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Pø»²©õ ö©ÍÚ®!
ªªªªªß Áõ›¯® @|µi {¯©Ú® ""@P[U@©ß'' £uÂUS £vÄ öŒ#¯

Põ» }mi¨¦ öŒ#v¸UQÓx. BÚõÀ, }v©ßÓzvÀ £vÀ ©Ý uõUPÀ
öŒ#Áx SÔzx PÁø»@¯xªßÔ öŒ¯À£kQÓx Áõ›¯®! ÁÇUS
«sk® BPìmiÀ ÂŒõµønUS Á¸®.  AßÓõÁx £v»ÎU
QÓõºPÍõ! £õº¨@£õ®!!

Cøh¨£mh Põ»zvÀ J¨£¢u öuõÈ»õÍ¸US •ßÝ›ø©
uµ¨£kö©ÚÄ®, 5000 J¨£¢u öuõÈ»õÍºPÒ {µ¢uµ®
öŒ#¯¨£kÁõºPÒ GßÓ Aµ” uµ¨¤À FhP[PÎÀ ©õs¦ªS
ªßxøÓ Aø©aŒº AÁºPÒ TÔ²ÒÍx J¸ £UP® Áµ@ÁØø£
E¸ÁõUQÚõ¾® Áõ›¯zuµ¨¤À ö©ÍÚ® G¨@£õx Pø»²®?!

2005 ©ØÖ® 2006À Aøh¯õÍ[Psk P¸ønz öuõøP
u¢u@£õx Âk£mh 1BÀ EÒÍ 5000US @©Ø£m@hõº, 1BÀ Áµõu
5000US @©Ø£m@hõº, Cuß ¤ßÚº K2, Chit AgreementÀ
Á¢uÁºPÒ GÀ»õ® @Œºzx GzuøÚ B°µ® öuõÈ»õÍºPÒ Põzx
{ØQÓõºPÒ GßÓ PnUS Áõ›¯® AÔ¯õuuõ!

J¨£¢u öuõÈ»õÍ@µ ªßÁõ›¯zvÀ @Áø» öŒ#¯ÂÀø» GÚ
Œzv¯® öŒ#Áx GzuøÚ |õmPÐUS öuõh¸®! MTPSÀ Œ«£zvÀ
|h¢u E°›Ç¨¦ Áõ›¯zvß PsPøÍ P»[P øÁUPÂÀø»¯õ!?

ªßŒõµ Áõ›¯ ÂøÍ¯õmk AoPÐUS ÃµºPÒ @|µi {¯©Ú®
öŒ#x, ªßÁõ›¯ AoPÒ Á¼ø©¯õÚuõP Aø©¢vh E›¯
|hÁiUøP GkzvhÀ @Ásk®. ©sh» AÍÂ»õÚ ÂøÍ¯õmk
@£õmiPÒ áüø»°À |øhö£Ó EÒÍuØS ÁõÌzxPøÍ öu›Â¨@£õ®.

EuÂ¨ ö£õÔ¯õÍº @|µi {¯©ÚzvÀ öÁÎ©õ{»zvÚº @uºÂÀ
P»¢x öPõshx, @uºÁõÚx CøÁ ̄ õÄ® 2017¾® |h¢v¸UQÓx
{¯õ¯¨£kzvÚõ¾®, uªÌ|õmhÁº ¤Ó ©õ{»zvÀ @£õmi @uºÄ
P»¢vh C¯¾@©õ? uªÌ|õmhÁ¸UPõÚ E›ø©ø¯ ©Ö¨£xuõß
@u]¯ |»ß Põs£uõ? Aµ” PÁÚ® öŒ¾zvh @Ásk®.
GvºPõ»zvÀ Cx@£õßÓ EÒÁµÄ GsoUøP @©¾® AvP©ÚõÀ
uªÌ|õmiÀ £izöußÚ £¯ß? GÚ GsnU Tk®.

@Áø»£ÐÄUPõÚ £uÂ AÝ©v @£õµõhõ©À QøhUPõöußÓõÀ
öuõÈ»õÍºPÒ @£õµõh u¯[P ©õmhõºPÒ Gß£øu Áõ›¯® ¦›¢vhÀ
@Ásk®.

öuõÈØŒ[P[PÐUPõÚ A[RPõµ®, öuõÈ»õÍºPÒ u¸®
A[RPõµ©õP C¸¢uõÀuõß öuõÈ»õÍº |»ß @£n¨£k® Gß£x
öuõÈ»õÍº ©zv°À ö£¸®£õßø©¯õÚ P¸zuõP EÒÍx Gß£øu
PÁÚzvÀ öPõÒ@Áõ®.

¦v¯ K#Åv¯ vmhzøu µzx öŒ#Áx A¢u¢u ©õ{»zvß
Â¸¨£® GÚ Asøh ©õ{» AÔÂ¨¤À ¦»ÚõQÓ@u! uªÇPzvÀ
©mk® Pªmi, £›^»øÚ, •iÂÀ ©õØÓªÀø» GßÓ AÔÂ¨¦ Akzu
@uºu¼À £»ÚÎUPõx Gß£øu Bm]¯õÍºPÒ ¦›¢vhÀ @Áshõ©õ?

ªßŒõµ Áõ›¯ ̂ µø©¨¤ØPõÚ •zuµ¨¦ J¨£¢u® (ªßŒõµ Áõ›¯®, Aµ”,
öuõÈØŒ[P[PÒ) HØ£mhõÀuõß Áõ›¯zøu²®, öuõÈ»õÍºPøÍ²®
£õxPõUP •i²® GßQßÓ ö£õxÁõÚ @|õUPzvØS Aµ”® Áõ›¯•®
•ßÁµ @Ásk®.

& B]›¯º

©»º & 1 G CuÌ & 12 G áüø» 2019
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@P[U @©ß Âsn¨£® Cøn¯zvÀ £vÄ öŒ#vh Põ» }mi¨¦ öŒ#x öÁÎ¯õÚ EzuµÄ

uø»ø©aöŒ¯»P®,
öŒßøÚ&600 009

öuõÈ»õÍº ©ØÖ® @Áø»Áõ#¨¦z xøÓ
Piu® Gs. 3164/U³ 1/2019&1 |õÒ: 01.03.2019

AÝ¨¦|º

v¸. ”. S¸Œõª, G®.H.,
Aµ” xøna öŒ¯»õÍº

ö£Ö|º

v¸. ]. öu#Á|õ¯P®
©õ{» uø»Áº
uªÌ|õk @£¹µõm] K#Ä ö£ØÓ A¾Á»ºPÒ |»ß Œ[P®
101&1,11, A@¯õzv¯õ¨£mhn®,
@Œ»®&103.

A#¯õ,

ö£õ¸Ò : P¸øn Ai¨£øh°À £o {¯©Ú® & K#ÂØS
¤ÓS® uØPõ¼P £o }UPzvÀ C¸US® Aµ” FÈ¯º
CÓ¢xÂmhõÀ Áõ›”US £o {¯©Ú® ÁÇ[SuÀ &
öuõhº£õP.

£õºøÁ : u[PÒ ©Ý |õÒ: 10.02.2019

£õºøÁ°À Põq® ©ÝÂÀ uõ[PÒ SÔ¨¤mkÒÍ Aµ” Piu Gs. 43007A/Q90-3,
öuõÈ»õÍº ©ØÖ® @Áø»Áõ#¨¦z xøÓ, |õÒ: 04.03.1991&À K#Ä @uvUS ¤ÓS®
uØPõ¼P £o }UPzvÀ £o }i¨¤À øÁUP¨£mi¸¨£Áº CÓUP @|›iß AÁ¸øh¯
Áõ›”US £o {¯©Ú® ÁÇ[P ÁÈÁøP EÒÍx Gß£øuz u[PÐUS öu›ÂzxU
öPõÒÍ¨ £oUP¨£mkÒ@Íß.

u[PÒ Esø©²ÒÍ

Aµ” xøna öŒ¯»õÍ¸UPõP
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TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LTD
From

Er. U.S. PONGIANNAN, B.E.,
Chief Engineer/Commercial,
144, Anna Salai, Chennai - 600 002.

To
All Chief Engineers/Distribution Regions

Lr.No.CE/Comml/EE3/AEE2/F.SW FM CICA/D. 228/2019, dt: 17.06.2019
Sir,

Sub : Electricity-LT Billing software-Datta fields to be entered by Foreman, Commercial Inspector
& Commercial Assistant - Report called for - Regarding.

Ref : 1) Note approved by Director/Distribution on 11.06.2018
2) Distribution review meeting conducted by Director/Distribution on 22-01-2019.
3) U.O.No. CE/IT/SE/IT/EE/IT/AEE/LT5/AE/LT5/F. Accts Wing/D./241/2019 dt. 02.03.2019
4) U.O.No. CE/IT/SE/IT/EE/IT/AEE/LT5/AE/LT5/F.Usercreation/D. 649/2019 dt. 31.05.2019.

*****

In the Distribution review meeting held on 22.01.2019, the Director/Distribution has instructed as below
regarding implementation of user logins for Foreman, Commercial Inspector and Commercial Assistant in the
LT billing software.

"In section office level, the password of one user should not be used by others. If additional password is
required for Foreman, Commercial Inspector and Commercial Assistant in section offices, the same may be
addressed to the Director (Distribution) for taking action for allotting the passwords. If there is any misuse in
password, the owner of the password will be held responsible".

As per the note approval of the Director/Distribution and Director/Finance, necessary monitoring screens
for Foreman, Commercial Inspector and Commercial Assistant in the LT billing software may be communicated
by the CFC/Revenue for implementation of used login by the IT wing.

The accounts wing was requested by IT wing to furnish the format of the necessary Data Entry Screens
and reports to be provided in the LT billing software for Foreman, Commercial Inspector and Commercial
Assistant. The CFC/Revenue has requested the Chief Engineer/IT to obtain the data entry screens and necessary
reports from Chief Engineers/Commercial.

The consolidated report have to be furnished to the Chief Engineer/IT/Wing from Chief Engineer / Commercial
for creation of user logins for Foreman, Commercial Inspector & Commercial Assistant in the LT billing software.

Hence, all the Chief Engineers/ Distribution Regions are requested to send a proposal (Data field that
shall be provided to Foreman, Commercial Inspector and Commercial Assistant for entry) at the earliest for
creation of additional password for Foreman, Commercial Inspector and Commercial Assistant in section
office by IT/Wing.

URGENT action is requested.

Sd/-XXX XXX 17.06.2019
Chief Engineer/Commercial
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|õÒ : 05.07.2019

ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,

144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : uªÌ|õk ªßŒõµ Áõ›¯® & £o¯õÍºPÒ K#Ä ö£ÖuÀ & Earned Leave
& Unearned Leave & £n©õUSu¼À Á¸©õÚ Á› ¤izu® & öuõhº£õP...

£õºøÁ : 1) Lr.No.CFC/GL/FC/ACCTS/DFC/AO/TAX/F. Misc/D129/2019 Dt.
19.02.2019

uªÌ|õk ªßŒõµ Áõ›¯zvÀ £o¯õØÔ K#Ä ö£Ö® öuõÈ»õÍºPÒ, ö£õÔ¯õÍºPÒ

©ØÖ® A¾Á»ºPÒ AøÚÁ¸US® K#Ä ö£Ö® Œ©¯® 240 |õmPÒ (Earned Leave) ©ØÖ®
3 ©õu® Unearned Leave on Pvt. affairs BQ¯ Cµsk® @Œºzx 11 ©õua Œ®£Í®
£n©õUSÁvÀ Á¸©õÚ Á› ¤izu® öŒ#vh EzuµÂh¨£mk ¤iUP¨£mk Á¸QÓx.

uªÌ|õk ªßŒõµ Áõ›¯zvÀ £o¯õØÖ£ÁºPÒ Aµ”¨ £o¯õÍºPÍõP P¸u
•i¯õöußÖ®, £n©õUS® öuõøP 3 »mŒzvØS @©Ø£mhõÀ Á› ¤izu® öŒ#vh
@Áskö©Ú EzvµÂh¨£mk |øh•øÓ¨£kzu¨£mkÒÍx.

uªÌ|õk Aµ]ß RÌ öŒ¯À£k® uªÌ|õk ªßŒõµ Áõ›¯® P®ö£Û Œmhzvß RÌ £vÄ
öŒ#¯¨£mkÒÍuõÀ @©ØPsh Aµ” FÈ¯ºPÐUS EÒÍ Œ¾øP Qøh¯õx GÚ
SÔ¨¤h¨£kQÓx.

