




3TNEB G®¨Íõ±ì ö£h@µåß {³ì  G ¤¨µÁ› 2024

uø»ø© A¾Á»P •PÁ› :
TNEB G®¨Íõ±ì

ö£h@µåß

39/101, ][Psn öu¸,
]¢uõv›¨@£møh,
öŒßøÚ & -600 002.
& : 9841446621

tnebemployeesfederation3600@gmail.com
: 9092268200

https://www.tnebfederation.org

TNEB
v«¥shp°

bglnuõ‹ Ãô°
©»º& 6 G CuÌ&7 G ¤¨µÁ› 2024

ÁnUP® ÷uõÇºP÷Í!

øuøuøuøuøu¨ ¤Ó¢uõÀ ÁÈ¤ÓUSö©ßÓ öŒõÀ¾US¨ £v»õ# øu

•i²® •ßÚ@µ £È²® Á¢x @Œº¢ux Gß@Ó TÓ»õ®.

Pøh] •TºzuzvÀ v¸©n[PÒuõß AvP©õP |hUS®.
BÚõÀ, øu Pøh] |õÍõÁx øPö¯Êzx ö£ØÔh @Áskö©Ú
P[Pn® PmiU öPõsk Põ›¯zøu ŒõvzxÒÍÚº.

3.02.2024À •ß ÁøµÄ u¢x 7® @uv P¸zxU @PmhuõÀ 15
|õmPÒ AÁPõŒ® @Pm@hõ®. BÚõÀ, 9.2.2024À «sk® AøÇ¨¦ 12®
@uv J¨£¢uö©Ú! 10, 11 ŒÛ, bõ°Ö C¸ |õmPÒ Âk•øÓ J¸
£UP®, 12® @uv Œmh Œø£ öuõhUP® J¸ £UP®! C¨£i¯õP •zuµ¨¦
J¨£¢u® •iÁõQ°¸UQÓx. 2010US •ßÚº EÒÍ öuõÈ»õÍºPÒ,
A¾Á»ºPÒ ©ØÖ®  K#Åv¯ºPÐUSuõß J¨£¢u® Gß£øu,
J¨£¢u @uv Áøµ Esk Gß£x Em£h J¸ ]» umha” ¤øÇPøÍ
Œ›£kzv¯xuõß ªaŒ® GßQÓ {ø»°À HøÚ¯ v¸zu[PÐUS
öŒÂŒõ#US® {ø»°À Áõ›¯® CÀø»!

TANGEDCOøÁz öuõhº¢x Akzux Á¸® Áõ›” {ÖÁÚ[PÒ
HØPÚ@Á ö£ØÖ® E›ø©PÒ Œ¾øPPÒ ̄ õÄ® u¸®, uµõÂmhõÀ Aµ”
uø»°k® GßÓ Áõºzøu öŒõÀ AÍÂØS EÒÍøu Aµ” u¸® GÚ
EzvµÁõu® u¢vh GßÚ u¯UP@©õ öu›¯ÂÀø»!

EøÇzuÁºPÐUS®, EøÇzxU öPõsi¸¨£ÁºPÐ®, |õøÍ
EøÇUP Á¸£ÁºPÐUS® G[S® Gv¾® EzvµÁõu® CÀ»õu öÁØÖ
PõQuzvØS Cøn¯õÚ J¨£¢u |PÀ Gß£øu £»ÁõÓõP |õ®
öÁÎ¨£kzv@Úõ®, öuõÈ»õÍº ©zv°À ÂÈ¨¦nºÄ öŒ#@uõ®.
BÚõÀ, Áõ›¯@©õ GÒÍÍÄ® Psk öPõÒÍõ©À øPö¯Êzvh
AøÇzx ö£ØÖÒÍx!

öuõÈ¾®, öuõÈ»õÍºPÐ® C¸ PsnõP Gsq® G®¨Íõ±ì
ö£h@µåß øPö¯õ¨£ªhõ©À Â»Q {ßÔ¸UQÓx. øPø¯ öÁmiU
öPõsk ¦sqUS ©¸¢vk® Gsn® |©UQÀø» Gß£øu ¦›¯
øÁzxÒ@Íõ®. BP@Á, J¨£¢uzvÀ øPö¯Êzvhõ©À Â»Q
{ßÖÒ@Íõ®.

uªÌ|õk ªßŒõµ Áõ›¯ K#Ä ö£ØÓ öuõÈ»õÍº ©ØÖ®
A¾Á»º Œ[P® (TNEBREOS) |®•hß Cøn¨¦ (Affliation)
øÁzxÒÍuõÀ J¨£¢uzvØS @ŒºUPÂÀø»¯õ!? Põµn® K#Ä ö£ØÓ
Œ[P[PÎß GsoUøP TiÂmhuõ®! APÂø»¨£i
E¯ºÂß@£õx ©si°hõ©À Œsøh°mhuõÀ EzuµÄPÒ AÝ¨¤h
£mi¯¼À @ŒºzuõºPÍõ®. BÚõÀ, @£a”ÁõºzøuUS £mi¯¼À
@ŒºUP •i¯õuõ®! Œõu® @£õkÁõºPÍõ®! Œõ®£õº FØÓ©õmhõºPÍõ®!
GßÚ Â¢øu Cx!? CuØS GzuøÚ @Põ¨¦! J¨¦uÀ GÚ A[P»õ#¨¦!

¦¼ £]zuõ¾® ¦Àø» vsnõx! C¢u ¦zvŒõ¼zuÚ®
G®ªh® öŒÀ»õx!

PÍzvÀ Œ¢vzuõÀ £»zøu {¹¤¨@£õ®! uÍzvÀ Œ¢vzuõÀ
ÁÍzøu öÁÎ¨£kzx@Áõ®! {»zøu¨ £õºzx {ØS® {ø»°Àø»
& GßÖ® @|ºöPõsh £õºøÁ!

•zuµ¨¦ J¨£¢u® & Põ»® £vÀ öŒõÀ¾®!!!

{ºÁõP B]›¯º

A. @ŒUQÇõº

B]›¯º SÊ

”. ©oPshß
J.L. £õìiß µõä
K. |õµõ¯n‰ºzv
K. öŒÀÁµõáü
R. öá¯µõ©ß
V. ]Áµõo

öŒ¯»õÍº (öÁÎ±k)

A. öŒ¢vÀS©õº

& B]›¯º
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|õÒ : 01.02.2024

1958&® Bsiß uªÌ|õk öuõÈØuPµõÖ ÂvPÒ
Âv 59(1)&ß RÌ

£iÁ® ""K''
(Form "O")

ö£õx¨ £¯ß xøÓ°À @Áø» {Özu® öŒ#ÁuØPõP

öuõÈØ Œ[PzuõÀ ÁÇ[P¨£kQßÓ @Áø» {Özu AÔÂ¨¦ £iÁ®

öuõÈØŒ[Pzvß ö£¯º : uªÌ|õk G»Ui›]mi @£õºk G®¨Íõ±ì ö£h@µåß
(Tamilnadu Electricity Board Employees Federation)

@Áø» {Özu AÔUøP uµ
öuõÈ»õÍºPÍõÀ AvPõµ®
ö£ØÖÒÍ HÊ ¤µv{vPÒ

1. A. @ŒUQÇõº ö£õxaöŒ¯»õÍº

2. A. A¸nõŒ»® ©õ{» E£ uø»Áº

3. K. |õµõ¯n‰ºzv Aø©¨¦a öŒ¯»õÍº

4. R.G. ö»Ûß ^ÛÁõŒß ©õ{» öŒ¯»õÍº

5. N. £ÇÛ ©õ{» öŒ¯»õÍº

6. S. ŒUv@ÁÀ ©õ{» öŒ¯»õÍº

7. K. Œ®£z ©õ{» Cøna öŒ¯»õÍº

•PÁ› : 39/101, ][Psn öu¸,
]¢uõv›¨@£møh,
öŒßøÚ & 600 002.

@Áø» {Özu AÔÂ¨¦
u¸® |õÒ : 01.02.2024
ö£Ö|º ({ºÁõP®) : öŒ¯»õÍº

uªÌ|õk ªß EØ£zv ©ØÖ® £Qº©õÚ PÇP®
144, AsnõŒõø»

I¯õ,

1947® Bsk öuõÈØ uPµõÖ Œmh¨¤›Ä 22(1)ß £i @Áø» {Özu
AÔÂ¨¤øÚ Cuß ‰»® u[PÎß PÁÚzvØS öPõsk Á¸Q@Óõ®. Œmh¨¤›Ä
22(1)ß£i (@Áø» {Özu®) 2024 ¤¨µÁ› 16® |õÒ öÁÒÎUQÇø© J¸ |õÒ @Áø»
{Özu® 16.02.2024 Põø» 6.00 ©o •uÀ 17.02.2024 Põø» 6.00 ©o Áøµ°À
24 ©o @|µ® |øhö£Ö®.

16.02.2024 AQ» C¢v¯ @Áø» {Özu® AÔÂ¨¦
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1958® Bsiß uªÌ|õk öuõÈØuPµõÖ ÂvPÎÀ ÂvGs 59&ß RÌ @Áø»
{ÖzuzvØS @uøÁ¨£kQßÓ Ai¨£øh¯õÚ ÂÁµ[PÒ Ah[Q¯ £mi¯À Czxhß
CønUP¨£mkÒÍx.

u[PÒ Esø©²ÒÍ

öuõÈØŒ[P® AÎzxÒÍ AvPõµzvß£i

öuõÈØŒ[P HÊ ¤µv{vPÎß øPö¯õ¨£®

1. A. @ŒUQÇõº ö£õxaöŒ¯»õÍº

2. A. A¸nõŒ»® ©õ{» E£ uø»Áº

3. K. |õµõ¯n‰ºzv ©õ{» Aø©¨¦ öŒ¯»õÍº

4. R.G. ö»Ûß ^ÛÁõŒß ©õ{» öŒ¯»õÍº

5. N. £ÇÛ ©õ{» öŒ¯»õÍº

6. S. ŒUv@ÁÀ ©õ{» öŒ¯»õÍº

7. K. Œ®£z ©õ{» Cøna öŒ¯»õÍº

ö£Ö|º :ö£Ö|º :ö£Ö|º :ö£Ö|º :ö£Ö|º :

1. öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, 800, AsnõŒõø», öŒßøÚ & 600 002.
2. öŒ¯»õÍº, öuõÈ»õÍº xøÓ, öŒ¯»õÍº, öuõÈ»õÍº xøÓ, öŒ¯»õÍº, öuõÈ»õÍº xøÓ, öŒ¯»õÍº, öuõÈ»õÍº xøÓ, öŒ¯»õÍº, öuõÈ»õÍº xøÓ, uªÌ|õk Aµ”, öŒßøÚ & 600 009.
3. öuõÈ»õÍº Bøn¯º, öuõÈ»õÍº Bøn¯º, öuõÈ»õÍº Bøn¯º, öuõÈ»õÍº Bøn¯º, öuõÈ»õÍº Bøn¯º, @uÚõ®@£møh, öŒßøÚ & 600 018.

Cøn¨¦ :Cøn¨¦ :Cøn¨¦ :Cøn¨¦ :Cøn¨¦ :

@Áø» {ÖzuzvØS Ai¨£øh¯õÚ @Põ›UøP £mi¯À.
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Cøn¨¦Cøn¨¦Cøn¨¦Cøn¨¦Cøn¨¦

(1958&® Bsk öuõÈØ uPµõÖ ÂvPÎÀ Gs 59&ß RÌ)

(A) öuõÈØ uPµõÖPÐUPõÚ Pm]UPõµºPÒ : 1) öuõÈ»õÍº uµ¨¦
ö£õxa öŒ¯»õÍº
uªÌ|õk G»Ui›]mi @£õºk G®¨Íõ±ì
ö£h@µåß,
39/1-01, ][Psn öu¸, ]¢uõ›¨@£møh,
öŒßøÚ&2.

: 2) {ºÁõPz uµ¨¦
öŒ¯»õÍº
uªÌ|õk ªß EØ£zv ©ØÖ® £Qº©õÚ
PÇP®
144, AsnõŒõø», öŒßøÚ&600 002.

(B) öuõÈØ uPµõÖPÎß ußø©
©ØÖ® @Põ›UøPPÒ : @Põ›UøPPÒ CønUP¨£mkÒÍx.

(C) £õvUP¨£k® öuõÈ»õÍºPÎß
GsoUøP : C¢v¯ @uŒzvÀ ªßŒõµz öuõÈ»õÍºPÒ

10 »mŒzvØS @©Ø£m@hõº, SÔ¨£õP
uªÌ|õk ªßŒõµ Áõ›¯zvÀ ”©õº 90,000
@©Ø£mh {µ¢uµ öuõÈ»õÍºPÒ,
ö£õÔ¯õÍºPÒ, A¾Á»ºPÒ
10,000&zvØS® @©Ø£mh J¨£¢u
öuõÈ»õÍºPÒ 5,000&zvØS® @©Ø£mh
£Sv @|µ £o¯õÍºPÒ ©ØÖ® »mŒzvØS
Em£mh ªßŒõµ Áõ›¯ K#Åv¯ºPÒ,
uªÌ|õmi¾ÒÍ ”©õº 3 @PõiUS @©»õÚ
ªß ~Pº@ÁõºPÒ BQ@¯õºPÒ @|µi¯õP
£õvUP¨£kQßÓÚº.

