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ÁnUP® ÷uõÇºP÷Í!

AAAAAøÚÁ¸US® CÛ¯ w£õÁÎ |ÀÁõÌzxPÒ.

@£õÚì 20% AÎzvh AÔÂ¨¦ öŒ#u ©õs¦ªS uªÇP
•uÀÁº AÁºPmS®, E›¯ @|µzvÀ @£õÚì £mkÁõhõ öŒ#vh
AÝ©v¯ÎzxÒÍ ©õs¦ªS ªßxøÓ Aø©aŒº AÁºPmS®,
8.11.2023À @£õÚì AÎzvmh ©v¨¤ØS›¯ Áõ›¯z uø»Áº
AÁºPmS®, ©Ú® {øÓ¢u |ßÔ°øÚ öu›ÂzxU öPõÒ@Áõ®.
öuõÈØŒ[P[P@Íõk @£õÚì SÔzx @£] EzvµÂmk
AÎzv¸¢uõÀ TkuÀ ]Ó¨£õP Aø©¢v¸US® Gß£x® |©x
P¸zx.

Fv¯ E¯ºÄ {¾øÁz öuõøP ÁÇ[Q²ÒÍx®, APÂø»¨
£i AÎzvh @Põº¨¦PÒ EzvµÄUS u¯õµõQ°¸¨£x®
©QÌa]¯ÎUPU Ti¯ @ÁøÍ°À Class I & IIÀ £o¯õØÖ£Áº
PÐUS® @£õÚì ÁÇ[Q¯ 8.11.2023 Aß@Ó Fv¯ E¯ºÄ
{¾øÁz öuõøP ÁÇ[Q¯ø©US® |ßÔø¯z öu›ÂzxU
öPõÒQ@Óõ®.

1.12.2019 •uÀ 16.05.2023 Áøµ £o@¯ØÓ öuõÈ»õÍº
PÐUSshõÚ 6% Fv¯ E¯ºÄ ÁÇ[Qh 16.11.2023À |øhö£Ó
EÒÍ Áõ›¯U TmhzvÀ J¨¦uÀ ö£Ó¨£k® GßQÓ |®¤UøP
ªS¢u £vÀ Áõ›¯zvhª¸¢x Qøhzv¸UQÓx. C¸¨¤Ý®,
1.12.2015 •uÀ Fv¯ E¯ºÄ J¨£¢u® HØ£mh |õÒ Áøµ
£o°»©º¢uÁºPÐUS Fv¯ E¯ºÄ AÎUP¨£mhøu ¤izu®
öŒ#vh öÁÎ°h¨£mh EzuµøÁ {Özv øÁzv¸¢uõ¾® µzx
öŒ#uõÀuõß 1.12.2019 •uÀ 16.05.2023 Áøµ £o@¯ØÓ
öuõÈ»õÍºPÐUSshõÚ 6% Fv  ̄E¯ºÄ AÎUP •i²® GßQÓ
{ø»£õk Áõ›¯zvÀ C¸¨£uõPÄ® öu›¯ Á¸QÓx.

Â£zxPÒ PnUQßÔ vÚŒ› |h¨£x®, öuõÈ»õÍºPÒ
PõUøP, S¸Â @£õ» Pµsm P®¤°À öŒzx öuõ[SÁx®,
PÁø»US›¯uõPÄ®, PshÚzvØS›¯uõPÄ® EÒÍx.

£õxPõ¨¦ ÁS¨¦PÒ |hzxÁx, Œ›¯õÚ £õxPõ¨¦
E£Pµn[PÒ AÎ¨£x, @Áø»°À AÁŒµ¨£kzuõ©À C¸¨£x,
AvPõ›PÎß Aa”Özuø» {ÖzxÁx, ö£õx©UPÎß
ö£õÖø©°ßø©US GÀø» ÁS¨£x, PÁÚz@uõk @Áø»
öŒ#¯ @©Ø£õºøÁPÒ öŒ#Áx, ̄ õº G¢u @Áø» öŒ#¯ @Ásk®
GÚ {ºn°¨£x, SøÓÁõÚ öuõÈ»õÍºPÒ AvP £oa”ø©ö¯Ú
PõUøP uø»°À £Ú® £Çzøu øÁ¨£x@£õ» £o öŒ#¯
{º£¢v¨£x @£õßÓøÁPøÍ Œ› öŒ#vhõ©À Áõ›¯® C¨£i@¯

w£ JÎz v¸|õÒ |ÀÁõÌzxPÒ

{ºÁõP B]›¯º

A. @ŒUQÇõº

B]›¯º SÊ

”. ©oPshß
J.L. £õìiß µõä
K. |õµõ¯n‰ºzv
K. öŒÀÁµõáü
R. öá¯µõ©ß
V. ]Áµõo

öŒ¯»õÍº (öÁÎ±k)

A. öŒ¢vÀS©õº
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öŒÀÁx® Â£zx |h¢uõÀ Põµn©õÚÁºPøÍ £o°øh }UP® öŒ#ÁõºPÒ GÚ £zv›øP°À
öŒ#v ÁµøÁ¨£x® ©mk® ö£õÖ¨£õÚ {ºÁõPzvØS AÇPÀ».

B£zx {øÓ¢u £o¯õÚ ªßxøÓUS BÒ£ØÓõUSøÓøÁz wºUP @Áshõ©õ? Fº©õØÓ®
EzuµÄ ö£ØÓÁºPøÍ £o Âk¨¦ öŒ#vh @Áshõ©õ? Fº©õØÓ® @PmkÒÍ @P[@©ß
£o¯õÍºPøÍ öŒõ¢u F¸US AÝ¨¤hÀ @Ásk©õ? Fº ©õØÓ® öŒ#¯ ©Ö¨£õºPÒ GßÓõÀ
GuØPõP Âsn¨¤UP EzvµÂmhõºPÒ Gß£x ¦›¯õu ¦vµõP C¸UQÓx.

AøÚzx ¤›ÄPÎ¾® £uÂ E º̄Ä AÎ¨£x @u[QU QhUQÓx. SÔ¨£õP PnURmk  ̈¤›ÂÀ
Á¸Áõ# @©Ø£õºøÁ¯õÍº,  {ºÁõP  ̈£o°À EuÂ {ºÁõP A¾Á»º, {ºÁõP A¾Á»º, ÁøµÁõÍº
¤›ÂÀ •x{ø» ÁøµÁõÍ›¼¸¢x uø»ø© ÁøµÁõÍº, Diploma & Non Diploma JE 2nd grade @£õßÓ
£uÂ E¯ºÄPøÍ ÁÇ[Põ©À £õµ£mŒ® PõmkÁx Gß£x {ºÁõPzvØS AÇPÀ».

G›ŒUv xøÓ öŒ¯»õÍº ö£õÖ¨@£ØÓ Ehß Cµsk EzvµÄPÒ Á¢xÒÍx. BP No. 2I µzx
öŒ#¯ @Ási²ÒÍ @Põ›UøPø¯ ¦ÓUPoUS® ÁøP°À Ph¢u 11.07.2023À
EzvµÂmkÒÍx®, G.O. 100UPõÚ •zuµ¨¦ J¨£¢u® öŒ#ÁuØPõÚ •ßÁøµÂÀ
öuõÈØŒ[P[PÎß @Põ›UøPUS öŒÂŒõ#UPõu {ø»°À Ph¢u 31.10.2023À •ßÁøµøÁ
CÖv öŒ#v¸¨£x® Aµ” AÁŒµPv¯õP TANGEDCOøÁ ‰ßÖ P®ö£ÛPÍõP ¤›zx, ¤ßÚº
Distribution Companyø  ̄£» TÖPÍõP ¤›zx uÛ¯õº ©¯¨£kzxuØS® B¯zu¨£kQÓx Gß£x
öÁÎ¨£øh¯õPz öu›QÓx. Cuß öuõhºa]¯õP 3 Á¸h[PÐUS @©À Põ¼¯õP EÒÍ £uÂPøÍ
µzx öŒ#²® £o xÁ[Q°¸¨£x ©mk©À» ¦vuõP Áõ›¯zvØS RE Power Œõº£õP 2
C¯US|ºPÒ @ŒºUP¨£mk® Power Finance Œõº£õP 1 J¸ C¯US|º @ŒºUP¨£hÄÒÍuõPÄ® uPÁÀ
AÔ¢u Ámhõµ[PÒ öu›ÂUQßÓÚ.

ªßŒõµz öuõÈ»õÍº, öuõÈ»õÍºPÎß |»ßPøÍ ¦ÓUPoUS® öŒ¯À öuõh¸©ßÓõ@»õ
AÀ»x ußÛaøŒ¯õP |hUSö©ßÓõ@»õ •Ô¯i¨£uØS u¯[PõuÁºPÒ ªßŒõµ Áõ›¯zvÀ
£o¯õØÖ® öuõÈ»õÍºPÐ®, öuõÈØŒ[P[PÐ® Gß£øu ¦›¯ øÁUS® AÁ]¯® HØ£mhõÀ
¦›¯ øÁ¨@£õ®.

""ö£õÖzuõº ¦Â¯õÒÁõº'' GßÓ •xö©õÈ Esk. ö£õÖø©US GxÁøµ GÀø» Gß£øu
ö£õÖzv¸¢x öŒõÀ@Áõ®. ÁõÌÂÀ wø©ø¯ }UQ JÎ ÁÇ[S® w£õÁÎ¯õPmk®!

& B]›¯º
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ö£h@µåß Piu[PÒ

ö£Ö|º: |õÒ : 03.11.2023
uø»Áº, uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : 2022&2023® BskUPõÚ @£õÚì & £n¨£mkÁõhõ & SÔzx.

uªÌ|õk ªßŒõµ Áõ›¯zvØSm£mh TANGEDCO, TANTRANSCOÂÀ £o¦›²®
öuõÈ»õÍºPÐUS @£õÚì 20% ©õs¦ªS uªÇP •uÀÁº AÁºPÍõÀ
AÔÂUP¨£mkÒÍx. GvºÁ¸® 12.11.2023 AßÖ w£õÁÎ £siøP EÒÍuõÀ ÂøµÁõP
|hÁiUøP Gkzx EhÚi¯õP @£õÚì öuõøP°øÚ ÁÇ[Qh @ÁskQ@Óõ®.

u[PÒ Esø©²ÒÍ,
(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº

ö£Ö|º: |õÒ : 03.11.2023
uø»Áº, uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : @P[@©ß & £o¯õÍºPÒ & Ai¨£øh Fv¯® & 03/2023 & ©õuzvØS›¯ Fv¯®
& ÁÇ[P¨£hõ©À EÒÍx & öuõhº£õP.

@P[@©ß £o¯õÍºPÒ @|µi {¯©ÚzvÀ öuõS¨§v¯® AÎUP¨£mk Ai¨£øh
Œ®£Í® ö£õ¸zu® öŒ#x 2023 ©õºaÀ ÁÇ[Qh @Ási¯øu J¸ ©õu® uõ©u©õP
H¨µÀ 2023À ÁÇ[Q²ÒÍuõÀ £À@ÁÖ Ámh[PÎÀ ©õºa 2023US›¯ Fv¯
Âzv¯õŒzøu ÁÇ[SÁuØS @©Ø£õºøÁ ö£õÔ¯õÍºPÎhª¸¢x {v @Pmk Piu[PÒ
Á¢xÒÍuõP öu›¯ Á¸QÓx.

uø»Áº AÁºPÒ uS¢u EzvµÂmk ªßÁmh[PÎ¼¸¢x {v @Pmk Piu®
Á¢xÒÍ ªßÁmh[PÐUS EhÚi¯õP {v JxUQh uS¢u EzvµÂh @ÁskQ@Óõ®.

u[PÒ Esø©²ÒÍ,
(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº
***

ö£Ö|º: |õÒ : 03.11.2023
uø»Áº, uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø»,  öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : 01.12.2019 •uÀ Fv¯ E¯ºÄUPõÚ J¨£¢u® & {¾øÁz öuõøP & Class I &
IIÀ £o¯õØÖ£ÁºPÐUS ÁÇ[Qh @ÁskuÀ & öuõhº£õP.

***
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1.12.2019 •uÀ Fv¯ E¯ºÄUPõÚ J¨£¢u® 16.05.2023À HØ£mkÒÍøuz
öuõhº¢x Fv¯ E¯ºÄUPõÚ {¾øÁz öuõøP Class III ©ØÖ® IVÀ £o¦›²®
TANGEDCO & TANTRANSCO £o¯õÍºPÐUS ÁÇ[P¨£mkÒÍx.

TANGEDCO ©ØÖ® TANTRANSCOÂÀ £o¯õØÖ® Class I & IIÀ £o¦›²®
A¾Á»ºPÐUS®, ö£õÔ¯õÍºPÐUS® @©ØPsh {¾øÁz öuõøP ÁÇ[P¨£hõ©À EÒÍx.

uø»Áº AÁºPÒ Class I & IIÀ £o¦›£ÁºPÐUS EhÚi¯õP {¾øÁz öuõøP
ÁÇ[Qk®£i @PmkU öPõÒQ@Óõ®.

u[PÒ Esø©²ÒÍ,
(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº
***

ö£Ö|º: |õÒ : 03.11.2023
uø»Áº, uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : 01.12.2019 & 16.05.2023 Cøh¨£mh Põ»zvÀ K#Ä ö£ØÓÁºPÒ & Fv¯
E¯ºÄ {¾øÁz öuõøP ÁÇ[Qh @ÁskuÀ & öuõhº£õP.

1.12.2019 & 16.05.2023US Cøh¨£mh Põ»zvÀ £o¯õØÔ K#Ä ö£ØÓÁºPÐUS
Fv¯ E¯ºÄ {¾øÁz öuõøP AÎ¨£x öuõhº£õP AøÚzx @©Ø£õºøÁ
A¾Á»P[PÎ¼¸¢x® PnUQh¨£mk {v JxURk @Pmk Áµ¨£mkÒÍøu £›^¼zx
K#Ä ö£ØÓÁºPÐUS £oU Põ»zvØSshõÚ Fv¯ E¯ºÄ {¾øÁz öuõøP ÁÇ[Qh
EhÚi¯õP {v JxURk öŒ#vk©õÖ @PmkU öPõÒQ@Óõ®.

u[PÒ Esø©²ÒÍ,
(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº
***

ö£Ö|º: |õÒ : 26.10.2023
uø»Áº, uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : PÍ¨£o¯õÍºPÒ & Fº ©õÖuÀ & EzvµÄ & öuõhº£õP.

£õºøÁ : (Per) CMD TANGEDCO Proceedings No. 102, Dt. 18.10.2023.
£õºøÁ°À PskÒÍ£i EzvµÂß£i uø»ø©¨ ö£õÔ¯õÍº £o¯ø©¨¦

AÁºPÎhª¸¢u Fº ©õÖuÀ AÎUS® AvPõµzøu ©sh» uø»ø©¨ ö£õÔ¯õÍºPÐUS
ÁÇ[Q²ÒÍuõP SÔ¨¤h¨£mkÒÍx.
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SÔ¨£õP 01.07.2023À Fº ©õÖuÀ EzvµÂmhuØS GvµõP Bm@Œ¤zu G[PÍx
P¸zxPøÍ •Êø©¯õP PÁÚzvÀ öPõÒÍõ©À AÁŒµzvÀ Ch¨£mh EzuµÁõP P¸u
•iQÓx.