ªßŒõµ Áõ›¯zvÀ £o¯õØÔ K#Ä ö£Ö£ÁºPÒ £n©õUS® Âk¨¤À £n©õUSÁ
uØS Á¸©õÚ Á› ¤izuzvØS Â»US AÎUP Aµ]h® AÝ©v ö£ØÖ Á¸©õÚ Á›
¤izu® öŒ#vhõ©À £n¨£mkÁõhõ öŒ#vh uS¢u |hÁiUøPPÒ @©ØöPõsih
@ÁskQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

uªÌ|õk ªßŒõµ Áõ›¯® & £o¯õÍºPÒ K#Ä ö£ÖuÀ & Earned
Leave & Uneared Leave - £n©õUSu¼À Á¸©õÚ Á› ¤izuÀ

öuõhº£õP Áõ›¯zvØS ö£h@µåÛß Piu®
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|õÒ : 06.07.2019

ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,

144, AsnõŒõø»,

öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : uªÌ|õk ªßŒõµ Áõ›¯® & £o¯õÍºPÒ K#Ä ö£ÖuÀ & Earned Leave &
Unearned Leave & £n©õUSu¼À Á¸©õÚ Á› ¤izu® & öuõhº£õP...

£õºøÁ : 1) Lr.No.CFC/GL/FC/ACCTS/DFC/AO/TAX/F. Misc/D129/2019 Dt. 19.02.2019
2) G[PÍx Piu |õÒ: 05.07.2019
3) Lr.No.CFC/GL/FC/ACCTS/DFC/AO/TAX/F. Misc/D.No. 22/2019 Dt. 25.04.2019
4) Energy (B2) Dept. Lr. No. 4155/B2/2018/Dated : 25.03.2019

£õºøÁ (2À) PskÒÍ G[PÍx PiuzvÀ £õºøÁ (1)ß£i uªÌ|õk ªßŒõµ

Áõ›¯zvÀ £o¯õØÔ K#Ä ö£Ö® @£õx Earned Leave & Unearned Leave on Pvt. affairs
£n©õUS®@£õx Á¸©õÚ Á› ¤izu® öŒ#¯¨£kÁuØS Â»UPÎUP u[PÒ
PÁÚzvØS öPõsk Á¢x uªÇP Aµ]h® J¨¦uÀ ö£Ó @Põ›²Ò@Íõ®.

@©ØPsh Piuzvß öuõhºa]¯õP £õºøÁ (3)À PskÒÍ P¸zxPøÍ u[PÒ
PÁÚzvØS öPõsk Áµ Â¸®¦Q@Óõ®.

GST öuõhº£õP £õºøÁ (4)ß £i uªÌ|õk ªßŒõµ Áõ›¯® Aµ” {ÖÁÚ©õP P¸u¨£mk
EzuµÁõQ²ÒÍx. Cuß£i

"After duty considering TANGEDCO's Proposal, the Govt of Tamil Nadu has clarified vide ref cited above that
the Tamil Nadu Generation and Distribution Corporation Limited qualities to be treated as "Government
Entity" in view of the control exercised by Government of Tamil Nadu through TNEB Ltd."

£õºøÁ (4)À SÔ¨¤mkÒÍ TNEB Ltd 100% Aµ]ß {ÖÁÚ® Gß£øu P¸zvÀ öPõsk
uªÌ|õk ªßŒõµ Áõ›¯zvÀ £o¯õØÔ K#Ä ö£Ö£ÁºPÒ Earned Leave & Unearned Leave on
Pvt affairsI £n©õUS®@£õx Á¸©õÚ Á› ¤izu® öŒ#Áøu {Özvh uø»Áº AÁºPÒ
uS¢u EzuµÄ ¤Ó¨¤zx öuõÈ»õÍº |»ß £õxPõzvh @ÁskQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

Earned Leave & Uneared Leave - £n©õUSu¼À Á¸©õÚ Á› ¤izuÀ
öuõhº£õP Áõ›¯zvØS «sk® ö£h@µåÛß Piu®
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{øÚÂØS

MEMORANDUM OF SETTLEMENT DATED 10.08.2007 UNDER SECTION 12(3)
OF THE I.D. ACT 1947 REACHED BETWEEN THE TAMIL NADU ELECTRICITY
BOARD AND THE UNIONS REPRESENTING WORKMEN OF T.N.E.B BEFORE

THE COMMISSIONER OF LABOUR
B2/45846/07 10.08.2007

Name of the parties : Tamilnadu Electricity Board and the Unions
Representing Employer : Tamilnadu Electricity Board

1. Thiru Hans Raj Varma,
Chairman

2. Thiru S. Kathiresan,
Member (accounts)

3. Thiru V.N. Vivekanandamurthy
Member (Distributin)

4. Thiru. C.K. Govindraj Member (Generation)
5. Thiru R. Kathirvel,

Secretary
6. Thiru S.V. Gururajan

Chief Engineer/Personnel
7. Thiru T. Gopaladesikan,

Senior personnel officer/Labour

Number and broad description of About 21,600 contract Laboures engaged in the
the persons covered by the settlement circle other than Thermal, hydo and Gas Turbine

Project

SHORT RECITAL OF THE CASE

Whereas the unions representing the workmen including Contrace labourers have requested
the Board to consider the demand of Contract Laboures for Labourers for absorption into Board's
service. Large number of Contract Labourers in Distribution and other circles mostly engaged
under piece works labour contract have also represented to the Board requesting for permanent
absorption.

AND WHEREAS Clause-15 (i) and (ii) Memorandum settlement dated 8.7.98 under Section
(1) of the ID. Act provided for payment of wages to the Contract Labourers in Themal and Hydro
Stations et., Later, as per the agreement reached with the Unions the Board issued order in Per.
B.P. (FB) No. 17( fit#. Branch) dated 28.04.99 for absorption of Contact Labourers engaged in
Thence Hydro and Gas Tune Projects with effect from 01.05.99 and for abolition of Contract Labour
system in these areas with effect from 01.05.99.
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AND WHEREAS based on the demand of the Uninon, the Board has introduced the scheme
of ex-gratin payment to the Contract Labourers since 1995-1996. The Contract Labourers, who
were engaged on need basis for 5 years or more as on 05.01.98 and identified on 8.8.98 by the
Committee consisting of Officers of the Board were given ex-gratia payment till 2003-2004. For
the year 2004-05 based on the orders of Government the ex-gratia. payment were extended to
3,873 Contract labourers covered under 1(a) statement (ie). appeared for identification but not
eligible for exgratia) and 3,987 Contract Labourers covered under I (b) statement. (ie.) inadvertently
leftout for identification on 08.08.98 for the year 2005-2006 the ex-gratia payment was given to
additional 7,541 contract labourers.

AND WHEREAS the Contract labourers engaged in Distribution and other Circles hade filed
petitions before various Inspectors of labour for absorption under the provisions of Section 3 of
Industrial Establishment Permanent status to workmen) Act, 1981. The Inspectors of Labour have
invariably passed orders in favour of the Contract Labourers. However the Board has filed Writ
petitions challenging the orders of Inspectors of Labour. Most of these writ petitions have been
dismissed by the High Court. The Board has filed Writ Appeal against the orders in the Writ Petition
and obtained stay. The Writ Appeals as well as some other writ petition are pending in the High
court.

AND WHEREAS certain Unions have also claimed for E.P.F. contribution in respect of Contract
Labourers with retrospective effect from 01.08.88, The Commissioner of Regional Provident Fund
has issued notice under Section 7(a) of the EPF and MP Act 1952 and the proceeding are initiated.

AND WHEREAS the Board had discussions concerning the issues of Contract Labourers
with the Unions representing the Workmen including Contract Labourers on 23.05.2005 and
18.06.05.

AND WHEREAS the Board after taking into account the views expressed by the Unions and
the financial position of the Board decided to consider the demands of the Unions for absorption
of Contract Labourers in a phasaed manner and whereas out of about 8500 contract Labourers
identified on 08.08.98 by the commitee consisting of officers of Board and paid ex-gratia
continuously from the year 1997-98, 2500 have already been absorbed as Mazdoor Grade II
(Trainees). At present there are about 6000 contract labourers. besides about 15,600 contract
labourers have been paid ex-gratia. This settlement is arrived at for these 21,600 contract
labourers. some of the contract labourers possess SSLC and high academic qualification, ITI
and Diploma qualification.

AND whereas in the course of the discussions the Unions have agreed that as announced
by the Honble Minister for Electricity the floor of the Ascuibly initially the Contract Labourers not
exceeding 6000 nos. may be considered for absorption into Board's service, out of about 21,600
Contract Labourers paid ex-gralia for the year 2005-2006. The rest of the Contract Labourers.
may also be identified and 6000 of them may be appointed as Temporary casual labourers and
the remaining may be continued its Contract Labourers and they will considered for appointment
as Temporary Casual Labourers and then as Mazdoor in a phased manner.

In pursuance of the negotiation held between the parties on 09.08.2007 a settlement under
section 18(1) of the industrial Dispute Act was reached on 108.2007. AND WHEREAS the
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Management of the Tamil Nadu Electricity Board in its Letter No. 09 731/G.58 1582-2007-1, Dated
10.8.2007 addressed the Commissioner of Labour, Chennai for a converting the above mentioned
settlement as a settlement under section 12(3) of the I.D. Act.

Whereas conciliation was held before the commissioner of labour on the issue on 10.08.2007
and now in pursuance of the conciliation held before the commissioner of Labour Chennai this
settlement is arrived at

TERMS OF THE STATEMENT
It is hereby agreed that

1) The Contact Labourers already identified during 1998 by the committee consisting of officers
of the Board not exceeding 6,000 Nos will be absorbed into Board's service with effect from
15.9.2007 in the following manner

a) The contract labourers with S.S.L.C and higher academic qualification will be appointed
as Assessor Grade-11 in the Helper Time Scale of Pay of Rs. 3050-4590, who will, do
the Meter Reading and Assessment Works for full mouth.

b) The contract labourers with I.T.I qualification in the Trades specified in the Service
Regulation of the Board and those with Diplom qualification will be appointed as Helpers-
cam-Meter Reader in the time scale of pay of Helpers. They will do the field work and
also according to need they will do the Meter Reading and Assessment Work.

c) The contract Labourers with other qualification or Nil qualification will be appointed as
Mazdoor in the Time Scale of Pay of Rs. 2570-3950.

2) Similarly the contract labourers already absorbed as Mazdoor trainees with reference to Per
B.P. (FB) No. 37 (Adm. Br) dtd. 29.10.2005 also be appointed in the time scale of pay as
Mazdoo/Helper-cum-Meter Reader-Assessor-Grade-II with effect from 15.9.2007 in the above
manner. They will be seniors to the Contract Labourers now proposed to be absorbed and
appointed.

3) The remaining contract labourers not exceeding 15600, who are paid ex-gratia will be identified
by a committee of Officers to be deputed from Headquarters to various Circles.

4) The Committeewill be asked to submit its report before 31.10.2007

5) Based on the report of the committee the circle - wise list of Contract Labourers with reference
to date of entry will be arrived at and 6000 contract Labourers will be appointed as TCL's
with effect from 01.12.2007 for a period of one year and then they will be absorbed as mazdoor
in the scale of pay with effect from 1.12.2008.

