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SECRETARIAT BRANCH
N.PK.R.R. Maaligai,

144, Annasalai,

Chennai - 2.
Memorandum (Per) No. 52295/A16/A161/2019-11 Dated : 05.01.2023

Sub : TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff pattern effective
from 01.12.2019 - Constitution of Wage Revision Committee - Inclusion of Government
representatives in the Wage Revision Committee - Amendments - Orders - Issued.

Ref : 1. (Per) CMD TANGEDCO Proceedings No. 224 (SB) dated 07.12.2019.

2. From the Government Letter No. 10440/B2/2022-1, dated 04.01.2023.

kkkkk

In the reference first cited, the Wage Revision Committee has been constituted to negotiate with the Unions/
Associations for revision of Pay, Work allocation and Staff pattern with effectfrom 1.12.2019.

2. In the reference second cited, the Government had nominated the following officers representing
Finance Department/Energy Department for inclusion in the Wage Revision Committee of TANGEDCO.

1. Thiru. Prashant M. Wadnere, |.A.S., 2. Thiru. S. Muralidharan,
Additional Secretary to Government, Additional Secretary to Government,
Finance Department, Secretariat, Chennai-9. Energy Department, Secretariat, Chennai-9.

The same has been considered, Accordingly, it is ordered that the officers representing Finance Department/
Energy Department are included in the Wage Revision Committee as Members.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

G. CHINNA NAGUR
Secretary (FAC)

SUIDBTE Waramiiu asmfnsnshsaidn smi® HLARS®SS Gipaldr OpLruman SRFID

BT 06.01.2023
QumyB:
FEHE06UIT m,llj-)f?l.b Cueoreireniy QUISGET Sj6uiTS6rT,
SOPHBIH etz HusS whHmIb LSlTLTET SPSLD,
144, o esoTevoTnEneme0, GlFestement - 600 002.
W, EUETITSHESID.
Nuamslr  : omdus o wsiey CuiaTisma Gapalsd - Aga ST Bd whHND sahd aHimY
ASHIT BN Benesndbassiiondy - -1 _Gaussnear eTafissas - Aer_iusms.
urismes : Memo (Per) No. 52295/A16/A161/2019-1, Dated 05.01.2023.
umieneuufled Gupriu L @mlliurenewtuiled Wlssreumfluts LiewflwmemisEnsE 01.12.2019
WP36v eupris: Geustorigwr eerhlul 2 witey wHmID CeusneoriLiern Cusaauniseansg sl 1qulled B
18 ULy Harfaener Qenemisgisrenens MBS HHliEHwenL_Combd.
sLibg 60 yeast Wemeurflu eugeonhniled Camfnemaupn eurflun seopbgs Gud
s Sie| s6(h QLILBSD STEWIEUSHISTEN UTEOTDIS Qg)@,r_'r,gu 6UILG| 61161
e1e51Geu, Limtemeuuiled GleusfludLiLi eitenr 2 SHremeu SBHLULCUDLY &eps CFmpled
2 meweuw|d, QFMfled evwdenwwbd gHuBSIH_ Ceusriomi Car (s GsnetdComb.
ety

TNEB enbiienmuieio oL Grapdr Buy,ev I 247 I <> egemeufl 2023



i) 9 Wifa] CUFFATISMD - ASTPDFhHIShHIGAHDSH ANIPLIL]

SECRETARIAT BRANCH
N.PK.R.R. Maaligai,

144, Annasalai,

Chennai - 2.

Letter No. 52295/A16/A161/2019-12, Dated : 05.01.2023

From

Thiru G. Chinna Nagur, B.Sc., MA,, M.L,, PGD.LA,
Secretary (FAC).