@©ØPsh EzvµÄ |øh•øÓ°À EÒÍ Fº ©õÖuÀ EzvµÄPÐUS GvµõP
EÒÍuõÀ CxSÔzx öuõÈØŒ[P[PÐhß @£] •iöÁkzvh @Ásk® GÚ @PmkU
öPõÒQ@Óõ®.

u[PÒ  Esø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº

***
|õÒ : 26.10.2023

ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø»,
öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : ªßPnURk & øP¨@£] ÁÈ¯õP PnURk öŒ#uÀ & EzvµÄ & öuõhº£õP.

£õºøÁ : Lr. No. CFC/Rev/FC/Rev/DFC/Rev/AAO / JA/F.Rev. Aug/D. 770/2023/dt.
13.10.2023.

£õºøÁ°À PskÒÍ£i ªßPnURk öŒ#¯ ªßÁmhzvØS 10 ¤›ÄPÒ @uºÄ
öŒ#x |øh•øÓ¨£kzu EzvµÂh¨£mkÒÍx. @©ØPsh ¦v¯ |øh•øÓø¯
@©ØöŒõßÚ £o¯õÍºPÎß ¤µzv@¯P E£@¯õPzvÀ EÒÍ öuõkvøµ Cøn¢u
øP@£]ø¯¨ £¯ß£kzxÁx Gß£x öŒõ¢u E£@¯õPzvØS Cøh³Ö HØ£kÁx
©mk©À» øP¯hUP øP@£]°ß öuõkvøµ°À ªßPnURmk £o £vÄ öŒ#²®@£õx
uÁÖPÒ |h¢vh Áõ#¨¦ÒÍx. @©¾® C¨¦v¯ EzvµÂÚõÀ PnUQmk £o°À EÒÍ
öuõÈ»õÍº öuõkvøµ øP@£] SÔzu Œ»Œ»¨¦ HØ£mkÒÍx.

GÚ@Á, uø»Áº AÁºPÒ C®•øÓ°À £o öŒ#¯ {ºÁõPz uµ¨¤¼¸¢x Tab @£õßÓ
ö£›¯ P¸ÂPøÍ Cøn¯ ÁŒv²hß ÁÇ[Qh |hÁiUøP @©ØöPõÒÍ @ÁskQ@Óõ®.
@©ØPsh G[PÍx @Ásk@PõÎøÚ £›^¼US® Áøµ°À ¦v¯ |øh•øÓø¯
uØPõ¼P©õP {Özv øÁzvh @ÁskQ@Óõ®.

u[PÒ  Esø©²ÒÍ,
(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº
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Tamil Nadu Electricity Board Administrative Staff and Officers Association
Adm.Sup., Adm.O., Sr.Adm.O- Fv¯ Âzv¯õŒ® Œ›öŒ#¯

@Ási Áõ›¯zvØS Piu®
To 4.11.2023

The Chairman Cum - Managing Director
TANGEDCO, Chennai - 600 002.

Respected Sir,
Sub : Removal of disparity in the scale of pay and Grade Pay of the Personnel in Adm. Cadre

Br. on par with the othr two Branch in Adminstration - orders Requesting of
1) Our Association latest Letter dt. 9.10.2023.

Before going to Analyse the disparity the question the present position of Administration in Board brings
the kind notice of the Hon'ble Chairman.
PRESENT POSITION OF ADMINISTRATION IN BOARD

The TNEB was formed in 1.7.1957. There are Six Branches including 3 Adm. Branches in Administration,
Generally any organisation or Board is having only one Acministrative wing. Bt in our Board 3 Adm. Branches
are functioning. As the Adm. Cadre Branch is one among the Adm. Wing in TNEB, it is appropriate to compare
any disparity in pay scale and Grade pay between the personnel in the Administrative wing only and there is
no need to compare with other branches like Account Audit and Technical etc. It is well known fact that in the
field of management Adminstration is one of main pillars of the Board and it has to be given due recognisation
on par with other Administration functioning in Board.

Lastly in our letter dt. 9.10.2023 all the importance points for the removal of disparityin the scale of pay
of the personnel of Three Branches of Administration in question are furnished with a comparity statement of
Three Branches. Copy of the Statement is enclosed.

Inspite of repeated our request from 1993 onwards for the removal of the disparity in the scale of pay of
the personnel of Staff and Officers of our Administration Cadre branch on par with other two branches does not
yield the expected justifiable result upto the year 2020.

A Letter No. 65039/A3/A31/2020-2 dt. 23.10.2020 has been received from the Board for Non Compliance
of our justifiable demands are not clear, confusing and contrary to the reasonable demands of our Association.
This shows that the Board wants to give step mother treatment to our Administrative Cadre Personnel which
is not acceptable under natural grouds of Administration. A copy of the letter is enclosed for reference.

Presuming that our Association is not able to get demand of disparity in our cadre branch easily, it is
decided to approach the Hon'ble chairman concerned during their period with a letter explaining our demand
and clearing if any doubt, for approval.

Our Adm. Cadre Branch does not come under work load and wage Revision settlement. "Our Association"
demand is considered based on the merit and justification and getting order from the Board so far.
i) The Board admitting the equal work and equal cadre in Adm Wing and issuing orders in BP No. (per)

138 dt. 03.09.2020 and omitted to clear the pay disparity and follow equal work equal pay system.
ii) The Popular Judgement of equal pay for the same and similar works delivered by the High Court is

applicable to our Category Personnel since the incumbents in the three Branches are discharging the
same and identical nature of works.



9TNEB G®¨Íõ±ì ö£h@µåß {³ì  G |Á®£º2023

Now the qualification of any degree for recruitment and only Test for promotion upto Class I Service are
the same to the three Branches. The reasons for non compliance on our representation, the Board in the Letter
65039/A3/A&1/2020-2 dt. 23.10.2020 are not clear and contrary on our demand.

1. 176 Post of Asst. Adm. Officer (Class II Service) were sanctioned to 176 Distribution Division offices in
instalments by suppressing equal number of the Post of JA. The First instalment of 10 post of AADO was
sanctioned by the then Hon'ble Chairman Hari Baskar IAS in 1993 and completed in the Year 2015 as
agreed the process.

2. 4 Post of Sr. Adm. Officer (Class I Service) to 4 Thermal Stations was sanctioned by the Then Hon'ble
Chairman Honseraj Varma IAS, in the year 2007.

3. 9 Post of Sr. Adm. Officer (Class I Service) for 9 Regional Office and 42 post of Adm. Officer (Class II
Service) for 42 circle Offices was sanctioned by the then Hon'ble Chairman Gnanadesigan IAS in the year
2014.

Disparity in the scale of pay and Grade Pay is not only in the Administrative Personnel Cadre
but also other Two branches personnel. The Secretriat and Administrative Branch have succesed in
getting of removal of disparity in the scale of pay in Question, leaving our Administrative Cadre
Personnel. The detail of the Same is furnished below.
1. The grade pay and scale of pay of the 'Superintendent' in Class III Service in Adm. Branch are equated

with 'Section Officer in (Class II Service) in secretariat Branch by the orders issued in BP (Per) No. 28Dt.
09.06.2010 and reorganised in the wage revision settlement for 1.12.2019.

2. The Board proceeded with only 5 categories in Secretariat Br. and created a new post called Asst. Board
Section Officer on par with Adm. Br. and also cadre branch in Class II Service, thus equated as six in all
three branches with equal pay.

3. The Scale of pay of the Personnel officer in Adm. Br. (Class II Service) are equated with under Secretary
in the Secretariat Branch Class I Service. It is seen from the wage revision settlement 1.12.2015 on par
with personnel officer in Adm. Branch.
In such a scenario we would once again requested the CMD to kind enough to arrange for examaning

our just, fair and reasonable demand in the light of points furnished supra and pass orders on the following
demands by kindly persuing sanction of posts bny the then thrree Hon'ble Chairmans indicated above if
necessary.
1. Equating the Grade pay and scale of par of Adm. Supervisor (Class II Service) on par with Superintendent

in Adm. Branch and Section officer in Secretariat, placing under Class II Service in the same designation.
2. Equating the Grade pay and Scale of pay of Adm Officer (Class II Service) on par with the personnel Officer

in Adm. Br. and under secretary in Secretariat Branch, Placing in Class I Service with the same designtion
as seen in the wage revision settlement 1.12.2015 and 1.12.2019.

3. Equating the Grade pay and scale of pay of Senior Adm. Officer (Class I Service) on par with SPO in Adm.
Br. and Dy. Secretary in Secretariat Branch with the same designation.

Thanking you

Yours Faithfully
(C. VELLAIKANNU)
General Secretary
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ö|Àø» ^ø© öŒ¯ÀÃµºPÒ Tmh AÔUøP

uuuuuªÌ|õk G»Um›]mi @£õºk G®¨Íõ±ì ö£h@µåß CÀ»õu Ch@© CÀø»
Gß£øu AÔÂUS® ÁøP°À uªÇPzvß öuß@Põi GÀø»°À |øhö£ØÓ ö|Àø»
©sh» öŒ¯À ÃµºPÒ Tmh® öuõhº£õÚ öÁÒøÍ AÔUøP Cx.

©õ{» öŒ¯»õÍº @uõÇº N.D.S. Aö»UŒõshº, yzxUSi Ámh CønaöŒ¯»õÍº
@uõÇº N. ÂÀŒß ©ØÖ® •UPhÀ Œ¢v¨¤À QøhUP¨ ö£ØÓ •zuõP Áõ#zu S©›
ªßvmh öŒ¯»õÍº @uõÇº R. @Œõ©”¢uµ® BQ¯ ‰Áº SÊÂÚµõQ¯ |õ[PÒ 10.10.2023
AßÖ •u@» uªÇP @PµÍ GÀø»¨ £Sv¯õ® PÎ¯UPõÂøÍ ¤›Â¼¸¢x G®¨Íõ±ì
ö£h@µŒÛß ¦PÌ £µ¨¤h £µo £õk® £ÁÛø¯ xÁUQ@Úõ®. £µo £õh ¦Ó¨£mh
G[PÐUS •ßÚ@µ GÀ»õ ¤›ÄPÎ¾® öŒßÓøh¢v¸¢uõº |©x ö£õxaöŒ¯»õÍº.
B®. öuõÈ»õÍº |»ÝUPõP AÁº Âk® ‰a”®, Ax öuõhº£õÚ AÁµx uªÌ @£a”®
G[PÐUS •ßÚ@µ A[@P •Põªmi¸¢uøu AÔ¢x •P® ©»µ ö£¸ªu® öPõs@hõ®.
G®¨Íõ±ì ö£h@µŒß GÚ |õ[PÒ öŒõÀ» •Ø£mhÄh@Ú@¯ A. @ŒUQÇõº £øh¯õ GÚ
ÂÚÂ¯@£õx öŒÂ ÁÈ @uÚõ# vzvzux A¢u ÂŒõ›¨¦. ""@ŒUQÇõ@µk @Œº¢uÁ¸US
öŒßÓªhö©À»õ® ]Ó¨¦'' GÚa öŒõÀ¾® ¦xö©õÈ@£õ» @£õ»zuõß Ps@hõµøÚÁ›ß
PÛÁõÚ ÂŒõ›¨¦ Enºzv¯x. ©ÚvÀ PºÁ® öPõsk ©QÌ¢@uõ®.

10.10.2023 ¤µ¯õnzvÀ 20US® @©Ø£mh ¤›Ä A¾Á»P[PÐUS öŒß@Óõ®.
ö£¸®£õ¾® A¾Á»P £o¯õÍºPøÍ@¯ Œ¢vUP @|º¢ux. PØ@Óõº ÂQu® AvP•ÒÍ
©õÁmh® Gß£øu £øÓŒõØÖ®Âu©õP £À@ÁÖ @PÒÂPøÍ •ßøÁzuÚº.
Âøh¯ÎUS®Âu©õP G®¨Íõ±ì ö£h@µŒß CxÁøµ Psh C¯UP[PÒ, |hzv¯
@£a”ÁõºzøuPÒ, Aøh¢u öÁØÔPÒ @£õßÓÁØøÓ ÂÍUQ@Úõ®. 31.08.2023 AßÖ
Áõ›¯z uø»Áº EÒÎmh ªßPÇP E¯º A¾Á»ºPÎh® |hzv¯ @£a”Áõºzøu
SÔ¨¦PÎß AaŒizu ”ØÓÔUøPø¯ ÁÇ[Q@Úõ®. GÊ¨¤¯ ÂÚõ £»ÁØÔØS Âøh
AvÀ C¸¢uuõÀ ÂÁõuªßÔ G[PÍõÀ Âøhö£Ó •i¢ux.

Cµshõ® Pmh ¤µaŒõµ £¯n©õP 13.10.2023 AßÖ öuß@Põi S©› vmhzvß
Áh@Põi ¤›ÁõÚ BµÀÁõ#ö©õÈ ¤›Â¼¸¢x £¯nzøu xÁUQ@Úõ®. AßÖ® ”©õº
25US® @©Ø£mh ¤›Ä A¾Á»P[PÐUS öŒß@Óõ®. @P[@©ß £o¯õÍºPÒ £»øµ
Œ¢vUS® Áõ#¨¦ Qøhzux. AÁºPÍx ÁõÌÂÀ JÎ@¯ØÖ®Âu©õP G®¨Íõ±ì
ö£h@µŒß Gkzu •¯Ø]PÒ. Auß £»ßPÒ, CßÚ•® £»ß ö£Ó GkUP¨£hÄÒÍ
|hÁiUøPPÒ öuõhº£õP @£] |®¤UøP³mi@Úõ®. |®¤¯ £»¸US® |ßÔ öu›Âzx
Âøhö£Ø@Óõ®. EÒÑº @uõÇºPÎß GsoUøP PßÛ¯õS©› vmhzvß Œõº£õP P»¢x
öPõs@hõº GsoUøP SÔ¨¤mk öŒõÀ¾® AÍÂÀ 20US @©Ø£mh GsoUøP¯õP
Aø©¢ux. B®. @Áº £»õÂß ÂøÍaŒÀ öÁÎ@¯ öu›¯õx. ÂøÍ¢u ¤ßÁ¸® ÁõŒ®
Ax C¸US® Chzøu @|õUQ ÁskPøÍ ÁµÁøÇUS®. AÖÁøhUS u¯õº Gß£x
AÆÁ©¯® öu›¯ Á¸®. Ax@£õ»zuõß PßÚ¯õS©› vmhzvÀ @uõÇºPÒ ÂøuzxÒÍ
EøÇ¨¦. Auß ÂøÍaŒÀ öu›¯Á¸® |õÎÀ ÁskPÍõP Á¢x @ŒºÁº £»º GÚ
©sqU@PØÓ EuõµnzuõÀ ©Ú® ©QÇ @uØÔÚõº ö£õxaöŒ¯»õÍº. EøÇzuÁºPÎß
PøÍ¨¦ }UQ PÎ¨¦ @Œºzu ÁõºzøuPÒ  AøÁ. Áõ›¯zvß CßøÓ¯ {ø»,
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Bm]¯õÍºPÎß Gsn[PÒ CøÁPÎß F@h ]UQz uÂUS® öuõÈ»õÍºPÎß
GvºPõ»® SÔzx ÁÇUP©õÚ uÚx |ØÓªÌ ÁõºzøuPÍõÀ |õ©nUP, öŒÂSÎµ @£]Úõº
|©x ö£õxaöŒ¯»õÍº. CÖv¯õP JØøÓ ÃµÚõP ”ØÔ Áµ® S©› vmha öŒ¯»õÍº
@uõÇº R. @Œõ©”¢uµ® AÁºPÒ |ßÔ²øµ |Â» CÛ@u {øÓÄØÓx ö|Àø» ©sh»a
öŒ¯ÀÃµºPÒ Tmh®.

