respect of payment of pension, family pension and other retirement
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benefits including provident fund, superannuation pension, gratuity and encashment of
leave, etc., to the Officers/Employees already retired and to be retired from the services
of the Board shall continue. For introduction of new schemes/ benefits/welfare measures,
prior approval of Government have to be obtained after placing the issue before the
respective Board.

(13) The period of service of the existing Officers/Employees under the Board and the successor
entities shall be treated as continuous service for the purposes of all service benefits
including promotion, internal selection, fixation, movement to selection grade, special
grade, payment of pension etc., and retirement/terminal benefits.

(14) All benefits for the services rendered by the Officers/Employees in the Board as on the
date of permanent transfer to successor entities, shall be protected.

(15) Even on formation of TNEB LIMITED, TANTRANSCO and TANGEDCO, until further
orders, all the existing Officers/Employees of the Board will be retained in TANGEDCO
for the present. The Officers/Employees shall continue to serve "as-is where-is" basis
and shall be treated as Officers/ Employees of TANGEDCO and they would be treated
as being on deputation to the other successor entities. The period of transition will be as
approved by Government of Tamil Nadu in Transfer Scheme in the Government of Tamil
Nadu gazette. During the transition period, i.e., till the period of finalization of options of
the Officers/Employees and their absorption in the successor entities, the cadre
management shall vest with TANGEDCO. During such transition period the existing
seniority pattern for each category will be maintained by TANGEDCO. The other entities
shall accept the employee posted by TANGEDCO wherever necessary in consultation
with the TANTRANSCO and TNEB Ltd., based on seniority which shall be basis for
absorption of Officers/Employees in the successor entities. The service conditions of the
employee in the successor entities shall not be less favourable to them than that has
been provided by the Board. Retirement/ Terminal benefits including GPF/CPS and pension
payments to the retiring Officers/employees during the period of transition shall be dealt
with by TANGEDCO and thereafter by the successor entities.

(16) The Officers/Employees so transferred to the service of the successor entities shall be
deemed to have entered into an agreement/settlement with such successor entities to
fulfill the obligations undertaken by them to the Board including in respect of repayment
of loans, advances and other sums due which remain outstanding from the Officers/
Employees on the date of transfer to the successor entity.

(17) All disciplinary proceedings pending on the date of transfer of an employee to the successor
entity shall be dealt with by the respective successor entity following the existing rules,
Regulations, Certified Standing order and all other instructions/orders in force. All disciplinary
cases already finalized and or punishments awarded by the Board under the existing
rules/regulations/ certified standing orders etc., shall not be reopened, unless permitted
by the rules/regulations.
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(18) All the existing workload norms shall continue and changes from time to time. shall be
finalized through mutually negotiated settlements between the Unions and the respective
successor entity.

(19) The rule of reservation hitherto followed by the Board shall be continued by the successor
entities and the successor entity shall follow the rule of reservation as ordered by the
State Government from time to time including any changes/modifications.

(20) If the newly constituted Corporate entity/entities fail to implement this agreement in any
respect, the State Government shall take full responsibility for enforcing such implementation
by the entity concerned.

(21) The successor entities may introduce a new set of rules, regulations, certified standing
order, etc., in consultation with the Unions and TNEB Ltd., which will be effective from the
date following the date of completion of transition period which shall be within the ambit
of the first proviso to section 133 (2) of the Electricity Act 2003. Till such introduction, the
rules, regulations, certified standing orders, etc., in force on the date of this agreement
shall continue to be in force. Even legitimate activity or functions of TNEB or successor
entities in respect of existing Officers/ Employees including those contained in the
settlements on work norms shall not be modified without following the procedure laid
down in relevant law.

(22) In the event of any dispute(s)/difference(s) arising out of this Tripartite Agreement, effort
shall be taken by the parties to resolve such dispute(s)/ difference(s) amicably in the first
instance. If such dispute(s)/difference(s) could not be resolved within 60 days, the
respective parties including the present and past Officers/Employees shall be free to avail
the remedies available under any law of the land.

(23) This Tripartite Agreement shall be binding on the Government of Tamil Nadu, Successor
entities and Unions/Associations/Pensioners of the Board all the existing and past Officers/
employees of the Board. The first party, the Government of Tamil Nadu shall have power
to issue orders/instructions/ directions, if any from time to time to implement any of the
provisions of this Tripartite Agreement and other related matters incidental thereto. In such
case, it shall be the duty of other parties to this Tripartite Agreement to treat the same
as part and parcel of this Tripartite Agreement, subject to the right under sub-clause (21)
of clause 5 of this Tripartite agreement.