(D) öuõÈÀ uPµõÖPøÍ wº¨£uØS
Gkzx öPõsh •¯Ø]PÒ : 1. ©zv¯ Aµ]ß öPõÒøPPÎÚõÀ ªßŒõµ

Áõ›¯[PÒ Em£h AøÚzx ö£õxz xøÓ
{ÖÁÚ[PÎÀ Põ¼°h[PøÍ {µ¨¤hõ©À
@Áø» Áõ#¨¤øÚ SøÓ¨£x,
öuõÈ»õÍºPÐUSÒÍ Œ¾øPPøÍ
SøÓ¨£x, {µ¢uµ¨ £o°h[PÎÀ
AÄm@Œõº][ •øÓ°À £o¯©ºzxÁx,
{ÖÁÚ[PÎß £[SPøÍ uÛ¯õ¸US
ÂØ£x, Azv¯õÁ]¯ ö£õ¸ÒPÎß
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Âø»Áõ] HØÓ® @£õßÓ ¤µaŒøÚPøÍ
wº¨£uØPõP @uŒ® uÊÂ¯ AÍÂÀ ©zv¯
öuõÈØŒ[P[PÎß AøÓTÁ¾US Cn[P
Bº¨£õmh®, @£µo, Esnõ Âµu® GÚ
£» Pmh •øÓPÎÀ ©zv¯ Aµ]ß
PÁÚzøu Dºzx wºÄ Psih •¯Ø]zux®,
Á[Q, B²Ò Põ¨¥mk {ÖÁÚ®,
öuõø»@£], @£õUSÁµzx ©ØÖ® ªßŒõµ®
@£õßÓøÁPÎÀ ö£¸©ÍÂØS uÛ¯õº
•u½k EÒ¦S¢v¸¨£øu²®, £øÇ¯
K#Åv¯® 1.4.2003 •uÀ
©ÖUP¨£mi¸¨£øu²®, ªßŒõµ Œmh
v¸zuzøu ªßŒõµ Áõ›¯[PÎÀ
A•¾US öPõsk Áµ •¯Ø]¨£x @£õßÓ
öŒ¯ÀPøÍ ukzvh öuõÈØŒ[P
C¯UP[PÒ öuõhº¢x |hzv Á¸Q@Óõ®.

2. ªßŒõµ Œmh v¸zu® 2022I
A•À£kzxÁuØS GvµõPÄ® @©ØPsh
£À@ÁÖ @Põ›UøPPøÍ {øÓ@ÁØÓ
Á¼²Özv²® @u]¯ AÍÂ»õÚ ªßŒõµz
öuõÈ»õÍº ©ØÖ® ö£õÔ¯õÍº
J¸[Qøn¨¦USÊ (NCCOEE) Œõº£õPÄ®
@£õµõmh[PÒ £» |hzv²® @©@»
SÔ¨¤mkÒÍ @Põ›UøPPÒ öuõhº£õP
©zv¯ öuõÈØŒ[P[PÐ® ©zv¯ Aµ]øÚ
Á¼²Özv AQ» C¢v¯ AÍÂÀ £À@ÁÖ
@£õµõmh[PøÍ |hzv¯øu öuõhº¢x
wºÄ Põn¨£hõuuõÀ 19.01.2024 ©zv¯
öuõÈØŒ[P[PÎß Tmk AÔÂ¨¤ß£i
2024 ¤¨µÁ› 16® |õÒ öÁÒÎUQÇø©
J¸ |õÒ 24 ©o @|µ @Áø» {Özuzøu
•ß {ÖzxQ@Óõ®.

ö£õxa öŒ¯»õÍº
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@Põ›UøPPÒ

1958® Bsiß uªÌ|õk öuõÈØuPµõÖ ÂvPÎÀ, Âv 59ß RÌ öuõÈØŒ[P®
|hzuÄÒÍ @Áø» {ÖzuzvØS Ai¨£øh¯õÚ @Põ›UøPPÒ Ah[Q¯ Â£µ¨ £mi¯À

1) BP2I •Êø©¯õP µzx öŒ#vh @Ásk®.

2) 1.12.2019 •uÀ ÁÇ[P @Ási¯ Fv¯ E¯ºÄUPõÚ 16.05.2023 J¨£¢uzvÀ 6%

Fv¯ E¯ºÄ ©ÖUP¨£mh 12,000 öuõÈ»õÍºPÐUS ÁÇ[QhÀ @Ásk®.

3) £uÂPøÍ SøÓ¨£x®, Põ¼°h[PøÍ JÈ¨£x®, AÄm@Œõº][ öŒ#vh Redeployment
EzvµÂkÁx @£õßÓ öŒ¯ÀPøÍ {ÖzvhÀ @Ásk®.

4) Põ¼°h[PÒ Field Assistant, Technical Assistant, Assessor, Junior Assistant, Assistant
Engineer, Assistant Draughtsman BQ¯ £uÂPÒ ”©õº 56,000 Põ¼°h[PøÍ {µ¨¤hÀ

@Ásk®.

5) ¦v¯ ö£ßŒß vmhzøu µzx öŒ#x £øÇ¯ K#Åv¯@© öuõhµ @Ásk®.

6) 10,000US @©Ø¨hh J¨£¢u öuõÈ»õÍºPÒ öuõhº¢x £o öŒ#x Á¸QÓõº.

öuõÈØŒ[P[PÐhß @£a”Áõºzøu |hzv {µ¢uµ® öŒ#vh @Ásk®.

7) 1000 A¾Á»P[PÐUS @©À £Sv @|µ¨ £o¯õÍºPÒ CÀ»õu {ø» EÒÍx.

Fv¯ªßÔ £o öŒ#x öPõsi¸¨£ÁºPøÍ {µ¢uµ® öŒ#vhÀ @Ásk®.

8) uªÌ|õk ªßŒõµ Áõ›¯® ì©õºm «mhº vmhzøu øPÂh @Ásk®.

9) ªßŒõµ Œmh® 2003ß öuõhºa]¯õP Á¸® ªßŒõµ Œmh v¸zuzøu øPÂh @Ásk®.

10) uÛ¯õº ©¯¨£kzxÁuØPõP ªß Â{@¯õPzøu²®, EØ£zvø¯²® uÛ¯õ›h® uõøµ

Áõº¨£øu {Özu @Ásk®.

11) ªß Â{@¯õP®, EØ£zv @£õßÓøÁPÎÀ uÛ¯õ¸US u¢xÒÍ AÝ©v ©ØÖ®

E›©zøu AøÚzx ©õ{»[PÎ¾® µzx öŒ#vh @Ásk®.

12) ªßŒõµ Áõ›¯® Em£h AøÚzx ö£õxzxøÓPÎ¾® EÒÍ Põ¼ Ch[PøÍ²® {µ¨¤h

@Ásk®. £o°h[PÒ AøÚzv¾® {µ¢uµ öuõÈ»õÍºP@Í £o öŒ#vh @Ásk®.

13) AvP Âø»US uÛ¯õ›h® ªß öPõÒ•uÀ öŒ#Áøu øPÂhÀ @Ásk®.

14) ö£õxz xøÓ {ÖÁÚ[PÎß £[SPøÍ ÂØÖ uÛ¯õº ©¯©õUSÁøu {ÖzvhÀ @Ásk®.

15) öuõÈ»õÍº |» Œmh[PÒ 44I |õßS Œmh öuõS¨¦PÍõP ©õØÔ¯øu v¸®£ ö£Ó @Ásk®.

16) Azv¯õÁ]¯ ö£õ¸ÒPÎß Âø»Áõ] E¯ºøÁ Pmk¨£kzu @Ásk®.

17) PÀÂ, ”Põuõµ®, uspº @£õßÓ Ai¨£øh¯õÚøÁPøÍ uÛ¯õº ©¯©õUSuø»

{ÖzvhÀ @Ásk®.

18) Œ©@Áø»US Œ© Fv¯® ÁÇ[P SøÓ¢u£mŒ Fv¯® 26,000/& {ºn°zvhÀ @Ásk®.

ö£õxa öŒ¯»õÍº



9TNEB G®¨Íõ±ì ö£h@µåß {³ì  G ¤¨µÁ› 2024

16.02.2024 @Áø» {Özu AÔÂ¨¦ & Œ©µŒ @£a”Áõºzøu

AÝ¨¦|º

v¸. V.G. µ@©èS©õº, B.E., BGL.,
öuõÈ»õÍº xøn Bøn¯º
(uø»ø©°h®),
öuõÈ»õÍº Bøn¯º A¾Á»P®,
5Áx uÍ®, @uÚõ®@£møh,
öŒßøÚ&600 006.

ö£Ö|º

öŒ¯»õÍº
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ&600 002.

uªÌ|õk G»Um›]mi @£õºk G®¨Íõ±ì ö£h@µåß,
Gs. 39/101, ][Psn öu¸,
]¢uõv›¨@£møh, öŒßøÚ&600 002.

©ØÖ® @Áø» {Özu AÔÂUøP öPõkzu Cuµ öuõÈØŒ[P[PÒ

Piu Gs. £2/3542/2024, |õÒ: 07.02.2024

A#¯õ,

ö£õ¸Ò :@Áø» {Özu® & {ºÁõP® & uªÌ|õk ªß EØ£zv ©ØÖ® ªß£Qº©õÚ PÇP® &
Gvº & uªÌ|õk ªßFÈ¯º ©zv¯ Aø©¨¦ EÒÎmh öuõÈØŒ[P[PÒ &
ö£õxzxøÓ {ÖÁÚ[PÒ, ªßÁõ›¯® EÒÎmh Aµ”z xøÓ {ÖÁÚ[PÒ
uÛ¯õº©¯©õUSÁøµ øPÂh @Ásk®. ªßŒõµ Œmh v¸zu ©@Œõuõ 2022 v¸®£
ö£Ó@Ásk®. ¦v¯ K#Åv¯z vmhzøu øPÂh @Ásk® EÒÎmh ]»
@Põ›UøPPøÍ Á¼²Özv 16.02.2024 Põø» 6 ©o •uÀ 17.02.2024 Põø»
6 ©o Áøµ @Áø»{Özu® öŒ#ÁuõP AÔÂ¨¦ ö£Ó¨£mhx & öuõhº£õP.

£õºøÁ : 1) uªÌ|õk ªß FÈ¯º ©zv¯ Aø©¨¦ GßÓ öuõÈØŒ[Pzvß @Áø»{Özu
AÔÂ¨¦ Piu® |õÒ: 01.02.2024

2) uªÌ|õk ªßŒõµz öuõÈ»õÍº Œ®@©ÍÚ® GßÓ öuõÈØŒ[Pzvß
@Áø»{Özu AÔÂ¨¦ Piu® |õÒ: 01.02.2024

3) uªÌ|õk Gö»Um›]mi @£õºk G®¨Íõ±ì ö£h@µŒß GßÓ öuõÈØŒ[Pzvß
@Áø»{Özu AÔÂ¨¦ Piu® |õÒ: 01.02.2024

4) uªÌ|õk £Áº CßâÛ¯ºì BºPøÚ@Œåß GßÓ öuõÈØŒ[Pzvß
@Áø»{Özu AÔÂ¨¦ Piu® |õÒ: 01.02.2024

5) uªÌ|õk ªß PÇPz öuõÈ»õÍº •ß@ÚØÓ Œ[P® GßÓ öuõÈØŒ[Pzvß
@Áø»{Özu AÔÂ¨¦ Piu® |õÒ: 29.01.2024

6) uªÌ|õk @|åÚÀ Gö»Um›]mi JºUPºì ö£h@µŒß GßÓ öuõÈØŒ[Pzvß
@Áø»{Özu AÔÂ¨¦ Piu® |õÒ: 01.02.2024

7) uªÌ|õk ªßŒõµ Áõ›¯ öuõÈ»õÍº ö£õÔ¯õÍº IUQ¯ Œ[P® GßÓ
öuõÈØŒ[Pzvß @Áø» {Özu AÔÂ¨¦ Piu® |õÒ: 01.02.2024
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£õºøÁ°À Põq® 7 öuõÈØŒ[P[PÒ, ªßÁõ›  ̄FÈ¯ºPÒ, ö£õÔ¯õÍºPÒ, A¾Á»ºPÒ
AøÚÁ¸US® ö£õxzxøÓ {ÖÁÚ[PÒ, ªßÁõ›¯® EÒÎmh Aµ”z xøÓ {ÖÁÚ[PÒ
uÛ¯õº©¯©õUSÁøu øPÂh @Ásk®. ªßŒõµ Œmhv¸zu ©@Œõuõ 2022 v¸®£ ö£Ó
@Ásk®. ¦v¯ K#Åv¯z vmhzøu øPÂh @Ásk® EÒÎmh ]» @Põ›UøPPøÍ
Á¼²Özv 16.02.2024 Põø» 6 ©o •uÀ 17.02.2024 Põø» 6 ©o Áøµ @Áø»{Özu®
öŒ#ÁuõP AÔÂ¨¦ ÁÇ[Q²ÒÍx. CxSÔzx öuõÈ»õÍº xøn Bøn¯º
(uø»ø©°h®) •ßÛø»°À, 14.02.2024 AßÖ •Ø£PÀ 11 ©oUS |øhö£Ó EÒÍ
@£a”ÁõºzøuUS Œ®£¢u¨£mh BÁn[PÐhß C¸uµ¨¤Ú¸® uÁÓõx BáµõS©õÖ
@PmkU öPõÒÍ¨£kQÓx.

