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w£õÁÎ |ÀÁõÌzxPÒ

@£õ@£õ@£õ@£õ@£õÚì ÁÇ[SÁx SÔzx @£a”Áõºzøu |hzvh CÆÁõsk®

u ȭ›Àø» Gß£x@£õ» Aµ” AÔÂ¨¦ öÁÎ ȭQ²ÒÍx. öuõÈÀ {ÖÁÚ[PÎÀ
öuõÈ»õÍºPÐUS Qøhzvh @Ási¯ {¯õ¯©õÚ @£õÚì öuõøP
öuõÈØŒ[P[PÐhß @£a”Áõºzøu |hzv C¸uµ¨¦® HØÖU öPõsh ¤ßÚº
Aµ]Ýøh  ̄uø»±k AÁ]¯ª¸¨¤ß Aµ”US @Põ¨¦ öŒßÖ ¤ßÚº AÔÂ¨¦
öÁÎ ȭÚx ÁÇUP®, öPõ@µõÚõ Põ»zvÀ @£”ÁuØS Áõ#¨¤Àø» Gß£uõÀ A¢u
{ø»ø¯@¯ öuõhºuÀ Gß£x Œ›¯õÚ öŒ¯À£õk AÀ» Gß£øu Aµ”US®
Áõ›¯zvØS® öu›Âzvh Phø©¨£mi¸UQ@Óõ®. GÛÝ® 20% @£õÚì
ÁÇ[Q¯ø©US Aµ”US®, ªßÁõ›¯zvØS® |ßÔ.

Fv  ̄E º̄ÄUPõÚ @£a”Áõºzøu, @Áø»¨£Ð öuõhº£õP Áõ›¯® •ßÁøµÄ
ÁÇ[Q¯ ¤ß @£a”Áõºzøu GßÓ @Põ›UøP°øÚ {ºÁõP® ©ØÖ® Aµ]ß
PÁÚzvØS öu›¯¨£kzv°¸¢x® Aø©v PõUS® {ø» öuõhºQÓx.

J¨£¢u öuõÈ»Íº {µ¢uµzvØPõP J¸¦Ó® ªßŒõµ Áõ›¯zvÀ SøÓ¢u£mŒ®
vÚ Fv¯® AÎUPU Ti  ̄{ø» Gkzvh @Ásk® GÚ ÁØ¦Özvk® {ø»°À
Áõ›¯@©õ, OMC (Overseas Manpower Corporation) ‰»® BmPøÍ J¨£¢u
Ai¨£øh°À {¯©Ú® öŒ#vh •øÚ¢v¸¨£x Gß£x Œ›¯À» Gß£øu
Áõ›¯zvØS öu›Âzv¸UQ@Óõ®, J¨£¢u öuõÈ»õÍº ©ØÖ® £Sv @|µ̈  £o ȭÍº
{µ¢uµ® Gß£x ªßÁõ›¯® öuõÈØŒ[P[PÐhß @£]z wºzvh @Ási  ̄JßÖ
Gß£øu ¦›¢x öŒ¯À£h @Ásk®.

@P[@©ß £o¯õÍºPÒ PÍEuÂ¯õÍºPÍõP ö£¯º ©õØÓ® öŒ#uÀ, Fº
©õÖuÀ @Pmk Âsn¨¤zu AøÚÁ¸US® Fº ©õÖuÀ AÎzuÀ, Ph¢u Fv¯
E¯ºÂÀ ©ÖUP¨£mh 6% Fv¯ E¯ºÄ AÎzuÀ, Âk£mh @P[@©ß 5000 @£º
£o¯©ºzuÀ Gß£øu @©¾® Põ»uõ©u¨£kzuõ©À Áõ›¯•® Aµ”® öŒ̄ À£kzvh
•ß Áµ@Ásk®.

@uºuÀ Á¸•ßÚ@µ |õmiÀ |hUS® ¤µaŒõµ[PÒ, @µõk @åõ Tmh[PÒ,
Cuß ¤ßÂøÍÄPÒ ̄ õÄ® Á¸¢uzuUPuõP Aø©¢xÒÍx Gß£øu ÁõUPõÍºPÎÀ
J¸ÁµõP |õ•® ]¢vUP @Ásk®.

öuõÈ»õÍº |» Œmh[PÒ Œmh öuõS¨¦PÍõP ©õØÔ¯ JßÔ¯ Aµ]ß
vmhzøu ©õ{» Aµ” {øÓ@ÁØÓõ©À C¸UPõx GÚ |®¤°¸UP •i ȭx.

C¢v ȭÂÀ EÒÍ AøÚzx ªß£Qº©õÚ PÇP[PÎß Tmhø©¨¦ GvºÁ¸®
|Á®£º 5, 6 @uvPÎÀ •®ø£ Œ@Áµõ @íõmh¼À ¦v  ̄vmhzøu JßÔ  ̄G›ŒUv
xøÓ Aø©aŒº uø»ø©°À Ti AÔ•P¨£kzu C¸¨£uõP uPÁÀPÒ öu›QÓx.
uÛ ȭº©¯©õUPÀ Gß£x® uªÇPzøu²® öuõmkÂk@©õ GßQÓ AaŒ® {»ÄQÓx
Gß£x® {uºŒÚ©õÚ Esø©.

£õµõÐ©ßÓ áÚ|õ¯PzvØS @Ámk øÁUS® @Áø» EaŒ}v©ßÓzvÀ
|h¢v¸¨£x Gß£x ©uaŒõº£ØÓ áÚ|ȭ P Si µ̄” uõÚõ GßÓ @PÒÂø  ̄JÆöÁõ̧
C¢v¯Ý® ußøÚz uõ@Ú @PmkU öPõÒÍ @Ási  ̄{ø» HØ£mkÒÍx

Ph¢u ©õu® 27, 28À |øhö£ØÓ ©õ{» öŒ¯ØSÊ •iÂß£i @Põ›UøPPøÍ
{øÓ@ÁØÓU @Põ› AøÚzx ªßÁmh @©Ø£õºøÁ ö£õÔ ȭÍº A¾Á»P Áõ°À •ß
28.10.25À @Põ›UøP ÂÍUP Bº¨£õmhU Tmh® |hzvk@Áõ®, Põ»uõ©u®
öuõhºQÓx GßÓõÀ |Á®£º 15À öŒßøÚ°À ö£¸¢vµÒ uºnõÂÀ Tik@Áõ®,
@£õµõk@Áõ®, öÁØÔ ö£Ö@Áõ®.

AøÚÁ¸US® w£õÁÎ |ÀÁõÌzxPÒ. & B]›¯º
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öŒ¯ØSÊ AÔUøP

|õÒ : 29.09.2025
ÁnUP® @uõÇºP@Í!

TNEB G®¨Íõ±ì ö£h@µåß ©õ{» öŒ¯ØSÊU Tmh® 27.09.2025 ŒÛUQÇø©
©v¯® 2.00 ©o •uÀ 28.09.2025 ©õø» Áøµ v¸a] £øÇ¯ @£¸¢x {ø»¯® A¸QÀ
EÒÍ @íõmhÀ Aá¢uõÂÀ ©õ{»z uø»Áº @uõÇº J.L. £õìißµõä AÁºPÒ uø»ø©°À
|øhö£ØÓx.

uø»Áº Ph¢u öŒ¯ØSÊÂØS ¤ßÚº C¯UPŸv¯õP |øhö£ØÓ @Áø»PÎ¾®, AQ»
C¢v¯ @Áø» {Özu®, Aøuö¯õmi |øhö£ØÓ ©zv¯ öuõÈØŒ[P[PÎß
P¸zuµ[P[PÒ, ©Ô¯À @£õßÓÁØÔÀ |©x @uõÇºPÎß £[PÎ¨ø£ £õµõmi @£]Úõº.

ö£õ¸ÍõÍº CxÁøµ Á¢xÒÍ ÁµÄ SÔzx @£] QøÍPÒ ÂøµÁõP CÆÁõsiØPõÚ
(2025) ÁµÄ öŒ»Ä PnUSPøÍ |Á®£º CÖvUSÒ AÝ¨¤ øÁzvh @PmkU öPõshõº.

‰zu ©õ{» öŒ¯»õÍº @uõÇº K. öŒÀÁµõáú ©ØÖ® ‰zu ©õ{» E£uø»Áº @uõÇº
R. öá¯µõ©ß BQ@¯õº |©x GvºPõ»¨ £oPÒ SÔzx ]Ó¨£õÚ vmhªh¾US
ÁÈÁSUPU Ti¯ öŒ¯ØSÊÁõP CaöŒ¯ØSÊ Aø©¢vh @Áskö©ßÓ P¸zvøÚ
öŒ¯ØSÊ EÖ¨¤ÚºPÒ ©zv°À •ßøÁzx @£] ÂÁõuzøu öuõh[Q øÁzuõºPÒ.

©õ{» öŒ¯ØSÊ EÖ¨¤ÚºPÎß ÂÁõu[PÐUS £v»Îzu ö£õxaöŒ¯»õÍº EøµUS
¤ßÚº RÌPsh wº©õÚ[PÒ HP©ÚuõP {øÓ@ÁØÓ¨£mhÚ.

wº©õÚ[PÒ

1) ªßŒõµ Áõ›¯zvÀ Põ¼¯õP EÒÍ 65,000 £o°h[PøÍ²® EhÚi¯õP {µ¨¤h
@Áskö©Ú ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

2) OMCL (Overseas Manpower Corporation) ‰»® J¨£¢u Ai¨£øh°À £o¯õÍºPøÍ
A©ºzvh 22.07.2025À EzuµÂmkÒÍøu {Özv øÁzvh @Áskö©Ú ªßŒõµ
Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

3) uªÇP Aµ]ß @uºuÀ ÁõUSÖvPÍõÚ J¨£¢u öuõÈ»õÍº {µ¢uµ®, £øÇ¯ K#Åv¯®
vmh® öPõsk Á¸uÀ BQ¯ÁØøÓ {øÓ@ÁØÔh @Áskö©Ú uªÇP AµøŒ CaöŒ¯ØSÊ
@PmkU öPõÒQÓx.

4) @P[@©ß £o¯õÍøµ PÍEuÂ¯õÍºPÍõP ö£¯º ©ØÓ® öŒ#vhÄ®, Fº ©õÖuÀ
Âsn¨¤zxÒÍ AøÚÁ¸US® ©õÖuÀ EzuµÄ ÁÇ[QhÄ® CaöŒ¯ØSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx.

5) 1.12.2023 •uÀ ÁÇ[Qh @Ási¯ Fv¯ E¯ºÄ @Áø»¨£Ð @£a”Áõºzøuø¯ EhÚi¯õP
öuõhº¢x @£] •iÄUS öPõsk Áµ @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu
@PmkU öPõÒQÓx. Class I & II A¾Á»ºPÒ, ö£õÔ¯õÍºPÒ AøÚÁ¸US®
öuõÈ»õÍºPÐUS ÁÇ[S® @£õ@u @Œºzx Fv¯ E¯ºÄ ÁÇ[Qh @Áskö©Ú
CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

6) 2025 w£õÁÎ £siøPUS AøÚÁ¸US® 25% @£õÚéú®, A¾Á»ºPÒ ö£õÔ¯õÍºPÐUS
¹. 10,000/- P¸ønz öuõøP²® ÁÇ[Qh @Ásk®, @£õÚì @£a”Áõºzøuø¯ Eh@Ú
öuõh[Qh ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.
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7) PnURmhõÍ›¼¸¢x PnURmk B#ÁõÍº £uÂ E¯ºÂøÚ ÂøµÁõP ÁÇ[Qh
@Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

8) {ºÁõP @©Ø£õºøÁ¯õÍº £uÂ E¯ºÄUPõÚ uSvUPõs £mi¯À 108 {ºÁõP
EuÂ¯õÍºPÐUS @PmkÒÍøu @©¾® 50 {ºÁõP EuÂ¯õÍºPÐUS @Œºzx öÁÎ°h
@Áskö©Ú ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

9) CÍ{ø» ö£õÔ¯õÍº II® {ø»°¼¸¢x I® {ø» £uÂ E¯ºÄUPõÚ uSvUPõs £mi¯À
öÁÎ°h @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

10) öuõÈÀ~m£ EuÂ¯õÍº (ªßÛ¯À) ©ØÖ® £shP Œõø» Põ¨£õÍº II® {ø» EÒ•Pz @uºÄ
•iÄPøÍ EhÚi¯õP öÁÎ°h @Áskö©Ú ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

11) Áõ›” @Áø» Âsn¨£[PøÍ £›^»øÚ öŒ#x £o EzuµÄ ÁÇ[SÁvÀ
Põ»uõ©u©õSÁøu uÂºzx ÂøµÁõP ÁÇ[Qh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ
Áõ›¯zøuU @PmkU öPõÒQÓx.

