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 ªßŒõµ Œmh® v¸zu® 2020I v¸®£ ö£ÖP!

öPõöPõöPõöPõöPõ@µÚõ öuõØÖ Ã›¯ªUPuõP E»Â Á¸® @|µzvÀ uõß

©zv¯ Aµ” ªßŒõµ Œmh v¸zu® 2020ß «uõÚ P¸zxU
@Pmhøu {Özv øÁzvhU @Põ› AøÚzx uµ¨¦ Bm@Œ
£øn²® ©zv¯ Aµ]ß @ÁPzøu SøÓzu@uõ CÀø»@¯õ áüß
2® @uv Áøµ uÒÎ øÁzxÒÍx.

uªÇPzvß ©õs¦ªS •u»ø©aŒº AÁºPÒ, ©õs¦ªS Gvº
Pm]z uø»Áº AÁºPÒ, CßÚ ¤Ó Aµ]¯À Pm]z uø»ÁºPÒ,
£À@ÁÓ |» Aø©¨¦PÒ, ÂÁŒõ¯ Si©UPÒ, ªßŒõµz
öuõÈ»õÍºPÒ GÚ AøÚÁµx uµ¨¤¾® ªßŒõµ Œmh v¸zu
©@Œõuõ 2020I v¸®£ ö£Ó @Ásk®, ©õ{» E›ø©ø¯ £ÔUPU
Thõx, ö£õxzxøÓ°@» öuõhµ @Áskö©Ú £»©õÚ Gvº¨¦
QÍ®¤²ÒÍx.

ªßŒõµz öuõÈ»õÍºPÒ, A¾Á»ºPÒ, ö£õÔ¯õÍºPÒ GÚ
AøÚÁ¸® Ph¢u 18.05.2020¾®, 22.05.2020¾® uªÇP®
•ÊÁx® ªßŒõµ Œõ›¯ A¾Á»[PÎÀ PshÚU SµÀ GÊ¨¤
öuõÈ»õÍºPÎß JØÖø©ø¯ öuõÈØ Œ[P[PÎß Tmk ŒUv
‰»® £vÄ öŒ#xÒ@Íõ®.

GvºÁ¸® áúß 1® @uv @u]¯ ªßŒõµz öuõÈ»õÍºPÒ ©ØÖ®
ö£õÔ¯õÍºPÒ J¸[Qøn¢u SÊÂß (NCCOEEE) Œõº£õP ªßŒõµ
Œmh v¸zu ©@Œõuõ 2020I Gvºzx P¸¨¦ Amøh Ao¢x
@Põ›UøPPøÍ •Ç[SÁx GÚ wº©õÛUP¨ £mkÒÍøu
•Êø©¯õP öŒ¯À£kzvk@Áõ®.

|õk G¢u vøŒ°À öŒßÖ öPõsi¸UQÓx GßÖ Bm]
¯õÍºPÐUS ¦›¢@uõ AÀ»x öu›¢@uõuõß |hUQÓuõ Gß£x®
|©US ¦›¯õ©@»@¯ EÒÍx.

Dmi¯ Âk¨ø£ £n©õUP •i¯õuõ®, ö£õx øÁ¨¦ {vUS
Ámi SøÓ¨£õ®, K#Ä ö£Ö® Á¯øu }mi¨£õ®, APÂø»¨£i
Qøh¯õuõ®.

öPõ@µõÚõøÁ £¯ß£kzv |õmøh ÃÌa]US öPõsk öŒÀ»

GzuÛUQÓõºPÒ @£õÀ öu›QÓx.

vÚŒ› J¸ Œmh® Á¸QÓx.  CuØöPÀ»õ® öPõ@µõÚõÄ®
AuØPõÚ öŒ»Ä®uõß Põµn©õ?  ö|gŒ® öuõmk öŒõÀ»mk®
Bm]¯õÍºPÒ!

áüß 1® @uv @£õµõmhzvØS ¤ßÚº áüß 2® @uv •uÀ
ªßŒõµ Œmh v¸zu® 2020 SÔzx ©zv¯ Aµ” •øÚ¨¦
Põmk@©¯õÚõÀ ©UPÒ |»ß PõUP, öuõÈÀ Aø©v PõUP,
öuõÈ»õÍº |»ß @£n £mi öuõmiö¯À»õ® öŒßÖ £õ©µ
©UPøÍ Œ¢vzx BuµÄ vµmk@Áõ®.  ©zv¯ Aµ]ß @£õUøP

•ØÔ¾® ©õØÔU Põmk@Áõ®!

& B]›¯º
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©õs¦ªS C¢v¯ ¤µu©º AÁºPmS ©õs¦ªS uªÇP •uÀÁº GÊv¯ Piu®

Ä‹rhu tiuî r£l¤ âU¤j mkyh¡f¤ij jŸË ití§fŸ
ªßŒõµ ÁøµÄ Œmhz v¸zu[PøÍ A©À£kz

xÁøu uÒÎ øÁUP ©zv¯ G›ŒUvz xøÓ Aø©a
ŒPzxUS EzuµÂh @Áskö©Ú ¤µu©º |@µ¢vµ
@©õiø¯ •uÀÁº Gh¨£õi @P. £ÇÛŒõª @PmkU
öPõskÒÍõº.

Cx SÔzx, ¤µu©¸US •uÀÁº £ÇÛŒõª
ŒÛUQÇø© GÊv²ÒÍ Piu®:

ªßŒõµ ŒmhzvÀ v¸zu[PÒ öuõhº£õÚ ÁøµÂøÚ
©zv¯ G›ŒUvz xøÓ¯õÚx ©õ{» Aµ”PÐUS AÝ¨¤
øÁzxÒÍxhß, Ax SÔzx P¸zxPøÍz öu›ÂUS®
£i @Põ›²ÒÍx.

C¢u Âå¯® SÔzx u[PÎß PÁÚzxUSU
öPõsk Á¸Q@Óß.  uªÇPzvÀ ªßŒõµ Áõ›¯©õÚx
ußÚõm] ö£ØÓ Aø©¨£õP C¯[Q Á¸® ‹Ì{ø»°À,
©zv¯ Aµ” AÝ¨¤ øÁzxÒÍ ÁøµÄPÒ SÔzx ©õ{»
Aµ”US C¸US® PÁø»PÒ öuõhº£õP ]» P¸zxPøÍ
•ßøÁUP Â¸®¦Q@Óß.

¦v¯ ÁøµÄ Œmhz v¸zuzvÀ ~Pº@ÁõºPÐUS ªßŒõµzøu ÁÇ[S® £oø¯
•PÁºPÒ ‰»©õP uÛ¯õºPÐUP ÁÇ[P ÁøP öŒ#Áxhß, Jmk ö©õzu ªß£Qº©õÚ
Pmhø©¨ø£@¯ uÛ¯õ¸US AÎzvh ÁÈÁSUP¨£mkÒÍx. Cx ö£õx ©UPÎß
|»ÝUS •ØÔ¾® GvµõÚx.

@©¾®, C¢u ÁøµÄ Œmhzv¸zuzvÀ ©õÛ¯[PøÍ @|µi¯õP AÎUS® |øh•øÓ
öuõhº£õÚ A®Œ[PÒ Ch® ö£ØÖÒÍÚ.

ªPU SÔ¨£õP, @ÁÍõsø© ©ØÖ® Ãmk E£@¯õP® öuõhº£õÚ ©õÛ¯[PøÍ
@|µi¯õP £¯ÚõÎPÐU@P AÎUS® vmh® Ch® ö£ØÖÒÍx.

ÂÁŒõ°PÐUS ªßŒõµzøu C»ÁŒ©õP ÁÇ[Qh @Ásk® Gß£vÀ GÚx Aµ”
öuõhº¢x EÖv²hß C¸¢x Á¸QÓx.  GÚ@Á ©õÛ¯[PÐUPõÚ £nzøu AÎUS®
ÂÁPõµ[PøÍ ©õ{» Aµ]h@© Âmk Âh @Ásk®.

ªßŒõµ JÊ[S•øÓ Bøn¯® : ©õ{» ªßŒõµ JÊ[S •øÓ Bøn¯zøu

Aø©¨£uØPõÚ AvPõµ® ©õ{» Aµ”PÐUS ÁÇ[P¨£mkÒÍx.  C¢u AvPõµzøu GkUS®
ÁøP°À ¦v¯ ÁøµÄ Œmhz v¸zuzvÀ ÁÈ ÁøP öŒ#¯¨£mi¸¨£x AµŒø©¨¦a
ŒmhzvÀ ÁÇ[P¨£mkÒÍ Tmhõm] öPõÒøPPÐUS GvµõÚuõS®.

kh©òÄF jÄHf
Kjyik¢r®

vÚ©o |õÎuÌ
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©zv¯ Aµ” AÍÂÀ ªßŒõµ J¨£¢u A©»õUP Bøn¯® GßÓ Aø©¨ø£ HØ£kzu
wº©õÛUP¨£mkÒÍx.  AuõÁx, ªßŒõµ Áõ›¯ J¨£¢u[PÒ öuõhº£õÚ AøÚzx
A®Œ[PøÍ²® A¢u Bøn¯@© @©ØöPõÒÐ®.

C¢u¨ £oPøÍ C¨@£õx Áøµ ©zv¯ ©ØÖ® ©õ{» ªßŒõµ JÊ[S•øÓ
Bøn¯[P@Í @©ØöPõsk Á¸QßÓÚ. Cx@£õßÓ A®Œ[PÒ ªßŒõµ JÊ[S•øÓ
Bøn¯zvß AvPõµzøu @uøÁ°À»õ©À }ºzx¨ @£õPa öŒ#Áxhß,
Bøn¯[PÐUPõÚ @uøÁ Gß£x CÀ»õ©À @£õ# Âk®.

P@µõÚõ @|õ#z öuõØÖ Põ»® : C¢v¯õÂÀ EÒÍ AøÚzx ©õ{»[PÐ® P@µõÚõ

@|õ#z öuõØøÓ Gvºzx @£õµõi Á¢x öPõsi¸UQßÓÚ.  GÚ@Á, ¦v¯ ªßŒõµ ÁøµÄ
Œmhz v¸zu[PÎÀ EÒÍ A®Œ[PÒ öuõhº£õÚ Â›ÁõÚ P¸zxPøÍz öu›ÂUP @©¾®
TkuÀ Põ»® @uøÁ¨£kQÓx.

ªßŒõµ ŒmhzvÀ AÁµŒ©õP v¸zu[PøÍU öPõsk Á¸Áx ©õ{» Aµ”US® ªP¨
ö£›¯ ”ø©ø¯ HØ£kzx®.  HØöPÚ@Á, P@µõÚõ @|õ#z öuõØÖ Põµn©õP ªP¨ö£›¯
{va ]UPÀPøÍ ©õ{» Aµ” Œ¢vzx Á¸QÓx.

ªßŒõµ ÁøµÄ Œmhz v¸zuzvÀ EÒÍ ]» A®Œ[PÎß «x ö£õx ©UPÎß
P¸zxPøÍ²® @PmP @Ási¸UQÓx.  BÚõÀ, P@µõÚõ @|õ#z öuõØÖ @£õßÓ
C¨@£õøu¯ Põ»zvÀ AuøÚa öŒ#Áx Œ›¯õÚx AÀ».

P@µõÚõ @|õ#zöuõØÖ ¤µaøÚ •iÄUS Á¢u ¤ÓS ªßŒõµ ÁøµÄ Œmhz v¸zuzvÀ
EÒÍ A®Œ[PøÍ ©õ{» Aµ”PÐhß |ßS ÂÁõvUP @Ásk®.

C¢u P¸zøu ©zv¯ G›ŒUvz xøÓ Aø©aŒPzxUS uõ[PÒ ÁØ¦Özu @Ásk®
GßÖ uÚx PiuzvÀ •uÀÁº Gh¨£õi @P. £ÇÛŒõª öu›ÂzxÒÍõº.

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION
ADMINISTRATIVE BRANCH

144, Anna Salai,
Chennai - 600 002.

Memo. (Per). No. 015278/64/G.6/G.62/2019-1, dated 08.05.2020

Sub : TANGEDCO - Establishment - DV&AC and Criminal Cases -
Suspension of employees - Consideration of revocation of Suspension
including based on the orders of the Hon’ble Courts - Instructions issued -
Reiterated.

Ref : i) Memo. (Per.) No. 10207/A18/A181/2012-1, Dated 03.09.2012.

ÂÈ¨¦ £o SÊ©® & |hÁiUøP & £o }UP® &
}v©ßÓ EzuµÄPÒ & |øh•øÓ¨ £kzu ¦v¯ EzuµÄ
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ii) Legal Cell U.O. Notice No. 33883/C11/2016-1, dated 20.06.2016.
 (Communicated to all CEs/SEs  through E-mail on 20.06.2016)

iii) Memo. (Per). No. 31294/A18/A181/2016-1, Dated 27.06.2016.
*****

Instructions have been issued from time to time on the course of action to be taken when an
employee seeks revocation of suspension more particularly in respect of issues arise out of
criminal cases / trap and arrest by the DV & AC.  Further, the competent authorities to revoke the
orders of suspension are prescribed under regulation 9 of the TNEB Employees Discipline and
Appeal Regulations (for officers) and the respective Standing Orders (for clerical and workmen).
In spite of existence of provisions in the said Regulations / Standing Orders and also clear in-
structions issued in the references cited, the cases involving revocation of suspension are re-
peatedly being referred to the Headquarters, which causes delay.

2) Therefore, all the Chief Engineers and Superintending Engineers and Officers in equiva-
lent rank, while strictly adhering to the Regulations / Standing Orders and the instructions issued
in the references cited, shall also pursue the following scrupulously :-

i) In case of a direction from the Hon’ble Court directing revocation / setting aside  of
suspenstion ordered to an employee based on a DV&AC case, an appeal against
such order of the Hon’ble Court to be filed before the Appellate Court without any delay
and within the limitation period prescribed for appeal.

ii) In case a direction from the Hon’ble Court directing any competent authority of the
TANGEDCO / TANTRANSCO to consider and dispose of the representation of an
employee who is under suspension based on a DV & AC case, the official may be
informed that the order of revocation of suspension before finalisation of the DV & AC
case is not feasible of compliance in view of the policy decisions of the Government /
Department issued in Letter (Ms) No. 43/N/2015-3, dated 26.04.2016 and communi-
cated to all officers of the TANGEDCO / TANTRANSCO in Memorandum (Per.) No.
31294/A18/A181/2016-1, Secretariat Branch, dated 27.06.2016 and Memorandum (Per.)
No. 1027/A18/A181/2012-1, dated Secretariat Branch, dated 03.09.2012.

iii) To file a detailed counter affidavit in each and every case sekking a direction to quash /
revoke ithe order of suspension by explaining the policy decisions in Letter (Ms) No. 43/
N/2015-3, dated 26.04.2016 and communicate to all  officers of the TANGEDCO /
TANTRANSCO in Memorandum (Per.) No. 31294/A18/A181/2016-1, Secretariat Branch,
dated 27.06.2016 and Memorandum (Per.) No. 10207/A18/A181/2012-1, Secretariat
Branch, dated 03.09.2012 and also by stating the principles discussed in W.P. Nos.
12559 & 12560 of  2015 dated 27.04.2015 as extracted in the opinion of the Legal Cell
in U.O. Note No. 33883/C11/2016-1, dated 20.06.2016.