@©¾®, @Áø» {Özu® @£õßÓ @|µi |hÁiUøP°À Dk£h @Áshõ® GßÖ®,
ö£õx Aø©v Põzvk©õÖ®, Œ©µŒ @£a”Áõºzøu°À ”•P •iøÁ Gvº@|õUS©õÖ®
öuõÈØŒ[PzvØS AÔÄÖzu¨£kQÓx.

öuõÈ»õÍºPÎß £o{ø»ø©PÎÀ GÆÂu ©õØÓ•® öŒ#¯õ©À "Status-Quo" {ø»ø¯
Pøh¤iUS©õÖ {ºÁõPzvØS AÔÄÖzu¨£kQÓx.

J¨£®
öuõÈ»õÍº xøn Bøn¯º

(uø»ø©°h®)

£uÂ E¯ºÂÀ £o ]ÓUP ÁõÌzxQ@Óõ®

v¸©v. K. uÚ£õUQ¯®, B.Com.,

PnUS @©Ø£õºøÁ¯õÍ›¼¸¢x EuÂ PnUS A¾Á»µõP

£uÂ E¯ºÄ ö£ØÖ @PõøÁ öuØS ÁmhzvÀ £o@¯ØÓø©US

©QÌ@Áõk ÁÍºa] {v ¹. 5,000/- ÁÇ[Q²ÒÍõºPÒ.

& B]›¯º

£uÂ E¯ºÂÀ £o ]ÓUP ÁõÌzxQ@Óõ®

07-12-2023 AßÖ v¸. A. P¸¨£ß PnURmk B#ÁõÍº ÷Á»PÄsh® £mi ¤›Ä

AÁºPÒ £uÂ E¯ºÂÀ Á¸Áõ# ÷©Ø£õºøÁ¯õÍµõP ÷Á»PÄsh®£mi ¤›ÂÀ

£o÷¯Ø¦ ö\#uø©US TNEB EMPLOYEES FEDERATION |õ©UPÀ vmh QøÍ \õº£õP ÁõÌzx

öu›Âzu@£õx ÁÍºa] {v¯õP ¹. 3000/& ÁÇ[QÚõº.

& B]›¯º
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ªßÁõ›¯ ^µø©¨¤ØPõÚ Áõ›¯z uµ¨¦ •ßÁøµÄ

Administrative Branch
N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 02.

Letter No. 11989/A16/A161/2021-13, Dated : 03.02.2024
From

Thiru. Rajesh Lokhoni, I.A.S.,
Additional Chief Secretary,
Chairman-cum-Managing Director

To
The General Secretary, (w.e.)
Tamil Nadu Electricity Board Employees Federation and 17 Union / 8 Pensioners Association

Sir,

Sub : TANGEDCO - Restructuring of erstwhile TNEB - Furnishing of
Draft Tripartite Agreement - Views of Unions/Association - Called
for arriving at an amicable Agreement - Regarding.

Ref : 1. G.O. (Ms). No. 100 Energy (B2) Dept, dated 19.10.2010
2. From Energy (B2) Department, Secretariat, Chennai Letter (Ms)

No. 96/2023, dated 31.10.2023
3. G.O. (Ms) No. 102 Energy (B2) Department, Secretariat, dated

23.11.2023.

I am to state that as already discussed with the Unions/Associations, in the matter of
Tripartite Agreement to be entered into and taking consideration of the views expressed by
them, the Government was addressed with the draft tripartite agreement. After careful
consideration, the Government had approved the draft Tripartite Agreement with certain
modifications in respect of clauses 5(3), 5(7), 5(9), 5(10), 5(12), 5(16), 5(21) & 5(22). The
same has also been considered and accordingly the revised draft Tripartite Agreement is
enclosed herewith to this letter, for offering your views and consent on or before 7th February
2024 positively for arriving at an amicable agreement.

Yours faithfully,
(A. JEEYABUDEEN AHAMED BABU)

Under Secretary/Wage Revision
and Regulations

for Chairman-cum-Managing Director
TANGEDCO
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DRAFT TRIPARTITE AGREEMENT
BETWEEN

THE GOVERNMENT OF TAMIL NADU, TNEB Limited, TANTRANSCO, TANGEDCO
AND ALI RECOGNISED TRADE UNIONS AND ASSOCIATIONS REPRESENTING

OFFICERS/EMPLOYEES - PENSIONERS.

This Tripartite Agreement entered into at Chennal on this. ....th day of......... 2024 between
the Government of Tamil Nadu represented by its Principal Secretary to Government, Energy
Department, (hereinafter called as the ''State Government''), and the Party of the FIRST PART;

And

(1) The TNEB Limited. (2) the Tamil Nadu Transmission Corporation Limited (TANTRANSCO)
and (3) the Tamil Nadu Generation and Distribution Corporation Limited (TANGEDCO)
company and corporations wholly owned by the Government of Tamil Nadu and
incorporated under the Companies Act, 1956 (1 of 1955), (hereinafter collectively called
as ''Successor entities'') which expression shall unless repugnant to the context or meaning
thereof include its successors and assigns, represented by its Chairman and The Parties
of the SECOND PART;

And

All the recognized Trade unions and Associations representing Officers/employees and
Pensioners of TNEB (covered under Per.B.P.(Ch) No.247 (SB) Dated 17.10.2007) (hereinafter
called as ''Union/Association'') represented by the respective General Secretary/President or
any other authorized representative, as the case may be, as shown herein under and the
Parties of the THIRD PART;

WHEREAS

1. The Government of Tamil Nadu, in G.O. (Ms) No.114 Energy (82) Dept, dated 08.10.2008,
have accorded in-principle approval for the re&organization of the Board by establishing
a holding company, namely, TNEB Limited and two subsidiary companies namely, Tamil
Nadu Transmission Corporation Limited (TANTRANSCO) and Tamil Nadu Generation
and Distribution Corporation Limited (TANGEDCO) with the stipulation that the
aforementioned companies shall be wholly owned by the Government of Tamil Nadu;

2. The Officers/Employees of the Board may be apprehensive that on such reorganization
of the Board they may be retrenched and/or their service. conditions may be adversely
affected or their services may be privatized.

3. The Government of Tamil Nadu have clearly stated that such apprehensions of Officers/
Employees are unfounded.

4. For the purpose of smooth implementation of the policy of re&organization and restructuring
of the Board and consequent absorption of the Officers/ employees in successor entities
as also to dispel the apprehensions that are being raised by the Trade Unions and
Associations mentioned in Clause 2 above, the parties herein mutually agree as under
and undertake to abide by the same to achieve the aforesaid objective;
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5. Now, therefore, in consideration of the premises, mutual agreements, Covenants and
conditions set forth herein, it is agreed by and between the parties as follows:-

(1) In so far as this Tripartite Agreement is concerned;
(a) 'State Government' means 'Government of Tamil Nadu;
(b) 'Board' means the Tamil Nadu Electricity Board
(c) Existing Officers/ Employees' means Officers/ Employees of the Board as on the

preceding date of the first day of November 2010;
(d) 'Holding Company' means the TNEB Limited;
(e) 'Successor entities' or 'Corporate entities' means 'TNEB Limited', TANTRANSCO and

'TANGEDCO';
(f) 'Subsidiary Companies' means, TANGEDCO and TANTRANSCO.

(2) All other words and expressions used herein and not defined shall have the meanings
respectively assigned to them as stated in the G.O.(Ms) No:100, Energy department, dt:
19.10.2010.

(3) In view of re&organization of the Board into TNEB Limited (as holding company) and two
or as many subsidiary companies like Tamil Nadu Transmission Corporation Limited
(TANTRANSCO) and Tamil Nadu Generation and Distribution Corporation Limited
(TANGEDCO) as a separate Corporate entities, the State Government and the Successor
entities hereby undertake that there shall be no retrenchment of existing Officers/Employees
on account of such restructuring and their status / service conditions shall not in any way
be less favourable than those which would have been applicable to them if there had
been no such re-organization and the transfer scheme. Any employee rendered surplus
through a mutually agreed process of appropriate rationalization shall be redeployed.

(4) The terms and conditions of service of the existing Officers/Employees of the Board upon
transfer to the Successor/Corporate entities shall not be inferior to the present terms and
conditions of service in the Board. The Successor entities will endeavor to rationalize the
terms and conditions to provide for career growth and other welfare measures more
beneficial to the Officers/ Employees recognizing that the Officers/Employees are an
essential part of the growth of power sector and its operation in an economic and efficient
manner

(5) The principies and / or terms and conditions of service of the existing Officers/Employees
in matters like promotions, appointments, internal selections, transfers, leave, all
allowances, etc., regulated by existing regulations / ratios / service rules are guaranteed
to continue to be the same during transition and shall not be less favourable as stated
upon permanent transfer to the respective successor entities of the Board.

(6) The existing wage settlement and work load settlement entered with the Unions/
Associations shall be valid with full force and effective even after re&organization until its
validity period or a new settlement is arrived at, whichever is later. With regard to pay
revision, the present system of bipartite negotiations shall continue by the Trade Unions
/ Associations with the respective successor entities, under the aegis of TNEB Limited.
The successor entities of TINEB shall enter into all future wage settlements with the
Unions/Associations.
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(7) The parties of the first and second part shall guarantee the payment of Pension, Family
Pension, Retirement / Death benefits such as gratuity, encashment of earned leave and
the existing benefits inclucing GPF/CPF and periodical Dearness Allowance Relief and all
other terminal/applicable benefits that are in force as on the date of signing of this
agreement to all existing pensioners / family pensioners / other eligible persons..

(8) In so far as all the Retirement and terminal benefits of existing Officers/ Employees are
concerned appropriate arrangements shall be made to ensure that the interests of the
Officers/Employees, are protected. Till arrangements are finalized, all such payments to
the existing Officers/ Employees working on ''as-is where-is'' condition shall continue as
per the present arrangements.

(9) It is agreed by the Parties of First and Second Part herein to consider creation of a
separate fund to meet the Pension and other liabilities to the existing pensioners and
pension and other terminal benefits of the existing Officers/Employees of the TNEB and
the successor entities.

(10) All the existing welfare measures like the scheme for compassionate appointment, medical
reimbursement, present medical insurance till its validity period and thereafter by any
other suitable scheme / insurance, educational loan, health fund, HBA, Conveyance
advance, marriage advance, festival advance or any other existing loans and advances
shall be continued. For introduction of new schemes/benefits/ welfare measures, prior
approval of Government have to be obtained after placing the issue before the respective
Board.

(11) In respect of all the statutory and other schemes such as Provident Fund, Gratuity and
other superannuation benefits of the Officers/Employees and matters related to
employment, the successor entities shall stand substituted for all purposes of nights,
powers, and obligations of the Board / entities.

(12) The existing welfare benefits to the pensioners, family pensioners, ex-gratia pensioners
and existing Officers/Employees subject to modifications, that may be brought forth by
the State Government, shall continue subject to the approval of the respective Company's
Board. All obligations in respect of payment of pension, family pension and other retirement
benefits including provident fund, superannuation pension, gratuity and encashment of
leave, etc., to the Officers/Employees already retired and to be retired from the services
of the Board shall continue. For introduction of new schemes/ benefits/welfare measures,
prior approval of Government have to be obtained after placing the issue before the
respective Board.

(13) The period of service of the existing Officers/Employees under the Board and the successor
entities shall be treated as continuous service for the purposes of all service benefits
including promotion, internal selection, fixation, movement to selection grade, special
grade, payment of pension etc., and retirement/terminal benefits.

(14) All benefits for the services rendered by the Officers/Employees in the Board as on the
date of permanent transfer to successor entities, shall be protected.
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(15) Even on formation of TNEB LIMITED, TANTRANSCO and TANGEDCO, until further
orders, all the existing Officers/Employees of the Board will be retained in TANGEDCO
for the present. The Officers/Employees shall continue to serve ''as-is where-is'' basis
and shall be treated as Officers/ Employees of TANGEDCO and they would be treated
as being on deputation to the other successor entities. The period of transition will be as
approved by Government of Tamil Nadu in Transfer Scheme in the Government of Tamil
Nadu gazette. During the transition period, le., till the period of finalization of options of the
Officers/Employees and their absorption in the successor entities, the cadre management
shall vest with TANGEDCO. During such transition period the existing seniority pattern for
each category will be maintained by TANGEDCO. The other entities shall accept the
employee posted by TANGEDCO wherever necessary in consultation with the
TANTRANSCO and TNEB Ltd., based on seniority which shall be basis for absorption of
Officers/Employees in the successor entities. The service conditions of the employee in
the successor entities shall not be less. favourable to them than that has been provided
by the Board. Retirement/ Terminal benefits Including GPF/CPF and pension payments
to the retiring Officers/employees during the period of transition shall be dealt with by
TANGEDCO and thereafter by the successor entities.