12) Health Insurance uØŒ©¯® EÒÍ P®ö£Û°ß @ŒøÁ Œ›¯õÚuõP CÀø» GßÓ SØÓaŒõmk
öuõÈ»õÍºPÒ ©ØÖ® K#Åv¯ºPÒ uµ¨¤À AvP® EÒÍuõÀ ©õØÖ HØ£õk öŒ#vh
@Ásk®. GÚ@Á, CxSÔzx öuõÈØŒ[P[PÐhß @£]h @Áskö©Ú ªßŒõµ
Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

13) Fv¯ E¯ºÄ @Áø»¨£Ð @£a”Áõºzøu, J¨£¢u öuõÈ»õÍº, £Sv @|µ¨ £o¯õÍº
{µ¢uµ®, @P[@©ß PÍEuÂ¯õÍº £uÂ ©õØÓ®, Fº ©õÖuÀ, Âk£mh @P[@©ß {¯©Ú®
©ØÖ® Cuµ @Põ›UøPPÒ •ßøÁzx AU@hõ£º 4Áx ÁõµzvÀ ªßÁmh @©Ø£õºøÁ¨
ö£õÔ¯õÍº A¾Á»P Áõ°ÀPÎÀ @Põ›UøP ÂÍUP Bº¨£õmh® ©ØÖ® |Á®£º
CµshõÁx ÁõµzvÀ öŒßøÚ°À ©õö£¸® uºnõ @£õµõmh® |hzvkÁx GÚ
CaöŒ¯ØSÊ HP©ÚuõP wº©õÛUQÓx.

14) TNEB G®¨Íõ±ì ö£h@µåÝUS ÂÊ¨¦µ® ªßÁmh®, Põg]¦µ® ªßÁmh®,
ö£µ®£¿º ªßÁmh®, ¦xU@Põmøh ªßÁmh®, vskUPÀ ªßÁmh®, @Œ»®
ªßÁmh®, Ph¿º ªßÁmh®, v¸¨§º ªßÁmh®, £À»h® ªßÁmh®, MTPS &
VGTPS @£õßÓ Ch[PÎÀ öuõÈØŒ[P A¾Á»P® ÁÇ[Põ©À EÒÍøu EhÚi¯õP
ÁÇ[Qh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

15) 2025 ÁµÄ öŒ»Ä PnUSPøÍ |Á®£º CÖvUSÒ uø»ø©US AÝ¨¤ øÁzvh QøÍPøÍ
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

16) Pmih {v {ºn°UP¨£mh öuõøP°øÚ uø»ø©US öŒ¾zv •iUPõu QøÍPÒ
ÂøµÁõP AÝ¨¤ øÁzvh @Áskö©Ú CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

17) 2025 AU@hõ£º 10À öŒßøÚ°À RSP & UTUC Cøn¢x |hzxQßÓ Bº¨£õmhzvÀ
ö£¸©ÍÂÀ P»¢x öPõÒÁx GÚ wº©õÛUP¨£mhx.

öŒ¯ØSÊ •iÄPøÍ öŒ¯À£kzvh B@»õŒøÚPÒ öu›Âzu uø»Áº Eøµ²hß
öŒ¯ØSÊ CÛ@u {øÓÄØÓx.

|ßÔ!
u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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UTUC AÔUøP
|õÒ : 29.09.2025

ÁnUP® @uõÇºP@Í!

IUQ¯ öuõÈØŒ[P Põ[Qµì (UTUC) uªÌ ©õ{»U SÊ Tmh® 27.09.2025 Põø»
10.00 ©oUS v¸a] £øÇ¯ @£¸¢x {ø»¯® A¸QÀ EÒÍ @íõmhÀ Aá¢uõÂÀ
©õ{»z uø»Áº @uõÇº V. Cµõ@á¢vµß AÁºPÒ uø»ø©°À |øhö£ØÓx.

uø»Áº AøÚzx ©zv¯ öuõÈØŒ[P[PÐhß Cøn¢x £o¯õØÔ @Áø»
{Özu® P¸zuµ[P[PÒ @£õßÓÁØÔÀ |©x @uõÇºPÒ ö£¸©ÍÂÀ P»¢x öPõshøu²®
£õµõmi @£]Úõº.

@Œ»® ©õ|Pµõm] Â¯õ£õ›PÒ ÂØ£øÚU SÊ EÖ¨¤ÚºPÎÀ {¯©Ú EÖ¨¤ÚºPÒ
{¯©Ú® öŒ#xÒÍvÀ EÒÍ {ºÁõP ^º@PkPøÍ ÂÍUQ @£]Úõº, UTUC & CITU
Cøn¢x C¨¤µa]øÚø¯ øP°ö»kzx @£õµõi¯øuU SÔ¨¤mhõº. GvºPõ» £oPÒ
]Ó¨¦hß Aø©²® AÍÂÀ ©õ{»U SÊ EÖ¨¤ÚºPÎß ÂÁõu® Aø©¢vh @PmkU
öPõshõº.

ö£õxaöŒ¯»õÍº UTUC Á¼ø© ªUP Œ[P©õP E¸öÁkzx Á¸QÓx, @© vÚ®
©ØÖ® @Áø» {Özu®, ©Ô¯À @£õßÓøÁPÎÀ ©õÁmh[PÎÀ ]Ó¨£õÚ öŒ¯À£õkPÒ
]Ó¨£õP C¸¢uøuU SÔ¨¤mk @£]Úõº.

SÔ¨£õP @Œ»zvÀ |øhö£ØÓ UTUC AQ» C¢v¯ ©õ|õk, AøÚzx ©õÁmh[PÎß
öŒ¯À£õkPÒ, @© vÚ Tmh[PÒ, ©zv¯ öuõÈØŒ[P[PÎß Tmk |hÁiUøP SÊÂÀ
Cøn¢x AQ» C¢v¯ @Áø» {Özu u¯õ›¨¦UPõÚ ©sh», ©õÁmh P¸zuµ[P[PÒ,
@Áø» {Özu®, ©Ô¯À, öuõÈ»õÍº |»Œmh[PøÍ Œmh öuõS¨¦PÍõP ©õØÔ¯øu
GvºzuÀ, ©zv¯ öuõÈØŒ[P[PÐ® SKM® Cøn¢x Aö©›UP Av£›ß Á› Âv¨¦US
GvµõÚ @£õµõmh®, öŒßøÚ ©õ|Pµõm] y#ø©¨ £o¯õÍº @£õµõmh®, uªÌ|õk
@µŒß Pøh¨ £o¯õÍºPÒ @£õµõmh®, ªßŒõµ Áõ›¯ Fv¯ E¯ºÄ @£a”Áõºzøu
@£õßÓøÁPÎÀ UTUC°ß £[PÎ¨ø£ SÔ¨¤mk @£]Úõº.

©õ{» E£uø»Á¸® RSP ©õ{» öŒ¯»õÍ¸©õÚ @uõÇº B. ãÁõÚ¢u® AÁºPÒ
UTUC°ß ÁÍºa] uªÇPzvÀ ö£¸Q°¸¨£øu £õµõmiÚõº. JßÔ¯ Aµ]ß öuõÈ»õÍº
Â@µõu¨ @£õUøP •Ô¯iUP öuõÈØŒ[P[PÒ öuõhº¢x @£õµõh @Ásk®, ©zv¯
öuõÈØŒ[P[PÒ AQ» C¢v¯ AÍÂÀ GkUS® •iÂøÚ ©õ{»zvÀ •Êø©¯õP
A©À£kzxÁvÀ ©ØÓ Œ[P[PÐhß UTUC²® •UQ¯ £õzvµ©õP C¸¢x PÍ¨£o¯õØÓ
@Ásk® GßÖ® SÔ¨¤mk, 2025 AU@hõ£º 10À öŒßøÚ°À RSP & UTUC Cøn¢x
|hzx® TmhzvÀ AøÚÁ¸® £[öPkzvh @Áskö©ÚÄ® @£] ©õ{»USÊ ]Ó¨£õÚ
wº©õÚ[PÒ {øÓ@ÁØÔ öŒ¯À£õkPøÍ •ßöÚkUP @Áskö©Ú ÁõÌzxPøÍ
öu›Âzuõº.

¤ßÚº ©õ{»USÊ EÖ¨¤ÚºPÎß ÂÁõuzvØS ¤ÓS RÌPsh wº©õÚ[PÒ
HP©ÚuõP {øÓ@ÁØÓ¨£mhÚ.
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wº©õÚ[PÒ

1) JßÔ¯ Aµ” öuõÈ»õÍº |» Œmh[PøÍ Œmh öuõS¨¦PÍõP ©õØÔ²ÒÍøu µzx öŒ#vh
@Ásk®.

2) ©zv¯ ©õ{» ö£õxzxøÓ {ÖÁÚ[PÎÀ EÒÍ Põ¼¨ £o°h[PøÍ {µ¨¤h @Ásk®.

3) uªÇP Aµ” ¦v¯ ö£ßåß vmhzøu µzx öŒ#x £øÇ¯ ö£ßåß vmhzøu v¸®£
AÎzvh @Ásk®.

4) ªßÁõ›¯®, @£õUSÁµzx, ”Põuõµ® ©ØÖ® ©¸zxÁzxøÓ, PÀÂzxøÓPÎÀ J¨£¢u
Ai¨£øh°À ©ØÖ® öuõS¨§v¯zvÀ {µ¢uµªßÔ £o¯õØÔ Á¸@ÁõºPÒ AøÚÁøµ²®
£o {µ¢uµ® öŒ#vh @Ásk®.

5) ©õ|Pµõm], |Pµõm], @£¹µõm], Qµõª¯ A¾Á»P[PÎÀ £o¯õØÖ® y#ø©¨
£o¯õÍºPøÍ {µ¢uµ® öŒ#vh @Ásk®, AÄm@Œõº][ öŒ#vhÀ Thõx.

6) uªÌ|õk Aµ” @µåß Pøh £o¯õÍºPÐUS uÛzxøÓ E¸ÁõUQhÄ®, Fv¯ E¯ºÁ
AÎzvhÄ® @£a”Áõºzøu |hzvh @Ásk®.

7) ªßŒõµ Áõ›¯zvÀ 1.12.2023 •uÀ ÁÇ[Qh @Ási¯ Fv¯ E¯ºÄUPõÚ
@£a”Áõºzøuø¯ ÂøµÄ£kzvh @Ásk®.

8) @Œ»® ©õ|Pµõm] Â¯õ£õ›PÒ ÂØ£øÚU SÊÂÀ {¯©Ú EÖ¨¤ÚºPÒ {¯©Ú® öŒ#uvÀ
EÒÍ ^º@PkPøÍ Œ› öŒ#vh @Ásk®.

9) uªÇPzvÀ Aø©¨¦Œõµõ ªßŒõµ¨ £o°À Dk£mi¸US® »mŒzvØS® @©Ø£m@hõº
£¯Úøh²® ÁøP°À uÛ |» Áõ›¯® E¸ÁõUQh @Ásk®.

10) ©õ{» ö£õ¸ÍõÍº ö£õÖ¨¤ØS Ph¿º @uõÇº K. Œ®©¢u® AÁºPÒ @uºÄ ö£ØÖÒÍõº.

11) ©õ{» E£uø»Áº, ©õ{» öŒ¯»õÍº ö£õÖ¨¤ØS ©õ{»USÊ J¨¦u¼ß£i
1. @uõÇº K. |õµõ¯n‰ºzv, öŒßøÚ
2. @uõÇº @Põ©Íõ@uÂ, öŒßøÚ
©õ{» E£uø»ÁºPÍõPÄ®
1. K. @u][, öŒßøÚ
2. @uõÇº NDS. Aö»UŒõshº, yzxUSi
3. @uõÇº R. ]ÁöŒÀÁ®, v¸a]
4. @uõÇº S. ŒwèŒ[Pº, v¸¨§º BQ@¯õº ©õ{» öŒ¯»õÍºPÍõPÄ® @uºÄ ö£ØÖÒÍÚº.

12) @u]¯USÊÂÀ uªÌ|õmiØPõÚ EÖ¨¤ÚºPÎÀ EÒÍ J¸ Põ¼°hzvØS ©õ{»
ö£õ¸ÍõÍº @uõÇº K.S. Œ®©¢u® AÁºPøÍ AQ» C¢v¯ uø»ø©US £›¢xøµ öŒ#vh
C®©õ{»USÊ J¨¦uÀ AÎUQÓx.

13) 2025 AU@hõ£º 10À öŒßøÚ°À RSP & UTUC Cøn¢x |hzxQßÓ Bº¨£õmhzvÀ
ö£¸©ÍÂÀ P»¢x öPõÒÁx GÚ wº©õÛUP¨£mhx.