Tmhzvß F@h ©µ¦Œõµõ G›ŒUv ÁmhU QøÍ°ß öŒ¯»õÍº @uõÇº. A¸sµõá
AÁºPÒ ©µn öŒ#v AÔ¢x, AßÚõ›ß Bß©õ D@hÓ ©ÄÚ AgŒ¼ öŒ¾zv,
AßÚõ›ß öuõÈØŒ[P £oUS ©›¯õøu öŒ#¯¨£mhx.

Tmh •iÂÀ AøÚÁ¸US® AÖ”øÁ EnÄ |Ø”øÁ@¯õk HØ£õk
öŒ#¯¨£mi¸¢ux. ¤Ø£PÀ 4.00 ©oUS ö£¸ø© ªS {PÌÁõP |õPº@PõÂ¼À
|h¢@uÔ¯x S©› ©õÁmhzvß •uÀ Cµmøh @Põ¦µ öŒ[öPõi@¯ØÖ ÂÇõ {PÌÄ.
©õ{» uø»Áº, ö£õ¸ÍõÍº, Aø©¨¦a öŒ¯»õÍº ©ØÖ® ©õ{», vmh, @Põmh {ºÁõQPÒ,
£Sv ¤µv{vPÒ EÒÎm@hõº •ßÛø»°À Âsnvµ G®¨Íõ±ì ö£h@µŒøÚ
ÁõÌzx® •ÇUP[PÒ •Ç[P, Aøu@¯ uÚx ©[PÍ |õu©õPU öPõsk, |©x Cµmøh
@Põ¦µ öŒ[öPõiø¯ ö£¸ªuz@uõk HØÔ øÁzuõº |©x ö£õxaöŒ¯»õÍº AÁºPÒ.
uªÌ|õk G»Um›]mi @£õºk G®¨Íõ±ì ö£hµŒÛß öŒ[@Põi uªÇPzvß
Pøh@Põi°À £ÓUP Bµ®¤zux. Ax £ÓUQÓx. CßÚ•® £ÓUS®.

ö©õzuzvÀ G®¨Íõ±ì ö£h@µŒÛß EøÇ¨ø£ Âøuzu Tmh©õP, EØŒõP©õP
Œ[P¨ £o¯õØÖ® EnºøÁ Âøuzu Tmh©õP, EßÚu©õÚ |® öPõiø¯ E¯µ
£ÓUPÂmh Tmh©õP, EØŒõP® SøÓ¯õu Tmh©õP |h¢x •i¢ux ö|Àø» ©sh»
öŒ¯À ÃµºPÒ Tmh®.

v¸ö|À@Á¼ ©sh» öŒ¯ÀÃµºPÒ Tmh wº©õÚ[PÒ

1. ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmhzøu, PßÛ¯õS©›°À TmkÁuØS
B@»õŒøÚ ÁÇ[Q¯ ©õ{» uø»ø©US ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmh®
|ßÔ öu›ÂUQÓx.

2. 01.12.2019 •uÀ ÁÇ[P¨£h @Ási¯ Fv¯ E¯ºÄ {¾øÁz öuõøP°ß •uÀ
uÁønø¯ uõ©uªßÔ EhÚi¯õP ÁÇ[Qh ªßŒõµ Áõ›¯zøu ö|Àø» ©sh»
öŒ¯À ÃµºPÒ Tmh® @PmkU öPõÒQÓx.

3. 10.12.2019US¨ ¤ßÚº £o@¯Ø¦ öŒ#u @P[@©ß Em£h AøÚzx £o¯õÍºPÒ,
A¾Á»ºPÒ AøÚÁ¸US® 6% Fv¯ E¯ºÄ ÁÇ[Qh ªßŒõµ Áõ›¯zøu ö|Àø»
©sh» öŒ¯À ÃµºPÒ Tmh® @PmkU öPõÒQÓx.

4. 01.12.2023 •uÀ ÁÇ[P¨£h @Ási¯ Fv¯ E¯ºÄ @£a”Áõºzøu°øÚ E›¯
Põ»zvÀ xÁUQh ªßŒõµ Áõ›¯zøu ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmh®
@PmkU öPõÒQÓx.

5. TANGEDCOøÁ ‰ßÓõP ¤›US® |hÁiUøPø¯ øPÂh ªßŒõµ Áõ›¯zøu ö|Àø»
©sh» öŒ¯À ÃµºPÒ Tmh® @PmkU öPõÒQÓx.
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6. J¨£¢uzvØS GvµõP |øh•øÓ¨£kzu •¯¾® öhshº •øÓø¯ øPÂh ªßŒõµ
Áõ›¯zøu ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmh® @PmkU öPõÒQÓx.

7. ªßÁõ›¯ Bøn Gs. 2 Áõ›¯ {ºÁõP® HØÖUöPõsh£i µzx öŒ#vh uªÇP
AµøŒ ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmh® @PmkU öPõÒQÓx.

8. Fv¯ J¨£¢uzvÀ {¾øÁ°¾ÒÍ A»Áß”PÐUPõP Aø©UP¨£mh SÊ uÚx
@£a”Áõºzøuø¯ EhÚi¯õP xÁUQh @Áskö©Ú ö|Àø» ©sh» öŒ¯À ÃµºPÒ
Tmh® @PmkU öPõÒQÓx.

9. ªßŒõµ Áõ›¯zvÀ EÒÍ 56 B°µzvØS® @©Ø£mh Põ¼ £o°h[PøÍ
EhÚi¯õP {µ¨¤h |hÁiUøP GkUP @Áskö©Ú ªßŒõµ Áõ›¯zøu ö|Àø»
©sh» öŒ¯À ÃµºPÒ Tmh® @PmkU öPõÒQÓx.

10. @P[@©ß £o¯õÍºPÎß öŒõ¢u Fº öŒÀ¾® Fº ©õÖuÀ Âsn¨£[PÎß
@£›À JzxU öPõsh£i EhÚi¯õP EzuµÄPÒ ¤Ó¨¤zvh |hÁiUøP
GkUS®£i ªßŒõµ Áõ›¯zøu ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmh® @PmkU
öPõÒQÓx.

11. EÒ•Pz @uºÄ ‰»® CÍ{ø» EuÂ¯õÍº, CÍ{ø» ªßö£õÔ¯õÍº Cµshõ®
{ø» EÒÎmh £uÂPøÍ {µ¨¤h |hÁiUøP GkUS®£i ªßŒõµ Áõ›¯zøu
ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmm© @PmkU öPõÒQÓx.

12. }v©ßÓzvÀ uõUPÀ öŒ#u Œzv¯ ¤µ©õnzvØS GvµõP @P[@©ß £o¯õÍºPÒ
Live LineÀ £o öŒ#¯ {º£¢v¨£øu²®, AÝ©v¨£øu²® EhÚi¯õP {Özvh
@Áskö©Ú ªßŒõµ Áõ›¯zøu ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmh® @PmkU
öPõÒQÓx.

13. ªß@Úõmh•ÒÍ ªß£õøuPÎÀ @P[@©ß £o¯õÍºPøÍ £o¦›¯ øÁ¨£uõÀ
HØ£k® Â£zxPÐUS £o JxURk öŒ#²® ¤›Á A¾Á»@µ ö£õÖ¨¦ Gß£øu
EÖv öŒ#vh ªßŒõµ Áõ›¯zøu ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmh® @PmkU
öPõÒQÓx.

14. @uºuÀ ÁõUSÖv¨£i ¦v¯ K#Åv¯ vmhzøu µzx öŒ#x, £øÇ¯ K#Åv¯
vmhzøu |øh•øÓ¨£kzvh uªÇP AµøŒ ö|Àø» ©sh» öŒ¯À ÃµºPÒ
Tmh® @PmkU öPõÒQÓx.

15. Á¯x ‰¨¤ß Põµn©õP £o K#Ä ö£Ö@Áõº, Â¸¨£ K#Ä ö£Ö@Áõº
BQ@¯õ¸US ÁÇ[P¨£h @Ási¯ £oU öPõøhPøÍ uõ©uªßÔ ÁÇ[Qh
|hÁiUøP GkUP @Áskö©Ú ªßŒõµ Áõ›¯zøu ö|Àø» ©sh» öŒ¯À ÃµºPÒ
Tmh® @PmkU öPõÒQÓx.

16. {µ¢uµz ußø© Áõ#¢u £uÂPøÍ AÄm@Œõº][ •øÓUS ÂkÁøu øPÂh
@Áskö©ÚÄ®, Redeployment (©Ö£QºÄ) •øÓUS öŒÀÁøu uÂºUP
@Áskö©ÚÄ®, ªßŒõµ Áõ›¯zøu ö|Àø» ©sh» öŒ¯À ÃµºPÒ Tmh® @PmkU
öPõÒQÓx.
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D@µõk ©sh» öŒ¯À ÃµºPÒ Tmh®
©õ©õ©õ©õ©õ{» uø»ø© •iÂØQn[P ©sh» Áõ›¯õÚ öŒ¯ÀÃµºPÒ Tmh® HØPÚ@Á

6 (BÖ) ©sh»[PÎÀ öÁØÔPµ©õP |hzv •iUP¨£mk HÇõÁx ©sh» öŒ¯ÀÃµºPÒ
Tmh® D@µõk ©sh» @Põ¤ ªß £Qº©õÚ ÁmhUQøÍ°ß @Põ¤ öŒmi¨£õøÍ¯zvÀ
EÒÍ ÿ Asnõ©ø»¯õº EnÁP Tmh Aµ[PzvÀ 29.10.2023 AßÖ Põø»
vmhªmh£i ©õ{» öŒ¯Àuø»Áº AÁºPÒ uø»ø©°À xÁ[Q¯x.

TmhzvÀ ©õ{» uø»Áº, ö£õxaöŒ¯»õÍº, ©õ{» ö£õ¸ÍõÍº Em£h ©sh»
QøÍ öŒ¯»õÍºPÒ, @©mlº £o©øÚ ©ØÖ® @©mlº AÚÀ ªß{ø»¯ QøÍ
öŒ¯»õÍºPÒ, ©õ{» ö£õÖ¨£õÍºPÒ, ©PÎº Ao ö£õÖ¨£õÍºPÒ, öŒ¯ØSÊ
EÖ¨¤ÚºPÒ ©ØÖ® öŒ¯ÀÃµºPÒ £[@PØÓÚº.

Tmhz uø»Áº uÚx Eøµ°À ©zv¯ ©õ{» Aµ”PÎß öuõÈ»õÍº Â@µõu
öŒ¯À£õkP@Íõk, Áõ›¯zvß {ø»¨£õk SÔzx® @£]Úõº. ©õ{»z uø»Áº AÁºPÒ,
Cì@µÀ £õ»ìwÚ @£õº SÔzx®, C¢v¯ Aµ]¯À Pm]PÒ £õµõÐ©ßÓ @uºu¾UPõP
u¯õµõS® {ø», ©zv¯ ©õ{» Aµ”PÒ u¢u @uºuÀ ÁõUSÖvPøÍ {øÓ@ÁØÓõu ußø©
Áõ›¯zvß {ø», Áõ›¯ E¯µvPõ›PÒ, A¾Á»ºPÒ ©ØÖ® öuõÈ»õÍºPÎøh@¯ |©x
Aø©¨ø£ £ØÔ¯ ©v¨¥k, Gvº£õº¨¦, ©ØÖ® ÁÍºa] £ØÔ @£]¯@uõk, |® •ß@Ú
EÒÍ wºUP¨£hõu @Põ›UøPPÒ wºUP¨£h |õ® öuõhº¢x C¯[QU öPõs@h°¸UP
@Ási¯uß AÁ]¯®, |õ® @©¾® ÁÍµ @Ási¯uß AÁ]¯® SÔzx® @£]Úõº.

ö£õxaöŒ¯»õÍº AÁºPÒ uÚx @£a]À Aµ” ©ØÖ® Áõ›¯zvß öŒ¯À£õk, Fv¯
J¨£¢uzvÀ |õ® øPö¯õ¨£ªhõu ußø©, J¨£¢uzvß SøÓ£õkPÒ, Áõ›¯ EzvµÄ
2&ß £õv¨¦PÒ HØÖUöPõsh£i AuøÚ Cµzx öŒ#¯ ©Ö¨£x, Smart Meter ¦SzxÁx,
AuÚõÀ Áõ›¯zvß ”ø©uõß Tk@© uÂµ, Á¸Áõ# Thõx GÚ ÂÍUQ¯@uõk,
PnURmk¨ £o¯õÍºPøÍ u[PÒ öŒõ¢u øP¨@£] ‰»® PnURmk £o°øÚ öŒ#¯
øÁ¨£x, {¾øÁ°¾ÒÍ A»ÁßìPÒ, ©ØÖ® @Áø»¨£Ð SÔzx @£a”Áõºzøu
|hzuõux, @£õÚì 20% EzvµÂmhõ¾® AuøÚ öuõÈØŒ[P[PøÍ AøÇzx¨ @£]
•iöÁkUPõux GÚ £À@ÁÖ Âå¯[PøÍ @£]¯@uõk HøÚ¯ 6 (BÖ) ©sh»
öŒ¯ÀÃµºPÒ TmhzvØS @Põ›UøPPÒ «x •iÄPÒ GkUP¨£hõÂmhõÀ, @uøÁ¯õÚ
@£õµõmh[PÒ SÔzx •iöÁkUP @Ási°¸US® GÚ öu›Âzuõº.

©õ{»¨ ö£õ¸ÍõÍº ©sh» öŒ¯ÀÃµºPÒ Tmhzvß @|õUP®, QøÍPÎß
öŒ¯À£õkPÒ SÔzu ©v¨¥k, Œ[P® Akzu Pmhzøu @|õUQ |Pµ @Ási¯uß AÁ]¯®
SÔzx @£]Úõº. öuõhº¢x ©õ{», ÁmhUQøÍ ö£õÖ¨£õÍºPÒ £[@PØÖ @£]Úº.

CÖv¯õP RÌUPsh wº©õÚ[PÒ {øÓ@ÁØÓ¨£mhÚ.