(16) The Officers/Employees so transferred to the service of the successor entities shall be
deemed to have entered into an agreement / settlement with such successor entities to
fulfill the obligations undertaken by them to the Board including in respect of repayment
of loans, advances and other sums due which remain outstanding from the Officers/
Employees on the date of transfer to the successor entity.

(17) All disciplinary proceedings pending on the date of transfer of an employee to the successor
entity shall be dealt with by the respective successor entity following the existing rules,
Regulations, Certified Standing order and all other instructions / orders in force. All
disciplinary cases already finalized and or punishments awarded by the Board under the
existing rules / regulations / certified standing orders etc., shall not be reopened, unless
permitted by the rules / regulations.

(18) All the existing workload norms shall continue and changes from time to time shall be
finalized through mutually negotiated settlements between the recognized Trade Unions
and the respective successor entity.

(19) The rule of reservation hitherto followed by the Board shall be continued by the successor
entilies and the successor entity shall follow the rule of reservation as orde ed by the State
Government from time to time including any changes/modifications..

(20) If the newly constituted Corporate entity / entities fail to implement this agreement in any
respect, the State Government shall take full responsibility for enforcing such implementation
by the entity concerned.

(21) The successor entities may introduce a new set of rules, regulations, certified standing
order, etc., in consultation with the Trade Unions and Board which will be effective from
the date following the date of completion of transition period which shall be within the
ambit of the first proviso to section 133 (2) of the Electricity Act 2003. Till such introduction,
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the rules, regulations, certified standing orders, etc., in force on the date of this agreement
shail continue to be in force. Even legitimate activity or functions of TNEB or successor
entities in respect of existing Officers/Employees including those contained in the
settlements on work norms shall not be modified without following the procedure laid
down in relevant law.

(22) In the event of any dispute(s)/ difference(s) arising out of this Tripartite Agreement, effort
shall be taken by the parties to resolve such dispute(s)/ difference(s) amicably in the first
instance. If such dispute(s)/ difference(s) could not be resolved within 60 days, the
respective parties including the present and past Officers/Employees shall be free to avail
the remedies available under any law of the land.

(23) This Tripartite Agreement shall be binding on the Government of Tamil Nadu, Successor
entities and Unions / Associations/Pensioners of the Board and all the existing and past
Officers/employees of the Board. The first party, the Government of Tamil Nadu shall have
power to issue orders / instructions / directions, if any from time to time to implement any
of the provisions of this Tripartite Agreement and other related matters incidental thereto.
In such case, it shall be the duty of other parties to this Tripartite agreement to treat the
same as part and parcel of this Tripartite agreement, subject to the right under sub&clause
(22) of clause 5 of this Tripartite agreement.

(24) The existing recognition of the Unions to be continued even after restructuring and binding
on the successor entities.

(25) This Tripartite Agreement executed by and between the parties herein shall be duly
notified in the Tamil Nadu Government Gazette.

(26) This tripartite agreement shall be deemed to have come into force with effect on and from
the first day of November 2010.

IN WITNESS WHERE OF the parties hereto have signed this Tripartite Agreement on the
day, month and year written here-in-above.

The Principal Secretary to Government,
Energy Department, Chennai-600 009
Government of Tamil Nadu,

For and on behalf of the
Government of Tamil Nadu
(The party of the FIRST PART)

Witness

1.

2.

The Additional Chief Secretary/
Chairman  Managing Director,
For and on behalf of TNEB Ltd.,
TANGEDCO & TANTRANSCO
Chennai-600 002
(The party of the SECOND PART)

1.

2.
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|õÒ : 09.02.2024
ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : uªÌ|õk ªßŒõµ Áõ›¯® & ©Ö^µø©¨¦ & •zuµ¨¦ J¨£¢u® & P¸zx @PmkÒÍx
öuõhº£õP.

£õºøÁ : 1.  Letter No. 11989/A16/A161/2021-13 Dt. 03.02.2024
2.  TNEBEF ö£õxa öŒ¯»õÍº Piu® |õÒ : 07.02.2024
3.  Letter No. 11989/A16/A161/2021-16 Dt. 08.02.2024
4.  TNEBEF ö£õxa öŒ¯»õÍº Piu® |õÒ : 02.02.2021

£õºøÁ°À (1)À PskÒÍ£i uªÌ|õk ªßŒõµ Áõ›¯ ©Ö ^µø©¨¦PÒ SÔzx
AÎUP¨£mkÒÍ •zuµ¨¦ J¨£¢uzvØPõÚ •ßÁøµÄ Áõ›¯zuõÀ ÁÇ[P¨£mhvÀ 7.12.2024USÒ
P¸zx @Põµ¨£mi¸¢uvß Ai¨£øh°À £õºµøÁ (2)À PskÒÍ£i G[PÍx P¸zxPøÍz
öu›ÂUP 15 |õmPÒ AÁPõŒ® @Pmi¸¢@uõ®.

£õºøÁ (3)À PskÒÍ£i 12.02.2024 AßÖ •zuµ¨¦ J¨£¢uzvØS AøÇzxÒÍ {ø»°À
Áõ›¯zuõÀ uµ¨£mkÒÍ •ßÁøµÂß «x G[PÒ uµ¨¦ P¸zxPøÍ öu›ÂUQß@Óõ®.

•ß ÁøµÂÀ,

5 (1) (c)  'Existing Officers/ Employees' means  Officers / Employees of the Board as on the preceding date
of the first day of November 2010 Gß£øu Date of Settlement GÚ •zuµ¨¦ J¨£¢u® BQßÓ @uv Áøµ
£o¯õØÖ£ÁºPÒ GÚ ©õØÓ @Ásk®.

5 (1) (f) 'Subsidiary Companies' means, TANGEDCO and TANTRANSCO
TANGEDCO GGß£øu GO No. 6 dated 24.01.2024 ©ØÖ® GO No. 7 dated 24.01.2024 GßÓ

AµŒõønPÎß ‰»® Tamilnadu Power Distribution Corporation Ltd., Tamilnadu Power Generation Corporation
Ltd.,, Tamilnadu Green Energy Corporation Ltd., GÚ ‰ßÖ P®ö£ÛPÍõP ¤›UP¨£mk |h¨¦ {v¯õsk
•uÀ A•¾US Á¸® GÚ EzuµÂmi¸¨£x® @©ØPsh J¨£¢uzvÀ 2010B® BsiÀ
¤›UP¨£mh TANGEDCO GßÓ ö£¯›À J¨£¢uzvØS SÔ¨¤mh¨£mi¸¨£x •µnõÚuõS®.
GÚ@Á AµŒõønPøÍ µzx öŒ#¯ @Ásk®.

5 (7) The parties of the first and second part unconditional guarantee the payment of Pension, Family
Pension, Retirement / Death benefits such as gratuity, encashment of earned leave and the existing
benefits including GPF / CPF and periodical Dearness Allowance Relief and all other terminal / applicable
benefits that are in force as on the date of signing of this agreement to all existing employee / pensioners
/ family pensioners / other eligible persons.

Áõ›¯zuõÀ AÎUP¨£mkÒÍ •ßÁøµÂÀ 5 (7) @©ØPshÁõÖ ©õØÔ¯ø©UP¨£h @Ásk®.

ªßÁõ›¯ ^µø©¨¦ & Áõ›¯zvß •ßÁøµÂß «x |©x P¸zxPÒ
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5 (10) All the existing welfare measures like the scheme for compassionate appointment, medical reimbursement,
present medical insurance till its validity period and thereafter by any other suitable scheme / insurance,
educational loan, health fund, HBA, Conveyance advance, marriage advance, festival advance or any
other existing loans and advances shall be continued generally following the schemes introduced /
followed by the State Government to the Government servant as has been done earlier.

Áõ›¯zuõÀ AÎUP¨£mkÒÍ •ßÁøµÂÀ 5 (10) @©ØPshÁõÖ ©õØÔ¯ø©UP¨£h @Ásk®.

5 (12) The benefits, which may be announced by the Government of Tamil Nadu to their pensioners from time
to time, shall be implemented without any modifications by the "the successor corporate entities" as was
hitherto done by the Board.

Áõ›¯zuõÀ AÎUP¨£mkÒÍ •ßÁøµÂÀ 5 (12) @©ØPshÁõÖ ©õØÔ¯ø©UP¨£h @Ásk®.

5 (20) If the newly constituted corporate entity / entities fail to implement this agreement in any respect, the State
Government shall take full responsibility for enforcing such implementation by the entity
concerned.

Áõ›¯zuõÀ AÎUP¨£mkÒÍ •ßÁøµÂÀ 5 (20) Ai@PõimkÒÍøu EÒÍøu }UP¨£h
@Ásk®.

5 (21) The sucessor entities may introduce a new set of rules, regulations, certified standing order etc, in
consultation with the Trade Union and Board which will be effective from the date following the date
of completion of transition period which shall be within the ambit of the first proviso to section 133 (2)
of the Electricity Act 2003.  Till such introduction, the rules, regulations, certified standing orders etc.,
in force on the date of this agreement shall continue to be in force.  Even legitimate activity or functions
of TNEB or Successor entities in respect of existing Officers / Employees including those contained in
the settlements on work norms shall not be modified without following the procedure laid down in relevant
law.

Áõ›¯zuõÀ AÎUP¨£mkÒÍ •ßÁøµÂÀ 5 (21) Ai@PõimkÒÍ Board Gß£ØS £v»õP
TNEB Limited GÚ ©õØÔ¯ø©UP @Ásk®.

5 (16) During the transition period, i.e., from deputation to permanent absorption, the existing Officers /
employees of the Board shall be allowed to exercise their preferred option and in case of any grievances,
a "grievance handling committee" shall be formed by the TNEB Ltd. to redress the Officers/employees
grievances on such absorption, Separate committees shall be formed for officers (Class-I and II) and other
Officers/employees (Class-III and IV).  Such committees shall also have representation from
TANTRANSCO and TANGEDCO.  Any representation of the Unions on behalf of the aggrieved
employee(s) shall be given due regard.  If the Grievance Handling Committee found that a category /
section of Officers/employees is / are adversely affected, such category / section of Officers/employees
may be allowed to exercise one more option subject to administrative exigencies.

Áõ›¯zuõÀ HØPÚ@Á AÎUP¨£mh •ßÁøµÂÀ C¸¢u  5 (16), uØ@£õx Áõ›¯zvÀ
ÁÇ[P¨£mkÒÍ •ßÁøµÂÀ }UP¨£mkÒÍøu v¸®£Ä® @Œºzvh @Ásk®.

@©¾®, 20.10.2022À Áõ›¯zv¼¸¢x AÝ¨£¨£mh  BP No. 2 dated 12.04.2022 ø¯ •ÊÁx©õP
µzx öŒ#Áøu £›^¼UP •i¯õöuÚ 11.07.2023À uªÌ|õk Aµ” G›ŒUvz xøÓ°¼¸¢x Á¢xÒÍ
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EzuµÄ®,  56,000 Põ¼¨ £o°h[PøÍ {µ¨¦Áx SÔzx G¢u Âu©õÚ EzuµÁõu•® @©ØPsh
•ßÁøµÂÀ SÔ¨¤h¨£hõux®,

Redeployment and outsourceing •øÓPÎÀ £uÂPøÍ JÈUP ©õm@hõ® GßÖ 26.09.2022 AßÖ
öuõÈØŒ[P[PÎh® Áõ›¯® GÊzx¨§ºÁ©õP JzxU öPõsi¸¢x®, öuõhºa]¯õP £uÂPøÍ
JÈUPU Ti¯ EzuµÄPÒ EzuµÂmk Á¸Áx®,  CuØS •ßÚº ªßŒõµ Áõ›¯zvÀ
øPö¯ÊzuõQ²ÒÍ AøÚzx J¨£¢u[PøÍ²® |øh•øÓ¨£kzuU Tk® GÚ ¤Ó ©õ{»
J¨£¢u[PÎÀ SÔ¨¤mh¨£mkÒÍøu @£õÀ @©ØPsh •ßÁøµÂÀ SÔ¨¤h¨£hõux®, @©¾®,
£õºøÁ (4)À PskÒÍ£i •ßÁøµÂÀ 02.02.2021B® @uv°mh PiuzvÀ G[PÒ Œ[PzuõÀ
@Põ›°¸¢u v¸zu[PÒ HØÖU öPõÒÍ¨£hõux®,  öuõÈø»²®, öuõÈ»õÍºPøÍ²® ö£¸®
£õv¨¦PÐUSÒÍõUS® Gß£øu²® öu›ÂUP Â¸®¦Q@Óõ®. GÚ@Á, •zuµ¨¦ J¨£¢u® SÔzx
J¸ •Êø©¯õÚ @£a” Áõºzøu |hzvh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

GÚu¸ø© ©P@Ú... ©P@Í...
(£izuvÀ ¤izuøu AÝ¨¤¯x & @uõÇº M. ”¨µ©o¯®, ©õ{» E£ uø»Áº TNEBEF)

•••••xø©¯õÀ uÒÍõk® GßÛhzvÀ ö£õÖø©¯õ°¸¢x... GßøÚ¨ ¦›¢x öPõÒÍ •¯Ø] öŒ#!

|õß EnÁ¸¢x®@£õx AÊUPõÚõÀ... Œ›¯õP Eøh¯o¯ •i¯õv¸¢uõÀ... ö£õÖø©¯õ°¸.
EÚUS |õß AÁØøÓ PØÖzuµ öŒ»Âmh £» ©o @|µ[PøÍ {øÚzx¨ £õº!