@uõÇø©²ÒÍ

(A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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ªßÁõ›¯ {¸ÁõPzvÀ öuõÈÀ EÓÄ @£qÁvÀ öuõÈØŒ[P[PÎß £[PÎ¨¦
TAMILNADU POWER DISTRIBUTION CORPORATION LIMITED

Labour - Workers participation in Industrial Management of Tamil Nadu Power Distribution Corporation Ltd.,
(TNPDCL) - Re-constituting the Apex Level Joint Committee and Unit Level Joint Committee - Nomination of
Members representing the Corporation and Employees for the Committee - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(ADMINISTRATICE BRANCH)

(Per.) MD TNPDCL Proceedings No. 120 Dated : 13.10.2025
Purattasi - 27 Visuvavasu Varudam,
Thiruvalluvar Aandu 2056.
READ:

1. Board's Pro. Ms. No. 185, dated : 05.02.1970.
2. Certificate of Registration of Trade Union issued by the Registrat of Trade Unions for the State of Tamil Nadu.
3. (Per.) MD TNPDCL Proceedings No. 13 (Adm. Branch) Dated : 12.02.2025.
4. (Per) FB TNPDCL Proceedings No. 22, (Sectt. Branch) Dt. 19.06.2025.

PROCEEDINGS :
Consequent on the recognition of Tamil Nadu Electricity Board Engineer's Sangam with the Certificate

of Registration first and second read above and the Tamil Nadu Electricity Board Employees' Federation in the
Proceedings with fourth read above, the need for re-constituting the Apex Level Joint Committee and Unit Level
Joint Committee ordered in the Proceedings third read above has arisen.

2) The issue has been examined in detail and it has been decided to re-constitute the aforementioned
Committees. Accordingly, it is hereby ordered that the Apex Level Joint Committee and Unit Level Joint Commitee
be re-constituted as shwon below so as to maintain industrial co-ordination:-

I. For Apex Level Joint Commitee
Sl.No. Management side Employees side

i) Chairman i) Thiru. S. Moorthy,
General Secretary,
Tamil Nadu Electricity Workers Federation

ii) Director (Distribution) ii) Thiru. K. Chandrasekaran,
General Secretary,
Tamil Nadu Electricitry Board Accounts
& Executive Staff Union.

iii) Secretary iii) General Secretary,
Tamil Nadu Minvariya Thozhilalar Munnetra Sangam

iv) Chief Engineer/Personnel iv) Thiru. T. Jayasankar,
General Secretary,
Central Organisation of Tamil Nadu
Electricity Employees (CITU)
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v) Deputy Chief Engineer/ v) Thiru. T. Vijayarangan,
(Convenor of the Committee) State Secretary,

Minsara Pirivu Anna Thozhir Sangam

vi) vi) Thiru. V.S.  Sampathkumar
General Secretary,
Tamil Nadu Electricity Board Engineers' Sangam

vii) vii) Thiru. M. Subramanian,
General Secretary,
Tamil Nadu Electricity Board Thozhilalar Poriyalar
Aykkiya Sangam

viii) viii) Thiru. A. Sekkizhar,
General Secretary,
Tamil Nadu Electricity Board Employees' Federation

II. For Unit Level Joint Committee
Management side Employees side

The Chief Engineer / Superintending
Engineer as the case may be, will be the
Chairman, who will nominate four
Members for the Committee.

The representative will be from
1) Tamil Nadu Electricitry Workers Federation,
2) Tamil Nadu Electricity Board, Accounts & Executive Staff Union.
3) Tamil Nadu Minvariya Thozhilalar Munnetra Sangam
4) Central Organisation of Tamil Nadu Electricity Employees
5) Minsara Pirivu Anna Thozhir Sangam
6) Tamil Nadu Electricity Board Engineer's Sangam
7) Tamil Nadu Electricitry Board Thozhilalar Poriyalay Aykkiya

Sangam &
8) Tamil Nadu Electricity Board Employees' Federartion and with

one Member each.

3) The duration of the function of the Apex Level Joint Committee and the Unit Level Joint Committee shall
be for two years from the date of formation of the Committee.

4) The Chief Engineers/Superinteding Engineers of the Regions / Circles shall obtain the nominations from
the said recognized Unionf for the Employees' side for the Unit Level Joint Committee.

5) The Chief Engineers/Superintending Engineers shall take necessary action for the formation of Unit
Level Joint Committee in their Regions/Circle, as ordered above. The fact of formation of Unit Level Joint
Committee shall be informed to the Chief Engineer/ Personnel/ Chennal without fail.

(BY ORDER OF THE CMD/TNPDCL)
S. Rajachandrasekaran

Chief Engineer/Personnel (i/c)
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Class III & IVÀ £o¯õØÖ£ÁºPÐUS 20% @£õÚì

TAMILNADU POWER DISTRIBUTION CORPORATION LIMITED
(Erstwhile TANGEDCO)

ABSTRACT
TNPDCL - Bonus and Ex-gratia to Workmen of Tamilnadu Power Distribution Corporation Limited (TNPDCL),
Tamilnadu Power Generation Corporation Limited (TNPGCL), Tamilnadu Green Energy Corporation Limited
(TNGECL) and Tamilnadu Transmission Corporation (TANTRANSCO) for the year 2024-2025 Orders Is-
sued.
----------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)

(Pcr) FB TNPDCL Proceedings No.37, Dated 13th October 2025
Visuvavasu Aandu - Purattasi-27,
Thiruvalluvar Aandu-2056.
Read:-

1. (Per) FB TANGEDCO Proceedings No.13 (SB), dated: 24.05.2023.
2. G.O.Ms.No.227, Finance (BPE) Department, dated: 07.10.2025.

****
PROCEEDINGS:-

In the Government Order second read above, the Government have accorded sanction for payment of Bonus and Ex-gratia to
the employees of the State Public Sector Undertakings.

2. In pursuance of the above Government Order, it is hereby ordered that the Workmen of the Tamilnadu Power Distribution
Corporation Limited. (TNPDCL), Tamilnadu Power Generation Corporation Limited (TNPGCL), Tamilnadu Green Energy Corporation
Limited (TNGECL) and Tamilnadu Transmission Corporation (TANTRANSCO) covered by the Wage Settlement (Class III and IV), be
paid a Bonus calculated at the rate of 8.33% of the salary (or) wage earned by them during the financial year 2024-2025, subject to
and in accordance with the provisions of the Payment of Bonus Act, 1965 and as amended under the revised Bonus Act, 2015.

3. The workmen of the Tamilnadu Power Distribution Corporation Limited (TNPDCL), Tamilnadu Power Generation Corpora-
tion Limited (TNPGCL), Tamilnadu Green Energy Corporation Limited (TNGECL) and Tamilnadu Transmission Corporation
(TANTRANSCO) (monthly paid and full-time workmen), Field Assistant (Trainees), Office Helper (Trainees), Assessors (Trainees),
Gangman appointed with time scale of pay, Gangman (Trainees) drawing consolidated wages and also the workmen of the State
Government, Central Government and other organisations, who had worked with Board on deputation during the financial year 2024-
2025 drawing a salary (or) wage, including those drawing pay exceeding Rs.21,000/- per month, will be eligible for the Bonus
sanctioned in para-2 above.

4. The Part-time Sweepers and Sanitary workers who are getting the time scale of pay during the financial year 2024-2025,
drawing the salary (or) wage, are also eligible for the Bonus sanctioned in para-2 above.

5. It is also ordered that the workmen of the Tamilnadu Power Distribution Corporation Limited (TNPDCL), Tamilnadu Power
Generation Corporation Limited (TNPGCL), Tamilnadu Green Energy Corporation Limited (TNGECL) and Tamilnadu Transmission
Corporation (TANTRANSCO) covered by the Wage Settlement (Class III and IV) and the deputationists, entitled to get Bonus with
reference to the orders in paras 2,3 and 4 above, shall also be paid an Ex&gratia at the rate of 11.67% of the salary (or) wage earned
by them, during the financial year 2024-2025.
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6. Further, where the salary (or) wage of a workman entitled to Bonus exceeds Rs.7,000/- (Rupees Seven thousand only) per
mensem, the Bonus payable to such workman shall be calculated as if his salary (or) wage is Rs.7,000/- (Rupees Seven thousand
only). The maximum Bonus amount payable shall be Rs.6,997/- (Rupees Six thousand Nine hundred and ninety seven only).

7. Salary (or) wage for the purpose of payment of Bonus will include the following:-
(a) Basic Pay-Leave Salary;
(b) Dearness Pay;
(c) All classes of special pay (including Short hand and Typewriting Special Pay);
(d) Personal Pay;
(e) Additional Pay for additional charge;
(f) Additional days wage paid for work on National Holidays and Festival Holidays;
(g) Dearness Allowance;
(h) Personal Compensatory Allowance given for protecting loss of pay; and
(i) Deputation Allowance.
The term 'Salary' or 'Wage' will not include Interim Relief, over-time pay and allowances and any pay and allowance other than

those mentioned from (a) to (i) above.
8. All the workmen, who had worked in the establishment for not less than thirty working days in the financial year 2024-2025,

are entitled to the payment of Bonus.
9. The Ex-gratia amount payable shall be Rs.9,803/- (Rupees Nine thousand Eight hundred and three only). This Ex-gratia will

be reduced on actual basis if a workman had not worked on all the working days in the financial year 2024-2025 as per the provisions
of Section 13 of the Payment of Bonus Act, 1965 and as amended in Revised Bonus Act, 2015.

10. The Bonus and Ex-gratia payable to Workman shall also be calculated, as if his/her salary (or) wage is Rs.7,000/- (Rupees
Seven thousand only) per mensem. Under this method, the Bonus and Ex-gratia amount payable shall be Rs.6,997/- and Rs.9,803/
- respectively. The Bonus and Ex-gratia payable to a Workman shall not exceed Rs.16,800/- (Rupees Sixteen thousand and Eight
hundred only) for the full year.

11. The Tamilnadu Power Distribution Corporation Limited (TNPDCL) (erstwhile TANGEDCO) also directs that the workman,
who is now under suspension, but was on duty during the financial year 2024-2025, also be paid Bonus for the year 2024-2025
subject to the conditions mentioned above.

12. If, during any part of the financial year 2024-2025, a workman covered by the Wage Settlement was promoted to officer
category, he/she shall also be paid the Bonus in a proportionate manner for the period he/she had worked in the workmen category.

13. The workman covered by the Wage Settlement, who had worked in the financial year 2024-2025 fully (or) partly, but had
retired (or) died subsequently shall be paid the Bonus fully (or) proportionately, as the case may be to the legal heir of the deceased.

14. The expenditure on the payment of Bonus shall be debitable to the following head of account:''TNPDCL Funds Revenue
Expenses Account No.4030130'' and the expenditure on the payment of Ex-gratia shall be debitable to ''Account No.4030131''.

15. The Tamilnadu Power Distribution Corporation Limited (TNPDCL) (erstwhile TANGEDCO) also directs that the Bonus
payment for the year 2024-2025 payable during 2025-2026 should be disbursed by cashless mode of Electronic Clearance System
(ECS) to all the eligible employees of Tamilnadu Power Distribution Corporation Limited (TNPDCL), Tamilnadu Power Generation
Corporation Limited (TNPGCL), Tamilnadu Green Energy Corporation Limited (TNGECL) and Tamilnadu Transmission Corporation
(TANTRANSCO) on 15.10.2025.

(BY ORDER OF THE BOARD)
J. RADHAKRISHNAN

CHAIRMAN AND MANAGING DIRECTOR
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2024-25® Bsk & @£õÚì AµŒõøn

ABSTRACT

State Public Sector Undertakings - Sanction of Bonus and Ex-gratia to the workers and empoloyees of State
Public Sector Undertakings for the year 2024-25 payable during 2025-26 - Orders - issued.
----------------------------------------------------------------------------------------------------------------------------

FINANCE (BPE) Department

G.O.(Ms) No. 227 Dated : 07.10.2025
]zvøµ & 21
v¸ÁÒÐÁº Bsk&2056

ORDERS:
The Government issue the following orders for the payment of Bonus and Ex-gratia for the year 2025-25,

which shall be payable during 2025-26, to the eligible workers and employees of State Public Sector Undertakings:-
(i) All workers and employees of State Public Sector Undertakings who are drawing their pay in Level 12

in the pay matrix in the revised levels of Pay Rs. 35,600-1,30,800 [pre-revised scale of pay of Rs. 9,300-
34,800 + Grade pay Rs. 4,300] and below, i.e. those categorized under 'C' & 'D' Groups, irrespective
of their eligibility, shall be paid a minimum bonus of 8.33% and Ex-gratia of 1.67%, subject to a ceiling
of Rs. 7,000/- per month for the purpose of determination of bonus for the year 2024-25, and in
relaxation of the eligibility salary ceiling of Rs. 21,000/- as per the Patment of Bonus Act, 1965 and
Payment of Bonus (Amendment) Act, 2015.

