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Tamil Nadu Generation and Distribution Corporation Limited
(Abstract)

TANGEDCO - Bonus and Ex-gratia to Workmen of TANGEDCO for the year 2018-2019 - Orders
- Issued.

(Secretariat Branch)

(Per) CMD TANGEDCO Proceedings No. 189, Dated 16th October 2019
Purattasi 29,
Thiruvalluvar Aandu-2050

Read:-

i. (Per) FB TANGEDCO Proceedings No. 9, (SB) dated : 02.03.2018
i. G.O.Ms.No.302,Finance (BPF) Department, dated 26.09.2019

Proceedings:-

The quantum of Bonus and Ex-gratia payable for the financial year 2018-2019 to the Workmen
of the TANGEDCO covered by the Wage Settlement has been considered in consultation with
Government. The ceiling limit for Rs. 3,500/- payment of Bonus and Ex-gratia has been enhanced
to Rs. 7,000/- as per the Revised Bonus Act, 2015. In the reference second cited, the Government
have accorded sanction for payment of Bonus and Ex-gratia to the employees of the TANGEDCO.
The Government of Tamil Nadu has announced for payment of Bonus and Ex-gratia to the eligible
employees of TANGEDCO.

2. In pursuance of the above, it is hereby ordered that the Workmen of the TANGEDCO
covered by the Wage Settlement, be paid a Bonus calculated at the rate of 8.33% of the salary (or)
wage earned by them during the financial year 2018-2019, subject to in accordance with the provisions
of the Payment of Bonus Act, 1965 and as amended under the revised Bonus Act, 2015.

3.  The workmen of the TANGEDCO (monthly paid and full-time workmen), Helper
(Trainees), Office Helper (Trainees), Assessors (Trainees) and Mazdoor (Trainees) appointed
on consolidated Salary and also the workmen of the State Government, Central Government and
other organisations, who has worked with Board on deputation during the financial year 2018-
2019 drawing a salary (or) wage, including those drawing pay exceeding Rs. 21,000/- per month,
will be eligible for the Bonus sanctioned in para-2 above.

4. The Part-time Sweepers and Sanitary workers who are getting the time scale of pay
during the financial year 2018-2019, drawing the salary (or) wage, are also eligible for the Bonus
sanctioned in para-2 above.

5. ltis also ordered that the workmen of the Board covered by the Wage Settlement and
the deputationists, entitled to get Bonus with reference to the orders in para 2, 3 and 4 above,
shall also be paid an Ex-gratia at the rate of 11.6% of the salary (or) wage earned by them, during
the financial year 2018-2019.
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6. The contract labourers who have been absorbed as Mazdoor (Trainee), during the year
2018-2019 are eligible only for the Bonus and Ex-gratia in a proportionate manner for the period
they had worked in the above post. They are not eligible for the Ex-gratia of Rs. 4,000/- payable to
contract labourers.

7.  Where the salary (or) wage of a workman entitled to Bonus exceeds Rs. 7,000/- (Rupees
Seven thousand only) per mensem, the Bonus payable to such workman shall be calculated as
if his salary (or) wage is Rs. 7,000/- (Rupees Seven thousand only). The maximum Bonus amount
payable shall be Rs. 6,997/- (Rupees Six thousand Nine hundred and ninety seven only).

8. Salary or wage for the purpose of payment of Bonus will include the following:-

(@) Basic Pay-Leave Salary;

Dearness Pay;

c) Allclasses of special pay (including Short hand and Typewriting Special Pay);
d Personal Pay;

e) Additional Pay for additional charge;

f)  Additional days wage paid for work on National Holidays and Festival Holidays;
g) Dearness Allowance;

h) Personal Compensatory Allowance given for protecting loss of pay; and

i)  Deputation Allowance.

The term 'Salary' (or) 'Wage' will not include Interim Relief, over-time pay and allowances
and any pay and allowance other than those mentioned from (a) to (i) above. Salary or Wage for
the leave surrendered by an employee during 2018-2019 should not be taken into account for
computation of Bonus.

9. All the workmen, who had worked in the establishment for not less than thirty working
days in the financial year 2018-2019, are entitled to the payment of Bonus.

10. The maximum Ex-gratia amount payable shall be Rs. 9,803/- (Rupees Nine thousand
Eight hundred and three only). This Ex-gratia will be reduced on actual basis if a workmen had
not worked on all the working days in the financial year 2018-2019 as per the provisions of Section
13 of the Payment of Bonus Act, 1965 and as amended in Revised Bonus Act 2015.

11. The Bonus and Ex-gratia payable to Workman shall also be calculated, as if his/her
salary (or) wage is Rs. 7,000/- (Rupees Seven thousand only) per mensem. Under this method,
the maximum Bonus and Ex-gratia amount payabe shall be Rs. 6,997/- and Rs. 9,803/-
respectively. The maximum of Bonus and Ex-gratia payable to a Workman shall not exceed Rs.
16,800/~ (Rupees Sixteen thousand and Eight hundred only) for the full year.

12. The TANGEDCO also directs that the workman, who is now under suspension, but
was on duty during the financial year 2018-2019, also be paid Bonus for the year 2018-2019 subject
to the conditions mentioned above.

13. If, during any part of the financial year 2018-2019, a workman covered by the Wage
Settlement was promoted to officer category, he/she shall also be paid the Bonus in a proportionate
manner for the period he/she had worked in the workmen category.
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14. The workman covered by the Wage Settlement, who had worked in the financial year
2018-2019 fully (or) partly but had retired (or) died subsequently shall be paid the Bonus fully (or)
proportionately, as the case may be.

