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AøÚÁ¸US® öuõÈ»õÍº vÚ |ÀÁõÌzxPÒ
04.04.2025 AßÖ ªßŒõµ Áõ›¯z uø»Á¸hß G®¨Íõ±ì

ö£h@µåÛß ö£õxUSÊ wº©õÚ[PÒ «x @£a”Áõºzøu |h¢xÒÍx.

”©õº 2 ©o @|µzvØS@©À |øhö£ØÓ @£a”Áõºzøu°À |©x 52
@Põ›UøPPÐUS Áõ›¯z uø»Áº AÁºPÒ £v»Îzx®, E›¯ EzuµÄPøÍ
öÁÎ°hÄ®, @Põ¨¦PøÍ AÝ¨¤hÄ®, {ºÁõPU QøÍUS®, öŒ¯»PU
QøÍUS® uS¢u EzuµÂmkÒÍõº. Áõ›¯z uø»Áº AÁºPÐUS® uø»ø©
ö£õÔ¯õÍº (£o¯ø©¨¦) AÁºPÐUS®, öŒ¯»P¨ ¤›Ä A¾Á»ºPÐUS®
|ßÔø¯ E›zuõUS@Áõ®.

@£a”Áõºzøu°À ö£¸®£õ»õÚ @Põ›UøPPÒ HØP¨£mkÒÍx
©mk©ßÔ @Põ›UøP°À EÒÍ {¯õ¯zøu Áõ›¯z uø»Áº AÁºPÒ Enº¢x
£v¾øµzuõº Gß£@u ö©#¯õS®.

{ºÁõP¨ ¤›Ä, PnURmk ¤›Ä, PnUS¨ ¤›Ä, £uÂ E¯ºÄPÒ, AE, TA
EÒ•Pz @uºÄ ̄ õÄ® JßÓß ¤ß JßÓõP EzuµÂk® ‹ÇÀ E¸ÁõQ²ÒÍx.

@© 20 @Áø» {Özu B¯zu £oPÒ ©zv¯ öuõÈØŒ[P[PÒ
•ßöÚkzx Á¸QßÓÚ.

áúß 26 @Áø» {ÖzuzvØPõP NCCOEE AøÚzx ©sh»[PÎ¾®
Tmh[PÒ |øhö£ØÖ Á¸QßÓÚ.

ªß PnURmk £o¯õÍºPÐUS Mobile/Tab Áõ[SÁuØS ¹. 10,000/-
Áõ›¯® AÎ¨£øu E¯ºzvh @Áskö©ÚÄ®, AÀ»x Áõ›¯@© Cøn¯
ÁŒv²hß Mobile/Tab Áõ[Q u¢vh @Ásk® GÚ Á¼²Özv²Ò@Íõ®.

EÒ•Pz @uºÄ 7.6.2022US ¤ÓS Qøh¯õx GßÓ EzuµøÁ
{µ¢uµ¨£kzx® ÁøP°À Service RegulationÀ Amendment öŒ#xÒÍøu HØÖU
öPõÒÍ •i¯õx. HØPÚ@Á, EÒÍx@£õÀ ¯õº G¨@£õx £izuõ¾® EÒ•Pz
@uºÄ öŒ#vh @Ásk®.

Fv¯ E¯ºÄ @£a”Áõºzøu, CøhUPõ» {Áõµn®, öuõÈ»õÍºPÐUS®,
A¾Á»ºPÐUS® J@µ Põ»zvÀ Fv¯ E¯ºÄ (4 Á¸hzvØS J¸•øÓ)
ÁÇ[Qh @Ásk®.

Põ¼°h[PøÍ §ºzv öŒ#vh @Ásk®, PÍ¨£oUS BÒ CÀ»õ©À
ªßŒõµ Áõ›¯ Á¸Áõ# ö£¸Põx Gß£øu AÔ¢x {¯©Ú® öŒ#vh @Ásk®.

CÆÁøP°À, PÍEuÂ¯õÍº £uÂUS J¨£¢u öuõÈ»õÍºPøÍ {µ¢uµ®
öŒ#vhÄ®, Gangman 5000 @£º Âk£mkÒÍøu {¯©Ú® öŒ#vhÄ®, •ßÚº
EÒÍ @P[@©ß 10,000/- @£øµ Field Assistant BP ©õØÔhÄ® ITI £izuÁºPøÍ
@|µi {¯©Ú® öŒ#vhÄ®, Áõ›¯•® Aµ”® •ß Áµ@Ásk®.

Ezvµ¨¤µ@uŒzvÀ ªßÂ{@¯õP P®ö£ÛPøÍ ÂØ£øu Gvºzx
@£õµõmh® EaŒ©øh¢xÒÍx. Aµ]Ýøh¯ {ø»°À ©õØÓ® CÀø»ö¯ÛÀ
H¨µÀ 19 •uÀ öuõhº @Áø» {Özu® öŒ#ÁuõP AÔÂzxÒÍõºPÒ. BuµÄ
AÎ¨@£õ® @£õµõk@Áõ®. uªÇPzvÀ ì©õºm «mhº ö£õ¸zxÁøu •ØÖ¨
¦ÒÎ øÁ¨£uØS PÍªÓ[S@Áõ®!

AQ» C¢v¯ @Áø» {Özuzøu öÁØÔ ö£Óa öŒ#vh AøÚÁ¸®
Pµ[@Põº¨@£õ®. |õmk ©UPøÍ²®, ö£õxzxøÓ {ÖÁÚ[PøÍ²®,
öuõÈ»õÍºPøÍ |”US® @£õUøP JßÔ¯ Aµ” øPÂh Á¼²Özx@Áõ®.

AøÚÁ¸US® uªÌ¨ ¦zuõsk |ÀÁõÌzxPÐ®, @© vÚ |ÀÁõÌzxPÒ
E›zuõPmk®!

@© 1 uªÇP® •ÊÁx® TNEBEF ©ØÖ® UTUC öPõi@¯ØÔ @© vÚzøu
]Ó¨¤zvk@Áõ®.
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öŒ¯ØSÊ ”ØÓÔUøP

|õÒ : 09.04.2025
ÁnUP® @uõÇºP@Í!

2025 ©õºa 22 ©ØÖ® 23 @uvPÎÀ v¸a] ©zv¯ @£¸¢x {ø»¯® A¸QÀ EÒÍ

@íõmhÀ Aá¢uõÂÀ TNEBEF ©õ{» öŒ¯ØSÊ Tmh® ©õ{» uø»Áº

v¸. J.L. £õìißµõä AÁºPÒ uø»ø©°À |øhö£ØÓx.

uø»Áº Ph¢u 2024 iŒ®£›À |øhö£ØÓ ö£õxUSÊ TmhzvØS ¤ÓS |øhö£Ö®

•uÀ öŒ¯ØSÊ TmhzvØQøh@¯ |øhö£ØÖÒÍ C¯UPŸv°»õÚ öŒ¯À£õkPøÍ²®,

ö£õxUSÊ wº©õÚ[PÒ «uõÚ |©x QøÍ Aø©¨¦PÎß |hÁiUøPPøÍ²® SÔ¨¤mk

@£]¯xhß CÆÁõskUPõÚ öŒ¯À£õkPøÍ vmhªkQÓ AÍÂÀ öŒ¯ØSÊ

EÖ¨¤ÚºPÒ ÂÁõuzvÀ P»¢x öPõsih @PmkU öPõshõº.

ö£õxaöŒ¯»õÍº 2024 ö£õxUSÊ wº©õÚ[PÎß «uõÚ Áõ›¯ ©mhzvÀ 4.4.2025
AßÖ @£a”ÁõºzøuUS AøÇzxÒÍøu²®,  öuõÈ»õÍº ©zv°À ö£õxUSÊ wº©õÚ[PÒ,

xsk ¤µ”µ[PÍõP Â{@¯õQUP¨£mk öuõÈ»õÍº Œ¢v¨¦ |øhö£ØÖ Á¸Áøu²®,

öuõÈ»õÍºPÒ, A¾Á»º, ö£õÔ¯õÍº ©zv°À ªS¢u |®¤UøP HØ£mkÒÍøu²®

SÔ¨¤mk @£]Úõº.

¦v¯ Áõ›¯z uø»Áº ö£õÖ¨@£ØÔ¸¨£øu ÁõÌzv Áµ@ÁØÖ®, Fv¯ E¯ºÄUPõÚ

@£a”Áõºzøu Pªmi Aø©zvh Áõ›¯z uø»Áº EzvµÂmkÒÍøu²® SÔ¨¤mk, Ph¢u

J¨£¢uzvÀ CÇ¢uøÁPøÍ SÔ¨£õP 6% Fv¯ E¯ºÄ 10% öuõÈ»õÍºPÐUS

©ÖUP¨£mhøu²® {øÚÄTºÁxhß, öuõÈ»õÍºPÐUS®, AvPõ›PÐUS® J@µ @|µzvÀ

Fv¯ E¯ºÄ ö£ØÖ Á¢uøu²® v¸®£ ö£Ó @Ásk® GÚ SÔ¨¤mhõº.

Bm£ØÓõUSøÓ, £oa”ø©, Â£zxPÒ, E°›Ç¨¦PÒ, CÁØøÓö¯À»õ® PnUQÀ

öPõsk Põ¼°h[PøÍ {µ¨¦uÀ, Âk£mh @P[@©ß {µ¢uµ®, J¨£¢u öuõÈ»õÍº

{µ¢uµ®, £Sv @|µ¨ £o¯õÍº {µ¢uµ®, @£õßÓøÁ²® @|µi {¯©Úzøu²® Áõ›¯®

@©ØöPõsih @Ásk® GÚ SÔ¨¤mkÒÍxhß QøÍ Aø©¨¦PøÍ Á¾¨£kzv

ªßŒõµ Áõ›¯ öuõÈØŒ[P[PÎÀ •ußø©¯õÚ ChzvøÚ ö£ÖÁuØSshõÚ £oPøÍ

@©ØöPõsih @PmkU öPõshõº. öuõÈØŒ[P Pmih® PmkÁuØPõÚ £oPøÍ ÂÍUQ

@£] J¨¦u¾US® •ßøÁzuõº.

ö£õ¸ÍõÍº 2025 áÚÁ› •uÀ ©õºa Áøµ Áµ¨ö£ØÖÒÍ ÁµÄ ©ØÖ® öŒ»Ä

Â£µ[PøÍ GkzxU TÔ EÖ¨¤Úº Œ¢uõ ©ØÖ® Pmih {v BQ¯øÁPøÍ ÂøµÁõP

•izvh @PmkU öPõshõº.

öÁÎ±mk öŒ¯»õÍº BskŒ¢uõ ¦x¤zuÀ öuõhº£õÚ QøÍ Áõ›¯õP Â£µ[PøÍ

SÔ¨¤mk ¦x¨¤zvhÄ®, ¦v¯ Œ¢uõuõµºPøÍ CønzvhÄ® @PmkU öPõshõº.
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öŒ¯Àuø»Áº ©ØÖ® Aø©¨¦ öŒ¯»õÍº BQ@¯õº Eøµ¯õØÔ¯ ¤ßÚº öŒ¯ØSÊ

EÖ¨¤ÚºPÎß ÂÁõu® 22 ©v¯® •uÀ 23 ©õø» Áøµ |øhö£ØÓx.

öŒ¯ØSÊ EÖ¨¤ÚºPÎß ÂÁõuzvØS ¤ßÚº RÌPsh wº©õÚ[PÒ HP©ÚuõP

{øÓ@ÁØÓ¨£mhÚ.

wº©õÚ[PÒ

1) 2024 iŒ®£º ö£õxUSÊ wº©õÚ[PÎß «x 4.4.2025 AßÖ |øhö£Ó EÒÍ

@£a”Áõºzøu°À |©x @Põ›UøPPÒ ̄ õÄ® {øÓ@ÁØÔz uµ @£a”Áõºzøu°À Áõ›¯zøu

Á¼²Özvh @Ásk®.

2) Fv¯ E¯ºÄUPõÚ Pªmi Aø©zxÒÍøu Áµ@ÁØ£xhß EhÚi¯õP @£a”Áõºzøu

öuõh[Qh Áõ›¯zøu CaöŒ¯ØSÊ @PmkU öPõÒQÓx.

3) PnURmk £o¯õÍ¸US Mobile app £¯ß£kzu ¹. 10,000/- Mobile Áõ[SÁuØS

AÝ©vUP¨£mkÒÍ öuõøP TkuÀ öŒ#¯ @Ásk® (A) Áõ›¯@© Mobile Cøn¯

ÁŒv²hß Áõ[Qz uµ @Áskö©Ú CaöŒ¯ØSÊ ªßŒõµ Áõ›¯zøuU @PmkU öPõÒQÓx.