(ii) Those State Public Sector Undertakings which can pay a bonus exceeding the statutory minimum
bonus, based on the allocable surplus calculated as per the Payment of Bonus Act, 1965, may pay
a higher bonus up to 20%, subject to a ceiling of Rs. 7,000/- per month for the purpose of determination
of bonus for the year 2024-25 to the workers and employees categorized under 'C' & 'D Groups, and
in relaxation of the eligibility salary ceiling of Rs. 21,000/- as per the Payment of Bonus Act, 1965 and
Payment of Bonus (Amendment) Act, 2015.

(iii) The workers and employees of the State Transport Undertakings, Tamil Nadu Power Distribution
Corporation Limited (TNPDCL) (erstwhile TNEB / TANGEDCO), Tamil Nadu Co-operative Milk
Producer's Federation and Tamil Nadu Civil Supplies Corporation shall be paid a minimum Bonus
of 8.33% and Ex-gratia of 11.67%, subject to a ceiling of Rs. 7,000/- per month for the purpose of
determination of bonus for the year 2024-25 to workers and employees categorized under 'C' & 'D'
Groups, and in relaxation of the eligibility salary ceiling of Rs. 21,000/- as per the Payment of Bonus
Act, 1965 and Payment of Bonus (Amendment) Act, 2015.

(iv) In the case of employees falling under the above salary limit who have worked for part of the year 2024-
25, the Bonus and Ex-gratia shall be paid proportionately.

(By order of the Governor)
T. Udhayachandran

Principal Secretary to Government
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£mh¯©À»õ@uõº CÍ{ø» ö£õÔ¯õÍº II® {ø» @uºÄ
öŒ#ÁuØPõP ÂÁµ[PÒ @Põ¸® EzuµÄ

Administrative Branch,
N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 2.

Letter No. 053815/G20/G201/2025-1 Dated : 26.09.2025.
From
Er. M. Ambiga, B.E.,
Chief Engineer/Personnel,

To
All Superintending Engineer,
Other Competent Authorities,
Sir/Madam,

Sub : Recruitment - Class III Service - Filling up of vacancies of Junior Engineer/
Electrical II Grade - Appointment by Transfer against reserved vacancies
for the employees in RWE categories (Non-Diploma Holders) - Proposals
- Called for - Reg.

It is proposed to call for proposals from the qualified RWE employees for appointment
to the post of Junior Engineer/Electrical II Grade to be filled by RWE employees from Non-
Diploma Holders as per provisions in Service Regulation and as (Per) B.P. (FB) No. 17, (Sectt.
Br.) Dated 05.07.2003. The employees working as Line Inspector or on Equivalent Post or on
Higher Posts in the RWE cadre, who possess a minimum educational qualification of "a
completed SSLC" and who possess not less than 6 years of practical experience in Electrical
side in the TNEB Ltd., and its Subsidiary entities and also who has adequate knowledge in
Tamil as stipulated in (Per.) FB TANTRANSCO Proceedings No. 42, dated 28.11.2019 are only
eligible to be considered for appointment as Junior Engineer/Electrical II Grade.

2) Hence, the Concerned Superintending Engieers and other Competent Authorities are
requested to furnish the proposals of RWE employees (Non-Diploma Holders) working as
Line Inspector or in Equivalent Posts or in Higher categories based on the Community wise
upto the years as mentioned below duly furnishing the particulars of such RWE employees
as required in the Annexure-I & II to this office.

Employees
belonging to
Community

Previous Called for Date of Joining as
LI/CI or on equivalent posts (Non-

Diploma holders) upto

Revised Called for Date of Joining as L.I/
C.I or on equivalent posts (Non-Diploma

Holders) uptp

OC 31.12.2003 31.12.2005
BCO 31.12.2004 31.12.2005
BCM 31.12.2007 31.12.2008
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MBC/DC 31.12.2006 31.12.2007
SC 31.12.2006 31.12.2008
SC(A) 31.12.2010 31.12.2011
ST 31.12.2017 31.12.2018

3) The Concerned Superintending Engineers and other Competent Authorities are
requested to furnish "the correct date of first appointment and also correct date of
Joining as Line Inspector or on Equivalent Cadre of the RWE employees. The experience
in Electrical side is a must and only those who are having practical experience more than 6
years in Electrical field alone should be recommended for selection.

4) The Concerned Superintending Engineers and other Competent Authorities are
requested that, if any employee requested for alteration of the Community, who have applied
for the post of Junior Engineer / Electrical II Grade at present need not be done as per
B.P.Ms.No. 211, (Sectt. Br.) Dated 30.04.1982.

5) The Concerned Superintending Engineers and other Competent Authorities are
requested to obtain the applications from the employees with attested copies of certificates
towards the evidence of their Date of Birth, Community, SSLC Qualification (SSLC Marks
Sheet). The genuineness certificate, should have been obtained for the educational qualification
as stipulated in Memo. No. 68638/ A18/A18/2019-1 (BOBS) dated 04.02.2020. The bio data
of employees furnished in their applications may be throughly verified with reference to Service
Book and a statement furnishing the names of employees applied for the post of Junior
Engineer/Electrical II Grade may be prepared as Annexure-II (Specimen Form Enclosed) and
the statement may be sent along with the certificates submitted by the employees.

6) The employees who are involved in Disciplinary Proceedings / Undergoing punishent
on the date of notification are not eligible. In case, Diciplinary Proceedings are pending against
any of the employee the nature of charges on which D.P. has been initiated the stage at which
the D.P. is pending may be indicated and whether the employee is undergoing punishment,
the nature of proved charges, kind of punishment imposed and the date of commencement
and the probable date of completion of punishment may also be furnished.

7) The selection will be made on merit according to the rule or resevation order as per
G.O.Ms.No. 65, P&AR (K) Department dated 27.05.2009.

8) Further, in order to avoid inordinate delay and to expedite the process the Superintending
Engineers and other competent authorities are requested to obtain the proposals from eligible
employees by giving wide publicity in the field and displaying the call for in Notice Board and
obtain applications from the eligible employees on or before 17.10.2025.

9) The Superintending Engineer's and other Comptent Authorities are informed
that, any application received beyond the stipulated period need not be taken into
consideration and the same may be returned to the individual with proper reasoning
and the said action hs to be intimated to this office without fail. Further the Superintending
Engineer's may consolidate the report and send the entire proposals etc., to this office on or
before 29.10.2025. Any applications received beyond that date from the Superintending
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Engineer's concerned will not be considered for exmination and the erring Officials/Staff will
be held responsible for the delay and suitable actions deemed fit wil be taken in this regard.

10) The Concerned Superintending Engineers and other Competent Authorities are
requested to furnish the applications as per the revised cut off date tabulated above from the
eligible RWE employees (Line Inspector or on equivalent category, Foreman, Special Grade
Foreman) alongwith their DP Particulars and other necessary records (Annexure-I& Annexure-
II).

11) I am to request you to forward the consolidated proposal furnishing all the required
details in complete shape, in Annexure-I, so as to reach this office positively before 29.10.2025
without fail.

12) If no qualified person is available, a NIL report should be sent on or before 29.10.2025.
I am to request you to acknowledge receipt of this letter.
Encl:- Annexure-I & II

Senior Personnel Officer/Recruitment
For Chief Engineer/Personnel

|õÒ : 23.09.2025
ö£Ö|º:

uø»Áº,
uªÌ|õk ªß £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : Põ¨¥mk öuõøP 2025-26® BsiØPõÚ £möám AÔÂ¨¦ & Aµ” £o¯õÍ›ß
Œ®£ÍU PnUS £µõ©›US® Á[QPÒ & Œ¾øP & öuõhº£õP.

£õºøÁ : AµŒõøn 113, {v (P¸Å»® ©ØÖ® PnUSPÒ III) |õÒ: 14.05.2025.

£õºøÁ°À PskÒÍ AµŒõøn¨£i Œ®£ÍU PnUS øÁzxÒÍ £o¯õÍºPÐUS
SÔ¨¤mh ]» Á[QPÒ

1) State Bank of India
2) Indian Bank
3) Indian Overseas Bank
4) Axis Bank
5) Bank of Baroada
6) Union Bank of India
7) Canara Bank

Á[Q°À Œ®£ÍU PnUS AÝ©vzvh @Põ› TNEBEF Piu®
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Â£zvÀ ©µn®, C¯ØøP ©µn®, Â£zvÀ CÓ¢uÁ›ß Áõ›”PÐUS v¸©n
EuÂ, PÀÂ EuÂz öuõøP EÒÎmh Œ¾øPPÒ Cuµ A¾Á»º ÁÇ[SuØS ÁÈÁøP
öŒ#¯¨£mkÒÍx.

ªßŒõµ Áõ›¯zvÀ £o¯õØÖ® öuõÈ»õÍº A¾Á»º ö£õÔ¯õÍºPÐUS® C¨£»ßPÒ
Qmk® ÁøP°À @©ØPsh Á[QPÎÀ Œ®£ÍU PnUQÀ £µõ©›zvh @Ásk®.

GÚ@Á, uø»Áº AÁºPÒ ªßŒõµ Áõ›¯zvØSm£mh AøÚzx £o¯õÍºPÎß
Œ®£ÍU PnUøP @©ØPsh Á[QPÎÀ £µõ©›UP AµŒõønø¯ ªßŒõµ Áõ›¯zvØS
}mizx uS¢u EzuµÂh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

AµŒõøn & Á[Q°À Œ®£ÍU PnUS & {v EuÂ

ABSTRACT

Budget Announcement 2025-2026 - Treasuries and Accounts Department - State Government
salary package - Salary accounts maintained by employees - Memorandum of Understanding
(MoU) between the Director of Treasuries and Accounts and Banks - Permission accorded -
Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

FINANCE (Treasuries and Accounts-III) DEPARTMENT

G.O.(Ms) No. 113 Dated : 14.05.2025
]zvøµ & 31
v¸ÁÒÐÁº Bsk&2056

Read:-
1. Announcement made in the Budget Speech 2025-2026 by the Hon'ble Minister

for Finance and E&CC on the floor of the Assembly on 14.03.2025.

2. Government Letter No. 9980258/Fin (T&A-III)/2025, Dated 28.03.2025.

3. Letter received from the Director of Treasuries and Accounts Rc.No. 1388206/
K1/2025, Dated 07.04.2025 and 30.04.2025.

****
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ORDERS:

The Hon'ble Minister for Finance and Environment & Climate Change has made the
following announcement on the floor of legislative assembly on 14.03.2025 during the Budget
Speech for they year 2025-2026.

m Our Government is committed towards the welfare of the Government employees
who are working tirelessly to implement the welfare schemes for the people in the
State. As a result of the efforts taken by the Government, major banks in Tamil Nadu,
where Government employees maintain their salary accounts, have come forward to
provide various concessions free of cost to the government employees and their
families.

m Personal accident insurance cover of Rs. 1 crore will be given by banks to Government
employees in case of accidental death or permanent disability due to accident.

m Financial assistant of Rs. 5 lakh each, up to a total of Rs. 10 lakh, will be given by
banks for the marriage expenses of daughters, of the Government servant deceased
due to accident, who have attained the eligible age for marriage.

m Higher education assistance of up to Rs. 10 lakh will be given by banks to the daughter,
of the government servant deceased due to accident, who has completed school and
is pursuing higher studies.

m In the event of natural death during service period, a sum of Rs. 10 lakh will be given
by banks as term life insurance cover.

m Interest concession will be giveb by banks to Government employees while availing
Personal Loan, Housing Loand and Eduction Loan.

m The Government will enter into Memoranda of Understanding (MoUs) with banks which
are willing to provide this insurance cover to Government servant in the coming financial
year 2025-2026. The Department of Treasuries and Accounts will coordinate the timely
disbursement of these benefits to the families of the deceased Government employees
through the banks".

2. Based on the above announcement, in the reference third read above, the Director of
Treasuries and Accounts has states that:-

a. The top 10 banks maintaining employee salary accounts are invited to a meeting to
discuss providing minimum benefits of Rs. 10 Lakh Term life insurance coverage and
Rs. 100 lakh Personal Accident Insurance coverage and Rs 100 lakh Personal Accident
Insurance Coverage to Government employees. In the event of an employee's death
due to personal accident, their children will receive educational benefits and unmarried
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daughters will get marriage assistance. Banks must provide these benefits to
Government employees at no cost, regardless of their salary band.

a. The above conditions are fulfilled by the following 7 banks and they have agreed to
provide the insurance coverage benefits to Government employees free of cost.
i. State Bank of India
ii. Indian Bank
iii. Indian Overseas Bank
iv. AXIS Bank
v. Bank of Baroad
vi. Union Bank of India
vii. Canara Bank.

c. Since, the Government has entrusted the responsibilities to facilitate and oversee that
these benefits are extended by the banks to those who are in need, multiple rounds
of discussions and negotiations between the banks and the Department were undertaken
to extend the benefits to the Government employees on agreeable terms between both
organizations.

