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TAMILNADU POWER DISTRIBUTION CORPORATION LIMITED

Labour - Workers participation in Industrial Management of Tamil Nadu Power Distribution Corporation Ltd.,
(TNPDCL) - Re-constituting the Apex Level Joint Committee and Unit Level Joint Committee - Nomination of
Members representing the Corporation and Employees for the Committee - Orders - Issued.

(ADMINISTRATICE BRANCH)

(Per.) MD TNPDCL Proceedings No. 120 Dated : 13.10.2025
Purattasi - 27 Visuvavasu Varudam,
Thiruvalluvar Aandu 2056.

READ:

1. Board's Pro. Ms. No. 185, dated : 05.02.1970.

2. Certificate of Registration of Trade Union issued by the Registrat of Trade Unions for the State of Tamil Nadu.
3. (Per.) MD TNPDCL Proceedings No. 13 (Adm. Branch) Dated : 12.02.2025.

4. (Per) FB TNPDCL Proceedings No. 22, (Sectt. Branch) Dt. 19.06.2025.

PROCEEDINGS :

Consequent on the recognition of Tamil Nadu Electricity Board Engineer's Sangam with the Certificate
of Registration first and second read above and the Tamil Nadu Electricity Board Employees' Federation in the
Proceedings with fourth read above, the need for re-constituting the Apex Level Joint Committee and Unit Level
Joint Committee ordered in the Proceedings third read above has arisen.

2) The issue has been examined in detail and it has been decided to re-constitute the aforementioned
Committees. Accordingly, it is hereby ordered that the Apex Level Joint Committee and Unit Level Joint Commitee
be re-constituted as shwon below so as to maintain industrial co-ordination:-

l. For Apex Level Joint Commitee
SI.No. Management side Employees side

i) Chairman i) Thiru. S. Moorthy,
General Secretary,
Tamil Nadu Electricity Workers Federation

ii) Director (Distribution) ii) Thiru. K. Chandrasekaran,

General Secretary,

Tamil Nadu Electricitry Board Accounts
& Executive Staff Union.

i) Secretary i) General Secretary,
Tamil Nadu Minvariya Thozhilalar Munnetra Sangam

V) Chief Engineer/Personnel iv) Thiru. T. Jayasankar,

General Secretary,

Central Organisation of Tamil Nadu
Electricity Employees (CITU)
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V) Deputy Chief Engineer/ V) Thiru. T. Vijayarangan,
(Convenor of the Committee) State Secretary,
Minsara Pirivu Anna Thozhir Sangam

Vi) Vi) Thiru. V.S. Sampathkumar
General Secretary,
Tamil Nadu Electricity Board Engineers' Sangam

vii) vii) Thiru. M. Subramanian,

General Secretary,

Tamil Nadu Electricity Board Thozhilalar Poriyalar
Aykkiya Sangam

viii) viii) Thiru. A. Sekkizhar,

General Secretary,

Tamil Nadu Electricity Board Employees' Federation

IIl. For Unit Level Joint Committee

Management side Employees side
The Chief Engineer / Superintending | The representative will be from
Engineer as the case may be, will be the 1) Tamil Nadu Electricitry Workers Federation,

Chairman, who will '?°m'“ate four 2)  Tamil Nadu Electricity Board, Accounts & Executive Staff Union.
Members for the Committee.

)

3)  Tamil Nadu Minvariya Thozhilalar Munnetra Sangam

4)  Central Organisation of Tamil Nadu Electricity Employees
5)  Minsara Pirivu Anna Thozhir Sangam

6) Tamil Nadu Electricity Board Engineer's Sangam

7)  Tamil Nadu Electricitry Board Thozhilalar Poriyalay Aykkiya

Sangam &

8)  Tamil Nadu Electricity Board Employees' Federartion and with
one Member each.

3) The duration of the function of the Apex Level Joint Committee and the Unit Level Joint Committee shall
be for two years from the date of formation of the Committee.

4) The Chief Engineers/Superinteding Engineers of the Regions / Circles shall obtain the nominations from
the said recognized Unionf for the Employees' side for the Unit Level Joint Committee.

5) The Chief Engineers/Superintending Engineers shall take necessary action for the formation of Unit
Level Joint Committee in their Regions/Circle, as ordered above. The fact of formation of Unit Level Joint
Committee shall be informed to the Chief Engineer/ Personnel/ Chennal without fail.

(BY ORDER OF THE CMD/TNPDCL)

S. Rajachandrasekaran
Chief Engineer/Personnel (i/c)
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TAMILNADU POWER DISTRIBUTION CORPORATION LIMITED
(Erstwhile TANGEDCO)
ABSTRACT

TNPDCL - Bonus and Ex-gratia to Workmen of Tamilnadu Power Distribution Corporation Limited (TNPDCL),
Tamilnadu Power Generation Corporation Limited (TNPGCL), Tamilnadu Green Energy Corporation Limited
(TNGECL) and Tamilnadu Transmission Corporation (TANTRANSCO) for the year 2024-2025 Orders |s-
sued.

(SECRETARIAT BRANCH)

(Pcr) FB TNPDCL Proceedings No.37, Dated 13th October 2025
Visuvavasu Aandu - Purattasi-27,
Thiruvalluvar Aandu-2056.
Read:-

1. (Per) FB TANGEDCO Proceedings No.13 (SB), dated: 24.05.2023.
2. G.0.Ms.No.227, Finance (BPE) Department, dated: 07.10.2025.