To
The General Secretary
. Tamil Nadu Electricity Workers Federation.
. Tamil Nadu Electricity Board Accounts and Executive Staff Union.
. Tamil Nadu Electricity Board Workers Progressive Union (LPF)
. Central Organisation of Tamil Nadu Electricity Employees.
. Minsara Pirivu Anna Thozhir Sangam
. Tamil Nadu Minvariya Janatha Thozhilalar Sangam.
. Tamil Nadu National Electricity Workers Federation (Xavier group)
. Tamil Nadu National Electricity Workers Federation (Swarnaraj group)
. Tamil Nadu Electricity Board Engineers Sangam
10. Tamil Nadu Electricity Employees Congress.
11. Tamil Nadu Electricity Board Thozhilalar Poriyalar Aykkiya Sangam.
12. Tamil Nadu Electricity Board Engineers' Association.
13. Tamil Nadu Electricity Board Finance & Accounts Offciers Association.
14. Bharathiya Electricity Employees Federation.
15. Tamil Nadu Electricity Board Card Billing Staff Union.
16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union.
17. Tamil Nadu Electricity Board Engineers Union.
18. Tamil Nadu Electricity Board Employees Federation.
19. Tamil Nadu Electricity Board Paatali Thozhir Sangam.

Sub : TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff pattern effective
from 01.12.2019-Discussion with Unions/Associations - Dated and Time - Intimated.

Ref : 1. (Per) CMD TANGEDCO Proceedings No. 224 (SB) Dated : 07.12.2019.
2. Memo. (Per.) No, 52295/A16/A161/2019-11, dated : 05.01.2023.

kkkkk

OCOoONOOOGTR~,WN -

| am to invite your attention to the references cited and to inform that it has been proposed to conduct
a Wage Revision meeting with the Trade Unions/Associations on 09.01.2023 (Monday) at 11.00 a.m in the
Auditorium Hall of TANTRANSCO building at 6" Floor.

2. | am, therefore, to request you to make it convenient to attend the said meeting not more than 5 (Five)
of the representatives of your Unions/Associations.

Yours faithfully,

Section Officer
for Secretary (FAC)
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SECRETARIAT BRANCH
N.P.K.R.R. Maaligai,

144, Annasalai,

Chennai - 2.

Letter No. 52295/A16/A161/2019-15, Dated : 10.01.2023

From

K. Sundaravadhanam, B.Sc., ACA., ACS,,
Director (Finance)/TANGEDCO

To

The General Secretary

1. Tamil Nadu Electricity Workers Federation.

2. Tamil Nadu Electricity Board Accounts and Executive Staff Union.

3. Tamil Nadu Electricity Board Workers Progressive Union (LPF)

4. Central Organisation of Tamil Nadu Electricity Employees.

5. Minsara Pirivu Anna Thozhir Sangam

6. Tamil Nadu Minvariya Janatha Thozhilalar Sangam.

7. Tamil Nadu National Electricity Workers Federation (Xavier group)

8. Tamil Nadu National Electricity Workers Federation (Swarnaraj group)

9. Tamil Nadu Electricity Board Engineers Sangam

10. Tamil Nadu Electricity Employees Congress.

11. Tamil Nadu Electricity Board Thozhilalar Poriyalar Aykkiya Sangam.

12. Tamil Nadu Electricity Board Engineers' Association.

13. Tamil Nadu Electricity Board Finance & Accounts Offciers Association.

14. Bharathiya Electricity Employees Federation.

15. Tamil Nadu Electricity Board Card Billing Staff Union.

16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union.

17. Tamil Nadu Electricity Board Engineers Union.

18. Tamil Nadu Electricity Board Employees Federation.

19. Tamil Nadu Electricity Board Paatali Thozhir Sangam.

Sub : TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff
pattern with effective from 01.12.2019-Discussion with Unions/Association -
Furnishing of Proposals of TANGEDCO - Opinion - Called for.

Ref . (Per) CMD TANGEDCO Proceedings No. 224 (SB) Dated : 07.12.2019.

. SB Letter No. 52295/A16/A161/2019-5, dated 05.09.2022

1

2

3. From the Commissioner of Labour, Letter No. P2/39840/22, dated
27.12.2022

4. SB Letter No. 52295/A16/A161/2019-12, dated 05.01.2023

*kkkk
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| am to invite your attention to the discussion had with the Trade Unions/Associations on
15.09.2022, 16.09.2022 and 21.09.2022 as called upon in the reference second cited. The
Trade Unions/Associations have raised their various demands in respect of Wage Revision
and Work Load settlement w.e.f. 01.12.2019 in TANGEDCO.