4) TNEBEF uø»ø© A¾Á»P® öŒßøÚ°À öŒõ¢u Pmih® 2026 @© ©õuzvØSÒ Pmi

•izvh @Áskö©Ú CaöŒ¯ØSÊ wº©õÛUQÓx.

5) TNEBEF, NCCOEEEÀ J¸ A[P©õP CønUP¨£mkÒÍøu CaöŒ¯ØSÊ Áµ@ÁØÖ

NCCOEEEÀ EÒÍ AøÚzx AQ» C¢v¯ ªßŒ[P[PÐUS® |ßÔø¯ öu›ÂzxU

öPõÒQÓx.

6) TNEBEF Cøn¨¤À EÒÍ uªÌ|õk UTUCø¯ AøÚzx ©zv¯ öuõÈØŒ[P[PÎß

Tmk |hÁiUøP SÊÂÀ Cønzx öPõshø©US AøÚzx ©zv¯ öuõÈØŒ[P[PÐ®

CaöŒ¯ØSÊ |ßÔø¯ öu›ÂzxU öPõÒQÓx.

7) EÒ•Pz @uºÄ Civil EzuµÂmkÒÍx@£õ» ÂøµÁõP AE/Tech Assistant (Electrical &
Mechanical) EÒ•Pz @uºøÁ Âøµ¢x •izvh ªßŒõµ Áõ›¯zøu CaöŒ¯ØSÊ @PmkU

öPõÒQÓx.

uø»Áº •iÄøµUS¨ ¤ßÚº öŒ¯ØSÊ CÛ@u {øÓÄØÓx.

|ßÔ!

@uõÇø©²ÒÍ,

(((((A. @ŒUQÇõº)
ö£õxaöŒ¯»õÍº
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ªßÁõ›¯z uø»Áº AÁºPÐhß |øhö£ØÓ @£a”Áõºzøu

|õÒ : 09.04.2025
ÁnUP® @uõÇºP@Í!

uªÌ|õk ªßÁõ›¯z uø»Áº AÁºPÐhß 04.04.2025 AßÖ Põø» 12.00
©oUS 2024 iŒ®£º 14, 15 ©ØÖ® 16À ö£õxUSÊÂÀ {øÓ@ÁØÓ¨£mh 52
wº©õÚ[PÎß «uõÚ @£a”Áõºzøu |øhö£ØÓx.

1) Dmi¯ Âk¨¦ öuõhº£õP AµŒõønø¯ ªßÁõ›¯zvÀ |øh•øÓ¨£kzvhÄ®
2) Põ¼°h[PøÍ §ºzv öŒ#vh Aµ@Œõk öuõhº¦ öPõsk ITI, Diploma, Degree,

£izuÁºPøÍ @|µi {¯©Ú® öŒ#vhÄ®
3) Âk£mh @P[@©ß 5000 Aµ]ß J¨¦uÀ ö£ØÖ £o¯©ºuvh EÒÍøu²®
4) @P[@©ß Fº ©õÖuÀ @©¾® 10% AÎzvhÄ®
5) BP2I •Êø©¯õP µzx öŒ#vh {vzxøÓ ©ØÖ® G›ŒUv xøÓ°À öuõhº¦ öPõÒÁuõPÄ®
6) £uÂ E¯ºÄPÒ Áõ›¯® ÂøµÁõP AÎzvhÄ®,
7) DGRG 20 »mŒzv¼¸¢x 25 »mŒ©õP E¯ºzv EzvµÂhÄ®,
8) £¯naöŒ»Ä 75%I 100%©õP E¯ºzv EzvµÂhÄ®
9) Fv¯ E¯ºÄ ©ØÖ® A»Áßì PªmiPÒ @£a”Áõºzøu ÂøµÁõP |hzvhÄ®, 6%

Fv¯ E¯ºÄ uµ ©Özuøu AÎzvh BÁÚ öŒ#vhÄ®, A¾Á»ºPÐUS®
ö£õÔ¯õÍºPÐUS® £zuõskUöPõ¸•øÓ Fv¯ E¯ºÄ Gß£øu |õßPõskUöPõ¸
•øÓ¯õP ©õØÔhÄ®,

10) J¨£¢u öuõÈ»õÍº, £Sv @|µ¨ £o¯õÍº {¯©Ú® Aµ]ß PÁÚzvØS öPõsk
öŒßÔhÄ®,

11) Áõ›” @Áø» @Pmk Âsn¨¤zxÒÍÁºPÐUS ÂøµÁõP £o {¯©Ú® ÁÇ[QhÄ®,
12) Â¸¨£ ©õÖuÀ ©ØÖ® £uÂ E¯ºÂÀ JxURkPÎÀ Áõ›¯ Âv•øÓPøÍ

Pøh¤iUP öŒ#vhÄ®,
13) TA, AE, SCII, JA EÒ•Pz @uºÄ Âøµ¢x •izvhÄ®
14) @©mlº £o©øÚø¯ öuõhº¢x C¯UQhÄ®
15) Cµshõ® ©ØÖ® |õßPõ® ŒÛUQÇø© Âk¨¦ AÎzvhÄ®,
16) @PõøÁ uø»ø© ö£õÔ¯õÍº A¾Á»PzvØS £uÂPÒ AÝ©vzvhÄ®,
17) Âk£mkÒÍ ©sh»[PÐUS Senior Administrative Officer £uÂ ÁÇ[QhÄ®,
18) Âk£mkÒÍ ªßÁmh[PÐUS CHD ÁÇ[QhÄ®,
19) Adm SupervisorUS Section Officer ©ØÖ® SuperintendentUS Cøn¯õÚ Fv¯®

ÁÇ[QhÄ® @£õßÓ £À@ÁÖ @Põ›UøPPøÍ •iÄUS öPõsk Á¢vhÄ®, Cuµ
@Põ›UøPPøÍ «x Áõ›¯zvØS @Põ¨¦ AÝ¨¤ øÁUP Œ®£¢u¨£mh {ºÁõP ©ØÖ®
öŒ¯»P¤›Ä A¾Á»ºPÐUS uS¢u EzuµÂmkÒÍõº.

ÂøµÁõP AøÚzx @Põ›UøPPøÍ²® öÁßöÓk¨@£õõ®. 2 ©o @|µzvØS
@©À @|µ® JxUQ |®@©õk @£a”Áõºzøu |hzvmh Áõ›¯z uø»Áº AÁºPÐUS®
Áõ›¯ E¯º A¾Á»ºPÐUS® TNEBEF Œõº£õP |ßÔø¯z öu›ÂzxU öPõÒQ@Óõ®.

|ßÔ!

@uõÇø©²ÒÍ,
(((((A. @ŒUQÇõº)

ö£õxaöŒ¯»õÍº
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ªßPnURk & Mobile/Tab- £n® v¸®£ ö£Ö® ÁÈ•øÓ

TNPDCL
(ACCOUNTS BRANCH)

From To
G. Sathish Kumar, B.Sc., A.C. M.A., All Superintending Engineer
Chief Financial Controller/Revenue (FAC) EDC/TNPDCL
NPKRR Maaligai, 7th Floor Eastern Wing,
144, Anna Salai, Chennai - 600 002.

Circular No. CDC/REV/FC/REV/DFC/R/AAO/R/Asst./D.No. 192/25. Dt . 18.03.2025

Sir/Madam,

Sub : Revenue - Proposal for reimbursement of cost towards purchase of Android
Mobile for taking assessment through Mobile App for assessment staff -
Instructions for payment - Reg.

Ref : Per (FB) TNPDCL Proceedings No. 03, Dated : 18.03.2025.
****

In order to ensure prompt and proper assessment with more accuracy, the assessment
through Mobile App has been introduced as a pilot study which showed successful results.
As such, it is proposed to extend the proposal of assessment through mobile app to all EDCS
which require android mobile/tab for all Assessors/Assessment staff involved in reading works.

Meanwhile, various unions made a request to provide a separate mobile phone to the
assessment staff. Based on their request, Board has approved, vide ref. cited, to reimburse
the cost of android moble/TAB for an assessment staff who engaged in the regular LT NON-
CT assessment work, either they can use their own mobile/TAB or purchase a new android
moble/TAB with a compatibility to install TNPDCL assessment mobile app. Accordingly, the
board has approved to pay through reimbursement at Rs. 10,000/- to each Assessor/
Assessment staffs who are regularly taking assessment.

In this connection, the instructions, stated below, to be followed.

1. Sanction of Rs. 10,000/- each ssessment staff towards reimbursement of cost of android
mobile/tab to the assessors based on their request and declaration (format enclosed),
either to use their own android Mobile/Tab or purchase new android mobile/Tab for the
assessment and related works assigned to him.

2. (A) Saction of Rs, 10,000/- each towards reimbursement of cost of andriod mobile/tab
to the Inspector of Assessments who are engaged in the regular assessment against the
assessor post vacancy and they look after the post for continuous six months on the date
of making request.

(B) As the period of assessment taken prior to this order is fixed as minimum period of
six months, the reading taken period to the furnished and confirmed by section officer concerned
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and authenticated by EE concerned. Besides, the same to be confirmed by Senior Manager
/ computer centre / Central Office based on the availbale data in LT billing package.

3. Retried staff and other personnel engaged for assessment work by the contractor under
works contract or any other contract are not eligible for the above reimbursement.

4. The eligible assessment staff those who have minimum remaining service of 6 months
can claim and get reimbursement of Rs. 10,000/- in one lumpsum.

5. The Superintending Engineer/EDC concerned are authorised to sanction the approved
amount and to pass the bill for payment by adding the same in the salary bill of the
respective eligible assessment staff and to book the expenditure under ERP code :
4070128 - miscellaneous expenditure.

It may be, further, noted that manual entry/HHD entry provision will be phased out in time
bound manner.

Chief Financial Controller/Revenue (FAC)

ªßPnURk & Mobile/Tab Áõ[SÁuØS ¹. 10,000/- AÎUS® EzuµÄ

TAMILNADU POWER DISTRIBUTION CORPORATION LIMITED
(Abstract)

TNPDCL (erstwhile TANGEDCO) - Proposal for reimbursement of cost towards purchase of
Android Mobile for taking assessment through Mobile App for assessment staff - Approval
accorded by Board of TNPDCL (erstwhile TANGEDCO) - Communicated.
----------------------------------------------------------------------------------------------------------------------------

ACCOUNTS BRANCH

Per (FB) TNPDCL Proceedings No. 03 Dated : 18.03.2025
Kurodhi Aandu, Panguni,
Thiruvalluvar Aandu 2056.

Read : Approval accorded by Board of TNPDCL (erstwhile TANGEDCO) in the
128th Board Meeting of TNPDCL held on 20.02.2025.

PROCEEDINGS :

In order to ensure prompt and proper assessment with more accuracy, the assessment
through Mobile App has been introduced as a pilot study which showed successful results.
While assessment through Mobile App in pilot study, most of the issues already sorted out but
still there is a demand of separate mobile to take assessment due to several issues experienced
during assessment/data transfer. Also Various trade unions made a request to provide a
separate mobile phone to the assessment staff. After critical examining the request/deamnd,
by stating the issues faced by the assessment staff, Board of TNPDCL (erstwhile TANGEDCO)
has approved the proposal for reimbursement of cost towards android mobile for taking
assessment through Mobile App for assessment staff:
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1. To accord in principle approval to sanction Rs. 10,000/- (Rs. Ten Thousand only) each
towards cost of andriod mobile/tab to the assessors based on their request and declaration
to use their own android Mobile/Tab or purchase new android moble/Tab for the assessment
and related works assigned to him.

2. To accord in pricinple approval to sanction Rs. 10,000/- (Rs. Ten Thousand only) each
towards cost of android mobile/tab to the Inspector of Assessments who are engaged in
the regular assessment against the assessor post vacancy and they look after the post
for continuous six months on the date of making request.

3. Retired staff and other personnel engaged for assessment work by the contractor under
works contract or any other contract are not eligible for reimbursement.

4. The eligible assessment staff those who have minimum remaining service of 6 months
can claim and get reimbursement of Rs. 10,000/- in one lumpsum.

5. To Authorise the Superintending Engineer/EDC concerned to sanction the reimbursement
and to pass the bill for payment by adding the same in the salary bill of the respective
eligible assessment staff.

6. To book the expenditure under ERP code: 4070128 - miscellaneous expenditure.

(By order of the Board of TNPDCL)

G. SATHISH KUMAR
Chief Financial Controller
Revenue/TNPDCL (FAC)

öÁÎ|õk £¯n® & uøh°À»õ ŒõßÖ & AvPõµ Áµ®¦

TAMILNADU POWER DISTRIBUTION CORPORATION LIMITED
(Abstract)

Tamil Nadu Electricity Board Employees' Conduct Regulations Issue of "No Objection Certifi-
cate" to the officials/employees to undertake trips to foreign countries - Change in delegation of
powers to issue No Objection Certificate to the Officers in Class I Service - Orders - Issued.
----------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)

Per (FB) TNPDCL Proceedings No. 14 Dated the 17th March 2025,
Panguni-3, Krothi Varudam,
Thiruvalluvar Aandu 2056.
READ:

1. G.O. Ms. No. 164, Finance (BPE) Department, dated 31.05.2023.
2. (Per) FB TANGEDCO Proceedings No. 21 (SB), dated 03.08.2023
3. Minutes of the 128th Board Meeting of TNPDCL held on 20.02.2025.

