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FFFFFv¯ E¯ºÄUPõÚ @£a”Áõºzøu öuõh[SÁuØ@P @Áø»
{Özu AÔÂ¨¦PÒuõß Âzvmi¸UQÓöuß£øu ¯õ¸® ©ÓUPÄ®
•i¯õx! ©ÖUPÄ® •i¯õxö©ß£x® Esø©!

@Áø» {Özu AÔÂ¨¦PøÍö¯õmi |øhö£ØÔ¸UPU Ti¯
Œ©µŒ¨ @£a”ÁõºzøuPÒ Œ®¤µuõ¯©õP ©mk@© C¸¢xÒÍx Gß£øu
ö©#¨¤UP Ti¯ öŒ¯Àuõß Fv¯ E¯ºÄUPõÚ •ßÁøµÄ®,
@£a”ÁõºzøuU SÊÂÀ Aµ” uµ¨¤¼¸¢x C¸ A[PzvÚºPÒ @Œº¨¦®!

Œ©µŒ @£a”Áõºzøu°À ©ÖzuøÁPÒ ¯õÄ® PÁÚzvÀ
öPõÒÍ¨£hÂÀø» Gß£uØS CøuÂh @ÁÖ GßÚ Euõµn®
@Ásk®!

•ßÁøµÄ u¸ÁuØPõP u¯õ›¨¦ £oUS •Ê @|µzøu²®
öŒ»ÂmkU öPõsi¸UQÓuõ® Áõ›¯®!

Cøh¨£mh Põ»zvÀ £uÂPøÍ JÈzuÀ GßÓ ©õö£¸® £o
Aµ[@PÔU öPõsi¸UQÓx.

10.10.23À öÁÎ¯õÚ (Per) CMD TANGEDCO Proceedings No. 06 Gß£x
26 £UPzvØS (Stream Retd of Post) ÂvPÒ ÁSUP¨£mkÒÍÚ.

10.10.23À (Per) CMD TANGEDCO Proceedings No. 18 ÁÈ¯õP ¦v¯
PªmiPÒ E¸ÁõUP¨£mkÒÍx. (CuØS •ßÚº J¸ •øÓ Non-Distribution
AreasUS Committee E¸ÁõUP¨£mk öuõÈØŒ[P[P@Íõk @£]
•iöÁkzx uÛ¯õP J¨£¢u® @£õh¨£mhx) CUPªmi v¸zu¨£mh
£oa”ø©PøÍ Fv¯ E¯ºÄ SÊÄUS AÎUS©õ®. CxÁøµ
|øh•øÓ°À C¸¢x Á¸® Fv¯ E¯ºÄ SÊÄUS @©»õÚ AvPõµ®
£øhzu PªmiPÍõ? B@»õŒøÚ u¸® PªmiPÍõ? Gß£øu
ö£õÖzv¸¢x £õºzuuõÀuõß ¦›²®!

vÚö©õ¸ öŒ#v FhP[PÒ ÁÈ@¯ |®ø© Â¯UP øÁUQÓx. Fv¯
E¯ºÄ AÔÂ¨¦ öŒ#¯¨£k® GßÖ®, BmSøÓ¨¦ £o |øhö£ÖQÓx
GßÖ®, BÒ@Œº¨¦ Outsourcing •øÓ°Àuõß GßÖ®, Assessment ¤›Ä CÛ
C¸UPõx GßÖ® ©ØÖ® AvPõ›PÐUS Fv¯ E¯ºÄ CÀø» GßÖ®
u[PÒ Gsn®@£õ» GÊxQÓõºPÒ AÀ»x öŒõÀÁøua öŒ#QÓõºPÍõ?
GßÖ áÚ|õ¯Pzvß |õßPõÁx yoß @©À |©US I¯¨£õk ªS¢x
{ØQÓx!

BmSøÓ¨¦, AÄm@Œõº][, ̂ µø©¨¦ GßÓ ö£¯›À Pmhø©¨ø£
”¸USuÀ @£õßÓ öŒ¯ÀPÒ |h¨£xuõß A£õ¯zvØPõÚ ©o!
©o@¯õøŒ°ß ¤ß@Ú GßÚ |hUS® Gß£øu ¦xa@Œ›°À |øhö£Ö®
@£õµõmhzøu¨ £õºzu ¤ßÚ¸® |õ® Enµõ©À C¸UP •i²©õ!

SiøŒ @Põ¦µ©õP»õ®! @Põ¦µ® SiøŒ¯õP AÝ©vUP»õ©õ? BSNL
GßÓ {ÖÁÚ® C¸¢u Ch® öu›¯õ©À @£õÚx@£õÀ |hUPõx GßÖ
öŒõÀ» •i²©õ?

Gvº¨¦ Gß£x C¸¨ø£U PõmiU öPõÒÍ AÀ»! C¸¨£øu
CÇUPõ©À C¸UP @Ásk® Gß£uØSuõß! ukzx {Özvh @Ási¯
ö£õÖ¨¦® Pøhø©²® EÒÍöuß£xuõß |õ©iUS® ©o!

BÚõÀ, |® PõvÀ @Pm£@uõ A£õ¯©o! B£zx ‹Ç C¸¨£øu
AÔ•P¨£kzx® £h»®uõß AßÓõh® ¯õøÚ AøŒ¢x Á¢x
öPõsi¸UQÓx!

¯õøÚ Á¸® ¤ß@Ú! ©o@¯õøŒ Á¸® •ß@Ú!

& B]›¯º

{ºÁõP B]›¯º

A. @ŒUQÇõº

B]›¯º SÊ

”. ©oPshß
J.L. £õìiß µõä
K. |õµõ¯n‰ºzv
K. öŒÀÁµõáü
R. öá¯µõ©ß
R. ]Áµõo

öŒ¯»õÍº (öÁÎ±k)

A. öŒ¢vÀS©õº
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©õ{» öŒ¯ØSÊ ”ØÓÔUøP

@uõÇºP@Í! ÁnUP®!

2023 áÚÁ› 27 ©ØÖ® 28 C¸ |õmPÒ v¸a] ©zv¯ @£¸¢x {ø»¯® A¸@P
EÒÍ @íõmhÀ Aá¢uõÂÀ TNEB G®¨Íõ±ì ö£h@µåß ©õ{» öŒ¯ØSÊ Tmh®
©õ{»z uø»Áº @uõÇº S. ©oPshß AÁºPÒ uø»ø©°À |øhö£ØÓx.

uø»Áº uø»ø©²øµ°À ªßŒõµ Áõ›¯zvÀ @Áø»¨£QºÄ Fv¯ E¯ºÄ J¨£¢u®
SÔzx {»Â Á¸® ‹ÇÀPøÍ²®, @£a”Áõºzøu |øhö£ØÖ Á¸Áøu²®, SÔ¨¤mk
@£] |À» Fv¯zxhß Ti¯ J¨£¢uzøu HØ£kzxÁuØS |©x C¯UP[PÒ
EÖxøn¯õP Aø©¢v¸UQßÓx Gß£x SÔzx® Eøµ¯õØÔÚõº. @©¾® |©x
Á¼ø©ø¯ £¯ß£kzx®Âu©õ# QøÍ Aø©¨¦PÒ Âøµ¢x öŒ¯À£mk Aø©¨ø£
ö©ß@©¾® £»¨£kzvk® ÁøP°À öŒ¯ØSÊ EÖ¨¤ÚºPÎß ÂÁõu® Aø©¢vh
@Ási¯ AÁ]¯® SÔzx @£]Úõº.

ö£õxaöŒ¯»õÍº Eøµ°À Ph¢u öŒ¯ØSÊÂØS ¤ßÚº |øhö£ØÓ @Áø»
AÔUøP°øÚ •ß øÁzuvÀ Fv¯ E¯ºÄ @£a”ÁõºzøuUPõP @Áø» {Özu AÔÂ¨¦
AuøÚz öuõhº¢x {ºÁõP® @£a”ÁõºzøuUS AøÇ¨¦, APÂø»¨£i @Pmk
Põzv¸¨¦ @£õµõmh®, öuõÈØŒ[P[PÒ JßÔøn¢x @£õµõh @Ási¯ AÁ]¯®
GÊ¢xÒÍ {ø»PÒ, Áõ›¯z uµ¨¤À Fv¯ E¯ºÂÀ SÔ¨¤h¨£mkÒÍ ÂÁµ[PÒ
¯õøÁ²® SÔ¨¤mk @£]Úõº.

E¯º}v©ßÓ® @Áø» {ÖzuzvØS uøhÂvzxÒÍuõÀ @£õµõmh[PÒ
K#¢xÂhõx, GßÖ®, @©ØPsh uøhø¯ Â»UQh Gkzx Á¸® •¯Ø] SÔzx®
ÂÍUQÚõº.

2022® BsiØPõÚ ÁµÄ öŒ»Ä Â£µ[PÒ, EÖ¨¤Úº £mi¯À QøÍPÎ¼¸¢x
uõ©u©õP Á¢x öPõsi¸¨£øu ”miUPõmi E›¯ @|µzvÀ uø»ø©US AÝ¨¤h
@Ási¯uß AÁ]¯zøuU SÔ¨¤mk @£]Úõº.

16.10.2022 ©ØÖ® 09.01.2023À |øhö£ØÓ @£a”ÁõºzøuPÎÀ |õ® •ß
øÁzxÒÍ @Põ›UøPPøÍ ÂÍUQ²® 25.01.2023À |øhö£ØÓ Fv¯ E¯ºÄ
@£a”Áõºzøu°À G®¨Íõ±ì ö£h@µåß {ø»£õmiøÚ GkzxU TÔ²ÒÍøu²®
ÂÍUQÚõº.

11 J¨£¢u[PÍõP ªßŒõµ Áõ›¯zvÀ Pøh¤iUP¨£mk Á¢xÒÍ £õµ®£›¯zvØS
GvµõÚ {ø»°À GaöŒ¯À |h¢uõ¾® öuõÈ»õÍºPÎß E›ø©PøÍÂmkU öPõk¨£vÀ
|õ® •ß {ØP©õm@hõ® GßQÓ EÖv¨£õmiøÚ öuÎÄ£kzvÚõº.

{¾øÁz öuõøP²hß Ti¯ 20% Fv¯ E¯ºÄ 10, 20, 30 Bsk
£oUPõ»zvØPõÚ öÁ°m@hä •øÓø¯ 1, 2, 3 GßÓ AÍÂÀ Bsk¯ºÄ, Cuµ
Œ¾øPPøÍ @£] •izuÀ, @|µi {¯©ÚzvÀ Assistant Draughtsmen Typist £uÂPÐ®
SÔ¨¤mh GsoUøP°À @uºÄ öŒ#uÀ, 10000 GangmanPøÍ PÍEuÂ¯õÍºPÍõP
©õØÔ Fv¯ E¯ºÄ ÁÇ[PÀ, @uºÄ öŒ#x £o¯©ºzuõ©À E¯ºÄ 5000 GangmanPÐUS
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£o¯ÎzuÀ, £Sv @|µ ”Põuõµ £oUS 1000US @©Ø£mh A¾Á»P[PÎÀ CÀ»õ©À
C¸¨£øu {µ¨¦uÀ, J¨£¢u öuõÈ»õÍºPøÍ £oUS A©ºzxuÀ, {ºÁõP¨ ¤›ÂÀ
£o¯õØÖ£ÁºPÐUS®, uø»ø©¯PzvÀ £o¯õØÖ£ÁºPÐUS® Fv¯zvÀ EÒÍ
HØÓzuõÌÄPøÍ Œ› öŒ#vhÀ, öŒÂ¼¯º ©ØÖ® uø»ø© ÁøµÁõÍºPÐUS Fv¯
•µs£õmøh Œ› öŒ#vhÀ @£õßÓ GsnØÓ @Põ›UøPPøÍ Áõ›¯z uµ¨¤À @£]¯øu
öŒ¯ØSÊÂÀ ÂÍUP©õP GkzxU TÔÚõº.

ö£ØÖ Á¢xÒÍ E›ø©PøÍ @£o¨ £õxPõUPÄ®, @©¾® E›ø©PÒ ö£ÓÄ®
öuõÈØŒ[P C¯UP©õP |õ® Gkzvh @Ási¯ £oPøÍ SÔzx® TÔÚõº.

ö£õ¸ÍõÍº Eøµ°À 2022® BskUPõÚ ÁµÄ öŒ»Ä PnUSPøÍ ÂøµÁõP
•izx uø»ø©US AÝ¨¤h @PmkU öPõshõº. 2022® BskUPõÚ |ßöPõøh
¤izu® öŒ#¯¨£mk uø»ø© {v Pmk¨£õmk A¾Á»¸US AÝ¨£¨£mkÒÍ
£mi¯¼ß |PÀ AÝ¨¤h @PmkU öPõshxhß 2023® BsiØPõÚ Œ¢uõ Á‹À
öŒ#vk® £o°øÚ ÂøµÁõP •izvh @Áskö©Ú @PmkU öPõshõº.

©õ{» öŒ¯À uø»Áº, ©õ{» Aø©¨¦ öŒ¯»õÍº ©ØÖ® öÁÎ±mk öŒ¯»õÍº
EøµUS¨ ¤ßÚº öŒ¯ØSÊ EÖ¨¤ÚºPÒ ÂÁõu® |øhö£ØÓx. C¸|õmPÒ |øhö£ØÓ
ÂÁõuzvØS¨ ¤ßÚº RÌPsh wº©õÚ[PÒ HP©ÚuõP {øÓ@ÁØÓ¨£mhÚ.

wº©õÚ[PÒ

1) Fv¯ E¯ºÄ J¨£¢uzvÀ ªßŒõµz öuõÈø»²®, ªßŒõµz öuõÈ»õÍºøÍ²®
£õxPõUS® AÍÂÀ AøÚÁ¸US® (Class I to IV) {¾øÁz öuõøP²hß Ti¯ Fv¯
E¯ºÄ QøhUS® AÍÂÀ ]Ó¨£õÚ J¨£¢u® HØ£kzvh @£a”Áõºzøu |øhö£Ö®
@|µ[PÎÀ @uøÁ¯õÚ •iÄPøÍ Gkzx |øh•øÓ¨£kzvh uø»ø© {ºÁõQPÐUS
CaöŒ¯ØSÊ •Ê AvPõµ® AÎUQÓx.