15. The expenditure on the payment of Bonus shall be debitable to "TANGEDCO Funds -
Revenue Expenses - Account No. 75.501" and the expenditure on the payment of Ex-gratia shall
be debitable to "Account No. 75.502".

16. The TANGEDCO also directs that the Bonus payment for the year 2018-2019 should
be disbursed immediately by cashless mode of Electronic Clearance System (ECS) to all the
eligible employees of TANGEDCO on 19.10.2019.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

V. CHINNAPPAIYAN
Secretary

[ ONFFI2 - ANFFT Upal S@AITDG MpaNGuiia) GHSH cmiius SRS ]

Tamil Nadu Generation & Distribution Corporation Ltd.
(Abstract)

Assessor Grade Il - Merger of Assessor Grade Il to Assessor - Sanction of One increment for 1122
Assessor Grade |l from the date of Settlement on 22.02.2018 - Approval accorded - Orders - Issued.

(Administrative Branch)

(Per.) (F.B) TANGEDCO Proceedings No. 5 Dated : 10.10.2019
Purattasi-23, Vihari Varudam
Thiruvalluvar Aandu - 2050

Read:-

1.  (Per) (FB) TANGEDCO Proceedings No. 12, (Adm. Br.) Dated : 18.05.2018.
2. ltem No. 27 - Extract of the Minutes of the 90th Board Meeting of the TANGEDCO held
on 30.09.2019.

PROCEEDINGS:-

Suitability report of Assessor Grade-Il was called for on 04.07.2016, from Assessor Grade |l
for promotion to the post of Assessor with the crucial date as 05.05.2016. Accordingly, the
Superintending Engineers furnished suitablity reports for 1298 Assessor Grade |l. However the
Departmental Promotion Committee meeting could not been convened due to administrative
reasons.

2) Meanwhile a memorandum of settlement under section 12(3) of the Industrial Dispute Act
1947, dated 22.02.2018 on Revision of wages and Revision of Work allocation and Staff pattern
has been approved by the Board. The extract of the terms of the settlement relating to the
Administrative Branch is:
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"It is agreed that he Assessor Grade-Il Post will be merged with
"Assessor" respectively from the date of Settlement”.

3) Various Unions representing the workmen of TANGEDCO/TANTRANSCO have been
frequently requested for Sanction of One increment to the said Assessor Grade |l who merged
with Assessor.

4) Inthe 90th Board Meeting of TANGEDCO held on 30.09.2019 the Boards has considered
the representation of the Unions sympathetically and approved the proposal to sanction one
increment to the Assessor Grade Il who are eligible for promotion to the post of Assessor as
follows:-

(i) Tomerge the 1122 Assessor Grade Il (those who have completed 2 years of service a
Assessor Grade Il) as Assessor vide (Per.) (F.B.) TANGEDCO Proceedings No. 12
(Administrative Branch) dated 18.05.2018.

Assessor Grade - Il merged with Assessor is detailed below:

Total number of Assessor Grade - |l proposed for promotion
as Assessor on the crucial date of 05.05.2016 1298

No. of Assessor Grade - Il who are Not eligible for the post of
Assessor on the crucial date of 05.05.2016 (D.P. etc.) 176

Remaining Assessor Grade I eligible for promotion as
Assessor on the crucial date of 05.05.2016. 1122

(i) Toissue orders for one increment to the selected 1122 Assessor Grade-ll (enclosed in
Annexure - A) on the date of merger to the post of Assessor from 22.02.2018 (i.e) from
the date of settlement.

5) The receipt of the Proceedings should be acknowledged.

(BY ORDER OF THE BOARD OF TANGEDCO)

(8d.***10.10.2019)
A.Ashok Kumar
Chief Engineer / Personnel

QFstTeneT OUL_5(S

&. ugioreud)
Wi/o. G. sesor(psid / LI Rtd.,
(Dt of Death 28.3.2018)
eueniizdl Hl& ep. 10,000/~ yeflggieenmi. mevrnd!
- Y Phwi
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Cum BT AGLIY - ITF T

ABSTRACT

Tamil Nadu Fundamental Rules - Maternity Leave under Fundamental Rule 101 (a) - Extending of
Maternity Leave benefits to non-permanent married Women Government Servants appointed in
a regular capacity - Sanctioning of Maternity Leave without deducting Earned Leave at their credit
- orders - Issued.

PERSONNEL AND ADMINISTRATIVE REFORMS (FR-Il) DEPARTMENT

G.0O. (Ms.)No. 164 Dated : 25.10.2019
eSlembLyl eu@pLLd, griLfl-8,
Smeusemeuir g et1() 2050

Read :

1. G.0O. (Ms) No. 105, Personnel and Administrative Reforms (FR-IIl) Department, dated 07.11.2016
2. G.O. (Ms) No. 154, Personnel and Administrative Reforms (FR-Il) Department, dated 05.12.2017.
3. G.O. (Ms) No. 149, Personnel and Administrative Reforms (FR-Il) Department, dated 31.10.2018

ORDER :