****
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PROCEEDINGS :

The Government in its G.O. read above, had issued orders simplifying the process for
approval of foreign visits by the employees of State Public Sector Undertakings/Statutory
Boards. The said orders have been adopted in TNPDCL (Erstwhile TANGEDCO) vide
Proceedings read above. In the said Proceedings, among others, orders have been issued
delegating powers for issuing "No Objection Certificate" to the officials/employees of TANGEDCO/
TANTRANSCO for undertaking foreign visits as below:

S.No Purpose of Visit Approving Authority

2. Consequent on formation of new entities, viz. TANTRANSCO, TNPDCL, TNPGCL and
TNGECL, it has been considered appropriate that the powers entrusted with the CMD/TANGEDCO
(now TNPDCL), be delegated to the Managing Directors of the TNGECL, TNPGCL and
TANTRANSCO and to the Secretary/TNPDCL, so as to simplify the process of issuance of "No
Objection Certificate" to the officials/employees. The Board of TNPDCL has also approved the
said proposal.

3. Accordingly, the following amendment is issued to the Proceedings read above, delegat-
ing powers to the Managing Directors of the TNGECL, TNPGCL and TANTRANSCO to issue
"No Objection Certificate" to the Class-I Officers working under their control to undertake trips to
foreign countries; and to the Secretary/TNPDCL for issuing "No Objection Certificate" to Class I
Officers of TNPDCL to undertake trips to foreign countries, in addition to the powers already
delegated to him to issue "No Objection Certificate" to the officials/employees to undertake trips
to foreign countries:

1. (i) Private visit and to seek employment abroad on private
funds by the officials in Class I Service (All CES, SES,
EEs and equivalent cadre).

(ii) Private visit and to seek employment abroad on
private funds by the Officials/Employees in Class II, III
and IV Services.

Chairman cum Managing
Director/TANGEDCO.

Secretary / TANGEDCO

2. Official visit by the Officials in Class I Service (Except
CMD / TANGEDCO, MD/TANTRANSCO and Directors),
not invoilving Government funding but funding by the
TANGEDCO.

Board of Directors of
TANGEDCO.

3. Official visit with Government funding or funding by
agencies other than the TNPDCL or funding through
external/vendor hospitality i.e. Official visit not covered
under Serial Nos.2 & 4.

Government

4. Official visit or Private visit (own funds) by the CMD/
TANGEDCO, MD/TANTRANSCO and Directors of
TANGEDCO and TANTRANSCO.

Government
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AMENDMENT

In (Per) FB TANGEDCO Proceedings No.21 (SB), dated 03.08.2023, in para-3 (I) "Delega-
tion of powers for issuing No Objection Certificate", for the expressions against "Sl. No.1", the
following expressions shall be substituted:

(BY ORDER OF THE BOARD)

J. Radhakrishnan
Chairman and Manging Director

1. (i) Private visit and to seek employment abroad on private funds
by the officials in Class I Service in respect Tamil Nadu Power
Generation Corporation Limited (TNPGCL), Tamil Nadu Green
Energy Corporation Limited (TNGECL) and Tamil Nadu
Transmission Corporation Limited (TANTRANSCO).

(ii) Private visit and to seek employment abroad on private funds
by the Officials in Class I Service in respect of Tamil Nadu Power
Distribution Corporation Limited (TNPDCL); and to the Officials/
Employees in Class II, III and IV Services in respect of all
Corporations viz., TNPDCL, TNPGCL, TNGECL and
TANTRANSCO.

The Managing Direcor
of the respective
Corporations.

Secretary/TNPDCL

07.02.22US ¤ÓS EÒ•Pz @uºÄ CÀø» & Âv•øÓ°À v¸zu®

TAMILNADU POWER DISTRIBUTION CORPORATION LIMITED
(ABSTRACT)

TNPDCL - Recruitment Appointment of officials/employees to the posts through Internal Selec-
tion Dispensing with the method of "Internal Selection" - Orders issued - Amendment to TNEB
Service Regulations - Issued.
----------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)

Per (FB) TNPDCL Proceedings No. 13 Dated the 17th March 2025,
Panguni-3, Krothi Varudam,
Thiruvalluvar Aandu 2056.
READ:

(Per) FB TANGEDCO Proceedings No.5 (Administrative Branch), dated 07.07.2022.
******

1. G.O. Ms. No. 164, Finance (BPE) Department, dated 31.05.2023.
2. (Per) FB TANGEDCO Proceedings No. 21 (SB), dated 03.08.2023
3. Minutes of the 128th Board Meeting of TNPDCL held on 20.02.2025.

****
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PROCEEDINGS:

In the Proceedings read above, orders have been issued dispensing with the method of
"Internal Selection" for appointment of officials/employees to all the posts with effect from 7th
June 2022, subject to the condition that the Internal Selection shall be considered for existing staff
who have already acquired the qualification as per the provisions of TNEB Service Regulations.
A proposal for incorporating a new provision to this effect, in the Tamil Nadu Electricity Board
Service Regulations has been evolved and the Board of TNPDCL in its 128th Meeting held on
20.02.2025 has approved the same.

2. Accordingly, in exercise of the powers conferred by Section 79(c) of the Electricity (Sup-
ply) Act, 1948 (Central Act 54 of 1948), read with Section 185 of the Electricity (Supply) Act, 2003,
G.O.Ms.No.100, Energy (B2) Department, dated 19.10.2010 and G.O.Ms.No.32, Energy (B2)
Department, dated 06.03.2024, the Tamil Nadu Power Distribution Corporation Limited (formerly
Tamil Nadu Electricity Board) makes the following amendments to the Tamil Nadu Electricity
Board Service Regulations:-

AMENDMENT

In the said Regulations, in regulation 87, under sub-regulation (10-A), the following Proviso
shall be added, namely:

"Provided that on and from 7th June 2022, the method of appointment to all the posts
through Internal Selection is dispensed with. However, the employees who had already
acquired the qualifications which are prescribed as pre-requisite qualification for
appointment to the posts, before 7th June 2022, shall be considered for appointment
to the posts through Internal Selection."

3. The receipt of these proceedings shall be acknowledged.

(BY ORDER OF THE BOARD)

J. RADHAKRISHNAN
CHAIRMAN AND MANAGING DIRECTOR
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JßÖUS @©Ø£mh TkuÀ £o & Fv¯® ÁÇ[SÁx öuõhº£õP

TAMILNADU POWER DISTRIBUTION CORPORATION LIMITED
SECRETARIAT BRANCH
144, Anna Salai,
Chennai -2.

Letter No. 32368/A17/A171/2024-1, dated : 18.02.2025

From
Thiru. R. Devaraj, M.Com.,
Secretary

To
The Chief Engineer/Distribution,
Erode Region

Sir,

Sub : Establishment - Class II Service - Certain Assitant Executive Engineer's/As-
sistant Engineer's of Erode Region - Held Additional Charge of more than one
post - Additional Charge Allowance sanctioned - Objection raised by the Audit
Party - Clarification - Sought for - Reg.

Ref : 1.From SE/Erode EDC Lr.No. 012774/519/{¤.4/E.2/uoUøPa ̂ mk/2024,
dated 27.08.2024.

2. Your Lr.No. 7864/930/{¤.1/A.1/@Põ.uoUøP/2024-1, dated 13.11.2024.
3. Fom SE/Erode EDC/ Lr.No. 012774/519/{¤.4/E.2/ uoUøPa ̂ mk/2024-

1, dated 03.12.2024
*****

With reference to the above, I am to state that as per regulation 49 of TNEB Service Regu-
lations, an employee may be appointed whether permanent or officiating, to hold full additional
charge or to discharge the current duties of one or more independent posts at one time, as a
temporary measure and grant additional pay subject to certain limits. The regulations 49(1) (iii)
as amended in (Per) FB TANGEDCO Proceedings No. 4 (SB), dt. 09.01.2023 reads as below:

Additional pay for holding full additional charge shall be granted at the rate of one fifth
of the pay drawn in the regular post or half of the minimum pay of the additional post,
whichever is less. The additional pay shall be sanctioned irrespective of the duration
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of the charge held or the number of posts of additional charge held by Class-I and II
officers only.

As per the said amended regulation, the Additional Charge Allowance for looking after the
works of more than one post, could not be sanctioned on and from 25.01.2019. However, clarifi-
cations were sought for from the Secretariat Branch for sanctioning additional charge allowance
for such arrangements even after 25.01.2019. After examining the issue, all the CEs/SEs were
clarified that no such Additional Charge Arrangement shall henceforth, be made and in the case
of administrative exigency, the incumbent shall be instructed to hold Full Additional Charge of one
post and to hold ''In-charge'' of other posts & vide Secretariat Branch's Lr.No.34666/A18/A181/
2019-1, dated 03.12.2019. The said clarification was issued to all the CES/SEs only for the
purpose of making additional charge arrangement and not for sanctioning additional charge al-
lowance, as the same is not at all permissible on and from 25.01.2019, i.e. the date on which
amendment has been issued to TNEB Service Regulations.

2. Further, on perusal of the Audit Slips issued by the Audit Party/Erode Region, it has been
found that they have raised objection on the arrangements which were made prior to 25.01.2019
as well, stating that the same is not in accordance with regulation 49(1)(iii) of TNEB Service
Regulations. The said contention of the Audit Party is not in order, as the restriction on sanction-
ing Additional Pay only to one post, has come into effect only from 25.01.2019 consequent on
issuance of amendment to regulation 49(1)(iii) of TNEB Service Regulations. Therefore, the
additional charge allowance sanctioned to the individuals who looked after additional charge of
more than one post at a time prior to 25.01.2019, need not be recovered from them, but the same
may be recovered from them for the period on and after 25.01.2019. The Chief Internal Audit
Officer/Audit Branch has also agreed to the aforementioned points.

3. I am, therefore, to request you to apprise the above position to the Audit Party suitably, so
as to drop the objections raised by them

Yours faithfully,
(S. VIJAYAKUMAR)

Section Officer
for Secretary
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""@Pmhx® £õºzux®''
& A. •¸P@ÁÀ B.E.,

@PõøÁ

JJJJJ¸ Á¯x Á¢u B÷µõUQ¯©õÚ ©Ûuß \µõ\›¯õP {ªhzvØS 15 •uÀ 18 •øÓ

_Áõ]UQÓõß. J¸ |õøÍUS _©õº 23000 - 25000 •øÓ ‰a_ ÂkQ÷Óõ®. Aö©›UP

~øµ±µÀ \[Pzvß TØÖ¨£i, J¸ Á¯x Á¢u ©ÛuÛß ~øµ±µÀ AvP£m\©õP 6 ¼mhº

PõØøÓ öÁÎ÷¯ØÖ®. J¸ |£º JÆöÁõ¸ |õÐ® 7570 ¼mhº PõØøÓ EmöPõÒÁuõP

B#Ä ©v¨¤kQÓx. AvÀ EÒÎÊUS® PõØÔÀ 20 \uÃu® BU]áÝ® öÁÎ°k®

PõØÔÀ 15 BU]áÝ® EÒÍx. AuõÁx JÆöÁõ¸ _Áõ\zvØS® 5 \uÃu Áõ², Põº£ß

&øh &BUø\hõP ©õØÓ¨£kQÓx. J¸ ©Ûuß J¸ |õøÍUS 378 ¼mhº y¯ BU]áøÚ

EmöPõÒQÓõß.

J¸ 10 Q÷»õ Gøh²ÒÍ A¾ªÛ¯ _Áõ\UPõØÖ E¸øÍ J¸ ÷|õ¯õÎUS _©õº 10

©o ÷|µ® £¯ß£õmiØS ÷£õx©õÚ BU]áøÚ ÁÇ[S®. J¸ 10 Q÷»õ A¾ªÛ¯

_Áõ\UPõØÖ E¸øÍ°ß Âø» _©õº 2500/& ¹£õ#. 24 Q÷»õ _Áõ\UPõØÖ E¸øÍ°ß

Âø» J¸ |õøÍUS 6200/& ¹£õ#, J¸ ©õuzvØS 1,86,000/& ¹£õ#. J¸ Á¸hzvØS

_©õº 22,32,000/& ¹£õ#. J¸ ©ÛuÛß \µõ\› B²ÒPõ»® 65 Á¸h® GßÓõÀ, |®•øh¯

ÁõÌ|õÎÀ _©õº 14.5 ÷Põi ¹£õ#US ö£Ö©õÚ _Áõ\PõØøÓ |õ® _Áõ]UQ÷Óõ®.