(24) The existing recognition of the Unions to be continued even after restructuring and binding
on the successor entities.

(25) This Tripartite Agreement executed by and between the parties herein shall be duly
notified in the Tamil Nadu Government Gazette.

(26) This tripartite agreement shall be deemed to have come into force with effect on and from
the first day of November 2010.

IN WITNESS WHERE OF the parties hereto have signed this Tripartite Agreement on the
day, month and year written here-in-above.
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BararalDad

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

PENSION - Revision of pension and pensionary benefits - Orders issued by the
Government - Adoption to the pensioners/family pensioners of Tamil Nadu Generation and
Distribution Corporation Limited - Orders - Issued.

(Secretary At branch)
(Per) CMD TANGEDCO Proceedings No. 52, Dated : 02.03.2018

Maasi - 18
Heyvilambi Varudam
Thiruvalluvar Aandu-2049

Read:

i) (Per) B.P. (Ch) No. 235 (SB) dated : 01.12.2009

i) (Per) FB TANGEDCO Proceedings No. 51 dated 06.09.2012

i) G.0.Ms. No. 313 Finance (Pay Cell) Department dt. 25.10.17

iv) G.O.Ms. No. 337 Finance (Pay Cell) Department dt. 14.11.17

v) (Per) CMD TANGEDCO Proceedings No. 27, (SB) dt. 01.02.18

vi) Letter No. 27277/Pension/2018 Finance (Pension) Department, dated 12.02.2018.

vii) Settlement under Section 12(3) of the Industrial Disputes Act, 1947 dated
22.02.2018 on revision of Work Allocation/Wages.

PROCEEDINGS:

In the Government Order third read above, orders have been issued revising the pension
and pensionary benefits to the pensioners of the Government. In the Government Order fourth
read above, orders have been issued enhancing the income limit eligibility for family pension
in respect of eligible sons/daughters below 25 years, Unmarried/ Widowed/Divorced daughters
abvoe 25 years and eligible parents. The Tamil Nadu Generation and Distribution Corporation
is following the orders of the Government in respect of pension and pensionary benefits to its
pensioners/family pensioners. The Trade Unions of the employees of TANGEDCO as well as
various Pensioner's Associations have represented for adoption of the orders of the Government
to the pensioners of the Corporation. Considering their request, the Corporation, in the settlement
dated 22.02.2018 entered into with the Trade Unions of the Corporation under Section 12(3)
of the Industrial Disputes Act, 1947 before the Commissioner of Labour, Chennai has
incorporated a term to the effect that the recent orders on revision of pension issued by the
Government to their pensionedrs will be implemented for the pensioners of the Corporation in
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toto. In pursuance of the terms of settlement referred to, to revise the pay of the employees/
officers of TANGEDCO on 01.01.2016 taking into account the pay drawn by the employees/
offices on 01.12.2015, and in deference to the request of the employee's unions and Retired
Employees' Associations, the Corporation has decided to adopt the above orders of the
Government to the pensioners/family pensioners of the Corporation.

GRATUITY
Retirement / Death Gratuity :

19. (i) The rates for payment of death gratuity shall be revised with effect from 01.01.2016
as follows:-

SI.No. Lengthe of Service Rate of Gratuity
(1) ) @)
1. Less than one year Two times of monthly emoluments
2. | One year or more but Six times of monthly emoluments

less than five years

3. Five years or more but Twelve times of monthly emoluments
less than eleven years

4, Eleven years or more Fifteen times of monthly emoluments
but less than twenty years

5. | Twenty years of more Half month's emoluments for every completed
six monthly period of qualifying service subject
to a maximum of 33 times of monthly
emoluments

(if) The maximum limit of Retirement Gratuity and Death Gratuity shall be enhanced from
the existing Rs. 10 lakh to Rs. 20 laksh with effect from 01.01.2016. The ceiling on gratuity
shall increase by 25% of Rs. 20 lakh, i.e. Rs. 5 lakh each time the rate of dearness allowance
crosses a multiple of 50 percentage points.