1. ªßÁõ›¯zvÀ Põ¼¯õP EÒÍ 56,000 Põ¼¨ £o°h[PøÍ {µ¨¤h uS¢u
|hÁiUøP @©ØöPõÒÍ @Áskö©Ú uªÇP AµøŒ²® ªßÁõ›¯zøu²®
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

2. Qµõ©¨¦Ó[PÎÀ EÒÍ ~Pº@ÁõºPÐUS ÂÈ¨¦nºÄ SøÓÄ Põµn©õP u[PÍx
ªß Cøn¨¤ØPõÚ ©õuõ¢vµ ªßPmhn® öŒ¾zu Pøh] |õÒ öu›ÁvÀø».
CuÚõÀ AvP ªß Cøn¨¦PÒ xsi¨¦US Á¸Áuõ¾® vÚ•® DC £oø¯
£øÇ¯ •øÓ¨£i 15 |õmPÐUS J¸•øÓ GÚ ©õØÓ® öŒ#vh Áõ›¯z uø»ø©ø¯
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

3. D@µõk ©sh»zvÀ EÒÍ ªß £Qº©õÚ Ámh[PÎÀ ªß£õøuPÎÀ EÒÍ Eøh¢u
ªßP®£[PøÍ²®, AÖ¢x@£õÚ CÊøÁ P®¤PøÍ ¦x¨¤zvh PÍ¨£o öŒ#¯
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P®¤¯õÍº ©ØÖ® PÍ¨£o¯õÍº Põ¼¨£o°h[PÒ AvP® EÒÍuõÀ Áõ›¯¨
£ozußø© AÔ¢u J¨£¢u £o¯õÍºPøÍ vÚUT¼ Ai¨£øh°À £oUS A©ºzu
ªßÁõ›¯z uø»ø© |hÁiUøP @©ØöPõÒÐ©õÖ CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

4. EÒ•Pz@uºÄ ‰»® EuÂ¨ ö£õÔ¯õÍº ©ØÖ® öuõÈÀ~m£ EuÂ¯õÍº (ªßÛ¯À,
C¯¢vµÂ¯À ©ØÖ® PmihÂ¯À) @uºÄ öŒ#¯¨£hõuuõÀ uSv²Ò@Íõº £õvUP¨£mk
Á¸QßÓÚº. GÚ@Á, EhÚi¯õP EÒ•Pz@uºÄ |hzv EuÂ¨ ö£õÔ¯õÍº ©ØÖ®
öuõÈÀ~m£ EuÂ¯õÍº (ªßÛ¯À, C¯¢vµÂ¯À ©ØÖ® PmihÂÀ) BQ@¯õøµ
@uºÄ öŒ#vh Áõ›¯z uø»ø©ø¯ CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

5. @uºÄ öŒ#¯¨£mk £o{¯©Ú Bøn ÁÇ[P¨£hõ©À EÒÍ 5386 @P[@©ß
£o¯õÍºPÒ Ehß £oUS A©ºzu ªßÁõ›¯zuø»ø© |hÁiUøP
@©ØöPõÒÐ©õÖ CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

6. 01.12.2019US¨ ¤ÓS £o°À @Œº¢uÁºPÒS 6% Fv¯ E¯ºÄ AÎzvh
@Áskö©Ú ªßÁõ›¯z uø»ø©ø¯ CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

7. D@µõk ©sh»zvÀ £o¦›²® @P[@©ßPÒ @ÁÖ Ámh[PÐUS ©õÖuÀ @Ási
Âsn¨¤zxÒÍuõÀ AÁºPÐUS ©õÖuÀ EzuµÄ ÁÇ[Qh @Áskö©ÚÄ®, AÁºPÒ
PÀÂzuSvU@PØÓ £uÂø¯ EÒ•Pz@uºÄ ‰»® ÁÇ[QhÄ®, PÍ EuÂ¯õÍµõP
£o©õØÓ® öŒ#vhÄ® ªßÁõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

8. ¤›Ä A¾Á»P[PÐUS £Sv @|µ £o¯õÍºPøÍ {¯ªzvh @Áskö©Ú ªßŒõµ
Áõ›¯z uø»ø©ø¯ CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

9. ©zv¯ Aµ]ß ÁØ¦Özu¾US Cn[P ì©õºm «mhº A•À£kzx® vmhzøu uªÇP
Aµ”® ªßŒõµ Áõ›¯•® øPÂh @Ásk® GÚ CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

10. øP¨@£]°À ªß PnURk öŒ#ÁuØS ¦Szv EÒÍ |øh•øÓUS GvµõP ©õØÖ
HØ£õk öŒ#²® Áøµ EzvµøÁ uØPõ¼P©õP {Özv øÁUP ªßÁõ›¯zøu
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

11. Â¸¨£ ©õÖuÀ EzvµÄ Œ®©¢u©õP uø»ø©¨ ö£õÔ¯õÍº/£o¯ø©¨¦/öŒßøÚ
AÁºPÎß Áõ›¯ Bøn Gs. 102/ |õÒ: 18.10.2023 EuzvµøÁ {Özv øÁzx
öuõÈØŒ[P[PÐhß @£a”Áõºzøu |hzv wºÄ Põn ªßŒõµ Áõ›¯zøu
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

12. {ºÁõP¨ ¤›Ä, PnUS¨ ¤›Ä ©ØÖ® PnURmk¨ ¤›Ä £o¯õÍºPÐUS uõ©uªßÔ
£uÂ E¯ºÄ ÁÇ[Qh ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

13. |õßS ªß£Qº©õÚ Ámh[PøÍ EÒÍhUQ¯ D@µõk ©sh»zvÀ Redeployment
GßÓ •øÓ°À D@µõk ©sh» uø»ø©¨ ö£õÔ¯õÍº A¾Á»PzvÀ £o¯õØÖ®
ö£õÔ¯õÍºPÒ, A¾Á»ºPÒ ©ØÖ® £o¯õÍºPøÍ SøÓUPõ©À £øÇ¯ {ø»@¯
öuõhµ ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

14. ¦vuõP Bµ®¤UP¨£mkÒÍ ©sh»zvØS Redeployment GßÓ •øÓ°À HØPÚ@Á
©sh» A¾Á»P[PÎÀ £o¯õØÖ® A¾Á»ºPÒ ©ØÖ® £o¯õÍºPøÍ SøÓUPõ©À
¦v¯ ©sh»zvØS ¦v¯ £uÂPÒ ‰»® ö£õÔ¯õÍºPÒ, A¾Á»ºPÒ ©ØÖ®
£o¯õÍºPøÍ {¯ªzvh ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

15. AÚÀ ªß{ø»¯[PÎÀ Cµshõ® ©ØÖ® |õßPõ® ŒÛUQÇø© Âk•øÓ ÁÇ[P
EzuµøÁ ö£ØÖzuµ ©õ{»z uø»ø©ø¯ CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

16. @©mlº AÚÀ ªß{ø»¯ QøÍUS öuõÈØŒ[P A¾Á»P® JxURk öŒ#vh
@Áskö©Ú CaöŒ¯ØSÊ @PmkU öPõÒQÓx.
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17. @Põ¤ ©ØÖ® @Œ»® ªß £Qº©õÚ Ámh @©Ø£õºøÁ¨ ö£õÔ¯õÍº A¾Á»P
ÁÍõP[PÎÀ EÒÍ Põ¼ ©øÚ°h[PÎÀ öuõÈØŒ[P A¾Á»P® Aø©zvh
JxURk öŒ#x uµ Áõ›¯zuø»ø©°h® EzuµÄ ö£ØÖzuµ ©õ{» uø»ø© EuÂh
@Áskö©Ú CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

18. @©mlº ªß£o©øÚ ÁmhzvÀ vÓß ªS¢u C¯¢vµ[PÐ® AÝ£Á® Áõ#¢u
öuõÈ»õÍºPÐ® EÒÍÚº. GÚ@Á, @©mlº ªß £o©øÚ ÁmhzvØS @uøÁ¯õÚ
‰»¨ö£õ¸mPøÍ Áõ›¯® öPõÒ•uÀ öŒ#x ªßuÍÁõh¨ ö£õ¸mPÒ EØ£zv
öŒ#vh E›¯ |hÁiUøP @©ØöPõÒÍ @Áskö©Ú CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

19. @©mlº ªß £Qº©õÚ ÁmhzvÀ CÍªß ö£õÔ¯õÍºPÒ/ Cµshõ® {ø» ©ØÓ
A¾Á»P[PÎÀ £o¦›Áøu uÂºzx AÁºPÐUS JxUP¨£mh xøn
ªß{ø»¯[PÎÀ £o¯õØÔh EzvµÂk©õÖ CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

20. D@µõk ©sh»zvÀ £uÂ E¯ºÄ Põµn©õPÄ®, @ÁÖ Ámh[PÐUS ©õÖuÀ
Põµn©õPÄ® EzuµÄ ö£ØÖ £oÂkÂ¨¤ØPõP Põzv¸US® PÍ¨£o¯õÍºPÒ,
A¾Á»ºPÒ ©ØÖ® ö£õÔ¯õÍºPøÍ EhÚi¯õP £oÂkÂ¨¦ öŒ#x ©Ú
EøÍaŒ¼ßÔ, Â£zx HØ£hõ©À {®©v¯õP £o Œö#¯ EuÂk® ÁøP°À
£oÂkÂ¨¦ öŒ#vh öŒ¯Øö£õÔ¯¯õÍºPÐUS uS¢u Ezu¸ÁPøÍ ÁÇ[Qh
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

21. @©mlº ªß £Qº©õÚ ÁmhzvØSm£mh K.R. @uõ¨§º ©ØÖ® uõµ©[P»® xøn
ªß{ø»¯[PÎÀ ªß ÂÍUS ÁŒv ©ØÖ® uõºŒõø» ÁŒv/PõßQŸm Œõø» ÁŒv
öŒ#x uµ @ÁsVkö©Ú CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

22. D@µõk ©sh»zvØSm£mh ªß £Qº©õÚ Ámh[PÎÀ AøÚzx
PÍ¨£o¯õÍºPÐUS® @Põmh AÍÂÀ £õxPõ¨¦ ÁS¨¦PÒ |hzvh @Ásk©õÖ
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

23. @©mlº ªß £Qº©õÚ ÁmhzvØSm£mi¸¢u C&@£/£ÒÎ£õøÍ¯® @Põmh®,
uØ@£õx |õ©UPÀ ªß£Qº©õÚ ÁmhzvØS ©õØÓ¨£mkÂmhuõÀ C&@£/
£ÒÎ¨£õøÍ¯® @PõmhzvÀ £o¦›²® £o¯õÍºPøÍ £oÂkÂ¨¦ öŒ#vh
Ca>öŒ¯ØSÊ @PmkU öPõÒQÓx.

24. D@µõk ©sh»zvØSm£mh ªß £Qº©õÚ Ámh[PÎÀ £o¦›²® AøÚzx
PÍ¨£o¯õÍºPÎß •ußø©¨ £mi¯ø» ÁÇ[Qh CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

25. @©mlº ªß £Qº©õÚ Ámh®, C&@£/@©mlº @PõmhzvÀ ©Ö{¯©Ú EzuµÄ
ÁÇ[P¨£hõ©À EÒÍ £o¯õÍºPÐUS EhÚi¯õP ©Ö{¯©Ú EzuµÄ ÁÇ[Qh
CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

26. @©mlº ªß£Qº©õÚ ÁmhzvØSm£mh xøn ªß{ø»¯[PÐUS •øÓ¯õP
ÁÇ[P¨£k® ö£mizöuõøP (Imprest) SÔzu @|µzvÀ ö£Óõu EuÂ/
CÍªßö£õÔ¯õÍºPÐUS AÔÄøµ ÁÇ[Q ö£mizöuõøP (Imprest) SÔzu @|µzvÀ
ö£ØÖ @uøÁ¯õÚ öŒ»ÄPÒ öŒ#vh uUP AÔÄøµPÒ ÁÇ[Qh CaöŒ¯ØSÊ
@PmkU öPõÒQÓx.

27. 2022&23B® BsiØPõÚ @£õÚì ÁÇ[SÁx SÔzx öuõÈØŒ[P[P@Íõk
@£a”Áõºzøu |hzv°¸UP @Ásk® GÚ uªÇP Aµ”US® ªßŒõµ Áõ›¯zvØS®
öu›ÂUP CaöŒ¯ØSÊ Phø©¨£mk C¸UQÓx.

28. 01.07.2023 •uÀ Aµ”¨ £o¯õÍºPÐUS ÁÇ[Q²ÒÍ APÂø»¨£i E¯ºÂøÚ
ªßÁõ›¯zvØS® EhÚi ȭP ÁÇ[Qh ªßŒõµ Áõ›¯zøu CaöŒ̄ ØSÊ @PmkU öPõÒQÓx.
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@PõøÁ ©sh» öŒ¯À ÃµºPÒ Tmh®

uuuuuªÌ|õk Gö»Um›]mi@£õºk G®¨Íõ±ì ö£h@µŒß ©õ{» öŒ¯ØSÊÂß
•iÂß£i, AøÚzx ©sh»[PÎ¾® öŒ¯À ÃµºPÒ Tmh® |hzu
•iöÁkUP¨£mhx. @PõøÁ ©sh»zvÀ 28.10.2023 ŒÛUQÇø©, }»Q› @Œ›[Qµõì,
@uÁõ[PÒ Œ‰P Œ[P ©sh£zvÀ ©õ{» xønzuø»Áº B. Psnõxøµ uø»ø©°À
|øhö£ØÓx. v¸©v. B. C¢x, uªÌzuõ# ÁõÌzx¨ £õh¾hß xÁ[Q¯ TmhzvØS
Á¸øP u¢u AøÚÁøµ²® @PõøÁ öuØS Ámh QøÍ ö£õ¸Í¯õÍº I. ¼@¯õ£õÀ
Áµ@ÁØÖ @£]Úõº.

@PõøÁ ÁhUS, öuØS, ©õ|Pº, Ek©ø», v¸¨§º, £À»h®, }»Q› BQ¯ ÂÛ@¯õP
Ámh[PÒ, @PõøÁ ö£õxUPmk©õÚ Ámh®, NCES/ Ek©ø», S¢uõ ©ØÖ® Põh®£õøÓ
EØ£zv Ámh[PøÍ EÒÍhUQ¯ QøÍPÎß @Põmh {ºÁõQPÐhß ¤›Ä ¤µv{vPÒ
300 @£º P»¢x öPõshÚº.

Ph¢u 2022&® BsiÀ uªÌ|õmiß AøÚzx Ámh[PÎ¾® ]Ó¨¦U Tmh[PøÍ,
33 FºPÎÀ öuõhº¢x |hzv G®¨Íõ±ì ö£h@µŒøÚ Á¾ÁõÚ Aø©¨£õP Pmhø©UP
ŒØÖ® K#ÂÀ»õ ‹ÓõÁÎ ”ØÖ¨ £¯n® öŒ#u |©x ©õ{»z uø»Áº, ö£õxaöŒ¯»õÍº,
©õ{» ö£õ¸Í¯õÍ›ß £oPÒ AÍ¨£›¯x. BØÔ¯ EøµPÐ®, Aº¨£o¨£õÚ
öŒ¯ÀPÐ® J¨¤h C¯»õux.

C¢v¯ Aµ]¯»ø©¨¤ß RÌ AÎUP¨£mk Ai¨£øh E›ø©, EzvµÁõu[PÐUS
ŒÁõÀ HØ£mkÒÍ {ø»°À, ö£ØÓ E›ø©PøÍ £õxPõUP @Ási¯ Phø©²®,
AÁ]¯•® öuõÈØŒ[PzvØS @uõßÔ²ÒÍx. Œ¢øu¨£kzx® öPõÒøP ÁÈ°À ªßŒõµ
Áõ›¯® |õÒ@uõÖ® öÁÎ°k® EzvµÄPÒ CxÁøµ öuõÈø»²®, öuõÈ»õÍºPøÍ²®
£õxPõzx Á¢u ©µ¦PÐUS GvµõP EÒÍøu²®, £uÂPøÍ JkUSuÀ, ‰ßÓõP C¸US®
ªß {ÖÁÚzøu @©¾® ¤›UP GzuÛUS® öŒ¯ÀPÒ SÔzx®, öŒ#¯ @Ási¯ £oPÒ
SÔzx® ÂÍUP©õP ©õ{»z uø»Á¸®, ö£õxaöŒ¯»õÍ¸® Eøµ¯õØÔÚº.