CÆÁÍÄ Âø»²¯º¢u, ©v¨¦ªUP _Áõ\ PõØøÓ |©US C»Á\©õP ""©µ[PÒ

''u¸QßÓÚ. A¨£i GßÓõÀ |õ® ©µ[PÐUS G¢u AÍÂØS ©v¨¦®, ©›¯õøu²® öPõkUP

÷Ásk®? ©µ[PÒ C¯ØøP ©ÛuÝUS u¢u ""ö£õUQå®'' GßÓõÀ Ax ªøP¯õPõx.

©µzvß A¸ø© SÔzx ö\õÀ»õu AÔbºP÷Í Qøh¯õx. |®•øh¯ •ßÚõÒ

áÚõv£v²® Aq ÂgbõÛ²©õÚ ©øÓ¢u ©¸. A.P.J A¨xÀP»õ® AÁºPÒ ©µzvß

A¸ø© SÔzx RÌUPshÁõÖ GÊv²ÒÍõº.

QÎ ÁÍºz÷uß £Ó¢xÂmhx

AoÀ ÁÍºz÷uß KiÂmhx

©µ® ÁÍºz÷uß Cµsk®

v¸®¤ Á¢xÂmhx

&A¨xÀP»õ®

J¸ ÁÍº¢u ©µ® EØ£zv ö\#²® BU]áß AÍÂß ©v¨¦ ©mk® BskUS ¹.23

÷Põi GßÖ ©v¨¤h¨£mi¸UQÓx. Cµsk hß Gøh öPõsh J¸ ÁÍº¢u ©µ® A¢u

Cµsk hß ÁÍºÁuØSÒ HÊ hß Põº£ß øh BUø\køÁ BU]áß BP ©õØÔ

Âmi¸US® GßÖ J¸ B#Ä Pmkøµ ö\õÀQÓx.
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©µ[PÎÀ AvP AÍÄ BU]áøÚ EØ£zv ö\#²® ©µ[PÎÀ B»©µ•®, Aµ\ ©µ•®

JßÖ. |ßS ÁÍº¢u J¸ Aµ\©µ® |õÒ JßÖUS 2400 Q÷»õ ¤µõn Áõ²øÁ

öÁÎ°kÁuõP Bµõ#a]¯õÍºPÒ PshÔ¢xÒÍÚº.

C¢v¯õÂÀ 33% AÍÄUS C¸¢u PõkPÒ uØ÷£õx 2021 PnUQß£i 22% PõkPÒ

©mk÷© EÒÍÚ. BÚõÀ ©UPÒ öuõøP ©mk® Bsk÷uõÖ® TiU öPõs÷h ö\ÀQÓx.

AuØS uS¢uõÀ ÷£õÀ |õ•® ©µ[PøÍ Pmhõ¯® ÁÍºzvh ÷Ásk®. Cx |©x

JÆöÁõ¸Áº «x® ÂÊ¢u Phø©¯õS®. Cøu ö\#¯ |õ® uÁÔÂmhõÀ |õ® JÆöÁõ¸Á¸®

BU]áß ]¼shøµ ÷uõÎÀ Pmi _©¢x ö\À¾® Põ»® öÁSyµzvÀ CÀø» Gß£øu

C¨÷£õuõÁx En¸[PÒ.

uªÇPzvÀ uØ÷£õx _©õº 7 ÷Põi ÷£º C¸UQ÷Óõ® J¸ |£¸US J¸ |õøÍUS 24

Q÷»õ BU]áß ÷Ásk® GßÓõÀ 168 ÷Põi Q÷»õ BU]áß J¸ |õøÍUS

÷uøÁ¨£kQÓx. KµõskUS? £zuõskPÐUS? 20 BskPÐUS? C¨£i÷¯ GsoU

öPõsk ÷£õÚõÀ §ä¯[PÐUS ©v¨¦ C¸UPõx. |®ªh® C¸US® £n•® |®ø©

Põ¨£õØÓõx.

|® Ãmk Â÷\å[PÎ¾®, ¤Ó¢u|õmPÎ¾®, v¸©n |õmPÎ¾®, |õ® \¢÷uõ\©õP

C¸US® GÀ»õ ÷|µ[PÎ¾®, Áõµ Âk•øÓ°¾® ©µ® |kÁøu J¸ £siøP¯õP÷Á

öPõshõk[PÒ. E[PÒ Ãmiß •ß¦Ó÷©õ, ¤ß¦Ó÷©õ ©µzøu |k[PÒ AÀ»x Ãmiß

A¸QÀ Ch® CÀø» GßÓõÀ, ö£õx £¯ß£õk EÒÍ Ch[PÎÀ A¸QÀ EÒÍ ÷£¸¢x

{Özu®, H›UPøµ, SÍUPøµ, PõÀÁõ# Kµ[PÎÀ ö\ßÓõÁx ©µzøu |k[PÒ! AÁØøÓ

E¸ÁõUS[PÒ! AøÁPÒ yµzvÀ C¸¢uõ¾®, A[Q¸¢x® E[PÐUS _Áõ\U PõØøÓ

AÝ¨¤UöPõskuõß C¸US®. GÚ÷Á E[PÒ ÃmiÀ øÁUP •i¯õuÁºPÒ C¢u

£µ¢u£mh §ª°À G[S ÷Ásk©õÚõ¾® ©µzøu |mk E¸ÁõUS[PÒ.

uØ÷£õx {øÓ¯ ußÚõºÁ {ÖÁÚ[PÒ C»Á\©õP÷Á ©µUPßÖPøÍ ÁÇ[SQÓõºPÒ.

GÚ÷Á Âø»öPõkzx ©µ[PøÍ Áõ[P •i¯õuÁºPÒ, Cøu £¯ß£kzv ¦vuõP PõkPøÍ

E¸ÁõUS[PÒ. AøÁPÍõÀ _Áõ\U PõØÖ ©mk©À», AvP ©øÇ ö£õÈ²®, {»zui }º

AvP›US®, £ÓøÁPÎß C¸¨¤h©õS®, |©UPõÚ £Ç[PÒ QøhUS®, Ãmk

£¯ß£õmk¨ö£õ¸ÒPÒ BQ¯øÁPÒ ‰»® |©U÷P AøÁPÒ v¸®£ u¸QßÓÚ.

uªÇP Aµ_ ©µ® ÁÍº¨£uØPõÚ £_ø© vmh[PøÍ £µÁ»õUP ÷Ásk®.

©µ[PøÍ²®, ©ø»PøÍ²® ÷\u£kzuõu vmh[PøÍ öPõsk Á¢x, ©UPÎß E°ºPõUP

÷Ásk® Gß£÷u AøÚÁ›ß AÁõ. J¸ ©Ûuß \µõ\›¯õP E°º ÁõÇ _©õº 450 •vº¢u

©µ[PÒ ÷uøÁ¨£kQßÓÚ. A¨£i GßÓõÀ uªÇPzvÀ EÒÍ AøÚzx ©µ[PøÍ²®

ÂøµÁõP PnUöPkzx, ©µ® ÁÍº¨£øu ÷£õºUPõ» Ai¨£øh°À Aµ_ ö\#uõÀ, Á¸[Põ»

\¢uv B÷µõUQ¯©õP ÁõÊ®.
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©zv¯ öuõÈØŒ[P[PÒ & Tmk ©Ý

To
The Regional Provident Fund Commissioner
Employees' Provident Fund Organisation
Royapettah, Chennai - 600 014.

Sub :Submission of Memorandum regarding EPF Pension Scheme and
Related Concerns - Reg.

Respected Sir,

We, the representatives of the Joint Action Committee of All Central Trade Unions and
Independent Federations of Tamil Nadu, are submitting this memorandum to express our serious
concerns regarding the functioning of the Employees' Provident Fund Organisation (EPFO) and
the current status of pension disbursal under the EPS-95 scheme.

When the Employees' Provident Fund Act, 1952 was enacted, it was heralded as a
landmark social security measure for the working class. Contributions from both employees and
employers were pooled, invested, and returned with interest  - a reassuring promise of social
security after retirement.

In 1971, the Family Pension Scheme was introduced with contributions from the employee,
employer, and government at a ratio of 1 1/6: 1 1/6: 1 1/6 respectively. This scheme was designed
to support the families of deceased employees by providing a family pension.

Later, the Employees' Pension Scheme (EPS) 1995 was implemented with the noble
objective of providing monthly pensions to retired employees. Under this scheme,

8.33% of the employer's contribution and 1.16% from the Government were earmarked
for pension. The pension was calculated using a formula based on the last drawn salary divided
by a factor of 70.

However, the actual pension disbursed to most retirees remains paltry and inadequate,
failing to meet the rising cost of living. While the UPA Government declared a minimum pension
of Rs.1000/- in 2010, that too for the retirees superannuated at the age of 58 years who did not
avail the facilities of commutation or return of the capital this amount is grossly insufficient today.
The working class has been persistently demanding that the minimum monthly pension be
raised to Rs.9000/, a just and necessary measure in line with inflation and basic living standards.
Unfortunately, this genuine demand has been repeatedly denied under the pretext of the
Government's financial constraints.

We place the following demands and clarifications for immediate attention:

1. Clarification on the 1971 Family Pension Fund corpus - What was the quantum of the
fund when it was merged with EPS-95, and how has it been utilized since then?

2. Disclosure of capital data of deceased pensioners - How many pensioners have died
since 1995, what was their accumulated capital, and what has been done with this fund?
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3. Unaccounted funds from multiple PF accounts-Prior to 2014, many migrating workers
had multiple inactive accounts due to lack of portability. These unaccounted amounts must
be transparently calculated and merged appropriately.

4. Lack of transparency in interest calculations - Employees are unable to verify whether
interest on their provident fund accounts is being calculated and credited properly. A
transparent mechanism must be established.

5. Judicial delays and denial of justice - Thousands of pensioners are forced to knock on
the doors of the judiciary to claim their rightful dues. A glaring example is the case of retirees
of Neyveli Lignite Corporation and many other organizations who have been waiting for
years without justice.

6. Higher Pension Application - Lack of Clarity - The EPFO invited applications from
employees willing to contribute more towards higher pension. However, even after receiving
applications, the formula for higher pension has not been disclosed, leaving applicants
in the dark.

7. Inadequate and indifferent approach of EPFO officials - It is disheartening to note that
many pensioners are subjected to apathy, lack of response, and miscommunication when
seeking clarifications from EPFO offices.

We strongly urge the EPFO to:

l Declare the financial status and utilisation of the pension and provident fund corpus.
l Enhance the minimum pension to Rs.9000/& with DA linkage.
l Ensure full transparency in fund management, account transfers, and interest calculation.
l Provide time-bound redressal mechanisms to pension-related grievances.
l Reveal the formula and structure for the proposed higher pension scheme.

This memorandum is being submitted as part of a state-wide demonstration organized on
08.04.2025 by the Joint Action Committee to condemn the indifferent and exploitative approach of
the EPFO towards pensioners and working-class contributors.

We sincerely hope that your esteemed office will take immediate steps to resolve these
long-pending issues in the interest of social justice and workers' welfare by adopting a friendly
approach to ensure transparency and tussle-free atmosphere.

Yours sincerely,
For and on behalf of the

Joint Action Committee of All Central Trade Unions and Independent
Federation - Tamil Nadu

LPF HMS AITUC CITU INTUC
AIUTUC AICCTU TUCC UTUC WPTUC
MLF LTUC LLF

Date: 08.04.2025 Place : Chennai
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©zv¯ öuõÈØŒ[P[PÒ & Tmk ©Ý

ö£Ö|º:
©sh» Bøn¯õÍº AÁºPÒ,
öuõÈ»õÍº Á¸[Põ» øÁ¨¦ {v A¾Á»P®,
Cµõ¯¨@£møh,
öŒßøÚ & 600 014.

ö£õ¸Ò : Á¸[Põ» øÁ¨¦ {v A¾Á»PzvÀ £¯ÚõÎPøÍ Euõ^Ú¨£kzxÁx &

Aø»UPÈ¨£x & 1995 vmhzvÀ K#Åv¯® ö£Ö@ÁõºPÐUPõÚ ¤µa]øÚPÒ

SÔzx.

Á¸[Põ» øÁ¨¦ {va \mh® 1952&À xÁ[P¨£mhx. öuõhUP Põ»zvÀ

öuõÈ»õÎUS J¸ E¯›¯ \‰P¨ £õxPõ¨¦z vmh©õP HØÖU öPõshx. AuØRhõÚ

£[øP ÷Áø» AÎ¨£Áº öuõÈ»õÎPÎh® J¸ £[S® ©õuõ ©õu® ¤izu® ö\#¯¨£mk

A¢uz öuõøP K#Ä ö£Ö® Põ»zvÀ Ámi²hß ÷\ºzx ÁÇ[P¨£mhx.