6) Consequent on absorbtion of 6000 T.C.L's as mazdoor on 1.12.2008 the next 6000 contract
labourers will be appointed as TCL's with effect from 1.12.2008

7) The remaining about 3,600 labourers will be engaged as contract labourers on daily wages
with effect from 1.12.2008 and they will be appointed  as Temporary casual labourers on
daily wages with effect from 1.12.2009 for a period of one year and then considered for
appontment as Mazdoor.
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8) The contract labourers who do not satisfy the general conditions for the appointment
prescribed in the regulation 91(2) will not be considered for absorption or appointment as
Temporary casual labourers or for engagement as contract labourers.

9) The contract labourers to be absorbed as Mazdoors Helpers helper-cum-meter Reader/
Assessor - Grade II and to be appointed as Temporary casual labourers. and to be engaged
as contract labourers on daily wages, as the case may be, shall not make any claim including
E.P.W with retrospective effect by virtue of the engagement as contract labourers in the past.

10) The TCL as well as Contract labourers identified by the Committee will be given photo identity
card. Attendane Register will be maintained for T.C.L's and Contract Labourers in each section.

11) The Temporary casual labourers, as well as the Contract Labourers will be covered by
Contributory Pension Scheme with effect from 1.12.2007.

12) The Temporary casual labourers will be paid daily wages fo Rs. 70/- on the days of their
working and they will be provided job for a minimum period of 20 days in a month.

13) The contract labourers will also be paid daily wages of Rs. 70/- on the days of their working
and they will be engaged on need basis

14) The Assessor-Grade-II, Helpers, Helpers-cum-Meter Reader and Mazdoors to be appointed/
absorbed as per this settlement shall render a minimum period of service for promotion or
conversion of cadre whereever applicable as indicated below-

Sl.No Category Minimum Service

1. Assessor-Grade-II 5 Years

2. Helper 5 Years

3. Helper-cum-meter reader 5 years

4. Mazdoor 2 years

15) 2500 candidates with NTC/NAC (ITI) will he recruited through employment exchange during
this year and they will be appointed as Helper in the scale of pay of Helpers, subject to rendering
of minimum period of service for 5 years in the Helper post for promotion.

16) The claim for EFP contribution with retrospective effect in respect of the Contract Labourers
covered in the 7A proceeding initiated by various E.P.F. authorities will be given up. Both the
Management and the Trade Unions shall approach the E.P.F. authorities for passing
appropriate orders so as to release the Board front any or all liabilities arising under E.P.F.
and M.P. Act 1952 Both Management and Trade Unions shall approach E.P.F. authorities to
get refund and of money obtained by E.P.F authorities by freezing Board's Bank Account.

17) The Contract Labourers covered by this settlement will be covered by Contributory Pension
Scheme prospectively with effect from 1.12.2007.

18) In view of the above terms and conditions and as the Board will maintain attendance Register
for contract labourers the Unions have agreed to withdraw all the cases pending before
industrial Tribunal, and other Legal forums.
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19) In the light of the above terms and conditions both Management and Trade Unions have
agreed to approach the E.P.F authorities to drop further proceedings initiated under section
7A of E.P.F awnd M.P. Act 1952.

It is hereby agreed that the workmen represented by the Unions (including their office bearers)
and also the management are bound by the provisions of this settlement and agreed to give their
fullest support and co-operation for providing uninterrupted Quality Power Supply and ensure an
efficient and satisfactory service to the consumers. Despite the heavy financial burden on the
Board by the settlement the Board has agreed to this settlement with the hope of keeping their
Workmen contended and the Workmen will strive to increase production/Productivity/efficiency
and thus enable the Board to bear the additional commitment.

The Unions agreed that during the period of the currency of this settlement they will not make
any fresh demands in respect of matters covered under this settlement. If any doubts or difficulties
arise in the interpretation or implementation of this settlement, they will be mutually discussed to
arrive at an amicable settlement to the satisfaction of both the parties.

PERIOD OF SETTLEMENT
The provisions of this settlement will come into force from 15.9.2007 except where otherwise

specified and will continue to be inforce for a period................. with effect from 15.9.2007 till
31.12.2009.

Signature of Signature of
Board's Representatives Workmen Representatives

2.96 @Põi ªß~Pº@Áõº uªÇP Aµ” uPÁÀ

|h¨£õsk, ©õºU {»Áµ¨£i, uªÇPzvÀ EÒÍ, ö©õzu ªß ~Pº@Áõ›ß GsoUøP,
2.96 @Põi¯õP E¯º¢xÒÍuõP, uªÇP Aµ” öu›ÂzxÒÍx.

uªÇPzvÀ, Ãk Em£h AøÚzx Cøn¨¦PÐUS®, ªß ÂÛ@¯õP® öŒ#²® £oø¯,
Aµ” {ÖÁÚ©õÚ, ªß Áõ›¯® ©mk@© @©ØöPõÒQÓx.

Áõ›¯zvØS, 2018 ©õºa {»Áµ¨£i, 2.88 @Põi ~Pº@Áõº C¸¢uÚº. J@µ |õÎÀ,
ªßCøn¨¦ ÁÇ[S® vmhzøu, Áõ›¯® öŒ¯À£kzxQÓx. CuÚõÀ, ªß ~Pº@Áõº
GsoUøP, C¢u BsiÀ, 3 @Põiø¯ uõsk® GÚ Gvº£õºUP¨£mhx.

öhÀhõ ©õÁmh[PÎÀ, 2018 CÖv°À Ã]¯, "Páõ' ¦¯»õÀ, 12 ©õÁmh[PÎÀ
C¸¢u, ªß ŒõuÚ[PÒ @Œu©øh¢x, ªß ÂÛ@¯õP® uøh£mhx. CuÚõÀ, ªß
Áõ›¯zvØVS, 2,380 @Põi ¹£õ# CÇ¨¦ HØ£mhx.

Cøu¯kzx, ¦v¯ ªß Cøn¨¦PÒ ÁÇ[SÁvÀ uõ©u® HØ£mhx. CuÚõÀ, ©õºa
{»Áµ¨£i, ªß ~Pº@Áõº GsoUøP, ‰ßÖ @Põiø¯ uõnhõ©À, 2.96 @Põi¯õP
EÒÍx. AvÀ, ÃkPÒ, 2.08 @Põi; ÁoP®, 35.44 »mŒ®; öuõÈØŒõø»PÒ, 7.24 »mŒ®;
ÂÁŒõ¯®, 21.17 »mŒ®; SiøŒPÒ, 11.21 »mŒ®; Cuµ ¤›Ä, 13.28 »mŒ® GßÓÍÂÀ
EÒÍuõP, Aµ]ß AÔUøP°À öu›ÂUP¨£mkÒÍx.
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{øÚÂØS

TAMILNADU ELECTRICITY BOARD
(ABSTRACT)

CONTRACT LABOURERS - Regularisation of Service of Contract Labourers - Claim from Contract
Labourers not covered by 12(3) Settlement for ex-gratia payment and asorption - Constitution of
Committee-Orders Issued.
----------------------------------------------------------------------------------------------------------------------------

ADMINISTRATIVE BRANCH
Per.B.P (CHAIRMAN) No. 9 Dated : 09.01.2008

Sarvajithu, Maargazhi-24
Thiruvalluvar Aandu-2038
Read:-

Per.B.P. (Ch.) No. 44, Adm. Branch dt. 6.9.2007
Proceedings:-

In the Board Proceeding read above, orders have been issued for absorption of about 21,600
Contract Labourers, who are paid ex-gratia for the year 2005-06, in a phased manner.

2) Representations have been received from the large No. of Contract Labourers stating
that they have received ex-gratia payment for certain years and the same was discentinued
subsequently and requested for ex-gratia pament and absorption.

3) Similarly, a number of Contract Labourers have also representated that they are not
paid exgratia through they have been engaged regularly on need basis for No. of years and
requested for exgratia payment and absorption.

4) The Board has decided to consider the absorption of Contract Labourers who are paid
ex-gratia, based on the settlement dt. 10.8.2007 signed by the representatives of the Board and
the Unions. Accordingly, orders were issued in the Board Proceedings read above.

5) As the Contact Labourers not cvered by the settlement referred to above are frequently
representing, stating that there is omission, Board after careful consideration has decided to
examine the cases of such Contract Labourers who are leftout for payment of exgratia.

6) Accordingly the Board hereby consitutes a committee consist of the following officers to
examine the cases of Contract Labourers not covered by 12(3) Settlement dt. 10.8.2007 for absorption.

i) Member (Accounts)
ii) Member (Distribution)
iii) Secretary
iv) Chief Engineer/Personnel
v) Senior Personnel Officer/Labour
7) The terms of reference of the above Committee are as furnished in the Annexure to this

Board Proceeding. The Chief Engineer/Personnel will be the convenor of the Committee.
(BY ORDER OF THE CHAIRMAN)

(S. Varadharajan)
Chief Engineer/Personnel (I/c)
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Azv¯õ¯® 2

¤›Ä & 13 ( Section 13 )

""Aµ]''
C¢u¨ ¤›Ä 1950 B® BsiÀ }UP¨£mkÂmhx.

¤›Ä & 14 ( Section 14)

""Aµ_ FÈ¯º''
Aµ]ß AvPõµzvÚõÀ AÀ»x AuPõµzvØS Em£mk C¢v¯õÂÀ ÷Áø»°À

öuõhº¢x øÁzxU öPõÒÍ¨£k® AÀ»x {¯ªUP¨£k® AÀ»x A©ºzu¨£k® A¾Á»º
AÀ»x FÈ¯º GÁøµ²® SÔUS®.

¤›Ä & 15 (section 15 )

""¤›miè C¢v¯õ''Âß C»UPn®
C¢u¨ ¤›Ä 1937 B® BsiÀ }UP¨£mkÂmhx.

¤›Ä & 16 (section 16)

""C¢v¯ Aµ]''°ß C»UPn®
C¢u¨ ¤›Ä 1937 B® BsiÀ }UP¨£mkÂmhx.

¤›Ä & 17 (section 17)

""Aµ_''GßÝ® ö\õÀ ©zv¯ Aµ_ AÀ»x J¸ ©õ{» Aµø\U SÔUS®.

¤›Ä & 18 (section 18 )

""C¢v¯õ'' Gß£x á®•&Põè«º ©õ{»® }[P»õÚ C¢v¯õ •Êø©²® GßÖ ö£õ¸Ò£k®.
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¤›Ä & 19 ( section 19 )

""}v£v'' GßÝ® ö\õÀ
A¾ÁÀ •øÓ°À }v£v GÚ¨ £uÂ¨ ö£¯º öPõkUP¨£mkÒÍ JÆöÁõ¸Áøµ²®,

\mh |hÁiUøP Gv¾®, E›ø©°¯À (]ÂÀ) ÁÇUPõP C¸¢uõ¾®, SØÓ ( Q›ªÚÀ)
ÁÇUPõP C¸¢uõ¾®, J¸ •iÁõÚ wº¨ø£÷¯õ, GvµõP ÷©À•øÓ±k (A¨¥À) ö\#¯¨
£hõÂmhõÀ •iÁõÚ uõP C¸US® wº¨ø£÷¯õ, ÷ÁÖ AvPõ›PÍõÀ EÖv ö\#¯¨£mhõÀ
•iÁõÚuõP C¸US® J¸ wº¨ø£÷¯õ  ÁÇ[Pa \mhzvÚõÀ AvPõµ® ö£ØÔ¸UQÓ  AÀ»x
AzuøP¯ wº¨ø£ ÁÇ[P G¢u BmPÎß SÊÂØS AvPõµ®   AÎUP¨£mkÒÍ÷uõ  A¢uU
SÊÂÀ  J¸ÁµõP  C¸US® JÆöÁõ¸Áøµ²® SÔUS®.