•ßÚuõP v¸. R. ŒUv@ÁÀ, ©õ{» xønzuø»Áº, ö£õx¨ £ozxøÓ°À C¸¢x
ªßŒõµ Áõ›¯® uÛ Áõ›¯©õP E¸ÁõUP¨£mh@£õx öuõÈ»õÍºPÐUS G¢uÂu©õÚ
£o¨£õxPõ¨¦, E›ø©PÒ, £uÂ E¯ºÄ CÀø». öuõÈØŒ[P •ß@ÚõiPÒ "öuõÈØuõÁõ'
HØ£kzv @PõøÁ ©õÁmh }v£v í› íµ I¯µÀ wº¨ø£ ö£ØÓÚº. Czwº¨£õÀ ªßŒõµ
Áõ›¯zvÀ •uÀ J¨£¢u® HØ£mhx. S¢uõ öuõÈ»õÍºPÒ |hzv¯ @£õµõmh®,
öuõÈ»õÍºPÒ AhUS•øÓUS EÒÍõøu öPzøu {ÀŒŒ›ÁõÀ E°›Ç¢u v¯õQPÒ
SÔzx® @£]Úõº.

QøÍPøÍ J¸[Qønzx®, ÁµÄ öŒ»ÄPøÍ •øÓ¯õP øÁzx®, Tmh® ^@µõk®
]Ó¨@£õk® |øhö£Ó ©õ{» ö£õ¸ÍõÍº, v¸. J.L. £õìißµõä AÁºPÎß "•ß Hº'
@£õßÓ EøÇ¨¦®, ÁÈPõmku¾® Põµn©õP C¸¢ux.

PnUS¨ ¤›ÂÀ uØ@£õx HØ£mkÒÍ Chº£õkPÒ, Smart Meter ö£õ¸zu¨£mhõÀ,
PnURmk¨ ¤›Ä £uÂPÎß {ø» SÔzx ©õ{» CønaöŒ¯»õÍº D. Œõ•@ÁÀ
áõßŒß @£]Úõº. JÆöÁõ¸ QøÍPÎ¾® wºUP¨£k® ¤µaŒøÚPÒ, Œ¢vUS® |øh•øÓ
]UPÀPÒ SÔzx QøÍa öŒ¯»õÍºPÒ @£]Úº.
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ö£õxaöŒ¯»õÍ›ß ÁÈPõmhÀ£i uø»ÁºPøÍ E¸ÁõUS® £°Ø]¨ £mhøÓ @£õ»
|hzu¨£k® ©sh» öŒ¯ÀÃµºPÒ TmhzvÀ AøÚzx ©mh {ºÁõQPÐ® P¸zxUPÒ
TÔ ÂÁõvUP Áõ#¨£ÎUP¨£mhx. vmh©mh, @Põmh ©mh {ºÁõQPÒ, ¤›Ä
¤µv{vPÒ 50 @£º @£]Úº. AøÚÁ›ß P¸zxøµPÐUS¨ ¤ß 19 wº©õÚ[PÒ
C¯ØÓ¨£mhx.

}»Q› ÁmhU QøÍUS, @uº¢öukUP¨£mh ¦v¯ {ºÁõQPøÍ²®, G©µõÀk QøÍ
¦vuõP xÁUP¨£mk AuØS {ºÁõQPøÍ²® ö£õxaöŒ¯»õÍº AÔÂzuõº.

Põh®£õøÓ, S¢uõ QøÍPÎß ¦v¯ {ºÁõQPÐUS øPzuÔ¯õøh AoÂzx
AÔ•P¨£kzu¨£mhx.

v¸. S. Eu¯S©õº, •PÁº •uÀ {ø» @Œõ©Þº v¸. V. |hµõáß, P¸Â Põ¨£õÍº,
S¢uõ PH5, v¸©v. S. ¤›¯õ, JA, ö£õÒÍõa] Á¸Áõ#¨ ¤›Ä BQ@¯õº ö£õxaöŒ¯»õÍº
•ßÛø»°À G®¨Íõ±ì ö£h@µŒÛÀ Cøn¢uÚº.

@PõøÁ ©õ|Pº ÁmhU QøÍ ö£õ¸ÍõÍº G. Põ©µõä |ßÔ²øµ²hß Tmh® CÛ@u
{øÓÄØÓx.

wº©õÚ[PÒ

1. 01.12.2019 •uÀ Fv¯ E¯ºÄUPõÚ •uÀ uÁøn {¾øÁz öuõøP°øÚ
EhÚi¯õP ÁÇ[P Áõ›¯zøu @PmkU öPõÒQÓx.

2. 01.07.2023 •uÀ uªÇP Aµ” ÁÇ[Q²ÒÍ APÂø»¨£i E¯ºÂøÚ ªßÁõ›¯
A¾Á»ºPÒ, £o¯õÍºPÒ ©ØÖ® K#Åv¯uõµºPÐUS® EhÚi¯õP ÁÇ[Qh
ªßÁõ›¯zøu @PmkU öPõÒQÓx.

3. @PõøÁ / öuØS Ámh® @Œõ©Þº @Põmh® }»®§º ¤›ÂÀ 18.10.2023 AßÖ
ªßxsi¨¦ öŒ#u ªßÁõ›¯ £o¯õÍºPøÍ uõUQ¯ÁºPÒ «x FIR @£õh¨£mk
CßÖ Áøµ øPx öŒ#¯õ©À EÒÍ PõÁÀ xøÓ EhÚi¯õP Œ®©¢u¨£mhÁºPøÍ
øPx öŒ#vh @Áskö©Ú ©sh» öŒ¯ØSÊ ÁØ¦ÖzxQÓx.

4. vÚŒ› DCø¯ uÂºzvh ªßÁõ›¯zøu @PmkU öPõÒQÓx.

5. 2022&2023® BsiØPõÚ @£õÚì ÁÇ[SÁx SÔzx uªÇP Aµ” AÔÂzuuØS
•ßÚº ªßŒõµ Áõ›¯® öuõÈØŒ[P[P@Íõk @£a”Áõºzøu |hzv C¸UP
@Áskö©Ú, ªßÁõ›¯zvß PÁÚzvØS öPõsk öŒÀÁöuÚ CaöŒ¯ØS
wº©õÛUQÓx.

6. ªßÁõ›¯zvÀ Põ¼¯õP EÒÍ 56000 £o°h[PøÍ {µ¨¤h uªÇP AµøŒ²®
ªßÁõ›¯zøu²® @PmkU öPõÒQÓx.

7. J¨£¢u öuõÈ»õÍºPøÍ Aøh¯õÍ® Psk Time card •øÓ°À £o¯©ºzvh
ªßÁõ›¯zøu @PmkU öPõÒQÓx.
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8. EÒ•Pz @uºÂß ‰»® £uÂPøÍ {µ¨¤h ªßÁõ›¯zøu @PmkU öPõÒQÓx.

9. EhÀ uSv @uºa] ö£ØÖÒÍ 5386 @P[@©ß £o¯õÍºPøÍ £o¯©ºzvh
ªßÁõ›¯zøu @PmkU öPõÒQÓx.

10. 01.12.2019ØS ¤ßÚº £o°À @Œº¢uÁºPÐUS Fv¯ E¯ºÄ AÎzvh
ªßÁõ›¯zøu @PmkU öPõÒQÓx.

11. @P[@©ß £o¯õÍºPøÍ öŒõ¢u ©õÁmh[PÐUS ©õÖuÀ öŒ#¯Ä® PÀÂ
uSvU@PØÓ EÒ•Pz @uºÄ AÎUPÄ®, PÍ £o EuÂ¯õÍº £uÂUS £o©õØÓ®
öŒ#vhÄ® ªßÁõ›¯zøu @PmkU öPõÒQÓx.

12. ¤›Ä A¾Á»P[PÐUS £Sv @|µ £o¯õÍºPøÍ {¯ªzvh ªßÁõ›¯zøu @PmkU
öPõÒQÓx.

13. ©zv¯ Aµ]ß ÁØ¦Özu¾US Cn[P ì©õºm «mhº A•À£kzx® vmhzøu
uªÇP Aµ”® ªßŒõµ Áõ›¯•® øPÂh @Ásk®.

14. øP@£]°À ªß PnURk öŒ#ÁuØS ¦Szv EÒÍ |øh•øÓUS GvµõP ©õØÖ
HØ£õk öŒ#²® Áøµ EzvµøÁ uØPõ¼P©õP {Özv øÁUP ªßŒõµzøu @PmkU
öPõÒQ@Óõ®.

15. Â¸¨£©õÖuÀ EzvµÄ Œ®©¢u©õP uø»ø©¨ ö£õÔ¯õÍº £o¯ø©¨¦ öŒßøÚ
AÁºPÎß Áõ›¯ Bøn Gs. 102, 18.10.2023 |õÎmh EzvµøÁ {Özv øÁzx
öuõÈØŒ[P[PÐhß @£a”Áõºzøu |hzv wºÄ Põn ªßÁõ›¯zøu @PmkU
öPõÒQÓx.

16. {ºÁõP ¤›Ä, PnURk ¤›Ä, PnUS ¤›Ä £o¯õÍºPÐUS uõ©uªßÔ £uÂ
E¯ºÄ ÁÇ[Qh ªßŒõµ Áõ›¯zøu @PmkU öPõÒQÓx.

17. HÊªß £Qº©õÚ Ámh[PøÍ EÒÍhUQ¯ @PõøÁ ©sh»zvÀ Redeployment GßÓ
•øÓ°À @PõøÁ ©sh» uø»ø© ö£õÔ¯õÍº A¾Á»PzvÀ £o¯õØÖ®
A¾Á»ºPÒ, £o¯õÍºPøÍ SøÓUPõ©À £øÇ {ø»@¯ öuõhµ C¢u öŒ¯ØSÊ
@PmkU öPõÒQÓx.

18. ¦vuõP Bµ®¤UP¨£mkÒÍ ©sh»zvØS Redeployment GßÓ •øÓ°À HØPÚ@Á
EÒÍ ©sh» A¾Á»P[PÎÀ £o¯õØÖ® A¾Á»ºPÒ ©ØÖ® £o¯õÍºPøÍ
SøÓUPõ©À ¦v¯ ©sh»zvØS ¦v¯uõP A¾Á»ºPÒ ©ØÖ® £o¯õÍºPøÍ
{¯ªUP¨£h @Ásk® GßÖ Áõ›¯zøu @PmkU öPõÒQÓx.

19. S¢uõ }º ªß EØ£zv ÁmhzvØS Em£mh AÂ»õg] ªß{ø»¯® 5&v¼¸¢x
£ÒÎ öŒÀ¾® SÇ¢øuPÐUS @£¸¢x ÁŒv²®, @|õ¯õÍº Fºv (Ambulance) ÁŒv²®
öŒ#x uµ @Áskö©Ú ªßÁõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.
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©xøµ ©sh» öŒ¯À ÃµºPÒ Tmh®

ÃÃÃÃÃµ•® £õŒ•® Â¸¢@uõ®£¾® {øÓ¢u ]ÁP[øP ^ø©°»; TNEB G®¨Íõ±ì
ö£h@µåß ©xøµ ©sh» öŒ¯À ÃµºPÒ Tmh® 15.10.2023 bõ°ØÖUQÇø© AßÖ
v¸. R. ‰UøP¯õ ©õ{» öŒ¯»õÍº ©ØÖ® @uÛ vmh öŒ¯»õÍº AÁºPÒ uø»ø©°À
|øhö£ØÓx.

C¢u TmhzvÀ P»¢x öPõsk ]Ó¨¤zu ©õ{» uø»ø©US ©xøµ ©sh»
Œõº¤À §[öPõzx öPõkzx Áµ@ÁØP¨£mhx.

]ÁP[øP vmh öŒ¯»õÍº KRK ”¨¤µ©o¯ß AÁºPÒ CøÓ ÁnUP £õh@»õk
©xøµ ©sh» öŒ¯À ÃµºPÒ Tmhzøu öuõh[Q øÁzx xÁUP Eøµ BØÔÚõº.

©õ{» ©PÎº Ao CønöŒ¯»õÍº v¸©v. N. Pø»aöŒÀÂ AÁºPÒ Áµ@ÁØ¦øµ
BØÔÚõº.

‰zu öuõÈØŒ[P uø»Á¸® ©õ{» xønz uø»Á¸®, ]ÁP[øP ªßvmh öŒ¯À
uø»Á¸©õÚ v¸. I. A#¯õzxøµ (Rtd Asst Adm officer) AÁºPÎß ©øÓÂØS®, v¸.
A¸sµõä öŒ¯»õÍº ©µ¦Œõµõ G›ŒUv v¸ö|À@Á¼ AÁºPÎß ©øÓÂØS® ªßÂ£zvÀ
©µn©øh¢u @P[@©ß öuõÈ»õÍºPÐUS® ö©ÍÚ AgŒ¼ ©ØÖ® Cµ[PÀ wº©õÚ®
Áõ]UP¨£mhx.

©xøµ, ©xøµ ö©m@µõ ©xøµ GCC, Cµõ©|õu¦µ®, @uÛ ©ØÖ® ]ÁP[øP ªß
£Qº©õÚ ÁmhU QøÍPÎß uø»Áº, öŒ¯»õÍº, ö£õ¸ÍõÍº ©ØÖ® vmh, @Põmh©mh
{ºÁõQPÒ u[PÍx P¸zxUPøÍ öuÎÁõP GkzxøµzuÚº. ©xøµ ©sh» öŒ¯»õÍº,
©õ{» ö£õ¸ÍõÍº, ©õ{» E£uø»Áº, ©õ{» öŒ¯»õÍº, v¸. R. ‰UøP¯õ AÁºPÒ
©ØÖ® Aø©¨¦ öŒ¯»õÍº AÁºPÒ ©xøµ ©sh»zvÀ EÒÍ QøÍPÎß öŒ¯À£õkPÒ
SÔzx @£]ÚõºPÒ.

]ÁP[øP QøÍ°À ©õØÖ Œ[Pzv¼¸¢x ¤›¢x |©x Œ[PzvÀ Cøn¢u
öuõÈ»õÍºPÐUS ö£õxaöŒ¯»õÍº AÁºPÍõÀ ŒõÀøÁ AoÂUP¨£mhx. Cøn¢u
@uõÇºPÒ ©õ{» uø»ø©US® vmh {ºÁõQPÐUS® ŒõÀøÁ AoÂzx ]Ó¨¤zuÚº.

C¢v¯ AÍÂÀ uhPÍ @£õmi°À & Trible Jumbing-À •u¼h•® .Realy KmhzvÀ
Cµshõ® Ch•®, öuõhº KmhzvÀ ‰ßÓõ® Ch•® ö£ØÓ |©x EÖ¨¤Úº ©@PìÁµß
/ Rural ]ÁP[øP AÁºPøÍ £õµõmi ö£õxaöŒ¯»õÍº AÁºPÍõÀ ŒõÀøÁ AoÂzx
ÁõÌzu¨£mhx.

©õ{»z uø»Áº AÁºPÒ |©x Aø©¨¤ß ö£¸ªu® SÔzx® Ph¢u Põ» @£õµõm®
|õ® ö£ØÓ Œ¾øPPÒ SÔzx® ]Ó¨£õP Eøµ¯õØÔÚõºPÒ.

CÖv¯õP ©õ{» ö£õxaöŒ¯»õÍº AÁºPÒ ªßŒõµ Áõ›¯zvÀ CßøÓ¯ {ø», |©x
@Põ›UøPPÒ SÔzx Áõ›¯ uø»Á@µõk |h¢u @£a”Áõºzøu, @P[@©ß £o¯õÍºPÒ
EÒÎmh AøÚzx ªßŒõµ öuõÈ»õÍºPÒ ö£õÔ¯õÍºPÎß Pkø©¯õÚ @Áø»¨£Ð,
©Ú AÊzu® Auß Põµn©õP @P[@©ß £o¯õÍºPÎß öuõhº ªßÂ£zx SÔzx®,
56 B°µ® Põ¼¨ £o°h[PÒ EÒÍ {ø»°À Áõ›¯® @uºÄ öŒ#u 5000 @P[@©ß
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£o¯õÍºPøÍ²® J¨£¢u £o¯õÍºPøÍ²® ©ØÖ® 10,000 ITI £izuÁºPøÍ £oUS
GkUP @Ásk® GÚU TÔÚõºPÒ.