(iii) Retirement Gratuity for employees who have retired between 01.01.2016 and 30.09.2017
and Death Gratuity in respect of employees who have died between 01.01.2016 and 30.09.2017
shall also be reworked in accordance to clauses (i) and (ii) In such cases, pensioners / family
pensioners shall be entitled to payment of differential amount between the gratuity thus worked
out and that has been paid earlier.
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Gratuity asmLiuTar oS AT 2 HSHTa)

Employees’ Provident Fund Organisation
(Ministry of Labour and Employment, Govt. of India)

No. HRD-1/8/2024/Misc.-Circulars-Part(1) Date : 30.04.2024
OFFICE ORDER

Subject: Enhancement of gratuity on account of Dearness Allowances rising by
50% reg

As per para 6.2 of the OM no. 38/37/2016-P&PW(A)(1) dated 04.08.2016 issued by
Department of Pension and Pensioner's Welfare, Ministry of Personnel, Public Grievances
and Pensions, Government of India, the maximum limit of Retirement gratuity and death
gratuity shall be increased by 25% whenever the dearness allowance rises by 50% of the
basic pay.

2. Accordingly, the maximum limit of Retirement gratuity and death gratuity shall be
increased by 25% to Rs. 25 Lakh from existing Rs. 20 Lakh on account of revision of
Dearness Allowance payable to Central Government Employees to 50% of the basic pay w.e.f.
01.01.2024, subject to other conditions mentioned in the DoP&PW OM dated 04.08.2016.

(This has the approval of ACC(HQ) HR)

(SK. Suman)
Additional Central PF Commissioner (HR)
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wipbsSHlan FBFamFuileo MIOT oBHEHIaMDENDT

Secretariat Branch,
144, Anna Salai,
Chennai - 600 002.

Letter No. 44824/A13/A131/2024-1, dated : 23.04.2024

From
N. Kesavan, B.Sc.,
Deputy Secretary/Inspection

To
All Chief Engineers, (w.e.)
All Chief Financial Controllers, (w.e)
TANGEDCO & TRANSCO, (w.e)
The Chief Internal Audit Officer/Audit Branch/Chennai-2 (w.e)
All Superintending Engineers (w.e.),
Sir,

Sub: TANGEDCO - Secretariat Branch - Helath Fund - Additional privileges for impatient
and out-patient services for the employees, pensioners and their dependers extended
by MIOT International Hospitals Private Limited, Chennai - Communicated.

Ref : From the Managing Director/MIOT International Hospitals Private Limited, Chennai
letter dated 1411.2023.

*kkk

| am to enclose herewith the copy of the letter cited, The said letter may be communicated to all the
Officers/Employees under your control, so as to enable them to avail the additional privileges offered by MIOT
International Hospitals Privte Limited, Chennai.

Yours faithfully,
(R. Vijayalakshmi)
Assistant Board Secretariat Officer
for Deputy Secretary/Inspection
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To,

THE CHAIRMAN CUM MANAGING DIRECTOR

TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION
NPKRR MAALIGAI, NO. 144 ANNASALAI,

CHENNAI - 600 002

Respected Sir,
! GREETINGS FROM MIOT HOSPITALS !

Subject:Additional Privileges for In-Patient & Out Patient Services for the employees,
pensioner and their dependents-Reg.,

MIOT International is a quaternary care hospital providing health care services for more than
two decades. MIOT is a world renowned hospital founded by its Chief & Mentor Prof. Dr. P.V.A
Mohandas in 1999 with the guiding principle of "putting the patients first". The hospital started
as a 70 bed hospital and have grown into multi-specialty 1000 bedded medical Centre offering
quaternary care across 64 specialtiesand "Pioneered in Trauma Care Management"with
dedicated healthcare professionals.MIOT attracts international patients across 129 countries
globally its team of experienced doctors, medical staff and healthcare professionals are ably
led by our board of directors, whose unparalleled patient-centric approach has made us to

deliver World Class healthcare here at Chennai.

We have been serving various State and Central Government institutions for more than two
decades now. We would like to extend our gratitude towards the Tamil Nadu Generation &
Distribution Corporation Limited for their extinguished service of promoting the coordinated
development of Generation and Distribution of Electricity within the state. To further

strengthen our relationship we would wish to extend Additional Privileges for In-Patient &

Out Patient Services for the employees, pensioner and their dependents of TANGEDCO AND

TANTRANSCO
Page1of2
. MIOT Hospitals Private Limited: 4/112, Mount P llee Road, Manapakkam, Chennai - 600 089, India. Tel: +91 44 4200 2288
Email: chief@miotinternational.com | www.miotinternational.com | GSTIN: 33AAACM2162N1ZJ | CIN No.: U85110TN1994PTC026791
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International

As a special gesture, the following additional privileges are offered to your employees,
pensioner and their dependants,

1 | Out Patient Registration Free of Cost
2 | Out Patient Consultation 50% off
( Our regular Charges Rs.800/- )
(| 3 | Out Patient Blood Investigations 30 % off
4 | Out Patient Radiology Investigations | 30 % off
5 | Master Health Check up 30 % off on Packages
6 | In Patient Bills 30 % Discount for the services not approved /

covered by insurance excluding implant and
drugs under Tamil Nadu New Health Insurance
Scheme

Note : Out Sourced Investigations will be charged as per actual.

