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TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LTD

From
Er. U.S. PONGIANNAN, B.E.,
Chief Engineer/Commercial,
144, Anna Salai, Chennai - 600 002.
To
All Chief Engineers/Distribution Regions
Lr.No.CE/CommI/EE3/AEE2/F.SW FM CICA/D. 228/2019, dt: 17.06.2019
Sir,
Sub : Electricity-LT Billing software-Datta fields to be entered by Foreman, Commercial Inspector
& Commercial Assistant - Report called for - Regarding.
Ref : Note approved by Director/Distribution on 11.06.2018

1)
2) Distribution review meeting conducted by Director/Distribution on 22-01-2019.

3) U.O.No. CE/IT/SE/IT/EE/IT/AEE/LTS/AE/LTS/F. Accts Wing/D./241/2019 dt. 02.03.2019
4) U.O.No. CE/IT/SE/IT/EE/IT/IAEE/LTS/AE/LTS/F.Usercreation/D. 649/2019 dt. 31.05.2019.

*kkkk

In the Distribution review meeting held on 22.01.2019, the Director/Distribution has instructed as below
regarding implementation of user logins for Foreman, Commercial Inspector and Commercial Assistant in the
LT billing software.

"In section office level, the password of one user should not be used by others. If additional password is
required for Foreman, Commercial Inspector and Commercial Assistant in section offices, the same may be
addressed to the Director (Distribution) for taking action for allotting the passwords. If there is any misuse in
password, the owner of the password will be held responsible”.

As per the note approval of the Director/Distribution and Director/Finance, necessary monitoring screens
for Foreman, Commercial Inspector and Commercial Assistant in the LT billing software may be communicated
by the CFC/Revenue for implementation of used login by the IT wing.

The accounts wing was requested by IT wing to furnish the format of the necessary Data Entry Screens
and reports to be provided in the LT billing software for Foreman, Commercial Inspector and Commercial
Assistant. The CFC/Revenue has requested the Chief Engineer/IT to obtain the data entry screens and necessary
reports from Chief Engineers/Commercial.

The consolidated report have to be furnished to the Chief Engineer/IT/Wing from Chief Engineer / Commercial
for creation of user logins for Foreman, Commercial Inspector & Commercial Assistant in the LT billing software.

Hence, all the Chief Engineers/ Distribution Regions are requested to send a proposal (Data field that
shall be provided to Foreman, Commercial Inspector and Commercial Assistant for entry) at the earliest for
creation of additional password for Foreman, Commercial Inspector and Commercial Assistant in section
office by IT/Wing.

URGENT action is requested.

Sd/-XXX XXX 17.06.2019
Chief Engineer/Commercial
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"After duty considering TANGEDCO's Proposal, the Govt of Tamil Nadu has clarified vide ref cited above that
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MEMORANDUM OF SETTLEMENT DATED 10.08.2007 UNDER SECTION 12(3)

OF THE 1.D. ACT 1947 REACHED BETWEEN THE TAMIL NADU ELECTRICITY

BOARD AND THE UNIONS REPRESENTING WORKMEN OF T.N.E.B BEFORE
THE COMMISSIONER OF LABOUR

B2/45846/07 10.08.2007
Name of the parties : Tamilnadu Electricity Board and the Unions
Representing Employer Tamilnadu Electricity Board

1. Thiru Hans Raj Varma,
Chairman

2. Thiru S. Kathiresan,
Member (accounts)

3.  ThiruV.N. Vivekanandamurthy
Member (Distributin)
4.  Thiru. C.K. Govindraj Member (Generation)
5. Thiru R. Kathirvel,
Secretary
6.  Thiru S.V. Gururajan
Chief Engineer/Personnel

7.  ThiruT. Gopaladesikan,
Senior personnel officer/Labour

Number and broad description of About 21,600 contract Laboures engaged in the
the persons covered by the settlement circle other than Thermal, hydo and Gas Turbine
Project

SHORT RECITAL OF THE CASE

Whereas the unions representing the workmen including Contrace labourers have requested
the Board to consider the demand of Contract Laboures for Labourers for absorption into Board's
service. Large number of Contract Labourers in Distribution and other circles mostly engaged
under piece works labour contract have also represented to the Board requesting for permanent
absorption.

AND WHEREAS Clause-15 (i) and (ii) Memorandum settlement dated 8.7.98 under Section
(1) of the ID. Act provided for payment of wages to the Contract Labourers in Themal and Hydro
Stations et., Later, as per the agreement reached with the Unions the Board issued order in Per.
B.P. (FB) No. 17( fit#. Branch) dated 28.04.99 for absorption of Contact Labourers engaged in
Thence Hydro and Gas Tune Projects with effect from 01.05.99 and for abolition of Contract Labour
system in these areas with effect from 01.05.99.
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AND WHEREAS based on the demand of the Uninon, the Board has introduced the scheme
of ex-gratin payment to the Contract Labourers since 1995-1996. The Contract Labourers, who
were engaged on need basis for 5 years or more as on 05.01.98 and identified on 8.8.98 by the
Committee consisting of Officers of the Board were given ex-gratia payment till 2003-2004. For
the year 2004-05 based on the orders of Government the ex-gratia. payment were extended to
3,873 Contract labourers covered under 1(a) statement (ie). appeared for identification but not
eligible for exgratia) and 3,987 Contract Labourers covered under | (b) statement. (ie.) inadvertently
leftout for identification on 08.08.98 for the year 2005-2006 the ex-gratia payment was given to
additional 7,541 contract labourers.

AND WHEREAS the Contract labourers engaged in Distribution and other Circles hade filed
petitions before various Inspectors of labour for absorption under the provisions of Section 3 of
Industrial Establishment Permanent status to workmen) Act, 1981. The Inspectors of Labour have
invariably passed orders in favour of the Contract Labourers. However the Board has filed Writ
petitions challenging the orders of Inspectors of Labour. Most of these writ petitions have been
dismissed by the High Court. The Board has filed Writ Appeal against the orders in the Writ Petition
and obtained stay. The Writ Appeals as well as some other writ petition are pending in the High
court.

AND WHEREAS certain Unions have also claimed for E.P.F. contribution in respect of Contract
Labourers with retrospective effect from 01.08.88, The Commissioner of Regional Provident Fund
has issued notice under Section 7(a) of the EPF and MP Act 1952 and the proceeding are initiated.

AND WHEREAS the Board had discussions concerning the issues of Contract Labourers
with the Unions representing the Workmen including Contract Labourers on 23.05.2005 and
18.06.05.

AND WHEREAS the Board after taking into account the views expressed by the Unions and
the financial position of the Board decided to consider the demands of the Unions for absorption
of Contract Labourers in a phasaed manner and whereas out of about 8500 contract Labourers
identified on 08.08.98 by the commitee consisting of officers of Board and paid ex-gratia
continuously from the year 1997-98, 2500 have already been absorbed as Mazdoor Grade Il
(Trainees). At present there are about 6000 contract labourers. besides about 15,600 contract
labourers have been paid ex-gratia. This settlement is arrived at for these 21,600 contract
labourers. some of the contract labourers possess SSLC and high academic qualification, ITI
and Diploma qualification.