*kkk

PROCEEDINGS:-

Inthe Government Order second read above, the Government have accorded sanction for payment of Bonus and Ex-gratia to
the employees of the State Public Sector Undertakings.

2. In pursuance of the above Government Order, itis hereby ordered that the Workmen of the Tamilnadu Power Distribution
Corporation Limited. (TNPDCL), Tamilnadu Power Generation Corporation Limited (TNPGCL), Tamilnadu Green Energy Corporation
Limited (TNGECL) and Tamilnadu Transmission Corporation (TANTRANSCO) covered by the Wage Settlement (Class llland IV), be
paid a Bonus calculated at the rate of 8.33% of the salary (or) wage earned by them during the financial year 2024-2025, subject to
and in accordance with the provisions of the Payment of Bonus Act, 1965 and as amended under the revised Bonus Act, 2015.

3. The workmen of the Tamilnadu Power Distribution Corporation Limited (TNPDCL), Tamilnadu Power Generation Corpora-
tion Limited (TNPGCL), Tamilnadu Green Energy Corporation Limited (TNGECL) and Tamilnadu Transmission Corporation
(TANTRANSCO) (monthly paid and full-time workmen), Field Assistant (Trainees), Office Helper (Trainees), Assessors (Trainees),
Gangman appointed with time scale of pay, Gangman (Trainees) drawing consolidated wages and also the workmen of the State
Government, Central Government and other organisations, who had worked with Board on deputation during the financial year 2024-
2025 drawing a salary (or) wage, including those drawing pay exceeding Rs.21,000/- per month, will be eligible for the Bonus
sanctioned in para-2 above.

4. The Part-time Sweepers and Sanitary workers who are getting the time scale of pay during the financial year 2024-2025,
drawing the salary (or) wage, are also eligible for the Bonus sanctioned in para-2 above.

5. Itis also ordered that the workmen of the Tamilnadu Power Distribution Corporation Limited (TNPDCL), Tamilnadu Power
Generation Corporation Limited (TNPGCL), Tamilnadu Green Energy Corporation Limited (TNGECL) and Tamilnadu Transmission
Corporation (TANTRANSCO) covered by the Wage Settlement (Class Ill and IV) and the deputationists, entitled to get Bonus with
reference to the orders in paras 2,3 and 4 above, shall also be paid an Ex&gratia at the rate of 11.67% of the salary (or) wage earned
by them, during the financial year 2024-2025.
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6. Further, where the salary (or) wage of a workman entitled to Bonus exceeds Rs.7,000/- (Rupees Seven thousand only) per
mensem, the Bonus payable to such workman shall be calculated as if his salary (or) wage is Rs.7,000/- (Rupees Seven thousand
only). The maximum Bonus amount payable shall be Rs.6,997/- (Rupees Six thousand Nine hundred and ninety seven only).

7. Salary (or) wage for the purpose of payment of Bonus will include the following:-
(a) Basic Pay-Leave Salary;

b) Dearness Pay;

¢) All classes of special pay (including Short hand and Typewriting Special Pay);
d) Personal Pay;

e) Additional Pay for additional charge;

f) Additional days wage paid for work on National Holidays and Festival Holidays;
g) Deaness Allowance;

h) Personal Compensatory Allowance given for protecting loss of pay; and

i) Deputation Allowance.

—_— e~~~ — —

The term'Salary' or 'Wage' will not include Interim Relief, over-time pay and allowances and any pay and allowance other than
those mentioned from (a) o (i) above.

8. All the workmen, who had worked in the establishment for not less than thirty working days in the financial year 2024-2025,
are entitled to the payment of Bonus.

9. The Ex-gratia amount payable shall be Rs.9,803/- (Rupees Nine thousand Eight hundred and three only). This Ex-gratia will
be reduced on actual basis if a workman had not worked on all the working days in the financial year 2024-2025 as per the provisions
of Section 13 of the Payment of Bonus Act, 1965 and as amended in Revised Bonus Act, 2015.

10. The Bonus and Ex-gratia payable to Workman shall also be calculated, as if his/her salary (or) wage is Rs.7,000/- (Rupees
Seven thousand only) per mensem. Under this method, the Bonus and Ex-gratia amount payable shall be Rs.6,997/-and Rs.9,803/
-respectively. The Bonus and Ex-gratia payable to a Workman shall not exceed Rs.16,800/- (Rupees Sixteen thousand and Eight
hundred only) for the full year.

11. The Tamilnadu Power Distribution Corporation Limited (TNPDCL) (erstwhile TANGEDCO) also directs that the workman,
who is now under suspension, but was on duty during the financial year 2024-2025, also be paid Bonus for the year 2024-2025
subject to the conditions mentioned above.

12. If, during any part of the financial year 2024-2025, a workman covered by the Wage Settlement was promoted to officer
category, he/she shall also be paid the Bonus in a proportionate manner for the period he/she had worked in the workmen category.

13. The workman covered by the Wage Settlement, who had worked in the financial year 2024-2025 fully (or) partly, but had
retired (or) died subsequently shall be paid the Bonus fully (or) proportionately, as the case may be to the legal heir of the deceased.

14. The expenditure on the payment of Bonus shall be debitable to the following head of account," TNPDCL Funds Revenue
Expenses Account No.4030130" and the expenditure on the payment of Ex-gratia shall be debitable to "Account No.4030131".

