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& 6m 6V (6 IT
Administrative Branch,
N.PK.R.R. Maaligai,

144, Anna Salai,

1924 - 2023 Chennai - 600 002.

(ABSTRACT)

ESTABLISHMENT - Class IV Service - Direct recruitment to the newly created post of Gangman
(Trainee) - Leave and other Benefits - Orders - Issued.

(Administrative Branch)

(Per) CMD TANGEDCO Proceeding No. 118. Dated 28.11.2023
Camudlmhg eu(mLLD,
snigHlens-12,
Smeusemeuir 2y e681H-2054
Read:

er) FB TANGEDCO Pro.No. 8 (Sectt. Br.), dated 02.03.2019.
r.) FB TANGEDCO Pro.. No. 2 (Adm. Br.), dated 06.03.2019.

Ref: i (P
i. (P
. (P

i

i r) FB TANGEDCO Pro. No. 10 (Sectt. Br.) dated 06.03.2019.

iv. (Per.) FB TANGEDCO Pro. No. 9 (Sectt. Br.), dated 20.05.2020.

v. The C.E./Personnel Lr.NO. 078135/556/G.57/G.572/2018, dated 22.02.2021.

vi. The SE/Dindigul EDC Lr. No. 021003/513/Adm. 2/Asst.2/ F. Gangman/2022-2 dated
18.08.2023 (In Tamil)

vi. The SE/Nagai EDC Lr.No. 480/SE/Nagali/Adm.Adm. 2/A.1/F.Gangman/2023, dated
01.09.2023 (In Tamil)

viii. The SE/Coimbatore EDC/Metro Lr.No. SE/CEDC/M/Adm.2/A.1/F.Gangman/2023, dated

16.09.2023 (In Tamil)

€
e

kkkkk

PROCEEDINGS :

In the reference | to V read above, Out of 10,000 newly created posts of Gangman, 9613
persons were selected for Gangman (Trainee) with certain conditions and on consolidated
wages of Rs. 15,000 per month with a training period of 2 years and after completion of
training be placed as regular Gangman in the time scale of pay 16,200-51500.

2) The Superintending Engineer/Dindigul, Coimbatore / Metro, Nagai Electricity Distribution
Circles in the references VI to VIl read above, have requested certain clarification on the
eligibility of the Leave and other Benefits to the newly created post of Gangman.

3) Some of the Unions have also represented on the above issue and requested for
clarification.
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4) The issue has been examined in detail and it is hereby ordered that the Gangman who

are in regular time scale of pay are eligible for the folloiwng leave and other benefits, applicable
to other employees of the Board.

i) Casual Leave, Earned Leave & Medical Leave
ii) Special Casual Leave

i) Family Security Fund Scheme (FSFS)

iv) Travel Allowance

v) Festival Advance

5) The receipt of the proceedings shall be acknowledged.
(BY ODER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR/TANGEDCO)

K. MOZHIRARASI
Chief Engineer/Personnel
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Qumnib WwCrr LesflwmeTisEH&HEGLD, ieDIEINISHEHSHGD LHNID HHSsLLL L sadu Sflsn
eh. 4100-12500 Gumb UssflwneTisEpSEGD IS S55555FMELD.

(aurflwgSleir sy ememTiiLIg.)
TrGeiy evdsmefl
semeveuii wHMIb Cevnetsrens Quwis @i

FhSTSMITIHT - 2 MIULTDITHET LDMHMILD BTaITSBH6T HAUMBBNH

bg Fms @gprer “erblermufev QUL Cragsir Bl -60 SRISHENSH &([HSSHISET,
sL_(Dewrse, ShigeT el L SSh@GLul L Cgmeorenisst wHMID FhissS Hane
Qawidlsenen Sps sevT (Paeufls@ eIl eneugslHedir!
Blireurs g Aflwi,
TNEB enbriemmuieiv auLGyapar muy,e

39/101, fAnseient 6gm, HAbSTHNUICLLmL, Ggssenes - 600 002.
© : 9841446621(: 8939152361
tnebemployeesfederation3600@gmail.com

@D : CFiiBser CeauelulBoug HFMws Gupaler wpgaln@L Ll L g).

TNEB enbiienmuieio oL Grapdr Buy,ev I 10 I < 1pEbuF2023



ilapBuid - GGIDL QulayHud AupILAITEansE DA 2wiSSILLL 2 55|

(ABSTRACT)

PENSION - Dearness Allowance to the Pensioners and Family Pensioners - Revised rates of Dearness
Allowance from 1st July, 2023 - Adoption of Government Orders in TANGEDCO - Orders - Issued.

(SECRETARIAT BRANCH)
(Per) FB TANGEDCO Proceedings No. 30, Dated the 14th November, 2023

Sobakrithu Varudam, Aippasi-28,
Thiruvalluvar Aandu-2054.

Read:

1) (Per) FB TANGEDCO Proceedings No. 16 (SB), dated 29.05.2023
2) G.0.Ms.No. 312, Finance (Pension), Department, dated 27.10.2023.

kkkkk

PROCEEDINGS:

In the Proceedings first read above, among other things, orders were issued allowing 42% of Dearness
Allowance to the Pensioners/Family Pensioners of Tamil Nadu Generation and Distribution Corporation Limited
with effect from 01.04.2023.

2. In the Government Order second read above, orders have been issued revising the rate of Dearness
Allowance from 42% to 46% (4 % increase) payable to the Pensioners/Family Pensioners of the Government
with effect from 1st July, 2023.

3. It has been decided to extend the same benefit to the Pensioners/Family Pensioners of TANGEDCO,
Accordingly, it is hereby ordered that the Pensioners/Family Pensioners of TANGEDCO, be paid Dearness
Allowance with effect from 1st July, 2023 at the following rates:-

Date from which payable Revised rate of Dearness Allowance (per month)
1st July, 2023 46% of Basic Pension/Family Pension.

4. The revised rate of Dearness Allowance for the month of November 2023 will be paid along with the
pension/family pension during December 2023.

5. The amount of Dearness allowance involving a fraction of a rupee shall be rounded off to the next higher
rupee, If such fraction is 50 paise and above and shall be ignored if it is less than 50 paise.