As per Instruction 1 under rule 101(a) of the Tamil Nadu Fundamental Rules, "a competent
authority may grant maternity leave on full pay to permanent married WWomen Government servants
for a period not exceeding 270 days which may spread over from the pre-confinement rest to
post confinement recuperation at the option of the Government servant. The maternity leave shall
be admissible to married Women Government servants with less than two surviving children.
Non-permanent, married Women Government servants, whether appointed in a regular capacity
or under the emergency provisions of the relevant service rules should take for maternity purposes,
the earned leave for which they may be eligible. If however, such a Government servant is not
eligible for earned leave or if the leave to her credit is less than 270 days, maternity leave may be
granted for a period not exceeding 270 days or of the period that falls short of 270 days, as the
case may be. Non-permanent married Women Government servants employed under the
emergency provisions should have completed one year of continuous service including leave
periods, if any, to become eligible for the grant of maternity leave".
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2. Representations have been received from some of the newly appointed Government
Servants (i.e.,) non-permanent married Women Government Servants appointed in a regular
capacity, who joined in the Government service after delivery, for sanction of maternity leave.

3. The Government after careful examination of the above representations have decided
to grant matternity leave to Non-Permanent married Women Government servants appointed to
Government service in a regular capacity as follows and order accordingly.

(i) Tosanction 270 days maternity leave without deducting Earned Leave at their credit for
those who are in service on the date of issue of this order.

(i) To sanction the remaining period of 270 days of maternity leave after deducting the
number of days from the date of delivery to the date of joining in Government service
(both days inclusive) for those who are joining in the Government service after delivery.

4. However, forthe non-permanent (temporary) Government Servants appointed on emergency
provisioons of the relevant service rules (not in regular capacity), the status quo shall continue.

5.  Necessary amendments to the Fundamental Rules will be issued separately.
(BY ORDER OF THE GOVERNOR)

S.SWARNA
SECRETARY TO GOVERNMENT

BHGlalF aFea] SHIDU AUDILD S L HHBHSH] LDHSHIMILILIP
AuDIaSHSTT al (BLILILD asTaldg NInd HHID 2 HBTa)

Tamil Nadu Generation and Distribution Corporation Limited

(Secretariat Branch)
Memo. (Per.) No. 26272/A17/A171/18-7, dated : 30.10.2019

Sub : TANGEDCO - Medical Expenses - One time option for conversion from
Medical Reimbursement Scheme to Medical Allowance Scheme - Option
Form - Submission - Instructions - Issued.

Ref : (Per.) FB TANGEDCO Proceedings No. 38 (S.B), dated 11.10.2019.

In continuation of the orders issued in the proceedings cited, it is hereby instructed that all
the employees who are willing to switch over from Medical Reimbursement Scheme to Medical
Allowance Scheme shall submit their option form directly to their respective Pay Drawing Officers
itself.

2. The receipt of this memorandum shall be acknowledged.

V. Chinnappaiyan
Secretary
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WbHGIal STUNLG SLLHH0 TS IDHDHHlal AFaalahisman HHIDL
aupiasNG CuTpuns CIAO-ai6@ ANIwd - 2 HTa)

Tamil Nadu Generation and Distribution Corporation Limited

Secretariat Branch
144, Anna Salai,
Chennai - 2.

Memo (Per.) No. 30541/A18/A183/2019-1, dated : 16.10.2019

Sub : Medical Aid - New Health Insurance Scheme 2018 for pensioners (including
spouse)/Family Pensioners Diseases not coverec under the Scheme -
Claims under Tamil Nadu Medical Attendance Rules - Sending the claim
documents directly to the CIAO/A.B - Orders - Issued.

Ref : (Per.) CMD TANGEDCO Proceedings No. 191 (SB), dated 20.10.2018.

In the reference cited, orders have been issued implementing the New Health Insurance
Scheme, 2018 for Pensioners (including spouse)/Family Pensioners of TANGEDCO through
United India Insurance Company Limited, with effect from 1st November, 2018. Among other things;
orders have been issued in para 14 (4) of the Appendix to the said proceedings that in case a
Pensioner/Family Pensioner undergoes Treatments/Surgeries not covered under the Scheme
in either Network Hospitals or Non-Network Hospitals, no claim can be filed under the Health
Insurance Scheme. However, they shall be eligible for claim to the extent permissible under the
Tamil Nadu Medical Attendance Rules and the beneficiaries may apply to the Authority in the
department in which the employees of TANGEDCO last served who is competent to process
and forward pension proposal to the Chief Internal Audit Officer/Audit Branch. The Chief Internal
Audit Officer/Audit Branch shall process the claims and pay the eligible claims under the Tamil
Nadu Medical Attendance Rules.

2. It has been brought to the notice that sending the claim documents for the treatments
taken under Tamil Nadu Medical Attendance Rules to the Chief Internal Audit Officer/Audit Branch
through the Pension Sanctioning Authorities concerned, causes unnecessary delay in getting the
claim amount. The said issue has been examined in detail and it has seen decided to modify the
procedure suitably.

3. Accordingly, itis hereby ordered that the beneficiaries who prefer claims under the Tamil
Nadu Medical Attendance Rules, may submit their claim documents directly to the Chief Internal
Audit Officer/ Audit Branch instead of sending them to the Authority in the department in which the
employees of TANGEDCO last served.

(BY ORDER OF THE GOVERNOR)

S.SWARNA
SECRETARY TO GOVERNMENT
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Tamil Nadu Generation and Distribution Corporation Ltd.
(Abstract)

PENSION - Dearness Allowance to Pensioners and Family Pensioners Revised rate of Dearness
Allowance from 1st Julyt, 2019 - Order - Issued.