3. In this regard, the Director of Treasuries & Accounts has requested the Government
to accord permission for entering into an Memorandum of Understanding with the above
Banks towards extension of benefits to Government Employees who are maintaining their
salary accounts.

4. The Government after careful examination of the proposal of the Director of Treasuries
and Accounts and accord permission to the Director of Treasuries and Accounts for execution
of Memorandum of Understanding (MoU) with the Banks at para 2(b) above to extend the
benefits to Government Employees who are maintaining their salary accounts. The draft
Memorandum of Understanding is annexed to this order.

5. The Director of Treasuries and Accounts shall coordinate the timely disbursement of
the benefits to the families of the deceased Government employees through the banks.

(BY ORDER OF THE GOVERNOR)

T. UDHAYACHANDRAN
PRINCIPAL SECRETAR TO GOVERNMENT
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) ö£h@µåß Piu[PÒ ­

|õÒ : 23.09.2025
ö£Ö|º:

uø»Áº,
uªÌ|õk ªß £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : uø»ø©¨ ö£õÔ¯õÍº (£Qº©õÚ®) öŒßøÚ ©ØÖ® Põg]¦µ® & A¾Á»P[PÒ &
öuõhº£õP.

uø»ø©¨ ö£õÔ¯õÍº £Qº©õÚ öŒßøÚ ©ØÖ® Põg]¦µ® A¾Á»P[PÒ •øÓ@¯
Qsi ©ØÖ® Põg]¦µzvÀ C¯[Q Á¸QßÓÚ.

CuØS •ßÚº C¸ A¾Á»P[PÐ® öŒßøÚ uø»ø© A¾Á»P ÁÍõPzvÀuõß
C¯[Q Á¢ux.

öŒßøÚ |Pµ¨ £Sv°À Cµsk ©sh»[PÐ® C¯[Q¯øu ©õØÔ²ÒÍuõÀ
{ºÁõP¨ £oPøÍ @©ØöPõÒÍ @Ási EÒÍ ©sh»[PÐUS Em£mh A¾Á»ºPÐ®,
£o¯õÍºPÐ® ]µ©zxUSÒÍõQÓõºPÒ.

uø»ø©¨ ö£õÔ¯õÍº öŒßøÚ ©sh» A¾Á»Pzøu ÁÒÐÁº@PõmhzvÀ EÒÍ
ªßÁõ›¯ öŒõ¢uU Pmihzv¾®, uø»ø©¨ ö£õÔ¯õÍº Põg]¦µ® ©sh» A¾Á»Pzøu
öŒ[PÀ£mk @©Ø£õºøÁ ö£õÔ¯õÍº A¾Á»P öŒõ¢u Pmihzv¾® C¯UQÚõÀ öŒßøÚ
©sh»zvÀ EÒÍ ªßÁmh¨ £oPøÍ öŒ#ÁuØS®, Põg]¦µ® ©sh»zvÀ EÒÍ
£oPøÍa öŒ#ÁuØS® HxÁõP Aø©²® GßÓ P¸zøu •ßøÁUQ@Óõ®.

uø»Áº AÁºPÒ @©ØPsh P¸zvß«x uS¢u •iöÁkzx uø»ø©¨ ö£õÔ¯õÍº
öŒßøÚ ©sh» A¾Á»Pzøu ÁÒÐÁº@PõmhzvØS® Põg]¦µ® ©sh»
A¾Á»Pzøu öŒ[PÀ£miØS® Ch©õØÓ® öŒ#vh uS¢u |hÁiUøP @©ØöPõÒÍ
@ÁskQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

***
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|õÒ : 23.09.2025
ö£Ö|º:

uø»Áº,
uªÌ|õk ªß £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : 2024-2025® BsiØPõÚ @£õÚì & @£a”Áõºzøu |hzvh @ÁskuÀ &
öuõhº£õP.

uªÌ|õk ªßŒõµ Áõ›¯zvÀ £o¯õØÖQßÓ öuõÈ»õÍºPÒ, A¾Á»ºPÒ ©ØÖ®
ö£õÔ¯õÍºPÐUS® 2024-2025® BsiØPõÚ w£õÁÎ @£õÚì ÁÇ[SÁx SÔzx
öuõÈØŒ[P[PÐhß @£a”Áõºzøu |hzvh @ÁskQ@Óõ®.

ªßŒõµ Áõ›¯zvÀ »õ£&|mh PnUSPøÍ (Balancesheet) ÁÇ[Q @£õÚì
@£a”Áõºzøu |h¢x® •øÓ EÒÍx. Ph¢u Põ» |øh•øÓ@£õÀ CÆÁõsk
@£a”ÁõºzøuUS AøÇzvh @ÁskQ@Óõ®.

1) uªÌ|õk ªßŒõµ Áõ›¯zvÀ £o¯õØÖ® öuõÈ»õÍºPÒ, J¨£¢u öuõÈ»õÍºPÒ,
£Sv @|µ¨ £o¯õÍºPÒ AøÚÁ¸® Põ¼¨ £o°h[PÎÀ EÒÍ £oPøÍ²®
Tku»õP öŒ#x Á¸ÁuõÀ 25% @£õÚì ÁÇ[Qh @ÁskQ@Óõ®.

2) A¾Á»ºPÒ ©ØÖ® ö£õÔ¯õÍºPÐUS P¸ønz öuõøP¯õP ¹. 10,000/- ÁÇ[Qh
@ÁskQ@Óõ®.

2025& AU@hõ£º 20¢ @uv¯ßÖ w£õÁÎ £siøP öPõshõh¨£h EÒÍuõÀ
ÂøµÁõP @£a”Áõºzøu |hzvh AøÇUP @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

***

|õÒ : 23.09.2025
ö£Ö|º:

uø»Áº,
uªÌ|õk ªß £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : EuÂ¯õÍº ({ºÁõP®) & {ºÁõP @©Ø£õºøÁ¯õÍº £uÂ E¯ºÄ & uSv AÔUøP &
}miUP @ÁskuÀ & öuõhº£õP.
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£õºøÁ : Piu Gs. 035107/G53/G531/2025-1 Dt. 06.08.2025.
£õºøÁ°À PskÒÍ£i 108 {ºÁõP EuÂ¯õÍºPÐUS uSv AÔUøP @Põµ¨£mk

öÁÎ°h¨£mkÒÍx. uØö£õÊx 35 {ºÁõP @©Ø£õºøÁ¯õÍº £uÂPÒ Põ¼¯õPÄÒÍx.
60 {ºÁõP @©Ø£õºøÁ¯õÍºPÐUS EuÂ {ºÁõP A¾Á»º £uÂ E¯ºÄ ÁÇ[S® {ø»°À
EÒÍx öu›¯ Á¸QÓx.

@©¾® 10 {ºÁõP A¾Á»ºPÐUS •x{ø» {ºÁõP A¾Á»º £uÂ E¯ºÄ ÁÇ[P
Áõ#¨¦ EÒÍx.

GÚ@Á, {ºÁõP @©Ø£õºøÁ¯õÍº £uÂ 150 AÍÂÀ Põ¼¯õP Áõ#¨¦ÒÍx. GÚ@Á
£õºøÁ°À PskÒÍ£i 108 EuÂ¯õÍºPÐUS uSv AÔUøP @Põµ¨£mkÒÍxhß
Tku»õP 50 {ºÁõP EuÂ¯õÍºPÐUS uSv AÔUøP }mizx öÁÎ°h @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

***

|õÒ : 23.09.2025
ö£Ö|º:

uø»Áº,
uªÌ|õk ªß £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : @©»õsø© C¯US|º (ªßöuõhµø©¨¦ PÇP®) ©ØÖ® C¯US|ºPÒ (Director)
£uÂPøÍ {µ¨¤h @ÁskuÀ & öuõhº£õP.

uªÌ|õk ªßŒõµ Áõ›¯zvØSm£mh ªßöuõµhø©¨¦ PÇP®, ªß£Qº©õÚ PÇP®,
ªßEØ£zv PÇP®, £”ø© G›ŒUv EØ£zv PÇP® BQ¯øÁPÎÀ EÒÍ C¯US|ºPÒ
£uÂø¯ EhÚi¯õP {µ¨¤h @ÁskQ@Óõ®.

Managing Director - TANTRANSCO
Director Transission
         Project
Director Operation

Director (Technical) - TNPGCL
Director (Project)

Director (Distribution) - TNPDCL
Director (Technical) - TNGECL
30.09.2025À Director Project - TNPGCL £uÂ £o{øÓÂÀ Põ¼¯õP EÒÍx.

Cøn¨¦

ö£õxa öŒ¯»õÍº {ºÁõP £o¯õÍº ©ØÖ® A¾Á»º
Œ[P® 23.09.2025 |õÎmh Piu®.

}
}
}
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uø»ø©¨ ö£õÔ¯õÍºPÎ¼¸¢x C¯US|º £uÂUS TkuÀ •Ê ö£õÖ¨¦
ÁÇ[P¨£mkÒÍuõÀ J¸ uø»ø©¨ ö£õÔ¯õÍº C¸ £oPøÍ @©ØöPõÒÍ @Ási
Á¸ÁuõÀ ªßŒõµ Áõ›¯¨ £o öŒ®ø©²Ó |øhö£Ó Áõ#¨£ø©¯õx.

GÚ@Á, uø»Áº AÁºPÒ C¯US|ºPÒ {¯ªUP uªÇP Aµ”US uS¢u £›¢xøµ
öŒ#x £uÂPøÍ {µ¨¤h @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

***
|õÒ : 30.09.2025

ö£Ö|º:

uø»Áº,
uªÌ|õk ªß £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : FSFS & DGRG - AµŒõønø¯ ªßŒõµ Áõ›¯zvØS AÝ©vzuÀ & öuõhº£õP.

£õºøÁ : (1) G.O. No. 197 Dt. 01.09.2021
(2) BP No. 8, Dt: 20.12.2024
(3) G.O. No. 281, Dt: 06.09.2024.

£õºøÁ (1)CÀ PskÒÍ AµŒõøn¨£i FSFS 3 »mŒzv¼¸¢x 5 »mŒ©õP ©õØÔ
AÎzu AµŒõønø¯¨ ¤ß£ØÔ £õºøÁ (2)À PskÒÍ Áõ›¯ EzuµÄ öÁÎ°mh
@uv°¼¸¢x AÎzvh EzuµÁõQ²ÒÍx AµŒõøn öÁÎ°h 01.09.2021 •uÀ
AÎzvh @ÁsiU öPõsi¸¢x® CxÁøµ ©õØÔ EzuµÂh¨£hõ©À EÒÍx.

£õºøÁ(3)À PskÒÍ AµŒõøn¨£i DGRG 20 »mŒzv¼¸¢x 25 »mŒ©õP E¯ºzv
AÎzvh Áõ›¯zvÀ CxÁøµ EzuµÂh¨£hõ©À EÒÍx.

uø»Áº AÁºPÒ, FSFS AµŒõøn öÁÎ°mh @uv°¼¸¢x QøhzvhÄ®, DGRG
25 »mŒ©õP E¯ºzv ÁÇ[QhÄ® uS¢u EzuµÂh @ÁskQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

***
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|õÒ : 30.09.2025
ö£Ö|º:

uø»Áº,
uªÌ|õk ªß £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : TA (Mechanical), JA (Administration) EÒ•Pz@uºÄ & öuõhº£õP.

Technical Assistant (Mechanical) ©ØÖ® Junior Assistant (Administration) Cµsk £uÂPÐUS®
Ph¢u 10 BskPÐUS @©»õP EÒ•Pz @uºÄ öŒ#¯¨£hõ©À EÒÍx.

CÆÂ¸ £uÂUS® uSv²øh@¯õº £zuõskPÍõP Põzv¸US® {ø» EÒÍx.

uø»Áº AÁºPÒ TA (Mechanical) ©ØÖ® JA (Administration) £uÂPÐUS
uSv²øh@¯õøµ EÒ•Pz @uºÄ öŒ#vh uS¢u EzuµÂh @ÁskQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

TNEB ASAOA Piu®
|õÒ : 23.09.2025

ö£Ö|º:

uø»Áº ©ØÖ® @©»õsø© C¯US|º,
uªÌ|õk ªß £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : {ºÁõP® & EuÂ¯õÍº ({ºÁõP®) £uÂ°¼¸¢x {ºÁõP @©Ø£õºøÁ¯õÍº £uÂ
E¯ºÄUS TkuÀ £o¯õÍºPÐUS uSv¯ÔUøP @Põµ @ÁskuÀ & öuõhº£õP.