15. The Tamilnadu Power Distribution Corporation Limited (TNPDCL) (erstwhile TANGEDCO) also directs that the Bonus
payment for the year 2024-2025 payable during 2025-2026 should be disbursed by cashless mode of Electronic Clearance System
(ECS)to all the eligible employees of Tamilnadu Power Distribution Corporation Limited (TNPDCL), Tamilnadu Power Generation
Corporation Limited (TNPGCL), Tamilnadu Green Energy Corporation Limited (TNGECL) and Tamilnadu Transmission Corporation
(TANTRANSCO) on 15.10.2025.

(BY ORDER OF THE BOARD)
J. RADHAKRISHNAN
CHAIRMAN AND MANAGING DIRECTOR
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ABSTRACT

State Public Sector Undertakings - Sanction of Bonus and Ex-gratia to the workers and empoloyees of State
Public Sector Undertakings for the year 2024-25 payable during 2025-26 - Orders - issued.

FINANCE (BPE) Department
G.0.(Ms) No. 227 Dated : 07.10.2025
fedlewr - 21
Smeusieneuir oy e01(H-2056

ORDERS:

The Government issue the following orders for the payment of Bonus and Ex-gratia for the year 2025-25,
which shall be payable during 2025-26, to the eligible workers and employees of State Public Sector Undertakings:-

(i) All workers and employees of State Public Sector Undertakings who are drawing their pay in Level 12
in the pay matrix in the revised levels of Pay Rs. 35,600-1,30,800 [pre-revised scale of pay of Rs. 9,300-
34,800 + Grade pay Rs. 4,300] and below, i.e. those categorized under 'C' & 'D' Groups, irrespective
of their eligibility, shall be paid a minimum bonus of 8.33% and Ex-gratia of 1.67%, subject to a ceiling
of Rs. 7,000/~ per month for the purpose of determination of bonus for the year 2024-25, and in
relaxation of the eligibility salary ceiling of Rs. 21,000/- as per the Patment of Bonus Act, 1965 and
Payment of Bonus (Amendment) Act, 2015.

(i) Those State Public Sector Undertakings which can pay a bonus exceeding the statutory minimum
bonus, based on the allocable surplus calculated as per the Payment of Bonus Act, 1965, may pay
a higher bonus up to 20%, subject to a ceiling of Rs. 7,000/~ per month for the purpose of determination
of bonus for the year 2024-25 to the workers and employees categorized under 'C' & 'D Groups, and
in relaxation of the eligibility salary ceiling of Rs. 21,000/~ as per the Payment of Bonus Act, 1965 and
Payment of Bonus (Amendment) Act, 2015.

(iii) The workers and employees of the State Transport Undertakings, Tamil Nadu Power Distribution
Corporation Limited (TNPDCL) (erstwhile TNEB / TANGEDCO), Tamil Nadu Co-operative Milk
Producer's Federation and Tamil Nadu Civil Supplies Corporation shall be paid a minimum Bonus
of 8.33% and Ex-gratia of 11.67%, subject to a ceiling of Rs. 7,000/~ per month for the purpose of
determination of bonus for the year 2024-25 to workers and employees categorized under 'C' & 'D'
Groups, and in relaxation of the eligibility salary ceiling of Rs. 21,000/~ as per the Payment of Bonus
Act, 1965 and Payment of Bonus (Amendment) Act, 2015.

(iv) In the case of employees falling under the above salary limit who have worked for part of the year 2024-
25, the Bonus and Ex-gratia shall be paid proportionately.
(By order of the Governor)
T. Udhayachandran
Principal Secretary to Government
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UL L unbeoeomsmT SarBane aummlument [Iib paveo Cxira)
AFUIMSDBHTH el hiH6T BHTHID 2 HHTa)

Administrative Branch,
N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 2.

Letter No. 053815/G20/G201/2025-1 Dated : 26.09.2025.

From
Er. M. Ambiga, B.E.,
Chief Engineer/Personnel,

To
All Superintending Engineer,
Other Competent Authorities,

Sir/Madam,

Sub : Recruitment - Class Il Service - Filling up of vacancies of Junior Engineer/
Electrical Il Grade - Appointment by Transfer against reserved vacancies
for the employees in RWE categories (Non-Diploma Holders) - Proposals
- Called for - Reg.

It is proposed to call for proposals from the qualified RWE employees for appointment
to the post of Junior Engineer/Electrical Il Grade to be filled by RWE employees from Non-
Diploma Holders as per provisions in Service Regulation and as (Per) B.P. (FB) No. 17, (Sectt.
Br.) Dated 05.07.2003. The employees working as Line Inspector or on Equivalent Post or on
Higher Posts in the RWE cadre, who possess a minimum educational qualification of "a
completed SSLC" and who possess not less than 6 years of practical experience in Electrical
side in the TNEB Ltd., and its Subsidiary entities and also who has adequate knowledge in
Tamil as stipulated in (Per.) FB TANTRANSCO Proceedings No. 42, dated 28.11.2019 are only
eligible to be considered for appointment as Junior Engineer/Electrical Il Grade.

2) Hence, the Concerned Superintending Engieers and other Competent Authorities are
requested to furnish the proposals of RWE employees (Non-Diploma Holders) working as
Line Inspector or in Equivalent Posts or in Higher categories based on the Community wise
upto the years as mentioned below duly furnishing the particulars of such RWE employees
as required in the Annexure-l & Il to this office.