6. In the case of divisible Family Pension, the Dearness Allowance shall also be paid proportionately.
(BY ORDER OF THE BOARD)

RAJESH LAKHONI
Chairman-Cum-Managing Director
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Administrative Branch,
N.PK.R.R. Maaligai,
144, Anna Salai,
Chennai - 600 002.

Letter No. 019942/G.50/G/501/2022-6, Dated : 17.11.2023

From
K. Mozhiarasi, B.E., M.B.S., F.L.E.,
Chief Engineering/Personnel

To
The Superintending Engineer's concerned EDC's

Sir,
Sub : Establishment - Class Ill Service - Inspector of Assessment Selected for promotion as
Revenue Supervisor - Allotment orders issued.

Ref : 1) This Office Memo. No. 019942/G.50/G/501/2022-3, dated : 28.07.2023.
2) This office Letter No. 019942/G.50/G.501/2022-5, dated : 28.07.2023.

kkkkk

In the memo first cited, a panel for promotion from Inspector of Assessment to Revenue Supervisor was drawn and
communicated. In the letter under reference second cited, 100 Nos. of Inspector of Assessment have been promoted.

2) Now 200 Nos. of Revenue Supervisor on regular basis are promoted subject to condition that they should
attend to assessment work as well whenever and wherever necessary and allotted to various circles against the
existing vacancies as per the annexure enclosed. An undertaking in this rgard shall be obtained in the first
instance and thereafter the relief and joining in the promoted post shall be considered.

3) As per Regulation 93 note (2) in Annexure-Il, Division VIII the orders of appointment and posting as
Revenue Supervisor may be issued to the promotes related to your circle in the Annexure-A of the panel udner
intimation to this Branch.

4) It may be ensured that the above Inspector of Assessments possess the requisite qualification to hold
the post of Revenue Supervisor on promotion and report their date of joining duty promptly.

5) It shall also be ensured that the following clauses are incorporated in the appointment and posting
orders of the above promotees.

i) They should join the duty within the stipulated time, otherwise their promition is liable for cancellation
and the next junior will be considered for promotion.
i) Modification will not be entertained.
6) Also the instructions issued in Memo. No. 100855/515/G.41/G.423/2002-1, dated 30.08.2002 shall be strictly followed.
7) The receipt of this memo may be acknowledged.

Encl: Annexure Yours faithfully,
(S. KUMAR)
Personnel Officer/A.c
For Chief Engineer/Personnel
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5 Overseeing the work of Assessors in connection with Assessment Collection and remittance.

6  Maintaining records for the receipt of computer receipt, PCB.

7)  Amanging to send back the completed PCB to the Revenue Branch.

8  Attending the remittance work on need basis and ensure the coorec........ of the cheques to be verified.

9  Attending consumer's enquires/Correspondences relating to Assessment and collection and receiving cash collection for safe custody
from Assessors in the absence of Revenue Supervisor duly verifying the with of collection with reference to collection statement (Computer
Generated).

10)  Anyother works entrusted by the Revenue Supervisor/Section Officer relating to Assessment, Collection and Remittance.

DUTIES OF REVENUE SUPERVISOR
Each section imespective of services shall have one Revenue Supervisor.

Duties:

1) Field verification of the correctness of the Assessment and appropriate tariff of the following services:-
a) 10% of Industrial and Commercial Services.

b) 2% of the services other than Industrial and Commercial services.

2 Checking daily collection and mode of collection made by the Assessor(s) and Inspector of Assessment with reference to collection
statement (Computer generated)

3  Attending to collection of Miscellaneous charges and arrears of CC charges in the absence of Assessor (Collection)/Inspector of
Assessment/along with them on need basis.

4 Receiving cash from Assessors and Inspector of Assessment daily for safe custody duly tallying the mode of collection with respect
to collection statement (Computer generated).

5  Remiting of cash collected by Assessors/Inspector of Assessment promptly as per the rules in force and verification of the remittance
challan to ensure that there is no temporary/permanent misappropriation of collection amount. Cancelled original receipt should also be
verified each day.

6  Watching the cheque realization daily and taking follow up action for the dishonored cheques and making reversal entry in the computer
immediately on retum of cheque by the bank.

7)  Ensuring imely credit/realization of cashicheque remittance by visiting concemed Bank once in 3 days and if any undue delay brought
to the notice of AE and make necessary arrangement for early realization.

8  Ensuring prompt dispatch of all the Bank Remittance Challan and cancelled PRs to Revenue Branch within 3 days.

9  Ensuring assessment of all new services effected during the previous months with verification to new service connection register.

10)  Overseeing the work of Inspector of Assessment and Assessors.

11)  Attending consumers enquires / Comespondences relating to Assessemtn and collection.

12 Amanging rotation of Assessors once in a year within the Section.

13)  Toensure vigilantly that no misappropriation takes place in the secion.

14)  Inspection of 25% of 'Nil' consumption and 10% of Door locker cases.

15 Sorting out the issues relating to software and hardware of LT Biling and collection in co-ordination with maintenance contractor/ Manager
| Computer / Assistant Engineer / O&M.

16)  Inclusion of short assessment pointed out by the Audit, APTS, etc after verification in the consumer account (Computer) and collect
the amouny by close follow up after issuing 15 days clear notice to the consumer.

17)  Verifying the variation in consumption pattem.

18)  Disconnection services (more than 10 days and less than 3 months) should be physically verified.

19  Attending the duties mentioned in ltem No. 3 to 8 for Inspector of Assessments, where, no Inspector of Assessments are posted/Vacant.

2)  Uploading of collection details from local server to kmain server daily.

21)  Attending of any other works entrusted by the Section Officer relating to Assessment Collection and Remittance.
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BIANDSHRMs uUTL. 18 NN G RO LTRERTE) %5 (DIOX ) §

SLMHGLLLD GLITLDAIIT SH606eMIT!

SLDGL 11D CUTPRIT HEVaST LML G 1 1D
UTINOT ©_ML_IIT6 2_ML_hBD@H - CaHrdsd
HM@GI_L_fH HEOI)NI_IIT6T HHaASID IIemasdh@H 1 _1_ID
DD _GbHaohs aFEGID.