AND whereas in the course of the discussions the Unions have agreed that as announced
by the Honble Minister for Electricity the floor of the Ascuibly initially the Contract Labourers not
exceeding 6000 nos. may be considered for absorption into Board's service, out of about 21,600
Contract Labourers paid ex-gralia for the year 2005-2006. The rest of the Contract Labourers.
may also be identified and 6000 of them may be appointed as Temporary casual labourers and
the remaining may be continued its Contract Labourers and they will considered for appointment
as Temporary Casual Labourers and then as Mazdoor in a phased manner.

In pursuance of the negotiation held between the parties on 09.08.2007 a settlement under
section 18(1) of the industrial Dispute Act was reached on 108.2007. AND WHEREAS the
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Management of the Tamil Nadu Electricity Board in its Letter No. 09 731/G.58 1582-2007-1, Dated
10.8.2007 addressed the Commissioner of Labour, Chennai for a converting the above mentioned
settlement as a settlement under section 12(3) of the I.D. Act.

Whereas conciliation was held before the commissioner of labour on the issue on 10.08.2007

and now in pursuance of the conciliation held before the commissioner of Labour Chennai this
settlement is arrived at

TERMS OF THE STATEMENT
Itis hereby agreed that

1)

2)

3)

4)
5)

6)

7)

The Contact Labourers already identified during 1998 by the committee consisting of officers
of the Board not exceeding 6,000 Nos will be absorbed into Board's service with effect from
15.9.2007 in the following manner

a) The contractlabourers with S.S.L.C and higher academic qualification will be appointed
as Assessor Grade-11 in the Helper Time Scale of Pay of Rs. 3050-4590, who will, do
the Meter Reading and Assessment Works for full mouth.

b) The contract labourers with 1.T.I qualification in the Trades specified in the Service
Regulation of the Board and those with Diplom qualification will be appointed as Helpers-
cam-Meter Reader in the time scale of pay of Helpers. They will do the field work and
also according to need they will do the Meter Reading and Assessment Work.

c) The contract Labourers with other qualification or Nil qualification will be appointed as
Mazdoor in the Time Scale of Pay of Rs. 2570-3950.

Similarly the contract labourers already absorbed as Mazdoor trainees with reference to Per
B.P. (FB) No. 37 (Adm. Br) dtd. 29.10.2005 also be appointed in the time scale of pay as
Mazdoo/Helper-cum-Meter Reader-Assessor-Grade-Il with effect from 15.9.2007 in the above
manner. They will be seniors to the Contract Labourers now proposed to be absorbed and
appointed.

The remaining contract labourers not exceeding 15600, who are paid ex-gratia will be identified
by a committee of Officers to be deputed from Headquarters to various Circles.

The Committeewill be asked to submit its report before 31.10.2007

Based on the report of the committee the circle - wise list of Contract Labourers with reference
to date of entry will be arrived at and 6000 contract Labourers will be appointed as TCL's
with effect from 01.12.2007 for a period of one year and then they will be absorbed as mazdoor
in the scale of pay with effect from 1.12.2008.

Consequent on absorbtion of 6000 T.C.L's as mazdoor on 1.12.2008 the next 6000 contract
labourers will be appointed as TCL's with effect from 1.12.2008

The remaining about 3,600 labourers will be engaged as contract labourers on daily wages
with effect from 1.12.2008 and they will be appointed as Temporary casual labourers on
daily wages with effect from 1.12.2009 for a period of one year and then considered for
appontment as Mazdoor.
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9)

10)

1)

12)

13)

14)

15)

16)

17)

18)

The contract labourers who do not satisfy the general conditions for the appointment
prescribed in the regulation 91(2) will not be considered for absorption or appointment as
Temporary casual labourers or for engagement as contract labourers.

The contract labourers to be absorbed as Mazdoors Helpers helper-cum-meter Reader/
Assessor - Grade Il and to be appointed as Temporary casual labourers. and to be engaged
as contract labourers on daily wages, as the case may be, shall not make any claim including
E.P.W with retrospective effect by virtue of the engagement as contract labourers in the past.

The TCL as well as Contract labourers identified by the Committee will be given photo identity
card. Attendane Register will be maintained for T.C.L's and Contract Labourers in each section.

The Temporary casual labourers, as well as the Contract Labourers will be covered by
Contributory Pension Scheme with effect from 1.12.2007.

The Temporary casual labourers will be paid daily wages fo Rs. 70/- on the days of their
working and they will be provided job for a minimum period of 20 days in a month.

The contract labourers will also be paid daily wages of Rs. 70/- on the days of their working
and they will be engaged on need basis

The Assessor-Grade-Il, Helpers, Helpers-cum-Meter Reader and Mazdoors to be appointed/
absorbed as per this settlement shall render a minimum period of service for promotion or
conversion of cadre whereever applicable as indicated below-

SI.No Category Minimum Service
1. Assessor-Grade-I| 5 Years
2 Helper 5 Years
3. Helper-cum-meter reader 5 years
4 Mazdoor 2 years

2500 candidates with NTC/NAC (IT1) will he recruited through employment exchange during
this year and they will be appointed as Helper in the scale of pay of Helpers, subject to rendering
of minimum period of service for 5 years in the Helper post for promotion.

The claim for EFP contribution with retrospective effect in respect of the Contract Labourers
covered in the 7A proceeding initiated by various E.P.F. authorities will be given up. Both the
Management and the Trade Unions shall approach the E.P.F. authorities for passing
appropriate orders so as to release the Board front any or all liabilities arising under E.P.F.
and M.P. Act 1952 Both Management and Trade Unions shall approach E.P.F. authorities to
get refund and of money obtained by E.P.F authorities by freezing Board's Bank Account.

The Contract Labourers covered by this settlement will be covered by Contributory Pension
Scheme prospectively with effect from 1.12.2007.

In view of the above terms and conditions and as the Board will maintain attendance Register
for contract labourers the Unions have agreed to withdraw all the cases pending before
industrial Tribunal, and other Legal forums.
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19) In the light of the above terms and conditions both Management and Trade Unions have
agreed to approach the E.P.F authorities to drop further proceedings initiated under section
7A of E.P.F awnd M.P. Act 1952.

Itis hereby agreed that the workmen represented by the Unions (including their office bearers)
and also the management are bound by the provisions of this settlement and agreed to give their
fullest support and co-operation for providing uninterrupted Quality Power Supply and ensure an
efficient and satisfactory service to the consumers. Despite the heavy financial burden on the
Board by the settlement the Board has agreed to this settlement with the hope of keeping their
Workmen contended and the Workmen will strive to increase production/Productivity/efficiency
and thus enable the Board to bear the additional commitment.

The Unions agreed that during the period of the currency of this settlement they will not make
any fresh demands in respect of matters covered under this settlement. If any doubts or difficulties
arise in the interpretation or implementation of this settlement, they will be mutually discussed to
arrive at an amicable settlement to the satisfaction of both the parties.

PERIOD OF SETTLEMENT

The provisions of this settlement will come into force from 15.9.2007 except where otherwise

specified and will continue to be inforce for a period................. with effect from 15.9.2007 till
31.12.2009.
Signature of Signature of
Board's Representatives Workmen Representatives

2.96 Gam 1rESHICant SHLANS BT HFHEUEL

BLLLnesT(H), Wi HleveurriLig, Slas5H6d 2 66, Cwrss e msiCanflss sewenilsams,
2.96 Gamqwns 2 wikbgeensns, slps rs Csflalssises.