Employees | Previous Called for Date of Joining as|Revised Called for Date of Joining as L.I/
belonging to LI/CI or on equivalent posts (Non- |C.I or on equivalent posts (Non-Diploma

Community Diploma holders) upto Holders) uptp
ocC 31.12.2003 31.12.2005
BCO 31.12.2004 31.12.2005
BCM 31.12.2007 31.12.2008
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MBC/DC 31.12.2006 31.12.2007
SC 31.12.2006 31.12.2008
SC(A) 31.12.2010 31.12.2011
ST 31.12.2017 31.12.2018

3) The Concerned Superintending Engineers and other Competent Authorities are
requested to furnish "the correct date of first appointment and also correct date of
Joining as Line Inspector or on Equivalent Cadre of the RWE employees. The experience
in Electrical side is a must and only those who are having practical experience more than 6
years in Electrical field alone should be recommended for selection.

4) The Concerned Superintending Engineers and other Competent Authorities are
requested that, if any employee requested for alteration of the Community, who have applied
for the post of Junior Engineer / Electrical Il Grade at present need not be done as per
B.P.Ms.No. 211, (Sectt. Br.) Dated 30.04.1982.

5) The Concerned Superintending Engineers and other Competent Authorities are
requested to obtain the applications from the employees with attested copies of certificates
towards the evidence of their Date of Birth, Community, SSLC Qualification (SSLC Marks
Sheet). The genuineness certificate, should have been obtained for the educational qualification
as stipulated in Memo. No. 68638/ A18/A18/2019-1 (BOBS) dated 04.02.2020. The bio data
of employees furnished in their applications may be throughly verified with reference to Service
Book and a statement furnishing the names of employees applied for the post of Junior
Engineer/Electrical Il Grade may be prepared as Annexure-ll (Specimen Form Enclosed) and
the statement may be sent along with the certificates submitted by the employees.

6) The employees who are involved in Disciplinary Proceedings / Undergoing punishent
on the date of notification are not eligible. In case, Diciplinary Proceedings are pending against
any of the employee the nature of charges on which D.P. has been initiated the stage at which
the D.P. is pending may be indicated and whether the employee is undergoing punishment,
the nature of proved charges, kind of punishment imposed and the date of commencement
and the probable date of completion of punishment may also be furnished.

7) The selection will be made on merit according to the rule or resevation order as per
G.0.Ms.No. 65, P&AR (K) Department dated 27.05.2009.

8) Further, in order to avoid inordinate delay and to expedite the process the Superintending
Engineers and other competent authorities are requested to obtain the proposals from eligible
employees by giving wide publicity in the field and displaying the call for in Notice Board and
obtain applications from the eligible employees on or before 17.10.2025.

9) The Superintending Engineer's and other Comptent Authorities are informed
that, any application received beyond the stipulated period need not be taken into
consideration and the same may be returned to the individual with proper reasoning
and the said action hs to be intimated to this office without fail. Further the Superintending
Engineer's may consolidate the report and send the entire proposals etc., to this office on or
before 29.10.2025. Any applications received beyond that date from the Superintending
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Engineer's concerned will not be considered for exmination and the erring Officials/Staff will
be held responsible for the delay and suitable actions deemed fit wil be taken in this regard.

10) The Concerned Superintending Engineers and other Competent Authorities are
requested to furnish the applications as per the revised cut off date tabulated above from the
eligible RWE employees (Line Inspector or on equivalent category, Foreman, Special Grade
Foreman) alongwith their DP Particulars and other necessary records (Annexure-1& Annexure-
II).

11) | am to request you to forward the consolidated proposal furnishing all the required
details in complete shape, in Annexure-1, so as to reach this office positively before 29.10.2025
without fail.

12) If no qualified person is available, a NIL report should be sent on or before 29.10.2025.
| am to request you to acknowledge receipt of this letter.

Encl:- Annexure-l & I

Senior Personnel Officer/Recruitment
For Chief Engineer/Personnel

aIhiBulled FibUaTs SaNsH& ANDIDBSIL Csrfl TNEBEF s1ps51D
meit : 23.09.2025

QuMB:
SENEVEUIT,
SWOPHEIMH Wt LiSlione spab,
144, 9|655T60TTFTER6V,

Qasstement - 600 002.

eowim,

Quamsir &1 @ Asrema 2025-2610 e daesr 1 Qw sfafisng - Sgsr 1sewfusmeni s
FDLIN HWIdh@ UITDThHGID MHRIBHET - FVIMEH - BIL_T1508.

uriemes  : garmen 113, B8 (smaygid wdmsb aavbeast ITT) prsir: 14.05.2025.

umiteneuulled SesuT(D\6TTEN HTFTEHEVILILIG. FIDLIETE HEwuTdhE) NeUSSHI6TN LieusflulimeniisemneE
GO oo euridlgei

1) State Bank of India
2) Indian Bank

3) Indian Overseas Bank
4) Axis Bank

5) Bank of Baroada

6) Union Bank of India
7) Canara Bank
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(A. Casdlpmi)
Qung &G\ Fweonemit

NI FTDOT - hiBuiled FIDLIATH SONDHS - BB 2 Hai

ABSTRACT

Budget Announcement 2025-2026 - Treasuries and Accounts Department - State Government
salary package - Salary accounts maintained by employees - Memorandum of Understanding
(MoU) between the Director of Treasuries and Accounts and Banks - Permission accorded -
Orders - Issued.