We would like to inform you that we have deputed nodal officers to facilitate any TANGEDCO
officials / dependents / pensioner visiting our hospital and their contact details as follows.,

SINo | Name Contact No

1 Mr.Suthan JR 9841615433
2 Mr.DavidHensonlal | 7708066321
3 Mr.Mouli Shankar 7299068574

MIOT Emergency Contact No: 10 57 10

Our liaison team will further coordinate with your esteemed office for the circulation of these

privileges and to ensure the accessibility of World Class Healthcare to all TANGEDCO AND

TANTRANSCO personnel

Thank you

With Very Best Regards

Yours Sincerely

F.. Hkel]

Dr.Prithvi Mohandas
MANAGING DIRECTOR

Reg No: 60449

Dr. Prithvi Mohandas
Managing Director

Page 2 of 2
.AMIOT:' pitals Private Limited: 4/112, Mount Poonamallee Road, Manapakkam, Chennai - 600 089, India. Tel: +91 44 4200 2288
Email: chief@miotinternational.com | www.miotinternational.com | GSTIN: 33AAACM2162N1ZJ | CIN No.: U85110TN1994PTC026791

TNEB ernbiienmuiav e Grapar mjuy,eio

| 28 | +Gw2024



x ° L (4
ALIL GTapat BIRBMHIdGET £ wre : 03.05.2024

Cump:
SENEVEUIT,
SOPBIH Wetre_HusS) whmib Liores spsaib,
144, o|etoT6svTTIENEN6Y, GlF6tTemesT - 600 002.

gowi,
Nusrmelr ;o papei ishiast D - Foustd - emgad - 2 saf NewHRsTUsTINT - BHIsTHIODD
NFIDITE BT - HI_as1p hsH® TBHH1 . oI GHed - NI _T1506.
yrisnes 1) afBmaypei st 1 o - HasbishGari_sni_ 177 ay SANIVT - HIT Hip& HAHD.

2) TNEBEF af@gaypai demen Qawssorsni - Qawpussfussont Fasamrd sasisl @
apesTufl 1 51 & HaHsD.

Nmamsi Weteul L b, fleusntd] GamnL b 2ore 2 LGsT L5560 CeubusGam_enL Nfley
SiNI6ueorTas . &. Cagirmos 2 g6l Qurdlwrenyrs Lssflwnb) eu@wSpmir.

gevig) Cuoeodlamilwnes 2 g6 GlewnelLmilwnenit eamad | Heustd euiget serenes Sevig) S
uessflyfluyd SepieueonTs: WSS Fré Gsnneuns CLaCUHID, F5ig HEIMVSSEMHEGL LIL L
uessilaenen gestenest Glawedlmogid, Nflelled 2 siter semiLewflwunemigener Crmguwing Clgm_ii
Qanevsi(p) Lisvefl Qi Qlgmeveugionest BewL(penn ClBM_ieuenss setnid Crfled Levenn Culujb
Seuwdliy CFieugns st sus5dled Clgflelsgsmemi.

Guepid semiLiessilulledhHibal LS 2 6mipas Caiiey epeob 2 gell Glumlwmemyns eubglemen
6T65TEN6UT H6MLILIETT|SH@HSN6B OMUISSHIEST 6T 160D GlLMlwneT(h&sTe SEHSHulevemev eT6sTm)LD
gest S uewfl Gawuwbd Canfleonemiseaflb seenen euwflwnemgwrs’s Gudl eumdHpmi
etevteyd GMILISIL_(Reimemmmit.

Baermed CLBHSS Wesie_menFF)IHE@ pemdlujetensns Ggflels@n 2 gell Clundlwmemi /
QeaubusCaren euisaflenn sussSlen Watem s68 eNenmrenent GFug BbLallgsHamns
CunOsreig eNmapsi Wermeul L Guhurisney Qurblwneri yeVeuvssHNDE HESHS
2 5dlrell Caustorpwmit Cal s GsnstdCnmib.

el !