S5 60, i 2L LIL Semens g BenewiliL&ens @b, W elesflCunsd Q&b Lesilanul,
Sira Himieuevtione, Wlest eumflwibd wi GG Cuhosreadng.

aunflugdne, 2018 wris Hleveuriug, 2.88 Gang misiGeunt @mbgei. eGr mreafle,
ler@emewiiiL aupii@b S L gmg, eurflub QFudLBSHSDE. Qseed, e msiGeaumi
eissvTenflaEena, @bs o einged, 3 Cangenw FrerOID eT6wr eTSlILMTSSILIL L G).

QLednm wreu L kisefled, 2018 @mHuled efflw, ‘@gan yuweored, 12 wreul L ruisefled
Omhs, e sngenmisar CagwemLhbal, Wen NallCunrasbd seoLul Lg. Qgened, Wlew
eunflwgSnmiE, 2,380 Gsng epumit il gHuLr L g|.

Beoswu@ss, YHw et QenenTiiLSsm eupniGauded SMosh gnul L gl. @&, wrig
Bleveurtiuig, et Bi&iCeunit eretmeniiGens, epsiim Cangenw Frewr_moed, 2.96 Camgquwins
2 6iTengl. eV, ai&6i, 2.08 Caiig ; euemflabd, 35.44 el gib; QnhHeneneosst, 7.24 6oL _&Lb;
eMeugmuid, 21.17 el &id; Genaser, 11.21 el gib; Qa1 Nfley, 13.28 el &b stetimenelled
2 eengns, rsle JMlsemauiled QgflelsaiiLi (hsTeng.

TNEB eribiienmuieio eI Graper mBug,ev I 12 I < 2g9eme0 2019



{ Haaralng ]
TAMILNADU ELECTRICITY BOARD
(ABSTRACT)

CONTRACT LABOURERS - Regularisation of Service of Contract Labourers - Claim from Contract
Labourers not covered by 12(3) Settlement for ex-gratia payment and asorption - Constitution of
Committee-Orders Issued.

ADMINISTRATIVE BRANCH
Per.B.P (CHAIRMAN) No. 9 Dated : 09.01.2008
Sarvajithu, Maargazhi-24
Thiruvalluvar Aandu-2038

Read:-
Per.B.P. (Ch.) No. 44, Adm. Branch dt. 6.9.2007

Proceedings:-

In the Board Proceeding read above, orders have been issued for absorption of about 21,600
Contract Labourers, who are paid ex-gratia for the year 2005-06, in a phased manner.

2) Representations have been received from the large No. of Contract Labourers stating
that they have received ex-gratia payment for certain years and the same was discentinued
subsequently and requested for ex-gratia pament and absorption.

3) Similarly, a number of Contract Labourers have also representated that they are not
paid exgratia through they have been engaged regularly on need basis for No. of years and
requested for exgratia payment and absorption.

4) The Board has decided to consider the absorption of Contract Labourers who are paid
ex-gratia, based on the settlement dt. 10.8.2007 signed by the representatives of the Board and
the Unions. Accordingly, orders were issued in the Board Proceedings read above.

5) Asthe Contact Labourers not cvered by the settlement referred to above are frequently
representing, stating that there is omission, Board after careful consideration has decided to
examine the cases of such Contract Labourers who are leftout for payment of exgratia.

6) Accordingly the Board hereby consitutes a committee consist of the following officers to
examine the cases of Contract Labourers not covered by 12(3) Settlement dt. 10.8.2007 for absorption.

i)  Member (Accounts)

i)  Member (Distribution)

iy Secretary

iv) Chief Engineer/Personnel
Senior Personnel Officer/Labour

The terms of reference of the above Committee are as furnished in the Annexure to this
Board Proceeding. The Chief Engineer/Personnel will be the convenor of the Committee.

(BY ORDER OF THE CHAIRMAN)
(S. Varadharajan)
Chief Engineer/Personnel (l/c)
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Tamilnadu Generation and distribution corporation Ltd.,
ADMINISTRATIVE BRANCH
From To
Er.A. Ashok Kumar, B.E., All Superintending Engineers,
Chief Engineer/Personnel,
VIl Floor, N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 600 002.

Lr.No. 065885/611/G.57/G.571/2018, Dated : 02.02.2019

Sir,
Sub  : Establishment - Class Ill Service - Filling up of vacancies of Technicl Assistant/Electrical
by internal selection through online - Particulars of qualified wiling employees - Called for
- Regarding.

*kkkk

It has been proposed to call for applications from the various employees of TANGEDCO to
fill up the post of Technical Assistant / Electrical through internal selection in the pay matrix of Rs.

21100-67100. The eligibility conditions are as follows:-

(i) The employees who are working in Regular work establishment and Provincial Cadres
who are drawing the regular level of pay are alone eligible for internal selection and for

submitting application

i)  The employees who have passed Diploma in Electrical Engineering, Diploma in
Electrical and Electronics Engineering, Diploma in Electronics and Communication
Engineering, Diploma in Instrumentation Engineering, Diploma in Computer Science/
Diploma in Information Technology as per (Per.) (FB) TANGEDCO Proceedings No.

12, (Administrative Branch), dated 21.08.2014.

i) The employees who have passed Diploma through Distance Education from any

Universities or Institution are not eligible for Internal Selection.

iv)  As per Regulation 95(b) of TNEB Service Regulations the employyees who are approved

probationer or probationer are eligible to apply.

v) The employees who are involved D.P./Undergoing punishment on the date of notification

are not eligible.

vi) The selection will be made on merit according to the rule of reservation order as per

G.0. Ms. No. 65, P&AR (K) Department dated 27.05.2009.
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2) | request you to give wide publicity by displaying a copy of this communication in the
Notice Board in the respective offices and issue circulars to the offices under your control instructing
eligible willing employees to apply via online in the TANGEDCO intranet URL http://192.168.150.75/
openbd/TAIS/between 07.02.2019 to 08.03.2019. The eligible willing employees who have applied
for internal selection may be instructed to submit the print out of the application downloaded from
the website along with the uploaded documents to their office on or before 15.03.2019, failing
which their online application will be automatically cancelled and will not be considered for internal
selection for the post of Technical Assistant/Electrical.

3) lrequestyou to consolidate the above application received from the applicants and verify
the proposal sent by the individual along with the S.R. Book/Certificates and consolidate the same
and send a detailed report with all enclosures along with the genuineness of the qualification if
already obtained or send the consolidate report with a remark that genuineness has been called
for from the concerned authority. Further, the competent authority may then obtain the genuineness
certificate from the concerned department and forward the same to this office for finalization of
selection at the very earliest. The appointment order will be issued to the selected candidates
only after receipt of the genuineness certificate. The Superintending Engineers are requested to
send the consolidate report along with their certification as stated in the Annexure.

4) If any proposal in respect of employees who acquired Diploma through Distance
Education from any Universities or Institution are sent to this office, it will be viewed seriously and
action will be taken on the concerned Staff/Officer, in this regard.