2. In the meantime, 11 Trade Unions have given a notice to the TANGEDCO that they
have proposed to go on strike on 10.01.2023 by citing various demands in their notice including
Wage revision as one of their demands.

3. In the reference third cited above, the Commissioner of Labour/Chennai, has instructted
to attend the conciliation meeting on 03.01.2023 and on 06.01.2023 with the Trade Unions who
have given the strike notice, consequent to the proposed one day strike on 10.01.2023.

4. In the reference fourth cited, all the Trade Unions/ Associations have been invited for
discussion on 09.01.2023 at 11.00 a.m with regard to Wage Revision and Work Load settlement
w.e.f. 01.12.2019. Accordingly, all the Trade Unions have participated in the discussion on
9.1.2023. In the said discussion, all the Trade Unions/Associations have been requested to
give the proposals of TANGEDCO/TANTRANSCO in respect of Wage Revision and Work
Load. Considering their requests, the TANGEDCO/TANTRANSCO have decided to give the
following proposal to the Trade Unions for submitting their views, so as to come to a conclusion
for amicable settlement of Wage Revision:-

1. To consider and discuss for implementing the Scale of pay of the Government of
Tamil Nadu to the employees to be recruited in future in TANGEDCO/TANTRANSCO.

2. To consider and discuss for implementing the outsourcing policy wherever found
necessary.

3. To consider and discuss for sanctioning of Wage Revision to the employees of
TANGEDCO upto 5% hike in Wages for the Employees who have covered under the
Industrial Disputes Act alone.

4. To consider and discuss the issues relating to the sanctioning of the Wage Revision
benefits to the Class | & Il Officers, as they are not covered under Industrial Disputes
Act. However, to consider and discuss the issues for extending the Pay Revision to
them based on the recommendation of Pay Commission of the Government of Tamil
Nadu as and when the Government issues orders in this regard.

5. To consider and discuss the issues to identify the unutilised posts for quite a long
time and to abolish those posts, so as to enable for rightsizing the manpower in
TANGEDCO/TANTRANSCO to reduce the employees cost.

6. | am, therefore, to request you to give your views on the above said proposals so as
to enable the TANGEDCO to discuss further in this matter and finalize the Wage
Revision and Work Load Settlement.

Yours faithfully,
(K. SUBDARAVADHANAM)
Director, (Finance)/TANGEDCO
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(ABSTRACT)

PONGAL FESTIVAL 2023 - Sanction of Pongal Prize amount to those who retired from Class
[l and IV Service/All Family Pensioners and Ex-gratia beneficiaries of the Tamil Nadu Generation
and Distribution Corporation Limited - Orders - Issued.
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(SECRETARIAT BRANCH)

(Per) FB TANGEDCO Proceedings No. 3, Dated the 10th January, 2023
Subakirudhu Varudam, Margazhi-26,
Thiruvalluavar Aandu-2053.

Read:

1) (Per) CMD TANGEDCO Proceedings No. 5 (SB), dated 11.01.2022
2) (Per) FB TANGEDCO Proceedings No. 25 (SB), dated 18.10.2022
3) G.0.Ms.No. 374, Finance (Pension), Department, dated 26.12.2022.
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PROCEEDINGS:

The Government of Tamil Nadu in its order third read above, have sanctioned a lump sum Pongal Prize
amount of Rs. 500/- (Rupees five hundred only) to each of the Pensioners who retired from the categories of
'C' and D' and all Family Pensioners.

2. Atter careful consideration, it has been decided to adopt the said orders of the Government in TANGEDCO
and to extend the same benefit to (i) the Pensioners who retired from Class Il and IV Service; (i) all Family
Pensioners; and (iii) Ex-gratia beneficiaries of Tamil Nadu Generation and Distribution Corporation Limited.
Accordingly, the Tamil Nadu Generation and Distribution Corporation Limited hereby sanctions a lump sum
Pongal Prize amount of Rs. 500/- (Rupees five hundred only) to each of the Pensioners who retired from Class
Il and IV Service, all Family Pensioners irrespective of the Class from which the pensioners/deceased employees
had retired/died while in service and Ex-gratia beneficiairies.