&1b3 L1531 eTapHul LImL6o:

L@ 11D GuTPeast svasi; emL_dh@L 1 1D
UTEDT 2_MI_1s1601 2_mi_bhBD@m ;- CaHrib Gsd
HNM@GI_1_ID H612_60E_UITT HHHID ; MA@ 1 1D
HDDIHT Hi_has aFEID.

(GLLLID = pbd; YD 2 6BL W HL6V)

SB5IenN:

uL@, Conewfl, Breumis GUNeIM WI&ESHEIID 2 ML WIAITSHET YLPIOTEST HL_60TS SHHSTEILD
Fal, G560 HewrLl Nenhg C&ness(h Claeveumiise!

snmn GCured g ClFevad L& GHenrenw 2 enLw 6Sr6s, LienSeaTg| LienL 6T6ras|b
SL_60160T HEMTEOW 2_6WL_5815 G&nessT(h Claeveumsi!

ETENSS SesTeULILI(HSSID QUMD 2 DL IGI6H, GHDDE GHODSDD S 6T6sEnIb
SppaL_enev BiEld senyGuimyenes!

2151Cuned, Qzsitens Ggefleunas sevell abHmeuss, HHONBHS DBlEhiser Henpbs Seneu
eTETEILD 3 Lp&HL_e06v eTerflEled a1liTClETETsT(H HL_BgI ClFeveumssT!

S|(HEHOFTHOILITET:

S6EV6UIT = DTSSEVID 2_6mL_WaiT; HL 6V GL L Lb = sL_6Sl6dt gy iomeut Heor; Cumpeurr = Nembg
Qlgeveuir; Limiior 2 ewLwines = &rHH GuTed &g ClFeebd auedlenwinesT @GSHenrenuws 2 enL i
eSiyetT; LUOLS@GHLL D = LI6NSHEUTSH LIEHL 616560 LD ad,ggs,l_s\ﬂsirr SHEMITEMI ; &sml_é,a‘:],r_f)@jm =
Curfl(® 2 w58 D 6unsit; ST 2 enL_winett = G6iT WesINSS SHevteuwlILIGIGHweusst; Cambd
Bev = @HDINLENTS; FeusHGL L = Geaulb eTeten)ld ppaLemev; Biaib = Bhdé senyGuimieinssr;
asporeit = Ggeflus snHmeusst; emeusb@GL b = sHoflejem_Cum Hrbiu emeu esstenb
sLen6v; sLbaeBIb = e1diblanen(d sLibg Claeveumss.
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9fley 395 (Section 395)

SOOI : Fol & Olsememer

SERTL_EMET : 3 U|6T SETITL_6D6U 3|6V60G 10 6816 &(HIBISTEIED Flemmeung(id, HLTTS(LPLD.
9fley 396 (Section 396)

SOOI : Sl (D& ClaneTenemig @b Gug Claremey ClFIZe0.

SETTL_ENEUT : LOJETVT S6TTTL_6D6UT |6V60F] S W{6T SETITL_ D6 36060 10 BT (N&6N &(H ki Te6d
Sepmeung(pid, LITTIS(LPLD.

9fley 397 (Section 397)

(SDHOID : rewTd 6V6vg CsrHrkismubD elenetelliLgnhane (WwnHHujLesr ClemeTenen 360608
Fal (D& & TETEn6ILILG S5FH60.

ST : 7 3 T(DBHEHSHGHS GO &HIEIsTeI6) Slenmeunsid.

9fley 398 (Section 398)

GSDOID : LWRIST SLU|5S5SIL 661 ClETeTenst 60608 Fal (D& OlaeTenemlig&Has (PunHS Cl&FuISeD.
ST : 7 3 T(DBHEHSHGHS GHODWNS &HIhisTeI6) Slenmeunsid.

9fley 399 (Section 399)

SOOI : Fanl_H&0laT6TemeN qliLGHETe (PesGeahLm_enL& ClFuige.

SERTLenET : 10 3 BT(H\&H6T HHEISHTEIE Slenmeung(pid, HLTTSPLD.

19fley 400 (Section 400)

SOOI : QUPESHLIES Fol H&C&ETaTemeIG&EEGL CUIBL B eetm Ceibgdter oL serflen
Fal L sengs Cainbd(hss5e0.

SEVTL_EDEI : 211|611 SHETITL_EM6VT {6060F)] 10 SLETT(DGHET GHEDMIING HBHIEIHTEE) SeDHEUTF(PLD HLITTS(LPLD.
19fle; 401 (Section 401)

GSDHOb : eumysenswnate HmLd GnHo Oswuwb QurmpL @ eem Caibg Hfbs euwmb
Fal L semgs Cainbd(hss5e0.
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SHTLmeT : 7 L 6TT(D&H6T &H(HIEISTI Slewmeung(ipid, HUTTS(PLD.

9fley 402 (Section 402)

SOOI : Sl D& Csmeatememuigs@Gn QuIBL (B eem Caibgieer BbHe 0VG ASHE
Cupul L oy sefléd meairns B mHSs6.

SRTLmeT : 7 L 6TT(D&H6T &H(HIEISTI Slewheung(ipid, HUTTS(PLD.

9fley 403 (Section 403)

&OHDD : JemFub Clummeflenen CriewwwmHn euemsuled maWT_6O CFIGH evevg ClFmbs
2 LCwrssHHos6s Semg WwihHBlé GCl&snemEnse.

ST 66 : 2 Y 6tT(HI&6T FlemMeUTFd 36V60G| HUTTHID 0605 Sressr(Hib.

Sifley 404 (Section 404)

&Ho : @nig Cureseui b @mLifes Cung) @ Clunhefleness Seim eugb emeusH(HHSOSWD,
38 ASHEGL VInE FlLliug 2 flenwuenrw steufl(pb Qmsseileoene erenLIengu|b,
QaMiBECs UIUNmensT CrimLWHD eumsUT6 mBWTL_60 ClFUIG56.

sevTLener : 3 o e a6 SemmeunFpd, HUITHWD. @mbs Curerairmed Coumevs (s
SIDISSLILIL_L 6T(PSSTME0 3H6060G] BLITTEL 3iF) QlFLILHIDIESTTEL 7 9168 (H\&6T Fenmeauns(id,
SUTTS(LPLD.