IA to RS £uÂ E¯ºÄ JE II Grade £uÂ E¯ºÄ ÁÇ[P @Ásk®. Smart Meter ©õmkÁuõÀ
HØ£k® ¤µaŒøÚPÒ ©ØÖ® öuõÈ»õÍºPÎß @Áø»Áõ#¨¦ £Ô@£õS® {ø» SÔzx®
@£]ÚõºPÒ.

©õø» 3.00 ©oUS ]ÁP[øP vmh E£uø»Áº v¸. Põáõ AÁºPÒ |ßÔ Eøµ
|ÀP Tmh® {øÓÄØÓx. AøÚÁ¸US® Aß¦hß ©v¯ EnÄ ÁÇ[P¨£mhx.

©õø» 5.00 ©oUS E»P |õP›Pzvß Aøh¯õÍ©õP C¸UPUTi¯ RÇi©soÀ,
v¸¨¦ÁÚ® E£@PõmhzvÀ G®¨Íõ±ì ö£h@µåß Cµmøh @Põ¦µ öŒ[öPõi
ö£õxaöŒ¯»õÍº AÁºPÍõÀ HØÓ¨£mhx. ©õ{»z uø»Áº AÁºPÍõÀ PÀöÁmk
vÓUP¨£mhx. |©x Aø©¨¤ß ÁõÌzxUPÒ Âsøn Gmk® AÍÄUS @Põåªh¨£mhx.

öuõhµmk® öÁØÔ £¯n® £ÓUPmk® öŒ[öPõi.

APÂø»¨£i 4% E¯ºÄ & AµŒõøn

©
Government of Tamil Nadu Manuscript Series

2023

FINANCE (Allowances) DEPARTMENT

G.O. (Ms) No. 310, Dated : 27th October, 2023
(Sobakiruthu, Aippasi-10, Thiruvalluvar Aandu 2054)

ABSTRACT
ALLOWANCES - Dearness Allowance - Enhanced Rate of Dearness Allowance from 1st July
2023 - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------
Read the following:

G.O. (Ms) N. 142, Finance (Allowances) Department, dated : 17.05.2023.
*****

ORDER:
In the Government Order read above, orders were issued sanctioning revised rate of

Dearness Allowance to State Government employees as detailed below:-

Date from which payable Rate of Dearness Allowance
(per month)

(1) (2)
01.04.2023 42 per cent of Basic Pay
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2. Hon'ble Chief Minister has made an announcement that Dearness Allowance payable
to State Government employees shall be enhanced from 42% of basic pay to 46% of basic
pay with effect from 01.07.2023. Accordingly, Government sanction the revised rate of Dearnss
Allowance by enhancing 4% as indicated below:-

Date from which payable Rate of Dearness Allowance
(per month)

(1) (2)
01.07.2023 46 per cent of Basic Pay

3. The arrears of Dearness Allowance for the months of July, August, September and
October 2023 shall be drawn an disbursed by existing cashless mode of Electronic Clearance
System (ECS). While working out the revised Dearness Allowance, fraction of a rupee shall
be rounded off to next higher rupee if such fraction is 50 paise and above and shall be ignored
if it is less than 50 paise.

4. The Government also direct that the revised Dearness Allowance sanctioned above
shall be admissible to full time employess who are at present getting Dearness Allowance and
to employees paid from condingencies at fixed monthly rates. The revised rates of Dearness
Allowance sanctioned in this order shall not be admissible to part time employees.

5. The revised Dearness Allowance sanctioned in this order shall also apply to the
teaching and non-teaching staff working in aided educational instituions, employees under
local bodies, employees governed by the University Grants Commission/All India Council for
Technical Education scales of pay, Teachers/Physical Education Directors/Librarians in
Government and Aided Polytechnics and Special Diploma Institutions, Village Assistants in
Revenue Department, Noon Meal Organisers, Child Welfare Organisers, Anganwadi Workers,
Cooks, Helpers, Panchayat Secretaries/Clerks in Vilage Panchayat under Rural Development
and Panchayat Raj Department and other employees drawing pay in the prescribed Level of
Pay/Special Time Scale of Pay in the Pay Matrix.

6. The expenditure shall be debited to the detailed head of account "303 Dearness
Allowance" under the relevant minor, sub-major and major heads of account.

7. The Commissioner of Treasuries and Accounts, Chennai is requested to issue
necessary instructions to all Drawing and Disburging Officers while presenting the arrear bill
on the revised rates of Dearness Allowance sanctioned at para 2 above.

8. The Treasury Officers / Pay and Accounts Officers are requested to make payment
of the revised Dearness Allowance when bills are presented if it is found to be in order.

(BY ORDER OF THE GOVERNOR)

T. UDHAYACHANDRAN
Principal Secretary to Government
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|õß©oUPiøP  £õhÀ. 17   uªÇÔbº øÁ.@ÁuöµzvÚ® Eøµ!

CßÚõø© @Ásiß CµöÁÊP!

CßÚõø© @Ásiß CµöÁÊP; C¢{»zx
©ßÝuÀ @Ásiß CøŒ|kP; & uÚ@Úõk
öŒÀÁx @Ásiß AÓgöŒ#P; öÁÀÁx
@Ásiß öÁSÎ ÂhÀ.

P¸zxøµ:

CÈÁõÚÁß GßÝ® ö£¯øµz @uiU öPõÒÍ GÁöÚõ¸Áß Â¸®¦QÓõ@Úõ AÁß
ußÛh® @£õx©õÚ öŒÀÁ® C¸¢x® Th @£µõøŒ «UTµ¨ ¤aøŒ GkUS® öuõÈø»
@©ØöPõÒÍ»õ®!

C¢u E»PzvÀ GßöÓßÖ® {ø»ö£ØÖ ÂÍ[Suø» GÁß J¸Áß
Â¸®¦QÓõ@Úõ, AÁß ¦PÌ ÂøÍUS® öŒ¯ÀPøÍ @©ØöPõÒÍ»õ®!

uõß öŒÀ¾ªhö©À»õ® uÚUSz xøn¯õP J¸ £õxPõ¨¦U PÁŒ® @uøÁ GßÖ
GÁöÚõ¸Áß Â¸®¦QÓõ@Úõ, AÁß AÓaöŒ¯ÀPÎÀ Dk£kÁøu @©ÓöPõÒÍ»õ®!

Ax@£õÀ, ¤Óøµ öÁØÔ öPõsk uß£õÀ DºzxU öPõÒÍ GÁöÚõ¸Áß
Â¸®¦QÓõ@Úõ, AÁß ]Ú® (@Põ£®) öPõÒÁøu •ØÔ¾©õP ÂmkÂhÀ @Ásk®!

A¸göŒõØö£õ¸Ò:

CßÚõø© @Ásiß = CÈøÁ J¸Áß Â¸®¤ÚõÀ; CµÄ GÊP = Cµ¢x (¤aøŒ
Gkzx) Es£øu @©ØöPõÒP; C¢{»zx = CÆÄ»QÀ; ©ßÝuÀ @Ásiß =
{ø»¯õÚ ö£¯º ö£ØÖ ÂÍ[P Â¸®¤ÚõÀ; CøŒ |kP = ¦PÌ u¸® öŒ¯ÀPÎÀ
Dk£kP; uß@Úõk öŒÀÁx @Ásiß = ußÝhß xøn¯õPa öŒÀÁöuõßøÓ
Â¸®¤ÚõÀ; AÓ® öŒ#P = AÓaöŒ¯ÀPøÍ @©ØöPõÒP; öÁÀÁx @Ásiß = ¤Óøµ
öÁÀ» Â¸®¤ÚõÀ; öÁSÎ ÂhÀ = ]Ú® (@Põ£®) öPõÒÁøu ÂmkÂkP.

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,  ]¢uõv›¨@£møh,  öŒßøÚ & -600 002.

& : 9841446621    : 8939152361
tnebemployeesfederation3600@gmail.com
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@£õÚì 20% (8.33+11.67) & Áõ›¯ EzvµÄ

(ABSTRACT)
TANGEDCO - Bonus and Ex-gratia to Workmen of TANGEDCO / TANTRANSCO for the year 2022-2023 -
Orders - Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(Secretariat Branch)

(Per) FB TANGEDCO Proceeding No. 28. Dated 06th November 2023
Sobakiruthu Varudam,
Thiruvalluavar Aandu-2054.
Read:

1) (Per.) FB TANGEDCO Proceedings No. 13 (SB), dated : 24.05.2023
2) G.O. Ms. No. 313, Finance (BPE) Department, dated : 27.10.2023.

*****
PROCEEDINGS:

In the Government Order second read above, the Government have accorded sanction for payment of
Bonus and Ex-gratia to the employees of the State Public Sector Undertakings.

2. In pursuance of the above Government Order, it is hereby ordered that the Workmen of the TANGEDCO/
TANTRANSCO covered by the Wage Settlement (Class III and IV), be paid a Bonus calculated at the rate of
8.33% of the salary (or) wage earned by them during the financial year 2022-2023, subject to and in accordance
with the provisions of the Payment of Bonus Act, 1965 and as amended under the revised Bonus Act, 2015.

3. The workmen of the TANGEDCO/TANTRANSCO (monthly paid and full-time workmen), Field Assistant
(Trainees), Office Helper (Trainees), Assessors (Trainees), Gangman appointed with time scale of pay, Gangman
(Trainees) on consolidated wages and also the workmen of the State Government, Central Government and
other organisations, who had worked with Board on deputation during the financial year 2022-2023 drawing a
salary (or) wage, including those drawing pay exceeding Rs. 21,000/- per month, will be eligible for the Bonus
sanctioned in para-2 above.

4. The Part-time Sweepers an Sanitary workers who are getting the time scale of pay during the financial
year 2022-2023, drawing the salary (or) wage, are also eligible for the Bonus sanctioned in para-2 above.

5. It is also ordered that the workmen of the Board covered by the Wage Settlement (Class III and IV) and
the deputationists, entitled to get Bonus with reference to the orders in para 2, 3 and above, shall also be paid
an Ex-gratia at the rate of 11.67% of the salary (or) wage earned by the, during the financial year 2022-2023.

6. Further, where the salary (or) wage of a workmen entitled to Bonus exceeeds Rs. 7,000/- (Rupees Seven
Thousand only) per mensem, the Bonus payable to such workman shall be calculated as if his salary (o) wage
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is Rs. 7,000/- (Rupees Seven Thousand only). The maximum Bonus amount payable shall be Rs. 6,997/-
(Rupees Six Thousand Nine Hundred and Ninety Seven only).

7. Salary (or) wage for the purpose of payment of Bonus will include the following:-
(a) Basic Pay-Leave Salary;
(b) Dearness Pay;
(c) All classes of special pay (including Short hand and Typewriting Special Pay);
(d) Personal Pay;
(e) Additional Pay for additional charge;
(f) Additional days wage paid for work on National Holidays and Festival Holidays;
(g) Dearness Allowance;
(h) Personal Compensatory Allowance given for protecting loss of pay; and
(i) Deputation Allowance.
The term 'Salary' or 'Wage' will not include Interium Relief, over-time pay and allowances and any pay and

allowance other than those mentioned from (a) to (i) above, Salary (or) Wage for the leave surrendered by an
employee during 2022-2023 should not be taken into account for computation of Bonus.

8. All the workmen, who had worked in the establishment for not less than thirty working days in the financial
year 2022-2023, are entitled to the payment of Bonus.

9. The Ex-gratia amount payable shall be Rs. 9,803/- (Rupees Nine Thousand Eight Hundred and Three
only). This Ex-gratia will be reduced on actual basis if a workman had not worked on all the working days in
the financial year 2022-2023 as per the provisions of Section 13 of the Payment of Bonus Act, 1965 and as
amended in Revised Bonus Act, 2015.

10. The Bonus and Ex-gratia payable to Workman shall also be calculated, as if his/her salary (or) wage
is Rs. 7,000/- (Rupees Seven Thousand only) permensem. Under this method, the Bonus and Ex-gratia amount
payable shall be Rs. 6,997-/ and Rs. 9,803/- respectively. The Bonus and Ex-gratia payable to a Workman shall
not exceed Rs, 16,800/- (Rupees Sixteen Thousand and Eight Hundred only) for the full year.

11.The TANGEDCO also directs that the workman, who is now under suspension, but was on duty during
the financial year 2022-2023, also be paid Bonus for the yer 2022-2023 subject to the conditions mentioned above.

12. If, during any part of the financial year 2022-2023, a workman coveredy by the Wage Settlement was
promoted to officer category, he/she shall also be paid the Bonus in a proportionate manner for the period he/
she had worked in the workman category.

13. The workman covered by the Wage Settlement, who had worked in the financial year 2022-2023 fully
(or) partly, but had retired (or) died subsequently shall be paid the Bonus fully (or) prportionately, as the case
may be to the legal heir of the deceased.

14. The expenditure on the payment of Bonus shall be debitable to the following head of account:
"TANGEDCO Funds - Revenue Expenses - Account No. 75.501" and the expenditure on the payment of Ex-
gratia shall be debitable to "Account No. 75.502."

15. The TANGEDCO also directs that the Bonus payment for the year 2022-2023 payable during 2023-
2024 should be disbursed immediately by cashless mode of Electronic Clearance Syste (ECS) to all the eligible
employees of TANGEDCO/TANTRANSCO on 08.11.2023.

(BY ORDER OF THE BOARD)
R. DEVARAJ, Secretary
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¤›Ä 378 (Section 378)
v¸mk & Theft

¤Óµx Eøhø©°À C¸¢x, Aø\²® ö£õ¸Ò AÀ»x ö£õ¸mPøÍ, AÁµx
\®©uªßÔ, ÷|ºø©¯ØÓ ÁÈ°À GkzxU öPõÒÐ® EmP¸zxhß, A¢u¨ ö£õ¸Ò AÀ»x
ö£õ¸mPøÍ |Pºzx® ö\¯À v¸mk GÚ¨£k®. Aøua ö\#£Áº v¸mkU SØÓ®
ö\#uÁµõPU P¸u¨£kÁõº.

ÂÍUP®&1

§ª÷¯õk ¤ønUP¨£mkÒÍ ö£õ¸øÍ Ax §ª÷¯õk ö£õ¸¢v°¸US® Áøµ v¸h
C¯»õx. Aøu¨ §ª°¼¸¢x ¤›zuÄhß v¸mkUS E›¯ ö£õ¸Ò BQÂk®.

CµshõÁx : A¨£i A¢u¨ ö£õ¸øÍz v¸kÁuØPõP÷Á, §ª°¼¸¢x ¤›zöukUS®
÷£õx, v¸mk® ÷\º¢÷u |øhö£ÖQÓx.

‰ßÓõÁx : J¸ ö£õ¸øÍ |PºzuöÁõmhõ©À ÷£õmi¸US® uøh°øÚ APØÖÁx®,
AÀ»x ÷ÁöÓõ¸ ö£õ¸Î¼¸¢x Aøu¨ ¤›¨£x®, ÷|µi¯õP AuøÚ |ºzxÁx® BQ¯
AøÚzx÷© "|PºzxuÀ' Gß÷Ó ö£õ¸Ò öPõÒÍ¨£k®.

|õßPõÁx J¸ ª¸Pzøu |P¸®£ia ö\#¯¨£k® G¢uU Põ›¯•® '|PºzxuÀ' GÚ÷Á
AÔ¯¨£k®, |Pºzu¨£mhõÀ Auß £õxPõ¨¤¼¸¢u ö£õ¸Ð® |Pºzu¨ £mhuõP÷Á
öPõÒÍ¨£k®.