3. The Pongal Prize amount will not be admissible to those employees who retire on or after 10.01.2023.
Those who have retired/died in harness on or after 11.01.2022 are also not eligible for the Pongal Prize amount,
if they were paid Bonus and Ex-gratia as per the orders issued in the Proceedings second read above. Further,
the Pongal Prize amount will not be admissible to those Family Pensioners who are appointed on Compassionate
grounds, if Bonus and Ex-gratia are paid to them as applicable to the employees in service.

4. The Pongal Prize amount shall be credited in the respective Bank accouts of the eligible Pensioners/
Family Pensioners/Ex-gratia beneficiaries on 12.01.2023 as a special case.

5. In order to ensure correctness of the orders issued in para-3 above, the Pension Sanctioning Authorities
are requested to obtain a Certificate of non-drawal of Bonus-Ex-gratia for the accounting year 2021-2022 from
the Pay Disbursing Officers concerned, who disbursed Bonus/Ex-gratia for the accounting year 2021-2022 and
to forward the same to the Chief Internal Audit Officer/Audit Branch. The Chief Internal Audit Officer/Audit Branch
shall scrutinize the same and if the Pongal Prize amount has been paid to the ineligible Pensioners/Family
Pensioners, the same shall be recovered from their pension/family pension.

6. The expenditure on sanctioning Pongal Prize amount shall be debited to the following Heads of
Account:-

"TANGEDCO Funds - Revenue Expenses - Account No. 75.502"
(BY ORDER OF THE BOARD)
A. MANIKKANNAN
Secretary
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(ABSTRACT)

PENSION - Dearness Allowance to the Pensioners and Family Pensioners - Revised rates of Dearness
Allowance from 1st January, 2023 - Adoption of Government Orders - Orders - Issued.

(SECRETARIAT BRANCH)

(Per) FB TANGEDCO Proceedings No. 2, Dated the 10th January, 2023
Subakirudhu Varudam, Margazhi-26,
Thiruvalluavar Aandu-2053.

Read:

1) (Per) FB TANGEDCO Proceedings No. 28 (SB), dated 04.11.2022
2) G.0O.Ms.No. 104, Finance (Pension), Department, dated 06.01.2023.

kkkkk

PROCEEDINGS:

In the Proceedings first read above, among other things, orders were issued allowing 34% of Dearness
Allowance to the Pensioners/Family Pensioners of Tamil Nadu Generation and Distribution Corporation Limited
with effect from 01.07.2022.

2. In the Government Order second read above, orders have been issued revising the rate of Dearness
Allowance from 34% to 38%, payable to the Pensioners/Family Pensioners of the Government with effect from
1st January, 2023. It has been decided to extend the same benefit to the Pensioners/Family Pensioners of
TANGEDCO.

3. Accordingly, it is hereby ordered that the Pensioners/Family Pensioners of TANGEDCO, be paid
Dearness Allowance with effect from 1st January, 2023 at the following rates:-

Date from which payable Revised rate of Dearness Allowance (per month)
1st January, 2023 38% of Basic Pension/Family Pension.

4. The increased rate of Deamess Allowance from 34% to 38%, ordered in para-3 above, shall be paid
to the Pensioners/Family Pensioners along with the pension/family pension from the month of January, 2023.

5. The amount of Dearness allowance involving a fraction of a rupee shall be rounded off to the next higher
rupee, if such fraction is 50 paise and above and shall be ignored if it is less than 50 paise.

6. In the case of divisible Family Pension, the Dearness Allowance shall also be paid proportionately.
(BY ORDER OF THE BOARD)

A. MANIKKANNAN
Secretary
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Administrative Branch,
N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 600 002.

Memo. (Per.) No. 044337/G.45/G.452/2022-1, dated 02.01.2023

Sub : TANGEDCO - Class IV Service - Direct recruitment of Gangman (Trainee) - Request
for Transfer - Instructions - Issued.