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

J. KALAISELVI
CHIEF ENGINEER / PERSONNEL
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uªÇP Aµ” K#Ä ö£Ö® Á¯øu 59 BP E¯ºzvmh AµŒõøn

ABSTRACT

Public services - Age of superannuation of Government servants, Teachers, etc. - increased to
59 years - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

PERSONNEL AND ADMINISTRATIVE REFORMS (S) DEPARTMENT

G.O.(Ms)No. 51 Dated 07.05.2020
ŒõºÁ› & ]zvøµ 24
v¸ÁÒÐÁº Bsk & 2051

READ :

G.O.(Ms) No. 532, Personnel and Administrative Reforms (Personnel-M) Department, dated
25.04.1979.

****

ORDER :

The Government haved decided to increase the age of superannuation of Government
servants from 58 years to 59 years and orders accordingly.  This will apply to all those who are in
regular service as on date and due to retire on superannuation from 31.05.2020.

2. This order shall also be applicable to all teaching and non-teaching staff working in
aided educational institutions and employees of all Constitutional / Statutory Bodies, Public Sec-
tor Undertakings including all State Corporations, Local Boides, Boards, Commissions, Societ-
ies etc.,

3. The relevant provisions under rule 56 of Tamil Nadu Fundamental Rules will be modi-
fied  to the above extent.  Necessary amendment to the above rules will be issued accordingly.

(BY ORDER OF THE GOVERNOR)

K. SHANMUGAM,
CHIEF SECRETARY TO GOVERNMENT
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TAMILNADU GENERATION AND DISTRIBUTION CORPORATION LIMITED

Secretariat Branch,
144, Anna Salai,
Chennai - 600 002.

Memo. (Per) No. 4333/A7/A71/2020-2, dated 5.05.2020

Sub : Loans & Advances - House Building Advance - Interest recovery - Rate
of interest - Instructions - Issued.

Ref : i) (Per) B.P.(FB) No. 7 (SB) dated 7.4.2010
ii) (Per) BP (Ch) No. 138 (SB) dated 6.7.2010.
iii) (Per) TANGEDCO Proceedings (FB) No. 41 (SB) dated 3.10.2011.
iv) (Per) FB TANGEDCO Proceedings No. 48 (SB) dated 5.9.2012

*****

In the reference first cited, orders were issued enhancing the ceiling limit towards House
Building Advance from Rs. 6.00 lakhs to 15.00 lakhs with effect from 1.4.2010.

2. In the reference second and third cited, among others, orders were issued revising the
rate of interest to be recovered for the advances sanctioned towards House Building Advance
during the year 2009 - 2010 and 2010 - 2011 respectively.  The rate of interest for effecting
recovery towards House Building Advance is also being communicated to the sanctioning au-
thorities from time to time.

3. In the reference fourth cited, orders were issued enhancing the ceiling limit towards
House Building Advance from Rs. 15.00 lakhs to 25.00 lakhs with effect from 1.4.2012.

4. Instances have been brought to the notice that the sanctioning authorities are effecting
recovery towards interest on House Building Advance sanctioned from the year 2009 - 2010, for
the sum namely above Rs. 5.00 lakhs as well, at ceiling rates.  The same is not in order.

5. All the sanctioning authorities of TANGEDCO / TANTRANSCO are hereby instructed
verify and recover the interest towards House Building Advance for the entire amount sanctioned,
namely for the advances above Rs. 5.00 lakhs from the year 2009 - 2010, at the rate of interest
prescribed from time to time.

6. The instructions issued above, shall be adhered scrupulously.

S. VINEETH
SECRETARY (FAC).

Ãk Pmk® Phß & Ámi ÂQu® SÔzu EzuµÄ
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K#Ä Á¯x 59 & AµŒõøn SÔzx P¸zx® & ÂÍUP•®

Personnel and Administrative
Reforms (S) Department,
Secretariat, Chennai - 600 009.
ŒõºÁ› & ]zvøµ 30
v¸ÁÒÐÁº Bsk & 2051

Letter No. 11308/S/2020-1, Dated 14.05.2020

From

Thiru K. Shanmugam, I.A.S.
Chief Secretary to Government

To
All Secretaries to Government, Chennai - 600 009.
All Department of Secretariat, Chennai - 600009.
All Heads of Departments,
All District Collectors
All District Judges / District Magistrates
The Finance (BPE) Department, Chennai - 600 009.
The Secretary, Tamil Nadu Public Service Commission, Chennai - 3.
The Registrar General, High Court of Madras, Chennai - 600 104.
The Registrar Madurai Bench of Madras High Court, Madurai - 23.
The Accountant General, Chennai - 600 018.
The Commissioner of Treasuries and Accounts, Chennai - 600 035.

Sir,

Sub : Public Services - Age of Superannuation of Government Servants, Teachers
etc - Orders - Issued - Clarifications sought for - Regarding.

Ref : G.O. (Ms.) No. 51 Personnel and Administrative Reforms (S) Department,
dated 07.05.2020

*****

In the Government order cited, the Government have issued orders increasing the age of
superannuation of Government servants from 58 years to 59 years.  Consequent to the issuance
of the above Government order, certain points have been raised for clarification.  The Govern-
ment have examined the same and the following clarifications are issued.

Sl. No.                 Clarification sought                           Reply

1. Whether the orders issued in G.O. (Ms.) No.
51, Personnel and Administrative Reforms

The orders issued in the said Govern-
ment Order shall not apply to those
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Sl. No.                 Clarification sought                           Reply

(S) Department, dated 07.05.2020 are ap-
plicable to the Government servants who
have attained the age of fifty eight years on
or before the first day of May, 2020 and re-
employed.

2. Whether the teaching staffs suc h as Teach-
ers.  Lecturers, Professors etc., who retired
at the age of 58 years and are re-employed
till the completion of the academic year.
2019 - 2020 are eligible for the retirement
age ordered in G.O. (Ms.) No. 51.  Person-
nel and Administrative Reforms (S) Depart-
ment, dated 07.05.2020

3. Whether the retirement age of 60 years
need to be increased to 61 to the Govern-
ment servants whose age of retirement is
60 at present.

4. Whether the said Government order is ap-
plicable to the Government servants whose
services are retained under rule 56(i) (c) of
Fundamental Rules and not allowed to re-
tire on or before 30.04.2020 due to disciplin-
ary proceedings pending against them.

5. Whether the orders issued in G.O. (Ms.) No.
51, Personnel and Administrative Reforms
(S) Department, dated 07.05.2020 is appli-
cable from the date of issue of orders or it
takes retrospective effect.

Government servants who have at-
tained the age of fifty eight years on or
before the first day of May, 2020 and
re-employed.

The said Government Order is not ap-
plicable to those teaching staffs such
as Teachers, Lecturers, Professors
etc.  who have already retired prior to
May 2020 but re-employed for the re-
maining academic year.

The orders issued in G.O. (Ms.) No.
51, Personnel and Administrative Re-
forms (S) Department, dated
07.05.2020 shall not be applicable to
them.  They shall retire at the age of
60 years.

The said Government order is not ap-
plicable to the Government servants
whose services are retained under rule
56(i) (c) of Fundamental Rules and not
allowed to retire on or before
30.04.2020 due to disciplinary pro-
ceedings pending against them.

As ordered in the said Government Or-
der, it is clarified that it is applicable to
all those who are in regular service as
on 07.05.2020 and due to retire on su-
perannuation from 31.05.2020.

Yours faithfully
For Chief Secretary to Government
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TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION
(ABSTRACT)

Establishment TANGEDCO - Creation of one post of Chief Financial Controller designated as
Chief Financial Controller / Deposits and Documentation in the Accounts Branch / TANGEDCO
Orders Issued.
_____________________________________________________________________________

(SECRETARIAT BRANCH)

(Per) CMD TANGEDCO Proceedings No. 88 Dated 13th May 2020
Chithirai - 30
Thinruvalluvar Aandu 2051

READ :

i) Memo. (Per) No. 000402/010/G.37/G.371/2019-2, dated 11.04.2019
ii) From the Director (Finance) / TANGEDCO U.O. No. Dir/Fin/CFC/Gen/2020

dated 07.05.2020
****

PROCEEDINGS :-

Sarction is hreby accorded for creation of one post of Chief Financial Controller in the Level
of Pay of Rs. 1,27,400-2,23,300/- be designated as Chief Financial Controller / Deposits and
Documentation in the Accounts Branch / TANGEDCO, for a period of one year from the date of
utilization of the post and upto 28.02.2021, for co-ordinating with TNPFC and other Government
Institutions for mobilization of funds.

2. Consequent to the orders issued in para - 1 above, two posts of Assistant (Accounts)
(i.e.) one post from Resource Division in TANGEDCO and one post diverted to TANTRANSCO
from TANGEDCO last continued in the reference first read above shall be abolished with effect
from the date of utilization of the newly created post.

3. The incumbent of the post ordered in para-1 above will be eligible to draw the usual pay,
Dearness Allowance, House Rent Allowance, City Compensatory Allowance and other allow-
ances at the rates admissible under the orders in force wherever applicable.

4. The expenditure is debitable to “TANGEDCO Funds Revenue Expenses 75 Employ-
ees costs 75.1 Salaries 75.110 Salaries Provincial”.

5. The receipt of this proceedings shall be acknowledged.

(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR)

Dr. S. VINEETH
SECRETARY (a/c)

uø»ø© {vU Pmk¨£õmk A¾Á»º & ¦v¯ £uÂ E¸ÁõUP®
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TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION LTD.
TECHNICAL BRANCH

144, Anna Salai,
Chennai – 600 002.

Memo No: CE/Coml/SE/EE3/AEE2/F.Plg.Per/D.73/2020, dt.14-05-2020
Sub : Electricity – Effecting of electricity service connections to the buildings in the entire

Tamil Nadu – Insisting of Completion Certificate issued by the local authority –
Instruction issued - Regarding

Ref : 1. G.O.Ms.No.112, Energy (B1) Department, dated 05-07-2004
2. Memo No. CE/Comml/SE/EE3/AEE2/F.Plg.Per/D.175/2017,dt 04-05-2017
3. Order dated 09-01-2018 of the Hon’ble High Court of Madras in W.P.No.14520 of 2017
4. Tamil Nadu Combined Development and Building Rules, 2019 notified vide

G.O.(Ms) No.18 (MA.I), dated 04-02-2019.
****

Instructions have been issued from time to time in the matter of providing electricity
service connections to the buildings in the State of Tamil Nadu to obtain completion certificate
wherever necessary pursuant to the orders of the Hon’ble High Court.
2. The Hon’ble Division Bench of High Court of Madras in its order dated 09-01-2018 in

W.P.No.14520 of 2017 had directed the utilities including TANGEDCO to follow the
guidelines stipulated by the Government of Tamil Nadu.

3. While so, the Government of Tamil Nadu, in G.O.Ms.No. 18, Municipal Administration
and Water Supply (MA.I), dated 04.02.2019, notified the Tamil Nadu Combined
Development and Building Rules, 2019 and the same came into force from 04-02-2019.

4. Rule 20 of the said Rules, 2019, inter-alia, provides that for all buildings, the applicant
shall submit a completion report, to obtain completion certificate, certifying that the
building is completed as per the approved plan, by the competent authority who has
issued planning permit and that the service providers such as water and electricity shall
provide such service only after production of completion certificate; that no such
connections shall be made without the prior permission of the authority and without
obtaining completion certificate; and that in case the use is changed or unauthorized
construction is made, the authority is authorised to discontinue such services or cause
discontinuance of such service. However, the said Rule 20 exempts residential building
upto 12 metres height not exceeding three dwelling units, other buildings upto 750 square
metres and all industrial buildings from the purview of the said Rules, 2019. So also, in
sub-rule (4) of rule 74 of the said Rules, 2019, it is specifically stated that the Rules, 2019
shall not apply to constructions in progress as per the valid approved plans accorded on
or before 04.02.2019 and that the exemption is applicable till the expiry of the Planning
Permit or Building Permit with renewal period for the above such constructions in Progress
and that it shall also not apply in cases of buildings constructed already as per the approved
plan and completion certificate is awaited from the competent authority.

ªß Cøn¨¦ & Pmih® Pmi •izu ŒõßÔuÌ & öuõhº£õP...
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5. Further, sub-rule (11) of rule 20 of the said Rules, 2019, inter-alia, further provides that
temporary electricity connections permitted for the purpose of facilitating the construction
shall not be allowed to continue in the premises after completion of building construction.

6. In view of the said statutory provisions under the Tamil Nadu Combined Development
and Building Rules, 2019, superseding the earlier instructions including based on the
orders of the Hon’ble High Court, Madras issued in this regard, the following instructions
are issued for strict adherence throughout the state:-
a. Except the residential building upto 12 metres height not exceeding three dwelling units,

other buildings upto 750 square metres and all industrial buildings, all other buildings
requires completion certificate before effecting electricity service connection(s). For
the exempted buildings, the intending consumer shall not be insisted to produce Planning
Permit and Completion Certificate for effecting electricity service connections.

b. While registration of application for permanent electricity supply, except as far as the exempted
buildings stated above, the application shall be accompanied with planning permit.

c. In view of the provisions contained in section 175 of the Electricity Act, 2003,
(Provisions of this Act to be in addition to and not in derogation of other laws), as far
as the buildings coming under non-exempted category are concerned, on
completion of the construction of the building, the temporary electricity service
connection provided for construction purpose has to be disconnected and the
permanent electricity service connection(s) shall be provided on receipt of the
completion certificate as stated above. However, this will not apply to the exempted
buildings and as such, for exempted buildings alone, the provisions contained in
Regulation 39 of the TamilNadu Electricity Distribution Code, 2004 shall be followed.

d. As per the provisions in the TN Combined Development and Building Rules, 2019,
production of completion certificate shall not apply to constructions in progress as
per the valid approved plans accorded on or before 04.02.2019 including subsequent
renewal period and also for buildings constructed already as per the approved plan
and completion certificate is awaited from the competent authority. However, in
case of construction of building already in progress or construction completed,
prior to 04.02.2019, in respect of Multistoried buildings (Stilt + 4 or Ground + 3
floors and above) alone in the CMDA area, the earlier instruction issued in Memo
No. CE/Comml/SE/Comml/ EE3/AEE2/F.Plg.Per/D.175/2017, dt 04-05-2017,
requiring to insist planning permission and completion certificate for effecting
electricity service connections, shall be continued to be followed.

e. On other aspects, the provisions contained in the Tamil Nadu Electricity Supply
Code, 2004 and/or the Tamil Nadu Electricity Distribution Code, 2004 and Electricity
Act, 2003 shall be followed scrupulously.