ShIGEIT 2_63T6mLOU|6iT6IT,

(A. Cesdlipmi)

Qg IFQ FweomeiT

* %k ok
wei : 03.05.2024
QumB:
Semeveuir,

SOPHBIH Wtz Husd wHmib Linres said
144, o esoTemvInENeme0, GlFestement - 600 002.

TNEB enbiienmuieio L Grapar Buy,e I 29 I +Gw 2024



eI,
Quamsr @ 2024 “Gio” - piisaySund apRIsIIL_TI06D 2 siTnas NSIL_TLTsH.

sOpEIH Wenery eurfluggled uewllumh euie] CUHMeaITHEHSE ulanLSwb, uleay
Qupm @puuuiueiiseflss GO bLURSEDSE GSOLU uUaLHWL aPmsLILLH
aumeudlev oyeirhsasnmeny Life Certificate sbupgriuc L euisefl_10®mbg CupLiLIL G
gueapdlwb woHmb GObu euapSub apristLL® BN

2024 G wrgw 1ib Csd aupmsliLigmHss Cousmnqu puapHwussle wHmID GO b
guiapdlugdled swmir 10,0008@ CuonHur CLnms@ auprisiiLL_eleensoble SPsD (PIpaugIDd
Qs felafpmissr. ans, smewions Life Certificate Qupriui @ euriud) epeoid SOPHTE Wlsamy
eunflu gewflsens NfleysE SigtLnLLIG@HBSID euapSlub apmd 2 sSlrel_nssmng Life
Certificate eupg GCarefevemneowiesst smyewtbd GameveoriLi (Hstensns Ggflw eumEADGI.

Guoeytb 31.03.202460 uiey QuUhHDeUTHEHSHE DEHIBTET 6uEDT  LI6wTLILI W 65T
auprisiuLeleoemeuer LOCum Wemaul L 5H6d uiey Qupmeisefl 10 w®mba
Carflsemawns aubs eustentGL 2 sTeng).

semevalli oeuiser Cuhaen CarfllsmassenrsE wsHwusseauw I 6eflsg
guapSluisEps@h, @GObu uapduiseps@n 2024 G wrssHnEflu euea,dwbd
aupradleayb, 31.03.202460 guiey CQUDHDEUTHEHSHE) (16 HT6V LICTTLILILIGTSHENET 2 L 6vTlq lLiT
SeflsS b sEHs BLalgsms ahsH 2 s55lrefll CouemrHACnmbd.

BTl !
SMBIGET 2_6T0T6EwLO WL 6iT6IT,
(A. Casdlpmi)
Qung &G\ Fweonemit
* Kk Kk

TNEBREOS aumfllusSm@ 1256

weit : 03.05.2024

Cump:

SMEOEMID 2 6T Fewflsamns Sievlauedi,

eumfl Hevieues Hewflaens Semer,

SOPBIH Wetre_HusS) whmib LioresT spsawb,

144, o|etoT6svTTENEN6Y, GlF6tTemest - 600 002.
gowm,

NUTIHelr 202440 HFNE FOJD 1018 QIINLAUID MIPTHIBIILIL_TIDD D 6TTeNG HTL_T1s1d.

slPEIH Wetgny sumflu uiapdlwi @O WbU euiapdwi, sHenenstlgtens GUmILIaITEsT
eeublaunp oI 239emev, QLH6L, QIFLILbUIT TSRS Shiseng aITpBHTeT Frssmleneu
sbupbsLLL L cukidlsefled Qar®ss eueapdwbd Qubn eumdlemesi. QFL_buf I
seL_8l&@61 aunprreT snemn C&TH&STSaTHEHSHE HSCLTUT 11 euiapdwbd Hnssn
Qauieug BewL (PenMUiled 2 6ieng).