. (Per.) FB TANGEDCO Proceedings No. 8 (S.B) Dated 02.03.2019.

. (Per.) FB TANGEDCO Proceedings No. 10 (S.B.) Dated 06.03.2019

. (Per.) FB TANGEDCO Proceedings No. 2 (Adm. Branch) Dated 06.03.2019.

. (Per.) FB TANGEDCO Proceedings No. 09 (S.B) Dated 06.03.2019.

. CE/Per.'s Letter No. 078135/556/G.57/G.572/2018, Dated 22.02.2021.

. (Per) CMD TANGEDCO Proceedings No. 72 (Adm. Branch), Dated 23.11.2021.
. Note approval of the CMD/TANGEDCO Dated 11.08.2022.

Ref :

~NOo OB W -

In the Proceedings first, second and third cited, orders have been issued for the selection of 9613 persons
in the post of Gangman (Trainee) through the direct recruitment and allotted to the various circles of TANGEDCO.

2) In the Proceedings 6" cited, orders have been issued to the effect that the candidates appointed by
direct recruitment will be eligible for request transfer within the circle after completion of one year service and
eligible for request transfer after completion of two years for request transfer beyond the circle from the appointed
station.

3) Several Unions/Individuals have represented that the request transfer of Gangman (Trainee) as two
years stay in the Station affect the survival of the individual. Hence, they have repeatedly requesting to transfer
them to their native palces.

4) The said requests have been examined in detail and decided to consider the request of the individuals
to transfer them to the needy places. Accordingly, it is hereby ordered that the request made by the invididuals
in the post of Gangman (Trainee) to transfer them in the needy places be considered without insisting the
conditions stipulate in the Proceedings 6" cited. Hence, the individuals who require transfer to their native places/
needy places may be directed to submit their request to the Chief Engineer/Personnel for issuing suitable transfer
orders throught proper channel within 10 days for considering their request according to their seniority.

5) The order shall come into force with immediate effect.
(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR/TANGEDCO)

K. MOZHIARASI,
CHIEF ENGINEER/PERSONNEL
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W.PNo. 646 of 2023 and W.M.P. No. 588 of 2023 and W.P.No. 724 of 2023 and W.M.P.No. 662 of 2023

The Hon'ble Acting Chief Justice and
D. Bharatha Chakravarthy .J

(Order of the Court was made be the Hon'ble Acting Chief Justice)

Mr. J. Ravindran, leamed Additional Advocate General, assisted by Mr. D.R. Arunkumar, leamed Standing Counsel, accepts notice on
behalf of fourth respondent/TANGEDCO in W.P.No. 724 of 2023.

2. Mr. K. Rajkumar, leamed Standing Counsel, accepts notice on behalf of respondents 4 and 5TANGEDCO in W.P.No. 646 of 2023.

3. Mr. A. Saravanan, son of Authivinayagam, a resident of No. 83A, Venkatesh Nagar 2nd Street, Virugambakkam, Chennai-92, ha
filed W.P.No. 646 of 2023 for issuance of a writ of mandamus forbearing the members of respondents 6 to 16 from proceedings with the
illegal strike on 10.1.2023 or on subsequent dates and indulging in any mode of agjtation either within or outside the premises, or in the vicinity
of the installation of the fourth respondent Corporation, being a public utility service, which disrupts or has the potential to disrupt the generation
and supply of electricity by the Corporation or preventing by threats, intimidation or otherwise, free ingress and egress to the willing workers/
officers/executives of the fourth respondent Corporation for attending to their work/shift/duty.

4. Asimilar writ petition, being W.PNo. 724 of 2023, has been filed by Mr. J. Elumalai, a practising advocate of this Court, for issuance
of a writ of mandamus forbearing the office bearers and the members of respondents 5 to 15 from going on an illegal strike from 10.1.2023 or
on a later dated, in and around the office premises of the TANGEDCO, which is a public utiity service, to disrupt the general and supply of electricity.