Cuß öuõhºa]¯õP 1971B® Bsk Sk®£ |» K#Åv¯ vmh® E¸ÁõUP¨£mk

AvÀ Aµ_ 1 1/16%, öuõÈ»õÎ 1 1/16% {ºÁõP® 1 1/16% Aµ_ £[PÎ¨¤À C¸¢x

AzvmhzvÀ Sk®£z uø»Áº CÓ¢x ÂmhõÀ A¢u Sk®£zvØS K#Åv¯©õP

ÁÇ[P¨£mhx.

Auß ¤ÓS 1995&À öuõÈ»õÎUS J#Åv¯® ÁÇ[P ÷Ásk® GßÓ E¯›¯

÷|õUPzvÀ öuõÈ»õÍº Á¸[Põ» øÁ¨¦ {v J#Åv¯ vmh® 1995 GßÖ öPõsk

Áµ¨£mhx. A¢uz vmhzvÀ {ºÁõPzvß £[QÀ 8.33% K#Åv¯zvØS GkzxU

öPõÒÍ¨£mhx. Aµ_ 1 1/16% uß £[PõP AÎzux. öuõÈ»õÎ J#Ä ö£Ö®÷£õx

Pøh]¯õP Áõ[Q¯ ©õu Fv¯zøu AÁ¸øh¯ £oU Põ»zuõÀ ö£¸UQ Á¸® öuõøPø¯

70BÀ ÁSUP¨£mk K#Åv¯® ÁÇ[P¨£mhx.

C¢u K#Åv¯® ªPÄ® SøÓÁõP C¸¨£uõÀ }sh Põ» öuõÈ»õÍºPÎß

÷Põ›UøPø¯ UPA Aµ_ HØÖ SøÓ¢u£m\ Fv¯ ÂQu® ¹.1000/& GÚ 2010 •uÀ ÁÇ[P

J¨¦uÀ AÎzux. 58 Á¯x {øÓÁøh¢x J#Ä ö£ØÓÁºPÐUS ‰»uÚzøu v¸®£¨

ö£ÖuÀ (Return of Capital) ©ØÖ® K#Åv¯zøu öuõSzx ö£ÖuÀ (Commutation) ÷£õßÓ

¤µa]øÚPÒ EÒÍx.

Auß ¤ß C¢u K#Åv¯® E¯ºzu ÷Áskö©ßÖ 80 »m\® J#Åv¯uõµºPÒ |õk

•ÊÁx® ÷£õµõiU öPõsk C¸UQÓõºPÒ. K#Åv¯® ÁÇ[P {v CÀø» GßÖ Aµ_

TÔ Á¸QÓx.
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1) C¢u K#Åv¯® öPõsk Á¸®÷£õx 1971 B® Bsk Sk®£ K#Åv¯ vmhzvß

AøÚzx® C¢u vmhzvÀ ÷\ºUP¨£mhx. A¢uz öuõøP GßÚ B°ØÖ?

2) 1995 •uÀ CßÖ Áøµ GzuøÚ K#Åv¯uõµºPÒ ©øÓÄ G#v EÒÍõºPÒ. AÁºPÎß

‰»uÚ¨ £[S GÆÁÍÄ? AzöuõøP GßÚ B°ØÖ?

3) 2014B® BskUS •ßÚº Á¸[Põ» øÁ¨¦ {v JÆöÁõ¸ öuõÈ»õÎ²®

£o¦›²® {ÖÁÚ[PÒ ©õÖ®÷£õx öÁÆ÷ÁÖ PnUSPÒ xÁ[P¨£mk A¢uU

PnUSPÒ A¢u öuõÈ»õÎU÷P öu›¯õ©À EÒÍ öuõøP HÓzuõÇ »m\® ÷Põi

¹£õ#US ÷©À øÁ¨¦ {v¯õP Á¸[Põ» øÁ¨¦ {v A¾Á»PzvÀ EÒÍx. C¢u

{vPøÍ Hß PnUQÀ öPõÒÍÂÀø»?

4) ÷©¾® K#Åv¯ºPÐUS AÁºPÐøh¯ £[Sz öuõøPUS öuõhº Ámi PnUQk

ÁvÀ J¸ öÁÎ¨£øhz ußø© CÀ»õ©À öuõÈ»õÍºPøÍ H©õØÔ Á¸QÓx.

5) £» öuõÈ»õÍºPÒ K#Åv¯® ©ØÖ® Cuµ ¤µa]øÚPøÍ wºzx øÁ¨£uØPõP

}v©ßÓzvØS ö\ßÖ AÁºPÎß E›ø©PøÍ ©Özx Á¸QÓx. Euõµn©õP NLC
{ÖÁÚ® ©ØÖ® AøÚzx {ÖÁÚ[PÎ¾® J#Ä ö£ØÓÁºPÎß K#Åv¯®

ÁÇ[SÁx SÔzu ÁÇUøP ÷Áskö©ß÷Ó øÁ¨¦ {v {ºÁõP® CÊzuizx

Á¸QÓx.

¦v¯uõP öuõÈ»õÎ Áõ[S® \®£ÍzvØS K#Åv¯¨ £[øP ö\¾zvÚõÀ AÁºPÐUS

E¯º ö£ß\ß ÁÇ[P¨ ÷£õÁuõP {ºÁõP® AÔÂzux. AuØS›¯ Â¸¨£ ©ÝUPÒ

ö£Ó¨£mhÚ. BÚõÀ CßÖ Áøµ A¢u K#Åv¯ PnURkPÐUPõÚ `zvµ® (Formula)
ÁÇ[P¨£hÂÀø». J¸ öuÎÁõÚ •iÄ® {ºÁõPzvh® C¸¢x AÔÂUP¨£hÂÀø».

Á¸[Põ» øÁ¨¦ {v A¾Á»PzvÀ Á¸[Põ» øÁ¨¦ {v £¯ÚõÎPÒ, PnUS Gs,

PnUS \› £õº¨£x, Sk®£ K#Åv¯º, Á¸[Põ» øÁ¨¦ {v K#Åv¯uõµº, AÁºPÐUS

E¯ºzu¨£mh (Higher Pension) K#Åv¯® öuõhº£õP £¯ÚõÎPøÍ Aø»PÈUS® ÷£õUøP

øPÂh ÷Ásk®. £¯ÚõÎPÎß |»ßPøÍ¨ £õxPõUPÄ® •ß Áµ÷Ásk®.

GÚ÷Á öuõÈ»õÍºPÍõQ¯ |õ[PÒ öPõkUS® £[Sz öuõøP°À |hzu¨£k® øÁ¨¦

{v A¾Á»P® ¤µa]øÚPÐUS {¯õ¯©õÚ £vÀ ö\õÀ»õ©À H©õØÖÁx®, CÊzui¨£øu

Psizx® EhÚi¯õP SøÓPÐUS ÂøµÂÀ wºÄ Põn •ß Áµ÷Ásk®.

LPF HMS AITUC CITU INTUC
AIUTUC AICCTU TUCC UTUC WPTUC
MLF LTUC LLF

|õÒ : 08.04.2025 Ch® : öŒßøÚ&14
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ªßÁõ›¯z öuõÈ»õÍ¸US¨ £õxPõ¨£õÚ £oa‹ÇÀ @Ásk®
|ßÔ : C¢x uªÌ, 13.03.2025

uuuuuªÌ|õk ªß EØ£zv ©ØÖ® ªß £Qº©õÚU PÇPzvß (÷hßöám÷Põ)

öuõÈ»õÍºPÒ, £o°ß÷£õx Â£zxPÎÀ ]UQ E°›Ç¨£x x¯µUPøu¯õP÷Á

öuõhºQÓx. Asø©°À ªß £Qº©õÚU PÇP® Auß AvPõ›PÐUS AÝ¨¤²ÒÍ

_ØÓÔUøP, öuõÈ»õÍºPÎß B£zuõÚ £oa`ÇÀ ©õÓÂÀø» Gß£øu÷¯ EnºzxQÓx.

Ai¨£øhz ÷uøÁPÎÀ JßÓõQ¨÷£õÚ ªß\õµzøu EØ£zv ö\#Áx. AvP ªß

AÊzu ªß\õµzøu ö|k¢yµzxUSU öPõskö\ÀÁx. SøÓ¢u ªß AÊzu ªß\õµzøu

~Pº÷Áõ¸US Â{÷¯õQ¨£x BQ¯ Buõµ©õÚ ÷Áø»PøÍ ªß£Qº©õÚU PÇP®

ö\#xÁ¸QÓx. C¯ØøP¨ ÷£›hºPÎß÷£õx ªß Â{÷¯õP® uøh£mhõ¾®, ÷£õºUPõ»

÷ÁPzvÀ ö\¯À£mk ªß Cøn¨¦PøÍ «möhk¨£vÀ CuÝøh¯ £[PÎ¨ø£ ̄ õ¸®

©ÖUP •i¯õx. C¢u Aø©¨¤ß øPPÍõPÄ® PõÀPÍõPÄ® C¸¨£ÁºPÒ

PÍ¨£o¯õÍºPÒuõß. u[PÒ E°¸US EzuµÁõu® CÀ»õu {ø»°À CÁºPÒ £o¦›¢x

Á¸Áxuõß {µ¢uµ |øh•øÓ¯õP EÒÍx. 2021&22C¼¸¢x 2023&24 ÁøµUS® 87

£o¯õÍºPÒ CÓ¢xÒÍÚº. J¨£¢u¨ £o¯õÍºPøÍ²® ÷\ºzuõÀ GsoUøP CßÝ®

Tku»õP÷Á C¸US®.

ªß £Qº©õÚU PÇP® Cøuz uk¨£uØSa ]» •ßöÚa\›UøP |hÁiUøPPøÍ

GkUPõ©À CÀø». £o°ß÷£õx |ÃÚµP¨ £õxPõ¨¦U P¸ÂPÎß £¯ß£õk Ph¢u ]»

BskPÎÀ AvP›zxÒÍx. ªßP®£[PøÍ÷¯õ, ªß©õØÔPøÍ÷¯õ £Êx£õºUS®÷£õx

PsPõoUS® ö£õÖ¨¤À EÒÍ L÷£õº÷©ß, ø»ß Cßìö£Uhº ÷£õß÷Óõº

öuõÈ»õÍºPÎß £õxPõ¨ø£ EÖv¨£kzxÁvÀ {ºÁõP® PÁÚ®ö\¾zxQÓx. AuØPõPz

uø»ø©¨ ö£õÔ¯õÍºPÐUS® PsPõo¨¦¨ ö£õÔ¯õÍºPÐUS® ¤¨µÁ› CÖv°À

Â{÷¯õP C¯US|º AÝ¨¤²ÒÍ _ØÓÔUøP²® AzuøP¯ |hÁiUøPPÎß Kº

A[P®uõß. uªÇPzvÀ _h¢u |õßS ©õu[PÎÀ HÓUSøÓ¯ 12 ÷£º CÓ¢xÒÍuõPÄ®

20 ÷£º Põ¯©øh¢xÒÍuõPÄ® A¢u AÔUøP TÖQÓx. öuõÈ»õÍºPÐUS¨ ö£õÔ¯õÍºPÒ

Áõµ¢÷uõÖ® £õxPõ¨¦UPõÚ £°Ø] ÁS¨¦ |hzuÄ®, öuõÈ»õÍºPÒ £õxPõ¨¦hß

£µõ©›¨¦¨ £o°À Dk£kQßÓÚµõ Gß£øu EÖv¨£kzuÄ® C¯US|º

Á¼²Özv²ÒÍõº.

A÷u÷ÁøÍ°À, PÍ¨£o¯õÍºPÒ ªß\õµ® uõUQ CÓ¨£øu AvPõ›PÎß

uÁÖu»õPU TÖÁuõÀ ©mk®, C¢u¨ ¤µa]øÚ •iÄUS Á¢xÂh¨ ÷£õÁvÀø» GÚ

ªß\õµ Áõ›¯z öuõÈ»õÍº \õº¢u Aø©¨¦PÒ TÖQßÓÚ. 60,000US® ÷©Ø£mh Põ¼¨

£o°h[PÒ £» BskPÍõP {µ¨£¨£hõ©À EÒÍÚ. Á¯º÷©ß, EuÂ¯õÍº BQ÷¯õº

ö\#¯ ÷Ási¯ £µõ©›¨¦¨ £oPÎÀ, SÈ ÷uõskÁx, ªß P®£® |kÁx
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÷£õßÓÁØÖUS ©mk÷© £°Ø] ö£ØÓ ÷P[÷©ßPÒ Dk£kzu¨£kQßÓÚº. BÒ

£ØÓõUSøÓ Põµn©õP J÷µ £o¯õÍº, Gmk ©o ÷|µzxUS® AvP©õP EhÀ EøÇ¨ø£a

ö\¾zu ÷Ási¯ ̀ ÇÀ, £» \¢uº¨£[PÎÀ Â£zxUSU Põµn©õQÓx.