FINANCE (Treasuries and Accounts-ll) DEPARTMENT
G.O.(Ms) No. 113 Dated : 14.05.2025

fgdeor - 31
Slmeusemeauir gy 66T(H1-2056
Read:-

1. Announcement made in the Budget Speech 2025-2026 by the Hon'ble Minister

for Finance and E&CC on the floor of the Assembly on 14.03.2025.
2. Government Letter No. 9980258/Fin (T&A-I11)/2025, Dated 28.03.2025.

3. Letter received from the Director of Treasuries and Accounts Rc.No. 1388206/
K1/2025, Dated 07.04.2025 and 30.04.2025.

*kkk
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ORDERS:

The Hon'ble Minister for Finance and Environment & Climate Change has made the
following announcement on the floor of legislative assembly on 14.03.2025 during the Budget
Speech for they year 2025-2026.

O Our Government is committed towards the welfare of the Government employees
who are working tirelessly to implement the welfare schemes for the people in the
State. As a result of the efforts taken by the Government, major banks in Tamil Nadu,
where Government employees maintain their salary accounts, have come forward to
provide various concessions free of cost to the government employees and their
families.

O Personal accident insurance cover of Rs. 1 crore will be given by banks to Government
employees in case of accidental death or permanent disability due to accident.

O Financial assistant of Rs. 5 lakh each, up to a total of Rs. 10 lakh, will be given by
banks for the marriage expenses of daughters, of the Government servant deceased
due to accident, who have attained the eligible age for marriage.

O Higher education assistance of up to Rs. 10 lakh will be given by banks to the daughter,
of the government servant deceased due to accident, who has completed school and
is pursuing higher studies.

O In the event of natural death during service period, a sum of Rs. 10 lakh will be given
by banks as term life insurance cover.

O Interest concession will be giveb by banks to Government employees while availing
Personal Loan, Housing Loand and Eduction Loan.

O The Government will enter into Memoranda of Understanding (MoUs) with banks which
are willing to provide this insurance cover to Government servant in the coming financial
year 2025-2026. The Department of Treasuries and Accounts will coordinate the timely
disbursement of these benefits to the families of the deceased Government employees
through the banks".

2. Based on the above announcement, in the reference third read above, the Director of
Treasuries and Accounts has states that:-

a. The top 10 banks maintaining employee salary accounts are invited to a meeting to
discuss providing minimum benefits of Rs. 10 Lakh Term life insurance coverage and
Rs. 100 lakh Personal Accident Insurance coverage and Rs 100 lakh Personal Accident
Insurance Coverage to Government employees. In the event of an employee's death
due to personal accident, their children will receive educational benefits and unmarried
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daughters will get marriage assistance. Banks must provide these benefits to
Government employees at no cost, regardless of their salary band.

a. The above conditions are fulfilled by the following 7 banks and they have agreed to
provide the insurance coverage benefits to Government employees free of cost.
i. State Bank of India
ii. Indian Bank
iii. Indian Overseas Bank
iv. AXIS Bank
v. Bank of Baroad
vi. Union Bank of India
vii. Canara Bank.

c. Since, the Government has entrusted the responsibilities to facilitate and oversee that
these benefits are extended by the banks to those who are in need, multiple rounds
of discussions and negotiations between the banks and the Department were undertaken
to extend the benefits to the Government employees on agreeable terms between both
organizations.

3. In this regard, the Director of Treasuries & Accounts has requested the Government
to accord permission for entering into an Memorandum of Understanding with the above
Banks towards extension of benefits to Government Employees who are maintaining their
salary accounts.

4. The Government after careful examination of the proposal of the Director of Treasuries
and Accounts and accord permission to the Director of Treasuries and Accounts for execution
of Memorandum of Understanding (MoU) with the Banks at para 2(b) above to extend the
benefits to Government Employees who are maintaining their salary accounts. The draft
Memorandum of Understanding is annexed to this order.

5. The Director of Treasuries and Accounts shall coordinate the timely disbursement of
the benefits to the families of the deceased Government employees through the banks.

(BY ORDER OF THE GOVERNOR)

T. UDHAYACHANDRAN
PRINCIPAL SECRETAR TO GOVERNMENT
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NATIONAL WORKSHOP ON FUTURE OF WORK,
WORK RELATIONS AND TRADE UNIONS

Contextualizing:

Technological advancements are
reconfiguring work and work relations. While
deployment of modern technology in
production and services provides opportunities
for productivity enhancements and creates
employment possibilities in new and expanding
sectors like Digital platforms, evidence
suggests that it is simultaneously leading to
rising inequality and rapid multiplication of
precarious (Dangerous) work.

How will the future of work and work
relations pan out and what strategies need to
be put in place to seize the opportunities and
eliminate the adverse impacts presented by
these transformations?

These have become dominant themes
in public policy discourse related to labour. In
fact, the International Labour Organization
(ILO), the oldest international organisation,
chose "future of work' as the theme for its
centenary celebrations in 2019.