£õºøÁ : CE/P/Chennai's Lr.No. 035107/G.53/G.531/2025-1, dated : 06.08.2025.
@©ØPsh £õºøÁ°ß ‰»® EuÂ¯õÍº ({ºÁõP®) £uÂ°¼¸¢x {ºÁõP

@©Ø£õºøÁ¯õÍº £uÂ E¯ºÄ ÁÇ[Qh 108 £o¯õÍºPÐUS uSv¯ÔUøP
@Põµ¨£mkÒÍuØS G[PÒ Œ[P® Œõº¤À |ßÔ°øÚ öu›ÂzxU öPõÒQ@Óõ®.

uØö£õÊx 35US® @©Ø£mh {ºÁõP @©Ø£õºøÁ¯õÍºPÒ £uÂ Põ¼¯õP EÒÍx.
AuøÚ Akzx 71 {ºÁõP @©Ø£õºøÁ¯õÍºPÐUS EuÂ {ºÁõP A¾Á»º £uÂ E¯ºÄ
ÁÇ[P uSv¯ÔUøP @Põµ¨£mk AÁºPÎÀ Põ¼¯õP EÒÍ ”©õº 60 £o°h[PÐUS
EhÚi¯õP £uÂ E¯ºÄ ÁÇ[S® {ø»°À EÒÍx.

@©¾® EuÂ {ºÁõP A¾Á»º £uÂ°¼¸¢x {ºÁõP A¾Á»º £uÂ E¯ºÄ ÁÇ[P
20 A¾Á»ºPÐUS uSv¯ÔUøP @Põµ¨£mkÒÍx. AvÀ 10 A¾Á»ºPÐUS EhÚi¯õP
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£uÂ E¯ºÄ ÁÇ[P¨£h EÒÍ {ø»°À ({ºÁõP A¾Á»º £uÂ Põ¼°h[PÒ 5+
•x{ø» {ºÁõP A¾Á»º £uÂ Põ¼°h® 5). @©¾® 10 Põ¼°h[PÒ HØ£h EÒÍx.

CøÁ AøÚzøu²® PnUQÀ Gkzx £õºUS®@£õx uØö£õÊx EÒÍ Põ¼°h[PÒ
©ØÖ® Akzu KµõskUS HØ£hÄÒÍ Põ¼°h[PÒ BQ¯øÁ @Œºzx ö©õzu©õP 150
{ºÁõP @©Ø£õºøÁ¯õÍº £uÂPÒ Põ¼ HØ£k®. BP@Á, uØö£õÊx 108 EuÂ¯õÍºPÍUS
©mk® £uÂ E¯ºÄUS uSv¯ÔUøP @Põµ¨£mkÒÍx SøÓÁõÚuõP EÒÍx. GÚ@Á,
@©¾® Tku»õP 42 {ºÁõP EuÂ¯õÍºPÍUS {ºÁõP @©Ø£õºøÁ¯õÍº £uÂ E¯ºÄ
ÁÇ[P uSv¯ÔUøP @Põµ BÁÚ öŒ#²®£i G[PÒ Œõº¤À @PmkU öPõÒQ@Óõ®.

@©¾® GvºÁ¸® @©&2026À ŒmhŒø£ @uºuÀ |hUS® ‹Ì{ø»°À SøÓÁõÚ
GsoUøP°À Panel u¯õº öŒ#²®@£õx Põ¼°h® C¸¢uõ¾® @uºuÀ |hzøu
ÂvPÎß£i £uÂ E¯ºÄUS EhÚi¯õP uSv¯ÔUøP @Põ› £uÂ E¯ºÄ ÁÇ[P •i¯õu
{ø» HØ£k® Gß£uõÀ G[PÒ Œ[PU @Põ›UøP°øÚ PÛÄhß £›^»øÚ öŒ#²©õÖ
@PmkU öPõÒQ@Óõ®.

|ßÔ, ÁnUP®

u[PÒ Esø©²ÒÍ,
(v. DìÁµß)

ö£õxa öŒ¯»õÍº
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uªÌ|õk ªßÁõ›¯ öuõÈØŒ[P[PÎß Tmk |hÁiUøPU SÊ
|õÒ : 24.09.2025

ö£Ö|º:

uø»Áº ©ØÖ® @©»õsø© C¯US|º,
uªÌ|õk ªß £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : 01.12.2003 •uÀ ÁÇ[P @Ási¯ Fv¯ E¯ºÄ ©ØÖ® @Áø»£ÐÂØPõÚ
@£a”Áõºzøuø¯ EhÚi¯õP |hzvh & @ÁskuÀ & öuõhº£õP.

01.12.2023 •uÀ ÁÇ[P @Ási¯ Fv¯ E¯ºÄ ©ØÖ® @Áø»£ÐÂØPõÚ •uÀ
”ØÖ @£a”Áõºzøu 24.07.2025 AßÖ |øhö£ØÖ Cµsk ©õu[PÒ •i¢u {ø»°À,
{ºÁõP® CxÁøµ°À G¢u •ßö©õÈøÁ²® AÎUPÂÀø». Fv¯ E¯ºÄ ©ØÖ®
@Áø»£ÐÂØPõÚ •ßö©õÈÂøÚ AÎzx, @£a”Áõºzøuø¯ |hzvh @PmkU
öPõÒQ@Óõ®.

Ph¢u 55 BskPÍõP, 12 Fv¯ E¯ºÄUPõÚ J¨£¢u[PÎß@£õx, Class-3 ©ØÖ®
Class-4 £o¯õÍºPÐUS®, Class-1 ©ØÖ® Class-2 A¾Á»ºPÐUS® @Œºz@u Fv¯
E¯ºÄ ÁÇ[P¨£mk Á¢xÒÍx. 01.12.2023 •uÀ ÁÇ[P @Ási¯ Fv¯ E¯ºÂøÚ
Class -3 ©ØÖ® Class - 4 £o¯õÍºPÐUS®, Class - 1 ©ØÖ® Class - 2 A¾Á»ºPÐUS®
@Œºz@u ÁÇ[Qk©õÖ @PmkU öPõÒQ@Óõ®.

|ßÔ
u[PÒ Esø©²ÒÍ
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NATIONAL WORKSHOP ON FUTURE OF WORK,
WORK RELATIONS AND TRADE UNIONS

Contextualizing:

Technological advancements are
reconfiguring work and work relations. While
deployment of modern technology in
production and services provides opportunities
for productivity enhancements and creates
employment possibilities in new and expanding
sectors like Digital platforms, evidence
suggests that it is simultaneously leading to
rising inequality and rapid multiplication of
precarious (Dangerous) work.

How will the future of work and work
relations pan out and what strategies need to
be put in place to seize the opportunities and
eliminate the adverse impacts presented by
these transformations?

These have become dominant themes
in public policy discourse related to labour. In
fact, the International Labour Organization
(ILO), the oldest international organisation,
chose "future of work' as the theme for its
centenary celebrations in 2019.

Acclaimed policy and research studies
on Technology and work strongly advocate for
a human & centered approach to technological
transformations, emphasising the importance
of social dialogue, workers' empowerment,
and equitable distribution of the benefits of
progress. The role of trade unions is most
pivotal for the adoption of such a human -
centered approach by positioning workers'
rights as a key pillar to tackle growing in
equalities and ensure social justice. In fact,
the trade unions role in advocating for decent
work - encompassing quality and remunerative
employment, universal social protection,
workers' rights and social dialogue - remains
more critical than ever.

It is against this background that the
Kerala Institute of Labour and Employment
(KILE), an autonomous body of Labour and
Skills Department, Government of Kerala,
established in 1978, holds the distinction of
being the first state level institute in India,
mandated to undertake training, research,
publications and advocacy related to labour
issues have organized a workshop on "Future
of Work, Work Relations and Trade Unions'
on 25, 26, 27 August 2025 at Hotel Dimora,
Thiruvananthapuram, Kerala.

This workshop was designed to being
together with key trade union leaders from
across the states of India & including central
and sectoral unions to explore critical themes.
In which we, The UNITED TRADE UNION
CONGRESS - UTUC was invited to participate
in the workshop with 2 representatives from
various states.

I, R.Rakesh Kumar B.E., Treasurer /
Metro circle / Coimbatore was nominated as
one representative from Tamilnadu state for
the workshop. I take this opportunity to thank
Mr. A.Sekkizhar, General Secretary, TNEBEF
and UTUC and Mr. J.L.Bastin Raj, President
/ TNEBEF and National Council Member /
UTUC.

The sessions were led by experts from
academia, Labour law, and Trade union
leadership and were included with panel
discussions, Interactive case studies and
strategy development activities. The critical
themes were:

1. Future of works and labour in transition.
2. Challenges and opportunities for Trade

union leadership.
3. Automation and work force displacement

in factories.



27TNEB G®¨Íõ±ì ö£h@µåß {³ì  G AU@hõ£º 2025

4. Collective bargaining and negotiations in
the new work environment.

5. Strengthening labour relations in a Tech-
Driven Economy.

Discussions:

l Analyse the nature and characteristics
of the contemporary transformations in
the world of work.

l Examine the emergence and spread of
Digital labour platforms and its variegated
impacts.

l Discuss the implications of the labour
codes for collective spaces for workers
(trade unions and collective bargaining);
and for new forms of works (gig and
Platform work).

l Examine the challenges and
opportunities faced by the trade union
movement in relation to expansion of
non&standard and new forms of work
and work relations.

l Delineate strategies for trade unions to
promote inclusive and equitable future of
work.

World of Work Changes:
l World of work is transforming & fears

about its transformation of the workplace
and effects on employment.

l Will there be enough work in the future
to maintain full employment, and if so
what will that work be? Which
occupations will flourish, and which ones
will wither / weaken?

l Many studies talks about automation
potential of the global economy and its
productivity.

l While looking into the booming of gig and
platform economy, we can understand
that some potential sources of new
labour demand will create jobs or we
can say that disruptions from automation
may destroys job but not work.

l Expanding business models challenge
current educational and workforce training
models, as well as automation's
displacement of labour has been visible
for many years, it is more difficult to
envision all the new jobs that will be
created.

l Many of these new jobs are created
indirectly and spread across different
sectors and geographies.

Outcomes:

l Approaches for achieving a judicious
balance between productivity growth and
workers empowerment.

l Pathways for strengthening the trade
union movement, especially in new forms
of work like digital platforms.

l Strategies for promoting a human &
centered approach to technological
transformations.

l Roadmap for promoting considerated
social dialogue at the national, state,
industry and firms levels.

Conclusion:

In conclusion, this report reflects the
ongoing dedication and resilience of our union
in advocating for the rights and well&being of
our members. While we have faced both
progress and challenges over the past period,
our collective efforts have led to meaningful
outcomes that strengthen our workplace and
our solidarity. As we move forward, continued
unity, active participation, and transparent
communication will be essential in achieving
our shared goals. Together, we remain
committed to building a fairer, safer and more
equitable working environment for all.

In Solidarity,
R. Rakesh Kumar,

Treasurer,
Coimbatore Metro
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|õß©oUPiøP  £õhÀ. 39   uªÇÔbº øÁ.@ÁuöµzvÚ® Eøµ!

|øP°Ûx |mhõº |kÁs!

|øP°Ûx |mhõº |kÁs ö£õ¸Îß
öuõøP°Ûx öuõmk ÁÇ[Qß & ÁøP²øh¨
ö£soÚx @£o ÁÈ£iß & £soÛx
£õhÀ EnºÁõ µPzx.

Œ¢v ¤›zx GÊv¯ £õhÀ:

|øP CÛx |mhõº |kÁs, ö£õ¸Îß
öuõøP CÛx öuõmk ÁÇ[Qß, & ÁøP²øh¨
ö£s CÛx @£o ÁÈ£iß, & £s CÛx
£õhÀ EnºÁõº APzx.

P¸zxøµ:

|s£ºPøÍ AqS® @£õx CÖUP©õÚ •PUSÔ¨¦PÒ ©Ú ©QÌa]ø¯z uµõx;
•P©»ºa]²hß AqQÚõÀ uõß |m¤ÚõÀ Cß£® ÂøÍ²®!

@Œºzx øÁzv¸US® öŒÀÁU SÂ¯À, ©ÚzvØS Cß£® u¢xÂhõx; Aøu
ÁÔ¯ÁºPÐUS ÁÇ[S®@£õx uõß öŒÀÁzvÚõÀ ªS¢u Cß£® ÂøÍ²®!

PnÁÝhß •µs£mhõÀ CÀ»Ó ÁõÌÄ CÛø© uµõx; PnÁÝUS FUP©Îzxz
uõ[Q¨ ¤iUS® ©øÚÂ°ß xøn@¯ CÀ»ÓzvÀ CÛø©ø¯¨ ö£¸US®!

Ax@£õÀ £õh¼ß ö£õ¸øÍ EnµõuÁºPÐUS CøŒ CÛUPõx; £õh¼ß ö£õ¸øÍ
•Êø©¯õP Enº¢x ”øÁ¨£õº ©mk@© A¨£õh¼ß CøŒ CÛø©ø¯z u¸®!