öŒõßÚøu@¯ v¸®£z v¸®£ B°µzöuõ¸•øÓ |õß öŒõßÚõ¾® PÁÛzxU @PÒ. }
]Ö¤ÒøÍ¯õ°¸¢u@£õx EÚUSz yUP® Á¸® Áøµ J@µ Pøuø¯ B°µzöuõ¸•øÓ v¸®£z v¸®£
öŒõÀ¼°¸UQ@Ó@Ú...

|õß SÎUP Â¸®£õu@£õx GßøÚ ÁØ¦Özv AÁ©õÚ¨£kzuõ@u... Pi¢x öPõÒÍõ@u... EßøÚU
SÎ¨£õmh B°µ® PØ£øÚ Põµn[PøÍa öŒõÀ¼ Eß ¤ßÚõÀ Ki Á¢u |õmPøÍ {øÚ! |ÃÚ
öuõÈÀ~m£[PøÍ £ØÔ¯ GÚx AÔ¯õø©ø¯ HÍÚ® öŒ#¯õ@u. AÁØøÓ¨ ¦›¢x öPõÒÍ GÚUS
AÁPõŒ® öPõk. EnÁ¸¢xuÀ, |ßÓõP Eøh¯ouÀ, ÁõÌUøPø¯ øu›¯zxhß Gvº@|õUSuÀ
@£õßÓ GzuøÚ@¯õ GÎ¯ Põ›¯[PøÍ EÚUS |õß PØÖz u¢v¸UQ@Ó@Ú...

©Óv GßøÚ BmöPõÒÐ®@£õx ]k]kUPõ@u. HöÚÛÀ Gß Eøµ¯õhø»Âh |õß EßÝhß
C¸¨£x®, } GßøÚU PÁÛzxU @Pm£xÄ@© •UQ¯®! |õß Œõ¨¤h Â¸®£õu@£õx Pmhõ¯¨£kzuõ@u.
G¨@£õx GÚUS EnÄ @uøÁ, G¨@£õx @uøÁ°Àø» Gß£øu |õß |ßPÔ@Áß!

} •u»iPøÍ Gkzx øÁzu@£õx |õß Gß Pµ[PøÍ GÚUS öPõkzux@£õ» Gß PõÀPÒ
uÍ¸®@£õx Eß Pµ[PÍõÀ GßøÚz uõ[S... GßÛh® ¤øÇPÎ¼¸¢uõ¾® EÚUPõP ]Ó¢uøu@¯ |õß
Áõg]z@uß. ªPa ]Ó¢uøu@¯ •¯Ø]z@uß Gß£øu J¸ |õÒ Psk öPõÒÁõ#!

|õß EÚu¸QÀ Á¢uõÀ ]Ú©øh¯ @Áshõ®. Gß@Úõ¸¢x GßøÚ¨ ¦›¢xöPõsk GÚUS EuÂ
öŒ#¯ •¯Ø] öŒ#. |õß |h¨£uØS FßÖ@Põ»õ°¸. Aß¦® ö£õÖø©²hÝ® Gß £õøuø¯ •iUP
EuÂ¯õ°¸. ©Ú©»º¢x ¦ßÚøP²® BÌ¢u Aß¦@© AuØPõP GßÛh® } ö£Ö® øP©õÖ Á¯uõÚ
AßøÚ²hß S•ÓÀPøÍ Enº¢x AÁºPøÍ 20 BskPÍõP AµÁønUS® CøÓ¨£o°À...

... J¸ uõ°ß S•ÓÀ
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AµŒõøn & TNPGCL

(ABSTRACT)
Energy Department - Restructuring of Tamil Nadu Generation and Distribution Corporation Limited (TANGEDCO)
into separate generation and distribution companies - Formation of Thermal Generation Company in the name
of Tamil Nadu Power Generation Corporation Limited (TNPGCL) under the Companies Act, 2013 - Approval
accorded - Orders - Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

ENERGY (B2) DEPARTMENT

G.O (Ms.) No. 6 Dated : 24.01.2024
@Œõ£Q¸x Á¸h®, øu 10
v¸ÁÒÐÁº Bsk 2055

Read:
From the Additional Chief Secretary / Chairman and Managing Director, Tamil Nadu Generation & Distribution

Corporation Limited, Letter No. 018522/CFC/G1/FC/G1/Restructuring/2023-1, Dated 03.01.2024.
*****

ORDER:
In the letter read above, Additional Chief Secretary / Chairman and Managing Director, Tamil Nadu

Generation  Distribution Corporation Limited has informed that Tamil Nadu has largely kept pace with the Power
Sector Reforms in the country. While the key reforms such as corporatization of its power utilities and establishment
of independent regulatory authority have been completed in entirety, the restructuring of state power sector
remains only partially complete.

2) The Chairman and Managing Director has stated that in the year 2010, the transmission business was
unbundled into a separate company & Tamil Nadu Transmission Corporation Limited (TANTRANSCO), but the
generation and distribution business was retained in a single company viz., Tamil Nadu Generation and
Distribution Corporation Limited (TANGEDCO). Accordingly, he has now proposed to complete the restructuring
process in Tamil Nadu as well by unbundling TANGEDCO into separate generation and distribution companies.

(1) Need for Restructuring:
The need to complete the restructuring process in Tamil Nadu by unbundling of TANGEDCO is further
emphasized by the following::-

a) Unbundling is complete in most of the States
As evident in Table 1, nearly all the major States have already aligned the business structure with the power
sector value chain by having separate companies in the area of Generation, Transmission and Distribution.
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Table 1: State Wise Industry Structure and Chronology
S.No. State Year of Restructuring Industry Structure

1 Odisha 1996 2G+T+4D
2 Haryana 1998 G+T+2D
3 Rajasthan 2000 G+T+3D
4 Uttar Pradesh 2000 2G+T+5D
5 Karnataka 2002 G+T+5D
6 Uttarakhand 2004 G+T+D
7 Gujarat 2005 G+T+D4
8 Madhya Pradesh 2005 G2+T+D3
9 Maharashtra 2005 G+T+D
10 West Bengal 2007 G+T+D
11 Chhattisgarh 2009 G+T+D
12 Assam 2009 G+T+D
13 Tamil Nadu 2010 GD+T
14 Himachal Pradesh 2010 G+T+D
15 Punjab 2010 G+D+T
16 Bihar 2012 G2+T+D2
17 Jammu  Kashmir 2012 G+T+D2
18 Jharkhand 2014 G+T+D
19 Andhra Pradesh 2014 G+T+D3
20 Telangana 2014 G+T+D2

States like Odisha, Haryana, Rajasthan, Andhra Pradesh, Madhya Pradesh and Uttar Pradesh unbundled their
electricity boards and created multiple distribution licensees. States like West Bengal, Maharashtra and Chhattisgarh
formed a single distribution utility model to restructure themselves.

b) Large scale of operation of TANGEDCO:
TANGEDCO's scale of business is currently among the top 5 States in the country (considering generation

and distribution together).

i. Ranks third in Revenue from Operations (1st Maharashtra, 2nd Uttar Pradesh).

ii. Ranks fourth in terms of total gross energy sold (15 Maharashtra, 2nd - Uttar Pradesh, 3rd & Gujarat).
It would hence be an operational relief if the generation and distribution business are carved out in separate
companies with dedicated management to steer their respective businesses.

c) Need to align with new age power sector dynamics:

The power sector is currently going through a paradigm shift with multiple disruptions across the value
chain. Most of these disruptions focus on clean energy transition which requires traditional utilities to
restructure their business operations to maximize value and minimize environmental impact.

In view of the aforementioned points, the Additional Chief Secretary / Chairman and Managing Director,
Tamil Nadu Generation and Distribution Corporation has stated that it may be apt to complete the unbundling
process and leverage the unbundling to better prepare to manage the sector disruptions.
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(2) Proposed restructuring of TANGEDCO:
1. THERMAL GENERATION COMPANY

The Company shall take care of the fossil fuel (coal and gas) related existing generation plants with the following functions -
a) Operations of existing assets Responsible for operation, maintenance of existing thermal and gas based power plants of State

Government.
b) Monitoring of under construction power plants: Responsible for timely completion of construction works of under construction thermal

power plants under the State Government.
c) Fuel Procurement and Management: Secure sourcing, handling, and management of fuels (coai, natural gas, or oil) for power

generation.
d) Renovation and modernisation Undertaking renovation and modernisation investments, annual overhauls, residual life assessment

for extension of life of existing plants.
e) Emission Control and Compliance: Implement technologies and processes to manage emissions, ensuring adherence to environmental

regulations and reducing environmental impact.
f) Maintenance and Safety: Conduct regular maintenance, ensure operational safety, and uphold workforce well-being while optimizing

plant efficiency.
g) Resource Management: Effective management of resources, such as fuel reserves, water usage, and waste disposal, for sustainable

operation of the plants.
h) Regulatory compliance: Compliance to regulatory provisions as per Electricity Act, 2003 and mandates as per TNERC.
i) Coordination with State Transco and Discom on power supply matters, development of off take infrastructure.

II) DISTRIBUTION COMPANY:
With regard to the distribution business, the country has seen States pursuing both the models ''Single Discom'' and ''Multiple Discoms''.
As is evident from Table 1, the states who went for unbundling in the initial years (Pre&Electricity Act, 2003) adopted the Multiple Discom
model (States like Odisha, Haryana, Rajasthan, Andhra Pradesh, Madhya Pradesh, and Uttar Pradesh) whereas the ''Single Discom''
has been the preferred option in the more recent ones (States like West Bengal, Maharashtra and Chhattisgarh). It may be noted that
most States with Single Discom model have achieved similar operational efficiency compared with states having Multiple Discom. In
a single discom, administrative overheads are reduced due to economies of scale. Further, with the ongoing IT reforms in the Power
Sector and the inevitable digitisation of distribution network in the next few years, a single entity with a common IT backend provides
a more conducive setup for integrated operation of the distribution network.

The Additional Chief Secretary / Chairman and Managing Director, Tamil Nadu Generation and Distribution Corporation has stated that
existing TANGEDCO shall be renamed as ''Tamil Nadu Power Distribution Corporation Limited'' (TNPDCL) and shall continue to undertake
operations related to the Electricity Distribution functions and own and maintain the existing Power purchase contracts including LTOA, MTOA,
STOA, etc.

The key functions of the Company shall be -
a) Distribution of Electricity across the State.
b) Power procurement to cater to the electricity needs of the State and bridging the demand supply gap.
c) Achieving 100% electrification and timely release of new electricity connections.
d) Planning, Construction and OM of medium voltage and low voltage, lines and associated sub&stations infrastructure for safe and reliable

distribution of Electricity and its upgradation.
e) Infrastructure Maintenance: Maintain and manage the distribution infrastructure, including substations, transformers, power lines, and

meters, to prevent disruptions and ensure optimal performance.
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f) Outage Management: Detect, respond to and resolve power outages efficiently, minimizing downtime and communicating outage
information to customers.

g) Customer Support: Provide responsive customer service, handling inquiries, billing issues, and service requests related to power supply
and distribution and complaint resolution.

h) Metering and Billing: Install, read, and manage electricity meters, accurately measuring consumption and generating bills for customers
based on their usage.

i) Revenue collection from consumers for sale of electricity.
j) Compliance to regulatory provisions and guidelines as per the Electricity Act, 2003 and the Hon'ble Tamil Nadu Electricity Regulatory

Commission mandates.
k) Coordination with State GENCO and Transco for power supply and transmission to distribution grids.
l) Comply with the SLDC directions.
m) Implementing energy efficiency initiatives.
n) Coordinating with State Government for Subsidy requirements.

(3) Kev Advantages of proposed Restructuring:
a. Better Governance - The establishment of a separate Board Structure of the independent companies for the two businesses

shall enable better governance of the state power sector. It shall also empower the two companies to take decisions more
independently.

b.Operational efficiency - A separate generation company will strive to be more efficient to withstand competition from other Gencos.

(4) Proposed Board Structure of the Successor Entities:
Sl. No. Generation Company Distribution Company

1. Chairman Chairman
2. Managing Director Managing Director
3. Energy Secretary, Energy Secretary,

Government of Tamil Nadu Government of Tamil Nadu
4. Representative from Representative from

Finance Department, Finance Department,
Government of Tamil Nadu. Government of Tamil Nadu.

5. Representative from Representative from
Industries Department, Industries Department,
Government of Tamil Nadu. Government of Tamil Nadu.

6. Managing Director, Representative from MA&WS
TANTRANSCO Department Government of Tamil Nadu.

7. Managing Director, Representative from Rural
Green Energy Corporation Development Department,

Government of Tamil Nadu
8. Director Finance Director Finance
9. Director Technical Director Technical

(5) Next Steps
After Government approval for the incorporation of the new company, the Articles of Association (AOA) &  Memorandum of Association
(MOA) along with the transfer schemes shall be finalised with details of the opening balance sheets of the new companies, Human
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Resources issues such as Pension liabilities, inter-company transfers etc. The proposed date for commencement of business operations
of the new company is proposed to be in the current financial year.