5. Mr. KM. Vijayan, learned Senior Counsel appearing for the pefitioner in W.PNo. 624 of 2023, submitted that the petitioner is running
travels in the name of Vedha Travels in Chennai. After coming to know that respondents 6 to 16 have given a strike notice on 16.12.2022,
he has come to this Court for the aforementioned prayer on the ground that when, admittedly, the conciliation proceedings are pending before
the Deputy Commissioner of Labour, Chennai and the said authority has also directed the respective parties to maintain status-quo during the
pendency of the conciliation proceedings, they ought not to have indulged in strike in the light of Section 22 of the Industrial Dispures Act,
1947 (for brevity, "the ID Act).

6. Leamed Senior Counsel further submitted that by virtue of Section 22(1) (d) of the ID Act, during the pendency of any conciliation
proceedings before a Conciliation Officer and seven days after the conclusion of such proceedings, no person employed in public ufility service
shall go on strike in breach of the contract, Leamed Senior Counsel further contended that the petitioner is a consumer of electricity which
is produced and distributed by the fourth respondent Corporation for industrial, commercial and domestic purposes. The service conditions of
the employees of the fourth respondent Corporation are govemed by bilateral discussions and amangements as between the parties and, therefore,
the trade unions ought not to have issued strike notice proposing to go on strike from 10.1.2023.

7. Leamed Senior Counsel urged that the fourth respondent TANGEDCO, being a public utility service under Section 2(n)(iv) of the ID
Act, if a strike notice is issued, the conciliation proceedings is deemed to have commended in terms of Section 20 of the ID Act. He would
submit that Section 20 of the ID Act clearly says that the conciliation proceedings shall be deemed to have commenced on the date on which
anotice of strike or lock-out under Section 22 is received by the Conciliation Officer and once that conciliation proceedings commenced under
Section 20 of the ID Act, then Section 22 would come to a play against the Union. Although a detailed charter of demands has been given
by respondents 6 to 16, pursuant thereto, conciliation proceedings have already commenced and the fourth respondent, being a public utility
service falling under Section 2(n)(iv) of the ID Act, respondents 6 to 16 are not legally entitled to proceed with a strike.
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8. In support of his submissions, leamed Senior Counsel placed reliance upon the decision of the Apex Court in the case of Syndicate
Bank and another V.K. Umesh Nayak, (1994) 5 SCC 572 and submitted that strike or lock-out is not to be resorted to because the
party concemed has a superior bargaining power or the requisite economic muscle to compel the other party to accept its demand. In the
present case, when the first respondent also issued a notice dated 5.1.2023 calling upon all the General Secretaries of Tamil Nadu Electricity
Workers Federation; Tamil Nadu Electricity Board Accounts and Executive Staff Union; Tamil Nadu Electricity Board Workers Progressive Union
(LPF); Central Organisation of Tamil Nadu Electricity Employees; Minsara Pirivu Anna Thozhir Sangam; Tamil Nadu Minvariya Janatha Thozhilalar
Sangam; Tamil Nadu National Electricity Workers Federation (Xavier Group); Tamil Nadu National Electricity Workers Federation (Swamaraj
Group); Tamil Nadu Electricity Board Engineers Sangam; Tamil Nadu Electricity Employees Congress; Tamil Nadu Electricity Board Engineers'
Association; Tamil Nadu Electricity Board Finance & Accounts Officers Association; Bharathiya Electricity Employees Federation; Tamil Nadu
Electricity Board Card Billing Staff Union; Tamil Nadu Electricity Board Dr. Ambedkar Employees Union; Tamil Nadu Electricity Board Engineers
Union; Tamil Nadu Electricity Board Employees Federation and Tamil Nadu Electricity Board Paatall Thozhir Sangam to take part in the meeting
for wage revision with the Trade Unions/Associations on 9.1.2023 at 11.00 a.m in the Auditorium Hall of TANTRANSCO Building at 6th Floor
and today the meeting is going on, without even knowing the resulf of the meeting, respondents 6 to 16 cannot unnecessarily intimidate the
official respondents as that would cause a severe and serious impact and ramification on the society. Therefore, by virtue of Section 22(1)
(d) of the 1D Act, respondents 6 to 16 are to be restrained from indulging in any strike from 10.1.2023. Accordingly, a prayer for grant of ad-
interim injuction restraining the members of respondents 6 to 16 from in any way indulging in any proceedings with illegal stike or any kind
of agitation has been made.