2) ©õ{» ö£õ¸ÍõÍº v¸. J.L. £õìißµõä 28.02.2023À £o K#Ä ö£ÖÁøuö¯õmi
£õµõmk® Âu©õP 5.3.2023 AßÖ @PõøÁ°À AøÚzx QøÍPÐ® £õµõmk
ÂÇõÂÀ £[@PØÖ ÁõÌzvh @Áskö©Ú CaöŒ¯ØSÊ wº©õÛUQÓx.

3) ©õ{» •ÊÁx® AøÚzx QøÍPÎ¾® |øhö£ØÓ öŒ¯ØSÊ Tmh[PÎÀ uø»ø©
{ºÁõQPÒ P»¢x öPõsk {ºÁõQPøÍ Œ¢vzx Áõ›¯ {»Áµ[PøÍ öu›¯¨£kzvh
Áõ#¨£Îzx TmhzvØS HØ£õk öŒ#u AøÚzx QøÍPÐUS® uø»ø©°ß Œõº£õP
|ßÔø¯ öu›ÂzxU öPõÒQ@Óõ®.

4) 2022 iŒ®£›À Á¸hõ¢vµ ö£õxUSÊ Tmh® |øhö£ÓõuvÚõÀ CaöŒ¯ØSÊÂÀ
{ºÁõP¨ ö£õÖ¨¤À ]» ©õÖuÀPÐ®, ¦v¯ ö£õÖ¨£õÍºPøÍ {¯ª¨£uØS®
CaöŒ¯ØSÊ J¨¦uÀ AÎUQÓx.

5) TNEBEF News B]›¯º SÊÂÀ EÒÍ @uõÇº S. Cµõ©|õuß ©øÓÂøÚö¯õmi²ÒÍ
Põ¼°hzvØS® v¸©v. V. £õµv AÁºPÎß EhÀ |»ß SÔzx ö£õÖ¨¦ ÂkÂ¨¦
@Ási²ÒÍuõÀ HØ£h EÒÍ Põ¼°hzvØS® {¯©Ú® öŒ#ÁuØS CaöŒ¯ØSÊ
J¨¦uÀ AÎUQÓx.
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6) ªßŒõµ Áõ›¯® AÎzxÒÍ Fv¯ E¯ºÄ •ß ÁiÂÀ u¢xÒÍ 5% Fv¯ E¯ºÄ,
Abolition of Post, Out sourcing ©ØÖ® Class I & II £o¯õÍºPÐUS Fv¯ E¯ºÄ
CÀø» GßÓ •ß ÁµÂøÚ HØÖU öPõÒÁvÀø»ö¯Ú CaöŒ¯ØSÊ wº©õÛUQÓx.

7) Womens wing Region AÍÂÀ ö£õÖ¨¦PÒ £Qº¢uÎUP¨£mkÒÍvß Ai¨£øh°À
QøÍPÎÀ AÔ•P® Tmh® |hzvh QøÍ öŒ¯»õÍºPÒ @uøÁ¯õÚ |hÁiUøP
Gkzx uø»ø©US öu›Âzvh @Ásk©õ# CaöŒ¯ØSÊ wº©õÛUQÓx. CUTmhzvÀ
uø»ø© {ºÁõQPÒ P»¢x öPõÒÁx GÚÄ® wº©õÛUQÓx.

8) Ph¿º ªßvmh QøÍ°ß Aø©¨ø£ Á¾¨£kzvh Gkzu |hÁiUøP°ß
Ai¨£øh°À v¸. D. ©o©õÓß AÁºPøÍa öŒ¯»õÍµõP öPõsk @uºÄ
öŒ#¯¨£mkÒÍ ¦v¯ {ºÁõQPÒ AøÚÁøµ²® CaöŒ¯ØSÊ ÁõÌzv Áµ@ÁØQÓx.

9) ©õ{» E£uø»Áº v¸. R. ŒUv@ÁÀ AÁºPÍx xønÂ¯õº  EhÀ |»©ØÖ
©øÓ¢uø©US CaöŒ¯ØSÊ BÌ¢u Cµ[Pø»z öu›ÂzxU öPõÒQÓx.

10) ªßŒõµ Áõ›¯zv¼¸¢x Aµ]ØS öŒßÖÒÍ @Põ¨¦PÐUPõÚ
1. BP2 •Êø©¯õP Cµzx öŒ#vhÄ®
2. TA to JE 2nd Grade £uÂ E¯ºÄUS ‰ßÓõskUS £v»õP Cµshõsk £oUPõ»®

uSv¯õÚx GÚ ©õØÓ® öŒ#vhÄ®
3. Gangman £o¯õÍºPÐUS Âk¨¦ EÒÎmh Œ¾øPPÒ ÁÇ[QhÄ®
4. Junior Assistant PÀÂz uSv 10® ÁS¨¦ £izv¸¢uõÀ @£õx©õÚx Gß£øu²®

Fv¯ E¯ºÄ •ßÚº Aµ]hª¸¢x J¨¦uÀ ö£ØÔh @Ásk©õ# ªßŒõµ Áõ›¯zøu
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

11) @|º•Pz @uºÄUS Aµ]ß J¨¦u¾US öŒßÖÒÍ £uÂPÎß £mi¯¼À Assistant
Draughtsman ©ØÖ® Typist BQ¯ÁØøÓ @Œºzx @uºÄ |hzvh @Áskö©ÚÄ®
CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

12) Head Draughtsmen, Staff Nurse BQ@¯õ¸USÒÍ Fv¯ Âzv¯õŒzvøÚ (Aµ”US
Cøn¯õP) Œ›£kzvh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU
öPõÒQÓx.

13) uø»ø© A¾Á»PzvÀ EÒÍ Section Officer, Superiendent £uÂPÐUS›¯ Fv¯zvÀ
Adm Supervisor ©ØÖ® Accounts Supervisor ÁÇ[QhÀ @Ásk®, AAdO £uÂPÐUS
APO, AEEUSÒÍõÚ Fv¯•®, Admo £uÂPÐUS, PO, EEUSshõÚ Fv¯•®, Sr
Admo £uÂUS, SPO SEUSshõÚ Fv¯•® ÁÇ[QhÀ @Áskö©Ú CaöŒ¯ØSÊ
ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

14) J¨£¢u öuõÈ»õÍº {µ¢uµzvØPõÚ @£a”Áõºzøu²®, £Sv @|µ¨ £o¯õÍºPÒ CÀ»õu
A¾Á»P[PÐUS £o¯õÍº {¯ª¨£x® Fv¯ E¯ºÄ @£a”Áõºzøu •iÄUS •ßÚº
EÖv¨£kzvhÀ @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

15) Gangman 5000 @uºÄ ö£ØÓÁºPøÍ £o¯©ºzvhÀ @Áskö©Ú CaöŒ¯ØSÊ
ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.
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16) E¯º}v©ßÓ® öŒßøÚ ©ØÖ® ©xøµ QøÍPÎÀ @u[QU QhUPU Ti¯ ÁÇUSPøÍ
Âøµ¢x •iUP EuÄ® ÁøP°À ©sh» AÍÂÀ Œmh® £°ßÖÒÍÁºPøÍ ¦v¯ £uÂ
E¸ÁõUQ £o°»©ºzv ÁÇUSPøÍ Âøµ¢x •iÁøh¯a öŒ#vh @Áskö©Ú
CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

17) ERP £oPÐUPõÚ •øÓ¯õÚ £°Ø] AÎzvhÀ @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ
Áõ›¯zøu @PmkU öPõÒQÓx.

18) ªßP®£[PÎÀ Pmi £¯ß£kzx® @P¤Ò TV Á¯ºPøÍ A¨¦Ó¨£kzvh EzvµÂh
@Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

19) ªßŒõµ Áõ›¯zvÀ öuõh¸® ªßÂ£zxPøÍ uk¨£uØS £õxPõ¨¦ ÁS¨¦ (Safety Class)
|hzvh @Áskö©ßÖ®, uµ©õÚ uÍÁõh¨ ö£õ¸mPÒ ªßP®£® Em£h öPõÒ•uÀ
öŒ#x ÁÇ[P¨£h @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

20) TNEB Retired Employees & Officers Federation £vÄUPõÚ £oPÒ •i¢uÄhß
ö£õxUSÊ |hzv {ºÁõQPÒ @uºÄ öŒ#ÁöuÚ CaöŒ¯ØSÊ wº©õÛUQÓx.

21) ¦v¯ {ºÁõQPÍõP
v¸. K.R. ”¨¤µ©o¯ß, ©õ{» E£uø»Áº
v¸. K. öŒÀÁµõä, ©õ{» öŒ¯»õÍº
v¸. K. u¯õ{v, ©õ{» Cøn öŒ¯»õÍº
v¸. S. •¸P A¸Ò, ©õ{» Cøn öŒ¯»õÍº
v¸. R. Q¸ènß, ©õ{» Cøn öŒ¯»õÍº
v¸. R. Ãµ@ŒPº, ©xøµ ©sh» öŒ¯»õÍº
v¸. V. £õsi¯ß, v¸Ásnõ©ø» ©sh» öŒ¯»õÍº
v¸. M. áõÚQµõ©ß, Põg] ©sh» öŒ¯»õÍº
v¸. M. ush£õo, P¹º ©sh» öŒ¯»õÍº
v¸. V. PÚPµõä, ugøŒ ©sh» öŒ¯»õÍº

BQ@¯õøµ HP©ÚuõP @uºÄ öŒ#QÓx.

22) TNEBEF News B]›¯º SÊÂÀ v¸. K. |õµõ¯n‰ºzv ©õ{» Aø©¨¦ öŒ¯»õÍº,
v¸©v. V. ]Áµõo, ©õ{» Cøn öŒ¯»õÍº BQ@¯õøµ CønzvkÁx GÚ
CaöŒ¯ØSÊ wº©õÛUQÓx.

öŒ¯ØSÊ •iÄPøÍ |øh•øÓ¨£kzvh @uøÁ¯õÚ B@»õŒøÚPÐhß Ti¯
uø»Áº •iÄøµ²hß öŒ¯ØSÊ CÛ@u {øÓÄØÓx.

|ßÔ!

@uõÇø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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TNEBEF - öŒ¯ØSÊ wº©õÚ[PÒ & Áõ›¯zvØS Piu®

|õÒ : 31.01.2023

ö£Ö|:

uø»Áº,

uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,

144, AsnõŒõø»,

öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : TNEB G®¨Íõ±ì ö£h@µåß ©õ{» öŒ¯ØSÊ wº©õÚ[PÒ & öu›Â¨£x

öuõhº£õP.

2023 áÚÁ› 27 ©ØÖ® 28 C¸ |õmPÒ v¸a] ©zv¯ @£¸¢x {ø»¯® A¸@P

EÒÍ @íõmhÀ Aá¢uõÂÀ TNEB G®¨Íõ±ì ö£h@µåß ©õ{» öŒ¯ØSÊ Tmh®

©õ{»z uø»Áº @uõÇº S. ©oPshß AÁºPÒ uø»ø©°À |øhö£ØÓvÀ

{øÓ@ÁØÓ¨£mh wº©õÚ[PøÍ uUP @©À |hÁiUøPPÐUPõP u[PÍx @©»õÚ

PÁÚzvØS öPõsk Á¸Q@Óõ®.

1) ªßŒõµ Áõ›¯® AÎzxÒÍ Fv¯ E¯ºÄ •ß ÁiÂÀ u¢xÒÍ 5% Fv¯ E¯ºÄ,

Abolition of Post, Out sourcing ©ØÖ® Class I & II £o¯õÍºPÐUS Fv¯ E¯ºÄ

CÀø» GßÓ •ß ÁµÂøÚ HØÖU öPõÒÁvÀø»ö¯Ú CaöŒ¯ØSÊ wº©õÛUQÓx.

2) ªßŒõµ Áõ›¯zv¼¸¢x Aµ]ØS öŒßÖÒÍ @Põ¨¦PÐUPõÚ

1. BP2 •Êø©¯õP Cµzx öŒ#vhÄ®

2. TA to JE 2nd Grade £uÂ E¯ºÄUS ‰ßÓõskUS £v»õP Cµshõsk £oUPõ»®

uSv¯õÚx GÚ ©õØÓ® öŒ#vhÄ®

3. Gangman £o¯õÍºPÐUS Âk¨¦ EÒÎmh Œ¾øPPÒ ÁÇ[QhÄ®

4. Junior Assistant PÀÂz uSv 10® ÁS¨¦ £izv¸¢uõÀ @£õx©õÚx Gß£øu²®

Fv¯ E¯ºÄ •ßÚº Aµ]hª¸¢x J¨¦uÀ ö£ØÔh @Ásk©õ# ªßŒõµ Áõ›¯zøu

CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

3) @|º•Pz @uºÄUS Aµ]ß J¨¦u¾US öŒßÖÒÍ £uÂPÎß £mi¯¼À Assistant
Draughtsman ©ØÖ® Typist BQ¯ÁØøÓ @Œºzx @uºÄ |hzvh @Áskö©ÚÄ®

CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.
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4) Head Draughtsmen, Staff Nurse BQ@¯õ¸USÒÍ Fv¯ Âzv¯õŒzvøÚ (Aµ”US

Cøn¯õP) Œ›£kzvh @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU

öPõÒQÓx.