3. The Additional Chief Secretary/Chairman and Managing Director, TANGEDCO has therefore requested the Government to accord
approval for the following:-

(1) For the formation of Thermal Power Generation Corporation under the Companies Act, 2013.
(2) To approve the name of the proposed Company as Tamil Nadu Power Generation Corporation Limited (TNPGCL).
(3) To allow Existing TANGEDCO to continue as Generating and Distribution entity until the commencement of business of the new

company and consequently to rename TANGEDCO as ''Tamil Nadu Power Distribution Corporation Limited'' (TNPDCL) and permit
it to carry on with the Power Distribution business of TANGEDCO with the objects as outlined in item 2 paragraph 2 above.

(4) To approve the structure of the Board of Directors as in item 4 paragraph 2 above.
(5) To authorise the following to sign documents with regard to formation of the Company including obtaining the name of the Company

and preparation/ registration of MoA and AoA, making corrections thereon and making modification wherever necessary as may
be required by the Registrar of Companies and to take other steps besides complying with all formalities in the formation of the
Tamil Nadu Power Generation Corporation Limited (TNPGCL):-
a) Director Generation, TANGEDCO
b) Director Finance, Tamil Nadu Generation  Distribution Corporation Limited.

(6) To incorporate the proposed company as wholly owned subsidiary of the Holding Company, TNEB Limited.

4. The Government, after careful examination, have decided to accept the proposal of the Additional Chief Secretary/Chairman and
Managing Director, Tamil Nadu Generation  Distribution Corporation Limited for the formation of Thermal Generation Company in the name of
Tamil Nadu Power Generation Corporation Limited (TNPGCL) under the Companies Act, 2013 with the key functions and Board structure as
indicated in paragraph 2 above and order accordingly.

5. Consequent to the grant of approval for the formation of a Thermal Generation Company in the name of Tamil Nadu Power Generation
Corporation Limited (TNPGCL), the Government approve the following:-

(1) The following officials are authorised to sign documents with regard to formation of the Company including obtaining the name
of the Company and preparation/ registration of Memorandum of Association (MoA) and Articles of Association (AoA), making
corrections thereon and making modification wherever necessary as may be required by the Registrar of Companies and to take
other steps besides complying with all formalities in the formation of the Tamil Nadu Power Generation Corporation Limited
(TNPGCL):-

a) Director Generation,
Tamil Nadu Generation  Distribution Corporation Limited.
b) Director Finance,
Tamil Nadu Generation  Distribution Corporation Limited.

(2) Incorporation of the proposed company as wholly owned subsidiary of the Holding Company, TNEB Limited.
(3) Existing TANGEDCO is allowed to continue as Generating and Distribution entity until the commencement of business of the new

company. Post this, it will be renamed as Tamil Nadu Power Distribution Corporation Limited (TNPDCL) and it will execute the
functions as enumerated in paragraph 2(2-II) above.

(BY ORDER OF THE GOVERNOR)

BEELA RAJESH,
PRINCIPAL SECRETARY TO GOVERNMENT
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AµŒõøn TNGECL

(ABSTRACT)
Energy Department - Restructuring of Tamil Nadu Generation and Distribution Corporation Limited (TANGEDCO)
into separate generation and distribution companies - Formation of Tamil Nadu Green Energy Corporation
Limited (TNGECL) under the Companies Act, 2013 by integrating Renewable Energy wing of TANGEDCO and
merger of Tamil Nadu Energyt Development Agency (TEDA) with the new company - Approval accorded - Orders
- Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

ENERGY (B2) DEPARTMENT

G.O (Ms.) No. 7 Dated : 24.01.2024
@Œõ£Q¸x Á¸h®, øu 10
v¸ÁÒÐÁº Bsk 2055

Read:
1) From the Additional Chief Secretary / Chairman and Managing Director, Tamil Nadu Generation

& Distribution Corporation Limited Letter No. 018522/CFC/1/FC/G1/Restructuring/2023-1, Dated
03.01.2024.

2) G.O (Ms). No. 6, Energy (B2) Department, Dated : 24.01.2024.
*****

ORDER:
In the letter first read above, the Additional Chief Secretary / Chairman and Managing Director, Tamil Nadu

Generation & Distribution Corporation Limited has sent proposal for restructuring of Tamil Nadu Generation and
Distribution Corporation Limited (TANGEDCO) into separate generation and distribution companies and for
formation of Tamil Nadu Green Energy Corporation Limited (TNGECL) under the Companies Act, 2013 by
integrating Renewable Energy wing of TANGEDCO and merger of Tamil Nadu Energy Development Agency
(TEDA) with the new Green Energy company.

2. In the Government Order second read above, orders were issued for the restructuring of Tamil Nadu
Generation and Distribution Corporation Limited (TANGEDCO) into separate generation and distribution
companies and formation of Thermal Generation Company in the name of Tamil Nadu Power Generation
Corporation Limited (TNPGCL) under the Companies Act, 2013.

3. The Additional Chief Secretary/Chairman and Managing Director, Tamil Nadu Generation and Distribution
Corporation Limited in the letter first read above has proposed for the formation of a new Green Energy Company
and informed the following:-
(1) GREEN ENERGY COMPANY:

The Company shall not only be helpful to fast track the State's energy transition plans but can also give
access to green funds which shall help ease the liquidity concerns and reduce the overall borrowing cost of
the state power sector.
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The key functions of the Company shall be-

a) Will own, operate and maintain all existing and upcoming assets related to Hydro&generation,
Pumped-Hydro and all clean and renewable energy projects..

b) Responsible for enhancing clean energy footprint of the state/decarbonisation of electricity grids.
c) Conceptualising pilots and commercial scale projects across sun rise technologies like Green

Hydrogen, Off shore wind, Waste to Energy, geo thermal, wave to energy, pumped hydro, battery
storage, etc.,

d) Single window clearance to Developers.
e) Technology and skill tie ups with national and international players.
f) Resource and potential assessment in the state.
g) Procurement/Development/Construction and OM of Green Energy Projects.
h) Coordination with Transmission and Distribution utility for RE power off take, consumption and RE

integration.
i) Grid Integration and Energy Storage: Integrate renewable energy into the existing power grid and

implement energy storage solutions like batteries to ensure stable and consistent power supply.
j) Environmental Sustainability and Compliance: Maintain environmentally responsible practices, manage

ecological impacts and adhere to regulatory standards while striving to minimize the carbon footprint
associated with energy production.

k) Renovation and modernisation Undertaking renovation and modernisation investments, annual
overhauls, residual life assessment for extension of life of existing plants.

I) Maintenance and Safety: Conduct regular maintenance, ensure operational safety, and uphold workforce
well-being while optimizing plant efficiency.

m) Regulatory compliance: Compliance to regulatory provisions as per Electricity Act, 2003 and mandates
as per Tamil Nadu Electricity Regulatory Commission.

(2) MERGER OF TAMIL NADU ENERGY DEVELOPMENT AGENCY (TEDA)
TEDA was set up under in 1984 as a ''registered society'' with the specific purpose to create awareness
and migrate the state from using fuels to the renewable energy. With the passage of time, it has been seen
that the ''society'' structure has been more used for charitable purposes in fields such as education, health
etc. It is seen that Incorporation of Companies under ''Companies Act, 2013'' has been the preferred option
of carrying out business when compared with a ''Society'' structure on account of -
l Ease of availing credit.
l Better governance through stringent compliance norms.
In the background that the State is now forming a new generation company dedicated towards development
of renewable energy and on account of benefits mentioned above, the Additional Chief Secretary /
Chairman and Managing Director, Tamil Nadu Generation and Distribution Corporation Limited has stated
that it may be useful if TEDA is merged into the Green Energy Company.

(3) Proposed Board Structure of the Green Energy Company:
SI. Green Energy Company
No.
1 Chairman
2 Managing Director
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3 Energy Secretary, Government of Tamil Nadu.
4 Representative from Finance Department, Government of Tamil Nadu.
5 Representative from Industries Department, Government of Tamil Nadu.
6 Managing Director, TANTRANSCO
7 Managing Director, Power Generation Corporation Limited
8 Director Finance
9 Director Technical

(4) Next Steps
After Government approval for the incorporation of the new company, the Articles of Association (AOA)
Memorandum of Association (MOA), the transfer schemes shall be finalised with details of the opening
balance sheets of the new company, Human Resources issues such as Pension liabilities, inter&company
transfers etc. The proposed date for commencement of business operations of the new companies is
proposed to be in the current financial year.
4. The Additional Chief Secretary/Chairman and Managing Director, TANGEDCO has therefore requested

the Government to accord approval for the following:
(1) For the formation of Green Energy Corporation under the Companies Act, 2013.
(2) To approve the name of the proposed Company as Tamil Nadu Green Energy Corporation Limited

(TNGECL).
(3) For merging up of Tamil Nadu Energy Development Agency (TEDA) and its functions be carried out

by the Tamil Nadu Green Energy Corporation Limited.
(4) To approve the structure of the Board of Directors as in item 3 paragraph 3 above.
(5) To authorise the following to sign documents with regard to formation of the Company including

obtaining the name of the Company and preparation/ registration of MoA and AoA, making corrections
thereon and making modification wherever necessary as may be required by the Registrar of Companies
and to take other steps besides complying with all formalities in the formation of the Company:-

a) Chief Engineer,
Non-Conventional Energy Sources.

b) Director Finance,
Tamil Nadu Generation  Distribution Corporation Limited

(6) To incorporate the Tamil Nadu Green Energy Corporation Limited as wholly owned subsidiary of the
Holding Company, TNEB Limited.

(7) To allow Existing TANGEDCO to continue as Generating and Distribution entity until the
commencement of business of the new company.

5. The Government, after careful examination, have decided to accept the proposal of the Additional Chief
Secretary/Chairman and Managing Director, Tamil Nadu Generation  Distribution Corporation Limited for the
formation of Tamil Nadu Green Energy Corporation Limited (TNGECL) under the Companies Act, 2013 which
will be headed by the Chairman and other Members as indicated in paragraph 3(3) above, with the key functions
as indicated in paragraph 3(1) above and to merge Tamil Nadu Energy Development Agency (TEDA) and its
functions with the Tamil Nadu Green Energy Corporation Limited and order accordingly.
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6. Consequent to the grant of approval for the formation of Tamil Nadu Green Energy Corporation Limited
(TNGECL), the Government approve the following:-

(1) The following officials are authorised to sign documents with regard to formation of the Company
including obtaining the name of the Company and preparation/ registration of Memorandum of
Association (MoA) and Articles of Association (AoA), making corrections thereon and making modification
wherever necessary as may be required by the Registrar of Companies and to take other steps besides
complying with all formalities in the formation of the Tamil Nadu Green Energy Corporation Limited
(TNGECL):-

(1) Chief Engineer,
Non-Conventional Energy Sources.

(2) Director Finance,
Tamil Nadu Generation  Distribution Corporation Limited.

(1) Incorporation of the proposed company as wholly owned subsidiary of the Holding Company, TNEB
Limited.

(2) Existing TANGEDCO is allowed to continue as Generating and Distribution entity until the
commencement of business of the new company. Post this, it will be renamed as Tamil Nadu Power
Distribution Corporation Limited (TNPDCL) and it will execute the functions as ordered in G.O(Ms.)
No.6, Energy (B2) Department, Dated 24.01.2024.

(BY ORDER OF THE GOVERNOR
BEELA RAJESH,

PRINCIPAL SECRETARY TO GOVERNMENT

©zv¯ öuõÈØŒ[P[PÒ & 16.02.2024 @Áø» {Özu AÔÂ¨¦
Joint Circular from CTUs to the State committees/ Sectoral Federations/Associations

19 January 2024
To

All State Committees of the constituent Central Trade unions
All Independent / Sectoral Federations / Associations

Sub:- Massive countrywide mobilisations along with the Industrial/Sectoral Strike
and Grameen Bundh on 16th February 2024

Dear Friends and Comrades,
We all have been conducting protest actions: against privatisation through various routes including

disinvestment, monetization of productive assets, outsourcing of the PSUs, very vital for Indian economy and its
development; against the anti&workers labour reforms and four codes; demanding filling of sanctioned posts
and creation of new jobs to address unemployment and job loss; to roll back prices of essential commodities,
universal PDS and not to privatise education, health, water and basic civil amenities; demanding scrapping of
New Pension Scheme for central and state government employees, teachers and revival of Old Pension
scheme; minimum Rs 12000 Pension to all under other categories; social security coverage to all workers in
the organised and unorganized sectors; workplace health and safety of workers; Rs.26000/&pm minimum wage,
an increase of work days to 200 in a year to MGNREGA workers with increase of wage to Rs 600/& per day;
for worker status to all Scheme Workers; safeguarding of existing welfare boards for different categories of
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workers and establishment of welfare boards for other category of workers in the informal economy;end to
outsourcing and Contractualisation of work; ratification of vital conventions for domestic and the home based
workers, respect to international labour standards and tripartite, and bipartite commitments in practise etc.