9fley 405 (Section 405)

&HON) BbL&ena Gongl. - Criminal breach of trust BLbL&ema Cuoneiy. sTesTLIGHESTEST 6Xl6THELD.
B riLenLsaiiul L Rieurdlés damb Qunmlme@h Cersdener Coiemwwnhmwpennulled
aWi_ed CFuge, seag Oamhg 2 LCwrssSHnblssr wIHNE Carsigen, eNldesrir L
Bubgenensenst MIH60, jevevg Coum BUiTEemeT jeueumn ClFiw e SHe0.
9fley 406 (Section 406)

SHDd : BE&ems Corsgsd @GnHDLd.

SERTLener : 3 Y6t (H&H6T FlemMEUNFID H6V6VG HLTTSID VeV BressT(HIb.

Sifley 407 (Section 407)

SHod : Qe QFeGeuni, HLILIED F78E CuenL&@Cwri Gursipeuigsmmed QFwwILIEID
Bbsens Guorgigs @GnDoLb.

ST : 7 6T &E6 FlewhaUng(pd, JHLTTS(PLD.

9fley 408 (Section 408)

SDOID : 61(PSST V60 Liewwflwnenymed QEwiL@b Bbsans Gorsgs GnHoLb.

ST : 7 6D &6 FlemhaUng(pid, JHLTTS(PLD.

9fley 409 (Section 409)

@O : Clung eemflwir, eurdlwi, cuenflai evevg (o (WHeSweuigenmed GlaFuwiwiL@Ib
Cuorgigé GnHoLb.

SERTL_EOET : S UL|6TT SETTL_6M6ST 6060 10 LTS FleMmMAUTEF(PID, HLITTS(PLD.

9fley 410 (Section 410)

SmL& Cengg (Stolen Property) Slpheugl Sievevgl, S&&MSHL UNLILG 060G,
Q& meTEmeTTILIG5SH6D HI6V6VF (HDHMS HHWIML_6D 3460605 BbLNSGens Gongy. Cueiip ClFweosemmed
HeoL 55 Censsreng seens Censg eveng HHLOF Cansg steriLb. jeueurm)
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Qigwreiln@ 2 a1CenGuw, CeusflCuwCeur emiGs wIHDLILIL 14 @HBESTEID HHLBHE CFnsCs.
SOV, JHGEF Qlansgl, L LiLpieauwre 2 fenwwrert cussSled eubg Cawmbd Gurg HmLlO&
QFn5g| LHNGI.
9fley 411 (Section 411)
&Ho : HHLOL Qur@menst, g SpLiul L Cgsm 05fECs Criemwunm uemauied
CupPMIS CseTEHSEL.
ST 6 : 3 9t 6trT(H\&6T FlemmEUTFd 36V60G HUTTHID 0605 Sressr(Hib.
9fley 412 (Section 412)
&HOb : HBHLOLU Cunmenst, gl & Qamstenemwine g Gupliul L Cgern Cs5fbCs,
Coitemwwmnm euensuiled GlLHmIs ClemsEnsev.
SERTL_EOET : 3 U|6T S6TITL_6MET 3{6V60F| 10 Y eTT(H\&H6T H(HIBIGTEI FeOMEUTFIPID HLITTS(LPLD.
9fley 413 (Section 413)
(SOOI : uPSSLLISS HHLHIL ClunHeneT eneudgl elwrLmgb ClFuise.
SERTL_OET : 3 U|6T SHETITL_6D6T 3|6V60G 10 L6016 &(HBISTI Flewmeung(pid, HLITTS(PLD.
9fley 414 (Section 414)
&HOb : HBLOLU Curmenst, g HoLLulLgsimn 0s5lECs wepLILGHE 60605
SIUYPLLOSSIUBDHES 26 ClFged.
SERTLeneT : 3 Y6t (H&H6T FlemMEUTFID H6V6VG HUTTSID VeV BressT(HIb.
9fley 415 (Section 415)
eMHMISEL - euEhslGFev - Cheating
Sifley 416 (Section 416)
SLETOMMTL_L_SSl65T epevld 6TDMHMISHED 660G elEhFlGHev - Cheating by personation.
9fley 417 (Section 417)
GSDOLD : FLOTDHNISEV.
SeTLener : 1 960T(H Flewmeaunsid 360608 LTSI e060g SresvT(HIb.
Sifley 418 (Section 418)
SOOI : FLUL LILIQUWITE QIHEUNTSH SM&HEGL S gnM@ms@n pui OslECs sres snss
GeuettTiquwi HLIEHT 6TLOMHD)ISHED.
SETLe6 : 3 9t 6trT(H\&6T FlemMeUTFd 36V60G HUTTHID 0605 Sressr(Hib.
Sifley 419 (Section 419)
SDOID : SETOIHIL_L_SS6tT ELPEVLD 6TLOMNHM)ISH60
SETLeneT : 3 Y 6tT(H&H6T FlemMEUTFID H6V6VG HLTTSID 060G SressT(HID.
9fley 420 (Section 420)
SOOI : FLIHMFVID SiF6sT ePeVld ClLTHeneT LIl &@GWbUly Chiewwwmhn euensuisd
SNBT(HSID 3i6060G GlLMIDSHUl6TeN 6(H Y euERTSMSS SWNlSH560 060G 3LflSS60.
ST : 7 2 eBuT(D\&H6T Femmeung(pibd, SjLITTS(LPLD.
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Energy (B2) Department
Secretariat,
Chennai - 600 002.

Letter (Ms) No. 96/2023, Dated : 31.10.2023

From
Dr. (Tmt) Beela Rajesh, L.A.S.,
Principal Secretary to Government.

To
The Additional Chief Secretary Chairman and Managing Director
Tamil Nadu Generation & Distribution Corporation Limited
Chennai - 600 002 (w.e).

Sir,
Sub : Energy Department - The Electricity Act, 2003 - Restructuring of Tamil Nadu Electricity
Board - Draft Tripartite Agreement - Approved - Regarding.

Ref : 1) G.0.(Ms) No. 114, Energy (B2), Department, Dated 08.10.2008

2) G.O.(Ms) No. 100, Energy (B2) Department, Dated 19.10.2010.

3) From the Principal Secretary/Chairman and Managing Director, Tamil nadu Generation
& Distribution Corporation Limited D.O.Letter No. SE/PLG/EE/GP/AEE4/J.Restructuring
/ D.12/11, Dated 06.01.2011.