5) The selection and appointment to the post of Technical Assistant/Electrical is subject to
agreeing to the conditions with regard to fixation of pay etc. as per rules specified. The cases of
those, who do not submit their applications to you office on or before the specified date, i.e.
15.03.2019, need not be considered for consolidation and may be returned to the individual with
a speaking order and the same may be informed to this office forthwith.

6) The applications received from the employees along with proposals in complete shape
after verification and certification should be sent to this Office on or before 04.04.2019 without
fail

7) The receipt of this letter should be acknowledged in the first instance.
Sd/-04.02.2019

Personnel Officer/Recruitment
For Chief Engineer Personnel
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Tamil Nadu Generation and Distribution Corporation Limited
(ABSTRACT)

TANGEDCO - Commissioning Incentive - Sanction of Commissioning Incentive to the employees
of Protection and Communication/Coimbatore on par with Mettur Thermal Power Project stage
- lll for testing and commissioning of 400 KV feeders - Orders - Issued.

(SECRETARIAT BRANCH)
(Per.) CMD TANGEDCO Proceedings No. 109, Dated : 20.06.2019
Aani 05
Vihari Aandu
Thiruvalluvar Aandu 2050

Read:

1)  (Per)B.P. (FB) No. 58, (SB) dated : 17.08.1996.
2)  (Per) CMD TANGEDCO Proceedings No. 13, (SB) Dated : 21.01.2016

*kkk

Proceedings:-

In the Board's Proceedings first read above, orders have been issued for sanction of
Commissioning Incentive to the employees of the TANGEDCO who are working in Projects, in
recognition of their good works in connection with construction of the project concerned on
completion of the said project at the time of Commissioning.

2) Inthe Board's proceedings second read above, orders were issued for commissioning
of incentive of one month Pay plus Dearness Allowance relating to the month of completion (October
2013) of Mettur Thermal Power Project Stage-IlI( 1x600 MW) be sanctioned and paid to all eligible
employees for having completed 300 days during the project period from 26.08.2008 to 12.10.2013.

3) The Chief Engineer/Protection and Communication/Chennai has submitted the proposal
that the officers and staff of Protection and Communication circle were with full involvement and
dedication, completed timely commissioning of 400 KV switch yard and to ensure an effective
power evacuation of 600 MW from Mettur Thermal Power Station stage - Il and for sanction of
commissioning incentive to the 11 officers and staff on par with the employees of Mettur Thermal
Power Project stage-lll. The proposal was examined and accepted.

4) Accordingly, it is hereby ordered that the 11 Nos. Officers and Staff mentioned in the
Annexure working in Protection and Communication/Coimbatore be sanctioned and paid
commissioning incentive of one month Pay Plus Dearness Allowance with 10% cut relating to
the month of completion (October 2013) on par with the employees of Mettur Thermal ower Project
stage-lIl.

5) The TANGEDCO also direct that the pay for incentive shall include Special pays.
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6) The expenditure is debitable to "Tamil Nadu Electricity Board Funds - Revenue
Expenditure | - Thermal Power Station - Mettur Thermal Power Project Stage - Ill - 75 - Employees
Costs - 75.505 - Performance / Commissioning Incentive Payment."

7) The receipt of the Memo (Per) shall be acknowledged.
(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

V. Chinnappaiyan
Secretary

ANNEXURE

List of Protection and Communication officers and Staff who contributed their best
efforts for successful Testing and Commissioning of 400KV Feeders during the project
period from 26.08.2008 to 12.10.2013.

1. Thiru. A.L. Viswanathan
GRT / Mettur Secion

Thiru. P. Ramanathan
Thiru. T. Dhivagar
Thiru. G. Veeramani
Thiru. R. Appusamy
Thiru. A. Sathickalikan
Thiru. N. Kulanthaivel

CC/Mettur Section

8. Thiru. P. Maniprakasam
9. Thiru. K. Nagarajan

10. Thiru. P. Chandran

11.  Thiru. P. Duraisamy

Nooabkowh

TNEB eribrianmuieiv aLLGFapar Huy,6n

Executive Engineer/P&C/Salem (Retired)

Assistant Executive Engineer/P&C/Gobi
Assistant Engineer/GRT/Mettur

Junior Engineer I| GR/GRT/Mettur
Special Grade Foreman/GRT/Mettur
Assistant/MEDC/Mettur

Junior Engineer Il Grade/ERODE EDC

Assistant Engineer/CC/Mettur
Foreman | Grade/CC/Salem
Instrument Mechanic Il GR/GRT/Mettur
Foreman Il Grade/CC/Gobi

IITRUE COPY//

Section Officer
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Tamil Nadu Generation and Distribution Corporation Limited
(ABSTRACT)

TANGEDCO - Special Pay and Allowances - Applicability of Special Pay to the Employees of
TANGEDCO Guest house at New Delhi in the revised pay scales - Adoption of Government Orders
- Orders - Issued.

(SECRETARIAT BRANCH)
(Per.) FB TANGEDCO Proceedings No. 17, Dated : 06.07.2019
Vihari varudam
Aani 21
Thiruvalluvar Aandu 2050

Read:-

i)  Secretariat Branch Memon. (Per.) No. 9524 3/A3/A32/2009-1, dated : 27.04.2010.

i)  Government order Ms. No. 304, Finance (Pay Cell) Department, dated 13.10.2017

i)y (Per.) FB TANGEDCO Proceedings No. 9 (SB), dated 02.03.2018

iv)  (Per.) FB TANGEDCO Proceedings No. 10 (SB), dated 02.03.2018

v) Governmentorder Ms. No. 409, Finance (Allowances) Department, dated 24.12.2018.

*kkkk

Proceedings:-

In the reference first read above, orders were issued fo sanctioning of special pay at 15% of
basic pay (i.e pay in the Pay band plus Grade Pay) in the revised pay scale shall be granted to the
employees in the office of Resident Manager, TANGEDCO Guest house at New Delhi with effect
from 01.06.2009 and the deputations from 01.06.2009 as against the 20% that existed in the pre-
revised pay structure.

2. Inthe Government order second read above, orders were issued revising the existing
special pay admissible to the employees in the eligible categories by 50%. In respect of eligible
employees drawing the special pay on percentage basis, the rates of their special pay as
percentage of pay in the revised pay structure shall be halved, (i.e) from 20% to 10%, 15% to
7.5% and 10% to 5% with effect from 01.10.2017.

3. Inthe Boards Proceedings third and fourth read above, orders.

4. Subsequently in the Government order fifth read above, orders were issued revising
the special pay to 20% in the revised pay structure to all the employees working in the Tamil Nadu
House/New Delhi considering the special nature of work and in terms of distance from Tamil Nadu
and the attendant disadvantages faced by the employees of Tamil Nadu House/New Delhi as a
special case.
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5. It has been represented by the employees of TANGEDCO Guest house at New Delhi
for adopting the Government order to grant 20% special pay in the revised level of pay with effect
from 01.10.2017 as granted in line with the employees of Tamil Nadu house, New Delhi. The request
has been examined in detail and accepted.

6. Accordingly, the TANGEDCO hereby ordered that the special pay at the rate of 20% of
revised level of pay in the revised pay structure shall be granted to the employees of TANGEDCO
Guest house at New Delhi with effect from 01.10.2017 as a special case.