Receipt of the memo shall be acknowledged.

// By the order of CMD/TANGEDCO//

Sd./-dated. 14.05.2020
Chief Engineer/Commercial (a/c)
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TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION LIMITED

Secretariat Branch
144, Anna Slaai,

Chennai - 600 002.

Memo. (Per.) No. 17879/A3/A31/2020-1, Dated : 12.05.2020

Sub : TANGEDCO - Union - Deduction of Union Subscription from the
salary of their willing members - Extension of time - Granted.

Ref : (Per.) B.P. (Ch) No. 111, (SB) dated 09.05.2007

****

In the Board’s Proceedings cited, detailed guidelines were issued for deduction of Annual
Union Subscription and Donation from the salary of the willing employees.  In the standard
terms and conditions annexed to the Board’s Proceedings, it has been ordered that
subscription shall be deducted from the Pay bill for May payable in June and donation shall
be deducted from the pay bill for November payable in December, every year.

2. It has been represented by the Unions that due to the outbreak of COVID-19
Pandemic, the lockdown is enforced till 17.05.2020.  Considering the infection rate in our
state which is categorized as Red zone, there is a possibility of further extension of lockdown
period.  In this lockdown period they have no access to reach their members to collect the
revised option forms to the pay claiming authorities before 15.05.2020.

3. The request has been examined and accepted.  Accordingly, it is hereby ordered to
extend the time limit to permit all the Unions in the scheme of deduction of Union Subscription
and Donation to exercise fresh willingness for the year 2020 as a special case upto
15.08.2020.  This should not be quoted as precedent in future.

4. The receipt of the Memo, shall be acknowledged.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

S. VINEETH
SECRETARY (A/c)

öuõÈØ Œ[P[PÒ & Bsk Œ¢uõ & Fv¯zvÀ ¤i¨£x & Põ»}mi¨¦ & EzuµÄ
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TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

TANGEDCO - Allowances - Measures to tide over the financial constraints in view of the
severe fiscal crisis arising out of COVID - 19 panemic - Freezing of Dearness Allowance to
TANGEDCO Employees, Pensioners / Family Pensioners at current rates till July 2021 -
Adoption of Government Orders - Orders - Issued.
--------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)

(Per) CMD TANGEDCO Proceedings No. 86, Dated : 08.05.2020
Chithirai 25,
Sarvari Varudam
Thiruvalluvar Aandu 2051

Read :-

i. (Per.) FB TANGEDCO Proceedings No. 9 (SB), Dated : 02.03.2018.
ii. (Per.) FB TANGEDCO Proceedings No. 10 (SB), Dated : 02.03.2018
iii. (Per.) CMD TANGEDCO Proceedings No. 191, (SB), Dated : 18.10.2019.
iv. (Per.) CMD TANGEDCO Proceedings No. 192, (SB) Dated : 23.10.2019.
v. G.O. Ms. No. 232, Finance (Allowances) Department Dated : 27.04.2020

****

PROCEDDINGS :-

In the Board’s Proceedings first and second read above, orders were issued for Revision
of Pay, Dearness Allowance and other allowances with effect from 01.01.2016 taking into
account the pay drawn by the employees / officers on 01.12.2015 with monetary benefit
from 01.10.2017.  In the said orders, among other things it has been ordered that the revised
rates of Dearness Allowance under the revised pay structure were granted as shown below:-

Sl. Date from which Rate of Dearness
No. payable (per month) Allowance

1. 01.01.2016 0 (Zero)

2. 01.07.2016 2% of Basic Pay

3. 01.01.2017 4% of Basic Pay

4. 01.07.2017 5% of Basic Pay

2. In the Board’s Proceedings third and fourth read above, orders were issued
sanctioning revised rate of Dearness Allowance to the TANGEDCO Employees and

APÂø»¨£i {Özu® & Áõ›¯ EzuµÄ
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Pensioners/Family Pensioners at the rate of 17 Percent with effect from 1st July 2019 following
the orders issued by the Government of Tamil Nadu.

3. In the Government order fifty read above, orders were issued to the State Government
employees, teachers and Pensioners / Family Pensioners, freezing the Dearness Allowance
at current rates till July 2021.  It also has been ordered that the additional installment of
Dearness Allowance payable to State Government employees, teachers and Government
pensioners / Family Pensioners, due from 1st January 2020 shall not be paid.  Further, the
additional installments of Dearness Allowance due from 1st July 2020 and 1st January 2021
shall also not be paid.  The adoption of the said Government Order in TANGEDCO has been
examined in detail.

4. After careful consideration, it has been decided to adopt the Government Order
and it is hereby ordered that the Dearness Allowance to the Employees, Pensioners/Family
Pensioners of TANGEDCO be frozen at current rates till July 2021.  The additional installment
of Dearness Allowance payable to Employees, Pensioners/Family Pensioners of TANGEDCO
due from 1st January 2020 shall not be paid.  The additional installments of Dearness
Allowance due from 1st July 2020 and 1st January 2021 shall also not be paid.

5. However, Dearness Allowance at current rates will continue to be paid.  As and
when the decision to release the future installment of Dearness Allowance due from 1st July
2021 is taken by the Government of Tamil Nadu, the rates of Dearness Allowance as effective
from 1st January 2020, 1st July 2020 and 1st January 2021 will be restored prospectively
and will be subsumed in the cumulative revised rate effective from 1st July 2021.  No arrears
for the period from 1st January 2020 till 30th June 2021 shall be paid.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

S. VINEETH
SECRETARY (A/c)

TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

TANGECO - SECRETARIAT BRANCH - Diaster Management - Covid - 19 confirmec cases -
Measures to take care of frontline staff - Reimbursement of the medical expenses to the employ-
ees - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)

(Per) CMD TANGEDCO Proceedings No. 79, dated 05.05.2020,
Saarvari Varudam,
Chithirai - 23,
Thiruvalluvar Aandu, 2051.

READ :

öPõ@µõÚõ & £õv¨¦USÒÍõÚõÀ ©¸¢x öŒ»Ä & öuõhº£õÚ EzuµÄ
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G.O. (Ms) No. 180 Revenue and Disaster Management Department Disaster Man-
agement Wing, D.M.I. Section, dated 04.04.2020.

PROCEEDINGS :

In the Government Order read above, among other things, orders have been issued to the
effect that all categories of officials belonging to the Health and Family Welfare, Revenue &
Disaster Management, Police, Sanitary and Conservancy employees of Rural / Urban local bod-
ies dealing with prevention work and other departments who were directly involved in COVID-19
prevention, identification, quarantine and treatment activities, etc., be provided with free treat-
ment for confirmed COVID-19 positive cases needing hospital based treatment whether in Gov-
ernment or Private Institutions.  This order may be reviewed after 31.05.2020, based on the
situation at that time and decision will be taken.

2. Based on the above orders, certain Trade Unions have reprsented requesting to adopt
the said orders with a view to safeguard the Officers, Engineers and Employees of the Corpora-
tion if they are affected by the said disease while attending the essential official duties.  Their
requests have been carefully examined and it has been decided to take care of employees who
are frontline staff by incurring treatment expenditure whether in Government or Private Hospitals.

3. Accordingly, it is hereby ordered that the treatment expenditure for confirmed COVID-
19 positive cases in respect of frontline staff of TANGEDCO / TANTRANSCO needing
hospital based treatment whether in Government or Private institution, be borne by this
Corporation.

4. The COVID-19 confirmed frontline employee shall approach either in Government or
Private Hospital for treatment.  The Controlling Officer of the employee shall report to the head-
quarters via email the medical treatment/arrangement bein taken by the employee.  The em-
ployee has to pay the medical expenses directly to the hospital and then seek cash
reimbursement.

5. All the Chief Engineers/Superintending Engineers / Head of Departments are hereby
directed to send the proposal for reimbursement of the cost of treatment for confirmed COVID-
19 positive cases to the Secretary / TANGEDCO along with the followings documents / particu-
lars for sanction :-

a) Chief Engineers/Superintending Engineers report to the effect that the confirmed COVID-
19 employee is a frontline staff;

b) Discharge Summary in original along with the seal and signature of the Hospital;

c) Hospital main bill along with the seal and signature of the hospital authorities;

d) Endorsement ‘Paid by me’ on the back side of all the bills;

VIKRAM KAPUR
CHAIRMAN CUM MANAGING DIRECTOR
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öPõ@µõÚõ & Aµ”¨ £o¯õÍº & 50% £oø¯ @©ØöPõÒÍ AµŒõøn

ABSTRACT

Public Services - COVID - 19 - Functioning of Government offices with six day week - Ensuring
Social distancing with half the work force at any given point of time - Orders - Issued.
---------------------------------------------------------------------------------------------------------------------

Revenue and Disaster Management (DM-II) Department

G.O. (MS) No. 239 Dated : 15.05.2020
ŒõºÁ› & øÁPõ] 2
v¸ÁÒÐÁº Bsk & 2051

Read :

1. G.O. (Ms) No. 172, Revenue and Disaster Management Department, Dated,
25.03.2020

2. G.O. (Ms) No. 217, Revenue and Disaster Management Department, Dated,
03.05.2020

*****

ORDER :

During the period of lock down due to Covid - 19 pandemic, the working strength of all
Government offices was kept at a maximum of 33% as per Notification dated 03.05.2020 second
read above.

2. From 18.05.2020, in order to have regular functioning of Government offices by main-
taining social distancing in offices, the Government direct that all Government offices shall func-
tion with half the work force in any given day.  In addition, in order to compensate the working
hours already lost, the Governement direct that a system of six-day working week including
Saturdays as working days, with present office timings be brought into force.

3. Accordingly, the Government direct to bring in the following system of office functioning
in all Government offices with effect from 18.05.2020 :-

i. six - day working week including Saturdays as working days, with present office tim-
ings ;

ii. all Government offices shall function with half the work force (i.e. 50%);
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iii. in the start of a week, first batch shall work for  2 days at a stretch (Monday & Tuesday)
and the second batch shall work for the next 2 days (Wednesday & Thursday) followed
by the first batch for the next 2 days (Friday & Saturday);

iv. in the subsequent week, second Batch shall work for 2 days at a stretch (Monday &
Tuesday) and the first batch shall work for the next 2 days (Wednesday & Thursday)
followed by the second batch for the next 2 days (Friday & Saturday).

v. notwithstanding the above alternate working system, the staff on off-duty shall also
attend office if called for at any point of time;

vi. All Group ‘A’ Officers i.e., all staff in posts drawing level of pay from Rs. 59,300 - 1,87,700
to Rs. 1,28,900 - 2,25,000 (levels 25 to 32 in the pay matrix) and all Head of Offices
(irrespective of level in the pay matrix) shall attend office on all working days;

vii. A system of level-jumping in the submission of files in the reporting hierarchy shall be
put in place by the Head of the Department, if necessary;

viii. All officers / staff members shall always be available for official work and accessible
through any electronic mode of communication;

ix. this system of office functioning shall be followed in all Government offices from Secre-
tariat to district / field level office including Commissions, Boards, Corporations, Uni-
versities, Companies, Institutions, Societies etc., of the State Government;

x. the departments / offices such as Police, Health, District Administration, Treasury, Lo-
cal Boides etc., shall continue to function as per the orders issued in G.O. (Ms) No. 172,
Revenue & Disaster Management Department, dated 25.03.2020.

4. Necessary bus transport arrangements will be made.  The above orders shall be fol-
lowed scrupulously, unti further orders.

(By order of the Governor)
K. SHANMUGAM

CHIEF SECRETARY TO GOVERNMENT

|õÒ : 06.05.2020

ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

A#¯õ,

ö£õ¸Ò : PnURmhõÍºPÒ & PnURmk £o & öPõ@µõÚõ @|õ# öuõØÖ & öuõhº£õP..

£õºøÁ : 1. Memo No. CFC/Rev/FC/Rev/DFC/Rev/F.EOT/D267/2020 Dt. 05.05.2020
2. Circular Memo No. 15584/A9/A92/2020-7/Dt. 04.05.2020

öPõ@µõÚõ Põ»® & PnURmk £oUS Â»US
AÎUP @Ási Áõ›¯zvØS Piu®
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3. Letter No. 15584/A9/A92/2020-4/Dt. 17.04.2020
4. Memo No. CFC/Rev/FC/Rev/DFC/Rev/F.EOT/D.235/2020 Dt. 13.04.2020

£õºøÁ (1)À PskÒÍ£i ªß PnURk öŒ#¯ EzuµÄ ¤Ó¨¤UP¨£mkÒÍx.

£õºøÁ (2)À PskÒÍ EzuµøÁ {Özv øÁzx £õºøÁ (3)À PskÒÍ
EzuµøÁ «sk® }mizx EzuµÄ ÁÇ[Qh HØPÚ@Á öuõÈØŒ[P[PÎß Œõº£õP
@PmkU öPõskÒ@Íõ®.

GÚ@Á, £õºøÁ (1)À PskÒÍ EzuµøÁ {Özv uøÁzx £õºøÁ (4)À EÒÍ
EzuµøÁ }mizx ©Ö EzuµÄ ÁÇ[Qh @PmkU öPõÒQ@Óõ®.

Cx SÔzx u[PÎß @©»õÚ PÁÚzvØS öPõsk Á¸Áx ¯õöuÛÀ,

1. öPõ@µõÚõ Fµh[S 17.05.020 Áøµ }miUP¨£mkÒÍx.

2. öPõ@µõÚõ öuõØÖ |õöh[S® AvP©õP £µÂ Á¸® @|µªx.

3. öŒßøÚ ©õ|Pµ® Em£h ©õ{»zvß AøÚzx £SvPÎÀ öPõ@µõÚõ öuõØÖ HØ£mkÒÍ
Ch[PÎÀ ¯õ¸® ~øÇ¯ •i¯õu AÍÂØS £õxPõUP¨£mkÒÍ £Sv¯õP EÒÍx.

4. öŒßøÚ uÂºzx öÁÎ ©õÁmh[PÎÀ Akzu Føµ Œõº¢uÁºPÍõP C¸¢uõÀ EÒ
~øÇ¯ ö£¸¢uøh EÒÍx.

5. ªß~Pº@ÁõºPÒ ÃmiÀ öPõ@µõÚõ öuõØÖ CÀø» Gß£øu EÖv¨£kzuõu {ø»°À
ªßPnURmk £oUS @£õÁx B£zuõÚx.

6. EuõµnzvØS,

1. öŒßøÚ @P.@P. |Pº SE A¾Á»PzvÀ EÒÍ ªßuøh }US® £o EÒÍ
ChzvÀ (Fuse of Call Center) J¸Á¸US Á¢u @|õ# öuõØÖ uØ@£õx 11 @£¸US
EÖv¯õQ²ÒÍx. ©ØÓ 21 @£¸US £›@ŒõuøÚ •iÄUPõP Põzv¸UQÓõºPÒ.