]» ̀ Ì{ø»PÎÀ CÁºPÐ® }v£vUS›¯ AvPõµzxhß ö\¯À£kÁxsk :&

'' ©õÁmh Bm]¯õÍº.
'' Ámhõm]¯º.
'' Fµõm] ©ßÓ uø»Áº ©ØÖ® EÖ¨¤Úº.
'' xøÓ \õº¢u E¯º AvPõ›PÒ.
'' Bøn¯[PÎß |kÁºPÒ.

¤›Ä & 20 ( Section 20 )

""}v©ßÓ®''
}v•øÓ°À, uÛ÷¯ ö\¯À£h AvPõµ® AÎUP¨£mkÒÍ }v£v AÀ»x }v£vPÎß

SÊ Gß£øuU SÔUS®

¤›Ä & 21 ( Section 21)

""ö£õx FÈ¯º''
•¨£øh FÈ¯ºPÒ
}v£vPÒ
}v©ßÓzuõÀ J¸ SÔ¨¤mh A¾Áø» {øÓ÷ÁØÓ {¯©Ú® ö\#¯¨£k£ÁºPÒ.
EÒÍõm] EÖ¨¤ÚºPÒ.
÷©¾® AøÚzx Aµ_, {ºÁõP® ©ØÖ® }vzxøÓ \õº¢u FÈ¯ºPÒ.

Aµ]ß AvPõµzvÚõÀ AÀ»x AvPõµzvØS Em£mk {¯ªUP¨£k® AÀ»x
A©ºzu¨£k® ö£õx A¾Á»º AÀ»x FÈ¯º GÁøµ²® SÔUS®.

¤›Ä & 22 (section 22 )

""Aø\Â¯À ö\õzx''
{ø»¯õÚ ©ØÖ® {»®, {»z÷uõk Cøn¢u ö£õ¸mPÒ, AÁØÖhß {ø»¯õP¨

¤ønUP¨£mh ö£õ¸mPÒ CøÁ }[P»õÚ GÀ»õ ÁøP¯õÚ £¸¨ö£õ¸mPÐ® Aø\Â¯À
ö\õzx GßÓ ö\õØöÓõh›À Ah[S®.

¤›Ä & 23 (section 23)

@\mh Â÷µõu Buõ¯®''
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Buõ¯® Aøh£Áº u©USa \mh¨£i E›ø©°À»õu ö\õzvøÚ \mh •µnõÚ
ÁÈ°À Aøh²® Buõ¯©õS®.

""\mh Â÷µõu CÇ¨¦''
CÇ¢uÁº  u©USa \mh¨£i E›ø©¯õÚ ö\õzvøÚ \mh •µnõÚ ÁÈ°À

CÇ¨£uõS®.

¤›Ä & 24 (section 24 )

""÷|ºø©¯ØÓ ÁÈ°À ''
J¸Á¸US \mh Â÷µõu©õÚ Buõ¯zøu÷¯õ AÀ»x \mh Â÷µõu©õÚ CÇ¨ø£÷¯õ

ÂøÍÂUS® ÷|õUShß Gøu÷¯Ý® ö\#²® J¸Áº Aøu ÷|ºø©¯ØÓ ÁÈ°À
ö\#ÁuõPU P¸u¨£kÁõº.

¤›Ä & 25 (section 25 )

""÷©õ\i¯õP'' Gß£x
÷©õ\® ö\#²® ÷|õUPzxhß J¸ ö\¯À J¸ÁµõÀ ö\#¯¨£kÁx.

¤›Ä & 26 ( Section 26 )

""|®¦ÁuØSU Põµn®''
J¸Áº J¸ ö\¯ø» |®¦ÁuØS¨ ÷£õx©õÚ Buõµ® C¸zuÀ.
E® & £¯nzøu EÖvö\#²® £¯na^mk øÁzv¸¨£x. uõUSuÀ |h¢u ChzvÀ

B²uzxhß C¸¨£x.

¤›Ä & 27 ( Section 27 )

""©øÚÂ, GÊzuº AÀ»x £o¯õÍº Á\•ÒÍ ö\õzx (Binamy)''

¤›Ä & 28 (section 28 )

""PÒÍz u¯õ›¨¦ AÀ»x ÷£õ¼'' ( Counterfeit )
Ág]US® EmP¸zxhß AÀ»x Ág]zuø» A÷|P©õPa ö\#¯UTk® GßÖ

öu›¢÷u J¸ ö£õ¸øÍ ©ØöÓõ¸ ö£õ¸Ò ÷£õ»z ÷uõßÖ® ÂuzvÀ u¯õ›zuÀ.

BÚõÀ ÷£õ¼z u¯õ›¨¦ A¨£i÷¯ A\ø»¨ ÷£õßÖ xÀ¼¯©õP C¸UP ÷Ásk®
GßÓ AÁ]¯ªÀø».

E® &  ÷£õ¼ |õn¯[PÒ.

÷£õ¼¯õÚøÁPøÍz u¯õ›¨£uØSz ÷uøÁ¯õÚ \õuÚ[PÒ EØ£zv ö\#uÀ AÀ»x
ÂØ£øÚ ö\#uÀ ÷©¾® CUSØÓ® ö\#¯z u¯õµõS® ö\¯ÀPÐ® ushøÚUS›¯÷u.

¤›Ä & 29  29A  (section 29  29A)

""29 & BÁn®''
\õßÓõP¨ £¯ß£hUTi¯ ÂuzvÀ EÒÍ Piu[PÒ, £h[PÒ AÀ»x SÔPÒ •u¼¯Ú

""BÁn®'' GÚ¨£k®.
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E®.
Á[QU Põ÷\õø»
Pmih Áøµ£h®
GÊzx ‰»©õÚ AÔÄøµPÒ.

""29 A ªßÚq¨ £v÷Ák''

(Cx ¦vuõP CønUP¨£mh ¤›Ä)

1. ªßÚq ÁiÁzvÀ AÀ»x Poo / ~s£hz uPk ÁiÂÀ E¸ÁõUP¨£mh ö\#vU
SÔ¨¦ AÀ»x £v÷Ák.

2. ªßÚq ÁiÂÀ ÷\ªUP¨£mh AÀ»x AÝ¨£¨£mh AÀ»x ö£Ó¨£mh Põm]
AÀ»x J¼ÁiÁ® ÷£õßÓøÁ.

BP BÁn® GßÓ £uzvÀ ªßÚq¨ £v÷ÁkPÒ Ah[S®.

÷£õ¼ BÁn® u¯õ›zuÀ GßÓ SØÓzvÀ ÷£õ¼ ªßÚq¨ £v÷ÁkPÐ® ÷\¸®.

¤›Ä & 30 (section 30)

""©v¨£õÁn®''
\mh E›ø©ø¯ E¸ÁõUS® AÀ»x AÈUS® ÁøP°÷»õ
AÀ»x
AzuøP¯ BÁn[PøÍ E¸ÁõUP÷Áõ AÀ»x AÈUP÷Áõ £¯ß£k® GßÖ

P¸u¨£k® BÁn[PÒ.

E® &
ÂÁõPµzx BÁn®
Põ¨¥miØPõÚ £›¢xøµ
»õmh›a ^mk
BÚõÀ ©v¨£õÁnzvß ¤µv AÀ»x |PÀ ©v¨£õÁn® BPõx.

(öuõh¸®)(öuõh¸®)(öuõh¸®)(öuõh¸®)(öuõh¸®)

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º, TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸, ]¢uõv›¨@£møh, öŒßøÚ & -600 002. & : 9841446621

tnebemployeesfederation3600@gmail.com v www.tnebemployeesfederation.org
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B

Tamilnadu Generation and distribution corporation Ltd.,
ADMINISTRATIVE BRANCH

From To
Er. A. Ashok Kumar, B.E., All Superintending Engineers,
Chief Engineer/Personnel,
VIII Floor, N.P.K.R.R. Maaligai,
144, Anna Salai,
Chennai - 600 002.

Lr.No. 065885/611/G.57/G.571/2018, Dated : 02.02.2019

Sir,

Sub : Establishment - Class III Service - Filling up of vacancies of Technicl Assistant/Electrical
by internal selection through online - Particulars of qualified willing employees - Called for
- Regarding.

*****

It has been proposed to call for applications from the various employees of TANGEDCO to
fill up the post of Technical Assistant / Electrical through internal selection in the pay matrix of Rs.
21100-67100. The eligibility conditions are as follows:-

(i) The employees who are working in Regular work establishment and Provincial Cadres
who are drawing the regular level of pay are alone eligible for internal selection and for
submitting application

ii) The employees who have passed Diploma in Electrical Engineering, Diploma in
Electrical and Electronics Engineering, Diploma in Electronics and Communication
Engineering, Diploma in Instrumentation Engineering, Diploma in Computer Science/
Diploma in Information Technology as per (Per.) (FB) TANGEDCO Proceedings No.
12, (Administrative Branch), dated 21.08.2014.

iii) The employees who have passed Diploma through Distance Education from any
Universities or Institution are not eligible for Internal Selection.

iv) As per Regulation 95(b) of TNEB Service Regulations the employyees who are approved
probationer or probationer are eligible to apply.

v) The employees who are involved D.P./Undergoing punishment on the date of notification
are not eligible.

vi) The selection will be made on merit according to the rule of reservation order as per
G.O. Ms. No. 65, P&AR (K) Department dated 27.05.2009.
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2) I request you to give wide publicity by displaying a copy of this communication in the
Notice Board in the respective offices and issue circulars to the offices under your control instructing
eligible willing employees to apply via online in the TANGEDCO intranet URL http://192.168.150.75/
openbd/TAIS/between 07.02.2019 to 08.03.2019. The eligible willing employees who have applied
for internal selection may be instructed to submit the print out of the application downloaded from
the website along with the uploaded documents to their office on or before 15.03.2019, failing
which their online application will be automatically cancelled and will not be considered for internal
selection for the post of Technical Assistant/Electrical.

3) I request you to consolidate the above application received from the applicants and verify
the proposal sent by the individual along with the S.R. Book/Certificates and consolidate the same
and send a detailed report with all enclosures along with the genuineness of the qualification if
already obtained or send the consolidate report with a remark that genuineness has been called
for from the concerned authority. Further, the competent authority may then obtain the genuineness
certificate from the concerned department and forward the same to this office for finalization of
selection at the very earliest. The appointment order will be issued to the selected candidates
only after receipt of the genuineness certificate. The Superintending Engineers are requested to
send the consolidate report along with their certification as stated in the Annexure.

4) If any proposal in respect of employees who acquired Diploma through Distance
Education from any Universities or Institution are sent to this office, it will be viewed seriously and
action will be taken on the concerned Staff/Officer, in this regard.

5) The selection and appointment to the post of Technical Assistant/Electrical is subject to
agreeing to the conditions with regard to fixation of pay etc. as per rules specified. The cases of
those, who do not submit their applications to you office on or before the specified date, i.e.
15.03.2019, need not be considered for consolidation and may be returned to the individual with
a speaking order and the same may be informed to this office forthwith.

6) The applications received from the employees along with proposals in complete shape
after verification and certification should be sent to this Office on or before 04.04.2019 without
fail

7) The receipt of this letter should be acknowledged in the first instance.

Sd/- 04.02.2019
Personnel Officer/Recruitment

For Chief Engineer Personnel
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@

ö£Ö|º:

uø»ø©¨ ö£õÔ¯õÍº (£o¯ø©¨¦),
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,

144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : öuõÈØ~m£ EuÂ¯õÍº (ªßÛ¯À) EÒ•Pz @uºÄ & £mh¯ £i¨¦ (£Sv @|µ®)

2019À @uºa] ö£ØÓÁºPÐUS® Áõ#¨£Îzvh @Põ¸uÀ & öuõhº£P.