TNEB enbiienmuieio L Grapar Buy,e I 30 I +Gw 2024



Speed, HHELING eunpmreT Fnenm) ClaETHSsel60eme0 6T60M) EILITE DG (30.04.202460)
glieL Sl & 10,0008@ Wb Chur GLnmé @ aupkisiiuL_noe mLugns s flweaimSnsg.
ShIGENG| ITPHET Fnssdlene euridlaefley @GBILIN L sre05860 CaTHSSHHHSID llaLSlub
Bnissriulq@muug), uepdlui wsHuled @GBS S mLSulenes sHuBSS ulsTeng). CamemnL_
Qleuuileb Frssbd s 2 6em Qg CrISS6L eSS G &asT ATnsdnE 2 stemmamnoed Hniss
eneusasILIL_(HeTen glilaLSluSHenes Sieneal(heH@Gh 2 L enquins aipkis CoismOSGnmb.

mesTl !
ShIGEIT 2_63T6mLOU|6iT6IT,
(P. &L_emev)
Qung&Ggwevnsi/ TNEBREOS
* k k
meir : 03.05.2024
Qump:
SENEVEUIT,

SOPBIH etz HusS) whmib Liores spsab,
144, o|evoT6svTTENEN6Y, GlF6tTemest - 600 002.

eowim,

Nuagpst  : 31.03.20246) Ui Qlisay NIDDMIGEHHEG QIUINJHHTEY LSTISUIHIHT ASIPTHId
Gt Qasd NHIL_ 1516,

Wlstrany eurflugdHev sLbg sreorssfled Liswil i) QUDHDITSHEHSHE Lesi uley 6TCn
QUIEYSSHTE LISWTLILIWEsS6T eupiidl eubg Hleneoulled FISLI smeomsenna e 6umy sreossln@e
auprslILL () bl L6860, SHGELING 31.03.202460 Lswfl ula] QLIHDHEITSHEDHSES) (H LOTSLD
sLbs UVlenespb 2 gryewiwns &HmoneoCoued Westuliwres el L gHed eumeumu
Gupumieneuwmstrre uewilyflbg 31.03.202460 uewf] gule) QubHmeTen . M. Casvevsam,
mapsi Herudlinrer ol L sdled euneng oy uiainenynsg Lewflyflbg 31.03.202460
uessflepuiey Clupmisiten . K. sevstemstett, @1 oMl LISOHEEGL LIESTLILILIETS6T GULPRAISLILIL_TLOED
Bmuugns Gsflw eumSngl. @a uewfl euley ClupmeuissT WSS ulled WlGhs WwesieuhHSsSSenert
apu®sS aGSDI.

steniGeu, Liewfl euiey ClUDHMI6TET SjemesTEUBHSHGL NEDThHE LIGHTLILIWESSET 6ULpHBISHE]|D,
Befloumb sreorsefled Liewil ule) QUMD HHTCD 6RUISHTED LIGTTLILILIETSET Sjen6sISHa)ILD
QUPEIS BLaulgsHens Cnolsmster GCeusir(SHGmmbd.

mesTl !
ShIGEIT 2_63uT6mLOU|6iT6IT,
(P. &L_eme0)
Qung @ awevnsmii/ TNEBREOS
* % Kk

TNEB enbiienmuieio L Grapar Buy,e I 31 I +Gw 2024



31.03.2024 B BHaIIAMTLDDEUTD HILALDD AFWLIDSGHID
STDTOThIBET eITMNUISHHT CLDED [HLMIPBNBHHBMD. ..
mrer : 05.04.2024

Cump:
SEDEVEUIT,
SOPBIH Wetre_HusS) whmib Liores spsaib,
144, o|etoT6svTTENEN6Y, GlF6tTemest - 600 002.

gowi,

Quaggsit  : TNEBEF mwige Qausp@ap Simnrsnsimsr - QaTafbme Qe iisms.

2024 wrig 31 o6ty sremev 10.00 wewfle @ &meusstremtmioeney 2 esstesmtmoeney S (mhLoewst
et LSHled e Gawm@w Fol Lib Compir S. wewflaet s wrblew Hemeveui Ijeauissi
Femevemwiled BeoLGlunmdled gsowengns HeopGeauppriul L Sioremhisemer 5585 Ged
BLaUGsmas5186 Shsefles Cueones sauansdnE@ Canesi@ eumSGComb.

STDTOIRIGBEIT

1. Wergmy eurflu Eremwiy eUUESSMmS SBPETIH Wsremy eurflupbd, s wpLffoemer
Qe Cauamr(Holwer R&0swnE Ca (s Csrarding.

2. 1.12.2019&&rer eaflu 2 wirey uubsn 16.05.202360 ghul@ererded auprisiiuL
Ceuevrrig 2arflw 2 witey FlQimeaus0sTens QraiTL_Toug] SaINETENIL 2L 6UTIqWITS euLpEISIL.
Causir(RGlwer &ClFwm @ Werery urflusenss CalHé Csretdlng.