7. The receipt of this Board Proceedings may be acknowledged.
(BY ORDER OF THE BOARD)

V. Chinnappaiyan
Secretary

2

Tamil Nadu Generation and distribution corporation Ltd.
TECHNICAL BRANCH

144, Anna Salai, Chennai -2
Memo.No.CE/Comml/SE/Comml/EE3/AEE1/F-WMC/D.No. 90/19, dt: 25.06.2019

Sub : TANGEDCO - Uniform procedure for issue of White Meter Card to LT consumers -
Instruction issued - Regarding.

*kkkdk

1. The Tamilnadu Electricity supply code regulation 8(1) provides that, the format fo the
meter cards containing all basic information to be made available to the consumer shall be got
approved by the commission. It is the responsibility of the Licensee to ensure that the details in
the respective meter cards are entered without omission.

2. The format for the white meter card to be adopted by TANGEDCO as contemplated in
regulation 8(1) of TNERC Supply code had been approved by the commission on 23.2.2011. The
approved format for white meter card had already been communicated to all Chief Engineer /
Superintending Engineers vide Lr.No. CFC/R/FC/Rev/D.No./12, dated 10.8.2012.

3. Recently, the white meter card printed and supplied by the private persons with
objectionate advertisement had been erroneously issued to some the Low tension consumers
without the knowledge of higher official in one of the distribution circle.

4. During the year 2018-19, a total 1.8 crores of WMC (White Meter Card) have been printed
at TNEB press, Chennai and issued to all distribution circles. However, it is noted that some of
the EDCs are issuing the WMC (White Meter Card) supplied by some private persons at free of
cost with their business advertisements. Recently, some consumers lodged a complaints against
an advertisements with objectionable content published in the WMC issued in one section office.
This is not in order.
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5. Forthe year2019-20, the approval had been obtained to print one crore of white meter
card for all distribution circles and the work is under progress. Hence, hereinafter, issuance of
WMC sponsored by private persons to the consumers is strictly prohibited and WMC printed at
TNEB press in the approved format shall only be issued to all LT consumers.

6. The region wise requirement of WMC shall be furnished by the Regional chief Engineers
to Director/Printing Press, Villivakkam then and there. The Director/Printing Press, Villivakkam
shall consolidate all the indent for WMC and arrange to print the same after getting approval of the
Competent Authority.

7. The Superintending Engineers/EDC shall bestow their personal attention in this regard
and maintain adequate stock of WMC at stores in order to avoid consumer complaints. In case
of acute shortage of WMC owing to any inevitable reasons, the Superintending Engineers / EDC
may arrange to print WMC locally in the TNERC approved format forimmediate requirement only
by opening temporary advance with the approval of the Chief Engineer/Distribution.

The above procedure is to be followed scrupulously and if any deviation is found, necessary
action deemed fit will be taken against the concerned official.

Receipt of the memo shall be acknowledged.

Sd./dt. 25.06.2019
Chief Engineer/Commercial
forDirector/Distribution
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Tamil Nadu Generation and Distribution corporation Ltd
ABSTRACT

Tamil Nadu Electricity Board now TNEB Limited, Tamil Nadu Generation and Distribution
Corporation Limited and Tamil Nadu Transmission Corporation Limited - Contributory Pension
Scheme - Rate of Interest at 8% (Eight percent) for the period from 01.04.2019 to 30.06.2019
orders issued.

(AUDIT BRANCH)
(Per) CMD TANGEDCO Proceedings No. 5 Dated the 25.06.2019
Vihari, Aani- 10,
Read: Thiruvalluvar Aandu - 2050

1. (Per) CMD TANGEDCO Pro. No. 3, (Audit Branch) dated : 22.04.2019
2.  G.0.Ms. No. 150, Finance (PGC-l) Department, dated : 15.05.2019.

Proceedings:

The Government of Tamil Nadu in G.O.Ms.No. 150, Finance (PGC-I) Department, dated :
15.05.2019 has ordered to maintain the rate of interest at 8% (Eight percent) for the period from
01.04.2019 to 30.06.2019 on the accumulations at the credit of the subscribers to Contributory
Pension Scheme besides allowing the rate of interest as above on helated final Payment of
Contributory Pension Scheme.

2. Ithas been decided to adopt the orders of the Government to the employees in TNEB
Limited, Tamil Nadu Generation and Distribution Corporation Limited and Tamil Nadu Transmission
Corporation Limited (formerly Tamil Nadu Electricity Board).

3. Accordingly, in exercise of the powers conferred by section 79(c) of the Electricity
(Supply) Act, 1948 (Central Act 54 of 1948), read with section 185 of the Electricity (Supply) Act,
2003 and G.O. Ms.No. 100, Energy (B2) Department, dated 19.10.2010, it is hereby ordered that
the rate of interest on the Employees Contribution and Employers Matching Contribution under
the CPS shall be maintained at 8% (Eight percent) for the period from 01.04.2019 to 30.06.2019.

4. The rate of interest on belated final Payment of Contributory Pension Scheme
accumulations shall also be paid at the rate of 8% (Eight percent).

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

K. Sundaravadhanam
Director (Finance) / TANGEDCO
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Tamil Nadu Generation And Distribution Corporation Limited
(ABSTRACT)

TANGEDCO - Recovery of Wrongful/Excess Payments made to Employees/Pensioners/Family
Pensioners - Responsibility and recovery of overpayments consequent upon recent changes in
the process - Orders issued by the Government - Adoption in TANGEDCO Orders - Issued.

(Secretariat Branch)
(Per) CMD TANGEDCO Proceedings No. 114 Dated the 27th June, 2019
Vigari Varudam, Aani-12,
Thiruvalluvar Aandu-2050

Read :
G.O.Ms. No. 286, Finance (Pension) Depoartment, dated 28.08.2018

*kkkk

Based on the orders of Hon'ble Supreme Court, the Governmentin its G.O. read above, have
issued orders to the Administrative Departments of Secretariat, Head of Departments and Head
of Offices on dealing with the issue of Wrongful/Excess payments made to Government Servanct/
Pensioners/Family Pensioners. It has also been ordered that wherever overpayments occur due
to wrong attestation of claims/wrong submission of returns by establishment, the irregular
payments, be recovered from such establishments. In cases of excess debits by banks/
overpayments compared to cheque amounts/payments authorized by disbursing Officers due
to reasons not attributable to staff anf officers, the irregular amount will be recovered from bank.

2. The Hon'ble Supreme Court while observing that it is not possible to postulate all situations
of hardship which would govern exmployees on the issue of recovery, where payments have
mistakenly been made by the employer, in excess of their entittement has summarized the
following few situations, wherein recoveries by the employees would be impermissible in law:-

i)  Recovery from employees belonging to Class-lll and Class-IV service (or Group 'C'and
Group 'D' service).

i)  Recovery from retired employees, or employees who are due to retire within one year,
of the order of recovery.

i)  Recovery from employees, when the excess payment has been made for a period in
excess of five years, before the order of recovery is issue.

iv) Recovery in cases where an employee has wrongfully been required to discharge duties
of a higher post, and has been paid accordingly, even though he should have rightfully
been required to work against an inferior post.

v) Inany other case, where the Court arrives at the conclusion, not recovery if made from
the employee, would be iniquitous or harsh or arbitrary to such an extent, as would far
outweigh the equitable balance of the employer's right to recover.
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3.