5) uø»ø© A¾Á»PzvÀ EÒÍ Section Officer, Superiendent £uÂPÐUS›¯ Fv¯zøu

Adm Supervisor ©ØÖ® Accounts Supervisor £uÂPÐUS ÁÇ[QhÀ @Ásk®, AAdO,
£uÂPÐUS APO, AEEUSÒÍõÚ Fv¯•®, Admo £uÂPÐUS, PO, EEUSshõÚ

Fv¯•®, Sr Admo £uÂUS, SPO SEUSshõÚ Fv¯•® ÁÇ[QhÀ @Áskö©Ú

CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

6) J¨£¢u öuõÈ»õÍº {µ¢uµzvØPõÚ @£a”Áõºzøu²®, £Sv @|µ¨ £o¯õÍºPÒ CÀ»õu

A¾Á»P[PÐUS £o¯õÍº {¯ª¨£x® Fv¯ E¯ºÄ @£a”Áõºzøu •iÄUS •ßÚº

EÖv¨£kzvhÀ @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

7) Gangman 5000 @uºÄ ö£ØÓÁºPøÍ £o¯©ºzvhÀ @Áskö©Ú CaöŒ¯ØSÊ

ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

8) E¯º}v©ßÓ® öŒßøÚ ©ØÖ® ©xøµ QøÍPÎÀ @u[QU QhUPU Ti¯ ÁÇUSPøÍ

Âøµ¢x •iUP EuÄ® ÁøP°À ©sh» AÍÂÀ Œmh® £°ßÖÒÍÁºPøÍ ¦v¯ £uÂ

E¸ÁõUQ £o°»©ºzv ÁÇUSPøÍ Âøµ¢x •iÁøh¯a öŒ#vh @Áskö©Ú

CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

9) ERP £oPÐUPõÚ •øÓ¯õÚ £°Ø] AÎzvhÀ @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ

Áõ›¯zøu @PmkU öPõÒQÓx.

10) ªßP®£[PÎÀ Pmi £¯ß£kzx® @P¤Ò TV Á¯ºPøÍ A¨¦Ó¨£kzvh EzvµÂh

@Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

11) ªßŒõµ Áõ›¯zvÀ öuõh¸® ªßÂ£zxPøÍ uk¨£uØS £õxPõ¨¦ ÁS¨¦ (Safety Class)
|hzvh @Áskö©ßÖ®, uµ©õÚ uÍÁõh¨ ö£õ¸mPÒ ªßP®£® Em£h öPõÒ•uÀ

öŒ#x ÁÇ[P¨£h @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

|ßÔ!

u[PÒ Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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|õß©oUPiøP  £õhÀ. 09   uªÇÔbº øÁ.@ÁuöµzvÚ® Eøµ!

PÒÁö©ß £õºUS¢ x°¼Àø»

PÒÁö©ß £õºUS¢ x°¼Àø» Põu¼©õmk

EÒÍ®øÁ¨ £õºUS¢ x°Àø»; Jsö£õ¸Ò
öŒ#Áö©ß £õºUS¢ x°¼Àø»; A¨ö£õ¸Ò
Põ¨£õºUS® CÀø» x°À.

Œ¢v ¤›zx GÊv¯ £õhÀ:

PÒÁ® Gß£õºUS® x°¼Àø»; Põu¼©õmk
EÒÍ® øÁ¨£õºUS® x°¼Àø»; Jsö£õ¸Ò
öŒ#Á® Gß£õºUS® x°¼Àø»; A¨ö£õ¸Ò
Põ¨£õºUS® CÀø» x°À.

P¸zxøµ:

v¸kÁuØPõP Fº AµÁ® Ah[S® ÁøµU Põzv¸¨£õºUS® EÓUP® Áõµõx!

Põu¼À PmkskU Põu¼°ß ChzvÀ ©Úzøu¨ £ÔöPõkzuÁºPÐUS® EÓUP®
Áõµõx! {øÓ¢u öŒÀÁ® @ŒºUP @Ásk® GßÖ P¸v Cµõ¨ £P»õ# EøÇ¨£ÁºPÐUS®
EÓUP® Áõµõx!

Ax@£õÀ, @Œºzu ö£õ¸øÍ, PÍÁõ¾®, ¤ÓÁØÓõ¾® öPhõu£iU Põ¨£ÁºPÐUS®
PÁø»¯õÀ EÓUP® Áõµõx!

A¸göŒõØö£õ¸Ò:

PÒÁ® Gß£õºUS® = v¸kÁ® GßÖ ©UPÒ @Œõº¢v¸US® @|µ® £õº¨£õºUS®; Põu¼
©õmk = Põu¼°ÛhzvÀ; EÒÍ® øÁ¨£õºUS® = Â¸¨£® øÁzv¸¨£õºUS®;
Jsö£õ¸Ò = ]Ó¢u öŒÀÁ¨ ö£õ¸øÍ; öŒ#Á® Gß£õºUS® = ö£¸USÁ® GßÖ P¸v
EøÇ¨£õºUS®; A¨ö£õ¸Ò = @ui¯ A¨ö£õ¸øÍ; Põ¨£õºUS® = PÍÁõ¾® ¤ÓÁõØÓõ¾®
öPhõu£i¨ £õxPõ¨£ÁºPmS®; x°À CÀø» = EÓUP® ¤i¨£vÀø».

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,  ]¢uõv›¨@£møh,  öŒßøÚ & -600 002.

& : 9841446621    : 8939152361
tnebemployeesfederation3600@gmail.com
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|õÒ : 22.12.2022

1958&® Bsiß uªÌ|õk öuõÈØuPµõÖ ÂvPÒ
Âv 59(1)&ß RÌ

£iÁ® ""K''
(Form "O")

ö£õx¨ £¯ß xøÓ°À @Áø» {Özu® öŒ#ÁuØPõP

öuõÈØ Œ[PzuõÀ ÁÇ[P¨£kQßÓ @Áø» {Özu AÔÂ¨¦ £iÁ®

öuõÈØŒ[Pzvß ö£¯º : uªÌ|õk G»Ui›]mi @£õºk G®¨Íõ±ì ö£h@µåß
(Tamilnadu Electricity Board Employees Federation)

@Áø» {Özu AÔUøP uµ
öuõÈ»õÍºPÍõÀ AvPõµ®
ö£ØÖÒÍ HÊ ¤µv{vPÒ

1. S. ©oPshß ©õ{»z uø»Áº

2. A. @ŒUQÇõº ö£õxaöŒ¯»õÍº

3. J. ¿ºx £õìiß µõä ö£õ¸ÍõÍº

4. K. |õµõ¯n‰ºzv Aø©¨¦a öŒ¯»õÍº

5. R.G. ö»Ûß ^ÛÁõŒß ©õ{» öŒ¯»õÍº

6. N. £ÇÛ ©õ{» öŒ¯»õÍº

7. K. Œ®£z ©õ{» Cøna öŒ¯»õÍº

•PÁ› : 39/101, ][Psn öu¸,
]¢uõv›¨@£møh,
öŒßøÚ & 600 002.

@Áø» {Özu AÔÂ¨¦
u¸® |õÒ : 22 iŒ®£º, 2022
ö£Ö|º ({ºÁõP®) : öŒ¯»õÍº

uªÌ|õk ªß EØ£zv ©ØÖ® £Qº©õÚ PÇP®
144, AsnõŒõø»

I¯õ,

1947® Bsk öuõÈØ uPµõÖ Œmh¨¤›Ä 22(1)ß £i @Áø» {Özu
AÔÂ¨¤øÚ Cuß ‰»® u[PÎß PÁÚzvØS öPõsk Á¸Q@Óõ®. Œmh¨¤›Ä
22(1)ß£i (@Áø» {Özu®) 2023 áÚÁ› 10® |õÒ öŒÆÁõ#UQÇø© J¸ |õÒ
@Áø» {Özu® 10.01.2023 Põø» 6.00 ©o •uÀ 11.01.2023 Põø» 6.00 ©o
Áøµ°À 24 ©o @|µ® |øhö£Ö®.

2023 áÚÁ› 10 @Áø» {Özu AÔÂ¨¦
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1958® Bsiß uªÌ|õk öuõÈØuPµõÖ ÂvPÎÀ ÂvGs 59&ß RÌ @Áø»
{ÖzuzvØS @uøÁ¨£kQßÓ Ai¨£øh¯õÚ ÂÁµ[PÒ Ah[Q¯ £mi¯À Czxhß
CønUP¨£mkÒÍx.

u[PÒ Esø©²ÒÍ

öuõÈØŒ[P® AÎzxÒÍ AvPõµzvß£i

öuõÈØŒ[P HÊ ¤µv{vPÎß øPö¯õ¨£®

1. S. ©oPshß ©õ{»z uø»Áº

2. A. @ŒUQÇõº ö£õxaöŒ¯»õÍº

3. J.L. ¿ºx £õìiß µõä ©õ{» ö£õ¸ÍõÍº

4. K. |õµõ¯n‰ºzv ©õ{» Aø©¨¦ öŒ¯»õÍº

5. R.G. ö»Ûß ^ÛÁõŒß ©õ{» öŒ¯»õÍº

6. N. £ÇÛ ©õ{» öŒ¯»õÍº

7. K. Œ®£z ©õ{» Cøna öŒ¯»õÍº

ö£Ö|º :ö£Ö|º :ö£Ö|º :ö£Ö|º :ö£Ö|º :

1. öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, öŒ¯»õÍº, uªÌ|õk ªßŒõµ Áõ›¯®, 800, AsnõŒõø», öŒßøÚ & 600 002.
2. öŒ¯»õÍº, öuõÈ»õÍº xøÓ, öŒ¯»õÍº, öuõÈ»õÍº xøÓ, öŒ¯»õÍº, öuõÈ»õÍº xøÓ, öŒ¯»õÍº, öuõÈ»õÍº xøÓ, öŒ¯»õÍº, öuõÈ»õÍº xøÓ, uªÌ|õk Aµ”, öŒßøÚ & 600 009.
3. öuõÈ»õÍº Bøn¯º, öuõÈ»õÍº Bøn¯º, öuõÈ»õÍº Bøn¯º, öuõÈ»õÍº Bøn¯º, öuõÈ»õÍº Bøn¯º, @uÚõ®@£møh, öŒßøÚ & 600 018.

Cøn¨¦ :Cøn¨¦ :Cøn¨¦ :Cøn¨¦ :Cøn¨¦ :

@Áø» {ÖzuzvØS Ai¨£øh¯õÚ @Põ›UøP £mi¯À.
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Cøn¨¦Cøn¨¦Cøn¨¦Cøn¨¦Cøn¨¦

(1958&® Bsk öuõÈØ uPµõÖ ÂvPÎÀ Gs 59&ß RÌ)

(A) öuõÈØ uPµõÖPÐUPõÚ Pm]UPõµºPÒ : 1) öuõÈ»õÍº uµ¨¦
ö£õxa öŒ¯»õÍº
uªÌ|õk G»Ui›]mi @£õºk G®¨Íõ±ì
ö£h@µåß,
39/1-01, ][Psn öu¸, ]¢uõ›¨@£møh,
öŒßøÚ&2.

: 2) {ºÁõPz uµ¨¦
öŒ¯»õÍº
uªÌ|õk ªß EØ£zv ©ØÖ®
£Qº©õÚ PÇP®
144, AsnõŒõø», öŒßøÚ&600 002.

(B) öuõÈØ uPµõÖPÎß ußø©
©ØÖ® @Põ›UøPPÒ : @Põ›UøPPÒ CønUP¨£mkÒÍx.

(C) £õvUP¨£k® öuõÈ»õÍºPÎß
GsoUøP : uªÌ|õk ªßŒõµ Áõ›¯zvÀ £o¯õØÖ

QßÓ öuõÈ»õÍºPÒ (@P[@©ß (£°Ø])
Em£h), ö£õÔ¯õÍºPÒ, A¾Á»ºPÒ ”©õº
90,000 @©Ø£mhÁºPÐ®, 10,000&zvØS®
@©Ø£mh J¨£¢u öuõÈ»õÍºPÐ®,
3,000&zvØS® @©Ø£mh £Sv @|µ
£o¯õÍºPÐ® ©ØÖ® »mŒzvØS
@©Ø£mh ªßŒõµ Áõ›¯ K#Åv¯ºPÐ®,
uªÌ|õmi¾ÒÍ ”©õº 3 @PõiUS @©»õÚ
ªß ~Pº@ÁõºPÐ® @|µi¯õP
£õvUP¨£kQßÓÚº.