I¢uõÁuõP |Pºzxu¾UPõÚ \®©u® Gß£x, öuÎÁõPz uµ¨£h»õ® AÀ»x §hP©õPÄ®
C¸UP»õ® ö\õzxUS E›ø©¯õÍº ©mkªßÔ, AÁº \õº¤À AvPõµ® ö£ØÓ ÷ÁÖ ̄ õµõ¾®
AÎUP¨£mh \®©u•®, AzuøP¯ \®©u©õP÷Á öPõÒÍ¨£k®.

¤›Ä 379 (Section 379)
SØÓ® : v¸kuÀ

ushøÚ : 3 BskPÒ ]øÓÁõ\®, AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä 380 (Section 380)
SØÓ® : J¸ Pmih®, Thõµ® AÀ»x P»® JßÔ¼¸¢x v¸kuÀ.
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ushøÚ : 7 BskPÒ ]øÓÁõ\•®, A£µõu•®.

¤›Ä 381 (Section 381)
SØÓ® : •u»õÎ AÀ»x ÷Áø» u¸£Á›ß øPÁ\•ÒÍ ö£õ¸øÍ, GÊzuº AÀ»x
£o¯õÒ v¸kuÀ.

ushøÚ : 7 BskPÒ ]øÓÁõ\•®, A£µõu•®.

¤›Ä 382 (Section 382)
SØÓ® : v¸kÁuØS AÀ»x Aøua ö\#u ¤ÓS Jx[Q¨ ÷£õÁuØS, AÀ»x Auß ‰»®
Gkzu ö£õ¸øÍz öuõhº¢x øÁzxU öPõÒÁuØPõP, ©µn® AÀ»x Põ¯® AÀ»x
ukzuÀ AÀ»x AøÁ SÔzu £¯zøu ÂøÍÂ¨£uØPõÚ •ß÷ÚØ£õkPøÍa ö\#u ¤ÓS
AÆÁõÖ v¸kuÀ.

ushøÚ : 10 BskPÒ ]øÓÁõ\•®, A£µõu•®.

¤›Ä 384 (Section 384)
SØÓ® : Aa_Özv¨ £ÔzuÀ.

ushøÚ : 3 BskPÒ ]øÓÁõ\® AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä 385 (Section 385)
SØÓ® : Aa_Özv¨ £ÔUS® ÷|õUShß, ÷Pk ÂøÍ²ö©ßÓ Aa\uzøu EshõUSuÀ
AÀ»x EshõUP •¯¾uÀ.

ushøÚ : 2 BskPÒ ]øÓÁõ\® AÀ»x A£µõu® AÀ»x Cµsk®.

¤›Ä 386 (Section 386)
SØÓ® :  ©µn® AÀ»x öPõk[Põ¯zøu J¸Á¸US Esk £sqÁuõP Aa_Özv¨
£ÔzuÀ.

ushøÚ : 10 BskPÒ ]øÓÁõ\•®, A£µõu•®.

¤›Ä 387 (Section 387)
SØÓ® : Aa_Özv¨ £Ô¨£uØPõP J¸Á¸US ©µn® AÀ»x öPõk[Põ¯® ÂøÍÂUS®
Aa\zøu EshõUSuÀ AÀ»x EshõUP •¯Ø] ö\#uÀ.

ushøÚ : 7 BskPÒ ]øÓÁõ\•®, A£µõu•®.

¤›Ä 388 (Section 388)
SØÓ® : ©µn AÀ»x B²Ò ushøÚ AÀ»x 10 Bsk ]øÓushøÚ Âv¨£uØS›¯
SØÓzøua ö\#v¸¨£uõPU SØÓ® _©zv¨ £¯•ÖzxÁuß ‰»® Aa_Özv¨ £ÔzuÀ.

ushøÚ : 10 BskPÒ ]øÓÁõ\•®, A£µõu•®. _©zxÁuõP¨ £¯•Özu¨£mhx
C¯ØøPUS ©õÓõÚ J¸ SØÓ©õP C¸US©õÚõÀ, B²Ò ushøÚ.

¤›Ä 389 (Section 389)
SØÓ® : Aa_Özv¨ £ÔUS® ÷|õUShß,  ©µn AÀ»x B²Ò AÀ»x 10 BskPÒ ]øÓ
ushøÚ Âv¨£uØS›¯ J¸ SØÓzøua _©zu¨ ÷£õÁuõP J¸Á¸US¨ £¯zøu
EshõUSuÀ.

ushøÚ : 10 BskPÒ ]øÓÁõ\•®, A£µõu•®. _©zu¨£kÁuõP TÓ¨£kÁx,
C¯ØøPUS ©õÓõÚ SØÓ® GÛÀ, B²Ò ushøÚ...

¤›Ä 390 (Section 390)
öPõÒøÍ & Robbery
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v¸mk®, Aa_Özx¨ £Ôzu¾® Cøn¢x |øhö£ØÔ¸US® ö\¯÷»
öPõÒøÍ¯izuÀ.

¤›Ä 391 (Section 391)
TmkUöPõÒøÍ & Dacoity

5 AÀ»x 5US ÷©Ø£mh |£ºPÒ ÷\º¢x öPõÒøÍ¯izu¼À Dk£kuÀ TmkU
öPõÒøÍ BS®.

¤›Ä 392 (Section 392)
SØÓ® : öPõÒøÍ¯izuÀ.

ushøÚ : 10 BskPÒ Pk[PõÁÀ ]øÓÁõ\•®, A£µõu•®.

SØÓ® : `›¯ß ©øÓÄUS®, Ev¨£uØS® Cøh¨£mh Põ»zvÀ ö|kg\õø»°À
ö\#¯¨£k©õÚõÀ...

ushøÚ : 14 BskPÒ Pk[PõÁÀ ]øÓÁõ\•®, A£µõu•®.

¤›Ä 393 (Section 393)
SØÓ® : öPõÒøÍU SØÓ® ö\#¯ •¯Ø] ö\#uÀ.

ushøÚ : 7 BskPÒ Pk[PõÁÀ ]øÓÁõ\•®, A£µõu•®.

¤›Ä 394 (Section 394)
SØÓ® : öPõÒøÍ¯izuÀ AÀ»x öPõÒøÍ •¯Ø]°À Dk£k® ÷£õx, öPõÒøÍ¯iUS®
|£ºPÎÀ J¸Á÷µõ, öPõÒøÍa ö\¯¾US Eh¢øu¯õÚ ÷ÁöÓõ¸ |£÷µõ ußÛaø\¯õPU
Põ¯® ÂøÍÂzuÀ.

ushøÚ : B²Ò ushøÚ AÀ»x 10 BskPÒ Pk[PõÁÀ ]øÓÁõ\•®, A£µõu•®.

@PõøÁ ©sh» TmhzvÀ @uºÄ öŒ#¯¨£mh {ºÁõQPÒ

}»Q› QøÍ

uø»Áº : v¸. £µ¢uõ©ß

CHD/ ©zv¯ A¾Á»P®

öŒ¯»õÍº : v¸. M.S. •P®©x PÄì

•PÁº I-® {ø» / ø£UPõµõ

ö£õ¸ÍõÍº : v¸. ¤¼®S©õº

ªß£õøu B#ÁõÍº/ @£ȭ º Th¿º

öŒ¯À uø»Áº : v¸. F. ö£h›Um QÍö©sm

PnURmk B#ÁõÍº/ Gmißì @µõk

Aø©¨¦ öŒ¯»õÍº : v¸. J. A¢@uõo ¤@µ]À

@P[@©ß/ @£õ¯º Th¿º

Cøn öŒ¯»õÍº : v¸. V. |õmµõ¯ß

@P[@©ß/ ø£UPõµõ

G©µõÀm ¤µõöáUm QøÍ

uø»Áº : v¸. R. Q¸ènß

EuÂ öŒ¯Øö£õÔ¯õÍº / ]ÂÀ

öŒ¯»õÍº : v¸. P. ©Põµõáß

PnUS @©Ø£õºøÁ¯õÍº
©zv¯ A¾Á»P®

E£ uø»Áº : v¸. R. ”£õè

@P[@©ß/ öuØS, Th¿º

©PÎº Ao öŒ¯»õÍº : v¸©v. K. ªÛuõ

{ºÁõP @©Ø£õºøÁ¯õÍº
©zv¯ A¾Á»P®
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uªÌ|õk ªßÁõ›¯ öuõÈØŒ[P[PÎß Tmk |hÁiUøPU SÊ

ªªªªªßÁõ›¯ öuõÈØŒ[P[PÎß Tmk |hÁiUøP SÊÂß Tmh® 16.10.2023 AßÖ

©õø» 3.00 ©o¯ÍÂÀ ]Ii² Œ[P©øÚ°À |øhö£ØÓx. TmhzvÀ ªßÁõ›¯zvÀ

@u[Q²ÒÍ ¤µaŒøÚPÒ öuõhº£õPÄ®, Põ¼¨£o Ch[PøÍ {µ¨¦uÀ, ªßÁõ›¯ Bøn

Gs&2 |õÒ: 12.04.2022&I µzx öŒ#uÀ, E-Tender •øÓø¯ µzx öŒ#uÀ, Fv¯ E¯ºÄ

{¾øÁz öuõøP, 01.12.2019&US ¤ÓS Cøn¢uÁºPÐUS 6 Œu® ÁÇ[SuÀ @£õßÓ

£À@ÁÖ ¤µaŒøÚPøÍ ÂÁõvzx RÌPsh •iÄPÒ GkUP¨£mhx.

2023 |Á®£º ©õu® 02&® @uv¯ßÖ Põø» ¤›Ä A¾Á»P[PÎÀ J¼ •ÇUP

Bº¨£õmh® |hzxÁx, AßÖ ©õø»@  ̄AøÚzx Ámh @©Ø£õºøÁ ö£õÔ¯õÍº A¾Á»P®

•ß£õP ©õø» 5.15 ©o¯ÍÂÀ PshÚ Bº¨£õmh® |hzvkÁx GßÖ Tmk |hÁiUøP

SÊÂÀ •iÄ öŒ#¯¨£mkÒÍx.

@Põ›UøPPÒ

1. TANGEDCO&øÁ ‰ßÓõP ¤›¨£øu øPÂkP...

2. J¨£¢uzvØS GvµõP |øh•øÓ¨£kzu •¯¾® E-Tender
•øÓø¯ µzx öŒ#vkP.

3. ªßÁõ›¯zv¾ÒÍ Bµ®£{ø» £o°h[PøÍ {µ¨¤
Â£zxUPøÍ uÂºzvhÄ®, ~Pº@Áõ¸US ^µõÚ ªßŒõµzøu
AÎzvhÄ® |hÁiUøP GkzvkP.

4. Fv¯ E¯ºÄ {¾øÁz öuõøPø¯ Eh@Ú ÁÇ[QkP.
01.12.2019&US ¤ÓS £o°À Cøn¢u FÈ¯ºPÐUS 6 Œu®
Fv¯ E¯ºÄ ÁÇ[QkP.

5. ªßÁõ›¯ Bøn Gs. 2 |õÒ: 12.04.2022&I ªßŒõ›¯ {ºÁõP®
HØÖUöPõsh£i µzx öŒ#vkP.

6. Fv¯ E¯ºÄ J¨£¢uzvÀ {¾øÁ°À EÒÍ A»ÁßìUPõP
Aø©UP¨£mh SÊ @£a”Áõºzøuø¯ xÁUQkP.

7. @£õÚì @£a”Áõºzøuø¯ EhÚi¯õP xÁUQkP.

@©ØPsh @Põ›UøPPøÍ Á¼²Özv 02.11.2023 AßÖ |øhö£Ó EÒÍ

Bº¨£õmhzøu öÁØÔPµ©õP |hzvh ªßŒõ›¯ öuõÈØŒ[P[PÎß Tmk |hÁiUøP
Œõº£õP @PmkU öPõÒQ@Óõ®.
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uªÌ|õk ªßÁõ›¯ K#Åv¯ Œ[P[PÎß TmkUSÊ

uuuuuªÌ|õk ªßÁõ›¯ K#Åv¯ Œ[P[PÎß Tmk SÊ Tmh® 16.10.2023 AßÖ

ªßÁõ›¯ uø»ø© A¾Á»PzvÀ EÒÍ ©zv¯ Aø©¨¦ A¾Á»PzvÀ |øhö£ØÓx.

AUTmhzvÀ ªßÁõ›¯ K#Åv¯ Aø©¨¦PÍõÚ

m u.|õ.ªßPÇP m u.|õ. ªßÁõ›¯
K#Ä ö£ØÓ A¾Á»ºPÒ Œ[P® K#Åv¯º •ß@ÚØÓ Œ[P®

m u.|õ.ªßÁõ›¯ m u.|õ. ªßÁõ›¯
K#Ä ö£Ø@Óõº |»Aø©¨¦ K#Ä ö£ØÓ £o¯õÍºPÒ Œ[P®

m u.|õ. ªßÁõ›¯ K#Ä ö£ØÓ £o¯õÍº m u.|õ.ªßÁõ›¯ K#Ä ö£ØÓ
©ØÖ® A¾Á»º Œ[P® ö£õÔ¯õÍº Œ[P®

m u.|õ. ªßÁõ›¯ K#Ä ö£ØÓ öuõÈ»õÍº ©ØÖ® A¾Á»º Œ[P®

BQ¯ 7 Aø©¨¦PÒ P»¢x öPõshÚ. AUTmhzvÀ ªßÁõ›¯ K#Åv¯ºP@Íõk
öuõhº¦øh¯ ¤µaŒøÚPÍõÚ ¦v¯ ©¸zxÁ Põ¨¥mk vmh® A•»õUP®, Áõ›¯ EzvµÄ
2 |õÒ: 12.04.2022 v¸®£ ö£ÖuÀ, Põº£ì £sk Auß £õv¨¦PÒ @£õßÓøÁPÒ
öuõhº£õP P»¢xøµ¯õhÀ |hzu¨£mhx.

}sh P»¢xøµ¯õh¾US ¤ßÚº RÌPsh •iÄPÒ GkUP¨£mhÚ.

1. ©¸zxÁ Põ¨¥k vmh® 2018 ©ØÖ® }mi¨¦ 2022 BQ¯øÁPÒ A•»õUP¼À
EÒÍ SøÓPøÍ Œ› öŒ#²® ÁøP°À ªßÁõ›¯®, ²øÚöhm C¢v¯õ Cß‹µßì
{ÖÁÚ®, ªßÁõ›¯ K#Åv¯ Aø©¨¦PÐhß @£a”Áõºzøu |hzv wºÄ
Põs£uØSshõÚ HØ£õmøh öŒ#¯ @Ási²® Sk®£ £õxPõ¨¦ vmh {v ÁÇ[P¼À
EÒÍ Põ»uõ©uzøu PøÍ¯ @Ási²® Áõ›¯ uø»Á¸US Piu® öPõkzx
Á¼²ÖzxÁx GßÖ® Œ«£zvÀ uªÇP ªßÁõ›¯® GkUS® |hÁiUøPPÒ AuÚõÀ
HØ£k® ö£¸® £õv¨¦PÒ Aøu GÆÁõÖ GvºöPõÒÁx Gß£øu K#Åv¯ºPÒ ©zv°À
öPõsk öŒÀ¾® ÁøP°À v¸ö|À@Á¼, ©xøµ, v¸a], @PõøÁ, öŒßøÚ BQ¯ 5
©sh»[PÎÀ ©õ{» uø»ÁºPÒ P»¢x öPõÒÍ Ti¯ ÂÈ¨¦nºÄ ¤µaŒõµ @£µøÁPøÍ
21.11.2023 AßÖ |hzxÁx GßÖ® •iÄ öŒ#¯¨£mhÚ.