4)  From the Principal Secretary/Chairman and Managing Director, Tamil Nadu Generation
& Distribution Corporation Limited Letter No. CE/PIg&RC/SE/ PIg/EE/GPII/AEE2/F.
Tripartite Agreement/D. 21/2021, Dated 09.02.2021.

5) From the Secretary, Tamil Nadu Generation & Distribution Corporation Limited Letter
No. 11989/ A16/A161/2021-7, Dated 18.02.2023.

kkkkk

| am to invite your attention to the reference cited. In the Government Order first cited, orders were issued
according in-principle approval for the re-organisation of TNEB. Based on the above, the erstwhile Board in its
933 meeting held on 27.5.2010 had decided to recommend to the Government entering int a tripartite
agreement between the TANGEDCO/ TANTRANSCO/ TNEB Ltd., the Government of Tamil Nadu and the
Employees Unions/Association for the guaranteed payment of pension, other Termoinal Benefits and for their
secured working condtions.

2) In the Government order second cited, the Government notified the Transfer scheme with a clause,
providing scope for signing of a Tripartite Agreement between Government of Tamil Nadu, Transferee and
Recogised Unions/Associations setting forth the conditions mutually agreed upon to safeguard the interests of
the Personnel and also for smooth implementation of the policy of restructuring. As approved by the erstwhile
Board, the signing of Tripartite Agreement was included in the draft Transfer Scheme sent to the Government
of Tamil Nadu for issue of notification.
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3) Tvl Bharathiya Electricity Employees Federation Chennai filed a WP.No. 24526 of 2010 before the
Hon'ble High Court of Madras seeking an order of ad intern injunction restraining 3rd and 4th respondent from
signing tripartite agreement pursuant G.O (Ms) N. 100. Energy (B2) Department, dated 19.10.2010 with 6th, 7th,
8th, 9th, 10th and 11th respondents, withour veriification of their membership and till they comply the Madras
State Electricity Board recognition of service Associations rules 1963 pending W.P.No. 24526 of 2010. The
Hon'ble High Court of Madras in ts order dated 28.10.2010 has passed the following directions.

2 In so far as the interim prayer is concerned since the respondents 6, 7, 8, 9, 10 and 11 are enjoying
recognition as on today. | am not inclined to grant any interim injunction. However, any signing of
the tripartite agreement in terms of G.O. (Ms) No. 100, Energy (B2) Department dated 19.10.2010
is subject to the result of the writ petition. If the petitioner succeeds on the writ petition, the tripartite
agreement signs is renegotiable."

4) The Government have examined the provisions of the draft tripartite agreement in greater detalil, after
obtaining the views of the Commissioner of Labour in respect of certain clauses. Accordingly, the Government
have decided to approve the draft Tripartite Agreement to be entered into between the Government, the
successor entities of TNEB Limited (TANGEDCO and TANTRANSCO) and the recognised Unions/Associations
of the Board as per the modifications as annexed to this letter in respect of Clauses 5(3), 5(7), 5(9), 5(10, (5(12,
5(16), 5(21) & 5(22) and order accordingly.

5) I am also to inform that the signing of the tripartite agreement is subject to the result of W.P. Nos. 24526
and 24561 of 2010 pending before the Hon'ble High Court of Madras.

6. This letter issues with the concurrence of the Finance Department vide its U.O.No. 28287/BPE/23, Dated
06.10.2023.

Yours faithfully,

for Principal Secretary to Government
Annexure

Letter (Ms) No. 96/2023, Eergy(B2) Department, Dated 31.10.2023 Modifications agreed
to by the Government in respect of the clauses of the draft Tripartite Agreement

Clause as per the Clause agreed to by the
Draft Tripartite Agreement Government
Clause 5(3) Clause 5(3)
In view of the re-organisation of the Board into In view of the re-organisation of the Board into

TNEB Limited (as holding company) and two or as [ TNEB Limited (as holding company) and two or as
many subsidiary companies like Tamil Nadu | many subsidiary companies like Tamil Nadu
Transmission Corporation Limited (TANTRANSCO) | Transmission Corporation Limited (TANTRANSCO)
and Tamil Nadu Generation and Distribution [ and Tamil Nadu Generation and Distribution
Corporation Limited (TANGEDCO) as a separate | Corporation Limited (TANGEDCO) as a separate
Corporate entities, the State Government and the | Corporate entities, the State Government and the
Successor entitires hereby undertake / guarantee that | Syccessor entitires hereby undertake that there shall
there shall be no retrenchment of existing Officers / | he no retrenchment of existing Officers / employees

employees on account of such resturcturing and their | on account of such resturcturing and their status /
status / service conditions shall not in any way be less | service conditions shall not in any way be less

favourable than those which would have been favourable than those which would have been
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applicable to them if there had been no such
reorganisation and the transfer scheme. Any employee
rendered surplus through a mutually agreed process
of appropriate rationalisation shall be redeployed.

applicable to them if there had been no such
reorganisation and the transfer scheme. Any employee
rendered surplus through a mutually agreed process
of appropriate rationalisation shall be redeployed.

Clause 5(7)

The parties of the first and second part
unconditionally guarantee the payment of pension,
family pension, retirement/death benefits such as
gratuity, encashment of earned leave and the existing
benefits including GPF/CPF and periodical dearness
allowance relief and all other terminal / applicable
benefits that are in force as on the date of signing of
this agreement to all existing pensioners / family
pensioners / other eligible persons.

Clause 5(7)

The parties of the first and second part shall
guarantee the payment of pension, family pension,
retirement/death benefits such as gratuity,
encashment of earned leave and the existing benefits
including GPF/CPF and periodical dearness
allowance relief and all other terminal / applicable
benefits that are in force as on the date of signing of
this agreement to all existing pensioners / family
pensioners / other eligible persons.

Clause 5(9)

Itis agreed by the Parties of First and Second Part
herein to consider creation of a separate fund to meet
the pension and other liabilities to the existing
pensioners and pension and other terminal benefits
of the existing Officerslemplyoyees of the TNEB and
the successor entities.