(D) öuõÈÀ uPµõÖPøÍ wº¨£uØS
Gkzx öPõsh •¯Ø]PÒ : 1. SÔ¨£õP 1.12.2019 •uÀ Fv¯ E¯ºÄ

@£a”Áõºzøu öuõhº¢x |hUPõux. @P[@©ß £o¯õÍºPÐUSshõÚ Âk¨¦ ©ØÖ®
Œ¾øPPøÍ ÁÇ[Qh EzuµÂhõux, 56,000&zvØS @©Ø£mh Põ¼°h[PøÍ §ºzv
öŒ#¯õ©À C¸¨£x, öuõhº ªßÂ£zx E°º CÇ¨¦PøÍ SøÓzvh |hÁiUøP
@©ØöPõÒÍõux @£õßÓ •UQ¯©õÚ ¤µaøÚPÎß «x GÆÂu |hÁiUøP²®
GkUPõuuõ¾® 12.4.2022À öÁÎ°mkÒÍ Áõ›¯ EzuµÄ Gs. 2 ‰»® £uÂ E¯ºÄ,
£uÂ AÝ©v, Phß ©ØÖ® öuõÈ»õÍº |»ß PõUP CxÁøµ |øh•øÓ°¾ÒÍ
EzuµÄPÐUS Aµ]ß AÝ©vø¯ ö£Ó @Áskö©Ú EzuµÂmkÒÍx. Em£mh
£À@ÁÖ @Põ›UøPPÒ {¾øÁ°À EÒÍx.
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@©ØPsh @Põ›UøPPÒ Em£h Cuµ @Põ›UøPPøÍ²® EÒÍhUQ Ph¢u 2022 áúß
2 AßÖ @Áø» {Özu® öŒ#vh G[PÍx Œ[Pzvß Œõº£õP AÔÂ¨¦ u¢x öuõÈ»õÍº |»
Bøn¯º A¾Á»PzvÀ Œ©µŒ @£a”Áõºzøu £» Pmh[PÎÀ |h¢x Á¸® {ø»°À, ªßŒõµ
Áõ›¯zvÀ EÒÍ ö£¸®£õßø©¯õÚ Œ[P[PÒ C@u @Põ›UøPPøÍ Á¼²Özv 2023 áÚÁ›
10À @Áø» {ÖzuzvÀ Dk£h EÒÍuõÀ Tmk¨ @£µz ußø©ø¯ öÁÎ¨£kzv
¤µa]øÚPøÍ •iÄUSU öPõsk Áµ Áõ›¯zøu²®, AµøŒ²® Á¼²Özv CÆ@Áø»
{Özuzøu G[PÍx Œ[Pzvß Œõº£õP •ß øÁUQ@Óõ®.

ö£õxa öŒ¯»õÍº

@Põ›UøPPÒ

1) ªßŒõµ Áõ›¯zvÀ £o¯õØÖQßÓ öuõÈ»õÍº, A¾Á»º, ö£õÔ¯õÍº (I to IV)
AøÚÁ¸US® 01.12.2019 •uÀ Fv¯ E¯ºÄ ÁÇ[Qh @Ásk®. @©¾®
APÂø»¨£i ©zv¯ Aµ” ©õ{» Aµ”US AÔÂUS® @£õöuÀ»õ® ªßŒõµ
Áõ›¯zvØS ÁÇ[Qh @Ásk®.

2) BP2I •Êø©¯õP µzx öŒ#vh @Ásk®.

3) £uÂPøÍ SøÓ¨£x®, Põ¼°h[PøÍ JÈ¨£x®, AÄm@Œõº][ öŒ#vh
Redeployment EzvµÂkÁx @£õßÓ öŒ¯ÀPøÍ {ÖzvhÀ @Ásk®.

4) ªßŒõµ Œmh v¸zu ©@ŒõuõøÁ £õµõÐ©ßÓzvÀ uõUPÀ öŒ#uõÀ uªÇP Aµ]ß
Pmk¨£õmiÀ ö£õxzxøÓ¯õP ªßxøÓ C¸UPõx. GÚ@Á, ©zv¯ Aµ” uõUPÀ
öŒ#vhõ©À ukzvh @Ásk®.

5) 2010® Bsk ªß ^µø©¨¦UPõP öÁÎ°h¨£mh AµŒõøn 100ß£i ªßŒõµ
Áõ›¯zvÀ £o¯õØÖ£ÁºPÒ K#Ä ö£ØÓÁºPÒ AøÚÁ¸US® £õxPõ¨¦ AÎUP
Aµ]ß EzuµÁõu® Ti¯ •zuµ¨¦ (12(3) J¨£¢u® HØ£kzvh @Ásk®.

6) Põ¼°h[PÒ Field Assistant, Technical Assistant, Assessor, Junior Assistant,
Assistant Engineer, Assistant Draughtsman BQ¯ £uÂPÒ ”©õº 56,000
Põ¼°h[PÍ {µ¨¤hÀ @Ásk®.

7) ¦v¯ ö£ßŒß vmhzøu µzx öŒ#x £øÇ¯ K#Åv¯@© öuõhµ @Ásk®.

8) @P[@©ß öuõÈ»õÍºPÐUS Âk¨¦ EÒÎmh Cuµ Œ¾øPPøÍ AÎUP
AÝ¨£¨£mkÒÍ @Põ¨¦US Aµ” J¨¦uÀ AÎzvhÀ @Ásk®.

9) 10,000US @©Ø£mh J¨£¢u öuõÈ»õÍºPÒ öuõhº¢x £o öŒ#x Á¸QÓõº.
öuõÈØŒ[P[PÐhß @£a”Áõºzøu |hzv {µ¢uµ® öŒ#vh @Ásk®.

10) 1000 A¾Á»P[PÐUS @©À £Sv @|µ¨ £o¯õÍºPÒ CÀ»õu {ø» EÒÍx.
Fv¯ªßÔ £o öŒ#x öPõsi¸¨£ÁºPøÍ {µ¢uµ® öŒ#vhÀ @Ásk®.

ö£õxa öŒ¯»õÍº
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uø»ø© ö£õÔ¯õÍºPÎß öŒ¯ÀvÓøÚ £›^»øÚ öŒ#¯ SÊ Aø©zx EzvµÄ

(ABSTRACT)

Establishment - TANGEDCO - Review of performance of all Chief Engineers/ Headquarters,
TANTRANSCO, Projects, Distribution Regions and Thermal Stations - Constitutions of
Committee - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)

(Per) CMD TANGEDCO Proceedings No. 1, Dated 04th January, 2023
Margazhi-20,
Thiruvalluavar Aandu-2053.

*****

PROCEEDINGS:

It has been decided to constitute a Committee to review the performance of all Chief
Engineers/Headquarters, TANTRANSCO, Projects, Distribution Regions and Thermal Stations,
as per Regulation 17 (g) of TNEB Service Regulations.

2. Accordingly, it is hereby ordered that a Committee be constituted with the following
officers as Members of the Committee to review the performance of all Chief Engineers/
TANGEDCO & TANTRANSCO.

i) Managing Director / TANTRANSCO

ii) Director / Projects / TANGEDCO

iii) Director / Generation / TANGEDCO

iv) Chief Engineer / Personnel / Administrative Branch

3. The Committee is directed to submit its report within a period of one month.

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

A. MANIKKANNAN
Secretary
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En@Á ©¸¢x...
SÓÒ: AØÓõÀ AÓÁÔ¢x EsP ALxh®¦

ö£ØÓõß ö|ix#US® BÖ.

xxxxx›u ÁõÌÂß ö|›Œ¼À ""G¢u ö£õzuøÚ GuØS A•UP @Ásk®? GßÓ J@µ £õhzøu GÀ»õ®
E¯º¢u £i¨¤¾® £°Ø]°¾® £iUPz xÁ[P, ö£›uõP¨ ö£ØÓ AÔÂÀ CßÖ |õ® öuõø»zuøÁ²®
CÇ¢uøÁ²® HµõÍ©õÚøÁ. A¨£i |õ® öuõø»zuøÁ²®, CÇ¢uøÁ²® öPõkzxuõß C¢u ŒºUPøµ,
µzuöPõv¨¦, µzuöPõÊ¨¦, ©õµøh¨¦, ¦ØÖ@|õ#, ©Ú CÖUP @|õ#PÒ •u»õÚ öuõØÓõ @|õ#
Tmhzvß (Non communicable Diseases) xÁUP¨¦ÒÎPÒ.

öPõgŒ® ö©ÚUöPh¾®, Œø©¯»øÓ°À TkuÀ P›ŒÚ•® •øÓ¯õÚ ©¸zxÁzxhß @Œº¢x
C¸¢uõÀ ©mk@© C¢u @|õ#UTmhzvÀ C¸¢x® A¢u @|õ#UPõÚ ©¸¢x/ ©¸zxÁº TmhzvÀ
C¸¢x®, u¨¤UP»õ®.

EnÄ J¸ ©õö£¸® ÁoPaŒ¢øuUPõÚ PÍ©õP BÚ ¤ßÚº, Auß AzuøÚ TÖPÐ® @ÁP
@ÁP©õP ]øuUP¨£mk Á¸QßÓÚ. EnÄU Pmhø©¨ø£ øP¨£ØÖTuß ‰»® Kº AµøŒU
Pmk¨£kzu •i²®. Auß CøÓ¯õsø©ø¯ ]øuUP •i²® Gß£x ÁÍº¢u |õkPÎß @£õº AqS
•øÓ¯õPÄ® Th BQÂmhx.

CßöÚõ¸¦Ó®, ÁoP ]¢uøÚø¯ ©mk@© AizuÍ©õPU öPõsk ©¸zxÁ E»P® EnÄU
P»õaŒõµzøua ]øu¨£x®, AuØS EuÂ¯õP uÁÓõÚ uPÁÀPÒ ‰»•® ÁoP vmh[PÒ ‰»•®
©¸zxÁ E»øP ÁŒ¨£kzv ©UPøÍ vøŒ v¸¨¦® @Áø»²® @ÁP @ÁP©õP |øhö£ØÖ Á¸QßÓÚ.

Põ»Põ»©õP |®ªøh@¯ EÒÍ A›] £ÈUP¨£kÁx®, @u[Põ# Gsön# SØÓ® Œõmh¨£kÁx®
C¢u Põµn[PÍõÀ uõß. öµi@©m EnÄPÎß ¤i°À JÆöÁõ¸ Ãk® PmkÁuØS ©¸zxÁPõµn•®,
@©ØPzv¯ uµ•® ªP EÖv¯õÚ Põµn[PÍõP öuõhº¢x @£õvUP¨£kQßÓÚ. C¢ua ‹Ç¼À |®
£õµ®£›¯ EnÄ SÔzu ÂÈ¨¦nºÄ ªP AÁ]¯©õÚx. AÁØøÓ «möhkUP @Ási¯x®
CßÔ¯ø©¯õux.

}›ÈÄ @|õ#UPõÚ EnÄ
CÛ¨¦ ©ØÖ® £õ¼è öŒ#¯¨£mh uõÛ¯[PÎß AvP¨£i ȭÚ E£@ ȭP®, EnÄ £s£õmiÀ |hUS®

JÊ[Qßø© ©Ú AÊzu®, EhÀ EøÇ¨¦ SøÓÄ CøÁuõ® CßÓÍÂÀ }µÈÄ Áµ •UQ  ̄Põµn[PÒ.

ŒºUPøµ°ß •uÀ Gv›¯õP ]zu›UP¨£kÁx A›] AvÀ ö£¸® Esø©°Àø». C¯ØøP°À
ÂøÍ¢u £õµ®£›¯ øPUSzuÀ A›] µP[PÒ ö£¸®£õ¾® SøÓ¢u QøÍ]ªU ußø© Eøh¯Ú.
@ÁP©õP µzuzvÀ ŒºUPøµø¯ @ŒºUPõuøÁ. £møh wmi¯, öÁÒøÍ {Ó ]ÀUQ £õ¼è @£õmk
ÂØ£øÚ öŒ#²® EnøÁ uÂºzvk[PÒ.

uøµUS Ai°À ÂøÍ²® QÇ[SPÒ, SÔ¨£õP E¸øÍUQÇ[S uÂºUP¨£h @Ási¯ JßÖ.
@Pµmk®, ¥m¹mk® uÂºzvk[PÒ. @PõøÁUPõ#, Pzv›UPõ#, AÁøµ ¤g”, öÁsøhUPõ#,
öPõzuÁµ[Põ#, h¦Ò¥ßì, ÁõøÇzusk, ÁõøÇ¨§, ”søh ÁØÓÀ, •¸[øPURøµ, öPõzu©À¼,
¦vÚõ CøÁ GÀ»õ® ŒºUPøµ @|õ¯õÎUS ªS¢u |À» £»ß AÎUPU Ti¯øÁ. £õPØPõ# ŒºUPøµ
@|õ¯õÎ°ß ]Ó¢u |s£ß.

|õ¸ÒÍ CÛ¨¦ SøÓÁõPÄ®, xÁº¨¦ AvP©õPÄ® EÒÍ £Ç[PÒ vÚŒ› Œõ¨¤kÁx |À»x.
©õ®£Ç®, Œ¨@£õmhõ, @©õ›ì ÁõøÇ¨£Ç®, xÁº¨¦ÒÍ |®‰º ©õxøÍ, CÍ® £Ê¨¤À EÒÍ öPõ#¯õ,
@uõ¾hß EÒÍ B¨¤Ò, |õÁÀ @£õßÓ £Ç[PÒ ŒºUPøµ @|õ¯õÎPÐUS |À» £»ß AÎUPU Ti¯øÁ.

|ßÔ!
C¢x µõ@áèS©õº

uø»ø©¨ö£õÔ¯õÍº A¾Á»P®/ £Qº©õÚ®/
@PõøÁ ©sh»®/ @PõøÁ
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Á¼PÐhß Áµ»õØøÓ@¯ ©õØÔ¯ø©zu E»P |õ¯Pß ö©ìê

PõPõPõPõPõ»zvØS® ]Ó¢u ÃµÚõP ußøÚ ©õØÔU öPõsh ¼@¯õÚÀ ö©ìê, Ph¢x

Á¢u £õøu C»SÁõÚuõP C¸UPÂÀø». £» ŒÁõÀPøÍ²®, ÃÌa]PøÍ²® Ph¢x
«sk® GÊ¢x uØ@£õx E»P@© Â¸®¦® J¸ |õ¯PÚõP ©õØÔ²ÒÍõº ö©ìê.

AºöáßiÚõÂÀ uß ö£Ø@Óõ¸US ‰ßÓõÁx ¤ÒøÍ¯õP ¤Ó¢u ö©ìê, öÁÖ®
4 Á¯v@»@¯ A¸Q¾ÒÍ uÚx EÒÑº ""A£õßhµõ@hõ Qµõs@hõ¼'' GßÓ QÍ¨¤À
PõÀ£¢x ÂøÍ¯õh öuõh[QÚõº.