Acclaimed policy and research studies
on Technology and work strongly advocate for
a human & centered approach to technological
transformations, emphasising the importance
of social dialogue, workers' empowerment,
and equitable distribution of the benefits of
progress. The role of trade unions is most
pivotal for the adoption of such a human -
centered approach by positioning workers'
rights as a key pillar to tackle growing in
equalities and ensure social justice. In fact,
the trade unions role in advocating for decent
work - encompassing quality and remunerative
employment, universal social protection,
workers' rights and social dialogue - remains
more critical than ever.
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It is against this background that the
Kerala Institute of Labour and Employment
(KILE), an autonomous body of Labour and
Skills Department, Government of Kerala,
established in 1978, holds the distinction of
being the first state level institute in India,
mandated to undertake training, research,
publications and advocacy related to labour
issues have organized a workshop on "Future
of Work, Work Relations and Trade Unions'
on 25, 26, 27 August 2025 at Hotel Dimora,
Thiruvananthapuram, Kerala.

This workshop was designed to being
together with key trade union leaders from
across the states of India & including central
and sectoral unions to explore critical themes.
In which we, The UNITED TRADE UNION
CONGRESS - UTUC was invited to participate
in the workshop with 2 representatives from
various states.

I, R.Rakesh Kumar B.E., Treasurer /
Metro circle / Coimbatore was nominated as
one representative from Tamilnadu state for
the workshop. | take this opportunity to thank
Mr. A.Sekkizhar, General Secretary, TNEBEF
and UTUC and Mr. J.L.Bastin Raj, President
/ TNEBEF and National Council Member /
UTUC.

The sessions were led by experts from
academia, Labour law, and Trade union
leadership and were included with panel
discussions, Interactive case studies and
strategy development activities. The critical
themes were:

1. Future of works and labour in transition.

2. Challenges and opportunities for Trade
union leadership.

3. Automation and work force displacement
in factories.
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4. Collective bargaining and negotiations in
the new work environment.

5.  Strengthening labour relations in a Tech-
Driven Economy.

Discussions:

® Analyse the nature and characteristics
of the contemporary transformations in
the world of work.

® Examine the emergence and spread of
Digital labour platforms and its variegated
impacts.

e Discuss the implications of the labour
codes for collective spaces for workers
(trade unions and collective bargaining);
and for new forms of works (gig and
Platform work).

e Examine the challenges and
opportunities faced by the trade union
movement in relation to expansion of
non&standard and new forms of work
and work relations.

@ Delineate strategies for trade unions to
promote inclusive and equitable future of
work.

World of Work Changes:

e World of work is transforming & fears
about its transformation of the workplace
and effects on employment.

@  Will there be enough work in the future
to maintain full employment, and if so
what will that work be? Which
occupations will flourish, and which ones
will wither / weaken?

e Many studies talks about automation
potential of the global economy and its
productivity.

@ While looking into the booming of gig and
platform economy, we can understand
that some potential sources of new
labour demand will create jobs or we
can say that disruptions from automation
may destroys job but not work.
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® Expanding business models challenge
current educational and workforce training
models, as well as automation's
displacement of labour has been visible
for many years, it is more difficult to
envision all the new jobs that will be
created.

® Many of these new jobs are created
indirectly and spread across different
sectors and geographies.

Outcomes:

® Approaches for achieving a judicious
balance between productivity growth and
workers empowerment.

e Pathways for strengthening the trade
union movement, especially in new forms
of work like digital platforms.

e Strategies for promoting a human &
centered approach to technological
transformations.

® Roadmap for promoting considerated
social dialogue at the national, state,
industry and firms levels.

Conclusion:

In conclusion, this report reflects the
ongoing dedication and resilience of our union
in advocating for the rights and well&being of
our members. While we have faced both
progress and challenges over the past period,
our collective efforts have led to meaningful
outcomes that strengthen our workplace and
our solidarity. As we move forward, continued
unity, active participation, and transparent
communication will be essential in achieving
our shared goals. Together, we remain
committed to building a fairer, safer and more
equitable working environment for all.

In Solidarity,
R. Rakesh Kumar,
Treasurer,
Coimbatore Metro
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Oansteuniger. QLITGQITG oy evmaeT Seit S hLewT
BIeneT Fal Henemelled emeusgis Clamsenon L mige.

Syemaeflen @ewrb ungiamiy wHmb sbLrb
FMiGss1e Qmadng. unganiy gnibg efFwb
QLB EHEE SLenwwnd GCurensred GCluesemen
SIL&8 sy Hlenenggniger. QLewmaEnHD LTSS
&M iLmid GCunenmige. 2i8Ceu premenL_edled GlLies
@5 IO Cousmen QEuiiua|d, oy emameTLD
Gubmaamenub saeafllsg Camats Geusmeownd
Cuneugy.

Sy ETSET eremennen Glumetr, GlLNheT FLTES
s, Fligw Gurmeflmer a@®@ LLiumeleb,
Figseny LOUTNQID UNHS158 5586 WSS
amslled SHonuld Csr@uug
Ouesmaeflsi Leob. Glungeuns Guesaet Perfection,

Lwestu (D

Smart gps @@uumatu mbydprisst. oms
Syersel(pib eliLmisSmniser.

TNEB eribrianmuieiv aLLGFapar Huy,6n

K

Spet @eveonned Gluew sepasdler sefluns
QMY (Pigujd. Spemmed e Ouemr 6l iq6d
BevenevGlwisinred stedeun eNFWIRISEHEGD Sy evmaeT
Amoriu@dpmise.

GYhms euerilifled
Quemaeflen umseailiy Waab YWaHwsg e
unibesns Bhasng. @o e sefluns Gpbos
QUETILILSHGD @M ClLETT GHYhHens eueTILILISHELD
Beopw Coumun@\ser 2_eeng).