The historic joint All India Convention of Workers and Farmers on 24th August 2023 at Talkotara Stadium,
New Delhi, became another milestone in our struggles and we implemented the programmes adopted there
Observation of 3rd October, 2023 as the Black Day all over India with mobilisation at district headquarters and
Mahapadav at Raj Bhawan all over India with mobilisation of workers, farmers and agricultural workers. 24th
August Joint Convention had adopted a charter of demands which included demands of workers, farmers,
agricultural workers and of the toiling people in general.

The Press Statement issued by Joint Platform of Central Trade Unions/ Federations/Associations and
Samyukta Kisan Morcha (SKM) on 17.01.2024, New Delhi announced the following action programme:

''Massive countrywide mobilisations along with the Industrial/Sectoral Strike and Grameen
Bundh on 16th February 2024 against the anti-worker, anti-farmer and anti&national destructive
policies of the Central Government''

Now CTUS have to work out detail plan of action for mass mobilisation, Industrial/Sectoral strike on 16th
February.

*Particularly in different PSUs in core vital sectors as well as in other service sectors, organised sector and
unorganised sector, scheme workers Federations/Unions of all affiliations must meet jointly and work out
concrete action plan to make the 16'' February strike a grand united success

* The strike notices by respective unions for 16th February should be served latest by 30th Jan. If possible
even earlier.

*Extensive campaign in various forms to popularize the demands of and success of the strike action.
*The plans to ensure maximum mass mobilisations/processions of workers in the formal and informal

sectors be made and put into implementation on the appointed day with the active coordination of all Unions
in the surrounding area.

*Meetings of Platform of CTUs and independent Federations as well as the joint meetings of CTUS and
SKM at state level must be held at the earliest.

All efforts are being made to push back the agenda of common people and an environment of mistrust,
hatred, polarisation and jingoism is being created harming peaceful, harmonious living of our people.

This is our binding duty to bring the issues of livelihood, decent working conditions, and defence of secular-
democratic rights of our people as enshrined in Indian Constitution.

Hence we should make all efforts to make a success of our programmes of action specially the
culmination action on 16th February.

INTUC AITUC HMS CITU AIUTUC

TUCC SEWA AICCTU LPF UTUC
And Independent Federations/Associations



30TNEB G®¨Íõ±ì ö£h@µåß {³ì  G ¤¨µÁ› 2024

uªÌ|õk UTUC ©õ{»U SÊ AÔUøP

|õÒ : 26.01.2024
ÁnUP® @uõÇºP@Í!

AøÚÁ¸US® Si¯µ” vÚ ÁõÌzxPÒ!

uªÌ|õk ²i²] ©õ{»USÊU Tmh® öŒßøÚ&2 ]¢uõv›¨@£møh°À EÒÍ
uø»ø© A¾»ÁPzvÀ 23.01.2024 Põø» 11.00 ©oUS @uõÇº V. µõ@á¢vµß ©õ{»z
uø»Áº AÁºPÒ uø»ø©°À |øhö£ØÓx.

uø»Áº ©õ{» •uÀ ©õ|õk @Œ»zvÀ |øhö£ØÓvÀ @uºÄ öŒ#¯¨£mh ©õ{»USÊ
Ti ÂÁõvUP EÒÍ Â£µ[PøÍU SÔ¨¤mk®, @Œ»® ©õÁmh Cøn¨¦ Œ[P©õÚ
öu¸@Áõµ Â¯õ£õ›PÒ Œ[P {ºÁõQPÐ®, @uõÇºPÐ® •øÚ¨¦hß öŒ¯À£mk ©õ{»
©õ|õmøh öÁØÔPµ©õP |hzv u¢uøu |ßÔ²hß {øÚÄTº¢x®, ©õ{» ©õ|õmk
£oPÐUS uS¢u B@»õŒøÚPøÍ AÎzx FUSÂzu RSP ©õ{» öŒ¯»õÍº AÁºPÎß
ußÚ»©ØÓ £o°øÚ¨ £õµõmi²® @£], 2024B® BsiÀ UTUC uªÇPzvÀ
¦x¨ö£õ¼Ähß vPÊ® GßÓ |®¤UøP ¤Ó¢xÒÍøu²® SÔ¨¤mk @£]Úõº.

ö£õxaöŒ¯»õÍº ©õ{» ©õ|õmiÀ ©õ{»USÊ ö£õxa öŒ¯»õÍµõP @uºÄ
öŒ#uø©US |ßÔ öu›Âzx®, •uÀ ©õ{»USÊ Tmh® öŒßøÚ°À Ti°¸¨£x
•UQ¯zxÁ® Áõ#¢uuõP Aø©¢xÒÍx GßÖ® SÔ¨¤mhõº.

@©¾® ©õ{» ©õ|õmiØS ¤ÓS öŒßøÚ ©õÁmhU PªmiU Tmh® |øhö£ØÖ
{ºÁõQPÒ @uºÄ öŒ#¯¨£mhx®, v¸¨§º, |õ©UPÀ, v¸Áõ¹º, |õP¨£miÚ® @£õßÓ
©õÁmh[PÎÀ QøÍPÒ öuõh[P¨£kÁuØPõÚ •¯Ø]PÒ @©ØöPõÒÍ¨£mkÒÍ Â£µ[PÒ
SÔzx® Eøµ¯õØÔÚõº.

¦v¯ Aø©¨¦PøÍ UTUC°À Cøn¨£uØSshõÚ •¯Ø]PÒ GkUP¨£mkÒÍ
Â£µ[PÐ®, Aø©¨¦PÒ SÔzu Â£µ[PÐ® TÔ¯xhß, @uºÄ öŒ#¯¨£mh ©õ{»U
SÊøÁ @©¾® }miUP @Ási¯xÒÍ AÁ]¯®, @uøÁ¨£k® AÍÂÀ {ºÁõP
Pmhø©¨ø£ }mi¨£x SÔzx AÁ]¯•® HØ£mkÒÍøu ÂÍUQÚõº.

uªÌ|õk ²i²] öŒ#v (TNUTUC NEWS) GßÓ ©õu CuÌ öuõh[SÁuØSshõÚ
•¯Ø]PÐhß •uÀ CuÌ u¯õ›¨¦ £o •i¢xÒÍøuU SÔ¨¤mk® C®©õ{»U SÊÂÀ
öÁÎ°mh ¤ßÚº RNI £vÂØSshõÚ £oPøÍ @©ØöPõÒÍ @Ási²ÒÍøu²®
SÔ¨¤mhõº.

@£õUSÁµzx öuõÈ»õÍºPÒ @£õµõmh®, uªÌ|õk Aµ” £o¯õÍºPÒ ©ØÖ®
ö£õxzxøÓ {ÖÁÚ öuõÈ»õÍºPÐUS £øÇ¯ K#Åv¯z vmh® Aµ” AÎzvh @Ási¯
AÁ]¯® SÔzx®, ö|#@Á¼ AÚÀ ªß{ø»¯ J¨£¢u öuõÈ»õÍºPÒ £o {¢uµ® öŒ#¯
@£õµõi Á¸® Œ[P[PÎß C¯UP[PÒ SÔzx®, @µåß Pøh¨ £o¯õÍºPÐUSshõÚ
Œ¾øPPÒ uµ ©ÖUS® Aµ]ß @£õUøP ÂÁ›zx® Eøµ°À SÔ¨¤mhõº.

Aµ”¨ £o¯õÍºPÒ B]›¯ºPÒ @£õµõmh® J¸¦Ó® £»©õQ°¸US® {ø»°À
•iÄUS öPõsk Áµ Aµ” Â¸®£õu {ø»°¼¸¢x ©õÔh @Ásk® GßÖ®, Aø©¨¦
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Œõº¢u, Aø©¨¦ Œõµõu öuõÈ»õÍºPÐUSshõÚ ¤µa]øÚPøÍ •iÄUS öPõsk Áµ
UTUC Œõº£õP AµøŒ ÁØ¦Özvh @Áskö©Ú SÔ¨¤mhxhß, ÃkPÐUS®
öuõÈØŒõø»PÐUS® Á¯›[ ©ØÖ® £Êx £õºUS® £oPøÍ öŒ#²® ªß£o¯õÍºPÒ
"B" E›©® ö£ØÓÁº, "C" E›©® ö£ØÓÁºPÐUPõP uÛ |» Áõ›¯® Aø©zvh •¯Ø]
@©ØöPõÒÍ @Áskö©Ú SÔ¨¤mhõº.

öuõÈ»õÍº |» Œmh[PÒ ©õØÓ®, öuõÈ¾US® öuõÈ»õÍºPÐUS® £õxPõ¨¤À»õu
‹ÇÀ, ö£õxzxøÓPøÍ JÈzx uÛ¯õº ©¯©õUSuÀ, ÂÁŒõ¯®, ÂÁŒõ°PÎß ÁõÌÁõuõµ®
@£õßÓ ¤µa]øÚPøÍ ©zv¯ Aµ]ß @£õUQÀ ©õØÓªÀ»õu {ø»¯ GvºUP @Ási¯
AÁ]¯•ÒÍøuU SÔ¨¤mhõº.

ö£õ¸ÍõÍº UTUC ©õÁmh Aø©¨¦PøÍ Œ›¨£kzv •Êø©¯õÚ C¯UPzvØS
öPõsk ÁµÄ®, ©zv¯ ©õ{» £oPÎÀ EÒÍ Põ¼°h[PøÍ {µ¨£õ©À AÄm@Œõº][
öŒ#Áøu •Êø©¯õP GvºUP @Ásk® GßÖ TÔ¯xhß ©õ{» ø©¯zvØS ö£õ¸Íõuõµ
{ø»ø¯ @©®£kzu ©õÁmh Aø©¨¦PÒ xøn {ØP @Ásk® GÚ @Ásk@PõøÍ
•ßøÁzx @£]Úõº.

@uõÇºPÎß PµöÁõ¼@¯õk uªÌ|õk ²i²] öŒ#v CuøÇ RSP ©õ{» öŒ¯»õÍº
öÁÎ°h ‰zu @uõÇº ]. P¼¯‰ºzv AÁºPÒ ö£ØÖU öPõshõºPÒ. RSP ©õ{» öŒ¯»õÍº
UTUC uªÌ|õk •uÀ ©õ|õk |øhö£ØÓx SÔzx ©QÌÂøÚ £Qº¢x öPõshxhß
©õ{» ©õ|õmiÀ AQ» C¢v¯ xønzuø»Áº @PµÍ ©õ{» @©ÚõÒ Aø©aŒº @uõÇº £õ¦
vÁõPµß AÁºPÒ BØÔ¯ Aµ]¯À Eøµ GvºPõ»zvÀ |®ø© £s£kzvU öPõÒÍ
£¯ÝÒÍuõP Aø©¢v¸¢ux GÚ SÔ¨¤mhõº.

@©¾® |õmiß ©zv°À |hUS® G@uaŒvPõµ¨ @£õUPõÀ ö£õxzxøÓ {ÖÁÚ[PÒ
©mk©À», Œõuõµn©õP ÂÁŒõ¯z öuõÈ»õÍº Áøµ £õv¨¦USÒÍõQ²ÒÍõºPÒ GÚ
SÔ¨¤mhxhß öuõÈ»õÍº |» Œmh[PÒ 44I 4BP SøÓUQßÓ @£õUS, ö£õxzxøÓ
{ÖÁÚ[PÎß £[SPøÍ ÂØS® {ø», £izu CøÍbºPÐUS @Áø»Áõ#¨¦
AÎUP¨£hõux, @P¢vµ©õÚ öuõÈÀPÎÀ {µ¢uµ £o°h[PÎÀ J¨£¢u •øÓø¯
¦SzxÁx, uÛ¯õº {ÖÁÚ[PÒ öuõÈØŒ[P® Aø©US® E›ø©ø¯ ukUS® {ø»
©ØÖ®  Azv¯õÁ]¯ ö£õ¸mPÎß Âø»Áõ] E¯ºÄ @£õßÓøÁPÍõÀ ©UPÒ
AÁvUSÒÍõQ²ÒÍøuU SÔ¨¤mk Aµ]¯À Ÿv¯õÚ ©õØÓ® CUPõ»PmhzvÀ AÁ]¯©õP
EÒÍx GßÖ® C¢v¯õ Tmho C¢v¯ @uŒzvØS uø»ø© HØÔk® |õÒuõß ©UPÎß
|»ß £õxPõUS® |õÍõP Aø©²® Gß£øuU SÔ¨¤mhõº.