2. öŒßøÚ öuØS Ámh® uõ®£µ® @Põmh® @PõÂ»®£õUP® ¤›ÂÀ ªßuøh
}UP® öŒ#¯ öŒßÓ £o¯õÍºPÒ (~Pº@Áõ¸US @|õ# öuõØÖ
EÖv¯õQ²ÒÍuõÀ) £õvUP¨£mkÒÍõº. ‰ßÖ £o¯õÍºPÒ, AÁº u®
Sk®£zvÚºPÒ uÛø©¨£kzu¨£mkÒÍÚº.

Qµõ©®, |Pµ®, |P›¯® GßÓ £õS£õk CÀ»õ©À öPõ@µõÚõ @|õ# öuõØÖ £µÁ»õP EÒÍ
@|µzvÀ 100 ŒuÂu® £o¯õÍºPÒ Áµ @Ásk® GßÖ öŒõÀÁx® PnURmk £oUS
öŒÀ» ÁØ¦ÖzxÁx® |õ@© |® Psøn SzvU öPõÒÁx @£õ»õS®.

GÚ@Á, @©ØPsh P¸zxPøÍU PÁÚzvÀ öPõsk uø»Áº AÁºPÒ EhÚi
|hÁiUøP Gkzx PnURmk £oUS öŒÀ» EzuµÂmkÒÍøu {Özv Ph¢u ©õuU
Pmhn® (PMC) öŒ¾zvh EhÚi¯õP EzuµÂh @ÁskQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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ªßÁõ›  ̄öuõÈØŒ[P Tmk |hÁiUøP SÊ
144,  Asnõ Œõø», öŒßøÚ & 600 002.

|õÒ : 30.4.2020

ö£Ö|º

uø»Áº ©ØÖ® @©»õsø© C¯USÚº AÁºPÒ,

uªÌ|õk ªß EØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, Asnõ Œõø», öŒßøÚ & 600 002.

I¯õ,

ÁnUP®.

ö£õ¸Ò : uªÇP Aµ” & Aµ” FÈ¯ºPÐUS Dmi¯ Âk¨¦ J¨¦Â¨¦ öŒ#Áøu
{Özv EzvµÄ ÁÇ[Q¯x & £gŒ¨£i {Özu® & öuõhº£õP..

£õºøÁ : 1. G.O. MS No. 49 dt. 27.4.2020
2. GO. MS No. 232 dt. 27.4.2020

uªÇP Aµ” uÚx FÈ¯ºPÐUS Dmi¯ Âk¨ø£ Œµshº öŒ#x PõŒõUQU öPõÒÐ®
Œ¾øPø¯ KµõskUS {Özv øÁzxÒÍx.  A@u @£õ» £gŒ¨£i E¯ºøÁ Akzu Bsk
áüß 2021 Áøµ {Özv øÁzxÒÍøu²® ªßÁõ›¯zv¾® A•»õUP® öŒ#¯¨
@£õÁuõP öu›¯ Á¸QÓx.

uªÌ|õk ªßŒõµ Áõ›¯zvÀ HØPÚ@Á Dmi¯ Âk¨¦ Œµshº öŒ#uø©UPõP £»
©õu[PÍõP £nz öuõøP ÁÇ[P¨£hÂÀø» Gß£øu ”miUPõmh Â¸®¦Q@Óõ®.  @©¾®
ªß Áõ›¯ £o¯õÍºPÒ {ø»¯õøn ÂvPÎß RÌ Á¸£ÁºPÒ Gß£uõÀ Aµ]ß C¢u
EzuµÄ G[PÐUS ö£õ¸¢uõx Gß£øu u[PÎß @©»õÚ PÁÚzvØS öPõsk
Á¸Q@Óõ®.

uªÇP Aµ” AÔÂzxÒÍ Œ¾øPPÎÀ (COVID-19) ªßÁõ›¯ FÈ¯ºPÒ
Ch®ö£ÓÂÀø» GßÓ Á¸zu•® PÁø»²® FÈ¯ºPÒ ©zv°À C¸¢x Á¸QÓx.  C¢u
@£›hº Põ»zv¾® |©x FÈ¯ºPÒ A¾Á»ºPÒ ö£õÔ¯õÍºPÒ ªS¢u ]µ©zxhß ußÚ»®
£õµõu £oø¯ öŒ#x Á¸Áx® uøh°À»õ ªßŒõµzøu ©UPÐUS ÁÇ[Q Œ‰P £µÁø»
ukUS® •¯Ø]°À ÂÈ¨¦nºÄhß Aº¨£o¨¦ ußø©²hß u[PøÍ¨ £ØÔ²®,
u[PÍx Sk®£zøu £ØÔ²® PÁø»¨£hõ©À öPõi¯ øÁµì öuõØÖ EÒÍ Ch[PÎÀ
£o¯õØÔ uøh°À»õ ªß Â{@¯õP® öŒ#x Á¸Áx uõ[PÒ AÔ¢u@u!

Ph¢u ]» |õmPÐUS •ß uªÇP® •ÊÁx® PÚ©øÇ ö£#u ö£õÊx HØ£mh ªß
uøhø¯ SøÓ¢u £o¯õÍºPøÍ öPõsk Âøµ¢x ªßuøhø¯ }UQ ªß Â{@¯õPzøu
ÁÇ[Q¯ÁºPÒ |©x FÈ¯ºPÐ® ö£õÔ¯õÍºPÐ® Gß£øu u[PÍx £õºøÁUS öPõsk
Áµ Â¸®¦Q@Óõ®.

Dmi  ̄Âk¨¦ & {Özu® öuõmµ£õÚ |hÁiUøPUS öuõÈØŒ[P Tmk |hÁiUøP
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@©¾® 42,000zvØS® @©Ø£mh Põ¼°h[PÒ £» BskPÍõP {µ¨£õ©À C¸¢u
{ø»°À A¢u¨ £oPøÍ²® Tku»õP ”©¢x £o¯õØÔ Á¸£ÁºPÒ |©x ªß Áõ›¯
FÈ¯ºPÒ A¾Á»ºPÒ ö£õÔ¯õÍºPÒ. CuÚõÀ Áõ›¯zvØS £» @Põi ¹£õ# »õ£®
Gß£øu²® u[PÍx PÁÚzvØS öPõsk Áµ Â¸®¦Q@Óõ®.

uªÇP Aµ]ß öPõ@µõÚõ øÁµì öuõØÖ uk¨¦ |hÁiUøPUPõP ªß Áõ›¯zvÀ EÒÍ
Œ[P[PÒ u[PÍx FÈ¯ºPÎß J¸ |õÒ Fv¯zøu ¤izu® öŒ#x öPõÒÍ»õ® GÚ
AÔÂzx Aµ]ß |hÁiUøPUS EÖxøn¯õP C¸¢uøu ”miUPõmh Â¸®¦Qß@Óõ®.

GÚ@Á, uø»Áº ©ØÖ® @©»õsø© C¯US|º AÁºPÒ @©ØPsh P¸zxPøÍ
£›^¼zx uªÇP Aµ]ß @©ØPsh EzuµÄPøÍ ªßŒõµ Áõ›¯zvÀ }mizx EzuµÄ ÁÇ[PU
ThõöuÚ RÌUøPö¯õ¨£ªmkÒÍ öuõÈØŒ[P[PÎß Œõº£õP @PmkU öPõÒQ@Óõ®.

|ßÔ!
u[PÒ Esø©²ÒÍ

13. ¥.G®.Gì.
(BMS)

14. Põºk ¤À¼[
ìhõ¨ ³Û¯ß

15. TNEB A®@£zPõº
öuõÈ»õÍº ³Û¯ß

16. uªÌ|õk ªßŒõµ
Áõ›¯ ö£õÔ¯õÍº

GßâÛ¯º ³Û¯ß

5. uªÌ|õk ªßÁõ›¯
áÚuõ öuõÈ»õÍº

Œ[P®

6. TNEB I.Gß.i².].
(@ŒÂ¯º)

7. TNEB I.Gß.i².].
(”Áºnµõä)

8. uªÌ|õk ªßŒõµ
Áõ›¯ ö£õÔ¯õÍº

Œ[P®

9. uªÌ|õk ªß
FÈ¯º Põ[Qµì

10. TNEB öuõÈ»õÍº
ö£õÔ¯õÍº IUQ¯

Œ[P®

11. uªÌ|õk ªßŒõµ
Áõ›¯ ö£õÔ¯õÍº

PÇP®

12. PnUPvPõ›PÒ
Œ[P®

1. uªÌ|õk
ªßŒõµ öuõÈ»õÍº

Œ®@©ÍÚ®

2. TNEB PnUPõ¯º
PÍz öuõÈ»õÍº

Œ[P®

3. uªÌ|õk ªßPÇP
öuõÈ»õÍº

•ß@ÚØÓ Œ[P®

4. uªÌ|õk ªß
FÈ¯º ©zv¯

Aø©¨¦

17. TNEB G®£Íõ±ì
ö£h@µåß
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|õÒ : 01.05.2020

÷©vÚ ÁõÌzxPÒ

÷uõÇºP÷Í!  ÁnUP®.÷uõÇºP÷Í!  ÁnUP®.÷uõÇºP÷Í!  ÁnUP®.÷uõÇºP÷Í!  ÁnUP®.÷uõÇºP÷Í!  ÁnUP®.

E»P® •ÊÁx® E°º¨£¯® £ØÔ G›¢xöPõsi¸UQÓx. CÓ¨¤ß GsoUøP²®
£õvUP¨£hh÷hõ›ß PnUS® AÍÂh•i¯õ!

\Ø÷ÓÓUSøÓ¯ J¸©õu Põ»©õP C¢v¯z v¸|õmiß \¨u |õiPÐ® Ah[QU QhUQÓx,
£õµuzuõ°ß ¤ÒøÍPÒ JÆöÁõ¸ |õÐ® ÷|õ# |®ø© öuõØÖ÷©õ GÚ £¯¢x £¯¢x ÁõÊ®
AÁ»® ÷Põµ¨¤i°À BÌzv°¸UQÓx

C¨£i¨£mh ÷£µÈøÁ E»P® J¸÷£õx® \¢vzvÀø»ö¯Ú ÷£\¨£kQÓx. ÷|õ#
öuõØÔ¼¸¢x £õxPõUP GkUPU Ti¯ AøÚzx |hÁiUøPPÐ® £õµõmhzuUPuõP
Aø©¢xÒÍx Gß£øu ©Özvh C¯»õx, E»P AÍÂÀ J¨¤mk £õºUS®÷£õx C¢v¯õ
£õxPõ¨£õP C¸UQÓx. SÔ¨£õP |õ® ÁõÊ® uªÇP® •Ê \Uvø¯²® £¯ß£kzv  £õxPõ¨¦
ÁøÍ¯zvØSÒ EÒÍx Gß£øu²® ¯õ¸® ©øÓzvh C¯»õx.

÷|õ# öuõØøÓz ukUP Gkzvk® |hÁiUøPPÐUS u[S uøh¯ØÓ ªß\õµzøu
ÁÇ[SÁvÀ ªß\õµÁõ›¯® Fµh[S ÷|µzvÀ AÍ¨£›¯ £oø¯ ö\#xöPõsi¸UQÓx.

KQ, Áºuõ, Páõ ¦¯À ©ØÖ® _Úõª Põ»[PÎÀ ö\#vmh £oø¯Âh ¡Ö ©h[S
÷©»õÚ £o°øÚ ÷©ØöPõskÒ÷Íõ® GßÓõÀ ªøP¯õPõx.

|õmk ©UPÒ •ÊÁx® Ãhh[Q°¸US® ÷|µzvÀ B£zuõÚ xøÓ°À
£oö\#Q÷Óõ® Gß£øu ö|g\® {ªºzvU TÓ»õ®.

Gmk ©o ÷|µ® ÷Áø», Gmk ©o ÷|µ® K#Ä, Gmk ©o ÷|µ® EÓUP® GÚ
E›ø©ø¯U ÷Põ› ö£Ó E°º}zu v¯õQPÎß {øÚÁõP ÃµÁnUP® ö\¾zx® ÷©vÚzvÀ
E»P÷© öPõi¯ ÷|õ°ß uõUPzvÀ ]UQ°¸UQÓx Gß£x PÁø»¯ÎUPTi¯uõS®.

Fµh[Qß £õv¨£õÀ ÁõÌÁõuõµ® £õvUP¨£mh Aø©¨¦ \õµõ öuõÈ»õÍºPÒ Bm÷hõ,
Pmih÷Áø» ©ØÖ® Cuµ £oPøÍ ÷©ØöPõÒ÷Áõº ÷£õ»÷Á ªß\õµ Áõ›¯zvØS öÁÎ÷¯
ÃkPÐUS, PøhPÐUS, {ÖÁÚ[PÐUS, öuõÈØ\õø»PÐUS ªßCøn¨¦U Smh£mh
¦v¯ Á¯›[U ©ØÖ® £Êx £õºUS® £oPøÍ ÷©ØöPõÒ÷Áõº 15000US ÷©Ø£m÷hõº
uªÇP® •ÊÁx® EÒÍõºPÒ, |»Áõ›¯zvÀ £vÄ ö\#uÁºPÒ ÷£õP Gg]¯ÁºPÐUS
QøhUPõux ÷£õ»÷Á Aø©¨¦ \õµõ öuõÈ»õÍºPÎÀ Á¯›[U £oPøÍ ÷©ØöPõÒÐ®
öuõÈ»õÍºPÐ® £õvUP¨£mkÒÍõºPÒ.

ªß\õµ Áõ›¯zvÀ Pmk©õÚ®, Â{÷¯õP®, ©ØÖ® ªß EØ£zv £SvPÎÀ £o¯õØÖ®
10000US ÷©Ø£mh J¨£¢u öuõÈ»õÍºPÐUS ªß\õµ Áõ›¯÷©õ Aµ÷\õ GxÄ® uµõu
{ø» ÷ÁuøÚ¯ÎUTi¯uõP EÒÍx, B[Põ[÷P £» Ch[PÎÀ |©x ÷uõÇºPÒ J¨£¢u
öuõÈ»õÍºPÐUS ÷uøÁ¯õÚ EuÂPøÍ ö\#xÒÍõºPÒ, C¢u÷|µzvÀ ÷uõÇºPÐUS |ßÔ
TÓ Phø©¨£mhÁºPÍõ÷Áõ®.

AøÚÁ¸US® ¦µm]Pµ©õÚ @©vÚ ÁõÌzxPÒ
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Ph¢u BÖ©õu[PÐUS ÷©»õP |©US QøhUP ÷Ási¯ £n¨£¯ßPÒ
QøhUPõ©¼¸US® ̀ Ì{ø»°À  |õmk ©UPÐUS EuÂkÁuØPõP |õmiß Si©PÚõPÄ®
{ÖÁÚzvÀ £o¯õØÖ£ÁºPÍõPÄ® uªÌ|õk •u»ø©a\º {Áõµn {vUS J¸ |õÒ
Fv¯® ÁÇ[Q²Ò÷Íõ®.