The welfare measures and schemes to be
introeuced / followed by the State Government
in future will be considered for adoption by the
Board of Directors of the successor entity
concerned as is being done now.

Clause 5(10)

All the existing welfare mesaures like the scheme
for compassionate appointment, medical
reimbursement, present medical insurance till its
validity period and thereafter by any other suitable
scheme / insurance, educational loan, health fund,
HBA, Conveyance advance, marriage advance, festival
advance or any other existing loans and advances
shall be continued.

For introduction of new schemes / benefits
| welfare measures, prior approval of
Government have to be obtained after placing
the issue before the respective Board.

Clause 5(12)

The existing welfare benefits to the pensioners,
family pensioners ex-gratia pensioners and existing
Officers/employees subject to modifications, that may
be brought forth by the State Government, shall
continue. All obligations in respect of payment of
pension, family pension and other retirement benefits
including provident fund, superannuation pension,
gratuity and encashment of leave, etc. to the Officers/
employees already retired and to be retired from the
services of the Board shall continue.

The benefits, which may be announced by
the Government of Tamil Nadu to their

Clause 5(12)

The existing welfare benefits to the pensioners,
family pensioners ex-gratia pensioners and existing
Officersfemployees subject to modifications, that may
be brought forth by the State Government, shall
continue subject to the approval of the respective
Company's Board. All obligations in respect of
payment of pension, family pension and other retirement
benefits including provident fund, superannuation
pension, gratuity and encashment of leave, etc. to the
Officers/  employees already retired and to be retired
from the services of the Board shall continue.
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pensioners from time to time, shall be
implemented without any modifications by the
"suceessor corporate entities" as was hitherto
done by the Board.

For introduction of new schemes / benefits
| welfare measures, prior approval of
Government have to be obtained after placing
the issued before the respective Board.

Clause 5(16)

During the transition period i.e. from deputation to
permanent absorption, the existing officers /
employees of the Board shall be allowed to exercise
their perferred option and the option once exercised
shall be final. In case of any grievances, a "grievance
handling committee" shall be formed by the TNEB
Limited to redress the Officers/employees grievances
on such absorption.

The Grievance handling Committee shall also
consist of representation form TANGEDCO and
TANTRANSCO. The acceptance of
recommendation, if any, on the Grievance handling
committee, such representation shall vest with the
Chairman of TANGEDCO.

Clause 5(16)

This clause may be deleted as formation of
Grievance Committee is mandated under industrial
Disputes Act, 1947 and therefore the same need not
be specified in the tripartite agreement.

Clause 5(21)

If the newly constituted Corporate entity/etities fail
to implement this agreement in any respect, the State
Government shall take full responsibility for enforcing
such implementtion by the entity concerned.

Clause 5(21)

No changes in the phrases of the existing
agreement.

Clause 5(22)

The successor entities may introduce a new saet
of rules, regulations, certified standing order, etc., in
consultation with the Trade Unions which will be
effective from the date following the date of completion
of transition period which shall be within the ambit of
the first proviso to section 133(2) of the Electricity Act,
2003. Till such introduction, the rules, regulations,
certified standing orders, etc., in force on the date of
this agreement shall continue to be in force. Even
legitimate activity or functions of TNEB or successor
entities in respect of existing Officers/employees
including those contained in the settiements on work
norms shall not be modified without following the
procedure laid down in relevant law.

Clause 5(22)

The successor entities may introduce a new set
of rules, regulations, certified standing order, efc., in
consultation with the Trade Unions and Board
which will be effective from the date following the date
of completion of transition period which shall be within
the ambit of the first proviso to section 133(2) of the
Electricity Act, 2003. Till such introduction, the rules,
regulations, certified standing orders, etc., in force on
the date of this agreement shall continue to be in force.
Even legitimate activity or functions of TNEB or
successor entities in respect of existing Officers/
employees including those contained in the settlements
on work norms shall not be modified without following
the procedure laid down in relevant law.

Il Forwarded / True copy // BEELA RAJESH, Principal Secretary to Government
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Sumaned Gumarav 207 SIFFTaer

(ABSTRACT)

State Public Sector Undertakings - Sanction of Bonus and Ex-gratia to the workers and employees of State Public
Sector Undertatkings for the year 2022-23 payable during 2023-24 - Orders issued - Regarding.

Finance (BPE) Department

G.0. Ms. No. 313 Dated 27.10.2023

Caemudlmgl, srindl-10
Thiruvalluavar Aandu-2054.

Read:

PROCEEDINGS:

The Government issue the following orders for the payment of Bonus and Ex-gratia for the year 2022-23,

which shall be payable during 2023-24, to the workers and employees of State Public Sector Undertakings:-

U)

(i)

All workers and employees of State Public Sector Undertakings who are drawing their pay in Level 12 in the
pay matrix in the Revised Levels of Pay Rs. 35600-130800 [pre-revised scle of pay of Rs. 9300-34800 + Grade
pay of Rs. 4300] and below i.e., those categorized under the C&D Groups, irrespective of their eligibility, be
paid a minimum Bonus of 8.33% and Ex-gratia of 1.67%, subject to a ceiling of Rs. 7000/~ per month fo the
purpose of determination of Bonus for the year 2022-23 and in relaxation of the eligiblity salary ceiling of Rs.
21,000/ as per the Payment of Bonus Act, 1965 and Payment of Bonus (Amendment) Act, 2015.
Those State Public Sector Undertakings, which can pay Bonus exceeding the statutory minimum bonus,
based on allocable surplus calculated as per the Payment of Bonus Act, 1965, may pay higher bonus upto
20% subject to a ceiling of Rs. 7000/~ per moith for the purpose of determination of Bonus for the year 2022-
23 to the workers and employees categorized under C&D Groups and in relaxation of the eligbility salary
ceiling of Rs. 21,000/~ as per the Payment of Bonus Act, 1965 and Payment of Bonus (Amendment) Act, 2015.
The workers/employees of State Transpoert Undertakings, Tamil Nadu Generation and Distribution
Corporation Limited (erstwhile Tamil Nadu Electricity Board), Tamil Nadu Co-operative Milk Producer's
Federation and Tamil Nadu Civil Supplies Corporation Limited be paid a minimum Bonus of 8.33% Ex-
gratia of 11.67% subject to a ceiling of Rs. 7,000/- per month for the purpose of determination of Bonus
for the year 2022-23 to the workers and employees categorized under C&D Groups and in relaxation of
the eligibility salary ceiling of Rs. 21,000/- as perr the Payment of Bonus Act, 1965 and Payment of Bonus
(Amendment) Act, 2015.
In the case of employees falling under the above salary limit, who worked for part of the year 2022-23,
the Bonus and Ex-gratia may be paid proportionately.
(BY ORDER OF THE GOVERNOR)
T. UDHAYACHANDRAN
Principal Secretary to Government
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Administrative Branch,
N.PK.R.R. Maaligai,
144, Anna Salai,
Chennai - 600 002.