After careful consideration, it has been decided to adopt the aforesaid Government Order

in TANGEDCO. Accordingly, the Secretariat Branch, Administrative Branch, Accounts Branch

and othe

r Officers are advised to deal with the issue of wrongful excess payments made to

employees/ Pensioners/Family Pensioners of TANGEDCO in accordance with the instructions
detailed below:-

i)

il

Vi)

vii)

viii)

4.
be as foll

In all cases where the excess payments on account of wrong Pay / pension / family
pension fixation, grant of scale without due approvals, promotions without following the
procedure, or in excess of entitlements etc., come to notice, immediate corrective action
must be taken.

In a case like this where the authorities decide to rectify an incorrect order, a show-
cause notice may be issued to the concerned Employee / Pensioner / Family Pensioners
informing him/herr of the decision to rectify the order which has resulted in the
overpayment, and intention to recover such excess payments. Reasons for the decision
should be clearly conveyed to enable the Employee / Pensioner / Family Pensioner to
represent against the same. Speaking orders may thereafter be passed after
consideration of the representations, if any, made by the Employee / Pensioner / Family
Pensioner.

Whenever any excess payment has been made on account of fraud, misrepresentation,
collusion, favoritism, negligence or, carelessness, etc., roles of those responsible for
overpayments in such cases, and the Employees / Pensioners / Family Pensioners
who benefitted from such actions should be identified, and departmental/criminal action
should be considered in appropriate cases.

Recovery should be made in all cases of overpayment barring few exceptions of extreme
hardships as detailed in para-2 above. No waiver of recovery may be allowed without
the approval of Secretary/TANGEDCO.

While ordering recovery, all the circumstances of the case should be taken into account.
In appropriate cases, the concerned employee may be allowed to refund the money in
suitable installments with the approval of Secretary / TANGEDCO.

Wherever the relevant rules provide for payment of interest on amounts retained by the
employee beyond the stipulated period etc., interest would continue to be recovered
from the employee as done hitherto.

Wherever the waiver of recovery in the above-mentioned situations is considered, the
waiver of recovery will be allowed by the authority concerned with the express approval
of Secretary/TANGEDCO.

Wherever overpayments occur due to wrong attestation of claims/wrong submission
of returne by establishment, the irregular payments will be recovered from such
establishments.

The TANGEDCO also directs that the procedure on recovery of overpaid amounts shall
ows:-

TNEB eribiienmuisi aLIL Grapet Buy,s I 29 I <> 2g9eme0 2019



(@)

(b)

(c)

(d)

5.

Wherever any overpayments are noticed, the action for fixing the responsibility on erring
officials be initiated by the pay Drawing Officer concerned immediately.

Endeavour should be made to recover the overpaid amount from the recipient of ths
said amount.

In case the reasons of overpayment are attributable to the Employee / Pensioner / Family
Pensionerr or the establishment concerned, legal action / other follow up actions be
initiate against such member or establishment for recovery of the overpaid amount.

The recovery of overpayments from the officials will be made only when responsibility
of such overpayments are fixed by the Pay Drawing Officer concerned. In these cases
also, efforts should be made to recover the amounts from the recipients to the extent
possible and permissible under law.

The TANGEDCO also directs that the ratio of responsibility in case of overpayments/

irregular payments shall be as under:-

(1) When Over Payment occurs in such cases where the excess payments on account
of wrong pay fixation, grant of scale without due approvals, promotions without
following the procedure, the ratio of responsibility will be as under:-

(@)

(i)

If the overpayment occurs due to reasons solely attributable to Pay Fixatio Authority, the
ratio of responsibility will be as under:-

Secretariat Branch:

(@) Dealing Assistant Section Officer

65% of the overpaid amount

(b) Section Officer concerned

35% of the overpaid amount.

i) Administrative Branch:

(@) Dealing Assistant

65% of the overpaid amount

(b) Section Superintendent

35% of the overpaid amount.

(iii) Audit Branch :

(@) Dealing Auditor

65% of the overpaid amount

(b) Assistant Audit Officer

35% of the overpaid amount

(iv) Accounts Branch / Other Offices:

(b)

TNEB eribrianmuieiv aLiLGrapar Buy,6iv

(@)

Dealing Assistant

65% of the overpaid amount

(b) Dealing Accounts Supervisor/
Administrative Supervisor

35% of the overpaid amount

If the overpayment occurs due to reasons solely attributable to Bill Passing Authority
i.e. Audit Branch, the ratio of responsibility will be as under:-

K
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(@) Dealing Auditory 50% of the overpaid amount
(b) Assistant Audit Officer 25% of the overpaid amount

(c) Internal Audit Officer 25% of the overpaid amount

(2) Over Payment occurred in Pension / Family Pension cases

(a) If the overpayment occurs due to reasons solely attributable to Pension Sanctioning
Authority, the ratio of responsibility will be as under:-

(i) Pension Pay Office, Chennai :

(@) Dealing Auditor 50% of the overpaid amount
(b) Assistant Audit Officer 25% of the overpaid amount
(c) Internet Audit Officer 25% of the overpaid amount

(In the foregoing, overpaid amount shall mean the amount that has been overpaid and is not
recoverable from the Employee/ Pensioner / Family Pensioner concerned in accordance with
the Hon'ble Supreme Court order indicated in para-2 above).

6. The TANGEDCO also directs that the Heads of Offices concerned shall circulate this
order among the staff and officers concerned under their control for strict compliance so that
eventual loss to the TANGEDCO is protected. The staff handling these cases such as dealing
Assistant Section Officers/Assistants/Auditors and Section Officers/Superintendents/
Accounts Supervisors/Administrative supervisors/Assistant Audit Officers and Internal Audit
Officers, etc. may be advised to be cautious while processing cases, authorizing payments,
particularly those that cannot be recovered under the Hon'ble Supreme Court guidelines. Every
care must be taken to avoid any excess payment by making staff / officers accountable for such
payment.

7. The TANGEDCO also directs that the delay in processing of fixation of Pay/Pension/
Family Pension with due approvals shall be avoided so as to avoid hardship to the Employees/
Pensioners/Family Pensioners concerned and also to avoid payment of interest on delayed
payment of the entitlement.

8. The receipt of the Proceedings shall be acknowledged.
(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

V. Chinnappaiyan
Secretary
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25.05.2019

To
The Superintending Engineer,
Tamilnadu Generation & Distribution Corporation
Kanchipuram Electricity Distribution Circle,
Kanchipuram.
Sir,
Sub : TNEBEF - Circle Office Bearers - List of Protected

Workmen as per ID Act 1947 - Intimation - Reg.

The list of Circle office bearers of TNEBEF, Kanchipuram Circle are elected by the
Special Meeting held on 25.05.2019, Saturday at TNEBEF Head Office, No. 39/101,
Singanna Street, Chinthadripet, Chennai - 600 002.