£õºøÁ : 1) Lr.No. 065885/611/G57/G571/2018 Dt. 02.02.2019
2) Lr. No. 065885/611/G57/G571/2018-2 Dt. 11.06.2019
3) Lr. No. 065885/611/G57/G571/2018-3 Dt. 25.06.2019

£õºøÁ (1)À PskÒÍ£i öuõÈÀ~m£ EuÂ¯õÍº (ªßÛ¯À) EÒ•Pz @uºÄUS

uSv²øh@¯õ›hª¸¢x Âsn¨£[PÒ ö£Ó¨£mk 04.04.2019USÒ
CÆÁ¾Á»PzvØS AÝ¨¤h @Põµ¨£mkÒÍx.

£õºøÁ (2)À PskÒÍ£i PnURmk ¤›ÂÀ £o¯õØÖ® uSv²øh¯ £o¯õÍºPÒ
Âsn¨¤UP 20.06.2019 Áøµ Põ»UöPk u¢x® ¤ßÚº £õºøÁ (3)ß£i Cøn¯uÍU
@PõÍõÔÚõÀ @©ØPshÁºPÒ Âsn¨¤UP 28.06.2019 •uÀ 09.07.2019 Áøµ
AÝ©vUP¨£mkÒÍx.

£õºøÁ (2) ©ØÖ® £õºøÁ (3) AÔÂ¨¤ÚõÀ 2019' H¨µÀ ©õuzvÀ £mh¯¨ £i¨¦
(£Sv @|µ®) £°ßÓ @uºa] ö£ØÓÁºPÒ EÒ•Pz @uºÂÀ Áõ#¨£ÎUP @Ási ©Ý öŒ#x
Á¸QÓõºPÒ. SÔ¨£õP £õºøÁ (1)ß£i Âsn¨£[PÒ @Põµ¨£mhvÀ 2018® Bsk
ªßŒõµ Áõ›¯zvÀ @|µi {¯©Ú® ‰»® £o°À @Œº¢uÁºPÒ £oUS Á¸ÁuØS •ßÚº
£mh¯ £i¨¦ £izv¸¨£uõÀ EÒ•Pz @uºÄUS Âsn¨¤zxÒÍõºPÒ.

ªßŒõµ Áõ›¯zvÀ }sh Põ»©õP £o¯õØÖ£ÁºPÒ SÔ¨£õP 2009 ©ØÖ® 2010®
BskPÎÀ £mh¯ £i¨¦ £iUP Âsn¨¤zx® E›¯ AÝ©v ©ØÖ® @ŒºUøP
QøhUPõuuõÀ Ph¢u |õßPõskPÐUS •ßÚº £iUP @Œº¢x 2019 H¨µÀ ©õuzvÀ
£izx •izx @uºa] ö£ØÖÒÍõºPÒ.

GÚ@Á, Áõ›¯zvÀ •ßÚ@µ £o°À @Œº¢uÁºPÒ, E›¯ AÝ©v ö£ØÖ £izuÁºPÒ
£õvUP¨£hõÁsn® 2019 H¨µÀ ©õuzvÀ @uºa] ö£ØÓÁºPÐ® Âsn¨¤US® ÁøP°À
£õºøÁ (1)À PskÒÍ ÂÁµ[PÒ @Põ¸® EzuµÂÀ Põ» }mi¨¦ öŒ#x @©ØPshÁºPÐ®
EÒ•Pz @uºÄUS Âsn¨¤UP Áõ#¨£ÎUS® ÁøP°À uS¢u @©À |hÁiUøP
@©ØöPõsk EzvµÂmk ÂÁµ[PÒ @Pmk ö£Ó EzvµÂmk EuÂh @ÁskQ@Óõ®.

|ßÔ.

u[PÎß Esø©²ÒÍ

(A. @ŒUQÇõº)
©õ{» ö£õxaöŒ¯»õÍº
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Tamil Nadu Generation and Distribution Corporation Limited
(ABSTRACT)

TANGEDCO - Commissioning Incentive - Sanction of Commissioning Incentive to the employees
of Protection and Communication/Coimbatore on par with Mettur Thermal Power Project stage
- III for testing and commissioning of 400 KV feeders - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(Per.) CMD TANGEDCO Proceedings No. 109, Dated : 20.06.2019

Aani 05
Vihari Aandu
Thiruvalluvar Aandu 2050

Read:

1) (Per) B.P. (FB) No. 58, (SB) dated : 17.08.1996.
2) (Per) CMD TANGEDCO Proceedings No. 13, (SB) Dated : 21.01.2016

****
Proceedings:-

In the Board's Proceedings first read above, orders have been issued for sanction of
Commissioning Incentive to the employees of the TANGEDCO who are working in Projects, in
recognition of their good works in connection with construction of the project concerned on
completion of the said project at the time of Commissioning.

2) In the Board's proceedings second read above, orders were issued for commissioning
of incentive of one month Pay plus Dearness Allowance relating to the month of completion (October
2013) of Mettur Thermal Power Project Stage-III( 1x600 MW) be sanctioned and paid to all eligible
employees for having completed 300 days during the project period from 26.08.2008 to 12.10.2013.

3) The Chief Engineer/Protection and Communication/Chennai has submitted the proposal
that the officers and staff of Protection and Communication circle were with full involvement and
dedication, completed timely commissioning of 400 KV switch yard and to ensure an effective
power evacuation of 600 MW from Mettur Thermal Power Station stage - III and for sanction of
commissioning incentive to the 11 officers and staff on par with the employees of Mettur Thermal
Power Project stage-III. The proposal was examined and accepted.

4) Accordingly, it is hereby ordered that the 11 Nos. Officers and Staff mentioned in the
Annexure working in Protection and Communication/Coimbatore be sanctioned and paid
commissioning incentive of one month Pay Plus Dearness Allowance with 10% cut relating to
the month of completion (October 2013) on par with the employees of Mettur Thermal ower Project
stage-III.

5) The TANGEDCO also direct that the pay for incentive shall include Special pays.



22TNEB G®¨Íõ±ì ö£h@µåß {³ì  G áüø»  2019

6) The expenditure is debitable to "Tamil Nadu Electricity Board Funds - Revenue
Expenditure I - Thermal Power Station - Mettur Thermal Power Project Stage - III - 75 - Employees
Costs - 75.505 - Performance / Commissioning Incentive Payment."

7) The receipt of the Memo (Per) shall be acknowledged.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

V. Chinnappaiyan
Secretary

ANNEXURE

List of Protection and Communication officers and Staff who contributed their best
efforts for successful Testing and Commissioning of 400KV Feeders during the project
period from 26.08.2008 to 12.10.2013.

1. Thiru. A.L. Viswanathan Executive Engineer/P&C/Salem (Retired)

GRT / Mettur Secion

2. Thiru. P. Ramanathan Assistant Executive Engineer/P&C/Gobi
3. Thiru. T. Dhivagar Assistant Engineer/GRT/Mettur
4. Thiru. G. Veeramani Junior Engineer II GR/GRT/Mettur
5. Thiru. R. Appusamy Special Grade Foreman/GRT/Mettur
6. Thiru. A. Sathickalikan Assistant/MEDC/Mettur
7. Thiru. N. Kulanthaivel Junior Engineer II Grade/ERODE EDC

CC/Mettur Section

8. Thiru. P. Maniprakasam Assistant Engineer/CC/Mettur
9. Thiru. K. Nagarajan Foreman I Grade/CC/Salem
10. Thiru. P. Chandran Instrument Mechanic III GR/GRT/Mettur
11. Thiru. P. Duraisamy Foreman II Grade/CC/Gobi

//TRUE COPY//

Section Officer
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Tamil Nadu Generation and Distribution Corporation Limited
(ABSTRACT)

TANGEDCO - Special Pay and Allowances - Applicability of Special Pay to the Employees of
TANGEDCO Guest house at New Delhi in the revised pay scales - Adoption of Government Orders
- Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(Per.) FB TANGEDCO Proceedings No. 17, Dated : 06.07.2019

Vihari varudam
Aani 21
Thiruvalluvar Aandu 2050

Read:-

i) Secretariat Branch Memon. (Per.) No. 95243/A3/A32/2009-1, dated : 27.04.2010.
ii) Government order Ms. No. 304, Finance (Pay Cell) Department, dated 13.10.2017
iii) (Per.) FB TANGEDCO Proceedings No. 9 (SB), dated 02.03.2018
iv) (Per.) FB TANGEDCO Proceedings No. 10 (SB), dated 02.03.2018
v) Government order Ms. No. 409, Finance (Allowances) Department, dated 24.12.2018.

*****

Proceedings:-

In the reference first read above, orders were issued fo sanctioning of special pay at 15% of
basic pay (i.e pay in the Pay band plus Grade Pay) in the revised pay scale shall be granted to the
employees in the office of Resident Manager, TANGEDCO Guest house at New Delhi with effect
from 01.06.2009 and the deputations from 01.06.2009 as against the 20% that existed in the pre-
revised pay  structure.

2. In the Government order second read above, orders were issued revising the existing
special pay admissible to the employees in the eligible categories by 50%. In respect of eligible
employees drawing the special pay on percentage basis, the rates of their special pay as
percentage of pay in the revised pay structure shall be halved, (i.e) from 20% to 10%, 15% to
7.5% and 10% to 5% with effect from 01.10.2017.

3. In the Boards Proceedings third and fourth read above, orders.

4. Subsequently in the Government order fifth read above, orders were issued revising
the special pay to 20% in the revised pay structure to all the employees working in the Tamil Nadu
House/New Delhi considering the special nature of work and in terms of distance from Tamil Nadu
and the attendant disadvantages faced by the employees of Tamil Nadu House/New Delhi as a
special case.
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5. It has been represented by the employees of TANGEDCO Guest house at New Delhi
for adopting the Government order to grant 20% special pay in the revised level of pay with effect
from 01.10.2017 as granted in line with the employees of Tamil Nadu house, New Delhi. The request
has been examined in detail and accepted.

6. Accordingly, the TANGEDCO hereby ordered that the special pay at the rate of 20% of
revised level of pay in the revised pay structure shall be granted to the employees of TANGEDCO
Guest house at New Delhi with effect from 01.10.2017 as a special case.

7. The receipt of this Board Proceedings may be acknowledged.

(BY ORDER OF THE BOARD)

V. Chinnappaiyan
Secretary

2

Tamil Nadu Generation and distribution corporation Ltd.
TECHNICAL BRANCH

144, Anna Salai, Chennai - 2

Memo.No.CE/Comml/SE/Comml/EE3/AEE1/F-WMC/D.No. 90/19, dt: 25.06.2019

Sub : TANGEDCO - Uniform procedure for issue of White Meter Card to LT consumers -
Instruction issued - Regarding.

******

1. The Tamilnadu Electricity supply code regulation 8(1) provides that, the format fo the
meter cards containing all basic information to be made available to the consumer shall be got
approved by the commission. It is the responsibility of the Licensee to ensure that the details in
the respective meter cards are entered without omission.

2. The format for the white meter card to be adopted by TANGEDCO as contemplated in
regulation 8(1) of TNERC Supply code had been approved by the commission on 23.2.2011. The
approved format for white meter card had already been communicated to all Chief Engineer /
Superintending Engineers vide Lr.No. CFC/R/FC/Rev/D.No./12, dated 10.8.2012.

3. Recently, the white meter card printed and supplied by the private persons with
objectionate advertisement had been erroneously issued to some the Low tension consumers
without the knowledge of higher official in one of the distribution circle.

4. During the year 2018-19, a total 1.8 crores of WMC (White Meter Card) have been printed
at TNEB press, Chennai and issued to all distribution circles. However, it is noted that some of
the EDCs are issuing the WMC (White Meter Card) supplied by some private persons at free of
cost with their business advertisements. Recently, some consumers lodged a complaints against
an advertisements with objectionable content published in the WMC issued in one section office.
This is not in order.
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5. For the year 2019-20, the approval had been obtained to print one crore of white meter
card for all distribution circles and the work is under progress. Hence, hereinafter, issuance of
WMC sponsored by private persons to the consumers is strictly prohibited and WMC printed at
TNEB press in the approved format shall only be issued to all LT consumers.