öuõÈ»õÍºPÎß £õxPõ¨ø£ EÖv¨£kzu £Qº©õÚU PÇP®, 2023CÀ "iGßD¤

÷\L¨i' GßQÓ ö\¯¼ø¯ AÔ•P¨£kzv¯x. öuõÈ»õÍºPÒ £õxPõ¨¦U P¸ÂPÒ, uS¢u

ÁÈ•øÓP÷Íõk £o°À Dk£kÁøuU PsPõo¨£õÍºPÒ JÎ¨£h® Gkzx

÷©¼hzxUS AÝ¨¦Áøu C¢ua ö\¯¼ Pmhõ¯® BUQ¯x. £» Ch[PÎÀ J÷µ B÷Í

GÀ»õ ÷Áø»PøÍ²® £õºUP ÷Ási¯ `Ç¼À, C¢uU PsPõo¨¦ •øÓ |õÍøhÂÀ

}ºzxÂmh÷u {uº\Ú®.

Â£zxUS EÒÍõS® öuõÈ»õÍº SÔzu ¦ÒÎ ÂÁµ[PÎÀ J¨£¢u¨ £o¯õÍºPÎß

GsoUøP Põmh¨£kÁ÷u CÀø» GÚÄ® öuõÈ»õÍº Aø©¨¤Úº TÖQßÓÚº. £»

BskPÍõP¨ £o¦›¢x Á¸® u[PøÍ {µ¢uµ©õP {¯ªUS®£i J¨£¢u¨ £o¯õÍº

ÂkUS® ÷Põ›UøP {øÓ÷ÁØÓ¨£hõ©À C¸¨£uØS ›vö|¸UPi²® {ºÁõP

Âv•øÓPÐ® Põµn©õP C¸UP»õ®. E°¸US¨ £õxPõ¨£õÚ £oa`Çø» ÁÇ[SÁvÀ

G¢ua \©µ\•® C¸UPU Thõx. CÀø»ö¯ÛÀ, _ØÓÔUøPPÒ öÁÖ® A¾Á»Pa

\®¤µuõ¯©õP÷Á }iUS®.
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PÍ¨£o¯õÍº & £uÂ E¯ºÄ SÔzx ÂÍUP®
uªÌ|õk ªß £Qº©õÚ PÇP® {ºÁõPU QøÍ

Piu Gs. 042417/199/â.32/â.321/2019&5, |õÒ: 04.04.2025

AÝ¨¦|º
ö£õÔbº. •. A®¤Põ,
uø»ø© ö£õÔ¯õÍº £o¯ø©¨¦,
144, AsnõŒõø», öŒßøÚ & 600 002.

ö£Ö|º
AøÚzx @©Ø£õºøÁ ö£õÔ¯õÍº
AøÚzx uø»ø©¨ ö£õÔ¯õÍº

ö£õ̧ Ò  : {ºÁõP® & PÍ¨£o & PÍ¨£o¯õºPÎß £uÂ E¯ºÄ wºÄUS›¯ ©õu® Crucial Month
Ai¨£øh°À ÁÇ[P AÔÄÖzxÁx & öuõhº£õP.

£õºøÁ : 1) B.P. Ms (CH) No. 212 (Secretary Branch) dt. 12.06.1987.
2) (Per) CMD TANGEDCO Proceedings No. 230 (Secretary Branch) dt. 20.11.2021.

****

£õºøÁ°À Põq® Áõ›¯ EzuµÄPÎß£i PÍ¨£o¯õÍºPÎß £uÂ E¯ºÄ Gß£x JÆöÁõ¸
Á¸hzvØS›¯ JÆöÁõ¸ £uÂUPõÚ Põ¼ £o°h[PøÍ ö£õ¸zx £uÂ E¯ºÄ ÁÇ[P A¨£uÂUPõÚ
wºÂØS›¯ ©õuzvß (Crucial Month) Ai¨£øh°À Estimate Vacancy u¯õº öŒ#x PÍ¨£o¯õÍºPÎß
uSvUPõs AÔUøP @Põµ¨£mk, Áõ›¯ ÂvPÎß£i uSvÁõ#¢u £o¯õÍºPÐUS £uÂ E¯ºÄPÒ
ÁÇ[P¨£h @Ásk®.

2) BÚõÀ, ö£¸®£õ»õÚ Ámh[PÎÀ PÍ¨£o¯õÍºPÎß £uÂ E¯ºÄPÒ £õºøÁ°À
SÔ¨¤mkÒÍ Áõ›¯ EzuµÄPÎß£i @uºÄ £mi¯À u¯õº öŒ#¯¨£hÂÀø» GÚÄ®, £uÂ E¯ºÄPÒ
Âøµ¢x ÁÇ[P¨£hÂÀø» GÚÄ® ]» Œ[P[PÎÀ @Põ›UøP Áõ°»õP öu›¯ Á¸QÓx.

3) GÚ@Á, AøÚzx PÍ¨£o¯õÍºPUS ÊuÂ E¯ºÄPÒ ÁÇ[S®ö£õÊx Pmhõ¯©õP @©ØPsh
Áõ›¯ EzuµÄPÎß£i wºÂØS›¯ ©õuzvß (Crucial Month) Ai¨£øh°À Põ¼ £o°h[PÒ
PnUQh¨£mk (Estimation of Vacancy) Auß Ai¨£øh°À @uºÄ¨£mi¯À u¯õº öŒ#x Põ»® uõÌzuõ©À
Âøµ¢x £uÂ E¯ºÄPÒ JÆöÁõ¸ Á¸h•® E›¯ Põ»Áøµ¯øÓUSÒ ÁÇ[P¨£h @Ásk® GßÖ
@PmkU öPõÒÍ¨£kQwÓx.

4) @©¾®, ªß£õøu B#ÁõÍº ©ØÖ® ÁoP B#ÁõÍº £o°h[PÐUS £uÂ E¯ºÄ
ÁÇ[S®£mŒzvÀ, Áõ›¯ Bøn¨£i SÖ© @uv°À C¸ £uÂPÐUS® J@µ Œ©¯zvÀ uSvPõs
AÔUøP @Põµ¨£mk, @uºÄ £mi¯À u¯õº öŒ#x £uÂ E¯ºÄPÒ ÁÇ[P¨£h @Ásk®. C¸ £uÂPÎÀ
H@uÝ® J¸ £uÂ°À Põ¼¨£o°h® CÀ»õu£mŒzvÀ A¨£uÂUS @uºÄ öŒ#¯¨£h @Ási¯
£o¯õÍºPÒ GÁ¸® CÀø» GßÖ SÔ¨¤mk A¢u Á¸h® Nil Panel u¯õº öŒ#x £vÄ öŒ#¯¨£h
@ÁsVk® GÚÄ® öu›ÂzxU öPõÒÍ¨£kQÓx.

u[PÒ Esø©²ÒÍ
J¨£®///|õÒ: 05.04.2025

Põ. •zxQ¸ènß
£ozöuõSv A¾Á»º/öŒ¯»õUP®,

uø»ø©¨ö£õÔ¯õÍº/£o¯ø©¨¦UPõP
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22.02.2018 @Áø»¨£Ð J¨£¢u¨£i ¦vuõP E¸ÁõQ²ÒÍ ¤›Ä
A¾Á»P[PÐUS ¤›Ä A¾Á»º £uÂ AÝ©vUS® EzuµÄ

TAMILNADU POWER DISTRIBUTION CORPORATION LIMITED
(TN{DCL)

Establishment - TNPDCL - Sanction of 61 posts of Assistant Engineer / Junior Engineer (Electrical)
I Grade to the 61 Nos. of newly formed admissible O&M Distribution Sections as per the last
Workload norms in various Distributions Circles - Orders issued.
----------------------------------------------------------------------------------------------------------------------------

(ADMINISTRATIVE BRANCH)
(Per.) MD TNPDCL Proceedings No. 43 Dated 09.04.2025

Panguni-26, Krothi Varudam,
Thiruvalluvar Aandu 2056.
READ:

1) (Per). FB TANGEDCO Proceedings No. 8, (Sectt. Branch), dated 02.03.2018.
2) Note approved by the CMD/TNPDCL on 08.04.2025.

******
PROCEEDINGS:

Approval is hereby accorded for sanction of 61 posts of Assistant Engineer / Junior Engineer
( Electrical) I Grade to the 61 Nos. of newly formed admissible O&M Distribution Sections as per
the revision of last workload norms (2018) in the following Distribution Circles:-

Sl.No. Name of the Circles Name of the newly formed admissible
Sections

1. Udumalpet EDC 1) O&M / Pappankulam (R)
2) O&M / Kurichikottai (R)
3) O&M / Jothinagar (R)
4) O&M / Akilandapuram (R)
5) O&M Devanurpudur / North (R)
6) O&M / Kottur (R)

2. Salem EDC 7) O&M Yercaud-II (H)
3. Namakal EDC 8) O&M / Eranapuram (R)

9) O&M / Chandragiri (R)
10) O&M / Erumbhupalam (R)
11) O&M / T.Kailasapuram (R)

4. Mettur EDC 12) O&M / Sathynagar (R)
13) O&M / Kamalapuram (R)
14) O&M / Thoppur (R)
15) O&M / K.R. Thoppur (R)
16) O&M / Tharamangalam (R)
17) O&M / Ettikuttaimedu (R)
18) O&M / Magudanchavadi/ East (R)
19) O&M / Pakkanadu (R)
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5. Dharmapuri EDC 20) O&M / Venampatti (R)

6. Krishnagiri EDC 21) O&M / Karnoor (U)
22) O&M / Varaganapally (H)
23) O&M / Andevanapally (H)
24) O&M / Kakkadasam (H)
25) O&M / Mudukurukki (H)
26) O&M / Kodamandapatty (R)
27) O&M / Chinnakothur (R)
28) O&M / Bynapally (R)

7. Tirupathur EDC 29) O&M / Elagiri (H)
30) O&M / Kavaloor (H)

8. Villupuram EDC 31) O&M / Nadukuppam (R)
32) O&M / Nallam (R)
33) O&M / Poothurai (U)
34) O&M / Kattrampakkam (U)

9. Cuddalore EDC 35) O&M / B.Udaiyur (R)
36) O&M / T.Nedunchari (R)
37) O&M / Poothurai (U)
38) O&M / Mudhanai (R)

10. Kanchipuram EDC 39) O&M / Toll Gate (U)
40) O&M / Collectorate (U)
41) O&M / Taluk Office (U)
42) O&M / Panruti (R)*
43) O&M / Pappanchatram (R)*
(*Sections transferred from Chengalpattu EDC)

11. Chengalpattu EDC 44) O&M / Thaiyur (R)
45) O&M / SIDCO/Maraimalainagar (U)
46) O&M / Potheri (R)
47) O&M / Kayarambedu (R)
48) O&M / Nellikuppam (R)
49) O&M / Pudupakkam (R)
50) O&M / Gogulapuram (R)
51) O&M / Mannivakkam (R)
52) O&M / Navalur (R)
53) O&M / Velur (R)
54) O&M / Veerapuram (R)
55) O&M / P.V. Kalathur (R)
56) O&M / Poonchery (R)

12. Thiruvallur EDC 57) O&M / Gudapakkam (R)
58) O&M / Prakash Nagar (R)
59) O&M / Veppampattur (R)
(Sections transferred from Chengalpattu EDC)
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13. Pudukottai EDC 60) O&M / Komapuram (R)
61) O&M / Koiloor (R)

2) Consequent to the santion of above posts, the following 127 posts continued in the following
Distribution Circles are hereby surrendered with immediate effect:-

Name of the Circle Name of the posts No. of Posts
be surrendered

Villupuram EDC Typist 4
Watchman 2

Vellore EDC Watchman 3
Rota print operator 2
Mechanic III/IV 1
Water Carrier 1
Vehicle Helper 4
Machine man III 1

Tirupathur EDC Watchman 7
Krishnagiri EDC Typist 9
Udumalpet EDC Typist 4

Steno Typist 1
Watchman 4

Palladam EDC Watchman 3
Nilgiris EDEC Typist 5

Watchman 2
Tiruppur EDC Typist 4

Watchman 5
Salem EDC Watchman 15
Namakkal EDC Typist 3

Watchman 4
Pudukottai EDC Typist 3

Watchman 1
Perambalur EDC Typist 3

Watchman 3
Trichy EDC/ Metro Watchman 7

Mazdoor 1
Tiruvannamalai EDC Typist 7

Watchman 18
                      Total 127
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3) The concerned Superintending Engineers are directed to intimate the actual date of
utilisation of the above sanctioned posts to this office promptly.