©zv¯ öuõÈØŒ[P[PÎß •iÄ¨£i ¤¨µÁ› 16® |õÒ öuõÈØŒõø»PÎÀ @Áø»
{Özu•® Qµõ©[PÎÀ Pøh¯øhzu¾® |øhö£ÖÁuØPõÚ •¯Ø]ø¯ uªÇPzvÀ |õ•®
•øÚ¨¦hß Gkzx öŒ¯»õØÔh @Ásk®, CuØSshõÚ £oPøÍ uªÌ|õk ²i²]
]Ó¨¦hß öŒ#vh @Ásk® GßÖ® ©õÁmh QøÍPÎÀ CxSÔzx Tmh[PÒ |hzv
@£õµõmhzøu öÁØÔPµ©õUQh @Ási¯ £oPøÍ öŒ#vh B@»õŒøÚPÒ Ah[Q¯
Aµ]¯À Eøµø¯ {PÌzv¯vÀ uªÌ|õk ²i²] öŒ#v öÁÎÁ¢v¸¨£x öuõÈ»õÍºPÐ®
EøÇUS® ©UPÐUS® £õxPõ¨£õP UTUC uªÇPzvÀ vPÊ® GßÓ |®¤UøP HØ£mkÒÍx
GßÖ® SÔ¨¤mk RSP ©õ{»U SÊÂß Œõº£õP ÁõÌzxPøÍz öu›Âzx ]Ó¨¦øµ¯õØÔÚõº.
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©õ{»USÊ EÖ¨¤ÚºPÎß ÂÁõuzvØS¨ ¤ÓS RÌPsh wº©õÚ[PÒ HP©ÚuõP
{øÓ@ÁØÓ¨£mhÚ.

1. ©õ{»USÊ EÖ¨¤ÚºPÒ GsoUøPø¯ @uøÁU@PØ£ ©õÁmh Aø©¨¦PÒ ©ØÖ®
Cøn¨¦ Œ[P[PÎß GsoUøPø¯¨ ö£õÖzx }mizxU öPõÒÁx GÚ C®©õ{»USÊ
wº©õÛUQÓx.

2. ©õ{» {ºÁõQPÎÀ RSP ©õ{» öŒ¯»õÍº @uõÇº B. ãÁõÚ¢u® AÁºPøÍ²®, uªÇP
Aµ”¨ £o¯õÍº Œ[P® @uõÇº S. £õÀ£õsi¯ß AÁºPøÍ²® ©õ{» xønz
uø»ÁºPÍõP @uºÄ öŒ#Áxhß, @uøÁ°ß Ai¨£øh°À ©õ{» öŒ¯»õÍº ©ØÖ® ©õ{»
E£uø»Áº £uÂPÒ }mizxU öPõÒÁx GßÖ® C®©õ{»USÊ wº©õÛUP¨£mhx.

3. ©õ{»U SÊÂÀ TNEB G®¨Íõ±ì ö£h@µåß Œõº£õP |õP¨£miÚ® @uõÇº @P. öŒÀÁµõâ
AÁºPøÍ²®, v¸a] @uõÇº Bº. ]ÁöŒÀÁ® AÁºPøÍ²®, uªÌ|õk AøÚzx ªß
£o¯õÍº •ß@ÚØÓ |»a Œ[P ö£õxa öŒ¯»õÍº @uõÇº G®. |õP¼[P® AÁºPøÍ²®
CønzvkÁx GÚ C®©õ{»USÊ wº©õÛUQÓx.

4. xøÓ Œõº¢u ©ØÖ® Aø©¨¦ Œµõµõu öuõÈØŒ[P[PøÍ Cøn¨£uØPõP öuõhº¢x
•¯Ø]PøÍ Gkzvh @Áskö©Ú C®©õ{»USÊ wº©õÛUQÓx.

5. Cøn¨¦ @Pmk Âsn¨¤zxÒÍ Œ[P©õÚ TJEGWU Regd No. 299/2015 Œ[Pzvß
Cøn¨¦ öŒ#vh C®©õ{»USÊ wº©õÛUQÓx.

6. 2024 Feb 16® |õÒ ©zv¯ öuõÈØŒ[P[PÎß Tmk |hÁiUøPUSÊÂÀ  UTUC AQ»
C¢v¯ uø»ø© Em£h P»¢x B@»õ]zx GkUP¨£mkÒÍ @Áø» {Özu® ©ØÖ®
@£õµõmh[PÎÀ uªÌ|õk UTUC •Êø©¯õP £[@PØÔh @Áskö©Ú C®©õ{»U SÊ
wº©õÛUQÓx.

7. uªÌ|õk ²i²] öŒ#v TNUTUC News ©õu CuøÇ RNI £vÄUS EshõÚ £oPøÍ
@©ØöPõÒÍ @Áskö©Ú C®©õ{»USÊ wº©õÛUQÓx.

8. 2024® Bsk @© vÚ Tmh[PÒ ©õÁmh[PÒ @uõÖ® |hzvh @Áskö©Ú
C®©õ{»USÊ wº©õÛUQÓx.

9. Aµ”¨ £o¯õÍºPÒ & B]›¯ºPÒ @£õµõmhzvøÚ •iÄUS öPõsk Áµ Aµ” uø»°mk
@£] @Põ›UøPPøÍ {øÓ@ÁØÔU öPõkUP @Áskö©Ú uªÇP AµøŒ C®©õ{»USÊ
@PmkU öPõÒQÓx.

10. |h¨¦ {v {ø» AÔUøP°À ¦v¯ K#Åv¯ vmhzøu µzx öŒ#x £øÇ¯ K#Åv¯z
vmhzøu A©À£kzvh @Áskö©Ú uªÇP AµøŒ C®©õ{»U SÊ @PmkU öPõÒQÓx.

11. uªÇP Aµ]À, £ÒÎPÎÀ ©ØÖ® ö£õxzxøÓ {ÖÁÚ[PÎÀ EÒÍ Põ¼°h[PøÍ
{µ¢uµ¨ £o¯õÍºPøÍ {¯ªzvh @Áskö©Ú uªÇP AµøŒ C®©õ{»USÊ @PmkU
öPõÒQÓx.

12. Fv¯ E¯ºÄ® ©ØÖ® K#Åv¯zvÀ APÂø»¨£i AÎzvhÄ® @£õµõk® @£õUSÁµzx
öuõÈ»õÍºPÐUS®, K#Ä ö£ØÓÁºPÐUS® @Põ›UøPø¯ {øÓ@ÁØÔ öPõkUS®£i uªÇP
AµøŒ C®©õ{»USÊ @PmkU öPõÒQÓx.
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13. @µåß PøhPÎÀ £o¯õØÖ® £o¯õÍºPÒ ö£õ[PÀ £›” ÁÇ[Qh ]µ@©ØöPõsk £o
öŒ#xÒÍøu¨ £õµõmi Sk®£ Amøh JßÖUS ¹. 5/& Ãu® FUP öuõøP ÁÇ[Qh
@Áskö©Ú uªÇP AµøŒ C®©õ{»USÊ @PmkU öPõÒQÓx.

14. @µåß PøhPÒ ÁÈ¯õP ö£õ[PÀ £›” ÁÇ[SÁvÀ AÎUP¨£mh P¸®¦ «u•ÒÍøu
ÂØÖ £n©õPU Pmih AÔÄÖzx® AÔÂ¨ø£ {Özvh @Áskö©Ú uªÇP AµøŒ
C®©õ{»USÊ @PmkU öPõÒQÓx.

15. ö|#@Á¼ AÚÀ ªß{ø»¯zvÀ £o¯õØÖ® J¨£¢u öuõÈ»õÍºPÐUS }v©ßÓ wº¨ø£
A©À£kzv {µ¢uµ¨ £o ÁÇ[Qh ö|#@Á¼ AÚÀ ªß{ø»¯ {ºÁõzvØS uªÇP Aµ”
B@»õŒøÚ ÁÇ[Qh @Áskö©Ú uªÇP AµøŒ C®©õ{»USÊ @PmkU öPõÒQÓx.

16. Œõø»@¯õµz öuõÈ»õÍºPÒ Œmh® 2014I •Êø©¯õP A©À£kzvh @Ásk©õ# uªÇP
AµøŒ C®©õ{»USÊ @PmkU öPõÒQÓx.

17. ÃkPÐUS®, öuõÈØŒõø»PÐUS® Á¯›[ ©ØÖ® £Êx £õºUS® öuõÈÀPÎÀ
Dk£mkÒÍ 'B' ©ØÖ® 'C' E›©® ö£ØÓ öuõÈ»õÍºPÐUS uÛ |»Áõ›¯® Aø©zvh
@Áskö©Ú uªÇP AµøŒ C®©õ{»USÊ @PmkU öPõÒQÓx.

18. öuõS¨§v¯zvÀ £o¯õØÖ® uªÌ|õk hõì©õU Pøh £o¯õÍºPÐUS £o {µ¢uµ®
öŒ#x Ai¨£øh¨ Fv¯® ÁÇ[Qh @Áskö©Ú uªÇP AµøŒ C©©õ{»U SÊ @PmkU
öPõÒQÓx.

19. uªÇP ªßŒõµ Áõ›¯® •ßöÚkUS® ì©õºm «mhº vmhzøu {Özv øÁzvh ªßŒõµ
Áõ›¯zvØS uªÇP Aµ” EzvµÂh @Áskö©Ú C®©õ{»USÊ @PmkU öPõÒQÓx.

20. Pmk©õÚ¨ £o°À Dk£k® öuõÈ»õÍºPÐUS K#Åv¯® ¹. 1200 ÁÇ[SÁøu 1500
AÀ»x 2000 AÎzvh @Áskö©Ú uªÇP AµøŒ C®©õ{»USÊ @PmkU öPõÒQÓx.

21. @åº ÁõPÚ (Bm@hõ)zvØS £v»õP ©õØÖ ÁõPÚ £¯ß£õmkUS Aµ” AÝ©v ÁÇ[Qh
@Áskö©Ú uªÇP AµøŒ C®©õ{»USÊ @PmkU öPõÒQÓx.

@uõÇø©²hß,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

|©x TNEBEF EÖ¨¤Úº V. v÷Úè £õ¦, Á¸Áõ# ÷©Ø£õºøÁ¯õÍº  AÁºPÎß

©øÚÂ²® G»¢u®£mk Fµõm] ©ßÓ uø»Á¸©õÚ v¸©v ÁiÄUPµ] v÷Úè £õ¦

AÁºPÐUS ]Ó¢u Fµõm]UPõÚ Â¸x Ph¿›À |øhö£ØÓ Si¯µ_ vÚ ÂÇõøÁ

•ßÛmk ÷u]¯ ÷\øÁ vmh® ÂÇõÂÀ ÁÇ[P¨£mkÒÍx Œ@Põu›°ß ö£õx |»

@ŒøÁ ]ÓUP ÁõÌzxQ@Óõ®.

D. ©o©õÓß
Ph¿º vmh ö\¯»õÍº
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|õß©oUPiøP  £õhÀ. 20   uªÇÔbº øÁ.@ÁuöµzvÚ® Eøµ!

©øÚUPõUP® ©õsh ©PÎº
©øÚUPõUP® ©õsh ©PÎº; J¸Áß
ÂøÚUPõUPg öŒÆÂ¯ ÚõuÀ & ]ÚaöŒÆ@ÁÀ
|õmhõUP® |À»ÛÆ @Á¢öußÓÀ @PmhõUP®
@PÎº JŸC ÂhÀ.

Œ¢v ¤›zx GÊv¯ £õhÀ:
©øÚUSBUP® ©õsh ©PÎº; J¸Áß
ÂøÚUSBUP® öŒÆÂ¯ß BuÀ; & ]ÚaöŒÆ@ÁÀ
|õmkBUP® |À»ß CÆ@Á¢x GßÓÀ; @PmkBUP®
@PÎº JŸC ÂhÀ.

P¸zxøµ

|Ø£s¦PÐ® |À¼¯À¦PÐ® {øÓ¢u ö£s©UPøÍ¨ ö£ØÔ¸zuÀ J¸ BhÁÛß
CÀ»Ó ÁõÌÄUS E¯ºøÁz u¸®! ÃµöÚõ¸Áß £øh¨£°Ø]°À @uºa] Eøh¯ÁÚõ#
C¸zuÀ @£õº •u¼¯ BÒÂøÚPmS ªS¢u E¯ºøÁz u¸®!

|õhõÐ® @Á¢uß |À»Áß GßÖ Si©UPÍõÀ £õµõmh¨£kuÀ, A¢u |õmkUS
E¯ºøÁ u¸®! Ax@£õÀ, ”ØÓzuõøµa ”ø©¯õP Gso AÁºPøÍz ußÛh®
AshÂhõ©À Â»UQ øÁzuÀ, ©ÛuÛß @PmkUS ÁÈÁSzxÂk®!

A¸göŒõØö£õ¸Ò:

©õsh ©PÎº = ö£¸ø©¨£hzuUP ö£s©UPÒ; ©øÚUS BUP® = ©øÚ ÁõÌÄUS
E¯ºøÁz u¸®; J¸Áß = Ãµß J¸Áß; ]Úa öŒÆ@ÁÀ = T›¯ @ÁÀ; öŒÆÂ¯ß BuÀ
= @uºa] Eøh¯Áß BuÀ; ÂøÚUS BUP® = @£õº •u¼¯ ÂøÚPÐUS E¯ºÄ u¸®;
CÆ@Á¢x = C¢u AµŒß; |À»ß GßÓÀ = |À»Áß GßÖ Si©UPÍõØ £õµõmh¨ ö£ÖuÀ;
|õk BUP® = |õmkUS E¯ºÄ u¸®; @PÎº = ”ØÓzuõº; JŸC ÂhÀ = Â»UQ ÂkuÀ;
@Pk BUP® = @PmkUS ÁÈ ÁSUS®.

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,  ]¢uõv›¨@£møh,  öŒßøÚ & -600 002.

& : 9841446621    : 8939152361
tnebemployeesfederation3600@gmail.com