6. The region wise requirement of WMC shall be furnished by the Regional chief Engineers
to Director/Printing Press, Villivakkam then and there. The Director/Printing Press, Villivakkam
shall consolidate all the indent for WMC and arrange to print the same after getting approval of the
Competent Authority.

7. The Superintending Engineers/EDC shall bestow their personal attention in this regard
and maintain adequate stock of WMC at stores in order to avoid consumer complaints. In case
of acute shortage of WMC owing to any inevitable reasons, the Superintending Engineers / EDC
may arrange to print WMC locally in the TNERC approved format for immediate requirement only
by opening temporary advance with the approval of the Chief Engineer/Distribution.

The above procedure is to be followed scrupulously and if any deviation is found, necessary
action deemed fit will be taken against the concerned official.

Receipt of the memo shall be acknowledged.

Sd./dt. 25.06.2019
Chief Engineer/Commercial

forDirector/Distribution
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|õÒ : 26.06.2019

ö£Ö|º:

uø»ø©  ̈ö£õÔ¯õÍº (£o¯ø©¨¦),
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,

144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : ]ÁP[øP ªßÁmh® & v¸¨£zyº E£@Põmh® & EuÂ öŒ¯Øö£õÔ¯õÍº &
öuõÈ»õÍº Â@µõu @£õUS SÔzx.

£õºøÁ : £zv›UøP öŒ#v |õÒ: 11.06.2019

]ÁP[øP ªßvmh®, v¸¨£zyº EuÂ öŒ¯Øö£õÔ ȭÍº PnURmk £o ȭÍºPÎøh@¯

áõv  ̄@©õuø» E¸ÁõUS® ÁøP°À £o JxURk öŒ#x EuÂ ö£õÔ¯õÍº/ FµP®/ ÁhUS
©ØÖ® öuØS A¾Á»P[PÎÀ EÒÍ PnURmk £o¯õÍºPøÍ {º£¢vUS® ‹Ì{ø»
E¸ÁõQ EÒÍuÀ TkuÀ £oa”ø©ø¯ öŒ#vh C¯»õöuÚ öu›ÂzuuØPõP PnURmk
£o¯õÍºPÐUS ATO Duty Chart @£õh¨£mkÒÍx ¦v¯ |øh•øÓ¯õP EÒÍx.

C¢{ø»°À u[PÍx SøÓ¢u£mŒ Bm@Œ£ønø¯ öu›ÂUP öuõÈØŒ[P EuÂ²hß
EuÂ öŒ¯Øö£õÔ¯õÍº / v¸¨£zyº AÁºPÎß |hÁiUøP GvµõP AÁŒµ©õP Bº¨£õmh®
|øhö£ØÓvÀ G[PÍx ö£h@µåÛß ©õ{» E£uø»Áº v¸. V. A#¯õxøµ AÁºPÒ
Bº¨£õmhzvÀ P»¢x {¯õ¯® ÁÇ[Qh Eøµ¯õØÔ²ÒÍõºPÒ.

uØŒ©¯® EuÂ ö£õÔ¯õÍº/ FµP®/ öuØS ©ØÖ® ÁhUS BQ@¯õº v¸. P. öŒ¢vÀ
öŒÀÁß, PnURmk B#ÁõÍº / FµP® öuØS ©ØÖ® V. öŒ¢vÀS©õº Á¸Áõ#
@©Ø£õºøÁ¯õÍº FµP® ÁhUS/ BQ@¯õ›hª¸¢x •ßÚÔÂ¨¤ßÔ Bº¨£õmh®
|hzv¯uõP ÂÍUP® @Põµ¨£mkÒÍx.

EuÂ öŒ¯Øö£õÔ¯õÍº / v¸¨£zyº AÁºPÒ ÁõµzvÀ J¸ |õÒ AÀ»x C¸ |õÒ ©mk@©
A¾Á»P® Á¸ÁuõP ÁÇUP©õP öPõskÒÍxhß, öuõÈ»õÍºPÎøh@  ̄áõv  ̄PõÌ¨¦nºa]ø¯
HØ£kzx® @|õUQÀ £õµ£mŒ©õP |h¢x öPõÒÁuõPÄ® SØÓaŒõmk GÊ¢xÒÍxhß
öuõÈ»õÍºPÒ Bº¨£õmhzvß@£õx u©x EÒÍU S•Óø» öÁÎ¨£kzv²ÒÍõºPÒ.

EuÂ öŒ¯Øö£õÔ¯õÍº «x SØÓ® ”©zv Bº¨£õmhzvÀ @£]²ÒÍuõÀ PnURmk
£o ȭÍºPÒ «x |hÁiUøP GkUP EuÂ öŒ̄ Øö£õÔ ȭÍ›ß AÔÄÖzu¼À EuÂ  ̈ö£õÔ ȭÍºPÒ
FµP® ÁhUS ©ØÖ® öuØS BQ@ ȭº öŒ¯À£mk ÂÍUP® @PmkÒÍuõPÄ® öu›  ̄Á¸QÓx.

GÚ@Á, EuÂ öŒ¯Øö£õÔ¯õÍº v¸¨£zyº AÁºPÒ øP¯õÐ® öuõÈ»õÍº áõw  ̄Â@µõu
{ø» ©ØÖ® öŒõ¢u öŒÀÁõUøP £¯ß£kzv A¾Á»P® Áµõ©À PnURmk £o¯õÍøµ
£ÈÁõ[S® öŒ¯À BQ¯Ú SÔzx EuÂ öŒ¯Øö£õÔ¯õÍº/ v¸¨£zyº «x uS¢u ÂŒõµøn
©ØÖ® uUP @©À|hÁiUøP @©ØöPõsih @ÁskQ@Óõ®.

|ßÔ!

v¸¨£zyº E£@Põmh® & EuÂ öŒ¯Øö£õÔ¯õÍ›ß öuõÈ»õÍº Â@µõu
@£õUS SÔzx Áõ›¯zvØS Piu®

u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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Tamil Nadu Generation and Distribution corporation Ltd
ABSTRACT

Tamil Nadu Electricity Board now TNEB Limited, Tamil Nadu Generation and Distribution
Corporation Limited and Tamil Nadu Transmission Corporation Limited - Contributory Pension
Scheme - Rate of Interest at 8% (Eight percent) for the period from 01.04.2019 to 30.06.2019
orders issued.
----------------------------------------------------------------------------------------------------------------------------

(AUDIT BRANCH)

(Per) CMD TANGEDCO Proceedings No. 5 Dated the 25.06.2019
Vihari, Aani - 10,

Read: Thiruvalluvar Aandu - 2050

1. (Per) CMD TANGEDCO Pro. No. 3, (Audit Branch) dated : 22.04.2019
2. G.O.Ms. No. 150, Finance (PGC-I) Department, dated : 15.05.2019.

Proceedings:

The Government of Tamil Nadu in G.O.Ms.No. 150, Finance (PGC-I) Department, dated :
15.05.2019 has ordered to maintain the rate of interest at 8% (Eight percent) for the period from
01.04.2019 to 30.06.2019 on the accumulations at the credit of the subscribers to Contributory
Pension Scheme besides allowing the rate of interest as above on helated final Payment of
Contributory Pension Scheme.

2. It has been decided to adopt the orders of the Government to the employees in TNEB
Limited, Tamil Nadu Generation and Distribution Corporation Limited and Tamil Nadu Transmission
Corporation Limited (formerly Tamil Nadu Electricity Board).

3. Accordingly, in exercise of the powers conferred by section 79(c) of the Electricity
(Supply) Act, 1948 (Central Act 54 of 1948), read with section 185 of the Electricity (Supply) Act,
2003 and G.O. Ms.No. 100, Energy (B2) Department, dated 19.10.2010, it is hereby ordered that
the rate of interest on the Employees Contribution and Employers Matching Contribution under
the CPS shall be maintained at 8% (Eight percent) for the period from 01.04.2019 to 30.06.2019.

4. The rate of interest on belated final Payment of Contributory Pension Scheme
accumulations shall also be paid at the rate of 8% (Eight percent).

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

K. Sundaravadhanam
Director (Finance) / TANGEDCO
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Tamil Nadu Generation And Distribution Corporation Limited
(ABSTRACT)

TANGEDCO - Recovery of Wrongful/Excess Payments made to Employees/Pensioners/Family
Pensioners - Responsibility and recovery of overpayments consequent upon recent changes in
the process - Orders issued by the Government - Adoption in TANGEDCO Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(Secretariat Branch)
(Per) CMD TANGEDCO Proceedings No. 114 Dated the 27th June, 2019

Vigari Varudam, Aani-12,
Thiruvalluvar Aandu-2050

Read :

G.O.Ms. No. 286, Finance (Pension) Depoartment, dated 28.08.2018

*****

Based on the orders of Hon'ble Supreme Court, the Government in its G.O. read above, have
issued orders to the Administrative Departments of Secretariat, Head of Departments and Head
of Offices on dealing with the issue of Wrongful/Excess payments made to Government Servanct/
Pensioners/Family Pensioners. It has also been ordered that wherever overpayments occur due
to wrong attestation of claims/wrong submission of returns by establishment, the irregular
payments, be recovered from such establishments. In cases of excess debits by banks/
overpayments compared to cheque amounts/payments authorized by disbursing Officers due
to reasons not attributable to staff anf officers, the irregular amount will be recovered from bank.

2. The Hon'ble Supreme Court while observing that it is not possible to postulate all situations
of hardship which would govern exmployees on the issue of recovery, where payments have
mistakenly been made by the employer, in excess of their entitlement has summarized the
following few situations, wherein recoveries by the employees would be impermissible in law:-

i) Recovery from employees belonging to Class-III and Class-IV service (or Group 'C' and
Group 'D' service).

ii) Recovery from retired employees, or employees who are due to retire within one year,
of the order of recovery.

iii) Recovery from employees, when the excess payment has been made for a period in
excess of five years, before the order of recovery is issue.

iv) Recovery in cases where an employee has wrongfully been required to discharge duties
of a higher post, and has been paid accordingly, even though he should have rightfully
been required to work against an inferior post.

v) In any other case, where the Court arrives at the conclusion, not recovery if made from
the employee, would be iniquitous or harsh or arbitrary to such an extent, as would far
outweigh the equitable balance of the employer's right to recover.
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3. After careful consideration, it has been decided to adopt the aforesaid Government Order
in TANGEDCO. Accordingly, the Secretariat Branch, Administrative Branch, Accounts Branch
and other Officers are advised to deal with the issue of wrongful excess payments made to
employees/ Pensioners/Family Pensioners of TANGEDCO in accordance with the instructions
detailed below:-

i) In all cases where the excess payments on account of wrong Pay / pension / family
pension fixation, grant of scale without due approvals, promotions without following the
procedure, or in excess of entitlements etc., come to notice, immediate corrective action
must be taken.

ii) In a case like this where the authorities decide to rectify an incorrect order, a show-
cause notice may be issued to the concerned Employee / Pensioner / Family Pensioners
informing him/herr of the decision to rectify the order which has resulted in the
overpayment, and intention to recover such excess payments. Reasons for the decision
should be clearly conveyed to enable the Employee / Pensioner / Family Pensioner to
represent against the same. Speaking orders may thereafter be passed after
consideration of the representations, if any, made by the Employee / Pensioner / Family
Pensioner.

iii) Whenever any excess payment has been made on account of fraud, misrepresentation,
collusion, favoritism, negligence or, carelessness, etc., roles of those responsible for
overpayments in such cases, and the Employees / Pensioners / Family Pensioners
who benefitted from such actions should be identified, and departmental/criminal action
should be considered in appropriate cases.

iv) Recovery should be made in all cases of overpayment barring few exceptions of extreme
hardships as detailed in para-2 above. No waiver of recovery may be allowed without
the approval of Secretary/TANGEDCO.

v) While ordering recovery, all the circumstances of the case should be taken into account.
In appropriate cases, the concerned employee may be allowed to refund the money in
suitable installments with the approval of Secretary / TANGEDCO.

vi) Wherever the relevant rules provide for payment of interest on amounts retained by the
employee beyond the stipulated period etc., interest would continue to be recovered
from the employee as done hitherto.

vii) Wherever the waiver of recovery in the above-mentioned situations is considered, the
waiver of recovery will be allowed by the authority concerned with the express approval
of Secretary/TANGEDCO.

viii) Wherever overpayments occur due to wrong attestation of claims/wrong submission
of returne by establishment, the irregular payments will be recovered from such
establishments.