9. Mr. N. Manoharan, learned counsel appearing for the petitioner in W.P.No. 724 of 2023, by placing on record the decision of the
Apex Court in the case K. Umesh Nayak, supra, submitted that strike is illegal if it contravenses the provisions of Sections 22, 23 or 24
of the ID Act or of any other law or of the terms of employment depending upon the facts of each case. He would submit that in K. Umesh
Nayak, supra, the Apex Court observed that "it is abuse by the labour of their economic power to bring the employer to see and megt their
viewpoint over the dispute between them and in addition to the total cession of work, it takes various forms such as working to rule, go slow,
refusal to work overtime when it is compulsory and a part of the contract of employment, irritation strike or staying at work but deliberately
doing everything wrong, running-sore strike".

10. Leamned counsel would further submit that the Apex Court further observed in K. Umesh Nayak, supra, that the cessation or
stoppage of work - whether by the employees or by the employer - is detrimental to the production and economy and to the well-being of
the society as a whole. It s for this reason that the industrial legislation while not denying the right of workmen to strike has tried to regulate
it along with the right of the employer to lock-out and has also provided a machinery for peaceful investigation, settlement, arbitration and
adjudication of the disputes between them. In this context, when conciliation proceedings have already commenced and parties are peacefully
negotiating with each other and, in addition thereto, the first respondentalso, as canvassed by leamed Senior Counsel Mr. K.M. Vijayan, invited
the members of Trade Unions/Associations to participate in the wage revision meeting scheduled to be held on 9.1.2023, there is no justification
for them to again resort to a strike from 10.1.2023 onwards. Therefore, he prays for an order of interim injunction.

11. Mr. J. Ravindran, leamed Additional Advocate General, assisted by Mr. D.R. Arunkumar, leamed counsel, for the fourth respondent
in W.P.No. 724 of 2023, supported the arguments advanced by leamed counsel for the pefitioners. Leamed Additional Advocate General has
also relied upon the same decision of the Apex Court in the case of K. Umesh Nayak, supra and submitted that the members of the Trad
Unions/Associations without even realizing that the fourth respondent/ TANGEDCO is a public ufility service falling within the ambit of Section
2(n)(iv) of the ID Act have issued a notice for strike. He added that when the conciliation proceedings have commenced, there is statutory
bar under Section 22(1)(d) of the ID Act to go on strike.

12. Leamed Additional Advocate General further submitted that if Doctors go on strike, the functioning of a hospital will come to standstil
and patients will lose their lives. Similarly, if the employees/workmen working in the essential public utility service indulge in strike, particularly,
the employees of the electricity board, the whole State will be in darkness. This apart, the working of the schools and colleges will totodally
come to standstill and the damage or injury going to be caused to the public at large cannot be measured and compensated. Therefore, the
law-makers havce rightly mandated under Section 22(1)(d) of the ID Act that during the conciliation proceedings, persons who are negotiating
with the management/employer cannot go on strike. Therefore, appreciating the seriousness and the problems going to be faced by the society
at large, the interim prayer of the petitioners may be granted, he pleaded.

13. We find some merits in the submission made by leamed counsel on either side. The fourth respondent, admittedly, is a public ufility
service under Section 2(n)(iv) of the ID Act. The members of respondents 6 to 16 in W.P.No. 646 to 2023 and the members of respondents
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5t015in W.PNo. 724 of 2023 have also given charter of demands dated 16.12.2022, 19.12.2022 and 20.12.2022, respectively. Immediately
after the receipt of charter of demands, conciliation proceedings have commenced and the same is in the pipleline. Besides, the first respondent
also issued a letter dated 5.1.2023 to all the General Secretaries of Trade Unions/Associations informing them that it has been proposed to
conduct a wage revision meeting with them on 9.1.2023 (Today) at 11.00 a.m. in the Auditorium Hall of TANTRANSCO Building at 6th Floor
and it is stated that the said meeting is going on.