A¸göŒõØö£õ¸Ò:

|øP = ©QÌa]; |mhõº |kÁs = |s£ºPÎøh@¯; CÛx = Cß£® u¸®; ö£õ¸Îß
öuõøP = öŒÀÁU SÂ¯À; öuõmk ÁÇ[Qß = Gkzx HøÇPÐUS ÁÇ[P¨ ö£ØÓõÀ;
CÛx = Cß£® u¸ÁuõS®; ÁøP²øh¨ ö£s = |ØSi¨ ¤Ó¢u ö£s; @£o ÁÈ£iß
= PnÁøÚ¨ @£õØÔ AÁß ÁÈ {ßÓõÀ; CÛx = Cß£® ö£¸S®; £s = CøŒ; £õhÀ
EnºÁõÀ APzx = £õmiß ö£õ¸øÍ Enµ ÁÀ»Á›hzx; CÛx = CÛuõ®.

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,  ]¢uõv›¨@£møh,  öŒßøÚ & -600 002.

& : 9841446621    : 8939152361
tnebemployeesfederation3600@gmail.com
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Bs ©PÛß £»®
& ]Á|õa]¯õº

JJJJJ¸ ö£soØS v¸©nzvØS •ß ¤ß
GÚ C¸ ÁøP¯õÚ ÁõÌUøP Esk.  uõß ÁõÌ¢u
`Ì{ø»°¼¸¢x •ØÔ¾® ©õÖ£mk ÷ÁÖ
Âu©õÚ `Ì{ø»°À öÁÆ÷ÁÖ ©Úa`ÇÀ EÒÍ
©ÛuºP÷Íõk ÁõÇ ÷Ási JÆöÁõ¸
ö£sqUS® ÁõÌUøP Aø©QÓx.

v¸©nzvØS •ß uß uõ#, u¢øu ÃmiÀ
CÍÁµ]¯õP Á»® Á¢uÁÒ  v¸©nzvØS ¤ß uõß
¤Ó¢x ÁÍº¢u ÁõÌ¢u Ãk, A®©õ, A¨£õ, £ÇQ¯
|s£ºPÒ, uÚx EÓÂÚºPÒ uõß ÁÍºzu
|õ#USmi, §øÚUSmi GÚ GÀ»õÁØøÓ²®
v¯õP® ö\#x •ß, ¤ß £ÇUP® CÀ»õu öu›¯õu
J¸ Bs©PøÚ uß u¢øu CÁøÚ (PnÁß)
v¸©n® ö\#x öPõshõÀ Eß ÁõÌUøP
¤µPõ\©õP |ßÓõP C¸US® GßÖ TÔ¯øu |®¤
Bs©PøÚ v¸©n® ö\#x öPõÒQÓõÒ ö£s.
J¸ ¦v¯ E»QØSÒ ÁõÌUøPU SÒ ~øÇQÓõÒ.
GÆÁÍ÷Áõ ªS¢u Gvº£õº¨¦ P÷Íõk ußøÚ
Pmi¯Áß uß uõ# ÷£õ» ªS¢u £õ\zøu²®,
Aßø£²®  ö£õÈÁõß GßÖ®, uß u¢øu ÷£õ»
ußøÚ £õxPõ¨£õß GßÓ  ¦x |®¤UøP öPõsk
¦v¯ ÁõÌUøPUSÒ ~øÇQÓõÒ ö£s.

BqUS ö£s {P›Àø» \¼zuÁÎÀø»
GßÖ ö\õßÚõ¾® ©ÚuõÀ £»® ö£ØÓ ö£sPøÍ
Põmi¾® Bs ©Pß Eh»õÀ £»® ö£ØÓÁºPÒ.
G¢uöÁõ¸ `Ì{ø»°¾® ußøÚ |®¤ Á¢uÁøÍ
Põ¨£õØÖ® ö£õÖ¨¦®, Phø©²® Bs©PøÚ÷¯
\õ¸®.

ö£sPÒ uØPõ»zvÀ øP {øÓ¯
\®£õvzuõ¾® øu›¯ »m_ª¯õP C¸¢uõ¾® J¸
ö£s uÛ¯õP ÁõÌQÓõÒ GßÓõÒ AÁøÍ¨ £ØÔ
AÁyµõP ÷£_ÁuØS Fº E»QØS Áõ#
T_ÁvÀø». Ax ÷£õ» Bs©Pß uÛ¯õP
C¸US® £m\zvÀ ""AÁÝUöPßÚ AÁß B®£Í
][P®'' GßÖ ö£¸ø©¨£mkU öPõÒÁõºPÒ.

v¸©nzvØS •ß¦® \›, ¤ß¦® \›
BqUS G¢uöÁõ¸ `Ì{ø»²® ©õÖÁvÀø».
uõß ÁõÌ¢u A÷u ÃmiÀ uß uõ#, u¢øu
EÓÂÚºP÷Íõk G¢uöÁõ¸ EÓÄPøÍ²® v¯õP®
ö\#¯õ©À ÁõÌQÓõß. BÚõÀ ö£s  GÀ»õ
ÁØøÓ²® v¯õP® ö\#x uõß v¸©n £¢uzvÀ
~øÇQÓõÒ. A÷uõk ©mk©À»õ©À uß PnÁÛß
Sk®£zvØPõPÄ® Sk®£ EÓÄPÐUPõPÄ®
ÂmkUöPõkzx®, GÀ»õÁØøÓ²® \QzxU
öPõsk ÁõÌQÓõÒ.  A¨£i¨£mh ö£søn
ußøÚ  |®¤ Á¢uÁøÍ G¢uöÁõ¸ ̀ Ì{ø»°¾®
ÂmkU öPõkUPõ©¾®, AÁøÍ PõUS® •Ê¨
ö£õÖ¨¦®, Phø©²® Bs©PÝUS Pmhõ¯®
Esk. ö£søn PõUPÂÀø»ö¯ßÓõÀ
Phø©°¼¸¢x uÁÖÁuõP Aºzu®.

ÁõÌUøP°À JÆöÁõ¸Á¸US® JÆöÁõ¸
Âu©õÚ Phø© Esk. AÁØÔÀ uõ#,  u[øP,
AUPõÒ ©PÒ GßÓ EÓÂÀ J¸ Bs©PÛß
ÁõÌUøP°À ö£sPÒ •UQ¯ £[S ÁQUQÓõºPÒ.
uõ#, u[øP, ©PÒ AøÚÁ¸US©õÚ Phø©ø¯
BØÔ¯ ÷£õv¾®,  uß ÁõÌ|õÒ •Êø©US® uß
Pøh] ‰a_ ÁøµUS® uß÷Úõk £¯o¨£ÁÍõÚ
uß ©øÚÂ¯õÚÁÍõÚ ö£s Gß£ÁÒ  uß
Â¢x÷Áõk |õu•® Cønzx AuØS •Ê E¸Á®
u¢x uß (PnÁÛß) \¢uvø¯ ÁÈÁÈ¯õP
÷uõØÖÂUS® AØ¦u £øh¨ø£ (ö£søn)
uÚUS Cøn¯õP ©øÚÂ¯õP PhÄÒ Aø©zx
öPõkzxÒÍõº GßÓ Enº÷Áõk ußøÚ |®¤
Á¢uÁøÍ Põ¨£õØÖ® Bs©P÷Ú ]Ó¢uÁß.
Cx÷Á Bs©PÛß £»® GßÖ Fºö©a_®. E»P®
÷£õØÖ®.

""uØPõzxz uØöPõshõß ÷£oz uøP\õßÓ
ö\õØPõzxa ÷\õºÂ»õÒ ö£s''

SÓÎß ö|Ô & ußøÚ²® PõzxU öPõsk
uøÚU öPõsh PnÁøÚ²® ÷£õØÔ uSv¯õÚ
AÓ[PøÍ¨ ÷£õØÔ ÷\õºÁøh¯õx C¸¨£Á÷Í
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ö£s. AzuøP¯ ö£søn PõUS® Bs ©P÷Ú
]Ó¢u £»\õ¼.

ö£ö£ö£ö£ö£soß £»®, ö£sPÎß ÷Põ£®
Pspº ‰»® öÁÎ¨£k®. ö£sPÎß Ea\ Pmh
÷Põ£® AÊøP. ö£soß £»ÃÚ® ÷Põ£®. Aøu
A»m]¯¨£kzx® ÷£õx ö£sPÎß ÷Põ£®
CßÝ® AvP©õQÓx. GÆÁÍÄ ÷Põ£® C¸¢uõ¾®
]Ö ¦ßÚøP öPõsk A¢u ̀ Ì{ø»°À       C¸¢x
Ph¢x ö\ßÔkÁõÒ ö£s. ö£õxÁõP ö£sPÎß
÷Põ£® ÃmiÀ  ¯õ›h•® AvP® ÷£\õ©À
ö©ÍÚzvÀ Bµ®¤UQÓx.

ö£sPÒ Av©õP {øÚÂÀ øÁzxU
öPõÒÁx AvP©õÚ \¢÷uõ\® ©ØÖ® ÷\õP©õÚ
{PÌÄPÒ.  v¸©nzvÀ  uß PnÁº u¢u £›_
ö£õ¸÷Íõ AÀ»x ußøÚ ©QÌÂzu {PÌÄP÷Íõ
GxÁõP C¸¢uõ¾® uß BÌ ©ÚvÀ £v¯ øÁzxU
öPõÒÁõºPÒ.

BÚõÀ BsPÒ ö£õxÁõP ö£õ¸Íõuõµ®,
ö\»Ä £ØÔ¯ ]¢uøÚ uß v¸©nzvØS GÆÁÍÄ
¹£õ# £n® ö\»ÁõÚx Gß£x £ØÔ¯ ]¢uøÚ,
PØ£øÚ ÁõÌUøP ÷£õßÓÁØøÓ {øÚÂÀ
öPõÒÁõºPÒ. ö£õxÁõP BsPÒ uß v¸©n
|õøÍ Th {øÚÂÀ øÁzxU öPõÒÍ©õmhõºPÒ.

BsPÎß Sn® £õxPõ¨¦ ©ØÖ® P®¥µ®
\õº¢uuõP C¸UQÓx. £õxPõ¨¦ \õº¢u Â\¯®
BsPÐUS Phø©¯õQ ÷£õÚuõÀ ö£sPøÍ
AhUQ BÍ {øÚzuõºPÒ. ö£sPÐ® £õxPõ¨¦
P¸v Ah[Q ÷£õÚõºPÒ. Ax÷Á |õÍøhÂÀ ö£s
PÐUS Ãmk ÷Áø» ö\#¯Ä®, BsPøÍ²®
SÇ¢øuPøÍ²® PÁÛzx öPõÒÁ÷u ÷Áø»¯õQ
÷£õÚx.

BsPÒ GßÚuõß ö£õß, ö£õ¸Ò \®£õvz
uõ¾®, Dmi¯ ö£õ¸ÎøÚ PkS h¨£õÂ¾®,
\ºUPøµ h¨£õÂ¾®  £õxPõzx uUP \©¯zvÀ
£¯ß£k® ÁøP°À v¸¨¤ öPõk¨£x
ö£sPÎß £»®.  ö£õxÁõP ö£sPÒ Perfection,
Smart BP C¸¨£øu÷¯ Â¸®¦QÓõºPÒ. Aøu
BsPÎh•® Gvº£õºUQÓõºPÒ.

Bs CÀ»õ©À ö£s \‰PzvÀ uÛ¯õP
ÁõÇ •i²®. BÚõÀ  J¸ ö£s  ÃmiÀ
CÀø»ö¯ßÓõÀ GÀ»õ Â\¯[PÐUS® BsPÒ
]µ©¨£kQÓõºPÒ.

SÇ¢øu ÁÍº¨¤À  BsPøÍ Âh
ö£sPÎß £[PÎ¨¦ ªPÄ® •UQ¯zxÁ®
Áõ#¢uuõP C¸UQÓx. J¸ Bs uÛ¯õP SÇ¢øu
ÁÍº¨£uØS® J¸ ö£s SÇ¢øu ÁÍº¨£uØS®
{øÓ¯ ÷ÁÖ£õkPÒ EÒÍx.

SÇ¢øu ÁÍº¨¦ •øÓ°À uõß ö£sPÎß
£»® Ah[Q²ÒÍx. ußÚ®¤UøP öPõsk
{ØQÓõÒ ö£s. ußÚ®¤UøP uõß ö£sPÎß
£»®

BÚõÀ  BsPÐUSÒÐ® ö£sø© Esk.
ö£s GÆÁõÖ Gvº£õº¨¦P÷Íõk v¸©n £¢uzvÀ
~øÇQßÓõ÷Íõ A÷u ÷£õ» Bs©PÝUS®
Gvº¨£õº¨¦UPÒ Esk.