C¢{ø»°Àuõß uªÌ|õk Aµ_ ©zv¯ Aµ_ Gkzu •iøÁ A¨£i÷¯ HØÖ
APÂø»¨£i {Özu®,  Dmi¯ Âk¨ø£ £n©õUSÁx {Özu® ©ØÖ® ö£õxøÁ¨¦ {vUS
Ámi ÂÊUPõk SøÓ¨¦ GÚ EzuµÄPøÍ Áõ› ÁÇ[Q°¸UQÓx.

C¢v¯ ÷u\zvÀ ]» ©õ{»[PÎÀ Fv¯zvÀ SÔ¨¤mh \uÂQuzøu ¤izu® ö\#vh
EzvµÂmhx ÷£õ»÷Á Asøh ©õ{»©õÚ ÷PµÍõ ©õ{»® ©õuzvØS BÖ|õÒ Ãu® 5
©õu[ PÐUS Fv¯zøu ¤iUP EzvµÂmhøu Gvºzx }v©ßÓzvÀ öuõhµ¨£mh ÁÇUS
öuõÈ»õÍºPÐUS \õuP©õP EzvµÁõQ C¸¢uõ¾®, @PµÍ ©õ{» AµŒõ[P® Œmhª¯ØÔ,
HØöPÚ@Á EzuµÂmkÒÍøu A•À£kzvh EÒÍuõP uPÁÀPÒ öu›ÂUQßÓÚ.

©zv¯ Aµ_ £o¯õÍºPÒ 45 »m\zvØS ÷©Ø£m÷hõ¸®, •ßÚõÒ CµõqÁzvÚº
Ah[Q¯ 65 »m\zvØS ÷©Ø£mh K#Åv¯ºPÐ® 18 ©õuzvØPõÚ  APÂø»¨£i {Özv
øÁ¨£uõÀ £õvUP¨£kÁº.

uªÇPzvÀ Aµ_ £o¯õÍºPÒ, ©¸zxÁºPÒ, ö\Â¼¯ºPÒ, PõÁ»ºPÒ, B]›¯ºPÒ ©ØÖ®
K#Åv¯ºPÒ, Sk®£ K#Åv¯ºPöÍÚ 20 »m\zvØS ÷©Ø£m÷hõº £õvUP¨£kÁº.

Dmi¯ Âk¨¦ £n©õUSÁvÀ ©zv¯ Aµ_ £o¯õÍºPÒ 45 »m\® ÷£º £õv¨£øhÁx
÷£õ» uªÇP Aµ_¨ £o¯õÍºPÒ 12 »m\® ÷£º £õvUP¨£kÁº.

uªÌ|õk ªß\õµÁõ›¯zvÀ Aµ\õøn }miUP¨£mhõÀ ªß\õµÁõ›¯zvÀ 85000 ÷£º
APÂø»¨£i {Özu® ©ØÖ® Dmi¯ Âk¨¦ £n©õUSÁvÀ £õvUP¨£kÁº.

C»m\zvØSm£mh K#Åv¯ºPÐ® Sk®£ K#Åv¯ºPÐ® APÂø»¨£i 18 ©õu®
{Özv øÁ¨£õÀ £õvUP¨£kÁº.

ö£õxøÁ¨¦ {v Ámi 0.8 ÂÊUPõk SøÓzxÒÍx® ö£¸® £õv¨ø£ EshõUS®.

SÔ¨£õP Dmi¯ Âk¨¦ £n©õUSÁøu 2003 ® Bsk uªÌ|õk Aµ_ {Özv øÁUP
•¯ßÓ÷£õx, ªß\õµ Áõ›¯zvÀ }miUP •¯ßÓ÷£õx öuõÈØuõÁõ £õxPõ¨¦ AµnõP
C¸¢uuõÀ ªß\õµÁõ›¯zuõÀ {Özu C¯»ÂÀø».

ªß\õµÁõ›¯® C¨¤µa]øÚø¯ G¨£i AqP¨÷£õQÓöuÚ £õº¨÷£õ®.

J¸ Âå¯zøu |õ® PÁÚ©õP £õºUP ÷Ásk®. C÷u C¢v¯ ÷u\zvÀuõß Ji\õ ©õ{»®
EÒÍx, A®©õ{»zvÀ ©¸zxÁºPÒ, ö\Â¼¯ºPÒ, PõÁ»ºPÒ GÚ AøÚÁ¸US® 4 ©õu
Fv¯® •ßÚuõP u¢x öPõ÷µõÚõ uk¨¦ £oø¯ ÷©ØöPõÒÍ ö\õÀQÓõºPÒ.

BÚõÀ uªÇPzv÷»õ ©¸zxÁº, ö\Â¼¯º, PõÁ»º AøÚÁ¸US® APÂø»¨£iø¯
{ÖzxÁx® Dmi¯ Âk¨ø£ £n©õUP uk¨£x® |hUQÓx.

C¢v¯zv¸ |õmiÀ Põº¨£÷µm {ÖÁÚ[PÐUS 1.4 »m\® ÷Põi Á› ö\¾zxÁvÀ
\¾øP, 7.70 »m\® ÷Põi Phß uÒÐ£i, CuØS £»ÚõP 100, 150, 500, 1000, 1500
÷Põi GÚ ]» •u½mhõÍºPÒ ¤µu©º {Áõµn {v AÎzxÒÍÚº Gß£x Áµ»õØÖ
ö\#v¯õP°¸UQÓx.
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©zv¯ ©õ{» Aµ_ £o¯õÍºPÒ ö£õxzxøÓ {ÖÁÚ[PÎÀ £o¯õØÖ÷Áõº ̄ õÁ¸®
J¸|õÒ Fv¯® AÎzuuØS ¤µv £»ÚõP 18 ©õu APÂø»¨£i A®÷£À, Dmi¯ Âk¨¦
£n©õUSÁx •hUP® ©ØÖ® 0.8 ÂÊUPõk Ámi SøÓzx ö£õxøÁ¨¦{v SøÓ¨¦ GÚ
¦v¯ Áµ»õÖ £øhzv¸UQÓx  ©zv¯ ©õ{» Aµ_PÒ. SÔ¨£õP ©zv¯ Aµ_ •u»õÎPÎß
|»® ÷£q® •u»õÎuzxÁ Aµ\õP vPÌQÓx.

öuõÈ»õÍº |» \mh[PÒ 44 I |õßPõP SøÓUP Gkzu •¯Ø]÷¯ ©zv¯ Aµ_
öuõÈ»õÍº Â÷µõu ÷£õUøP øP¯õÒQÓx Gß£x öuÎÁõQÓx.

2020 áÚÁ› 8® ÷uv ÷u\® •ÊÁx® |øhö£ØÓ 24 ©o ÷|µ ÷Áø» {Özuzvß
Gvöµõ¼¯õP |õ® £o¯õØÖ® ªß\õµzöuõÈ¼øÚ Sø»UP Gkzu |hÁiUøP \Ø÷Ó
{ßÔ¸¢uõ¾® «sk® uø»yUP öuõh[Q°¸UQÓx.

ªß\õµ \mh® 2003I ªß\õµ \mh v¸zu 2020 öPõsk Áµ P¸zx ÷Pmk ©zv¯
ªßxøÓ Aø©a\P® AÝ¨¤¯ Piu®, öPõ÷µõÚõ Ea\©õP |õmøh uõUQU öPõsi¸US®
@|µzvÀ  ©zv¯ Aµ]Ýøh¯ C¢u Â¢øu¯õÚ öŒ¯À Ãk £ØÔ G›²®÷£õx ¦øP¨£uØS
ö|¸¨¦ ÷Pm£x ÷£õ» Aø©¢xÒÍx.

£»uµ¨¤¾® |õ® Em£h Gvº¨¤øÚ £vÄ ö\#u ¤ßÚº áüß 5® ÷uvUS Jzv
øÁzxÒÍx ©zv¯ Aµ_.

Czv¸zu®  A©¾US Á¢uõÀ Â{÷¯õPzøu ÷©¾® £» P®ö£ÛPÍõP ¤›zx
uÛ¯õ¸US uõøµ Áõº¨£º.

uÛ¯õº EØ£zvUS® Â{÷¯õPzvØS® ÁÈÁSUS®.

ªßPmhn® E¯¸®,  C»Á\ ªßCøn¨¦ ÂÁ\õ¯zvØS QøhUPõx.

|PµzvØS® Qµõ©zvØS® ªß Cøn¨¦ ö£ÖÁv¾® ªß Pmhnzv¾® ªP¨ö£›¯
÷ÁÖ£õk C¸US®.

£oUPõ¼°h[PÒ {µ¨£õx JÈUP¨£mk J¨£¢u •øÓ £oPÒ ÷©÷»õ[S®.

|©x ªß EØ£zv {ø»¯[PøÍ £i¨£i¯õP ‰kÁõºPÒ.

öuõÈØ\[P ö\¯À£õkPøÍ •hUP •øÚÁõºPÒ.

\¾øPPøÍ £Ô¨£õºPÒ.

HP÷£õP E›ø© uÛ¯õº •u»õÎPÎß Pµ[PÐUS ö\À¾® A£õ¯® HØ£k®.

ªß\õµ \mh® 2003, ªß\õµ öPõÒøP 2005 ©zv¯ ©õ{» JÊ[S •øÓ
Bøn¯[PÒ EÒÍ ÷|µzvÀ £õv¨¦P÷Íõk ÂÎ®¤À {ßÖ £o¯õØÖQ÷Óõ®.

Põ¼°h[PøÍ §ºzv ö\#ÁvÀ uõ©u®.

£uÂ E¯ºÄ AÎ¨£vÀ }v ©ßÓ EzuµÄPøÍ ©vUP uÁÖuÀ.

Áõ›¯ Âv•øÓPøÍ ußÛaø\¯õP ©õØÖuÀ E¯º©mh AvPõ›PÎß
Â¸¨£zvØ÷PØ£ £uÂPøÍ JÈzuÀ ÷£õßÓ {ø»PÒ J¸¦Ó®.

BÖ©õu Põ»zvØS ÷©»õP £n¨£¯sPÒ £mkÁõhõ CÀ»õu {ø».

Áõ›_US ÷Áø» ÁÇ[SÁvÀ }v©ßÓ EzuµÄPøÍ A©À£kzuõ©À ¦ÓUPo¨£x.
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J¨£¢u öuõÈ»õÍºPøÍ {µ¢uµ¨£kzu öuõhº •¯Ø] Gkzx® ¦ÓUPo¨ø£÷¯
öPõÒøP¯õP öPõsi¸¨£uõÀ, £»ÚÎUPõu {ø»ö¯Ú öuõh¸®÷£õx ÷©Øö\õßÚ ªß\õµ
\mh v¸zu® 2020 |øh•øÓUS Á¢uõÀ GßÚ BSö©Ú £õ¸[PÒ.

öPõ÷µõÚõ ÷|õ#öuõØÖ Põ»zvÀ Azv¯õÁ]¯ £oø¯ ÷©ØöPõsh v¸a], ug\õÅº,
Põg]¦µ® ªßvmh[PÎÀ Â£zvÀ £õvUP¨£mk E°›Ç¢u ÷uõÇºPÐUS Ãµ ÁnUP®
ö\¾zvk÷Áõ®.

öPõ÷µõÚõ uõUSuÀ EÒÍ ÷|µzvÀ Azv¯õÁ]  ̄£oø  ̄©mk® ÷©ØöPõÒÍ Áõ›¯®
EzuµÂmk® ÷uÛ ªßÁmhzvÀ DCW £oPöÍÀ»õ® ö\#¯ö\õÀ¼ £oö\#v¸UQÓõºPÒ.

{µ¢uµ öuõÈ»õÍºPÐ® J¨£¢u öuõÈ»õÍºPÐ® \‰P CøhöÁÎ°ßÔ £ÇÛaö\mi
GßÓ ªß¤›Ä A¾Á»PzvØSm£mh ªÀ JßÔÀ £o ö\#v¸UQÓõºPÒ.

÷©Ø£õºøÁ ö£õÔ¯õÍº PÁÚzvØS öPõsk ö\ßÓõÀ ³Û¯ÝUS ÷ÁÖ ÷Áø»
CÀø»¯õ Gß£x ÷£õ» AvPõµzøu £¯ß£kzv ÷£]¯uõP uPÁÀPÒ öu›ÂUQßÓÚ.

Cx ÷£õßÓ ö\¯ÀPöÍÀ»õ® B÷µõUQ¯©õÚuõPõx Gß£x ©mk©À»; öuõÈ»õÍº
PøÍ¨ £ØÔ PÁø» öPõÒÍõu {ºÁõP©õP ©õÔ Á¸QÓx Gß£uØS Euõµn©õQÓx.

ªß\õµ Áõ›¯zvÀ £o¯õØÖ® J¨£¢u öuõÈ»õÍºPøÍ ¹. 380/& Fv¯zvØS
£oUP©ºzu ÷Põ›ÚõÀ AøuU PsköPõÒÍõ©À C¸¢xöPõsk vjöµÚ  Áõ›¯zvÀ
Põ¼¯õP EÒÍ £uÂPøÍ K#Ä ö£ØÓÁºPøÍU öPõsk {µ¨¤hÄ® EuÂ¯õÍº •uÀ
ö\¯Øö£õÔ¯õÍº Áøµ 300 ©ØÖ® 400 ¹£õ# vÚUT¼US BÒ ÷\ºUP Áõ›¯®
EzuµÂmk ÷P¼US›¯uõP BUQ²ÒÍx .

C¨£i£mh {ø»PÒ öuõh¸©õÚõÀ ö£ØÓ E›ø©PøÍ £õxPõUP •i²©õ? ÷©¾®
E›ø©ø¯¨ ö£Ó •i²©õ? GßÓ Aa\® ÷©÷»õ[SQÓx.

ÁÇUP©õP EØ\õP©õP öPõshõk® ÷©vÚzvÀ v¯õQPÐUS Ag\¼²® ÁnUP•®
ö\¾zv öPõi÷¯ØÔ |©x ÷Põ›UøPPøÍ²® •Ç[Q FºÁ»® ö£õxUTmhö©Ú ]Ó¨£õP
|h¨£x ÷£õ» CÆÁõsiÀ |hzvh C¯»õuuõÀ \‰P CøhöÁÎ ¤ß£ØÔ ¤›ÄPÒ ÷uõÖ®
K›¸Áº ö\ßÖ  öPõi÷¯ØÔ ÷©vÚzøuU Pøh¤i¨÷£õ®.