PRESIDENT : A. PERUMAL, Wireman,
O/o AE/O&M / Vishnukanchi
Kanchipuram North Division

SECRETARY : M. JANAKIRAMAN, Assessor,
O/0 AE/O&M / Sivakanchi
Kanchipuram North Division

TREASURER : K. MANICKAM, Assessor,

O/o. AE / O&M / Ayyampettai
Kanchipuram South Division

VICE PRESIDENT : T. ARIVUDAINAMBI, Commercial Assistant,
O/o. AE / O&M / Palur
Kanchipuram South Division

JOINT SECRETARY: V. ANNAMALALI, Inspector of Assessment,
O/o. AE / O&M / Sivakanchi
Kanchipuram North Division

J. BABU, Wireman,
O/o. AE / O&M / Manamathi
Kanchipuram South Division

We would continue to extend our co-operation to the management in the level of best
for the betterment of Board and our members.
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We sincere trust and hope that administration would also receiprocated.

Thanking you,

Yours Sincerely
(A. SEKKIZHAR)
General Secretary

03.07.2019
To
The Superintending Engineer,
Tamilnadu Generation & Distribution Corporation
Sivagangai Electricity Distribution Circle, Sivagangai.
Sir,
Sub : TNEBEF - Sivagangai Circle Office Bearers - List of

Protected Workmen as per ID Act 1947 - Intimation - Reg.

The list of Circle office bearers of TNEBEF, Sivagangai EDC are elected by the
Special Meeting held on 01.05.2019, Saturday at Thiru I. Ayyadurai, TNEBEF State Vice
President Residence cum union office 2/371, EB Nagar, 2nd Street, Sivagangai Salai,

Thrupathur.
PRESIDENT :

WORKING PRESIDENT :

SECRETARY :

TREASURER :

ORGANAISING SECRETARY :

VICE PRESIDENTS :

TNEB eribrianmuieiv aLLGFapar Huy,6n

V. SATHIAH, Revenue Supervisor
O/o AE/O&M / Town / Sivagangai
Sivagangai Division

I. AYYADURAI, Asst. Adm. Officer (Rtd.)
Thirupathur.

K.R.K. SUBRAMANIAN, Foreman
O/0 AE/O&M /Nattaransankottai
Sivagangai Division

V. NAGAPPAN, Wireman
O/o AE/SS/ S.Pudur, Thirupathur Division.

N. MATHAVAN, Asst. Adm. Office
O/o AE/O&M/TNEB, Manamadurai Division

G. VEERAPANDIAN, Foreman (Rtd)
Thirupathur

V. SENTHILKUMAR, Revenue Supervisor
O/o. AE/Rural/North/Thirupathur
Thirupathur Division
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JOINT SECRETARIES : A. UTHIRAJ, Foreman
AE/O&M/Town, Thirupathur Division

V. MAHALINGAM, Line Inspector
O/o. AE/Rural/South/Thirupathur
Thirupathur Division

We would continue to extend our co-operation to the management in the level of best
for the betterment of Board and our members.

We sincere trust and hope that administration would also receiprocated.

Thanking you,
Yours Sincerely
(A. SEKKIZHAR)
General Secretary

Ao A AL 602 AEVADAN a1 GOAVAEAIS

aupLnen el sewwis@ seas CFuw Cea®m CEmESS CarearigmsSnsg. Pbs FwwsHeoge
aupLnen aifl srase CauLaiisemer @Gdlenaisg Corggasst oirmkGsmndlemmerr.

Gy Cuieuflaer, eugpiones euflsgiemmuiled Bmna aumeug Gursd Gurel sreivetibetsiv HMILD
©-Quwulled yeLiyHlepenii. ems Heafls QFULISTH 2 mismg aumd HewsE, QLN sriE
Neuriser CaLlasliLLeonb. Qis Guorsy saaeser Qsniung eumwne euflsgsiemn gnoseGe
ei5aflsg eupgleneng. @muian, Cured eeverbetev wHMID B-Clbuled auBwLTeT euflggiemnm
SeitiLeug CurenGn srewiL@eugned, eufl QeasgICauni steflans ewmbg N\ SHlssmerti.

Bs) Qgn_iiuns e euflsgienn Ceuaflulill L eFsfsems HymMlefiiiey, augmoner auflssienn
@@ Curgib HAngl, QL. ami@), ks sewisa@ eleurhigst wHMID SeunBles e BLIT,
urevGeuir@ Cumepeunhenm e Curgb Cal Liflevenso.

e1e81Gou, @sFHemai eTavetenibetev, B)-Glulled aubsTd HFMHEG Lleveflss Coletormbd. 6o
Qarssriul_(Heren ks eemaw b Hlefls Qe Geussormbd. eu@pwnen auflsgienmulled R mba
Guareugns Cume SiemLPLILIG6T eubBSTEND 670N GevuesorL_ib.

QL9 &mi(), eunidl sewTéE elleurmseT stensw|b eulpris GeueterLmb. eveomedlLLmed 2 miseng
gl efleurmisenet Slplg eunifls sewTssHd BMHhg Lewsms 61hS8 N eunissr seu eis&fsems
O Saeeng). euonen eufl fListor cupriGeusns 2 nid sieflégn Gured @-Clulevssi, aubiones
aufggiennuiesr @-Gloulled CunsiiGn Hev wTHMEISEHL 6T QHSEGW. aurid Qenewr e (aeaul
Gurev flev Cumed @GIulled eumAsiiment. 2 gmrewTions, WWW.onlinesbi.com erstiuig sbionline.com
or onlinesbi.co.in etstigy Guimeb IHOLILL G HEEGD. CamHnsHed sdHwnsb OsNwng. Pssemaw
sTenveTibeTeiv, B-Gloufled CsemIb auBsTL 2 Lamnqurs Webmanager@incometax.gov.in ey
eumner euflsgienn Qenemmuger @Owuled waeufl whHmb iNcident@cert-in.org.in wseafées,
Sl yani Ggfeflgseond stenr au@pones euflsgienn sisaflsems SlHSa6eng.

- Slersyeir 20.06.2019

TNEB eribiienmuieio eI Graper mBug,ev I 35 I < 2g9eme0 2019



mreT : 22.05.2019
QumB:

Cupurienes Qurdlwreri (Qurg HifwrewT eulL1b),

SWOPBETIEH et QgTremwliL swsb, Gaeob.
eowim,

usimsn  : TNEBEF -Gasvipb GCC dsmen - d¢p. V. S nopawnssr suimsir - Biasrd Busioerd -

NN HBHV NBTL_TLINs...

SOIPBEIH stevs1q ML 1g Cumi( enblienmuisivy QuL_Creses (TNEBEF) Gaeoib GCC Slemens &
QUGG sal Lib BewLQuneugnanes Lenflasr HenL Clumm auBEMS).

yHwir Qumpinmeniset Caiieysaren LenllaeEps@, gneonstiss Nr&slenensenet
Guphurienen Qurlwmeni / GCC / Gzevd wHmd Femevenwors GurBlwimeni Clung &L (B wmews
el L b wHmid Hieunss sritled 2 steneuiseflb Cudl Siey areugsnH@b, S sen
jewwliL Glgweonsmrns HwidsHmeHComibd.