ö©ìê°ß vÓø©ø¯ PshÔ¢u £õmi öŒ¼¯õ:

ö©ìê uÚx SÇ¢øu £¸ÁzvÀ ußÝøh¯ Œ@PõuºPÐ®, ©ØÓÁºPÐ®
ÂøÍ¯õkÁøu @ÁiUøP £õºzx öPõsi¸¢uõº. A¨@£õx AÁºPÐhß ÂøÍ¯õk®
J¸ ]ÖÁß Áµõu {ø»°À AÁ¸US £v»õP ö©ìêø¯ ÂøÍ¯õh @Œºzx öPõÒÐ©õÖ
ö©ìê°ß £õmi TÔ¯@£õxuõß, •uß •u¼À ¦m£õø» Gmi Eøuzx ÂøÍ¯õiÚõº
ö©ìê A¨@£õx ]Ó¨£õP ÂøÍ¯õi¯ ö©ìêø¯ Psk AÁ¸USÒ ""¤ÓÂ°@»@¯
PõÀ£¢x ÂøÍ¯õmk C¸UQÓx'' GßÖ Â¯¢u AÁ¸øh¯ £õmi öuõhº¢x AÁ›ß
vÓø©ø¯ ÁÍºUS®Âu©õP@Á EÒÑº QÍ¨¤À @Œºzx öPõÒÐ©õÖ öŒõßÚõº. BÚõÀ,
£°Ø]¯õÍº ""CÁß ªPÄ® ]Ô¯ÁÚõPÄ®, E¯µ® SøÓÁõÚÁÚõPÄ® C¸UQÓõß''
GßÖ ö©ìêø¯ @ŒºUP ©Özuõº. AuØS ö©ìê°ß £õmi ""AÁøÚ PÍzvÀ
CÓUS[PÒ. E[PÒ @£õmiø¯ AÁß Põ¨£õØÔ u¸Áõß'' GßÖ öuõhº¢x
ÁØ¦Özv¯øu Akzx £°Ø]¯õÍº ö©ìêø¯ PÍªÓUQÚõº. A¢u @£õmi°À Cµsk
@PõÀPøÍ Aizuõº ö©ìê.

1994B® Bsk {²öÁÀìJÀk £õ#ì GßÓ QÍ¨ AoUPõP uÚx 7 Á¯v¼¸¢x
13 Á¯x Áøµ BÖ Á¸h[PÒ ÂøÍ¯õiÚõº ö©ìê. A¢u AÖÁ¸h[PÎÀ 176
@£õmiPÎÀ 234 @PõÀPøÍ Aizv¸¢uõº. ö©ìê 9 Á¯x C¸US® @£õx, QÍ¨
Ao°ß ©¸zxÁº ìÁõºìjß, ö©ìêUS ÁÍºa]°À SøÓ£õk C¸¨£øu
Psk¤izuõº. Aøu AÁºPÎh® öŒõÀÁuØS •ß£õP J¸ AøÇ¨¦ Á¢ux. AvÀ
@£]¯ÁºPÒ ö©ìêø¯ Põs¤zx "G[PÎh® EÒÍ ]Ó¢u Ãµº CÁº' GßÖ ©¸zxÁ›h®
öŒõßÚõºPÒ. ©¸zxÁº ŒØÖ {uõÛzuõº. Esø©°À A¢u ©¸zxÁº ìÁõºìjÛß
©¸zxÁ©øÚUS •uß •u¼À öŒßÓ@£õx ö©ìêUS 9 Á¯xuõß BQ°¸¢ux.
A[S AÁ¸US £õv¨¦ EÖv¯õÚ |õÒ áÚÁ› 31,1997. AßøÓ¯ @uvUS ÁÍºa]
íõº@©õß SøÓ£õmhõÀ £õvUP¨£mh 20,000 E»P ©UPÎÀ ö©ìê²® J¸Áº. AÁº
{²öÁÀì²hß Cøn¢v¸¨£x 4'0'' E¯µzvØS ŒØÖ AvP©õP C¸¢uõº. AuõÁx
AÁµx C»US E¯µzvØS® 15.20 öŒßi«mhº SøÓÁõS® CøÁ AøÚzøu²®
B@»õ]zu ©¸zxÁº, ö©ìê°ß C¢u ¤µa]øÚ Sn¨£kzu Ti¯x GÚÄ®, AÁµx
EhÀ Œõuõµn©õÚ ÁÍºa]US›¯uõPuõß C¸¨£uõPÄ® AøÚÁ›h•® öu›Âzuõº.

Ki ÂøÍ¯õh @Ási¯ Á¯vÀ ußÝøh¯ PõÀPÐUS F]ø¯ öŒ¾zv öPõsk
ÂøÍ¯õiÚõº ö©ìê JÆöÁõ¸ |õÐ®, ö©ìê J¸ ]Ô¯ ]µga ‰»® ÁÍºa]
íõº@©õøÚ ”¯©õP öŒ¾zv öPõÒÁõº.
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ö©ìêUS 6 Á¯x C¸US®@£õx, £ÒÎPÐUS Cøh°»õÚ PõÀ£¢x öuõh›À
ö©ìê°ß £ÒÎ CÖv¨ @£õmiUS •ß@ÚÔ¯x. A¢u @£õmi°ß @£õx,
Gvº£õµõuÂu©õP ö©ìê, £õz¹ªÀ ©õmiUöPõÒÍ, PuÄ uõÚõP@Á vÓUP •i¯õ©À
»õU BÚx. ö©ìê GÆÁÍ@Áõ Pzv²® ¯õ¸US® @PmP@Á CÀø» ¤ßÚº ö©ìê
CÀ»õ©@»@¯ Bmh® öuõh[Q¯x. BÚõÀ, ö£õÖzx ö£õÖzx £õºzu ö©ìê, £õz¹®
áßÚø» Eøhzx öPõsk öÁÎ@¯ Á¢x, @£mi |øhö£Ö® QµÄsiØS Pøh]
20 {ªh[PÒ C¸US® @£õx öŒßÓõº. ©õØÖ ÃµµõP EÒ@Í ~øÇ¢u ö©ìêUS, A¢u
SøÓÁõÚ {ªh[P@Í íõm›U @PõÀPøÍ AiUP @£õx©õÚuõP C¸¢ux. B® Pøh]
@|µzvÀ 3 @PõÀPøÍ ö©ìê AiUP CÖv¨@£õmi°À öÁØÔ ö£ØÓx ö©ìê°ß
Ao.

E¸Á® ]Ô¯ÁÚõP C¸¨£uõP JxUP¨£mh J¸ ]ÖÁß Põ»zvØS® ]Ó¢u ÃµÚõP
uØ@£õx E¯º¢x {ØQÓõß Œõv¨£uØS E¸Á@©õ, {Ó@©õ, AÇ@Põ @uøÁ°Àø». PiÚ
EøÇ¨¦ ©mk@© J¸ÁøÚ E¯ºzx® Gß£uØS ö©ìê°ß ÁõÌUøP@¯ J¸ ]Ó¢u
GkzxUPõmk.

P. |õPµõáß, M.E.,
©õ{» Cøna öŒ¯»õÍº,

öuõÈÀ~m£®

xxxxxg]Úõº öŒzuõ›ß @ÁÓÀ»º GgbõßÖ®
|g”s£õº PÒÐs £»º. (SÓÒ 926)

|õ® uspøµ²® SiUQß@Óõ®, £õø»²® SiUQß@Óõ®. BÚõÀ, Gøu²® Si GßÖ
AøÇ¨£vÀø». ©xøÁ ©mk® uõß Si GßQ@Óõ® Hß? uspøµ²® £õø»²® Si¨£uõÀ Eh¾US®
Œ•uõ¯zxUS® G¢u J¸ wø©²® CÀø». BÚõÀ, ©x Si¨£øu ©mk® uÁÖ GßÖ öŒõÀQ@Óõ®.
HöÚßÓõÀ, ©x ÃmkUS®, |õmkUS®, E°¸US® @Pk ÂøÍÂUQßÓx. ©x Si¨£uõÀ ©x Si¨£ÁºPÒ
ußÛø» ©Ó¢x ÂkQÓõºPÒ. Gx JßÖ ußÛø» ©ÓUP öŒ#QÓ@uõ Ax B£zuõÚ Âå¯®. Aøuzuõß
@£õøu GßÖ AøÇUQß@Óõ®.

©x A¸¢xÁøu £ØÔ v¸ÁÒÐÁº PÒÐsnõø© GßÓ AvPõµzv@» ©x Si¨£uõÀ EshõS®
HØ£k® wø©PÒ £ØÔ Â›ÁõP TÔ²ÒÍõº. Si¨£vÀ ]» ÁøP Esk vÚ¢@uõÖ® Si¨£x, G¨@£õuõÁx
|s£ºPÐhß JßÖ Tk®@£õx Œ¢@uõåzvØPõP ©QÌa]UPõP Si¨£x. HuõÁx J  ̧¤µaŒøÚ HØ£mhõÀ
A¢u ¤µa]øÚ°À C¸¢x Âk£h AÀ»x ©ÓUP Si¨£x. ö£õxÁõP G¢u J¸ @uøÁ°À»õu öPmh
£ÇUPzøu²® uõÚõP öŒõ¢u £nzøu öŒ»ÁÈzx PØÖU öPõÒÁvÀø». H@uõ J  ̧|£›ß yskuÀ
@£›@»õ AÀ»x |s£ºPÎß ŒPÁõŒzvÚõ@»õ C»ÁŒ©õP AuõÁx K]°@» PØÖU öPõÒQÓõºPÒ.

Si¨£ÇUPzvØS Aiø©¯õÚÁºPÎß CÀ»[PÒ ö£õxÁõP ö£›uõÚ ö£õ¸Íõuõµ •ß@ÚØÓ®
C¸UPõx. Põµn® Œ®£õvUS® £nzvÀ ö£¸©ÍÄ Si¨£uØPõP@Á öŒ»ÁÈUQÓõºPÒ. SiUS®
ö£Ø@ÓõµõÀ (u¢øu¯õÀ) SÇ¢øu öuõÈ»õÍºPÒ, Œõø» Â£zxUPÒ CßÝ® £» öŒõÀ» •i¯õu Œ‰P

Si Siø¯U öPkUS®!
& ]Á|õa]¯õº
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^µÈÄPÒ E¸ÁõP Põµn©õQÓx. ©x A¸¢x£ÁºPÒ ö£õxÁõP öŒõÀ¾® Põµn® uÚx ©Ú@ÁuøÚø¯
©ÓUP ©x A¸¢xQ@Óõ® GßÖ H@uõ J¸ Põµnzøu @ui¨ ¤izxU TÖÁõºPÒ. ÁÍº¢x Á¢x
öPõsi¸UQÓ @©ø»|õmk P»õaŒõµzuõÀ BsPÒ ©mk©ßÔ ö£sPÒ ©x A¸¢x® {ø» B[Põ[@P
öuß£kÁøuU Põn •iQÓx Gß£øu²® PÁÚzvÀ öPõÒÍ @Ásk®. Â¯õ£õµ @|õUQÀ ©x£õÚU
PøhPÒ ©UPÒ ö|¸UP® ªS¢u Si°¸¨¦, ÁoP ÁÍõP[PÒ, B»¯[PÒ, @£¸¢x öuõhº Ási
{ø»¯[PÒ A¸Q¾ÒÍ Ch[PÎ¾® Aø©¢u PõµnzuõÀ AøÚÁ¸® Cøu E£@ ȭQUP @Ásk® GßÓ
Gsnzøu yskÁuõP Aø©QÓx. ]ÓõºPÒ, ©õnÁºPÒ Th EmöPõÒÐu¼À ÂvÂ»UPõÚÁºPÒ
AÀ» GßÖ GsqQÓ AÍÂÀ £µÁ»õÚ ÂØ£øÚ ©UPÎh® ø©¯® öPõskÒÍx.

@Œõ©£õÚ®, ”µõ£õÚ® Põ»¢öuõmk @PÎUøP°À ©¯[Q¯ Põ»® ©øÓ¢x AvPõø» 4 ©oU@P
PøhÁõ°¼À Áõ[SÁuØPõP Põzv¸US® AÁ»{ø» @©@»õ[Q°¸UQßÓx. £siøP Põ»[PÎÀ
ÂØ£øÚ°ß C»UøP vmhªmk ÂØ£øÚ öŒ#Áøu ¯õ¸® Psi¨£uØS® CÀ»õu {ø» EÒÍx.
Si¨£ÁºPÒ ©mk©À» ÂØ£ÁºPÐ® v¸¢vh @Ási¯ AÁ]¯® C¸UQÓx. AµŒõ[P@© ©x
ÂØ£øÚ°À AvP C»õ£z@uõk C¯[QU öPõskÒÍx. ö£õxÁõP ©x Si¨£ÁºPøÍ SiPõµß GßÖ
uõß AøÇ¨@£õ®. BÚõÀ, ©x ÂØ£øÚ öŒ#²® AµŒõ[P@©õ ©x A¸¢xÁºPøÍ "©x ¤›¯ºPÒ' GßÖ
öPÍµÁ©õÚ ö£¯µõÀ AøÇUQÓõºPÒ. ö£õxÁõP CÀ»Ó ÁõÌÂÀ uø»Áß Si¨£ÇUPzvØS
Aiø©¯õQÂmhõÀ A¢u Sk®£@© ̂ µÈ¢x Âk® Gß£x {uºŒÚ©õÚ Esø©. ©x Si¨£uõÀ AÔÄ
©¯[Q  ̈@£õS®. ”¯¦zv C¸UPõx ©x, A¸¢xÁx |g” EshuØS Œ©©õS®. Si¨£uõÀ £¯®, @ŒõºÄ,
ÂµUv, £h£h¨¦, uÛø©@  ̄Â¸®¦Áx @£õßÓøÁ EshõS®. @©¾® EhÀ |»®, ©ÚÁÍ® Cµsk@©
£õvUS®. A¨£i¨£mh C¢u Si¨£ÇUPzøu ©õØÓ ]» ÁÈPÐ® Esk.