* Áõ›¯zvß |hÁiUøPPÎÀ ©õØÓ® öPõsk Áµ

* ©zv¯ ©õ{» Aµ_PÎß öuõÈ»õÍº Â÷µõu ÷£õUøP •Ô¯izvh

* Põ¼°h[PøÍ {µ¨¤h

* J¨£¢u öuõÈ»õÍº {µ¢uµ® ö£ØÔh

* ªß\õµ \mh v¸zu® 2020 I v¸®ö£Ó øÁzvh

* ªß\õµÁõ›¯zøu ö£õxzxøÓ°÷»÷¯ £õxPõzvh

* öuõÈØ\[P A[RPõµ® öuõÈ»õÍºPÒ u¸® A[RPõµ® Gß£øu {¸¤zvh

* Kµo°À JßÖ£k÷Áõ® E›ø©US SµÀöPõk¨÷£õ®

AøÚÁ¸US® ¦µm]Pµ©õÚ ÷©vÚ ÁõÌzxPÒ.
ÁõÌzxPÐhß,

(A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

TANGEDCO - Review the Staff pattern in Non-workload areas like Expenditure side, Secretariat
Branch, Administrative Branch, Accounts Branch, Audit Branch and Technical Branch in Head
Quarters offices and TANTRANSCO offices (110 KV, 230 KV, 400 KV Substations etc.,) - Consti-
tution of Committee - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(Per.) CMD TANGEDCO Proceedings No. 78, Dated : 05.05.2020

Chithirai 22,
Sarvari Varudam,
Thiruvalluvar Aandu 2051
Read :-

i) (Per.) CMD TANGEDCO Proceedings No. 145, (SB) Dated 06.06.2017.
ii) (Per.) CMD TANGEDCO Proceedings No. 224, (SB) Dated 07.12.2019

*****
PROCEEDINGS :-

In the Board’s Proceedings first read above orders were issued for constitution of Committee
to demarcate the No. of employees in the Non-Work load areas like Expenditure side and Adminis-
trative Sections in Distribution Circles, Generation Circles and Project Staff in Central offices.

2. In the Board’s Proceedings second read above orders were issued for constitution of
Wage Revision Committee to negotiate with the unions on the Revision of Pay Matrix, Work
allocations and Staff pattern to be effective from 01.12.2019.

3. The Wage Revision Committee has suggested to review the staff pattern in Non-work
areas like Expenditure side, Secretariat Branch, Administrative Branch, Accounts Branch, Audit
Branch and Technical Branch in Head Quarters offices and TANTRANSCO offices (110 KV, 230
KV, 400 KV Substations etc.,).

4. Accordingly, it has been decided to constitute a committee to review the staff pattern in
Non-work areas like Expenditure side, Secretariat Branch, Adminsitrative Branch, Accounts
Branch, Audit Branch and Technical Branch in Head Quarters offices and TANTRANSCO offices
(110 KV, 230 KV, 400 KV Substations etc.,) with the following members :-

I. HEAD QUARTERS / TANGEDCO
For Technical Branch :-

1. Chief Engineer / Planning (Chairman of the Committee)
2. Chief Engineer / Information & Technology
3. Assistant Executive Engineer / ERP / Information & Technology

@Áø» £QºÄ J¨£¢uzvÀ Áµõu £SvPÐUS @Áø»z ußø©
©ØÖ® £uÂPÒ SÔzx Aø©UP¨£mh SÊ
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The above committee will study the entire branches under the control of Director / Distribu-
tion / TANGEDCO.

For Generation Side :-
1. Chief Engineer / Private Power Projects (Chairman of the Committee)
2. Superintending Engineer / Gas Turbine Schemes

The above committee will study the entire branches under the control of Director / Genera-
tion / TANGEDCO.

For Civil Side :
1. Executive Engineer / Civil - II

The above committee will study the entire civil areas under the control of Director / Genera-
tion / TANGEDCO.

For Project Side :-
1. Chief Engineer / Projects - II (Chairman of the Committee)
2. Superintending Engineer / Civil

The above committee will study the entire branches under the control of Director / Projects
/ TANGEDCO.

For Secretariat Branch :-
1. Deputy Secretary / TANTANSCO (Chairman of the Committee)
2. Under Secretary/O&M-I
3. Section Officer (A-8 Section)

The above committee will study the entire sections of Secretariat Branch.

For Administrative Branch :-
1. Chief Engineer / Personnel (Chairman of the Committee)
2. Senior Personnel Officer / Recruitment

The above committee will study the entire sections of Administrative Branch.

For Accounts Branch :-
1. Chief Financial Controller / General (Chairman of the Committee)
2. Financial Controller / General
3. Deputy Financial Controller / Funds

The above committee will study the entire sections under the control of Director / Finance /
TANGEDCO.

For Audit Branch :-
1. Chief Internal Audit Officer (Chairman of the Committee)
2. Deputy Chief Internal Audit Officer / Pension
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The above committee will study the entire sections of Audit Branch.

II. TANTRANSCO OFFICES :

For Operations Side :-
1. Chief Engineer / Grid Operation (Chairman of the Committee)
2. Superintending Enginer / Operation / Korattur
3. Executive Engineer / Operation / Pasumalai

The above committee will study the entire branches under the control of Director / Operation
/ TANTRANSCO.

For Transmission side (Field Office) :-
1. Chief Engineer / Transmission Project / Trichy (Chairman of the Committee)
2. Superintending Engineer / GCC / Coimbatore

The above committee will study the entire field offices under the control of Director / Trans-
mission  Project / TANTRANSCO.

For Transmission and P & C Office / TANTRANSCO :-
1. Superintending Engineer / Transmission - III (Chairman of the Committee)
2. Executive Engineer / Protection and Communication / Chennai

The above committee will study the entire sections under the control of Director / Transmis-
sion Project / TANTRANSCO.

For Accounts Side / TANTRANSCO :-
1. Financial Controller / Finance & Accounts (Chairman of the Committee)
2. Financial Controller / Revenue & Purchase

The above committee will study the entire sections under the control of Director / Finance /
TANTRANSCO.

For Audit Side / TANTRANSCO :-
1. Senior Deputy Chief Internal Audit Officer / TANTRANSCO

The above committee will study the entire sections under the control of Director / FInance /
TANTRANSCO.

5. The Non-Work load Committee will study in depth of No. of employees required in the
Expenditure side, Secretariat Branch, Administrative Branch, Accounts Branch, Audit Branch
and Technical Branch in Head Quarters offices and TANTRANSCO offices (110 KV, 230 KV, 400
KV Substations etc.,) and to suggest its recommendations.  The said committee will submit its
report on 30.06.2020.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)
S. VINEETH

SECRETARY (A/c)
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(TECHNICAL BRANCH)

Office of the Director (Distribution)
TANGEDCO

Memo. No. SE/RE&I(D)/EE/RE/A1/F.Agri addl. load/D.188/20, dt. 13.05.2020.

Sub : TANGEDCO - Agriculture service connection - effecting new additional
load - under Tatkal new additional load scheme - GO issued from GOTN
- implementation instruction issued - Reg.

Ref : G.O. (Ms) No. 19, Energy (C1) Department dt. 11.05.20.
****

The government of Tamilnadu has issued orders vide ref cited for a new scheme called
“Tatkal New Additional Load Scheme” for effecting new additional loads in the existing agri-
culture service connections.

IN this regard, for effective implementation of the above scheme, the following instructions
are hereby issued.

1. This scheme is to be called as “Tatkal New Additional Load Scheme - Piolot
Scheme 20-21”.

2. This scheme is for willing existing agriculture consumers who apply for new additional
load upto a maximum of 15 HP including the sanctioned load (Already sanctioned load + addi-
tional load now proposed should not exceed 15 HP) provided the Distribution Transformer has
adequate spare load capacity to effect the additional load.  Sanctioned load only is to be taken into
account for assessment of spare capacity of the DT.

3. Diversity factor of 1 is to be maintained at all times for calculation of loading of trans-
former.

4. The willingness from the consumer duly mentioning the sanctioned load, additional load
required with aggregate load not exceeding 15 HP including the sanctioned load, whether involv-
ing name transfer and acceptance to pay the prescribed one time charges within 30 days shall
be obtained.

5. The willingness letter from the consumer is to be received at Division office upto
30.06.2020 only.

ÂÁŒõ¯ ªß Cøn¨¦ öuõhº£õÚ & AµŒõønø¯ }mizx
ªßŒõµ Áõ›¯zvß EzuµÄ
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6. Willingness letter from the existing agriculture consumer should be entered in a sepa-
rate register with a senioirty number in the Executive Engineer / O & M office.  The consumer
should sing in the register and acknowledgement for having received the willingness letter should
be given to the consumer duly mentioning the seniority number.  This priority should be main-
tained for assessing the adequacy of DT capacity.

7. The received willingness letter should be forwarded to the concerned Section Officer
for assessing the availablility of the spare load capacity of the concerned Distribution Trans-
former strictly as per received willingness seniority.  The load adequacy of the DT is to be person-
ally verified by the concerned Section Officer and should be duly counter checked by the AEE
concerned, only based on the sanctioned load as on 11.05.2020.  Whether the spare capacity to
accommodate the additional load is adequate / not adequate is to be jointly reported by AEE & AE
to the EE / O & M within a week on receipt of the intimation from the concerned EE / O&M.

8. Based on the field report, if the Distribution Transformer is having adequate load
capacity to accommodate the additional load requested by the consumer, then the EE / O&M
will address the consumer within a week, requesting him to report with the details in 10(a) (or)
10(b).

9. All intimations to be consumer should be sent through registered post with
acknowledgement.

10. EE/O & M shall intimate therein clearly to the consumer that the following are the re-
quirements for registration of the additional load application, entering motor and capacitor readness
within 30 days from the date of receipt of intimation letter.

a) For cases involving no name transfer : (Consumer is to report to Section Officer di-
rectly).

(1) Form for agriculture service connection application in Form 2 without VAO certifi-
cation shall be obtained.

(2) Rs. 100/- towards Registration cum processing charges + Rs. 18/- towards GST.

(3) One time charges @ Rs. 20,000/HP or part thereof of the additional load.

b) For  cases involving name transfer : (consumer is to report to EE / O &M0

(1) Necessary name transfer is to be compelted first by EE / O&M and should be
intimated to concerned Section Officer.

(2) Form for agriculture service connection application in Form 2 without VAO certifi-
cation shall be obtained.

(3) Rs. 100/- towards Registration cum processing charges + Rs. 18/- towards
GST.

(4) One time charges @ Rs. 20,000/HP or part thereof of the additional load.

c) No other documents shall be insisted.
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11. All the above mentioned amounts should be paid in one time by the consumer at the
concerned section office.  After that the date of payment will be the seniority for effecting addi-
tional load.

12. The section officer after due scrutiny of documents mentioned in 10 (a & b) shall regis-
ter the additional load application as mentioned in para 11 and accept the motor and capacitor
readiness.

13. The additional load shall be  effected duly observing the procedure in vogue as per the
seniority given in para 11.  Lapses found, if any, will be viewed seriously.

14. In cases where adequate load capacity is not available, the consumer may be informed
accordingly within a week by EE / O & M.

15. The Regional Chief Engineer / Distribution shall give wide publicity, implement and
monitor the “Tatkal New Additional load scheme - pilot scheme-20-21” and send the progress
report to CE/Planning & RC every fortnight.

16. The scheme amount to be collected under Account Code No. : 55-109.

17. The above guidelines shall be adhered to scrupulously at all levels.

18. The receipt of this memo shall be acknowledge to the Chief Engineer / Planning & RC
in the first instance.

(BY THE ORDER OF THE CHAIRMAN AND MANAGING DIRECTOR)

CHIEF ENGINEER / PLANNING & RC
for DIRECTOR (DISTRIBUTION)

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ®

{ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ, PmkøµPÒ,

u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ öŒ#vPøÍ RÌU Psh

•PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,
TNEB G®¨Íõ±ì ö£h@µåß {³ì

39/101, ][Psn öu¸, ]¢uõv›¨@£møh,
öŒßøÚ & -600 002.

& : 9841446621 vvvvv tnebemployeesfederation3600@gmail.com
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ö£Ö|º: |õÒ : 08.05.2020

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,
ö£õ¸Ò : uªÇP Aµ” Bøn & K#Ä ö£Ö® Á¯x 58¼¸¢x 59BP }mi¨¦ & öuõhº£õP...
£õºøÁ : 1. G.O.(Ms) No. 51 Dt. 07.05.2020

2. Proceedings of the certifying Officer - Madras - 4.
Present Thiru N. Shanmugasundram, B.A.B.L., D.S.,
B3/19955/75 Dated 16.6.77

3. Writ petion Nos. 1463, 1530, 1763 of 1966
4. 1969 ® Bsk áüø»z v[PÒ 23 ® |õÒ öuõÈ»õÍº }v ©ßÓ® ö\ßøÚ

(©ØÖ®) 1946 ® Bsk öuõÈÀ \®©¢u©õÚ ÷Áø» Áõ#¨¦ ({ø» BønPÎß)
RÌ ÷©À •øÓ±mk AvPõ› \õßÓÎUP¨£mh {ø» Bøn°À Á.Gs.27.

£õºøÁ (1)À PskÒÍ£i uªÇP Aµ”, Aµ”¨ £o¯õÍºPÒ, B]›¯ºPÐUS®
K#Ä ö£Ö® Á¯øu 58¼¸¢x 59BP ©õØÔ EzuµÂmkÒÍvÀ ö£õxzxøÓ
{ÖÁÚ[PÐUS® ö£õ¸¢x® GÚ SÔ¨¤h¨£mkÒÍx.

uªÌ|õk ªßŒõµ Áõ›¯zvÀ Cx öuõhº£õÚ EzuµÂkÁuØS •ßÚº 1947
öuõÈØ uõÁõ Œmh£i 9A @|õmjì u¢x öuõÈØŒ[P[P@Íõk P»¢x @£]
•iöÁkzvh @Ásk® Gß£øu öu›ÂzxU öPõÒÁ@uõk £õºøÁ (2) EÒÍx
öuõhº£õÚ Â£µ[PøÍ u[PÎß @©»õÚ PÁÚzvØS öPõsk Á¸Q@Óõ®.

Standing Order {ø»¯õÚ ÂvPÒ Ai¨£øh¯õP öPõsk C¯[S® ö£õxz xøÓ
{ÖÁÚ[PÎÀ K#Ä ö£ÖÁuØPõÚ Á¯x {ºn°UP¨£mk £o¯õØÖ@Áõº Aµ” FÈ¯¸US
Cøn¯õP P¸u •i¯õx GßÖ SÔ¨¤mkÒÍøu PÁÚzvÀ öPõÒÍ @Ásk®.