. V. Hlmepewrsst, emwlilg Glaweoneni GFeod Qlung Hiforest eul L b euiisEhHéE)
Blireunsib Curgwner esgiemprienu auprdl Cousm@eugL s Qgmfled 2 nay CuobuL
Bicunragdenmb CQarfleoneni srulledmbg @ssmpLitlaner ke &Ganb seaTLms
Qsfluiu@szsHCob.

eIl !
SBIGEIT 2_6T6T6mLOU|6TT6IT
(A. Gz&dlpmi)

QungFG\Fweonemit

mrer : 10.07.2019
QumB:
SEM6V6IT
SOPHBEIH Wtz HusS whHnib LSlibrer sPsb,
144, o etoresorngnenev, Glgsstemenr - GO0 002,

sowim,
a5 wp6iT ! SISPHIG Wshiary saunfisd - A HUML SHNBT -6 Cadisy - 19D wIPwHGT
af st &1isa - HMibH1L_ Casann@ ) - AHTL_ 1508,
SITNeS 1 2 gof Quafustend Guorp Busernd 2019 - Aused WIBVESMT - 2 Gaf(s QusapfusTend

- BUIIDGIID.

TNEB eribiienmuisi aLIL Grapet Buy,s I 36 I <> 2g9eme0 2019



sOlpEI@ Weieny eurflugdled Crrg Hwwesid sLbg sreomseafled Geouemed eumiiliLy
SV aesD epeod GHUENLL usaseEpsE GNUELL s06ls5 F5@HuemLweuisesr
uewfllleowisSl Caiteys@ Sempssiiul B Caiey Cewwtiul (B eubglsTenesir.

shewwb Wergry eunflugdled e Cailil QenewugSles epeotd e evorewwriiLIkIs 6
aurGaumasliul’_(H Caiiey Qawiiu®@eugiss S s1WsL LIg&s C1sflung eflesemTiiLignriseT
Caitaumeed @returL_eturiq @6 SO 61(SLI LIg&s sHMIS Caness(h) snsneflés CoessH6le
SIS Gstengned @bSHw BIH (WpeudleS(Hibgl eNeTsTerTiILIGISHT LiSlauns: aumilliL|eTeng).

Baeuned sLbg (Peoowb, SNHE (PHeNSW (WemDU|D HeokhE Claresm uwed wrhleod
seuisefled @D stetenflaemnauied 2 gl Glumiwmenyrs LiessflufleowiggriLiL (Hememeir.

Cuhae penL_(peop sblpassHe Ligsaell(H Coumevauniilissns &rsS e @Lw0
Bemenepiiseflss eifliamevgens Castels@Muns@nd Heneo eHLGE DS

slpBIH Wetany eurflugdledr sene_gellwneni, Pemblemev 2 gellwmenit (Hliteunab wHMLD
H6EWT5H(E)) HevrisbSL_L e 256 euenyeuresii, Qgmbledmi L1 2 geSwreni wHmid 2 Heil Qumiwirerit
S S sjgliten LgelsEnsE Corg Hluwwerd penLQunSng.

yHw peoL(peopwnes QenewtwisSled uSlbg GCumiigs Csielled sevbg O &sTalded
Caasdl6d 2 dten 618 wMHlevgGHemD Ll Hlwwestd Glum eumiIiLNG enLowjLb.

ereuiGeu, gllpasHlev 2 sten Fuilpiser L HICWL Cumiigs Coielled sobBSHIL emeled
Bememnugdled LiFley Glaub (eomulled Fev euemn(pennasmen C\aTesu(H eurGeusttT(HIb, CaemeuLiLigsot
Bal ©Nsal s0ps SITFHEG sBSSIG SIEIL euUg® Gubll Caan®lver CaBé
QamsiteugyL_sbt, SOPHT (B LomeswTen LonesvTeSlEsT Ligss Cousmner CaBIbd Fowibd n wrhleosgeuiast
Bev@euns 2 s @b Hemeo Qam_(mHiomesmed Sl whlev WaSEHEHE HenL sl Coustnqus 2 femio
LGLITEGLD 6T6sTLIENS SHeueviglev Claetti(h) H@GHbd BLoulq&Hens GCmblstesigl  CousstrOE Gomb.

BeoTl.
Fruserflest 2_essoTemLou]sien
(31. Czadlipmir)

QungFG\Fweonemit

TNEB eribiienmuisi aLIL Grapet Buy,s I 37 I <> 2g9eme0 2019



mrer : 10.07.2019
QumB:
SEM6V6IT
SOPHBIH Wtz HusS whHnib LSlibrer sPsb,
144, 9 ecvvTemoTnFTem6L,
Q&esstenesr - 600 002.

eI,
s ap6iT : s1fPHI@ Wsiiany sunusd - asra Cassmey - Yl ba0issH- BE 60efds@d -
Boa_11d G116 CHisd - mame_safwsreni (sufHa) wHNSD SV 2_safusTeni
(sufH &) Buswetn aiiasgs - GTL_T1s1s.
TS : 1) BP (FB) No. 1 Dt. 28.1.1997
2) 2019 Open Requirement Technical Assistant
unitemeu (1)6v sevsrDsenLig. eunflas@ Cousmev yeflé @b Fwwib BE 2nd Classev Ggigs
Qupmeuiisens@ Field Helper (Trainee) whmyb Office Helper (Trainee) uiesfl euprasiiu@Hng,.
ghawwibd 20196 Crrgs Csiey epeod Technical Assistant Diploma Lig g euiisenet Caitey
Qeiigg st BHlwenn 2 sgreleiiuilg gwri 60&@ Cuomur L BE uigsgeuisst Technical
Assistant 918 Lessflulleow TG LILIL (D sTenmiige.
eunflas @ Geuemev auipmi@eudled Professional Degree, Non Professional Degree whmjtb Diploma
usg (BE, BA, BSC,BCOM, BLit, DEE) 21b eu@iflev GCsigdl Qunnimbsmed (pennpGuw 2 gL
Qunflwnerit, QenBlenev 2 geSlwnenit, QgmfleomiL L 2 gelwremi L e EUPBIGTLOE S6rmLiLiesf]
2 geflwmeni (LWIHA) () SiVieuevs 2 gellweni (LUIHS) euprisliLGE DG
umieneu (2)60 BE Ligsgeuisenst Curg BlwwengHled Technical Assistant ou8 Caitey
Qewigg Cure aunflad@ Geusmev aupmi@wGurg BE 2nd Classed Ggiddl Qummeuiisens @
Technical Assistant Lgefl eupmdlL gy euen CQauigl Coustr(F Comid.
snhawwib BE 2nd Class Ly ggeuisenet aunflas@ Couemev oieflsg) Field Assistant (Trainee),
whmyb Office Helper (Trainee) oy,8 uewflwwigHweiisens@ Technical Assistant Ligell eulpridlL
CaL (& QarstdCmmib.
aurflu Hpenpuics Coemeuwnen Hmssriassr CuonHOaneeT §@bhs HL6allgdHans
CumlanengL Geusssr @S Cmmb.
BeoTl.
Friuserflesr 2_egTemLou|6iTen

(1. Casdlpmi)
QungFG\Fweomemit

TNEB eribiienmuisi aLIL Grapet Buy,s I 38 I <> 2g9eme0 2019