(Secretariat Branch)
(Per.) CMD TANGEDCO Proceeding No. 192 Dated 23rd October 2019
Vihari Varudam, Aiypasi-6,
Thiruvalluvar Aandu-2050

READ:

i) (Per.) CMD TANGEDCO Proceedings No, 64, (SB) dated 22.05.2019
i)  GO.Ms.No. 327, Finance (Pension) Dept., dated 21.10.2019

*kkk

PROCEEDINGS :

In the Proceedings first read above, among other things, orders were issued allowing 12%
of Dearness Allowance to the Pensioners/Family Pensioners of Tamil Nadu Generation and
Distribution Corporation Limited with effect from 01.01.2019. In the Government Order second
read above, orders were issued revising the rate of Dearness Allowance from 12% to 17%, payable
to the Pensioners/Family Pensioners with effect from 1st July, 2019. It has been decided to extend
the same benefit to the Pensioners/Family Pensioners of TANGEDCO.

2. Accordingly, it is hereby ordered that the Pensioners/Family Pensioners of Tamil Nadu
Generation and Distribution Corporation Limited, be paid Dearness Allowance with effect from
1st July, 2019 at the following rates:-

Date from which payable Revised rate of Dearness Allowance (per month)

1st July, 2019 17% of Basic Pension/Family Pension

3. Consequenton increase in the rate of Dearness Allowance from 12% to 17%, the arrears
for the period fro 01.07.2019 10 30.09.2019, as ordered in para-2 above, shall be paid to the Pensioners/
Family Pensioners along with the Pension/Family Pension for the month of October 2019.

4. The amount of Dearmess allowance involving a fraction of a rupee shall be rounded off to the
next higher rupee, if such fraction is 50 paise and above and shall be ignored if it is less than 50 paise.

5. In the case of divisible Family Pension, the Dearness Allowance shall also be paid
proportionately.

6. The receipt of these proceedings shall be acknowledged.
(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)
V. CHINNAPPAIYAN,
SECRETARY
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Tamil Nadu Generation & Distribution Corporation
(Abstract)

TANGEDCO/TANTRANSCO - Entrusting the Typing works - Outsourcing of Computer Operator
/ Data Entry Operator through Contractor / Licensed Contractor - Orders Issued.

(Administrative Branch)

(Per.) CMD TANGEDCO Proceedings No. 60, Dated the 18th October 2019
lyppasi 1, Vigari Varudam,
Thiruvalluvar Aandu 2050

READ:

(Per.) B.P. (Ch.) No. 2 (Administrative Branch), dated 02.01.2010.
Memo. No. 094813/G.44/G.441/2007, dated 01.08.2017.

Memo. No. 081427/277/G.44/G.441/2007, dated 17.10.2017.
Memorandum (Per.) No. 30958/A11/A111/2016-1, dated 24.02.2018
Memo. No. 078748/332/G.44/G.441/2017-1, dated 16.03.2019
Memo. No. 042543/573/G.44/G.441/2019-1, Date : 03.10.2019.

*kkk

gLz

PROCEEDINGS :

1) As per the reference (1) B.P. cited, orders were issued to entrust the typing works with
the typewriting institute by outsourcing based on needs.

2) As perthe reference (5) cited, approval was accorded to enhance the maximum ceiling
limit from Rs. 8,000/ to Rs. 9,200- per month at the existing terms of Rs. 12/- per page for typing
at Headquarters/TANGEDCO.

3) Some of the Chief Engineers and Superintending Engineers have requested
enhancement of the ceiling limit amount for Typing works. The Typewriting Institute executing the
work at Headquarters has also represented to enhance the maximum ceiling limit amount from
Rs. 9200/- considering the rates enhanced by the proceedings of the District Collector, Chennai.

4) In TANGEDCO & TANTRANSCO in future, a uniform procedure should be adopted in
outsourcing persons for typing works fulfilling the statutory obligation as per the following.

(i) To outsource Computer Operator / Data Entry Operator with the qualification of Senior
Grade of Junior Grade in Tamil or English issued by Government Technical examination
in Typewriting to carry out the day to day data entry (typing) works in TANGEDCO/
TANTRANSCO through Contractor/ Licenced Contractor.

(i)  The maximum number of outsourced Computer Operator / Data Entry Operator should
be less than the number of vacant post of typist as per the continuance sanction of the
post in the circle based on needs.
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(i)

(iv)

v)

5)

The rate at existing term of Rs. 12/- per page for Typing (Original) with a ceiling limit of
Rs. 9200/- per month is hereby enhanced to Rs. 11,284/- (Rupees Eleven Thousand
Two Hundred Eighty Four only) per month for data entry (typing) works.

As per the reference (2), (3) & (6) cited, the contractor should have taken separate EPF
& ESI main code number. The contractor shall produce the proof of payment of
contribution - both Employer's and Employee's contributions made to EPF & ESI
organisation for the actual persons engaged in order to claim the Bills for the typing works.
The contractor shall also produce an undertaking as per the annexure in reference (6)
cited. The other conditions stipulated with regard to the implementation of EPF & ESI
should be followed. The EPF & ESI Employer contribution and applicable GST will be
reimbursed against the actuals.