4. The TANGEDCO also directs that the procedure on recovery of overpaid amounts shall
be as follows:-
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(a) Wherever any overpayments are noticed, the action for fixing the responsibility on erring
officials be initiated by the pay Drawing Officer concerned immediately.

(b) Endeavour should be made to recover the overpaid amount from the recipient of ths
said amount.

(c) In case the reasons of overpayment are attributable to the Employee / Pensioner / Family
Pensionerr or the establishment concerned, legal action / other follow up actions be
initiate against such member or establishment for recovery of the overpaid amount.

(d) The recovery of overpayments from the officials will be made only when responsibility
of such overpayments are fixed by the Pay Drawing Officer concerned. In these cases
also, efforts should be made to recover the amounts from the recipients to the extent
possible and permissible under law.

5. The TANGEDCO also directs that the ratio of responsibility in case of overpayments/
irregular payments shall be as under:-

(1) When Over Payment occurs in such cases where the excess payments on account
of wrong pay fixation, grant of scale without due approvals, promotions without
following the procedure, the ratio of responsibility will be as under:-

(a) If the overpayment occurs due to reasons solely attributable to Pay Fixatio Authority, the
ratio of responsibility will be as under:-

(i) Secretariat Branch:

(a) Dealing Assistant Section Officer 65% of the overpaid amount

(b) Section Officer concerned 35% of the overpaid amount.

ii) Administrative Branch:

(a) Dealing Assistant 65% of the overpaid amount

(b) Section Superintendent 35% of the overpaid amount.

(iii) Audit Branch :

(a) Dealing Auditor 65% of the overpaid amount

(b) Assistant Audit Officer 35% of the overpaid amount

(iv) Accounts Branch / Other Offices:

(a) Dealing Assistant 65% of the overpaid amount

(b) Dealing Accounts Supervisor/
Administrative Supervisor 35% of the overpaid amount

(b) If the overpayment occurs due to reasons solely attributable to Bill Passing Authority
i.e. Audit Branch, the ratio of responsibility will be as under:-
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(a) Dealing Auditory 50% of the overpaid amount

(b) Assistant Audit Officer 25% of the overpaid amount

(c) Internal Audit Officer 25% of the overpaid amount

(2) Over Payment occurred in Pension / Family Pension cases

(a) If the overpayment occurs due to reasons solely attributable to Pension Sanctioning
Authority, the ratio of responsibility will be as under:-

(i) Pension Pay Office, Chennai :

(a) Dealing Auditor 50% of the overpaid amount

(b) Assistant Audit Officer 25% of the overpaid amount

(c) Internet Audit Officer 25% of the overpaid amount

(In the foregoing, overpaid amount shall mean the amount that has been overpaid and is not
recoverable from the Employee/ Pensioner / Family Pensioner concerned in accordance with
the Hon'ble Supreme Court order indicated in para-2 above).

6. The TANGEDCO also directs that the Heads of Offices concerned shall circulate this
order among the staff and officers concerned under their control for strict compliance so that
eventual loss to the TANGEDCO is protected. The staff handling these cases such as dealing
Assistant Section Officers/Assistants/Auditors and Section Officers/Superintendents/
Accounts Supervisors/Administrative supervisors/Assistant Audit Officers and Internal Audit
Officers, etc. may be advised to be cautious while processing cases, authorizing payments,
particularly those that cannot be recovered under the Hon'ble Supreme Court guidelines. Every
care must be taken to avoid any excess payment by making staff / officers accountable for such
payment.

7. The TANGEDCO also directs that the delay in processing of fixation of Pay/Pension/
Family Pension with due approvals shall be avoided so as to avoid hardship to the Employees/
Pensioners/Family Pensioners concerned and also to avoid payment of interest on delayed
payment of the entitlement.

8. The receipt of the Proceedings shall be acknowledged.

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

V. Chinnappaiyan
Secretary
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uPÁÀ AÔ²® E›ø©a Œmh®, 2005 uø»ø©a öŒ¯»P®,
ÂøµÄ AgŒÀ öŒßøÚ & 600 009.

öuõÈ»õÍº ©ØÖ® @Áø»Áõ#¨¦z xøÓ
Aµ” Piu® Gs. 11379/U³.1/2019&1 |õÒ: 26.06.2019

AÝ¨¦|º

v¸©v. £õ. ]zµõ, ¤.H.,
ö£õx uPÁÀ A¾Á»º, Aµ” ”õº¦a öŒ¯»õÍº

ö£Ö|º

öŒÀÂ. P. Œz¯¨¤›¯õ,
u.ö£. PõøÍ¼[P®
Põh@Ú› Qµõ©®, £õP@Ú› AgŒÀ
]ÁP[øP ©õÁmh® (C)

A®ø©±º,

ö£õ¸Ò : uPÁÀ AÔ²® E›ø©a Œmh® 2005& uPÁÀ @Põ›¯x
öuõhº£õP.

£õºøÁ : uPÁÀ AÔ²® E›ø©a Œmhzvß RÇõÚ ©Ý |õÒ:
11.06.2019 (CzxøÓ°À QøhUP¨ ö£ØÓ |õÒ
13.06.2019)

£õºøÁ°À Psh u[PÍx ©ÝÂÀ @Põµ¨£mh uPÁ¾US RÌUPsh ÂÍUP®
AÎUP¨£kQÓx. v¸©n©õPõu J¸ Aµ” FÈ¯º £o°À C¸¢x K#Ä ö£ÖÁuØS
•ß¦ CÓ¢xÂmhõÀ AÁµx v¸©n©õPõu Œ@Põuµº AÀ»x Œ@Põu›US P¸øn
Ai¨£øh°À £o {¯©Ú® ÁÇ[P»õ® GÚ AµŒõøn ({ø») Gs. 134, öuõÈ»õÍº
©ØÖ® @Áø»Áõ#¨¦z xøÓ, |õÒ 22.10.1998&À Bøn öÁÎ°h¨£mkÒÍx. Auß
|PÀ Czxhß CønzuÝ¨£¨£kQÓx.

u[PÒ Esø©²ÒÍ,

ö£õxz uPÁÀ A¾Á»º/
Aµ” Œõº¦a öŒ¯»õÍº
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25.05.2019
To

The Superintending Engineer,
Tamilnadu Generation & Distribution Corporation
Kanchipuram Electricity Distribution Circle,
Kanchipuram.

Sir,

Sub : TNEBEF - Circle Office Bearers - List of Protected
Workmen as per  ID Act 1947 - Intimation - Reg.

       The list of Circle office bearers of TNEBEF, Kanchipuram Circle are elected by the
Special Meeting held on 25.05.2019, Saturday at TNEBEF Head Office, No. 39/101,
Singanna Street, Chinthadripet, Chennai - 600 002.

PRESIDENT : A. PERUMAL, Wireman,
O/o AE/O&M / Vishnukanchi
Kanchipuram North Division

SECRETARY : M. JANAKIRAMAN, Assessor,
O/o AE/O&M / Sivakanchi
Kanchipuram North Division

TREASURER : K. MANICKAM, Assessor,
O/o. AE / O&M / Ayyampettai
Kanchipuram South Division

VICE PRESIDENT : T. ARIVUDAINAMBI,Commercial Assistant,
O/o. AE / O&M / Palur
Kanchipuram South Division

JOINT SECRETARY: V. ANNAMALAI, Inspector of Assessment,
O/o. AE / O&M / Sivakanchi
Kanchipuram North Division

J. BABU, Wireman,
O/o. AE / O&M / Manamathi
Kanchipuram South Division

We would continue to extend our co-operation to the management in the level of best
for the betterment of Board and our members.
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We sincere trust and hope that administration would also receiprocated.

Thanking you,
Yours Sincerely

(A. SEKKIZHAR)
General Secretary

--------------------------------------------------------------------------------------------------
03.07.2019

To
The Superintending Engineer,
Tamilnadu Generation & Distribution Corporation
Sivagangai Electricity Distribution Circle,  Sivagangai.

Sir,
Sub : TNEBEF - Sivagangai Circle Office Bearers - List of

Protected Workmen as per  ID Act 1947 - Intimation - Reg.

The list of Circle office bearers of TNEBEF, Sivagangai EDC are elected by the
Special Meeting held on 01.05.2019, Saturday at Thiru I. Ayyadurai, TNEBEF State Vice
President  Residence cum union office 2/371, EB Nagar, 2nd Street, Sivagangai Salai,
Thrupathur.

PRESIDENT : V. SATHIAH, Revenue Supervisor
O/o AE/O&M / Town / Sivagangai
Sivagangai Division

WORKING PRESIDENT : I. AYYADURAI, Asst. Adm. Officer (Rtd.)
Thirupathur.

SECRETARY : K.R.K. SUBRAMANIAN, Foreman
O/o AE/O&M /Nattaransankottai
Sivagangai Division

TREASURER : V. NAGAPPAN, Wireman
O/o AE/SS/ S.Pudur, Thirupathur Division.

ORGANAISING SECRETARY : N. MATHAVAN, Asst. Adm. Office
O/o AE/O&M/TNEB, Manamadurai Division

VICE PRESIDENTS : G. VEERAPANDIAN, Foreman (Rtd)
Thirupathur

V. SENTHILKUMAR, Revenue Supervisor
O/o. AE/Rural/North/Thirupathur
Thirupathur Division
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JOINT SECRETARIES : A. UTHIRAJ, Foreman
AE/O&M/Town, Thirupathur Division

V. MAHALINGAM, Line Inspector
O/o. AE/Rural/South/Thirupathur
Thirupathur Division

We would continue to extend our co-operation to the management in the level of best
for the betterment of Board and our members.

We sincere trust and hope that administration would also receiprocated.

Thanking you,
Yours Sincerely

(A. SEKKIZHAR)
General Secretary

Á¸©õÚ Á› Ÿ£sm @©õŒi GìG®Gì Á¢uõ H©õÓõw[P

Á¸©õÚ Á› PnUS uõUPÀ öŒ#¯ öPk ö|¸[QU öPõsi¸UQÓx. C¢u Œ©¯zvÀuõß
Á¸©õÚ Á› uõUPÀ öŒ#£ÁºPøÍ SÔøÁzx @©õŒiPÒ Aµ[@PÖQßÓÚ.

@©õŒi @£ºÁÈPÒ, Á¸©õÚ Á›zxøÓ°À C¸¢x Á¸Áx @£õÀ @£õ¼ GìG®Gì ©ØÖ®
C&ö©°À AÝ¨¦QßÓÚº. Aøu QÎU öŒ#uõÀ E[PÍx Á[Q PnUS, öh¤mPõºk
ÂÁµ[PÒ @PmP¨£h»õ®. C¢u @©õŒi uPÁÀPÒ öuõhº£õP Á¸©õÚ Á›zxøÓ HØöPÚ@Á
GaŒ›zx Á¢xÒÍx. C¸¨¤Ý®, @£õ¼ GìG®Gì ©ØÖ® C&ö©°À Á¸©õÚ Á›zxøÓ
AÝ¨¦Áx @£õß@Ó Põn¨£kÁuõÀ, Á› öŒ¾zx@Áõº GÎuõP H©õ¢x ÂkQßÓÚº.