©sh»[PÎÀ HØ£õk öŒ#£ÁºPÒ ©õ{» uø»ø©@¯õk P»¢x @£] A¢u¢u
ø©¯zvÀ ©õ{» uø»ÁºPÒ P»¢x öPõÒÍ HØ£õk öŒ#¯ @Áq©õ# @PmkU
öPõÒQ@Óõ®. Tmhzvß AÁ]¯zøu Enº¢x Tmhzøu ]Ó¨£õP |hzvh
Tmhø©¨¤À EÒÍ Aø©¨¦PÒ ©õ{» ø©¯zv¼¸¢x uPÁÀ AÝ¨¦Áx GßÖ®
•iÄ öŒ#¯¨£mhx.
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uªÌ|õk ªßÁõ›¯ K#Åv¯ Œ[P[PÎß TmkUSÊ
ö£Ö|º |õÒ: 20.10.2023

uø»Áº ©ØÖ® {ºÁõP C¯US|º

uªÌ|õk ªßEØ£zv ©ØÖ® Â{@¯õP PÇP®
800, AsnõŒõø», öŒßøÚ&600 002.

©v¨¤ØS›¯ I¯õ,

ö£õ¸Ò : ªßÁõ›¯® ©¸zxÁ Põ¨¥mk vmh® 2018 ©ØÖ® 2022À }mi¨¦ vmhzvß
RÌ ©¸zxÁ öŒ»Äz öuõøPø¯ «Í AÎ¨£vÀ EÒÍ SøÓPøÍ PøÍ¯
@£a”Áõºzøu |hzu @Põ¸uÀ & öuõhº£õP.

©¸zxÁ Põ¨¥mk vmh® 2018 ©ØÖ® }mi¨¦ 2022 Ai¨£øh°À ©¸zxÁ
]QaøŒ öŒ»Äz öuõøPø¯ «Í AÎ¨£vÀ EÒÍ SøÓPøÍ PøÍ¢x •øÓ¨£kzxÁx
öuõhº£õP K#Åv¯ Aø©¨¦P@Íõk @£a”Áõºzøu |hzv G[PÍx P¸zxUPøÍ
u[PÎß PÁÚzvØS® öPõsk Á¸Á@uõk Ehß |hÁiUøP GkUP @Ásk©õ#
@PmkU öPõÒQ@Óõ®.

©¸zxÁ Põ¨¥k vmh® 2018 Ai¨£øh°À ©¸zxÁ ]QaøŒ ö£ØÖ AuØPõÚ
öŒ»øÁ «Í¨ ö£ÖÁvÀ 500US® @©Ø£mhÁºPÒ E›¯ öuõøPø¯ ö£Óõ©À Põzx
QhUQßÓÚº. AÁºPÍx ©¸zxÁ öŒ»ÄUPõÚ öuõøPø¯ «Í AÎ¨£vÀ ²øÚöhm
C¢v¯õ Cß‹µßì {ÖÁÚ® @£õv¯ AUPøÓ PõmkÁuõP öu›¯ÂÀø». A@uõk
©mk©À» ¦v¯ }mi¨¦ EzvµÄ Á¢u ¤ßÚº £øÇ¯ öŒ»Ä @Pm¦ ©ÝUPÒ «x
|hÁiUøP GkUP C¯»õx GÚU TÔ @Pm¦ Âsn¨£[PøÍ Áõ›¯® @|›øh¯õP
öPõsk öŒßÓ @£õx Áõ[P C¯»õx GÚ ©ÖzuuõPÄ® AuÚõÀ Âsn¨£[PøÍ
u£õ¼À AÝ¨¤¯uõPÄ® öu›¯ Á¸QÓx.

Cøu¨ ö£õÖzu Áøµ°À |õ[PÒ @ŒP›zu ÂÁµ[PÎÀ ""Ph¢u |õßS BskPÎÀ
FÈ¯ºPÒ AÎzu öuõøP ¹. 151 @Põi ²øÚöhm C¢v¯õ «Íz öuõøPø¯õP AÎzux
115 @Põi FÈ¯ºPÒ AÎzu öuõøP°À 36 @Põi «u® C¸¢u @£õv¾® «u® EÒÍ
Âsn¨£[PÐUS «Íz öuõøP AÎUP C¯»õx GÚU TÖÁx Œ›¯À».

2022À ©¸zxÁ Põ¨¥mk vmhzøu }mizx A•À£kzx® @£õx® £øÇ¯
SÇ¨£[PÒ öuõhºQßÓÚ. @uøÁ¯õÚ ÂÁµ[P@Íõk Aøh¯õÍ Amøh
ÁÇ[P¨£hÂÀø». @Pm¦ Âsn¨£[PÒ «x |hÁiUøP Gkzx «Íz öuõøP
ÁÇ[SÁvÀ ÃnõÚ Põ»uõ©u® HØ£mk Á¸QÓx. ]QaøŒUS ©¸zxÁ©øÚ
{ºn°US® öuõøPø¯ AÎUPõ©À, AvÀ 30 ŒuÃu@© @£U@Pä jÀ GßÓ ö£¯µõÀ
ÁÇ[P¨£kQÓx. Cx Áõ›¯ EzvµÂÀ öŒõÀ»¨£mh |õßS Á¸h CøhöÁÎ°À 5
»mŒ® ¹£õ# Áøµ°À ]QaøŒ ö£Ó»õ® GßÓ EÖvö©õÈø¯ {øÓ@ÁØÖ® ÁøP°À
Aø©¯ÂÀø». CuÚõÀ K#Åv¯ºPÒ ©zv°À H©õØÓ•® SÇ¨£ {ø»²® }iUQßÓx.

Akzx @Pm¦ Âsn¨£[PøÍ £›^¼zx ²øÚöhm C¢v¯õ {ÖÁÚzvØS
£›¢xøµUP Aø©UP¨£mh SÊÁõÀ 700US® @©Ø£mh Âsn¨£[PøÍ £›¢xøµUP
C¯»õx GÚ •iÄ öŒ#uÚ. C¢u Âsn¨£[P@Íõk ©¸zxÁ Põ¨¥mk vmh
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ÂvPÐUS Em£hõu 800US @©Ø£mh Âsn¨£[PÐ® @Œº¢x ”©õº 1500
Âsn¨£[PÐUS Ai¨£øh°À «Ò öuõøP ÁÇ[P»õ® GÚ •iÄ öŒ#x Áõ›¯
TmhzvØS öPõsk öŒßÖ •iÄ GkUPõ©À uÒÎ¨ @£õkÁøu²® u[PÎß
PÁÚzvØS öPõsk Á¢x CÛ Á¸® Áõ›¯ TmhzvÀ ŒõuP©õÚ •iÄ Gkzx öŒ»Ä
öuõøPø¯ «Í AÎzvh @Ásk® GßÖ @ÁskQ@Óõ®.

GÚ@Á, Áõ›¯z uø»Áº ©ØÖ® {ºÁõP C¯USÚº AÁºPÒ G[PÒ Piuzvß «x
|hÁiUøP Gkzx ©¸zxÁ Põ¨¥k vmh® 2018ß£i «Ò öuõøP @Pmk {¾øÁ°À
EÒÍ Âsn¨£[PÐUS «Íz öuõøPø¯ EhÚi¯õP ÁÇ[SuÀ.

* Põ¨¥k vmh® 2022 A•»õUP¼À EÒÍ SøÓPÒ, @£U@Pä jÀ @£õßÓøÁPøÍ
v¸®£ ö£ÖuÀ.

* ©¸zxÁ EuÂ Âv (Medical Assistance Rule) Ai¨£øh°À {¾øÁ°À EÒÍ
Âsn¨£[PÐUS «Íz öuõøP AÎzuÀ.

* CøÁPÎß «x Áõ›¯•®, ²øÚöhm C¢v¯õ {ÖÁÚ•® K#Åv¯ Aø©¨¦P@Íõk
@£a”Áõºzøu |hzv wºÄ Psih @Ásk® GÚ @PmkU öPõÒQ@Óõ®.

* CøÁ uÂµ ªßÁõ›̄  K#Åv º̄ CÓUP @|›mhõÀ ÁÇ[S®. Sk®£ £õxPṏ ¦ {v ÁÇ[SÁvÀ
HØ£k® ÃnõÚ Põ»uõ©uzøu uÂºzvh @Ásk® GÚÄ® @PmkU öPõÒQ@Óõ®.

EB Põµß
E¸SÒÍ v¸ÂÇõ
öŒõ¢u£¢u® Timhõ[P
CÁß ©mk® £õÁ©õ
{UQÓõ@Ú PõmkUSÒ@Í
¤@µU hÄß £o°@»
AÁßuõß EBPõµß

¦¯¾® Á¢xka”
©øÇ²® ö£#²x[P
Ãv°@» ¯õ¸® CÀø»
GÀ@»õ¸® ÃmkUSÒ@Í
CÁß ©mk® Ãµ©õ
EøÇUQÓõß £õ¸[P
AÁßuõß EBPõµß

G[P ÃmiÀ PõµßiÀ»
@£õß ©mk® öŒg]k[P
£¯ ¦ÒÍ y[P©õmhõ
Á¢x {¨£õß £õ¸[P
öµõ®£Ä® £õÁ[P
AÁßuõß EBPõµß

‰q @ÁøÍ @ŒõÖ @£õmk
Œõ¨¤m@h y[SÓõ[P
J¸@ÁøÍ @ŒõÖ Th
{®©v¯õ vsnzv@»
CÁß £]¯õÓø»@¯
AÁß uõß EBPõµß

Gmk ©o @|µ¢uõß
@Áø»²ßÝ öŒõÀÓõ[P
Œmh® Th öŒõÀ¾x[P
Cµõ£P»õ EøÇUQÓõß
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ªßPnURk & øP@£] £¯ß£kzx® ¦v¯ •øÓ & EzuµÄ

TANGEDCO (ACCOUNTS BRANCH)

From To
The Chief Financial Controller/Revenue All the Superintending Engineer,
7th Floor, NPKRR Maaligai, EDCs,
144, Anna Salai, Chennai-600 002. TANGEDCO

Lr. No. CFC/Rev/FC/Rev.DFC/Rev/AAO/JA/F.Rev Aug/D.770/2023, dt. 13.10.2023

Sub : Android Mobile app for Automatic Meter Reading and Assessment -Already
implemented for LTCT Assessment from the month 08/2023- Roll out of
mobile app for Non-CT service assessments in ten sections in each circle
- Instruction Communicated - Regarding.

Reg : Lr.No. CENT&RADRP/SE/IT2/EE/LT/AEE/LTI/F.Mob.App/D.No. 602/23, Dt.
14.08.2023.

*****

In the reference cited above, it has been instructed to take automatic reading in respect
of LTCT services from the meters purchased on or after 2009 and manual reading may be
entered for the old non-DLMS meters purchased before 2009.

2.0) Now, the CMD/TANGEDCO has instructed to rollout the mobile app for Non-CT
services assessment in ten sections in each circle based on the availability of the optical
cable/Bluetooth transmitter.

3.0) In this connection, it is to be informed that Automatic reading is supported in the
following meters for non-CT.

1. All make of DLMS Meters.
2. Non-DLMS meters of HPL, Genus, L&T, AVON & 3232Capital make.
3.1) The remaining Non-DLMS meters are not integrated in the mobile app and hence

manual entry may be made through the mobile app. The mobile application apk file along with
the document will be shared to respective Managers / Senior Managers through E-mail. Any
technical issues faced during implementation may be reported to HQ IT wing immediately for
rectification.

4.0) Hence, the Superintending Engineer EDCs are requested to instruct the officials
concerned to make assessment of Non-CT services in ten sections of each circle from
18.10.2023 subject to the availability of the optical cables in the sections.

//By order of CMD/TG//

Chief Financial Controller/Revenue
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Â¸¨£ ©õÖuÀ Âsn¨£® & EzuµÄ ÁÇ[SÁuØPõÚ EzuµÄ

(ABSTRACT)

Establishment - TANGEDCO - RWE - Request Transfer Application applied via online during
Janurary / July - Delegation of powers from Chief Engineer/Personnel to Chief Engineer
concerned - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

Administrative Branch

(Per) CMD TANGEDCO Proceeding No. 102 Dated 18th October 2023
Iyppasi-1, Sobakridhu Varudam,
Thiruvalluavar Aandu-2054.
Read:

1) Memo No. 69140/IR1(3)/96-1 (Adm.Br.) dated 11.06.1996.

2) (Rt.) CMD/TANGEDCO Proceedings No. 5, (Adm. Br.) dated 28.06.2017.

*****

PROCEEDINGS:

Instructions and guidelines have been issued from time to time with regard to request
transfers/ The existing Request Transfer guidelines for Class II to IV framed and implemented
vide orders read 1st above have been followed for several years. During the year 2017, a
committed was constituted to make necessary modifications and submit fresh consolidated
Request Transfer Guidelines. Accordingly, Request Transfer Guidelines were issued afresh
vide orders read 2nd above.

2) The Request Transfer Applications are received twice a year so that the officers/staff
from Class II to IV can seek transfer to another Circle/Region. The Class II officials and Class
III employees come under State seniority. However, in the case of Regular Work Establishment
(RWE) employees, Circle seniority is maintained.

3) The seniority updation of RWE employees are not communicated to Head Quarters
in time and hence processing the application could not be performed in time. Promotion of
RWE employees is handled in concerned Circles. Operating of promotions of RWE employees
at Circle and operating online Request. Transfer Applications at Administrative Branch creates
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clash of orders. Sometimes the places to which RTA orders are issued by the Chief Engineer/
Personnel are filled up before hand by the Superintending Engineer concerned by way of
promotional orders.

4) Several unions have also raised objections in processing Request Transfer Application
of RWE employees by the Chief Engineer/Personnel, since accommodating employees from
other circles to existing circle, compress the promotional opportunities/seniority of RWE
employees working in the some cirlce for several years.

5) Regarding delegation of powers in the matter of Regular Work Establishment transfers
instructions have been specified in Annexure-Sl.No. IV. Due to several practical difficulties
encountered during implementation of Request Transfer Application applied by Regular Work
Establishment employee foregoing seniority via online during January/July/ the matter has
been deliberately examined in detail.

6) Accordingly, the delegation of powers in effecting Request Transfer Application applied
by Regular Work Establishment employee foregoing seniority via online is hereby modified as
shown below:-

Sl. Method of Request Existing Powers Power now delegated to
No Transfer Application of Delegation

a) RTA applied by RWE Chief Engineer/ Chief Engineer concerned
employee foregoing Personnel
seniority via online
during January/July
within Region

b) RTA applied by RWE Chief Engineer/ Chief Engineer concerned to
employee foregoing Personnel where transfer requested with
seniority via online consent of the Chief Engineer
during January/July controlling the parental Circle.
outside Region

7) This order shall be implemented with immediate effect.
(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

K. MOZHIARASI
Chief Engineer/Personnel
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