Syemaenen el

GLbems euetiiy (peopulled e GlLsmaerlen
uen SLmdluereng. senenbllsmas O&nemw®
Bidprer Cuets. genenblilsemns sren Cluessfles
LI6VLd

DLV 60018 ETh &G 6TEHLD lLsTTTenL 2_6s(h).
lues ereueunmy erdliLimitisGemn(b) Slmivewt LibaSSed
BenpdlamrCert 9Cs Cumen oy eTidaemI& @D
eliviuniiiyéaet 2 6.

QLTS @m e Senenen B b
auemeTu|d FTHDIDLEOD, 2 L enidpbgeuisst wHmib
steowwbd el (s Carpésmnoed sflwns Lemam)
prCem euCernr Fuasmnusdled fnpbsauemdmne.
seenes BOLY eubGeueneT SrLLTHNID GlLIMMLILD
sLeobLb BHéGL SamelhE s Frenwub
aniuhne|d UG srésab CoemBlb. QmeHSSE
LHOMI®H euenr L H&CsTR&sMH Pty
s, Cuemenfler LG oy emasflsn Leb.
OuetsraeT B g6l Sevuraen sTeolmeveond Glameeld)
CaeeflLiLgmrGumb. 2 ewmenio S,

61 oL 1960 Cluetuae wéasLiL@EmmiaGemm
Sibg 10 alssn CQumb. syemllen aumpey Henney
@b,

“BeOTAITENLD TATLSI RMHUDGS Srarinbs
Beveonermenio 95816 Clamered”

@paflsn Opfl eBAUGSS fpbs e
steIL(eug) Sjeuit grsw ImBs Ggullenen GubLnp
2 MLWGNH &G ClaneagnE:.

< 9&Cmuir 2025



[ BT T TN

A. sSyaier
Ganeneu QoL Crm, 2_siwa Caitey,
euenii&d] B em. 10,000/-

M. smpni & appaHer AE
&CewtaLmb Caneneu auL_s (),
AE 2 siips Caiiay,
eueniigdl Bl em. 10,000/-

swws. GK. ageval
BHAVTAVITHIMIT
cuetizd) B8 em. S000/-

sestenienL_w 401b oy 6551 S(HLoeser Brsifled
sl gl B& em. S000/- cupraidlu
Bb. M. ShiSBID FM Liess] QUIe
SsitiuriGend SS elmapeit EDC

S. UTTSBFTIS

T5eug Ypks me,
wflev 2 Ligeneveuir

cueniisd) B ew. 750/-

KJ. \figensd

2 g6 Glunpflwimerit
wesostenL B em. 20,000/-
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sOPEIH Qgmfleonsmi Beo eumflwb, CFsnenen-6

2025-26-9p1> SpamphHasTar Geval 2 Halldh ASTMD, LITLHID 2 Sald
ASHTaNS® LDDMILD Heval 2aBHHDH ASTMHDH SLLHIGH GNHDH lDaiiin]

BesT)l @ 2 emipliLieuiT 2 evsid 1 PSP

SIpEr®H Cgmleonsti mev eumflwgSnE e CemIb Clgmfleonsti peo HF CeISSID

Qamfeonenigeflen Netenenamens@ H6vell 2 56l56lgmeme, LILEKTO 2 H6ls5 QFTemns WHMILD
a6l 2s55 Ogrems euprsiul (B e@mang. Copuy S mseps@ 2025-26-b
SevTigm@ Clgmbleonsmigefl_10mhg elesemiiumkisst aurGanasiu®Sns.

Qurgleurer g@Haer:

1.

wrewsteu/ wressrelaerlsst QUHGmT Grruser Lewflyfluyb Hmieussid epeod GeeurflwsSlnE
2024-sy1b syevvngmanen Ggmleonenii mev B QeasHulmss Goustrr(Hib.
Qgmpleonsflullesr g eubLTED (SigLliLenL 2arfuibd + Hsaleneoriuig) eph. 35,000/-&@
lamnosd PmsSs60 Ceuets(Hbd.

wresteuit Coumy 6165 TES Glewpuiid Qbs 2 sals Csrems QUOHB(HSSH FnlL ).
eNesstenT NG Wewste | wresrellwi SUNPHIL_Ig60 LIqLUILIQITTSE|D ClF6TD 3)680Tiq.60
Semensg un_miseaflin Csizdl Gupmeurtesand Qmssed Geusss(HIb.

sevell 2 56ilg Czremas S ib

1.

2.

Q@ IevtTIq60 Ggmblevnsflullsst e MeTemens @ wI_ HIGW 2 565 Cgremns aiprisliLIEID.

wrewsteui SOPHIH TeTed rdsflssiiu L udefl/soerilasfled Wwlrr seel
vulleouieurnes Qmsse0 Ceuetsi(BIb.

2024-2025-g4ib sevellwnesngsd Qe GlewevL_iseflen Csisdl GubHmen&EESTET
LIV&HENeVSESSHSHTE eupmisliLL L wSllibluee grsmispasfled scoeamfl (pseoeufles
gnenpriLblL_tiu’ L p&ed Gupliul (h QewewissliuiL CoustrIb]. (seoepmiflast epevid
QuPRISLILMHLLD SFTeMSDSET IHSLILIL DI L 1))

IewTalT &L SeTTiqManesT LM _kisefled seunueirmeaCain o6ve0g Wwmi(penn 61
Caigdl QummeurmaGeunr Q(HE58H Fal ng).