14. At this juncture, it is apposite to mention that there is no fundamental right to go on strike. Law on this subject is well-settled
and it has been repeatedly held by the Apex Court that the employees have no fundamental right to resort to strike.

15. In Radhey Shyam Sharma v. Post Master General, AIR 1965 SC 311, the employees of Post and Telegraph Department
of the Government went on strike from the midnight of 117.1960 throughout Indiaand the petitioner therein was on duty on that day. As he
went on strike, in the departmental enquiry, penaltywas imposed upon him. That was challenged before the Apex Court. The Apex Court
considered the Ordinance and held that Sections 3,4 and 5 of the Ordinance did not violate the fundamental rights enshrined in Articles 19(1)(a)
and (b) of the Constitution of India. The Apex Court further held that a perusal of Article 19(1)(a) shows that there is no fundamental right
to strike and all that the Ordinance provided was with respect to any illegal strike. For this purpose, the Apex Court relied upon its earlier
decision in All India Bank Employees' Association v. National Industrial Tribunal, AIR 1962 SC 171, wherein the Constitution
Bench held that even a very liberal interpretation of sub-clauses (c) of clause (1) of Article 19 cannot lead to the conclusion that trade unions
have a guaranteed right toan effective collective bargaining or to strike either as part of collective bargaining or otherwise.

16. In Radhey Shyam Sharma, supra, the Apex Court also held that apart from statutory rights, Government employees cannot
claim that they can take the society at ransom by going on strike. Evcen if there is injustice to some extent, as presumed by such employees,
in a democratic welfare State, they have to resort to the machinery provided under different statutory provisions for redressal of their grievances.
Strike as a weapon is mostly misused which results in chos and total maladministration. Strike affects the society as a whole and particularly
when two lakh employees go on strike en masse, the entire administration comes to a grinding halt.

17. In the case on hand, learned Additional Advocate General submitted that if strike by the membes of the Trade Union/sAssociations
of the TANGEDCO takes place, the entire State shall stand affected.

18. Since the fourth respondent and the first respondent have already initiated conciliation proceedings and the same are taking place
even today and since both parties are actively participating in the conciliation proceedings, they ought to have waited for the outcome thereof.
Therefore, in vies of Section 22(1)(d) of the ID Act, prima facie, in our considered view, such a move for strike is not legally sustainable in
law. As we have highlighted in the preceding paragraphs, when the fourth respondent is public utility service covered undcer Section 2(n)(iv)
of the ID Act, if the strike is allowed to take place, the Aavin may not able to supply milk to the babies, children and elderly people; hospital
authorities and Doctors may not able to cater the needs of the patients which will affect the lives of patienes. Similarty, strike by the employees
of the fourth respondent would push the State of Tamil Nadu into dark.

19. In'such view of the matter, it would be appropriate to grant an order of ad-interim injunction restraining the members of respondents 6 to
16 in W.P.No. 646 to 2023 and respondents 5 to 15 in W.PNo. 724 of 2023 from in any way indulging in any illegal strike or any kind of agitation
either within the premises or outside the premises or in the vicinity of the fourth respondent Corporation on 10.01.2023 or from 10.1.2023 onwards.

20. The first respondent is directed to publish the contents of this order in all the leading newspapers tomorrow, so as to enable
respondents 6 to 16 in W.P.No. 646 of 2023 and respondents 5 to 15 in W.P.No. 724 of 2023 and their members to be aware of the order
passed by this Court granting ad-interim injunction and for strict compliance of the aforesaid order.

21. Learned Additional Advocate General is directed to communicate a copy of this order to the department concemed forthwith, with
adirection to in turn intimate the associations concemned about the direction passed by this court.

Let the writ petitions be listed after two weeks. In the meanwhile, let notice be served on the unserved respondents.

(TR, ACJ) (DBC.J)
09012023
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