"The industrial workmen cannot be equated to Government servants and the
latter have got special provisions governing their services in the constitution of India"

GÚ@Á uªÇP Aµ]ß AµŒõønø¯ A©À£kzv K#Ä Á¯øu }miUS® •ß öuõÈØ
Œ[P[P@Íõk P»¢x @£] P¸zuÔ¯ 9A @|õmjì ÁÇ[SÁ@u Œ›¯õÚ |øh•øÓ¯õP
Aø©²® Gß£øu u[PÎß PÁÚzvØS «sk® öu›ÂzxUöPõÒÁ÷uõk £õºøÁ (3)À
SÔ¨¤mh }v ©ßÓ ÁÇUSPÎß •iÄPÐ® {ø»¯õøÚø  ̄EÖv¨£kzv wº¨£õQ²ÒÍx

GÚ÷Á Áõ›¯zvß {ø»¯õøÚ ÂvPÎÀ G®©õØÓ® öPõsk Á¸ÁuõQÝ® öuõÈØ
\[P[P÷Íõk P»¢x ÷£] •iöÁkUP ÷Ásk®  Gß£uõÀ Aµ_ AÔÂzxÒÍ K#Ä Á¯x
58 ¼¸¢x 59 GÚ }mi¨ø£ uªÌ|õk ªß\õµ Áõ›¯zvÀ A©À£kzx® •ß ÷©ØPsh
E›¯ ÷©À|hÁiUøPø¯ Gvº£õºUQ÷Óõ®.

K#Ä Á¯x 49 BP E¯ºzv Aµ” AÔÂzuøu |øh•øÓ¨£kzx •ß
@£a” Áõºzøu |hzvhU @Põ› |©x ö£h@µåÛß Piu®

u[PÒ Esø©²ÒÍ
(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº
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uªÌ|õk ªßÁõ›¯ AøÚzx öuõÈØŒ[P Tmhø©¨¦

|õÒ : 11.05.2020
ö£ÖuÀ :

uø»Áº ©ØÖ® @©»õsø© C¯US|º AÁºPÒ,

TNEB Ltd & TANGEDCO, öŒßøÚ & 2.

I¯õ,

ö£õ¸Ò : CÍ{ø» ö£õÔ¯õÍº ªßÛ¯À & Cµshõ® {ø» & Ez@uŒ •ußø©
£mi¯À öÁÎ±k & Áõ›¯ £o Âv°ß £i {ºn¯® öŒ#¯¨£hõux
& }v©ßÓ wº¨ø£²® ö£õ¸m£kzuõux & AøÚzx öuõÈØŒ[P[PÐ®
TmhõP öPõÒøP Ÿv¯õÚ Bm@Œ£øn öu›ÂUP¨£mhx PÁÚzvÀ
öPõÒÍõø© & CÖv •ußø©¨ £mi¯À öÁÎ°mkÒÍx & CÍ{ø»
ö£õÔ¯õÍº ªßÛ¯À & •uÀ {ø» £uÂUS uSv AÔUøP @PmP¨£mk
£uÂ E¯ºÄ ÁÇ[Qh |hÁiUøP GkUP¨£mk Á¸Áx & ‰zu
öuõÈ»õÍºPÒ ©zv°À Pk® Av¸¨v & öuõÈØŒ[P[PÐhß @£a”
Áõºzøu |hzv J¸ öPõÒøP •iÄ Gkzu ¤ß¦ •ußø© {ºn¯®
öŒ#¯Ä® }v©ßÓzvß J¨¦uÀ ö£ØÓ ¤ÓS CÍ{ø»  ̈ö£õÔ¯õÍº •uÀ
{ø» £uÂ E¯ºÄ ÁÇ[QhÄ® |hÁiUøP @©ØöPõÒÍ @PmkU
öPõÒÁx öuõhº£õP...

£õºøÁ : 1. W.P.(MD) No. 20714 of 2015 - Order Dated 25.07.17
2. W.A.(MD) No. 1227 of 2018 - Order Dated 02.07.19.
3. CE/P’s Memo No. 098488/4114(A)/G-12/G-122/2018-4

dt. 19.10.2019 (393 Nos.)
4. CE/P’s Memo No. 098488/4114(A)/G-12/G-122/2018-4

dt. 19.10.2019 (1364 Nos.)
5. CE/P’s Lr. No. 075171/191/G-1/G-1(2)/2019-5, dt. 16.11.2019

(Suitability rep called)
6. ªßÁõ›¯ AøÚzx Œ[P Tmhø©¨¦ Piu |õÒ : 03.02.2020

7. CE/P’s Memo No. 024900/722/G.12/G.122/2020, dt. 08.04.2020

*****

uø»Áº AÁºPÎß PÛÁõÚ £›^»øÚUS, ÁnUP®.

CÍ{ø» ö£õÔ¯õÍº ªßÛ¯À Cµshõ® {ø» £uÂ°À C¸¢x CÍ{ø»
ö£õÔ¯õÍº ªßÛ¯À •uÀ {ø» £uÂUS £uÂ E¯ºÄ ÁÇ[SÁx ©ØÖ® xßø©
{ºn¯® SÔzx öuõhµ¨£mh ÁÇUQÀ £õºøÁ 1&À SÔ¨¤mh E¯º}v©ßÓ EzvµÂÀ

CÍ{ø» ö£õÔ¯õÍº 2® {ø»°¼¸¢x £uÂ E¯ºÄ SÔzx ¦v¯ Áøµ•øÓ
{ºn°UP öuõÈØŒ[P[PÒ TmkU SÊÂß Œõº¤À Piu®
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£õµõ 11&À RÌUPshÁõÖ öu›ÂUP¨£mkÒÍx u[PÎß @©»õÚ PÁÚzvØS öPõsk
Áµ Â¸®¦Q@Óõ®.

It is an admitted case that the post of JE-Gr-I is a promotional post from the feeder
category of Junior Engineer Grade - II, Which has already been filed up in the ratio of 3:1
between the diploma holders and non-diploma holders.  It is also an admitted case that the
ratio of 3:1 is not applicable for further promotion to the post of Junior Engineer Grade-I.
But the date of appointment in the feeder category of Junior Engineer Grade - II will be the
crucial date to be taken into account by the first respondent at the time of preparing the
common seniority list among the Junior Engineer Grade - II for further promotion from the
post of Junior Engineer Grade - II to the post of Junior Engineer Grade - I.

C¢u }v©ßÓ EzvµøÁ µzx öŒ#vh @Ásk® GßÖ i¨Í@©õ £izuÁºPÒ
Œõº¤À ©xøµ E¯º}v©ßÓ iÂŒß ö£g]À @©À•øÓ±k öŒ#¯¨£mk AÆÁÇUS®
Ph¢u 02.07.2019 AßÖ ÂŒõ›UP¨£mk ÁÇ[P¨£mh wº¨¤À @©À•øÓ±k  uÒÐ£i
öŒ#¯¨£mh@uõk |õßS Áõµ Põ»zvØSÒ ¦vuõP Ez@uŒ •ußø©¨ £mi¯À
öÁÎ°mk £õvUP¨£mhÁºPÎh® Bm@Œ£øÚPøÍ ö£ØÖ @©ØPsh wº¨¤ß
Ai¨£øh°À £›^¼zx CÖv •ußø©¨ £mi¯À öÁÎ°k©õÖ EzvµÂmhx.

Cuß Ai¨£øh°À £õºøÁ 3&ß £i 393 |£ºPÐUS® £õºøÁ 4&ß £i 1364
|£ºPÐUS® Ez@uŒ •ußø©¨ £mi¯À ªßÁõ›¯ {ºÁõPzuõÀ öÁÎ°h¨£mhx.
CvÀ i¨@Íõ ©ØÖ® i¨Í@©õ AÀ»õuÁºPøÍ 3:1 GßÓ ÂQuõaŒõµzvÀ øÁzx {ºn¯®
öŒ#¯¨£kÁuõP TÔ öÁÎ°h¨£mhx.

JÆöÁõ¸ Bsk® S¸]¯À @uvø¯ Ai¨£øh¯õP øÁzx uSv AÔUøP @Põ¸®
ö£õÊx Áõ›¯ £o ÂvPÎß£i Cµsk BskPÒ AÝ£Á® CÀ»õu {ø»°À JE-
II Gr - BP @uºÄ öŒ#¯¨£hõu i¨Í@©õ £izuÁºPøÍ ¤ß@uv°À £oÂvPÎß £i
uSv ö£ØÖ @uºÄ öŒ#¯¨£mhÁºPøÍ •ußø©°À •ßÚõÀ ö£õ¸zv²®, Áõ›¯
£o ÂvPÎß£i BÖ BskPÒ £o AÝ£Ázxhß uSv²ÒÍÁµõP 2009 & Bs@h
JE - Gr. II - BP @uºÄ öŒ#¯¨£mh i¨Í@©õ AÀ»õuÁºPøÍ •ußø©°À ¤ßÚõÀ
ö£õ¸zxÁx Gß£x HØ¦øh¯uõP CÀø» Gß£@uõk, @©ØPsh }v©ßÓ EzvµøÁ²®
«Ô¯ öŒ¯»õP@Á P¸xQ@Óõ®.

i¨@Íõ AÀ»x i¨Í@©õ AÀ»õuÁºPÐUöPßÖ uÛzuÛ •ußø©¨ £mi¯À CÀ»õu
{ø»°À CÆÁõÖ •ußø© ö£õ¸zu®     (Inter-se-Seniority) öŒ#xÒÍx Áõ›¯ £o Âv
Gs 97, 98&ØS GvµõP EÒÍx.

C¢{ø»°À £õºøÁ & 5ß £i CÍ{ø»¨ ö£õÔ¯õÍº •uÀ {ø»¨ £uÂUS uSv
AÔUøP²® C@u •ußø©¨ £mi¯ø» øÁzx @PmP¨£mhx.

C¢{ø»°À CÆÂŒ¯® SÔzx •ußø© £õvUP¨£mhÁºPÎß Œõº£õP Bm@Œ£øÚU
Piu[PøÍ²® uø»ø©¨ ö£õÔ¯õÍº £o¯ø©¨¦ AÁºPÐUS AÝ¨¤ øÁzx øÁzx
EÒÍÚº.  A@u@£õ» AøÚzx öuõÈØŒ[P ¤µv{vPÐ® P»¢x @£] CÍ{ø»¨
ö£õÔ¯õÍº Cµshõ® {ø» £o¯õÍºPÐUPõÚ •ußø© {ºn¯® SÔzx Áõ›¯®
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GkzxÒÍ •iÄPÒ Áõ›¯ ÂvPÐUS® E¯º}v©ßÓ EzvµÂØS® •µnõP C¸¨£øu
”miUPõmi Ph¢u 03.02.2020 AßÖ £õºøÁ 5&À Psh Piu® Áõ°»õP u[PÎh®
Á¼²Özu¨£mhx. A¨ö£õÊx uõ[PÐ® JÆöÁõ¸ Bsøh²® PnUQÀ öPõskuõß
•ußø© {ºn¯® öŒ#Á@u Œ›¯õÚx GßÖ®, BÚõÀ ªßÁõ›¯zvÀ Ph¢u Põ»zvÀ
C¨£izuõß •ußø© {ºn¯® öŒ#x Á¸Áøu |øh•øÓ¨ £ÇUP©õP EÒÍx GßÖ®,
GÚ@Á }v©ßÓzvß ‰»® wº¨¦ Á¢uõÀ AuÚi¨£øh°À •ußø© ©õØÔ¯ø©UP¨
£k® GßÖ öu›ÂzwºPÒ.

A¨ö£õÊx AøÚzx öuõÈØŒ[Pz uø»ÁºPÐ® }v©ßÓ wº¨¦ Á¸®Áøµ @uºÄ¨
£mi¯À J¨¦uÀ AÎ¨£øu {Özv øÁzvh @PmkU öPõshøu uõ[PÐ® HØÖU
öPõsjºPÒ. BÚõÀ uØ@£õx @uºÄ¨ £mi¯À J¨¦uÀ AÎ¨£uØPõÚ £oPÒ |øhö£ØÖ
Á¸ÁuõP öŒ#vPÒ öÁÎ¯õQ EÒÍuõ¾®, £õºøÁ 7&ß £i Tku»õP 1748 @£ºPÐUS
Ph¢u Põ» |øh•øÓ¨£i •ußø©¨ £mi¯À öÁÎ°mhv¾®, 2014&B® BsiÀ
öuõÈÀ~m£ EuÂ¯õÍµõP £o°À @Œº¢x, 2018&® BsiÀ CÍ{ø»¨ ö£õÔ¯õÍº
Cµshõ® {ø»¯õP £uÂ E¯ºÄ ö£ØÓÁºPÎß •ußø©US¨ ¤ßÚõÀ 2009, 2010&®
BskPÎ@»@¯ CÍ{ø»¨ ö£õÔ¯õÍº Cµshõ® {ø»¯õP £uÂ E¯ºÄ ö£ØÓÁºPøÍ
•ußø© {ºn¯® öŒ#x öÁÎ°mkÒÍx SÇ¢øu ¤Ó¨£uØS •ß@£ £õP® ¤›zx
øÁzu Pøu¯õP Áõ›¯® öŒ¯À£mkÒÍøu@¯ Cx PõmkQÓx.

@©¾® £» BskPÍõP 110 @P.Â. xøn ªß {ø»¯ •øÓ¨£o £õºUP BmPÒ
CÀ»õ©À B°µUPnUPõÚ Põ¼°h[PÒ C¸¢u @£õv¾®, @Áø»¨£Ð J¨£¢uzvØS
A¨£õØ£mk Aº£o¨¦ Enº@Áõk £o¯õØÔ Á¸® ‰zu öuõÈ»õÍºPÒ ©zv°À
öPõ¢uÎ¨£õÚ ©Ú{ø» HØ£mkÒÍx.

GÚ@Á uø»Áº AÁºPÒ CÆÂå¯zvÀ ]Ó¨¦ PÁÚ® öŒ¾zv C¨¤µaŒøÚø¯ ”‰P©õP
•iÄUS öPõsk Á¸® @|õUQÀ RÌUPsh BUP¨ §ºÁ©õÚ |hÁiUøPPøÍ Gkzvh
@Ásk©õ# @PmkU öPõÒQ@Óõ®.

1) JE-II-Gr. £uÂUS £uÂ E¯ºÄ ÁÇ[Qh3:1 GßQÓ ÂQuõaŒõµzvß£i @uºÄ
öŒ#¯¨£h @Ásk® GßÖ £oÂv°À TÓ¨£mkÒÍ@u uÂµ •ußø©¨
ö£õ¸zu® GÆÁõÖ öŒ#¯¨£h @Ásk® GßÖ Áõ›¯ £oÂv°À CÀø»
GßÓ {ø»°À, |øh•øÓ¨ £ÇUPzvß Ai¨£øh°À •ußø© {ºn¯®
öŒ#ÁuõP Áõ›¯® TÖÁx Œmh¨£i HØ¦øh¯ P¸zuõP CÀø».  £oÂv°À
SÔ¨¤h¨£hÂÀø» GßÓ {ø»°À J¸ öPõÒøP •iÄ Gkzvh @Ásk®
GßÓõÀ {ºÁõP® AøÚzx öuõÈØŒ[P[PÎh® EhÚi¯õP AøÇzx¨ @£]@¯õ
AÀ»x GÊzx¨§ºÁ©õP P¸zxUPøÍ ö£Ø@Óõ Auß£i J¸ öPõÒøP •iøÁ
Gkzvh @Ásk® GßÖ @PmkU öPõÒQ@Óõ®.