As per the reference (5) cited, The Chief Engineers/Superintending Engineers should
obtain the Registration Certificate under the Contract Labour (Regulation & Abolition)
Act 1970 from the Deputy Commissioner of Labour. The contractor who engages 20 or
more workmen for executing the typing works should obtain the labour licence under
the Contract Labour (Regulation & Abolition) Act 1970 Act from the Assistant
Commissioner of Labour concerned.

In TANGEDCO/TANTRANSCO from November 2019 Computer Operator/Data Entry

Operator should only be outsourced for data entry (typing) works through Contractors. The
procedure as ordered above should be strictly followed without any deviation.

6)

semsSL (D Spuleumeni - CanL gemeoeuis - ApLiy Heveo paeui
ugell 2 wie) euheumit GumHunieneauwmeri ooy urmofiy 9fey - uewfl guiey 31.10.19
sueniéd] Hflwns em. 5,000/- eflggienemni. cueniéd) Hdwns em. 5,000/- gyeflggierenir. Liewf]
ugedl 2 witeyd@ VeSS SeT! QUlIe] STeld SMLILD el HEOEUTHSSISHET.
- Y@fwi - y@Awi

The receipt of the proceedings should be acknowledged.

(By order of the C.M.D / TANGEDCO)
(Sd/-*** 18.10.2019)
(A. Ashok Kumar)
Chief Engineer/Personnel

ey

Clssiremen auL&& - N. Gpar Qsitener a8 - R. prCzomiSlrsir
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Tamil Nadu Generation and Distribution Corporation Ltd

From To

Er.A. Ashok Kumar, B.E., All Chief Engineers/Region
Chief Engineer/Personnel, All Superintending Engineers/
144, Anna Salai, Chennai - 2. Distribution Circle

Letter No. 058323/1535/G.57/G.572/2019, dated 21.10.2019
Sir,
Sub : Recruitment - Direct Recruitment to the post of Gangman (Trainee) -
preparation and arrangement for Physical Test - Meeting postponed - Reg.
Ref  : This office letter No. 068323/1535/G.57/G.572/2019, dated : 16.10.2019

In continuation to the letter under reference cited, the Chief Engineers and Superintending
Engineers of Distribution Regions/Circles are informed that the proposed meeting to be held on
22.10.2019 at 11.00 hrs in the presence of Director (Distribution) at Head Quarters is postponed.
The further date will be intimated later.

Yours faithfully,
Sd/-21.10.2019
(A. Ashok Kumar)
Chief Engineer/Personnel

Tamil Nadu Generation and Distribution Corporation Ltd

From To
Er.A. Ashok Kumar, B.E., All Chief Engineers/Region
Chief Engineer/Personnel, All Superintending Engineers/
144, Anna Salai,Chennai - 2. Distribution Circle
Letter No. 058323/1535/G.57/G.572/2019, dated 21.10.2019

Sir,

Sub  : Recruitment - Direct Recruitment to the post of Gangman (Trainee) - preparation and

arrangement for Physical Test - Meeting postponed - Reg.
Ref : 1) This office letter No. 0568323/1535/G.57/G.572/2019, dated : 16.10.2019

2) This office Letter No. 058323/1535/G.57/G.572/ 2019, dated : 21.10.2019 (Via Mail)

In continuation to the letter under references cited, the Chief Engineers and Superintending
Engineers of Distribution Regions/Circles are requested to attend the meeting rescheduled
to be conducted on 01.11.2019 at 11.00 Hrs at Head Quarters Office/Chennai-2 by Director
(Distribution) to discuss about the issues in setting up test centres for conducting physical
test for direct recruitment to the post of Gangman (Trainee).

Yours faithfully,
(A. Ashok Kumar)
Chief Engineer/Personnel
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Tamil Nadu Generation and Distribution Corporation Limited
(Abstract)

Establishment - TANGEDCO - Quallifications for appointment to the post of Helper / Field Assistant
- Prescription of certain additional Trades under the "Centre of Excellence Scheme" based on
the orders issued by the Government - Amendment to Tamil Nadu Electricity Board Service
Regulations - Issued.

(Secretariat Branch)

(Per) FB TANGEDCO Proceedings No. 41 Dated the 30th October, 2019
lyyppasi-13, Vihari Varudam,
Thiruvalluvar Aandu -2050

Read:
G.0. (Ms) No. 116, Labour & Employment (S1) Dept., dated : 19.09.2018

*kkkkk

PROCEEDINGS:

The Government in the G.O. read above, have issued orders recognizing certain National
Trade Certificates in trades under the "Centre of Excellence Scheme (i.e. Broad Based Basic
Training (BBBT) + Advance Modules Training)" as equivalent to the "National Trade Certificate/
National Apprenticeship Certificate in conventional Trades under Craftsmen Training Scheme"
for the purpose of employment to suitable posts under Government Departments. Out of various
trades mentioned in the said Government Order, (i) Production and Manufacturing; (i) Fabrication,
Fitting and Welding; and (iii) Electrical alone are related to TANGEDCO, which have been
recognized by the Government as equivalent to Welder/Machinist, Welder and Electrician
respectively. It has been proposed to include the said three Centre of Excellence Trades in the
TNEB Service Regulations apart from the existing 13 Conventional Trades, in the TNEB Service
Regulations apart from the existing 13 Conventional Trades, so as to enable the candidates
possessing the said qualifications to become eligible for appointment to the post of Helper/Field
Assistant, by partially adopting the G.O. read above. Therefore, a proposal for making amendment
to the TNEB Service Regulations by adopting the G.O. read above, has been placed before the
Board of TANGEDCO and after careful consideration, the Board of TANGEDCO has approved
the same.