! sevell efleurid ul O ugtnne (UG) ul L Gupuiginfng (PG)
.
" erevmrewsllGens Qzrens eTevTerelGeans Qzrens
(ydlw efetorewr €15 (ydlw efetorewr €15
LIRS (Emé(§ WL (Hd) LIRS (Emé(§ WL (Hb)

Qumilullwied sHevedl 80 8,000 25 12,000
HSGIeE SHeved] 25 8,000 25 12,000

gL & sevedl 25 8,000 25 12,000
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eu. gevell efleurid ul i ugnne (UG) ul L Gupuginfneg (PG)
e sTenrenflens Qzrens eTeqenfléens Qzrens
(Yl elesoremrLs ¢mb. (Yl efleqrenris ¢mb.
LIRIS(E58(8) WL-(Hd) LIRIS(E5&(8) WL-(Hd)
4. Geuennetoreming &eved 25 8,000 25 12,000
5. S Sfluir LuHSA
sevel (B.Ed.) 25 8,000 25 12,000
6. 2 L puuindls seoed
(B.PEd.) 25 8,000 25 12,000
7. Qunufwed L L wé sevell 150 5,000 - -
8. DHSSIOUL L LWé &606d 25 5,000 - -
9. S fflwi Ldhd i ws
sevell (DTTE) 150 5,000 - -
10.| ecphudlhd uliws
s6vell (CPED) 150 5,000 - -
11.| QanihLlnss seed 100 4,000 - -
12.| Cuédflemevs sevel reuL L §&liE
(+1, +2) 3 puiiss efsib 4,000 - -
13.| wyeveowir ueefl (Pre-K.G) @pazed S eu@liy eueny em. 1000/-
14.] 6D @Y (PHO 8lb euGLIL euenrT em. 2000/-
15.] 9b eu@ly whmibd 10D eu@Liy em. 3000/-

urLpred 2 el Cgrenss SL b

urL_Ered 2 g56g Ggrens &Hps @GOIULiuc @emer LiginE@ eflsasiiu@Sng.

CueBlemesssoel (+1 WHMID +2) em. 1000/-
ul L wi tigiiy (Diploma) em. 1500/-
Qemigeneo Ll L ugliy (U.G) em. 2000/-
waissme Ll Guphuigtiy (P.G) em. 3000/-

s606l 21555 QFTMESH SLL b

2024-25-o41b &6v6fl oyevoriged 10 eu@Liy whmib 12ib eu@Liy ore Gungs Caiellev,
@eaitleun s6vell wraLl LSS, e whHibluewsast umb 10 Cgmfeonsrissrflen
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Wetemenaepé@, 10 euELiin@ en. 2000/-b, 12ib eu@inin@ emb. 3,000/-b s6068 earsas

Qarenswns euprisliLGEDS).

1.

6y GObusmas Coibs eetmsE GCoHuLL wreweaisst QbsSs5 HL5HNHE
eNlevuTevvTLILS|G&He0MLD.

@54 L 55 h @ lemenifs @b wresteuiseflss sheng | S ClmleonsTiaens@ %
sardlul 2 FFeumibL| egIdlevemev.

eNlevsTewTLILSGD WnewwTeuiageT @GN L $606d WIQIL L SmaE SMibSHeiS6T 616LSN S
Seuir Luflesrn  LeTefluleS(BHG eNleTmeTiILSSHD ST aunmy &resm QUDHM eI
Gouesor(IIb.

anOaseGes aurflugHeNmiba sHevell 2 s615 Cgrens, LTLEHT® 2 565 Cgrens LMD
ressTeligEHd, wrhle r&seafled wHmib geflwurt Hneiemssfler 2 g6ls Cgrans
Qubm e WwrewTeuisEbh @S5S L S5HNHE eletmenriilsseond.

sefliul L un_gHlev sihSs wHLIGILeTTHT Hevriedled 1DSHIS CSmeTenLILIL DML L 1g).

wreswteuii 61(MES Clwrsgs WwHLGLeTssT LI HICWL HewTsEdHled s1HSHS GamereniiLBILD.

GupLig S L misenssnen efletemriiLt Ligeurigsner Www.lwb.tn.gov.in etstin @emevorw

sns5Slefmpbe udHainssnd Cuig Oamedemeond. elewewriium 2 flw Wenpulled LTS5

QEwiuL_ () Siemesg QenestliLsEnL e BeiaiaiaenssinG aubg Car Goustrgw senL_d
mrem: 31.12.2025.

Cueib eleurkisensE Ty Camster Gousmgw (paeul:
Qawevnerit, HPBEIH G mbleonsmi Heo eumfluib,
SIEpFe0 GluLiq erevor. 718, 1q.671D.6T600. GueTTSLD,

CaesmbCuLlenL, Qgsene-600 006.
Ph.: 0444-2432 1542, Cell : 8939782783
E-mail: tnlwboard@gmail.com Website : www.Iwb.tn.gov.in

SiaiyFTT asmpPleomeaniser, asmpPnamsrisear UTUC
253U ASTYPDFRIG STHIBTF0 SMTUHRIGB6T. ABTLPOTNT
Hev IMMUISBHT LICOSIHMAT ILIMIHISGT!

- UTUC gi8lipsr(® wrifleos st
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