G¨ö£õÊx J¸ Bs ußøÚ |®¤ Á¢u
ÁøÍ²® H©õØÓõ©À, Ehß¤Ó¢uÁºPÒ ©ØÖ®
uõø¯²® ÂmkU öPõkUPõ©À \›¯õP  £sq
QÓõ÷Úõ AÁ÷Ú \•uõ¯zvÀ ]Ó¢uÁÚõQÓõß.
ußøÚ |®¤ Á¢uÁøÍ  Põ¨£õØÖ® ö£õÖ¨¦®
Phø©²® C¸US® AÍÂØS uß uõø¯²®
Põ¨£ØÓÄ® £õx PõUPÄ® ÷Ásk®. J¸Á¸UPõP
©ØöÓõ¸ Áøµ ÂmkUöPõkUPõ©À ÁõÌÁ÷u
]Ó¢ux. ö£soß £»÷© BsPÎß £»®.
ö£sPÒ |õmiß PsPÒ GßöÓÀ»õ® ö\õÀ¼
÷PÒÂ¨£i¸¨÷£õ®.  Esø© uõß.

G¢u ÃmiÀ ö£sPÒ ©vUP¨£kQÓõºP÷Íõ
A¢u Ãk  _¤U\® ö£Ö®. Boß ÁõÌÄ {øÓÄ
ö£Ö®.

""|À»õsø© Gß£x J¸ÁØSz uõß¤Ó¢u
CÀ»õsø© BUQU öPõÍÀ''

SÓÎß ö|Ô J¸Á¸US ]Ó¢u Bsø©
GÚ¨£kÁx AÁº uõß ¤Ó¢u Si°øÚ ÷©®£õk
Eøh¯uõP BUQU öPõÒÁuõS®.
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|ßÔ! |ßÔ!! |ßÔ!!!

A. PvµÁß
@PõøÁ ö©m@µõ, EÒ•P @uºÄ,

ÁÍºa] {v ¹. 10,000/-

M. Põ©õm] •¸Pß AE
P@nŒ¦µ® @PõøÁ ÁhUS,

AE EÒ•P @uºÄ,
ÁÍºa] {v ¹. 10,000/-

v¸©v. GK. öŒÀÂ

Psnõxøµ
ÁÍºa] {v ¹. 5000/-

ußÝøh¯ 40® Bsk v¸©n |õÎÀ
Pmih {v ¹. 5000/- ÁÇ[Q¯

v¸. M. u[P® FM £o K#Ä

AÝ¨£[SÍ® SS Â¸x|Pº EDC

S. £õºzuŒõµv
75Áx ¤Ó¢u |õÒ,
©õ{» E£uø»Áº

ÁÍºa] {v ¹. 750/-

A. PvµÁß
@PõøÁ ö©m@µõ, EÒ•P @uºÄ,

ÁÍºa] {v ¹. 10,000/-

K.J. ¤µŒõz
EuÂ ö£õÔ¯õÍº

|ßöPõøh {v ¹. 20,000/-
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uªÌ|õk öuõÈ»õÍº |» Áõ›¯®, öŒßøÚ&6

2025-26&B® BsiØPõÚ PÀÂ EuÂz öuõøP, £õh¡À EuÂz
öuõøP ©ØÖ® PÀÂ FUPz öuõøPz vmh[PÒ SÔzu AÔÂ¨¦

|ßÔ : EøÇ¨£Áº E»P® ©õu CuÌ

uuuuuªÌ|õk öuõÈ»õÍº |» Áõ›¯zvØS Bsk@uõÖ® öuõÈ»õÍº |» {v öŒ¾zx®
öuõÈ»õÍºPÎß ¤ÒøÍPÐUS PÀÂ EuÂzöuõøP, £õh¡À EuÂz öuõøP ©ØÖ®
PÀÂ FUPz öuõøP ÁÇ[P¨£mk Á¸QÓx. @©Ø£i vmh[PÐUS 2025-26B®
BsiØS öuõÈ»õÍºPÎhª¸¢x Âsn¨£[PÒ Áµ@ÁØP¨£kQÓx.

ö£õxÁõÚ uSvPÒ:

1. ©õnÁ/ ©õnÂPÎß ö£Ø@Óõº uõ[PÒ £o¦›²® {ÖÁÚ® ‰»® CÆÁõ›¯zvØS
2024&B® BsiØPõÚ öuõÈ»õÍº |» {v öŒ¾zv°¸UP @Ásk®.

2. öuõÈ»õÎ°ß ©õu Á¸©õÚ® (Ai¨£øh Fv¯® + APÂø»¨£i) ¹. 35,000/-US
ªPõ©À C¸zuÀ @Ásk®.

3. ©õnÁº @ÁÖ G¢u Aµ”z xøÓ°¾® C¢u EuÂz öuõøP ö£ØÔ¸zuÀ Thõx.

4. Âsn¨¤US® ©õnÁ / ©õnÂ¯º uªÌ|õmiÀ £i¨£ÁµõPÄ® öŒßÓ BsiÀ
AøÚzx £õh[PÎ¾® @uºa] ö£ØÓÁµõPÄ® C¸zuÀ @Ásk®.

PÀÂ EuÂz öuõøPz vmh®

1. J¸ BsiÀ öuõÈ»õÎ°ß J¸ ¤ÒøÍUS ©mk@© EuÂz öuõøP ÁÇ[P¨£k®.

2. ©õnÁº uªÌ|õk AµŒõÀ A[RP›UP¨£mh £ÒÎ/PÀ¿›PÎÀ •Ê@|µ PÀÂ
£°À£ÁµõP C¸zuÀ @Ásk®.

3. 2024-2025-B® PÀÂ¯õsiÀ Cµsk öŒ©ìhºPÎ¾® @uºa] ö£ØÓø©UPõÚ
£ÀPø»UPÇPzuõÀ ÁÇ[P¨£mh ©v¨ö£s ŒõßÔuÌPÎÀ PÀ¿› •uÀÁ›ß
ŒõßöÓõ¨£ªh¨£mh |PÀ ö£Ó¨£mk CønUP¨£h @Áskª. (PÀ¿›PÒ ‰»®
ÁÇ[P¨£k® ŒõßÔuÌPÒ HØP¨£h©õmhõx)

4. ©õnÁº Ph¢u BsiØPõÚ £õh[PÎÀ uÁÔ¯ÁµõP@Áõ AÀ»x ©Ö•øÓ GÊv
@uºa] ö£ØÓÁµõP@Áõ C¸UPU Thõx.

Á.
Gs.

PÀÂ ÂÁµ® £mh¨ £i¨¤ØS (UG) £mh @©Ø£i¨¤ØS (PG)
GsoUøP

(¦v¯ Âsn¨
£[PÐUS ©mk®)

öuõøP
¹.

GsoUøP
(¦v¯ Âsn¨

£[PÐUS ©mk®)

öuõøP
¹.

1. ö£õÔ°¯À PÀÂ 80 8,000 25 12,000
2. ©¸zxÁU PÀÂ 25 8,000 25 12,000
3. ŒmhU PÀÂ 25 8,000 25 12,000
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Á.
Gs.

PÀÂ ÂÁµ® £mh¨ £i¨¤ØS (UG) £mh @©Ø£i¨¤ØS (PG)
GsoUøP

(¦v¯ Âsn¨
£[PÐUS ©mk®)

öuõøP
¹.

GsoUøP
(¦v¯ Âsn¨

£[PÐUS ©mk®)

öuõøP
¹.

4. @ÁÍõsø©U PÀÂ 25 8,000 25 12,000

5. B]›¯º £°Ø]
PÀÂ (B.Ed.) 25 8,000 25 12,000

6. EhØ£°Ø]U PÀÂ
(B.P.Ed.) 25 8,000 25 12,000

7. ö£õÔ°¯À £mh¯U PÀÂ 150 5,000 - -

8. ©¸zxÁ¨ £mh¯U PÀÂ 25 5,000 - -

9. B]›¯º £°Ø] £mh¯U
PÀÂ (DTTE) 150 5,000 - -

10. EhØ£°Ø] £mh¯U
PÀÂ (CPED) 150 5,000 - -

11. öuõÈØ£°Ø]U PÀÂ 100 4,000 - -

12. @©À{ø»U PÀÂ ©õÁmhzvØS
(+1, +2) 3 |£ºPÒ Ãu® 4,000 - -

13. ©Çø»¯º £ÒÎ (Pre-K.G) •uÀ 5® ÁS¨¦ Áøµ ¹. 1000/-

14. 6® ÁS¨¦ •uÀ 8® ÁS¨¦ Áøµ ¹. 2000/-

15. 9® ÁS¨¦ ©ØÖ® 10® ÁS¨¦ ¹. 3000/-

£õh¡À EuÂz öuõøPz vmh®

£õh¡À EuÂz öuõøP RÌU SÔ¨¤h¨£mkÒÍ £i¨¤ØS AÎUP¨£kQÓx.

@©À{ø»UPÀÂ (+1 ©ØÖ® +2) ¹. 1000/-

£mh¯¨ £i¨¦ (Diploma) ¹. 1500/-

CÍ[Pø» £mh¨ £i¨¦ (U.G) ¹. 2000/-

•xPø» £mh @©Ø£i¨¦ (P.G) ¹. 3000/-

PÀÂ FUPz öuõøPz vmh®

2024-25-B® PÀÂ BsiÀ 10® ÁS¨¦ ©ØÖ® 12® ÁS¨¦ Aµ” ö£õxz @uºÂÀ,
JÆöÁõ¸ PÀÂ ©õÁmhzv¾®, •uÀ ©v¨ö£sPÒ ö£Ö® 10 öuõÈ»õÍºPÎß
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¤ÒøÍPÐUS, 10B® ÁS¨¤ØS ¹. 2000/-®, 12® ÁS¨¤ØS ¹. 3,000/-® PÀÂ FUPz

öuõøP¯õP ÁÇ[P¨£kQÓx.

1. J@µ Sk®£zøua @Œº¢u JßÖUS @©Ø£mh ©õnÁºPÒ C¢uz vmhzvØS

Âsn¨¤UP»õ®.

2. CzvmhzvØS Âsn¨¤US® ©õnÁºPÎß u¢øu / uõ# öuõÈ»õÍºPÐUS ©õu

Fv¯ EaŒÁµ®¦ HxªÀø».

3. Âsn¨¤US® ©õnÁºPÒ SÔ¨¤mh PÀÂ ©õÁmhzøua Œõº¢uÁºPÒ Gß£uØS

AÁº £°ßÓ £ÒÎ°¼¸¢x Âsn¨£zvÀ PshÁõÖ ŒõßÖ ö£ØÖ AÝ¨£

@Ásk®.

4. HØöPÚ@Á Áõ›¯zv¼¸¢x PÀÂ EuÂz öuõøP, £õh¡À EuÂz öuõøP ö£Ö®

©õnÁºPÐ®, ©õ{» Aµ”PÎÀ ©ØÖ® uÛ¯õº {ÖÁÚ[PÎÀ EuÂz öuõøP

ö£ØÖ Á¸® ©õnÁºPÐ® CzvmhzvØS Âsn¨¤UP»õ®.

5. uÛ¨£mh £õhzvÀ Gkzu ©v¨ö£sPÒ PnUQÀ GkzxU öPõÒÍ¨£h©õmhõx.

©õnÁº Gkzu ö©õzu ©v¨ö£sPÒ ©mk@© PnUQÀ GkzxU öPõÒÍ¨£k®.

@©Ø£i vmh[PÐUPõÚ Âsn¨£¨ £iÁ[PøÍ www.lwb.tn.gov.in GßÓ Cøn¯

uÍzv¼¸¢x £vÂÓUP® öŒ#x öPõÒÍ»õ®. Âsn¨£® E›¯ •øÓ°À §ºzv

öŒ#¯¨£mk AøÚzx Cøn¨¦PÐhß CÆÁ¾Á»PzvØS Á¢x @Œµ @Ási¯ Pøh]

|õÒ: 31.12.2025.

@©¾® ÂÁµ[PÐUS öuõhº¦ öPõÒÍ @Ási¯ •PÁ›:

öŒ¯»õÍº, uªÌ|õk öuõÈ»õÍº |» Áõ›¯®,

AgŒÀ ö£mi Gs. 718, i.G®.Gì. ÁÍõP®,

@uÚõ®@£møh, öŒßøÚ&600 006.
Ph.: 0444-2432 1542, Cell : 8939782783

E-mail: tnlwboard@gmail.com Website : www.lwb.tn.gov.in

Aø©¨¦Œõµõ öuõÈ»õÍºPÒ, öuõÈØŒ[P[PÒ UTUC
IUQ  ̄ öuõÈØŒ[P Põ[Qµ]À Cøn²[PÒ. öuõÈ»õÍº

|» Áõ›¯zvß £»ßPøÍ ö£Ö[PÒ!

& UTUC uªÌ|õk ©õ{»USÊ