4) The expenditure is debit able to the following Head of Account.

"TANGEDCO Funds - Revenue Expenses - 40 - Employees Cost - 4030 Salries - 4030102
Salaries Pronincial & RWE - Employees Cost."

5) The receipt of the Proceedings shall be acknowledged.

(By Order of the CMD/TPDCL)

M. AMBIGA
Chief Engineer/ Personnel
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|õß©oUPiøP  £õhÀ. 33   uªÇÔbº øÁ.@ÁuöµzvÚ® Eøµ!

£õhÀ (33) ¦øPÂzuõ# ö£õ[PÇÀ @uõßÖ®!

¦øPÂzuõ¨ ö£õ[PÇÀ @uõßÖg ]Ó¢u
|øPÂzuõz @uõßÖ® EÁøP & £øPö¯õ¸Áß
•ßÚ®Âz uõP •øÍUS® •øÍzu¤ß
CßÚõÂz uõQ Âk®.

Œ¢v ¤›zx GÊv¯ £õhÀ:

¦øPÂzuõ¨ ö£õ[S AÇÀ @uõßÖ® ]Ó¢u
|øPÂzuõz @uõßÖ® EÁøP & £øPö¯õ¸Áß
•ßÚ® ÂzuõP •øÍUS® •øÍzu ¤ß
CßÚõ Âux BQÂk®.

P¸zxøµ :

Kº ChzvÀ ¦øP GÊxQÓ GßÓõÀ, AuØS A[S G›²® ö|¸¨¦ uõß ÂzuõP
(Põµn©õP) C¸US®!

J¸Áß •P©»ºa]²hß Põn¨£kQÓõß GßÓõÀ, AuØS AÁÚx ©Ú ©QÌa]@¯
ÂzuõP (Põµn©õP) C¸US®!

J¸Áß EÒÍzvÀ EÒÍ £øP²nºÄ, öÁÎ@¯ öu›¯ AÁÚx SÔ¨£õÚ öŒ¯ÀP@Í
ÂzuõP (Põµn©õP) C¸US®! Ax@£õÀ, AÁÚx £øPø© EnºÄP@Í AÁÝUS
ÁµUTi¯ GÀ»õz xß£[PÐUS® ÂzuõP (Põµn©õP) C¸US®!

A¸göŒõØö£õ¸Ò:

¦øP Âzx B = ¦øP GÊÁuØS ÂzuõP; ö£õ[S AÇÀ = G›²® ö|¸¨¦; @uõßÖ®
= Põs£ÁºPÐUSz @uõßÖ®; ]Ó¢u |øP Âzx B = @©»õÚ •P ©»ºa]US ÂzuõP;
EÁøP @uõßÖ® = ©ÚvÀ ©QÌa] @uõßÖ®; £øP = EÒÍzvß £øPø©; J¸Áß =
J¸ÁÚx; •ßÚ® ÂzuõP = SÔ¨¦a öŒ¯ÀPÒ Põµn©õP; •øÍUS® = öÁÎ@¯ öu›²®;
•øÍzu ¤ß = öu›¢u¤ß; CßÚõ = Á¸® xß£[PÐUS; Âzx BQÂk® = Ax@Á
Põµn©õQÂk®.

SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ :SÔ¨¦ : öŒ#vPÒ öÁÎ°kÁx B]›¯U SÊÂß •iÂØSm£mhx.

Œ¢uõuõµºPÒ & EÖ¨¤ÚºPÒ  ©ØÖ® {ºÁõQPÒ PÁÚzvØS

|©x Œ[P CuÇõÚ ""G®¨Íõ±ì ö£h@µåß {³ì''&À u[PÍx P¸zxPÒ,
PmkøµPÒ, u[PÒ ÁmhzvØSm£mh öuõÈ»õÍºPÒ ©ØÖ® Œ[PzvØPõÚ
öŒ#vPøÍ RÌU Psh •PÁ›US AÝ¨¤ øÁzvkÃº!

{ºÁõP B]›¯º,

TNEB G®¨Íõ±ì ö£h@µåß {³ì
39/101, ][Psn öu¸,  ]¢uõv›¨@£møh,  öŒßøÚ & -600 002.

& : 9841446621    : 8939152361
tnebemployeesfederation3600@gmail.com
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¯õº £nUPõµß? ¯õº HøÇ?
& ]Á|õa]¯õº

CCCCCöußÚ ÷PÒÂ?

£n® {øÓ¯ øÁzv¸¨£Áß £nUPõµß.

Pèh¨£k£Áß HøÇ.

Ax uõ÷Ú £vÀ...? C¢u £vÀ \›¯õ...?

\®£Á® &1
J¸ ö£›¯ ^©õmi J¸ ¦høÁ Áõ[P PøhUS ö\ÀQÓõÒ. ""GÚUS öPõg\®

£mka÷\ø»PÒ Põmk[PÒ. Âø» ©¼ÁõP C¸UPmk®'' GßÓõÒ.

""Gß ©PÝUS v¸©n®. Gß Ãmk ÷Áø»UPõ›US öPõkUP ÷Ásk®'' GßQÓõÒ.

÷\Àì÷PºÒ Gkzx ÷£õmh ¦høÁPÎÀ ©¼ÁõÚuõP JßøÓ ö\»Um ö\#x £nzøu
PmiÂmk Gkzxa ö\ßÓõÒ.

\ØÖ ÷|µ® PÈzx A¢u ̂ ©õmi°ß Ãmk ÷Áø»UPõ› Á¸QÓõÒ. ""Gß •u»õÎ¯®©õ
ø£¯ÝUS PÀ¯õn®. |À» ÷\ø»¯õ JßÝ AÁ[PÐUS (^©õmiUS) Gkzx öPõkUPq®.
Âø» öPõg\® Th C¸¢uõ¾® £µÁõ°Àø». |À» iø\ßì Gkzx¨ ÷£õk[P'' GßÓõÒ.

\®£Á® & 2
J¸ ö£›¯ Chzx¨ ö£s, J¸•øÓ ¤UÛUQØS ö\ßÓ ChzvÀ J¸ ìhõº

÷íõmh¼À u[Q°¸¢uõÒ. AÁÍx øPUSÇ¢øu vjöµÚ £õ¾UPõP AÇ, ÷íõmhÀ
{ºÁõPzvh®  ""SÇ¢øuUS £õÀ QøhUS©õ?'' GßÓõÒ .

""Gì ÷©h®... QøhUS®. J¸ P¨ ¡Ö ¹£õ# BS® '' GßÖ £vÀ Á¢ux .

""£µÁõ°Àø»... Eh÷Ú J  ̧P  ̈÷Ásk®'' GßÖ TÔ Bºhº ö\#x £õø» ÁµÁøÇzuõÒ.

AÁÒ F¸US v¸®¤¨ ÷£õS®÷£õx ÁÈ°À ©Ö£i²® SÇ¢øu £õ¾UPõP AÇ,
\õø»÷¯õµ® C¸¢u J¸ jUPøh°À Põøµ {Özv, £õÀ QøhUS©õ GßÖ Â\õ›zuõÒ.

""£_®£õ÷» C¸US®©õ!'' GßÖ TÔ AUPøhUPõµº, £_®£õÀ öPõkzuõº.

""öµõ®£ ÷u[Uì£õ... GÆ÷Íõ Ba_?''

""£n® ÷Áshõ®©õ... SÇ¢øu[P SiUQÓ £õ¾US |õß Põ_ Áõ[SÓvÀø»'' GßÖ
£vÀ ö\õßÚÁº, ""CßÝ® ÷Áq®Úõ¾® Áõ[QU÷Põ[P. ÷£õÓ ÁÈ°» SÇ¢øu AÊuõ
GßÚ £sqÃ[P?'' GßÓõº £›Ähß.

\®£Á® & 3
A¾Á»PzxUS ¦Ó¨£k®÷£õx uõß A¢u CøÍbß PÁÛzuõß.

ö\¸¨¦ ¤#¢x÷£õ°¸¢ux. ¤µuõÚ \õø» Á¢ux® A¢u ö\¸¨ø£ øuUP ö\¸¨¦
øu¨£Áøµ ÷uia ö\ßÓõß.

J¸ |£º \õø»÷¯õµ® J¸ SøhUS R÷Ç ö\¸¨¦UPøÍ øuzu£i A©º¢v¸¢uõº.

Ásiø¯ AÁº •ß ìhõsm ÷£õmk {Özv, ö\¸¨ø£ AÁº •ß ÷£õmhÁß, ""Cøu
öPõg\® øua_ öPõk[P'' GßÓõß.
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""¦x ö\¸¨¦, G¨£i? ¤g\xßÝ öu›¯÷». GÆ÷Íõ¨£õ BS®?'' GßÓõß. ö\¸¨ø£
Áõ[Q Bµõ#¢u A¢u öuõÈ»õÎ, ""C¸£x ¹£õ# BS® \õº'' GßÓõº. ""C¸£x ¹£õ¯õ! £zx
¹£õ# Áõ[QU÷Põ[P.'' GßÓõß  A¢u CøÍbß. \ØÖ uø»ø¯ {ªºzv £õºzuõº A¢u
ö\¸¨¦ øu¨£Áº.

PvµÁÛß PvºPÒ _möh›zux. \›¯õP £õºUP •i¯ÂÀø». ""C¸£xUS P®ª øuUP
•i¯õx \õº'' GßÓõº. ""GßÚ CxUS ÷£õ# C¸£x ¹£õ¯õ? £vøÚg_ Áõ[QU÷Põ[P''
GßÓõß. ""|õß P®ª¯õz uõß ö\õÀ¼°¸U÷Pß \õº'' GßÓõº ö\¸¨¦ øu¨£Áº.

""ö\õÀ³åß ÷£õmk Jmi øuUPq®. A¨÷£õ uõß øu¯À {US®.'' CøÍbÛß
÷£µ® öuõhº¢x öPõsi¸¢ux.

CuÛøh÷¯, j Bºhº GkUP £UPzx jUPøh ]ÖÁß Á¢uõß. ""J¸ j öPõsk Áõ¨£õ.
\õº j \õ¨¤kÕ[PÍõ?'' A¢u CøÍbÛß £v¾US Põzvµõ©À,  ""\õ¸US® J¸ j ÷\ºzx
öµsk j öPõskÁõ¨£õ'' GßÓõº.

""CÀø» I¯õ ÷Áshõ®'' GßÓõß A¢u CøÍbß. ""£µÁõ°Àø» \õº... \õ¨¤k[P...
|À»õ C¸US®'' GßÓõº.

C¢u H›¯õÄ» •¨£x Á¸å©õ C¸USÓ Pøh Ax. \ØÖ ÷|µzvÀ `hõÚ j Á¢ux.
A¢u¨ ö£›¯Á›h® £zx ¹£õ#US ÷£µ® ÷£]¯ A¢u CøÍbß ö|Î¢u£i A¢u jø¯
A¸¢vÚõß.

ö\¸¨¦ øuzx •izu ¤ÓS, ø£\õ öPõkUS®÷£õx \õ¨¤mh jUS® ÷\ºzx uµ, A¢u
ö£›¯Áº ö\õßÚõº ...  ""ö\¸¨¦ øua\xUS ©mk® Põ_ öPõk[P. jUS ÷Áshõ®. Gß÷Úõh
Pìh©º }[P. E[PøÍ E£\›UQÓx Gß÷Úõh Phø©'' GßÓõº.

C[S ̄ õº £nUPõµº?

Põ›À Á¢x Âø» SøÓ¢u ¦høÁø¯ Áõ[Qa ö\ßÓ A¢u ̂ ©õmi¯õ? AÀ»x |h¢x
Á¢x Âø» E¯º¢u ¦høÁø¯ uÚx Gá©õÛUPõP (^©õmiUPõP) Áõ[Qa  ö\ßÓ AÁÒ
Ãmk ÷Áø»UPõ›¯õ? SÇ¢øu°ß £õ¾US Th A{¯õ¯ Âø» øÁzu A¢u ìhõº
@íõmhÀ ÷©Úáµõ? AÀ»x SÇ¢øuUS öPõkUS® £õ¾US £n® ÷Áshõ®  GßÖ
ö\õßÚ A¢u \õø»÷¯õµ jUPøhUPõµµõ?

ö\¸¨¦ øu¨£Á›h® £zx ¹£õ#US ÷£µ® ÷£]¯ ø£UQÀ Á¢u CøÍbµõ? AÀ»x
j &ø¯ AÁ¸US öPõkzx E£\›zu ö\¸¨¦ øu¨£Áõµõ?

£nUPõµß, HøÇ SÔzu uÁÓõÚ ©v¨¥kPÒ (WRONG DEFINITION) Bshõsk
Põ»©õP |©x ]¢uøÚ°À FÔ¨÷£õ°¸UQÓx.

|®©õÀ C¢u E»øP ©õØÓ•i²©õ? GßÓõÀ Âøh öu›¯õx.