2. Accordingly, in exercise of the powers conferred by Section 79(c) of the Electricity
(Supply) Act, 1948 (Central Act 54 of 1948), read with Section 185 of the Electricity (Supply) Act,
2003 and G.0.Ms. No. 100, Energy (B2) Department, dated 19.10.2010, the Tamil Nadu Generation
and Distribution Corporation Limited (formerly Tamil Nadu Electricity Board) makes the following
amendment to the Tamil Nadu Electricity Board Service Regulations:-
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AMENDMENT

In the said Regulations, in Annexure llI (referred to in regulation 94), for the expression "Helper"
in column (1) and its corresponding expressions in columns (2) & (3), the following expressions

shall be substituted:

"Helper/ Field Assistant

Must possess National Trade Certificate/ National
Apprenticeship Certificate awarded by the National Council
for Training and Vocational Trade in any one of the following
Trades:

Conventional Trades:

1. Fitter 2. Turner

3.  Machinist 4. Welder

5. Wireman 6. Building Constructor
7. Blacksmith 8. Carpenter

9.  Plumber 10. Electrician

11.  Instrument Mechanic 12. Draughtsman (Civil)
13. Surveyor

Trades under Centre of Excellence Scheme:

1. Production & Manufacturing
2. Fabrication, Fitting & Welding

3. Electrical

Provided that the Chairman shall have the power, to order the selection from any of the
Trades referred to aove and to such number as may be decided by him".

4. The receiptof these proceedings shall be acknowledged.

(BY ORDER OF THE BOARD)

V. Chinnappaiyan,
Secretary

ABHHBEHTID!

Bifu Qgrfleomenic eurssSSleir eLLDHDS
Fenevallr, HTed BITHDHT6T(H & EH5E Cloed
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Tamil Nadu Generation and Distribution Corporation Limited
(Abstract)

TANGEDCO - Maternity Leave - Granting of leave for one more delivery to woman Government
Employee who gave birth to twins in the first delivery - Amendment to Fundamental Rules - Orders
issued by the Government - Adoption in TANGEDCO - Amendment to Tamil Nadu Electricity Board
Leave Regulations - Issued.

(Secretariat Branch)

(Per) FB TANGEDCO Proceedings No. 40 Dated the 24th Octoberr, 2019
lyppasi-7, Vihari Varudam,
Thiruvalluvar Aandu-2050.

Read :

1. G.O. (Ms) No. 77, Personnel and Administrative Reforms (FR.III) Department, dated 20.06.2018.
2. (Per) CMD TANGEDCO Proceedings No. 154 (SB), dated 07.08.2018
3. G.O. (Ms) No. 149, Personnel and Administrative Reforms (FR.III) Department, dated 31.10.2018.

kkkkk

PROCEEDINGS:

Following the orders of the Government first read above, orders were issued extending the
benefit of maternity leave for the second delivery to woman employee, who had already given
birth to twins during first delivery - vide Proceedings second read above. Subsequently, necessary
amendment to rule 101(a) of the Fundamental Rules have been issued by the Government to the
above effect - vide G.O. third read above.

2. The Tamil Nadu Electricity Board Leave Regulations have been framed based on the
Fundamental Rules of Government of Tamil Nadu. Whenever the Government makes any
amendment to the Fundamental Rules, the corresponding regulation of the Tamil Nadu Electricity
Board Leave Regulation is also amended, after obtaining approval from the Board of TANGEDCO.
The regulation 24 of Tamil Nadu Electricity Board Leave Regulations is corresponding to rule 101
of Fundamental Rules. Therefore, a proposal for making amendment to the said regulation based
on G.O. third read above, has been placed before the Board of TANGEDCO and after careful
consideration, the Board of TANGEDCO has approved the same.

3. Accordingly, in exercise of the powers conferred by Section 79(c) of the Electricity
(Supply) Act, 1948 (Central Act 54 of 1948), read with Section 185 of the Electricity (Supply) Act,
2003 and G.0.Ms.No. 100, Energy (B2) Department, dated 19.10.2010, the Tamil Nadu Generation
and Distribution Corporation Limited (formerly Tamil Nadu Electricity Board) makes the following
amendment to the Tamil Nadu Electricity Board Leave Regulations.
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AMENDMENT

In the said Regulations, in sub-regulation (1) under Regulation 24, after the proviso, the
following proviso shall be added, namely:-

"Provided further that, in the case of a woman employee with
two survigin children born as twins in the first delivery, maternity
leave shall be granted for one more delivery".

4. The above amendment shall be deemed to have come into force on 20.06.2018.
5. The receipt of these proceedings shall be acknowledged.
(BY ORDER OF THE BOARD)

V. Chinnappaiyan,
Secretary

[ CamisbELAT - GBI BUILDATD - 211 5GBS CFTa) - SLID CHia] GNHH GUILILITD0T ]
Tamil Nadu Generation and Distribution Corporation Ltd

From To
Er. A. Ashok Kumar, B.E., All Chief Engineers/Region
Chief Engineer/Personnel, All Superintending Engineers/
144, Anna Salai, Distribution Circle
Chennai - 2.
Letter No. 058323/1535/G.57/G.572/2019 - dated 02.11.2019
Sir,
Sub : Recruitment - Direct Recruitment to the post of Gangman (Trainee) -
preparation and arrangement for Physical Test - Venue - Details called for.
Ref : 1) Thisoffice Letter No. 068323/1535/G.57/G.572/2019, dated : 16.10.2019
2) This office Letter No. 068323/15635/G.57/G.572/2019, dated : 21.10.2019
(Via Mail).