Memo. (Per) No. 030696/88G.8/G.8(2)/2023-1, Dated 31.10.2023

Sub : Establishment - Redeployment / Abolition and Continuance of certain posts in the Office
of the Superintending Engineer/Mettur Workshop Circle / Metter Dam-I (PA code - 2247)
- Sanction accorded.

Ref : 1) This Office Memo. (Per.) No. 009802/76/G.37/G/371/2021-2, dated 07.05.2021.
2) This Office letter No. 025977/G.10/G.101/2023, dated 03.05.2023.
3) From the SE/Mettur Workshop Circle Mettur Dam-I/Letter No. 1239/SE/MWC/Mtr/ Adm/
A.3/F.Post Continuation/2023, dated 15.05.2023.

kkkkk

The Superintending Engineer/Mettur Workshop Circle has sent a proposal for general continuance of
posts vide reference 3rd cited. The same has been examined in detail and it is hereby ordered that:-

i)  The 2 vacant posts of Assistant (Accounts) are redeployed to the Office of the
NCTPP Stage-Ill.

i) The 152 vacant posts are abolished in various cadre as furnished in the Annexure-
I with immediate effect.

i) The incumbents of the remaining posts as furnished in the Annexure-l shall be
transferred based on option to the needy places of their choice.

iv) The vacancy arises due to the transfer/promotion /retired should not be filled up in
future.

v)  Until the existing incumbents are transferred/promoted/retired, the remaining posts
as furnished in the Annexure-l may be allowed to continue in Mettur Workshop
Circle, till further orders.

2) The incumbents of the posts will be eligible to draw the Usual pay, Dearness Allowance, House Rent
Allowance, City Compensatory Allowance and other allowances at the rates as admissible under the orders in
force wherever applicable.

3) The expenditure is debitable to the following Head of Account.

"TANGEDCDO Funds - Revenue Expenses - 40 Employees Cost - 4030
Salaries - 4030102 Salaries Provincial - 4030103 Salaries RWE".

(BY ODER OF THE CMD/TANGEDCO)

Encl: Annexure - | & I

K. MOZHIRARASI
Chief Engineer/Personnel
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Annexure - | to Memo. (Per.) No. 030696/88/G.8/G.8(2)/2023-1, dated 31.10.2023

Office of the Superintending Engineer/Mettur Workshop Circle/ Mettur Dam be continued for until further orders.

Sl. Job ID Name of the Post No. of Post
No. PROVINCIAL:
1 40000043 Superintending Engineer/ Mechanical 1
2 40000046 Executivce Engineer/Mechanical
(one post of AEE/Mech. as Downgraded vide BP No. 157 1
(Sectt. Branch) dt. 26.08.2019)
3 40000049 Assistant Executive Engineer/Mechanical 3
4 40000095 Assistant Executive Engineer/Mechanical (NI) 1
5 40000095 Junior Engineer/Mechanical | Grade 1
6 40000100 Junior Engineer/Mechanical Il Grade 5
7 40000075 Accounts Officer (Downgraded from DFC) 1
8 40000076 Assistant Accounts Officer 1
9 40000068 Assistant Accounts Officer 1
10 40000088 Stores Oficer 1
11 40000077 Accounts Supervisor 2
12 40000069 Administrative Supervisor 2
13 40000090 Stores Supervisor 2
14 40000091 Stores Custodian | Grade 3
15 40000070 Assistant (Adm.) 3
16 40000078 Assistant (Accounts) 2
17 40000071 Junior Assistant (Adm.) 1
18 40000079 Junior Assistant (Accounts) 1
19 40000121 Record Clerk 1
20 40000118 Office Helper 3
Total 36
RWE:
1 40000142 Special Grade Foreman 1
2 40000263 Chargeman 2
3 40000130 Foreman | Grade 18
4 40000308 Mechanic | Grade 89
5 40000309 Mechanic Il Grade 6
6 40000311 Mechanic Ill' Grade 36
7 40000176 Field Assistant (Helper) 32
8 40000178 Mazdoor 1
9 40000241 Sweeper 2
Total 187
ABSTRACT :
Provincial 36
RWE 187
Grand Total 223
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Annexure - Il to Memo. (Per.) No. 030696/88/G.8/G.8(2)/2023-1, dated 31.10.2023

Office of the Superintending Engineer/Mettur Workshop Circle/ Mettur Dam be
discontinued/redeployed with immediate effect for the following posts

:(I) Job ID Name of the Post No. of Post
A. | PROVINCIAL:
1 40000049 Assistant Executive Engineer/Mechanical
(one post of AEE/Mech. as Downgraded vide BP No. 157 2
(Sectt. Branch) dt. 26.08.2019)
2 40000051 Assistant Engineer/Civil 1
3 40000052 Assistant Engineer/Mechanical 7
4 40000100 Junior Engineer Il Grade/Mechanical 1
5 40000103 Head Draughtsman 1
6 40000104 Senior Draughtsman 2
7 40000070 Assistant (Adm.) 2
8 40000071 Junior Assistant (Adm.) 1
9 40000078 Assistant (Accounts) 6
10 40000079 Junior Assistant (Accounts) 3
11 40000092 Stores Custodian Il Grade 1
12 40000116 Typist 2
13 40000118 Office Helper 1
Total 30
B. RWE:
1 40000038 Mechanic | Grade 54
2 40000309 Mechanic Il Grade 18
3 40000176 Field Assitant (Helper) 34
4 40000178 Mazdoor 5
5 40000180 Watchman 1
Total 122
A.Provincial 30
B. RWE 122
Total (A+B) 152

(Note : 2 Nos. of (Job 1D-40000078) Assitant (Accounts) vacant posts redeployed to

NCTPP Stage-Ill

ABSTRACT:

Abolished 152
Redeployed 2
Grand Total 154

(S. PADMA)

Personnel Officer/Staff Sanction
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(ABSTRACT)

TNEB Employees Conduct Regulations - Issue of "No Objection Certificate" to undertake trips
to foreign countries - Simplifying the process of approval of foreign visits by employees of State
Public Sector Undertaking/Statutor Boards - Orders issued by the Government - Adoption in
TANGEDCO - Orders - Issued.