3. ety S srevSSln@eT CauamevLiLien Cudl iy &sLLHID erar GBI eUUBSD ClFwIZ)
Qsreor eurflubd 10 wrs sreowrdlyn Cuésarisms LSS (PETTTIEN 2 6TaTamSEH
sauameCur® uflfellss CFwn @ e-Langwurs CamerliLep Cuisarismgamu S
BL3SL Cauemr(hClwer Weremy aurflugens BECFwnEGL CaL(hs CamarSing.

4. Allowancessrs giemwssinLr L sl iy gemwSlwurs Qeoeomos 2L earigurs Cusaurisams
BL5S Cauamr(hOwer &cewn@ Wererr aurflugmss Cal&sdarardlng. (CMD
TANGEDCO Proceedings No. 29 Dated : 21.06.2023)

5. 1.12.2019& s> 16.05.2023 5510 QenL_Liu L sreosHed uiewflulled Ceiiig CarkiCLosirs emé @b,
arfle uenflurerisEnrs@n efldaliuLnrs 6% eaflu 2 wiene 2 Larigurs jeflSSL
Gauewr(@b. Guoeywnd 01.12.20155gwn 28.02.20185@b QeLlulL sresdHe
ueflCuppeuirsEps@ Slefls5s eaflu e wimes Hmwu Qup 2 S5HrelLamg HnsSH
meuggletereng BITBSTLNS 155 QFUSL Cauer(hib ster @F0Fwn @ Weramy eurflugemgs
Ca_(n& QamerSmg.

TNEB enbiienmuieio L Grapar Buy,e I 32 I +Gw 2024



10.

11.

12.

13.

14.

15.

25.03.2024e Qeuefluill_ i erer BP4g ppemvwrs rsg Qeuw Caamr@on sz
Qa5 &kisks e 6T 2 LaTiguns: Guisauriims bS5 Coausr(hQwear RFolFwn @
eirgry aurflusenssd Cal(Hs Qarardlng.

BP No. 2 Dated : 12.04.2022g r$g Qsweugpharer uflbgieny Wlersry eurflub sBlpsr@H
erflgsd) 1emnéE @It 155 QS CauamHwear &6clewnE i Wersry aurflugamss
Cs_(s QareTSng.

Accounts Supervisor ugeil 2 wire| QIPRISLILIL MO 2 6TOTENS 2 L GTiqWITE aulpidlL
Causir(RGlwer @&ClFwm @ Werery urflusemss Ca(hHé Carardlng).

Abolition whmib Post discontinue ersirp QLwfled ugelaer WS 2 S5Srell _(Hererens
aurflun Hpwu QubH CaamrHCwvear @scswunEr Werery aurflugmss Cs B &
Qarerdlmg.

&@®bu e B 3,00,000emia1 5,00,000wrs Sy 2 wirsS eupridlujsrer reTenewTEIW
Blerery eurflugdled gwou@SH 255 rel CauamHowear R&CsunHEw Wersmy
arflusemss CsL_Hs arstdlngl. (G.O. No. 197 Dated : 01.09.2021)

uwewriiLig. 75% e mpa1 100% Qumieugn@ Sirsrenent ubpprini’_Hib lsremy aurflwgSled
BOL(PODUBHSSTIED 2 6Torens 2 L arqurs weouBisd Werery eamrflussed
uenflurppiuersepse 100% vwenriug apriflL. Caa@Hwmi @QswnhEw Werery
arflusemss CsL_Hs Qasrsrdlngl. (G.O. No. 218 Dated : 13.07.2023)

arfle CaumendE Weral L risafledpbg cubgerer ellamemriukiser e Frogwrs
ufifomears@ aO 556 Cardaraums salT5s 2 L@i&@Ler aurfla Cauemer eupriflL
CaucrrrHQwer @QswnEw Wsreny aurflugamss Cal(hs Qamsting..

Gangman uenflurerissr, sere_gelwreri Quwi wrHnSSHenLerrer ugel e wira), 2o
LOTMIFEOSET Wireyb 2_L_amq wns: efl5HL Coustmr(HOwer &6lewn @ Weremmy aurflugenss
CaL_ (s QansteugLeir Caiay Qg HmisSH ameuggister S000 CariGueir Lewflwreriasemnid
leirery eurflugled uesfl Hlwwerd aurifl Causr@Owear Wlsrery aurflugamss CaL_(Hé
Qarerdlmg.