©õÓõP ©õØÓ® JÆöÁõ¸Á¸›ß ©ÚvÀ Áµ ÷Ásk®.

©õØÓ® |® ©ÚvÀ EshõÀ E»P® uõÚõP ©õÖ®.

£n® øÁzv¸¨£uõÀ ©mk÷© J¸Áº £nUPõµõQÂh •i¯õx. A÷u ÷|µ®, £n®
CÀ»õuuõÀ J¸Áº HøÇ²® Qøh¯õx.

CßøÓ¯ Põ»PmhzvÀ £nzvØPõÚ KmhzvÀ £» ÷|µ[PÎÀ ©ÛuºPøÍ
ö£õ¸m£kzxÁvÀø». AuÚõÀ £nzøu ö£›uõP P¸uõu Cu¯[PøÍ PÁÛUP |õ®
©Ó¢xÂkQ÷Óõ®.

÷uøÁ²ÒÍÁºPÐUS ¤µv£»ß Gvº£õºUPõ©À |®©õÀ •i¢uÁøµ EuÄ÷Áõ®.

Ax u¸® ©Ú{øÓøÁ £n® {a\¯® uµ•i¯õx!
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ªßPÇPzvÀ ¤›Ä 1&2À £o¯õØÖ£ÁºPÒ/K#Ä ö£ØÓÁºPÒ
Fv¯ HØÓzuõÌøÁ Œ›öŒ#vh SÊ Aø©zx Áõ›¯ Bøn:

TAMIL NADU POWER DISTRIBUTION CORPORATION LIMITED
TNPDCL

(ABSTRACT)
Establishment - TNPDCL - Class I & II Service - Scructinization of the pay anomaly and pay refixation proposals
- Constitution of a Committee - Orders - Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(Secretariat Branch)
(Per) CMD TNPDCL Proceedings No. 52 Dated 6th December, 2024

Karthigai - 21,
Thiruvalluvar Aandu-2055
Read:

1. Board's Memo. No.027939-C1/88-1, (SB) dated: 08.05.1988.
2. B.P.Ms.(Ch) No.162 (SB) dated: 10.06.1988.
3. (Per) B.P (Ch) No.119 (SB) dated: 18.05.1993.
4. Board's Memo. No.30229/A4/A41/2018-1, dated: 23.05.2018.
5. Board's Memo. No.56545/A4/A41/2019-1, dated: 22.01.2020.

PROCEEDINGS:
In the Board's Memorandum first read above, the conditions for rectification of pay anomaly and the

circumstances where the pay anomaly could not be rectified have been prescribed. In the reference second
read above, earlier a Pay anomaly committee was constituted to study the case of rectification of pay anomaly
dealt with at the Head quarters level and subsequently as per the Board's Proceedings third read above the said
committee was abolished and the Competent Authorities to order for rectification of pay anomaly were also
prescribed from class I to class IV officials/Employees.

2. In the Board's Memorandum fourth read above, instructions were issued for submission of the pay
anomaly proposals by the Officers/Employees including the retired persons in a complete shape with required
particulars, since the pay anomaly proposals were received from the field offices without proper scrutinisation
and with relevant particulars. Further, in the Boar's Memorandum fifth read above, instructions were issued to
furnish the pay anomaly proposals in a new format with individual application and comparative statement as
prescribed by the Government, so as to verify the correctness of the pay particulars.

3. Of late, it is observed that pay anomaly is being claimed by the Officers/Employees for 10 to 15 years
back period, even by the retires officials, since there is no time limit prescribed for claiming pay anomaly and
also it is observed that thousands/Lakh of rupees are being claimed as arrears and paid to each individual, which
involves additional financial commitment to the Corporation. In view of the involvement of huge financial
commitment, it has been suggested to constitute a committee comprising of the Members from the Accounts
Branch, Secretariat Branch, Administrative Branch and Audit Branch to analyze the pay anomaly and pay
re&fixation proposals in respect of Class I and II Officers submitted by the Secretariat Branch and to recommend
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to the Competent Authority for sanction and also to fix a timeline for submission of pay anomaly proposals, The
suggestion has been accepted and approved by the Chairman and Managing Director/TNPDCL.

4. Accordingly, it is herby ordered that a Committee be constituted comprising the following Members to
analyse the pay anomaly and pay re-fixation proposals in respect of class I and II Officers of Tamil Nadu Power
Distribution Corporation Limited. Tamil Nadu Power Generation Corporation Limited, Tamil Nadu Green Energy
corporation Limited and Tamil Nadu Transmission Corporation Limited and to recommend to the Competent
Authority for consideration:-

1. Financial Controller/Cost/Accounts Branch.
2. Deputy Secretary/Personnel/Secretariat Branch.
3. Senior Deputy chief Internal Audit Officer/Pension/Audit Branch.
4. Senior Personnel Officer/Recruitment/Administrative Branch.

The under Secretary/Wage Revision & Regulations, secretariat Branch shall be the convener of the
committee. The committee meeting shall be convened once in a week on the dated convenient to the Members
of the Committee, so as to analyze the proposal on an ongoing basis, The recommendation of the Committee
will be placed before the Competent Authority concerned for approval. The Committee shall also study and
recommend a time line for submission of pay anomaly proposals by the Officers/Employees.

K. NANTHAKUMAR
CHARIMAN AND MANAGING DIRECTOR

Fv¯ •µs£õk  ¤›Ä 3&4 (Provincial) & Pªmi AÁºPÎß EzuµÄ

TAMIL NADU POWER DISTRIBUTION CORPORATION LIMITED
TNPDCL

(ABSTRACT)
Establishment - TNPDCL - Class III & IV Service (Provincial Cadre) - Scrutinization of the pay
anomally proposals - Constitution of a Committee - Orderrs - Issued.
-------------------------------------------------------------------------------------------------------------------------------------------------------------

(Administrative Branch)
(Per) MD TNPDCL Proceedings No. 16 Dated 18.02.2025

Maasi - 06,
Thiruvalluvar Aandu-2055-2056
Kurothi Varudam,

Read:

1. Board's Memo. No.027939-C1/88-1, (SB) dated 08.05.1988.
2. B.P.Ms. (Ch) No.162 (SB) dated 10.06.1988.
3. (Per.) B.P (ch) No.119 (SB) dated 18.05.1993.
4. Board's Memo. No.30229/A4/A41/2018-1, dated 23.05.2018.
5. Board's Memo. No.56545/A4/A41/2019-1, dated 22.01.2020.
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PROCEEDINGS:

In the Board's Memorandum first read above, the conditions for rectification of pay anomaly and the
circumstances where the pay anomaly could not be rectified have been prescribed. In the reference second
read above, earlier a Pay anomaly committee was constituted to study the case of rectification of pay anomaly
dealt with at the Head quarters level and subsequently as per the Board's Proceedings third read above the said
committee was abolished and the Competent Authorities to order for rectification of pay anomaly were also
prescribed from Class I to Class IV Officials/Employees.

2. In the Board's Memorandum fourth read above, Instructions were issued for submission of the pay
anomaly proposals by the Officiers/Employees including the retired persons in a complete shape with required
particulars, since the pay anomaly proposals were received from the field offices without proper scrutinisation
and with relevant particulars. Further, In the Board's Memorandum fifth read above, instructions were issued to
furnish the pay anomaly proposals in a new format with individual application and comparative statement as
prescribed by the Government, so as to verify the correctness of the pay particulars.

3. Of late, it is observed that pay anomaly is being claimed by the Officers/Employees for 10 to 15 years
back period, even by the retired officials, since there is no time limit prescribed for claiming pay anomaly and
also it is observed that Thousand/Lakh of rupees are being claimed as arrears and paid to each individual, which
involves additional financial commitment to the Corporation. In view of the involvement of huge financial
commitment, it has been suggested to constitute a committee comprising of the members from the Administrative
Branch and Audit Branch to analyze the pay anomaly proposals in respect of Provincial Cadre in Class III and
IV Employees submitted by the Administrative Branch and to recommend the Competent Authority for sanction.
The suggestion has been accepted and approved by the Chairman and Managing Director/TNPDCL.

4. Accordingly, it is hereby ordered that a Committee be constituted comprising the following Members
to analyze the Pay Anomaly proposals in respect of Provincial Cadre in Class III and IV Employees of Tamil Nadu
Power Distribution Corporation Limited, Tamil Nadu Power Generation Corporation Limited, Tamil Nadu Green
Energy Corporation Limited and Tamil Nadu Transmission Corporation Limited and to recommend to the
Competent Authority for consideration:-

1. The Personnel Officer/Implementation/Adm.Branch.
2. The Deputy Chief Internal Audit Officer/Internal Audit Cell/Audit Branch.
3. The Assistant Personnel Officer/General/Adm.Branch.

5. The Assistant Personnel Officer/Pay Anomaly will be the convener of the committee and the committee
meeting shall be convened once in a month on the date convenient to the Members of the Committee, so as
to analyze the proposals on an ongoing basis. The recommendation of the Committee will be placed before
the Competent Authority concerned for approval.

6. The receipt of the proceedings shall be acknowledged.

(BY ORDER OF THE CHAIRMAN AND MANAGING DIRECTOR/TNPDCL)

M. SUDARSAN
CHIEF ENGINEER/PERSONNEL



34TNEB G®¨Íõ±ì ö£h@µåß {³ì  GH¨µÀ 2025

•xø© @ÁÖ... •vºa] @ÁÖ!

CCCCCß£zøu²® xß£zøu²® J@µ ©õv›¨ £õºUS® £USÁ©õÚ ©Ú® C¸¢uõÀ,
Aøuzuõß "•vºa]' GßQ@Óõ®. ]»¸US Ax 20 Á¯vÀTh Á¢xÂk®. ]»¸US 80
Á¯x Áøµ •vºa] Áµõ©@» @£õP»õ®. uõß •vºa] Aøh¢v¸¨£øu J¸Áº G¨£i
Enµ •i²®?

P ¯õøµ¨ £ØÔ¯õÁx ¯õ@µõ Á®¦ @£”ÁøuU @PmP A¾¨£õP C¸US®. CvÀ Hß
@|µzøu ÃniUP @Ásk® GßÖ @uõßÖ®.

P A®©õ@Áõ, ©øÚÂ@¯õ, ö|¸[Q¯ EÓÄP@Íõ @£õß öŒ#²®@£õx G›aŒÀ Áµõx.
@£õøÚ Gkzx Aß¦hß @£Œ•i²®.

P uõß @£”ÁøuU SøÓzx, AkzuÁºPÒ @£”ÁøuU @PmPz @uõßÖ®.

P GÀ»õ® öu›¢ux@£õ»¨ @£Œ©õmhõºPÒ. ""B©õ®. Cx GÚUSz öu›¯õx'' GÚz
u¯[Põ©À J¨¦U öPõÒÁõºPÒ.

P |s£ºPøÍ GuØPõPÄ® ÂmkU öPõkUPõ©À @£”ÁõºPÒ. AÁºPøÍU
öPõshõhÄ® öŒ#ÁõºPÒ.

P ¤µaøÚPøÍU Psk Jx[Põ©À, H@u@uõ Põµn[PÒ öŒõÀ¼z umiU PÈUPõ©À
@|µi¯õP GvºöPõÒÁõºPÒ.

P u[PÒ @|µzøu ÃniUS® ©ÛuºPøÍa Œõ©ºzv¯©õP JxUPU PØÔ¸¨£õºPÒ.

P ußÝøh¯ ©QÌa] ©ØÓÁºPÒ øP°À CÀø». Ax uß ©ÚvÀuõß C¸UQÓx
Gß£øu Enº¢v¸¨£õºPÒ.

P AkzuÁºPøÍ @|]¨£x@£õ»z u[PøÍ²® @|]¨£õºPÒ. JßÖªÀ»õu
Âå¯[PÐUPõPz u[PøÍ Á¸zvU öPõÒÍ©õmhõºPÒ.

P @uøÁ¯ØÓ ÁõUSÁõu[PøÍ²® ŒsøhPøÍ²® ¦ÓUPozxÂmk, ö©ÍÚ©õP
A¢ua ‹Çø»U Ph¢x @£õ#ÂkÁõºPÒ.

P ¯õøµ²® öÁÖ©@Ú @uõØÓzøu øÁzx® @£aøŒ øÁzx® Gøh @£õh©õmhõºPÒ.

P ¯õº «x® u[PÒ P¸zøu Á¼¢x voUP©õmhõºPÒ. ©õØÖU P¸zx øÁzv¸UP
AkzuÁºPÐUS E›ø© EÒÐx Gß£øu HØÖU öPõÒÁõºPÒ.

P AkzuÁºPÎß uÁÖPøÍ ©ÓUPÄ®, AøuÂh AvP©õP ©ßÛUPÄ®
PØÔ¸¨£õºPÒ!
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