(Secretariat Branch)

(Per) FB TANGEDCO Proceedings No. 21 Dated the 3rd August 2023
Aadi - 18, Sobakiruthu Varudam
Thiruvalluavar Aandu-2054.

Read:

G.O. (Ms).No.109, P&AR (A) Department, dated 31.07.2006.
(Per) B.P. (FB) No.32 (SB), dated 28.08.2007.

(Per) B.P. (FB) No.22 (SB), dated 23.04.2008.

G.0. Ms.No.164 Finance (BPE) Department, dated 31.05.2023.

*kkkk

o=

PROCEEDINGS:

In the Government Order first read above, the Government had issued orders delegating
powers to the Heads of Departments to issue "No Objection Certifiicate" to Government
servants belonging to Group B, C and D, who apply to undertake trip to foreign countries as
tourists or on pilgrimage or to see friends and relatives or to seek employment, duly retaining
its powers to issue "No Objection Certificate” in respect of 'A' Group officers who apply to
undertake trip to foreigh countries. Based on the said G.O, orders were issued delegating
powers to the Chairman/TNEB to issue "No Objection Certificate" to the employees belonging
to Class-Il, Il and IV Services, to undertake trip to foreign countries as tourists or on pilgrimage
or to see friends and relatives or to seek employment abroad-vide Proceedings second read
above. Subsequently, the Secretary/TANGEDCO has been delegated with powers to issue
"No Objection Certificate" to the said categories of employees for going abroad as Tourist or
on pilgrimage or to see friends and relatives (except seeking employment abroad) - vide
proceedings third read above.

TNEB enbiienmuieio oL Grapdr Buy,ev I 32 I < 1pEbuF2023



2. As the foreign travel has become very common and economically viable, and a large
number of Government servants as well as employees of State Public Sector Undertakings/
Statutory Boards/Government funded Societies /Agencies are frequently travelling abroad either
as tourists or to see their near and dear ones, the Government in its G.O. fourth read above,
have issued orders simplifying the process for approval of foreign visits by the employees of
State Public Sector Undertakings /Statutory Boards/Government funded Societies/Agencies, in
supersession of earlier orders, duly revising the guidelines on delegation of powers for issuing
"No Objection Certificate" for undertaking foreign visits by the employees of State Public Sector
Undertakings/Statutory Boards etc. A Proposal for adoption of the said Government orders in
TANGEDCO was placed before the Board of TANGEDCO for its approval. After detailed
deliberations, the Board in its 114th Meeting held on 30.06.2023, has resolved to adopt the
same in TANGEDCO.

3. Accordingly, the TANGEDCO, in supersession of earlier orders, issue the following
revised guidelines on delegation of powers for issuing "No Objection Certificate" to the officials/
employees of TANGEDCO/TANTRANSCO for undertaking foreign visits:-

I. Delegation of Power for issuing "No Objection Certificate".

S, Purpose of visit Approving Authority

No.

1. | (i) Private visit and to seek employment Chairman cum
abroad on private funds by the officials Managing Director/
in Class | Service (All CEs, SEs, EEs and equivalent cadre). TANGEDCO.

(i) Private visit and to seek employment
abroad on private funds by the Secretary/TANGEDCO

officials/Employees in Class Il, Il and IV Services.

2 | Offical visit by the officials in Class |
Service (Except CMD/ TANGEDCO, Board of Directors of
MD/TANTRANSCO and Directors), TANGEDCO.

not involving Government funding by the TANGEDCO.

3. | Offcial visit with Government funding
or funding by agencies other than the Government
TANGEDCO or funding through

external/ vendor hospitallity i.e

official visit not covered under serial Nos.2-4.

4. | Official visit or Private visit
(own funds) by the CMD/ TANGEDCO, Government
MD/TANTRANSCO and Directors of TANGEDCO
and TANTRANSCO.
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IL.
(@)

(b)

Guidelines for issue "No Objection Certificate".

The Comptent Authorities shall ensure the following, before granting "No Objection
Certificate" to the officals/employees of TANGEDCO/TANTRANSCO:

i)

No major deciplinary proceedings is pending or contemplated againts the individual
under regulation 8(b) of the Tamil Nadu Electricity Board Employees Discipline and
Appeal Regulations (or) under the Standing Orders for Clerical and Non-clerical, as
the case may be;

No Vigilance case is pending or contemplated against the individual;

There are no grounds to believe that the applicant could figure adversely on the
security records of the Government (report should be obtained from SBCID);

and
The decision for the grant of "No Objection Certificate" should be taken by the
competent authority. The "No Objection Certificate" incorporating the following
conditions namely:

The Competent Authorities shall "No Objection Certificate” incorporating the following
conditions namely:

i)

il

Vi)

vii)

viil

The individual should not take up any appointment or undergo any training or study
programme during his /her stay abroad without prior approval of the CMD/
TANGEDCO;

The TANGEDCO will not be made liable for any expenditure including travelling
allowance, etc in connection with his/her trip to abroad seeking employment/private
visit;

He/She should not tender resignation of the post held by him/her under this Corporation
while abroad and his/her resignation of appointment will not be accepted on any
account;

He /She should not canvass or seek any business while abroad;

Before proceeding abroad, he /she should apply to the Comepent Authority for the
sanction of leave to which he/she is eligible and get it sanction for the entire period
of his/her absence;

He/She shall not use the "No Objection Certificate" for any subsequent trip abroad
for any purpose without the prior sanction of the Competent Authority;

The "No Objection Certificate" will be valid only for a period of six months from the
date of issue of such certificate.

(BY ORDER OF THE BOARD)

K. MOZHIARASI
SECRETARY (FAC)
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