G¢u J  ̧£ÇUPzvØS® |õ® Aiø© ȭQÂhU Thõx. ©Ú® öŒõÀÁx @£õßÖ |õ® @Pm£x G¨@£õx®
|©US |ßø© AÎ¨£uõP@Á C¸US®. ö£¸®£õ¾® ¦»ß ©¯UPzv@»@¯ |õ® öŒ¯À£mkU
öPõskÒ@Íõ® Auß ¦»ß Cß£zvØPõPuõß |õ® ußøÚ ©Ó¢x C¸¨£uØS H@uõ J  ̧£ÇUPzøu |õ®
Pøh¤izx öPõskÒ@Íõ® AÆÁõÖ A¢u £ÇUPzvØS Aiø©¯õÁx ö£¸®£õßø©@¯õºPÒ Esk.
©Ú® C¸¢uõÀ ©õºUP® Esk. Si¨£ÇUPzøu²® ©õØÖ ÁÈ°À Œ› öŒ#¯»õ® GßÖ TÖÁõºPÒ.

G¢u J¸ ¤µaŒøÚUS® wºÄ Esk ¤µaŒøÚ GßÖ uÛ¯õP JßÖ® CÀø» A¢u ¤µaŒøÚø¯
©Ó¨£uØPõP Si¨£xuõß wºÄ GßÖ Si¨£ÁºPÒ öŒõÀ¾® Põµn® HØ¦øh¯uõP CÀø».
Si¨£ÇUPzv¼¸¢x Âk£h Si¨£ÇUP® EÒÍÁºP@Í CÛ SiUP©õm@hß GßÖ •iÄ Gk¨£øu uÂµ
@ÁÖ ÁÈ@  ̄CÀø». G¢u J  ̧£ÇUPzøu²® ©õØÔU öPõÒÍ»õ®. AuØS •øÓ¯õÚ £°Ø] @Ásk®
öuõhº¢x 48 |õmPÒ C¢u Si¨£ÇUPzøu ÂkÁuØPõÚ •¯Ø]°À Dk£mhõ@» @£õx®. ŒõÂ CÀ»õu
§m@h CÀø». Si Siø¯ öPkUS®. ÁõÌUøP@¯ |õŒ©õ# @£õS®. C¸¨£x J¸ ÁõÌUøP C¢u
ÁõÌUøPø  ̄{®©v¯õP, Œ¢@uõå©õP ÁõÇ @Ásk® GßÓ Esø©ø  ̄¦›¢x öPõshõÀ Si¨£ÁºPÒ
ußøÚ²® ußøÚ ”ØÔ²ÒÍÁºPøÍ²® ©QÌa]¯õP øÁzxU öPõÒÍ uÚx Si¨£ÇUPzøu ©õØÔU
öPõÒÐ® •¯Ø]°À Dk£kÁõºPÒ. ©x u¸® @£õøu A¨@£õøuUS Cß£©õPzuõß C¸US® ¤ÓS
ÁõÌUøP •ÊÁx® xß£©õP C¸US® Gß£øu Enº¢x öPõshõÀ ©xÂß £UP@© v¸®¤¨
£õºUP©õmhõºPÒ. EÓ[S£Áß CµÂÀ CÓ¢uxUS J¨£õÚx @£õ» ©xEshÁß |g”shÁÚõQÓõß
GßÓ ÁÒÐÁ  ̈ö£¸¢uøP°ß P¸zuõÀ ©xøÁ JÈzx B@µõU¯©õÚ Œ•uȭ zøu E¸ÁõUP AøÚÁ¸®
•ß Á¸@Áõ©õP.
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¤›Ä 251 (Section 251)

SØÓ® : ©õØÓ¨£mh |õn¯ö©ßÖ öu›¢÷u Aøu ©ØÓÁ›h® öPõkzuÀ.

ushøÚ : 10 BskPÒ ]øÓÁõ\® AÀ»x PÒÍ |õn¯ ©v¨¤ß £zx ©h[S
A£µõu® AÀ»x Cµsk®.

¤›Ä 252 (Section 252)

SØÓ® : øPÁµ¨ ö£Ö® ÷£õ÷u, Ax ©õØÓ¨£mh |õn¯® GßÖ öu›¢÷u J¸Áº Aøuz
uß øPÁ\® øÁzv¸zuÀ

ushøÚ : 3 BskPÒ ]øÓÁõ\•® A£µõu•®

¤›Ä 253 (Section 253)

SØÓ® : ©õØÓ¨£mh C¢v¯ |õn¯ö©ßÖ øPUS Á¸®÷£õ÷u öu›¢u J¸Áº Aøuz
uß øPÁ\® øÁzv¸zuÀ.

ushøÚ : 5 BskPÒ ]øÓ²® A£µõu•®.

¤›Ä 254 (Section 254)

SØÓ®: uß øP°À QøhUS® ÷£õx ©õØÓ¨£mh |õn¯ö©ßÖ öu›¯õu ÷£õx®,
öu›¢u ¤ß¦ Aøu Esø©¯õÚx ÷£õ» AkzuÁ›h® öPõkzuÀ

ushøÚ: 2 BskPÒ ]øÓÁõ\•® A£µõu•®. A¢u |õn¯ ©v¨ø£¨ ÷£õ» £zx
©h[S A£µõu®.

¤›Ä 255 (Section 255)

SØÓ®: Aµ\õ[P •zvøµø¯¨ ÷£õ» PÒÍzuÚ©õPz u¯õ›zuÀ.

ushøÚ: B²Ò ]øÓÁõ\® AÀ»x 10 BskPÒ ]øÓÁõ\•®, A£µõu•®.
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¤›Ä 256 (Section 256)

SØÓ® : Aµ\õ[P •zvøµø¯¨ ÷£õ» PÒÍzuÚ©õPz u¯õ›¨£uØPõÚ P¸Â AÀ»x
ö£õ¸øÍz u® øPÁ\® øÁzv¸zuÀ.

ushøÚ : 7 BskPÒ ]øÓÁõ\•®, A£µõu•®.

¤›Ä 257 (Section 257)

SØÓ® : Aµ\õ[P •zvøµø¯¨ ÷£õ¼¯õPz u¯õ›US® ö£õ¸mk, P¸Â AÀ»x
ö£õ¸øÍa ö\#uÀ, Áõ[SuÀ AÀ»x ÂØ£øÚ ö\#uÀ.

ushøÚ : 7 BskPÒ ]øÓÁõ\•®, A£µõu•®.

¤›Ä 258 (Section 258)

SØÓ® : ÷£õ¼ Aµ\õ[P •zvøµø¯ ÂØ£øÚ ö\#uÀ.

ushøÚ : 7 BskPÒ ]øÓÁõ\•® A£µõu•®.

¤›Ä 259 (Section 259)

SØÓ® : ÷£õ¼ Aµ\õ[P •zvøµö¯õßøÓz u®Á\® øÁzv¸zuÀ

ushøÚ : 7 BskPÒ ]øÓÁõ\•® A£µõu•®.

¤›Ä 260 (Section 260)

SØÓ® : ÷£õ¼ Aµ\õ[P •zvøµö¯ßÖ öu›¢÷u, Aøu Esø©¯õÚx ÷£õ»¨
£¯ß£kzxuÀ.

ushøÚ : 7 BskPÒ ]øÓÁõ\•® A£µõu•®.

¤›Ä 261 (Section 261)

SØÓ® : Aµ\õ[PzvS CÇ¨¦ HØ£kzx® ÷|õUPzxhß Aµ\õ[P •zvøµø¯z uõ[Q¯
J¸ ö£õ¸ÎÀ C¸¢x GÊzøu AÈzx ÂkuÀ. AÀ»x, J¸ £zvµzvØPõP¨
£¯ß£kzu¨£mkÒÍ •zvøµø¯ Av¼¸¢x APØÔÂkuÀ.

ushøÚ : 3 BskPÒ ]øÓÁõ\® AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä 262 (Section 262)

SØÓ® : •ßÚ÷µ £¯ß£kzu¨£mi¸UQÓx GßÖ öu›¢÷u Aµ\õ[P
•zvøµö¯õßøÓ¨ £¯ß£kzxuÀ.

ushøÚ : 2 BskPÒ ]øÓÁõ\® AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä 263 (Section 263)

SØÓ® : •zvøµPÒ £¯ß£kzu¨£mi¸UQßÓÚ Gß£øuU PõmkQßÓ SÔø¯
AÀ»x Aøh¯õÍzøu AÈzuÀ.

ushøÚ : 3 BskPÒ ]øÓÁõ\® AÀ»x  A£µõu® AÀ»x Cµsk®.

¤›Ä 263A (Section 263A )

SØÓ® : ÷£õ¼ •zvøµPÒ

ushøÚ : 200 ¹£õ# A£µõu®.
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öŒßøÚ & öPõµmlº & Hotline - Division - AÝ©vzu EzuµÄ

(ABSTRACT)

Establishment - TANTRANSCO - Formation of a new Hotline division along with new Special
Hotline Vehicle at Korattur and sanction of additional staff strength to each Hotline Section by
redeployment of posts - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

SECRETARIAT BRANCH

(Per) CMD TANGEDCO Proceedings No. 4, Dated the 11th January, 2023
Margazhi-27,
Thiruvalluavar Aandu-2053.
Read:

1) (Per) Ch TANTRANSCO Proceedings No. 141, Tech. Br. dated 04.11.2022.
2) From the Chief Engineer/System Operation / Chennai U.O. No. CE/SO/CHN/EE/AEE/

AE/T/F.Hotline/D. 1496/22, dated 16.12.2022.

*****

PROCEEDINGS:

The Hon'ble Minister for Electricity, Prohibition and Excise has made the following
announcement on the floor of the Tamil Nadu Legislative Assembly on 26.04.2022.

""ªP E¯º ªßÚÊzu® öPõsh ªß £õøuPÎÀ GÆÂu ªß
{Özu•ªßÔ ªßÞmh® EÒÍ@£õ@u £o¯õÍºPÒ £o¦›²®
ÁøP°À HØPÚ@Á EÒÍ @Põmh[PÐhß Á¸® {v¯õsiÀ
(2022&23) ¦v¯ Hot Line @Põmh® JßÖ E¸ÁõUP¨£k®.''

2. Based on the above announcement, an administrative approval has been accorded for
formation of 1 no. new Hotlines division at Korattur along with 1 no. new special Hotline vehicle
and additional staff strength to each existing Hotline Section by redeployment of posts in the
reference first read above.

3. The Chief Engineer/System Operation has stated among others that, at present, there
are five Hotline sub-division functioning in the State viz. Chennai, Coimbatore, Thiruvalam,
Madurai and Trichy. These sub-divisions have not been provided with sufficient staff. As the
live line maintenance techniques completely eliminated the costly maintenance shutdowns
and forced outages by the way of preventive maintenance works, which improves the availability
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of EHV tranmission lines and sub-stations, an additional staff strength in each Hotline Section
is required so as to carry out the Hotlines works effectively. In fine, he has requested to issue
suitable orders for sanctioning of posts by re-deployment, vehicle and other safety amenities
to the Hotline Sections including the new Hotline Division.

4. The proposal of the Chief Engineer/System Operation has been examined in detail and
decided to accept the same. Accordingly, the following orders are issued:-

(i) The posts last continued in the Memo. (Per.) No. 050695/118/G.36/G.361/2021-2,
dated 03.02.2022 among others the following two posts continued and these posts
be merged and renamed as mentioned in column 3 of the table below:-

Sl.No. Name of the post Post to renamed after
to be merged merger

(1) (2) (3)

1. EE/Operation/CMRL
Koyambedu SS
& EE/Operation/Koyambedu
EE/Operation/Koyambedu
230 KV SS

(ii) After merging the posts as mentioned above, the post of Executive Engineer/Operation/
CMRL/Koyambedu SS be re-designated as Executive Engineer/Hotlines and be re-
deployed to the said post to the newly formed Hotline Korattur Division along with the
incumbent. The said post is comes under the administrative control of Superintending
Enginee/Chennai EDC/West and technical control of Superintending Engineer/
Operation/Chennai/North with the vehicle/CUG No.

(iii) The following additional posts be re-deployed to each of the five existing Hotlines Sub-
division:-

Sl. Category No. of posts Total no. of post
No.

(1) (2) (3) (4)

1. Wireman/Field Assistant 6 Nos. 5x6=30

2. Line Inspector/ 2 Nos. 5x2=10
Technical Assistant

(iv) A new Hotline Section Office be created for the Korattur Hotline Division and the
following posts be re-deployed to the above said Section Office:-
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Sl.No. Designation No. of
posts

(1) (2) (3)

1. Assistant Engineer/Junior Engineer-I Grade 1

2. Foreman-I Grade (RWE) 2

3. Line Inspector/Technical Assistant (RWE) 6

4. Heavy Vehicle Driver (RWE)
Foreman-I Grade Driver/
Special Grade Foreman Driver

5. Wireman/Field Assistant 6

TOTAL 16

(v) a. One new special Hotline vehicle be provided for Hotline division at Korattur.

b. Hiring vehicle (Jeep) to the three Hotline sections (Chennai, Madurai and Thiruvalam)
be provided for carrying out inspectiopn of Hotline works.