3) This office Letter No. 058323/1535/G.57/G.572/2019-3, dated :
24.10.2019 (Via Mail).

*kk

In continuation to the letter under references cited and meeting held thereafter, the Regional
Chief Engineers are requested to furnish the details of venue (full address) where the physical
test for the post of Gangman (Trainee) proposed to be conducted in your region (Circle-wise)
may be furnished in Excel format to this office by mail before 4:30 PM today.

Yours faithfully,

Sd/- (R. Krishnamoorthy)
Chief Engineer/Personnel (A/c)
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To
Chief Internal Audit Officer,
Board Audit Branch / First Floor,
TANGEDCO, 144, Anna Salai, Chennai - 600 002.

Sir,
Sub : Medical Aid - New Health Insurance Scheme - 2018 for pensioner - op-
tion for non recovery of subscription - submitted.
Ref : 1) (Per) CMD TANGEDCO - Proceedings No. 191 Dt: 20.10.2018

With reference to the above. | represent the following for non recovery of Subscription.
Since the subscription for Health Insurance recovered from the following reason.

1) Govt Family pension due to wife's death

2) My wife's TNEB pension

3) My Wife's pension who is getting Gove. Pension.

4) TNEB family pension wife/husband.

For the above | am enclosing copy of pension santion order as follows.
1)

2)

3)

Considering the above the monthly subscription recovered from my pension may be
stopped and the subscription already recovered may kindly be refunded.

My PPO details:

1) Name...

2) PPO No...

3) Name of and Bank A/c No.
4) Circle in which worked.

The annexure of opinion is enclosed duly filled up.

Thanking you,
Yours faithfully
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ANNEXURE-IV
(See Guideliness Para-5,6, 12, 13, 15&17)

FORM FOR FURNISHING PENSIONER/ (1) Photoin Case

FAMILY PENSIONER DETAILS (2) Joint Photograph

(UNDER NEW HEALTH INSURANCE SCHEME, 2018 FOR in case of Pensioner
PENSIONERS (INCLUDING SPOUSE/FAMILY PENSIONERS)

Photo

1. | (a) PPO No.

(b) Name of Pension Disbursing Office : TANGEDCO
THE CHIEF INTERNAL AUDIT OFFICE, CHENNAI

2. PPO No. (in the case of
Pensioners who are getting payment

outside the State)
3. Name of the Pensioner / Family
Pensioner* (in BLOCK LETTER)
4, Name of the Spouse in case of
Pensioner (with Joint Photograph)
5. Bank & Branch with Account No. : INDIAN OVERSEAS BANK

from where the Pension / Family
Pension is drawn

6. (a) Permanent Address
(in BLOCK LETTERS) (Duly)
furnish District & PIN Code

(b) Present Address

7. Contact Details

(a) Phone No. with STD Code

(b) Mobile No.

(c) Email ID (if available)

8. PAN No. (if available)

9. Post held by the Pensioner at the time
of Retirement
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10. | Office / Department from which the
Pensioner retired.
11. | Pension Drawn Particulars (whichever . Original Pension . Rs.
is applicable)
Communted Amount: Rs.
Provisional Pension : Rs.
Family Pension . Rs.
12. | Date of Birth (with proof)
(a) Pensioner / Family Pensioner
(b) Spouse (in case of Pensioner only)
13. | Date of Retirement of Pensioner
14. | Details of Legal Heir

(a) Name

b) Relationship

(b)
(c) Phone / Mobile No
(d)

d) Email ID
(for communication purpose)

Certified that the above particulars furnished by me are correct.

Signature/Thumb Impression
of the Pensioner / Family Pensioner

of accounts.

Signature of the Asst.Adm. Officer / Adm. Officer

Name
Designation
Date

Seal
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ANNEXURE

NEW HEALTH INSURANCE SCHEME 2018 FOR PENSION-
ERS (INCLUDING SPOUSE)/ FAMILY PENSIONERS

Name of the Pensioner : Category of Pensioner :
Pension Payment Order No. : Bank & Branch :
OPTIONS TO BE EXERCISED

(The scheme is compulsory for all Pensioners / Family Pensioners, The following categories
of Pensioners / Family Pensioners alone are entitled to exercise their option.)

1. | If spouse of the Pensioner is Y N [Applicable] / [Not Applicable]
a State Government Employee.
Details of Spouse

(a) Name of Spouse.

(b) Office of Spouse

(c) Designation of Spouse

(d) NHIS, 2016 for Employees'
ID Card No. of the Spouse

2. | If both, Husband and Wife are Y |:| N |:| [Applicable] / [Not Applicable]
Pensioners.
Details of Spouse

(a) Name of Spouse.

(b) Spouse's PPO No.

(c) Whether the NHIS,
2018'2 subscription is
deducted from the spouse.

* This annexure is to be filled and handed over to the authorities concerned only by the
above categories of Pensioners / Family Pensioners.
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Sl.| Categories
No

Option
[Yes/No]

Remarks

3. | Ifa Pensioneris also a
Family Pensioner.
Details of Family Pensioner

(a) PPO No.

Y N

[Applicable] / [(Not Applicable)

(b) Place of PDO

(c) Bank with Branch.

(d) Account No. from
where Family Pension
is drawn.