Wleireu_L_rusefled, lsir 2 Hug S Bleneowrisefled Lenflwmhm) eumb elUBES QFTfleoreTisamer
Brksrb Qiaugpherer Cussarisamgmwu bS5 Cauam@®ib, 155 Qsugister BP No. 9
Date : 09.01.2008g fH@pibu 2 FSredl. Coustr(Hib, PenL_ L L sreogdes PWD sarfluib
eurud) lsireurfluGio Crrigwrs uewfluwisHs Clsrerer Gausmr(hHGler B&0lFwinH @ (1 Wisremy
arflugemnss Cal_ (s CarsTSng.

ugd Crru uellureriser (farsrrl uaflureriser) Peveors 10005 CuohHu
SIVIUNSEIFHEHEHS 2-Larqurs ugellsemer Blrull. Caamr@umi 5Qswn @ Werery
arflusemnss Csl_Hé Csrstdlng. (s1u.5 stever. 001046/G56/G562/216 Dt: 09.06.2017)

TNEB enbiienmuieio L Grapar Buy,e I 33 I +Gw 2024



16.

17.

18.

19.

20.

21.

22.

23.

1.12.2019&@n 10.05.20235@0 @enLul L sresdle plle] QuDDaTsEndH @ Sl
2 wirey Hiiemeus Qgrensuwb, 2022-2023b sy er® uenflumhd Gurersiv QUMIESIE (Peireurit
@ie QuHmeuiTsEnsiE Curearsv 2L arqwrs aupriflayb Werery aurflugamns @&CFwnH @
Cs_(s QareTSng.

01.12.20236@flu  eaflu 2 wie (QSTHOTTTSHEBD, )IOIEDTSEHSES0H)
Guésanigeamgsanar sl namw e Largurs gamwsi Cauamhovear @&QswnE
eirgry aurflusenssd Cal(Hs Qarardlng.

Superindent, Section Offcer gCurmsisE auhias sagw eaflusengs Administrative
Supervisor uewflufed®LiLeuisEnsE auphdl CaamrHowear seswnE Wersry
amrflugemnss Cal_ (s CarsTSng.

Chief Head Draughtsmen ugeilasr ojeiwdésiiuL_moed 2 erer Lleirel L kisenHs s
S@IwSSHL CaeamrHolwear @Foswn@y Wersry aurflugamss CaLH)é Clararding.

yssns e meunsasiul(Herer CamL SielauenskisEnsE e gal Hliaurs Seleuer ugeilujb
semeemw QurHlureri SWeas5ssE Senior Administrative Officer ugefujib
S@IwSSHL CaamrHowear Foswn@w Wersry aurflugamss CaLH)é Clararding.

euuBs Azrfleorerisepn, CamGuer uamflureriseEpn ueflurHpiemstle ellusg,
e ulilflplyw Qgr_iFfurs qhuBeaams sali5g), elusdleeor Wsrery eurfluwrs wrHHL
2 flu pLeuysmasameT LUTFISTLIL aUGLILS6T BL-SSIS0, LUTHISTLL| FTSRTEISHET ULDEIESHS60
GHUIL CrrsHn@eT Cauameveni (ig.58 eubLMISSTS (HSS60 6T Ceoueneven wmi Gl
Geueimr(RGler Lenllgzer GusTm WenmaameTs: engwmer Ceusir(HClwer &6l wiD(@ (L Wsrsmy
arflugenss Cal_ (s CarsTSng.

sredlliuenfluil_ruser Field Assistant, Technical Assistant, Assistant Engineer, Junior
Assistant (Adm, Acc, Audit) Assessor, Typist, Assistant Draughtsmen Guresrp jiqLiLienL
useilaemer Blrlfl 2 L erquins BLaugsams sTHiSS Cousir(hielwer Wsrery aurflugsens
B&Qsun G CaL O Cararding.

Mobile App epoob lersemrsE£H QeulausnhEn, seriiual CQsugdrarms 58560160
Siefliugn@n 2 sdrell_(eTerens 5@hS sTsaThssT Qenewri cusSuLsr aulphi@Slerm
ey Bnis5SH emeudigory Wersry eurflusens QswnE CaHé Qamarding.
BTl !
ShIGEIT 2_63T6mLOU|6iT6IT,
(A. Cesdlipmi)
QungFG\Fwevnemit

TNEB enbiienmuieio L Grapar Buy,e I 34 I +Gw 2024