(vi)a. The following safety amentities for the Hotline trained officers and staff be provided
for every year instead of once in two years as ordered in the (Per) B.P. (Ch) No.
90 Adm. Br. dated 05.03.2007.

Sl.No. Items

1. Insulated shoes and socks

2. Special Uniform (Two sets of cotton Jeans
pants & Shirts -7 mtrs.)

(b)The value of accident policy insurance for the hotline trained officers and staff be
enhanced from Rs. 15,00,000/- to Rs. 50,00,000/- as ordered in the (Per) FB
TANGEDCO Proceedings No. 29 SB dated 05.11.2016.

(vii) Necessary orders in respect of re-depoloyment of posts as ordered in para-4 (iii) &
(iv) above will be issued separately by the Office of the Chief Engieer/Personnel/
Adminstrative Branch/Chennai.

5. This order shall take effect from the dte of issus of order.

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

A. Manikkannan
Secretary
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¦v¯ ªßÂ{@¯õP ©sh»[PÐUPõÚ £o ©Ö£QºÄ EzuµÄ

Administrative Branch,
N.P.K.R.R. Maaligai,
144, Annasalai,
Chennai - 2.

(ABSTRACT)

Establishment - TANGEDCO - Redeployment of certain posts from the Office of the 7 Nos.
of Distribution Regions to the newly formed three Distribution Regions with Headquarters at
Karur, Thanjavur and Thiruvannamalai - Orders issued.
----------------------------------------------------------------------------------------------------------------------------

(Administrative Branch)

(Per) CMD TANGEDCO Proceedings No. 04, Dated 20.01.2023
Thai - 6, Subhakiruthu Varudam,
Thiruvalluavar Aandu-2054.
Read:

1) (Per) FB TANGEDCO Proceedings No. 1 (Admin. Branch) dated 25.01.2022.
2) (Per) CMD TANGEDCO Proceedings No. 71 (Sectt. Branch) dated 11.04.2022.

*****

PROCEEDINGS:

In the proceedings first read above, among others orders were issued for formation of
three Distribution Regions with Head Quarters at Karur, Thanjavur and Thiruvannamalai.

2) In the proceedings second read above, orders were issued for Redeployment for the
post of Chief Engineer and Executive Engineer to the three newly formed Distribution Regions.

3) Now, Redeployment of certain posts (Karur Region - 16 posts, Thanjavur Region - 16
posts and Thiruvannamalai Region - 15 posts) as mentioned in the annexure from the Office
of the 7 Nos. of Distribution Regions except Chennai Region/North and Kanchipuram Regions
to the newly formed three Distribution Regions with Headquarters at Karur, Thanjavur and
Thiruvannamalai are hereby approved.

4) The incumbent of the said posts will be eligible to draw the Usual Pay, Dearness
Allowance, House Rent Allowance, City Compensatory Allowance and other allowances at the
rates as admissible under the orders in force wherever applicable.

5) Receipt of the TANGEDCO Proceedings shall be acknowledge.

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR/TANGEDCO)

K. MOZHIARASI
Chief Engineer/Personnel
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EÒ•Pz @uºÄ & Fv¯ ö£õ¸zu® & öuÎÄ£kzx® EzuµÄ

SECRETARIAT BRANCH
N.P.K.R.R. Maaligai,
144, Annasalai,
Chennai - 2.

Memo. (Per) No. 26480/A16/A161/2022-1, Dated : 18.01.2023

Sub : TANGEDCO - Establishment - Fixation of pay to the employees appointed by
Internal Selection after introduction of Grade Pay system from Higher Grade
to Lower Grade - Clarification - Issued.

Ref : 1. B.P.Ms. (FB) No. 95, (SB), dated : 20.11.1985
2. Memo. (Per.) No. 11297/A3/A31/2014-1, (SB) dated : 19.11.2014.
3. Memo. (Per.) No. 4927/A16/A161/2021-1, (SB) dated : 08.04.2022.
4. The Superintending Engineer/Tuticorin EDC, Letter No. 10765/381/SE/

TEDC/TTN/Adm.1/A2/F/Audit/2022, dated 07.07.2022.

*****
In the reference first cited, orders had been issued among others as follows:-

"after the appointment of an employee by internal selection from one post to
another post, if the basic pay admissible to him from time to time in the post
to which he is appointed, is less than the basic pay that would have been drawn
by him in the previous post had he continued in the previous post, protection to
the extent of the difference shall be allowed by the grant of personal pay. Such
a protection shall be allowed till the basic pay in the post to which he is appointed
by internal selection becomes equal to or more than basic pay in the previous
post or till his promotion to a higher post, whichever is earlier."

2. Consequent on introduction of pay and Grade Pay system with effect from 01.12.2007,
necessary clarification had been issued in the reference second cited for pay fixation to the
employees, who appointed through internal selection as follows:-

In modification of B.P.Ms.(FB) No. 95 (SB) dated 20.11.1985 consequent on
introduction of Pay Band + Grade pay with effect from 1.12.2007, the employees
appointed through internal selection shall be allowed the benefit of applicable
Grade pay to the appointed post and duly protecting the pay drawn in the
previous post by fixing the minimum of the Pay Band and then the balance
amount as Personal pay.

3. The Audit Party has raised objection and issued audit slip, based on the above
clarification. Further, the Audit Party has stated that the employees appointed through internal
selection shall be allowed the benefit of applicable Grade Pay to the appointed post and duly
protecting the pay drawn in the previous post by fixing the minimum of the Pay Band and then
the balance amount as Personal Pay.
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4. In his letter dated 11.12.2018, the Superintending Engineer/Tuticorin EDC had sought
for clarification for fixation of pay in respect of Thiru P. Samikannu, appointed as Junior
Assistant (Accounts) through internal selection from the post of Foreman I Grade, based on
the Audit Slip raised by the Audit party.

5. In the letter No. 67729/A3/A31/2018-1, Secretariat Branch, dated 15.05.2019, though
there was no specific direction given in the clarification issued in the reference second cited,
it has been inadvertently informed that the fixation given to the above individual was not correct
and, therefore, instructed to revise the pay of the above individual as per the Audit Slip.

6. In the reference third cited, after introduction of the pay matrix, the following further
clarification in respect of fixation of pay, while recruiting the candidates through internal selection
made has been issued as follows:-

"After careful consideration, it is hereby clarified that the pay of the employees
internally selected from one post to another post after 1.12.2015 shall be fixed
at the minimum of the applicable level of pay matrix in the post in which he is
appointed and the excess pay if any drawn by him in the previous post shall be
shown as personal pay. The employee appointed by internal selection is the
junior most in the said category, hence, his next annual increment shall be
allowed as per the pay matrix and the personal pay shall be continued till his
next promotion or as ordere3d in the subsequent revision of wages."

7. In the reference fourth cited, the Superintending Engineer/  Tuticorin EDC, has stated
among others that one Thiru. N. Shanmugasundaram, Foreman 1st Grade has been selected
to the post of Junior Assistant (Accounts) through Internal Selection on 4.7.2012 F.N. Hence,
his pay has been fixed in the post of Junior Assistant (Accounts) by giving due protection of
pay in the previous post i.e Foreman 1st Grade (i.e. the difference in Basic Pay + Grade Pay)
as Personal Pay. But, the Audit Party his raised their objections based on the orders issued
in B.P. Ms (FB) No. 95 (SB), dated 20.11.1985 and subsequent clarification issued thereon.
Hence, he has requested to clarify whether the pay of Thiru. N. Shanmugasundaram which
already been fixed by his office at the time of internal selection in the post of Junior Assistant
(Accounts) as 5400 + 2200 + 10970 (pp) subject to protection of pay, if any be grant of
personal pay as per the clarification specified in the CE/PL/Chennai's Lr. No. 044760/310/G28/
G282/2012-1, dated 5.6.2012 is correct or to revise his pay as per the audit slip issued by the
Audit Party vide AP2/BOAB/TN, vide Audit Slip No. 12, dated 19.5.2020.

8. The clarification requested by the Superintending Engineer/ Tuticorin EDC, has been
examined in detail. After introduction of pay matrix system with effect from 01.12.2015, further
clarifications have been issued in the reference 3rd cited, to the effect that the pay of the
employees internally selected from one post to another post after 01.12.2015 shall be fixed at
the minimum of the pay matrix in the post in which he is appointed and the excess pay, if
any,drawn by him in the previous post shall be shown as personal pay. Since, he is the junior
most in the said category, his next annual increment shall be allowed as per the pay matrix and
the Personal Pay shall be continued till his next promotion or as ordered in the subsequent
revision of wages. Hence, prior to 1.12.2015, the pay means Basic Pay + Grade Pay and
therefore, the Dearness Allowance also calculated to both the Basic Pay + Grade Pay. Hence,
it is understood that as and when the pay protection should be given to an employee, when he
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is selected either to the higher post or to the lower post, the difference of Basic Pay + Grade
Pay should be given as Personal Pay. It is, therefore, the clarifications are issued as follows:-

i. The Board's letter No. 67729/A3A31/A31/2018-1, dated 15.05.2019,
duly confirming the Audit objection on the fixation of pay in the
internal selection, is hereby withdrawn.

ii. The orders issued in the para 5 (ii) of the Memo. (Per.) No.
11297/A3/A31/2014-1, (SB) dated 19.11.2014 is in order. The
difference of Pay and Grade Pay of the employees who have
been appointed by the Internal Selection from one post to another
post during the period from 01.12.2007 and 30.11.2015, drawn
higher Grade Pay in the existing post, but lower Grade Pay in the
new post selected through the Internal Selection which have to
be protected. (An illustration is shown in the Annexure)

iii. The audit objection raised by the Audit Party on these fixations
mentioned in this regard be dropped.

A. MANIKKANNAN
SECRETARY

ANNEXURE

Illustration

A Foreman I Grade drawing pay of Rs. 15,310 + 4,300 Grade Pay, on 01.04.2009, in the
Pay Band of Rs. 9,600 - 34,800 + 4,300 Grade Pay, is appointed through internal selection
as Junior Assistant on 20.12.2009, in the Pay band of Rs. 5,400-20,200+2,200 Grade Pay and
his date of increment in the post of Junior Assistant on 1st October. On appointment as Junior
Assistant, his pay shall be fixed as follows:-

:: TRUE COPY ::
SECTION OFFICER

Date
Pay drawn in the previous post
(Foreman I Grade) (Rs. 9,600-

34,800+ 4,300 Grade Pay)

Pay to be fixed in the present post as Junior Assistant
(Rs. 5,400-20,200 + 2,200 Grade Pay)
Pay +

Grade Pay Personal Pay

01.04.2009 Rs. 15,310 + 4,300 G.P --- ---

20.12.2009
Appointment
of Internal

Selection as
Junior

Assistant

Rs. 15,310 + 4,300 G.P Rs. 5,400+
2,200 G.P

Rs. 12,010/- (i.e) duly Protecting
the pay and difference
amount of Grade Pay.

01.10.2010
Next Annual
Increment

Rs. 5,990 + 2,200 + 12,010 (P.P)
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©Úøu ©»µa öŒ#@Áõ®
Bº. ]Á¨¤µPõè, ö£õ¸ÍõÍº

@PõøÁ ÁhUS

""|® ©Ú® ©»ºÁuØ@P
©µoUP AÀ».''

EEEEE»PzvÀ ªPa ]Ó¢u J¨£ØÓ Á¼ø© ªUPx ©Ú®. CvÀ |À»øÁ w¯øÁ

Œ©£[S BØÓø» ÁSUQßÓx. CvÀ |õ® ©ÚvÀ @uº¢öukUS® |À» Gsn[PÒ
AÀ»x w¯ Gsn[PÒ CÁØøÓ¨ ö£õ¸z@u |® ÁõÌUøP°ß ]Ó¨¦ ¤µv£¼UQÓx.

J¸Áøµ Aizx £o¯ øÁ¨£x w¯ Gsn[PÎß BØÓÀ! Aß£õÀ £o¯
øÁ¨£x |À» Gsn[PÎß BØÓÀ! C¢u Cµsk ÁÈPÎ¾® £o¯ øÁUP»õ®.
BÚõÀ, Gx AÁÝUSÒ ]Ó¢u ©õØÓzøu u¸® GßÖ {øÚUQÕºPÒ? AizuõÀ AÁß
A¢u Aiø¯ ©ØÓÁß «x öŒ¾zu {øÚ¨£õß. BÚõÀ, }[PÒ Aßø£ öŒ¾zvÚõÀ
AÁß A@u Aßø£ ©ØÓÁºUS® AÎ¨£õß. CvÀ SÔU@PõÒ £o¯ øÁ¨£x Jß@Ó
BÚõÀ |® ©Ú® @uº¢öukUS® ÁÈ•øÓø¯ ö£õÖzx Ax ]Ó¨£øhQÓx.