2) ªßÁõ›¯zvÀ Ph¢u Põ»zvÀ £À@ÁÖ Âå¯[PÒ }v©ßÓzvÀ ÁÇUSPÍõP
{¾øÁ°À C¸¢u {ø»°À AÆÂŒ¯® SÔzx ªßÁõ›¯z öuõÈØ
Œ[P[PÎøh@¯ @£a”Áõºzøu |hzv J¨£¢u® Põn¨£mk AÁØøÓ
}v©ßÓzvß J¨¦uÀ ö£ØÖ öŒ¯À£kzv EÒÍøu²® u[PÎß @©»õÚ
PÁÚzvØS öPõsk Á¸Q@Óõ®. A@u @£õ» C¢u ÂŒ¯zv¾® }v©ßÓzvÀ
ÁÇUS C¸¢uõ¾® öuõÈØŒ[P[PÐhß @£a”Áõºzøu |hzv Auß •iøÁ
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}v©ßÓzvh® öu›Âzx EzvµÄ ö£ØÖ ¤ßÚº £oÂv°À @Œºzvh
@Ásk® GßÖ @PmkU öPõÒQ@Óõ®.

3) CÍ{ø»¨ ö£õÔ¯õÍº •uÀ{ø»¨ £uÂPøÍ £uÂ E¯ºÂß ‰»® {µ¨¤h
C¯»õ©À 2000&zvØS® @©Ø£mh Põ¼°h[PÒ {»Â Á¸ÁuõÀ ö£õx©UPÒ
@ŒøÁ Pkø©¯õP £õvUP¨£kÁuõP TÔ AÁŒµ ÁÇUPõP ÂŒõ›zvh E¯º}v©ßÓz
vh® ªßÁõ›  ̄{ºÁõP® @PmkU öPõÒÍ @Ásk® GßÖ @PmkU öPõÒQ@Óõ®.

4) @©¾® C¨¤µaŒøÚ SÔzx J¸ öPõÒøP •iÄ Gkzvk® ÁøP°À
öuõÈØŒ[P[P@Íõk @£a”Áõºzøu |hzv ”‰P wºÄ Psk öuõÈÀ Aø©v
HØ£kzv¯ ¤ÓS CÍ{ø»¨ ö£õÔ¯õÍº •uÀ{ø» £uÂPøÍ {µ¨¤k®
|hÁiUøPPøÍ Gkzvk©õÖ® @PmkU öPõÒQ@Óõ®.

5) Áõ›¯® ¤›Ä A¾Á»P¨ £oPÒ £õvUP¨£kÁuõP P¸v EhÚi¯õP CÍ{ø»¨
ö£õÔ¯õÍº •uÀ {ø»¨ £uÂPÒ {µ¨¤h @Áskö©ßÓõÀ •ußø©¨
£mi¯À SÔzu ŒºaøŒPÐUS ¤ßÚõÀ wºÄ Põs£uõP •iÄ öŒ#x Âmk
(Põ¼°h® AvP® C¸UQßÓ PõµnzvÚõÀ) 2015&® BskÁøµ CÍ{ø»¨
ö£õÔ¯õÍº Cµshõ® {ø»¯õP £uÂ E¯ºÄ ö£ØÖÒÍ AøÚzx i¨Í@©õ
©ØÖ® i¨Í@©õ AÀ»õuÁºPÐUS uSv AÔUøP ö£ØÖ CÖv öŒ#x £uÂ
E¯ºÄ ÁÇ[Qk©õÖ @PmkU öPõÒQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ

uªÌ|õk ªßÁõ›¯
hõUhº A®@£zPõº
G®Íõ±ì Œ[P®

TNEB G®£Íõ±ì
ö£h@µåß

uªÌ|õk ªßÁõ›¯
£ÁÚº CßâÚ¯ºì

BºPøÚ@ŒŒß

uªÌ|õk ªß
FÈ¯º Põ[Qµì

TNEB öuõÈ»õÍº
ö£õÔ¯õÍº IUQ¯

Œ[P®

£õµw¯ ªß
FÈ¯º Œ®@©ÍÚ®

uªÌ|õk ªßÁõ›¯
Amøh¨ £mi¯À
öuõÈ»õÍº Œ[P®

ªßŒõµ ¤›Ä
Asnõ öuõÈØ

Œ[P®

uªÌ|õk ªßÁõ›¯
áÚuõ öuõÈ»õÍº

Œ[P®

TNEB I.Gß.i².].
(@ŒÂ¯º)

TNEB I.Gß.i².].
(”Áºnµõä)

 uªÌ|õk
ªßŒõµ öuõÈ»õÍº

Œ®@©ÍÚ®

TNEB PnUPõ¯º
PÍz öuõÈ»õÍº

Œ[P®

uªÌ|õk ªßPÇP
öuõÈ»õÍº

•ß@ÚØÓ Œ[P®

uªÌ|õk ªß
FÈ¯º ©zv¯

Aø©¨¦
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13.05.2020
To

1. The Chairman - cum - Managing Director,
TANGEDCO, Chennai - 2.

2. The Joint Managing Director,
TANGEDCO, Chennai - 2.

Respected Sir,

SUB : Creation of new post of undersecretary relating to Secretariat Branch
instead of senior administrative officer for looking after the court cases
of TANGEDCO in Madurai Branch court - deviation in principles and
procedure hither to adapting - retentionof the post of senior administra-
tive officer by cancelling new post - requesting of -

Ref : 1. (Per) CMD TANGEDCO Proceedings No. 78 (Adm. Br) Dt. 23/05/2014
2. Memo (Per) No : 004530/38/G39/G393/2020 Dt. 25/02/2020
3. (Per) CMD TANGEDCO Proceedings No. 84 (SB) Dt. 08/05/2020

In the CMD Proceedings in the reference 3 read above sanction was accorded for creation
of one post of Undersecretary / court cases Madurai, under administrative control of secretariat
branch for the period of one year to look after the court cases related to TANGEDCO in Madurai
branch of Madras High Court by abolishing the existing one post of Senior administrative officer in
the administrative cadre branch (court cases) office of CE/Madurai region last continued in the
reference 2 read above.  The existing senior administrative officer of administrative cadre branch
is discharging the same duty of court cases relating to TANGEDCO for the past six years with
the assistance of an administrative supervisor diverted from Madurai circle.

At the undesirable critical circumstances of spreading over the Corona Virus, particularly in
Chennai, staying in houses with social distance of one meter and insufficient staff attending
office, the sudden creation of the post of under secretary instead of existing senior administrative
officer is getting suspicion over the genuineness of the creation of the post and also the deviation
of principles hither to adopt in three administrative branches.

Before analysing the justification for the sudden change of post, we are furnishing the differ-
ent functions of three administrative wings inTNEB, one is called "Secretariat Branch" headed by
Secretary.  The second one is Head Quarters Adm. Branch headed by CE/Personnel.  Besides
these two, the 3rd one which was formed during 1987 and named as Adm. Cadre Branch headed
by respective Chief Engineers (Distn.) Thermal and superintending Engineers of all the Circles
and Executive Engineers of Distribution Divisions.  In Administrative field only three branches are
functioning and the seniority of the staff and officers is maintained for promotion and other urpose

©xøµ E¯º}v©ßÓ QøÍ°À ÁÇUS £oPøÍ @©ØöPõÒÁuØPõÚ
•x{ø» {ºÁõP A¾Á»º £uÂø¯ «sk® AÎzvh @Põ›

{ºÁõP £o¯õÍº ©ØÖ® A¾Á»º Œ[Pzvß Piu®
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separately.  But in respect of other "Non-Administration" (Provincial) branches state wise Senior-
ity is maintained for the same purpose.

The 1st two branches are functioning at the headquarters premises at Chennai only. The
Personnel in the secretariat and head quarters branch are having no transfer outside Chennai
and they are working in Chennai itself until the retirement.  Bu the Adm. Cadre Branch is function-
ing from Chennai to Kanyakumari at all offices of TNEB including Thermal / Project Circle /
Generation / GTTP / GCC / WInd Energy throughout Tamil Nadu and this cadre Personnel are
transferable to any offices in Tamil Nadu.  Interchange of the post or personnel between the three
branches are not permissible.  This is the practice adopted by the Board till dated.

Thiru L. Gopal, Adm. Officer who is the next in the selected panel, is expecting very eagerly
his promotion as Sr. Adm. Officer and allotment order against this vacant post of Madurai court
cases.  If he has not promoted now the remaining administrative officers in the selected list will
be lapsed and they could not get promotion before July, 2021.  The announcement of Tamil Nadu
government for increasing the retirement age of employees from 58 to 59 is added for the lose of
promotion at this stage.

We therefore request you sir to kindly consider our demand and arrange to issue orders
retaining the post of Sr. Adm. Officer at Madurai, by cancelling the post of undersecretary early,
so that Thiru L. Gopal is accommodated at Madurai on promotion.

Copy of the proceedings Dt: 23/05/2014 is enclosed for reference.
Thanking You.

|õÒ : 13.05.2020

ö£Ö|º:

uø»Áº,
uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇP®,
144, AsnõŒõø», öŒßøÚ & 600 002.

I¯õ,

ö£õ¸Ò : •x{ø» {ºÁõP A¾Á»º £uÂ & (Senior Administrative Officer) ©xøµ
©sh»® }v©ßÓ A¾Á¾UPõÚøu µzx öŒ#xÒÍx & Bønø¯ µzx öŒ#vh
@ÁskÁx & öuõhº£õP...

£õºøÁ : 1. (Per) CMD TANGEDCO - Proceeding No. 78 (Adm. Br) Dt. 23.05.2014
2. Memo (Per) No. 004530/38/G39/G393/2020 Dt. 25.02.2020
3. (Per) CMD TANGEDCO Proceeding No. 84 (SB) Dt. 08.05.2020

©xøµ E¯º}v©ßÓ QøÍ°À ÁÇUS £oPøÍ @©ØöPõÒÁuØPõÚ •x{ø»
{ºÁõP A¾Á»º £uÂø¯ «sk® AÎzvh @Põ› Áõ›¯zvØS Piu®

Yours faithfuly

(General Secretary)
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£õºøÁ (1)ß £i ©xøµ°À öŒßøÚ E¯º}v ©ßÓ QøÍ°À ªßŒõµ
Áõ›¯zvØSm£mh ÁÇUSPøÍ PsPõozx E›¯ |hÁiUøP Gkzvh •x{ø»
{ºÁõP A¾Á»º £uÂ E¸ÁõUP¨£mk öuõhº¢x ]Ó¨£õÚ •øÓ°À ÁÇUS
öuõhº£õÚ £oPøÍ PÁÛzx Á¸QßÓÚº.

£õºøÁ (2)ß £i C¨£uÂ öuõhº¢vh Áõ›¯zuõÀ AÝ©vUP¨£mkÒÍ {ø»°À
£õºøÁ (3)ß £i C¨£uÂø¯ µzx öŒ#x Œõº¦ öŒ¯»õÍøµ (Under Secretary)
öuõhµ EzuµÂmkÒÍx {ºÁõP¨ £oø¯ @©ØöPõÒ@Áõ›hzvÀ Avºa]ø¯
HØ£kzv²ÒÍx.

•x{ø» {ºÁõP A¾Á»º ©xøµ £uÂ uØŒ©¯® Põ¼¯õP EÒÍ {ø»°À Akzu
£uÂ E¯ºÄ AÎUPõuxu® Á¸¢uzuUPuõP Aø©¢xÒÍx.

uªÌ|õk ªßŒõµ Áõ›¯zvÀ £o¯õØÖ® {ºÁõP¨ ¤›ÂÚ›À ªß Â{@¯õP
Ámh[PÒ, öuõhµø©¨¦ ©ØÖ® EØ£zv Ámh[PÎÀ uªÌ|õk •ÊÁx® £o¯õØÖ®
{ºÁõP ¤›ÂÚ¸US QøhUS® £uÂ E¯ºÂøÚ ukzu öŒ¯»õP Cx Aø©¢xÒÍx.

uªÌ|õk ªßŒõµ Áõ›¯ uø»ø© A¾Á»PzvÀ {ºÁõP QøÍ²®, öŒ¯»PU QøÍ²®
öŒ¯À£kÁvÀ £o¯õØÖ£ÁºPÒ ¯õÁ¸® uø»ø© A¾Á»Pzv@»@¯ £o¯õØÓU
Ti¯ÁºPÒ.

öŒ¯»P¨ ¤›ÂÀ EÒÍ £uÂö¯õßøÓ ©xøµ ªßÂ{@¯õP ©sh»zvØSm£mh
ChzvÀ ©õØÔ¯ø©¨£x® öŒ¯»P¨ ¤›ÂÀ £o¯õØÖ£ÁºPÎß ©Úzvsø©ø¯
£õvUS® Gß£øu²® PÁÚzvÀ öPõÒÍ @Ásk®.

@©ØPsh Gøu²@© PnUQÀ öPõÒÍõ©À 1987À E¸ÁõUP¨£mh {ºÁõP¨ ¤›Ä
uªÇP® •ÊÁx® ]Ó¨£õÚ £oø¯ @©ØöPõsk Á¸® {ø»°À {ºÁõP¨ ¤›ÄUPõÚ
£uÂø¯ öŒ¯»P¨ ¤›ÄUS ußÛaøŒ¯õP Gkzx öŒÀÁx Gß£x {ºÁõP Ÿv¯õP
EP¢uvÀø» GÚ P¸xQ@Óõ®.

Cx SÔzx uªÌ|õk ªßŒõµ Áõ›¯ {ºÁõP¨ £o¯õÍºPÒ ©ØÖ® A¾Á»ºPÒ
Œ[P® Œõº£õP öu›ÂzxÒÍ Bm@Œ£øn ©ØÖ® @Põ›UøP Ah[Q¯ PiuzvøÚ²®
u[PÎß @©»õÚ PÁÚzvØS öPõsk Áµ Â¸®¦Q@Óõ®.

GÚ@Á uø»Áº AÁºPÒ uS¢u |hÁiUøP Gkzx £õºøÁ (3)ß £i µzx öŒ#xÒÍ
£uÂø¯ «sk® AÝ©vzx •x{ø» {ºÁõP A¾Á»º (Senior Administrative Officer)
£uÂ E¯ºÄUS uSv¨ £mi¯¼À EÒÍ v¸. L. @Põ£õÀ AÁºPmS £uÂ E¯ºÄ ÁÇ[Qh
BÁÚ öŒ#vh @ÁskQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ

(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº
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