4. | If anindividual draws more
than one Family Pension.
Details of Other Pension
fom which recovery
should not be done

(a) PPO No.

[Applicable] / [Not Applicable]

(b) Place of PDO

(c) Bank with Branch.

(d) Account No.

Certified that the above particulars furnished by me are correct.

Certified that the above particulars are verified with the PPO/Pensioners ID Card and
found correct. The subscription is also being recovered and remitted into the relevant head

of accounts.

TNEB eribrianmuieiv aLiLGrapar Buy,6iv

Signature / Thumb Impression
of the Pensioner / Family Pensionerr

Signature of the Asst.Adm. Officer / Adm. Officer

Name
Designation
Date

Seal

| 2 |
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Tamil Nadu Generation and Distribution Corporation Limited
Secretariat Branch,
144, Anna Salai, Chennai - 2.

Memorandum (Per) No. 32667/A18/A183/2019-2, dated : 06.11.2019

Sub : TANGEDCO - Grant of cash gift/increase in pension in commemoration
of 60 years of formation of TNEB (now TANGEDCO) to the Pensioners,
Family Pensioners and Ex-gratia Beneficiaries who retires prior to
01.12.2015 - Requests of the Pensioner's Associations - Rejected.

Ref : (Per) CMD TANGEDCO Pro. No. 53 (SB), dated : 02.03.2018

*kk*k

The erstwhile Tamil Nadu Electricity Board was formed with effect from 01.07.1957 and
has successfully completed 60 years of its operations in providing electricitry to various
section of people across the state of Tamil Nadu, on 01.07.2017 (Diamond Jubilee). While
revising the wages to the Officers/Employees with effect from 01.12.2015, based on the
demands of the Unions, a clause was included in the Memorandum of Settlement secured
with the Unions under section 12(3) of the Industrial Disputes Act, 1947 dated 22.02.2018, in
which it was agreed to grant one increment notionally to all the employees who were in
service on 01.12.2015 with monetary effect from 01.10.2017 in commemoration of 60 years
of formation of the Board in lieu of service weightage. Accordingly, orders were issued in the
Proceedings cited, granting one notional increment (in lieu of service weightage) to the em-
ployees who retired from service from 01.122.015 to 30.06.2017, on the date of their retire-
ment, in commemoration of 60 years of formation of Board with monetary benefit from
01.10.2017 for the purpose of pensionary benefits only.

2.  The Pensioners' Associations had requested that a cash gift of Rs. 1,000/- or 2% to
5% increase in pension may be sanctioned to the pensioners/family pensioners/Exgratia
beneficiaries of TANGEDCO who retired prior to 01.12.2015 in commemoration of 60 years
of formation of Board. Based on the said requests, a proposal for granting a cash gift of Rs.
1000/- was placed before the 80th Board Meeting of TANGEDCO held on 21.06.2018. The
financial commitment for allowing cash gift of Rs. 1,000/- to each of the pensioners/family
pensioners and Ex-gratia beneficiaries in commemoration of 60 years of formation of Board,
was worked out to 8,52,57,000/- approx. After deliberations, the Board of TANGEDCO had
considered the proposal and rejected the same.

3. Subsequently, the Pensioners' Associations have requested to reconsider their de-
mand once again and to place a proposal before the Board of TANGEDCO for granting a
Cash Gift if Rs. 1,000/- or 3% increase in basic pension, to those who retired prior to
01.12.2015, in commemoration of 60 years of formation of Board, citing the reason that the
employees who retired during the period from 01.12.2015 the 30.06.2017 i.e. prior to the date
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of TANGEDCO's Diamond Jubilee, were allowed one increment in commemoration of
TANGEDCO's Diamond Jubilee year.

4. Thefinancial commitmentin allowing 3% increases in Basic pension including Dear-
ness Allowance @ 12% has been worked out to Rs. 83,27,21,028/- per annum (Rupees
Eighty Three Crores Twenty Seven Lakhs Twenty One Thousand and Twenty Eight Only) for
91657 Nos. of pensioners/family pensioners, which will increase once in 6 months, when-
ever the rate of Dearness Allowance is enhanced. The TANGEDCO is already in precarious
financial position and granting of cash gift or increas in pension, would worsen its financial
position furthermore.

5. All the pensioners of TANGEDCO are governed under the Tamil Nadu Pension
Rules, 1978 and all the benefits extended by the Government of Tamil Nadu to its pensioners/
family pensioners are being extended to the pensioners/family pensioners of TANGEDCO in
toto. The pensioners of TANGEDCO are entitled to revision of Pension only when the Gov-
ernment revises the pension to its Pensioners. The pensioners/family pensioners cannot
claim the additional financial benefits as a matter of right. Moreover, the pensioners who
retired between 01.12.2015 and 30.06.2017 cannot be compared with those who retired prior
to 01.12.2015, as the notional increment in commemoration of 60 years of formation of the
Board, was sanctioned to the existing employees as on 01.12.2015, which covered the former
category of pensioners. Hence, there is no discriminatory treatment.

6. Inview of the above, the Board of TANGEDCO hereby orders that the request of the
Pensioners' Associations to reconsider their demand for granting a cash gift of Rs. 1000/- or
increase in pension to the pensioners/family pensioners in commemoration of 60 years of
formation of Board (now TANGEDCO), be rejected.

(BY ORDER OF THE BORD)

V. Chinnappaiyan,
Secretary
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