C¢u¨ ¤µ£gŒzvÀ w¯ Gsn[PÒ, |À» Gsn[PÎß AvºÁø»PÒ G[S®
{øÓ¢v¸UQÓx. ªP¨ ö£›¯ BØÓ¾hß AvºÁø»PÒ öuõhº¢x C¯[QU
öPõsi¸UQÓx. CøÁPÒ |® ©Úvß Gsn[PøÍ ÁÈPÍõUQ |®•Ò ~øÇ¢x |®ø©
]Ó¨£øh¯@Áõ AÀ»x ]u»©øh¯@Áõ öŒ#QÓx Gß£øu Enº¢x |À»
Gsn[PøÍ@¯ |® Eh¼ß JÆöÁõ¸ AqÂ¾® {øÓ¢v¸UPa öŒ#@Áõ®.

|® GvºPõ»zøu |õ® uõß E¸ÁõUP @Ásk®. |® ©Úvß Á¼ø©, ]¢uøÚ,
öŒ¯À CÁØøÓ¨ ö£õÖzx AøÁ ÁÍ©õÚuõP@Áõ ÁÓm]¯õÚuõP@Áõ |©US
Aø©Áxhß AuØ@PØÓ £»øÚ²® AøhQ@Óõ®. |® ]¢uøÚ y#ø©¯õP C¸¢uõÀ
|® ÁõÌUøP y#ø©¯øhÁxhß E»P•® y#ø©¯øh²®.

|® GvºPõ»zøu HØÓ•øh¯uõP öŒ#¯ |õ® Pkø©¯õP @£õµõizuõß BP @Ásk®.
J¸ E¯º¢u »m]¯zxhß |õ® xÁ[S® ÁõÌUøP°ß £õøu ªPÄ® PiÚ©õPÄ®, Pµk
•µhõÚuõPÄ® uõß C¸US®.

»m]¯ £õøu°ß xÁUPzv@»@¯ ¦»®¦£Áß ÁõÌUøP £õøu CÖv Áøµ ¦»®£¾®,
xß£® {øÓ¢uuõPÄ®, AÁß C¯»õø©ø¯ AkzuÁß «x SøÓ öŒõÀÁv¾®, £øP,
ö£õÓõø©²hß, Œsøh°kÁv¾®, ©QÌa]¯ØÓuõ# Aø©²®.

|õ® y#ø©¯õÚ Gsnzuõ¾®, Aß£õÚ öŒ¯»õ¾®, @uøÁ¯ØÓ Âå¯[PÎÀ
|® Gsn[PøÍ öŒ¾zuõ©¾®, BUP§ºÁ©õÚ £o²hÝ®, v¯õP ©ÚxhÝ®,
ußÚhUP® öPõsh ÃµzxhÝ®, CµUP® {øÓ¢u Cu¯zxhÝ® |õ® »m]¯¨ £õøuø¯
Ph¨@£õ®! ©»º¢u ÁõÌøÁ ö£Ö@Áõ®!
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uªÌ|õk AøÚzx ªß £o¯õÍº •ß@ÚØÓ |» Œ[P®
Tamilnadu Electrician Welfare Associations

uuuuuªÌ|õk AøÚzx ªß

£o¯õÍº •ß@ÚØÓ |» Œ[Pzvß
11® Bsk ÂÇõ ©ØÖ® ÂÇõ ©»º
öÁÎ±k 2023 áÚÁ› 29® |õÒ
öŒßøÚ @uÚõ®@£møh TUCS
Aµ[PzvÀ Œ[Pzvß ö£õxaöŒ¯»õÍº
M.J. |õP¼[P® AÁºPÒ uø»ø©°À
|øhö£ØÓx. Œ[Pzvß Põ¨£õÍº v¸.
öŒ.Â. Cµõ©õÝŒº, xøn öŒ¯»õÍº
v¸. B. u¯õ{v ö£õ¸ÍõÍº
v¸. R. Aß¦S©õº ©ØÖ® ©õ{»
©õÁmh {ºÁõQPÒ 300US @©Ø£m@hõº
P»¢x öPõshõºPÒ.

ÂÇõ xÁUPzvÀ Œ[Pzvß
Œõº£õP PÀÂ EuÂz öuõøP ©ØÖ®
Sk®£ |» {v ÁÇ[S® {PÌa]
|øhö£ØÓx.

]Ó¨¦ AøÇ¨£õÍº TNEBEF
ö£õxaöŒ¯»õÍº v¸. A. @ŒUQÇõº
ÂÇõ ©»›øÚ öÁÎ°h Œ[Pzvß
ö£õxa öŒ¯»õÍº ©ØÖ® Œ@Põuµ Œ[P
{ºÁõQPÒ ö£ØÖU öPõÒÍ ÂÇõÂÀ
]Ó¨¦øµ¯õØÔÚõº. uªÌ|õk Aµ”
©¸zxÁzxøÓ AÖøÁ Bµõ#a]
EuÂ¯õÍº ©ØÖ® Ai¨£øh
FÈ¯ºPÒ Œ[Pzvß ©õ{»z uø»Áº
v¸. R.V. µõ® P@nè, uªÌ|õk
ªßŒõuÚ £Êx £õº¨@£õº |» Œ[Pz
uø»Áº v¸. ö|.©õ. Œ¢vµ@ŒPº, TETA
{ÖÁÚº ©ØÖ® uø»Á¸©õÚ
v¸. M. ö£gŒªß, uªÌ|õk @£mh›

ÁoPºPÒ |» Œ[Pz uø»Áº v¸. ö£¸©õÒ TN A/c, Refrigeration Engineer & Technician Union -
{ÖÁÚº uø»Áº Dr. V. µÂS©õº BQ@¯õº ÁõÌzv @£]ÚõºPÒ.

ÂÇõÂß CÖv°À AøÚÁ¸US® C»ÁŒ©õP Œ[Pzvß öuõÈ»~m£ öŒ¯»õÍº
v¸. J. AßŒõ› £õmåõ @Œõ»õº £°Ø] ÁS¨¦ |hzvÚõº.
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£möám AÀÁõ

©©©©©zv¯ Aµ]ß {v{ø» AÔUøP Bsk@uõÖ® £õµõÐ©ßÓzvÀ uõUPÀ

öŒ#¯¨£kÁuØS ]» |õmPÐUS •ß£õP ""AÀÁõ v¸ÂÇõ'' GßÓ ö£¯›À J¸ {PÌa]
|øhö£ÖÁx ÁÇUP©õÚ JßÓõS®. Cx £möám u¯õ›¨¦ öŒ¯À•øÓPÒ CÖvU
Pmh[PøÍ Aøh¢xÂmhøu SÔ¨£uõP öŒõÀ»¨£kQÓx. C¢u ÂÇõ {v Aø©aŒPzvß
uø»ø©¯Pzvß ÁhUS £Sv°À |hzu¨£mk AÀÁõ u¯õ›zx {v Aø©aŒP® ©ØÖ®
£möám u¯õ›US® £oPÎÀ Dk£k® AøÚÁ¸US® Â{@¯õQUP¨£kÁx J¸ ©µ¦
AÀ»x ÁÇUP©õS®.

C¢u AÀÁõ u¯õ›US® ÂÇõÂÀ {v¯ø©aŒº ©ØÖ® {v Aø©aŒPzxhß £o¦›²®
E¯º©mh ¤µv{vPÒ GÚ AøÚzx E¯º©mh AvPõ›PÐ® £o¯õÍºPÐ® P»¢x
öPõÒÁx ÁÇUP©õS®.

C¢u AÀÁõ u¯õ›US® {PÌa]US ¤ßÚºuõß |õhõÐ©ßÓzvÀ C¸US® ¤›si[
¤µêÀ £möám AÔUøP |õhõÐ©ßÓ EÖ¨¤ÚºPÐUS ÁÇ[P¨£kÁuØPõP ªPÄ®
£õxPõ¨¦hß µP]¯©õPÄ® Aa]h¨£kÁx Aµ”PÎß ÁÇUP©õS®. Cuß @|õUP®
GßÚöÁßÓõÀ AÀÁõøÁ Œõ¨¤mhÄhß £möám AÔUøP AaŒi¨¦ ©ØÖ® u¯õ›¨¦
£oPÎÀ öuõhº¦øh¯ AøÚzx FÈ¯ºPÐ® {v¯ø©aŒPzv@»@¯ u[QÂh
@Ásk®. £möám uõUPÀ öŒ#x •iUP¨£k® Áøµ CÁºPÐUS u[PÍx Sk®£zvÚøµ
£õº¨£uØS Th AÝ©v Qøh¯õx. Põµn® £möám öuõhº£õÚ uPÁÀPÒ Gøu²®
öÁÎ@¯ öŒõÀ¼ÂhU Thõx Áõø¯ ‰i øÁzv¸¨£uØPõP C¢u AÀÁõ ÂÇõ
|hzu¨£mk AÀÁõ ÁÇ[P¨£kÁuõP ¦›¢x öPõÒÍ •iQÓx.

•ß¦ @£õÀ £möám AÔUøP |õhõÐ©ßÓ ¤›si[ ¤µêÀ uØö£õÊx
Aa]h¨£kÁvÀø». ]» Põ¨¤PÒ ©mk® @Põ¨¦PÐUPõPÄ® EhÚi £¯ß£õmiØPõPÄ®
Aa]h¨£mk ©ØÓ E£@¯õP[PÐUS Bß&ø»ß ‰»® AøÚÁ¸US® ÁÇ[P¨£kQÓx.
¤¨µÁ› 28&B® @uv £möám uõUPÀ GßÔ¸¢uøu ¤¨µÁ› 1&B® @uv GÚ C¢u Aµ”
©õØÔ |øh•øÓ¨£kzv Á¸Áx® AøÚÁ¸® AÔ¢u@u. GÀ»õ |øh•øÓPøÍ²®
©õØÔ Aø©zx Á¸® {ø»°À C¢u Bsk® öPõ@µõÚõ £µÁÀ Põµn® GßÖ TÔ
AÀÁõ Qsk® {PÌa]ø¯²® µzx öŒ#xÒÍx® SÔ¨¤hzuUPx BS®.

Bsk@uõÖ® AÀÁõ Qsk® {PÌa] |hzv £möám uõUPÀ öŒ#u ¤ÓS ©UPÐUS
AÀÁõ öPõkzx Á¸Áøu ©UPÒ Enº¢x öPõshõÀ Œõ©õÛ¯ ©UPÒ áÚ|õ¯Pzøu
@©¾® Põ¨£õºPÒ.

]. ¦P@Ç¢v, öŒ¯»õÍº
@©mlº £o©øÚ Ámh®,

©õ{» Cøn öŒ¯»õÍº
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@Áø»¨£Ð & E£SÊ & {¯©Ú® & EzuµÄ

(ABSTRACT)
Work Load - Constitution of Sub-Committees for Work Load areas - Orders  - Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(Secretariat Branch)
(Per) CMD TANGEDCO Proceedings No. 18, Dated 10th February 2023

Thai - 27, Subhakiruthu Varudam,
Thiruvalluavar Aandu-2054.
Read:

1) (Per) CMD TANGEDCO Proceedings No. 224 (SB) Dated 19.12.2019
2) SB Memo. (Per) No. 52295/A16/A161/2019-11, Dated 05.01.2023.

*****
PROCEEDINGS:

In the Board's Proceedings first read above, the TANGEDCO had constituted a Committee to negotiate with the
Unions/Associations on revision of pay matrix, work allocation and staff pattern to take effect from 1.12.2019.

2) In the Memo second read above, two officers representing from Government in Finance nd Energy
Departments have been included in the Wage Revision Committee as Members in order to negotiate with
Unions/Associations.

3) It has been decided to form Working Groups consisting of the Officers of TANGEDCO to assist the Wage
Revision Committee to achieve economy in expenditure by rationalizing and revising the workloads in respect
of the areas, which have already been covered by Work Load settlements. Accordingly, the following four Sub-
Committees be constituted and the Officers mentioned in each committee are nominated as Members of the
Sub-Committees to suggest suitable revised workload norms and to submit a report:-
I. Revenue Accounting Staff and II Assessment and collection staff in distribution circles:-

Sl. Name and Designation of the officer
No. Thiruvalargal
1. K. Malarvizhi,

Chief FInancial Controller/Revenue/Head Quarters
2. S. Jawahar,

Superintending Engineer/Palladam EDC/Palladam
3. R. Manoharan,

Executive Engineer/O&M/Maraimalai Nagar, Chengalpet EDC
4. S. Subramaniyan

Deputy Financial Controller/Kanchipuram EDC/Kanchipuram
5. P. Manisekaran,

Sr. Assessment Officer/Chennai EDC/Central/Chennai
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The above Sub-Committee will suggest the revised work norms in respect of Meter Reading, Assessment,
Collection and Revenue works of Assessors, Inspectors of Assessment, Revenue Supervisors and Assistant Accounts
Officers of Revenue Unit and other interconnected works. The Sub-Committee will also look into the existing system
/ procedure in assessment/collection/accounting/checking and suggest methods to improve the system.

III. Field staff in Distribution Circles:
Sl. Name and Designation of the officer
No. Thiruvalargal
1. S. Sedialagan,

Chief Engineer/Distribution/Trichy Region/Trichy
2. V.R. Murali,

Superintending Engineer/Chennai EDC. (South-II)/Chennai
3. R.Devanand,

Executive Engineer/O&M/Anagalakurichi/Udumalpet EDC
4. V.P. Muthukumar,

Executive Engineer/O&M/Dindigul (North)/Dindigul EDC
5. K. Kannan,

Executive Engineer/General/Chennai EDC/North/Chennai.

The above Sub-Committee will suggest suitable revised work norms in respect of the Regular Work
Establishment employees working in Distribution Circles and to prescribe the work norms for the cadre of
Technical Assistant.
IV. Stores Staff:-

Sl. Name and Designation of the officer
No. Thiruvalargal
1. T.R. Chandra,

Superintending Engineer/Madurai EDC/Metro/Madurai.
2. K. Sridharan,

Stores Controller
O/o. Chief Financial Controller/General/Chennai.

3. A. Sridharan,
Chief Stores Officer
O/o. Chief Engineer/Distribution/Coimbatore Region/Coimbatore.

The above Sub-Committee will suggest suitable revised work norms in respect of the Stores staff.

5. The Members of the Sub-Committees will examine and suggest suitable revised workload standards
and submit their reports to the Chairman/Wage Revision Committee on or before 17.02.2023 based on which
the Wage Revision Committee will hold negotiation with Unions/Associations.

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)
A. MANIKKANNAN

Seccretary