Cx öuõhº£õP Á¸©õÚ Á›zxøÓ öÁÎ°mh GaŒ›UøP AÔÂ¨¤À, Á¸©õÚ Á›zxøÓ
J¸ @£õx® Qöµim, öh¤m Põºk, Á[QU PnUS ÂÁµ[PÒ ©ØÖ® AÁØÔß ¤ß |®£º,
£õì@Áºk @£õßÓÁØøÓ J¸ @£õx® @Pm£vÀø».

GÚ@Á, CzuøP¯ GìGé®Gì, C&ö©°À Á¢uõÀ AuØS £v»ÎUP @Áshõ®. AvÀ
öPõkUP¨£mkÒÍ ¼[U Gøu²® QÎU öŒ#¯ @Áshõ®. Á¸©õÚ Á›zxøÓ°À C¸¢x
@£”ÁuõP @£õß AøÇ¨¦PÒ Á¢uõ¾® H©õÓ @Áshõ®.

öh¤m Põºk, Á[Q PnUS ÂÁµ[PÒ Gøu²® ÁÇ[P @Áshõ®. CÀ»õÂmhõÀ E[PÍx
Á[Q ÂÁµ[PøÍ v¸i Á[QU PnUQÀ C¸¢x £nzøu Gkzx ÂkÁõºPÒ GÚ GaŒ›UøP
ÂkzxÒÍx. Á¸©õÚ Á› Ÿ£sm ÁÇ[SÁuõP EÖv AÎUS® @£õ¼ C&ö©°ÀPÒ, Á¸©õÚ
Á›zxøÓ°ß C&ö©°À @£õß@Ó ]» ©õØÓ[PÐhß C¸US®. Á[Q Cøn¯ uÍ •PÁ›
@£õ» ]» @£õ¼ Cö©°À Á¸QßÓÚ. Euõµn©õP, www.onlinesbi.com Gß£x sbionline.com
or onlinesbi.co.in Gß£x @£õÀ ©õØÓ¨£mi¸US®. @uõØÓzvÀ Âzv¯õŒ® öu›¯õx. CzuøP¯
GìG®Gì, C&ö©°À H@uÝ® Á¢uõÀ EhÚi¯õP webmanager@incometax.gov.in GßÓ
Á¸©õÚ Á›zxøÓ Cøn¯uÍ Cö©°À •PÁ› ©ØÖ® incident@cert-in.org.in •PÁ›US
AÝ¨¤ ¦Põº öu›ÂUP»õ® GÚ Á¸©õÚ Á›zxøÓ GaŒ›UøP ÂkzxÒÍx.

& vÚPµß 20.06.2019
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|õÒ : 22.05.2019

ö£Ö|º:

@©Ø£õºøÁ ö£õÔ¯õÍº (ö£õx {º©õn Ámh®),
uªÌ|õk ªß öuõhµø©¨¦ PÇP®, @Œ»®.

I¯õ,

ö£õ¸Ò : TNEBEF &@Œ»®  GCC QøÍ & v¸. V. Q¸ènß AÁºPÒ & {ºÁõQ {¯©Ú® &

öu›ÂzuÀ öuõhº£õP...

uªÌ|õk G»Ui›]mi @£õºk G®¨Íõ±ì ö£h@µåß (TNEBEF) @Œ»® GCC QøÍUS

ö£õxUSÊ Tmh® |øhö£ÖÁuØPõÚ £oPÒ |øhö£ØÖ Á¸QÓx.

¦v¯¨ ö£õÖ¨£õÍºPÒ @uºÄUPõÚ £oPÐUS®, öuõÈ»õÍºPÒ ¤µa]øÚPøÍ

@©Ø£õºøÁ ö£õÔ¯õÍº / GCC / @Œ»® ©ØÖ® uø»ø©¨ ö£õÔ¯õÍº ö£õx Pmk©õÚ
Ámh® ©ØÖ® {ºÁõPz uµ¨¤À EÒÍÁºPÎh® @£] wºÄ Põs£uØS®, vmhzvß
Aø©¨¦ öŒ¯»õÍµõP {¯ªzv¸UQ@Óõ®.

v¸. V. Q¸ènß, Aø©¨¦a öŒ¯»õÍº @Œ»® ö£õx {º©õÚ Ámh® AÁºPÐUS
{ºÁõP® @£õx©õÚ JzxøÇ¨ø£ ÁÇ[Qh @ÁskÁxhß öuõÈÀ EÓÄ @©®£h
{ºÁõPzvÚ¸® öuõÈ»õÍº uµ¨¤¼¸¢x JzxøÇ¨¤øÚ |ÀS@Áõ® Gß£øu
öu›¯¨£kzxQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

|õÒ : 10.07.2019

ö£Ö|º:
uø»Áº
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : uªÌ|õk ªßŒõµ Áõ›¯® & Ai¨£øh £uÂPÒ &BÒ @Œº¨¦ & ¤Ó ©õ{»zuÁº
Âsn¨£® öŒ#uÀ & uÂºzvh @ÁskuÀ & öuõhº£õP.

£õºøÁ : EuÂ ö£õÔ¯õÍº @|µi {¯©Ú® 2019 & A¯À ©õ{»zuÁº & EuÂ¨ ö£õÔ¯õÍº
& {¯©Ú®.
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uªÌ|õk ªßŒõµ Áõ›¯zvÀ @|µi {¯©Ú® Ph¢u Põ»[PÎÀ @Áø» Áõ#¨¦
A¾Á»P® ‰»® SÔ¨¤mh £uÂPÐUS SÔ¨¤mh PÀÂz uSv²øh¯ÁºPÒ
£o°»©ºzvh @uºÄUS AøÇUP¨£mk @uºÄ öŒ#¯¨£mk Á¢xÒÍÚº.

uØŒ©¯® ªßŒõµ Áõ›¯zvÀ BÒ @Œº¨¦ Cøn¯zvß ‰»® Âsn¨£[PÒ
Áµ@ÁØP¨£mk @uºÄ öŒ#¯¨£kÁxhß uªÌ GÊu¨ £iUP öu›¯õu Âsn¨£uõµºPÒ
@uºÁõÚõÀ CµshõsiØSÒ uªÌ GÊu¨ £iUP PØÖU öPõsk ŒõßÓÎUP @Áskö©Ú
SÔ¨¤mkÒÍuõÀ C¢v¯ |õk •ÊÁv¼¸¢x Âsn¨£[PÒ £vÁõP Áõ#¨¦ÒÍx.

CuÚõÀ Ph¢u •øÓ²®, CuØS •¢øu¯ •øÓ²® P»¢x öPõsh A¯À ©õ{»z
uÁºPÎÀ SÔ¨¤mh GsoUøP°À EuÂ¨ ö£õÔ¯õÍµõP £o°»©ºzu¨£mkÒÍÚº.

@©ØPsh |øh•øÓ uªÇPzvÀ £izxÂmk @Áø»Áõ#¨¦UPõP Põzv¸US®
CøÍbºPÎß GvºPõ»zøu @PÒÂUSÔ¯õUS® {ø» HØ£kQÓx.

uªÌ|õk ªßŒõµ Áõ›¯zvÀ PÍEuÂ¯õÍº, CÍ{ø» EuÂ¯õÍº ({ºÁõP® ©ØÖ®
PnUS) PnURmhõÍº EuÂ ÁøµÁõÍº, öuõÈÀ~m£ EuÂ¯õÍº ©ØÖ® EuÂ ö£õÔ¯õÍº
BQ¯ Ai¨£øh £uÂPÐUS @|µi {¯©Ú® |øhö£ÖQÓx.

¦v¯ |øh•øÓ¯õÚ Cøn¯zvÀ £v¢x @£õmiz @uºÂÀ P»¢x öPõÒÁvÀ
@uŒzvÀ EÒÍ G¢u ©õ{»zuÁ¸® £o {¯©Ú® ö£Ó Áõ#¨£õP Aø©²®.

GÚ@Á, uªÇPzvÀ EÒÍ uªÇºPÒ ©mk@© @£õmiz @uºÂÀ P»¢vk® AÍÂÀ
Cøn¯zvÀ £vÄ öŒ#²® •øÓ°À ]» Áøµ•øÓPøÍ öPõsk Áµ@Ásk®, @uøÁ¨£iß
Cx SÔzx uªÇP Aµ]ØS P¸zx¸ AÝ¨¤ J¨¦uÀ ö£ØÔh @Áskö©Ú @PmkU
öPõÒÁxhß, uªÌ|õmk ©õnÁ ©õnÂPÒ £izx @Áø» @uk® Œ©¯® ¤Ó ©õ{»zuÁºPÒ
C»SÁõP EÒ¦S® {ø» öuõh¸©õÚõÀ uªÌ ©õ{» ©UPÐUS Qøhzvh @Ási  ̄E›ø©
£Ô@£õS® Gß£øu PÁÚzvÀ öPõsk uS¢u |hÁiUøP @©ØöPõsih @ÁskQ@Óõ®.

|ßÔ.

u[PÎß Esø©²ÒÍ

(A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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|õÒ : 10.07.2019

ö£Ö|º:
uø»Áº
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : uªÌ|õk ªßŒõµ Áõ›¯® & Áõ›” @Áø» & £oUP©ºzuÀ& BE PÀÂzuSv &
Cµshõ® ÁS¨¤À @uºa] & PÍEuÂ¯õÍº (£°Ø]) ©ØÖ® A¾Á»P EuÂ¯õÍº
(£°Ø]) {¯©Ú® öŒ#Áx & öuõhº£õP.

£õºøÁ : 1) BP (FB) No. 1 Dt. 28.1.1997
2) 2019 Open Requirement Technical Assistant

£õºøÁ (1)À PskÒÍ£i Áõ›”US @Áø» AÎUS® Œ©¯® BE 2nd ClassÀ @uºa]
ö£ØÓÁºPÐUS Field Helper (Trainee) ©ØÖ® Office Helper (Trainee) £o ÁÇ[P¨£kQÓx.

uØŒ©¯® 2019À @|µiz @uºÄ ‰»® Technical Assistant Diploma £izuÁºPøÍ @uºÄ
öŒ#uxhß }v©ßÓ EzuµÂß£i ”©õº 60US @©Ø£mh BE £izuÁºPÒ Technical
Assistant BP £o°»©ºzu¨£mkÒÍõºPÒ.

Áõ›”US @Áø» ÁÇ[SÁvÀ Professional Degree, Non Professional Degree ©ØÖ® Diploma
£izx (BE, BA, BSC, BCOM, BLit, DEE) 2® ÁS¨¤À @uºa] ö£ØÔ¸¢uõÀ •øÓ@¯ EuÂ¨
ö£õÔ¯õÍº, CÍ{ø» EuÂ¯õÍº, öuõÈÀ~m£ EuÂ¯õÍº £uÂ ÁÇ[Põ©À PÍ¨£o
EuÂ¯õÍº (£°Ø]) (A) A¾Á»P EuÂ¯õÍº (£°Ø]) ÁÇ[P¨£kQÓx.

£õºøÁ (2)À BE £izuÁºPøÍ @|µi {¯©ÚzvÀ Technical Assistant BP @uºÄ
öŒ#ux@£õ» Áõ›”US @Áø» ÁÇ[S®@£õx BE 2nd ClassÀ @uºa] ö£ØÓÁºPÐUS
Technical Assistant £uÂ ÁÇ[Qh BÁÚ öŒ#vh @ÁskQ@Óõ®.

uØŒ©¯® BE 2nd Class £izuÁºPøÍ Áõ›”US @Áø» AÎzx Field Assistant (Trainee),
©ØÖ® Office Helper (Trainee) BP £o¯©ºzv¯ÁºPÐUS Technical Assistant £uÂ ÁÇ[Qh
@PmkU öPõÒQ@Óõ®.

Áõ›¯ Âv•øÓ°À @uøÁ¯õÚ v¸zu[PÒ @©ØöPõÒÍ uS¢u |hÁiUøP
@©ØöPõsih @ÁskQ@Óõ®.

|ßÔ.
u[PÎß Esø©²ÒÍ

(A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº


